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HOW IT ALL STARTED 

"I have long believed that the development of a child does not 
begin the day he was born -- or at age three -- but much earlier, 
during the formative years of his parents." 1 

Edward Zigler, former director 
Office of Child Development, HEW 

Young people all are presently members of some type of family and will 

some day be parents and/or members of their own families. 

Urie Bronfenbrenner, Cornell University professor of human development 

and psychology says that, 

"We have an illusion of self-sufficiency, but actually other 
people support us throughout the entire process of our develop
ment."2 

Human beings are essentially relationship-oriented, interactional creatures. 

So, regardless of the structure of these present or future families or the 

sex of the youth, youth need to know how to get along with others in these 

families and how to care for children. 

Yet there is less preparation for this vitally important part of life 

than there is for any other. According to Bronfenbrenner, in our mobile 

society and stratified school systems today, 

" •.. kids are segregated by age, and they just don't learn how to 
handle younger kids .•• young people who have n~ver cared for small 
children have missed an education in caring." 

This lack of preparation for caring, so necessary for family living, 

marriage and parenthood, and evidenced by marriage breakdown, large numbers 

of teenage parents who are not ready for this responsibility and increased 

incidences of child abuse, prompted the U.S. Department of HEW to grant money 

through the National 4-H Council for developing methods and materials to 

1Edward Zigler, Education for Parenthood Brochure, Office of Child 
Development, Department of Health, Education and Welfare, 1973. 

2urie Bronfenbrenner, "Nobody Home: The Erosion of the American 
Family", Psychology Today, Nay 1977, p. 43. 

3Ibid, p. 45. 
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answer this concern. Through using a "curriculum for caring", youth learn 

by doing it as well as by reading about it to gain understanding of them-

selves, children and families. The knowledges and skills they learn will 

help them to realize that ••• 

"the relationships in families are the juice of life, the longings 
and frustrations and intense loyalties. We get our strength from 
those relationships, we enjoy them, even the painful ones. We also 
get some of our problems from them, but the power to survive those 
problems comes from the family, too."4 

WHY IT'S WORTH DOING 

This project, incorporating the idea of a "curriculum for caring" is 

important to the growth and development of: 

1. the 4-Her enrolled in the project 

2. the child or children with whom this 4-Her works 

3. the adults who work with the 4-Her 

Through actually working with children and studying about them, 4-Hers can 

begin to recognize and understand the children's basic human needs and how 

these needs are met, their growth and development, how they feel, and why 

they do the things they do because of these feelings. Knowing this, 4-Hers 

can begin to understand their own growth and development, needs, feelings 

and actions. As they learn more about children and about themselves, spend 

time with children, develop skills in playing with and caring for children, 

and are successful in these activities, they will realize how important they 

are in the life of another younger person. They will have fun as a helping 

person for other people's children now and get preparation for being parents 

later themselves, as well as learning to appreciate the value of present and 

future family relationships. All of these experiences and activities will 
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give them reasons to feel good about themselves: important, valuable, worth-

while, and special. This increased self-esteem •.. 

"is the key to having a mature, socially responsible person. 
Inner security leads to an increased social awareness and a 
decreased need to use and abuse others."S 

The child with whom the 4-Her works will have fun and learn some new 

activities as well as being encouraged in his natural growth and development. 

He will feel good about himself because someone who's really interested in 

him will be spending time with him and giving him that "unconditional positive 

regard" Carl Rogers says is so important. Urie Bronfenbrenner says that 

"the.child should spend a substantial amount of time with 
somebody who's crazy about him ..• there has to be at least 
one person who has an irrational involvement with that child, 
someone who thinks that kid is more important than other 
people's kids, someone who's in love with him and whom he 
loves in return."6 

4-Hers in this project will give some of this support to a younger person. 

Adults who work with the 4-Hers will also feel good about themselves 

when they see the 4-Hers' growth which they have helped foster and realize 

that they too are "significant others" in the lives of these 4-Hers. Their 

influence will have a lasting effect on these youth as they encourage and 

promote cooperation between 4-Hers and their families in planning and carry-

ing out the experiences and activities in this project. Providing leadership 

for learning and practicing skills in getting along with others, family to-

getherness on a mutual project, and ways to have basic needs satisfied by 

persons very important in an individual's life will help all of the people 

involved in the project. 

5sherie Mentzer, Mary Fran Lamison and Juanita Reed, "Leader Orientation", 
Self Management Project, 1976, p. 1. 

6 Bronfenbrenner, op. cit., p. 43. 
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"If a person gets a good start in the family, he can cope with all 
sorts of problems in later life. In that primitive Ping-Pong game, 
that back-and-forth between an infant and its caretaker, a person 
learns how to get his basic needs satisfied by other human beings. 
As adults we're not conscious of using these skills in our relation
ships with our colleagues and friends, but we do. In a sense, the 
family is with us always."7 

WHAT WE HAVE TO WORK WITH - Project Materials 

Project materials consist of: 

1. a series of three member's guides called: 

"Playing With Children" I 
"Working With Children" II 
"Living With Children" III 

(9 and 10 year olds) 4-H B-24 
(11 and 12 year olds) 4-H B-25 

(13 and 14 year olds) 4-H B-26 

2. a member's planning guide and record called "Playing, Work
ing and Living With Children" 4-H R-7 

3. a leader's guide called "Playing, Working and Living With 
Children" 4-H M-92 

4. a TLC resource box (15 to 19 year olds and leaders) 

The member's guides contain information about children and activities to 

do for each unit. They are a combination reading book and workbook. Each of 

the member's guides is written in the same way, but with different and increas-

ingly more complex subjects and activities. There is enough information on 

children and enough activities in each of these member's guides so that you 

may not complete one guide in one year. Spend as long a time as you need on 

each member's guide and then go on to the next. Be sure to use the guides in 

order. Begin with "Playing With Children;' then use "Working With Children" 

and then use "Living With Children" regardless of the member's age. This 

is necessary because each member's guide builds on the ideas learned in the 

preceding guide. Older members will progress through a guide faster than 

younger members and can plan and carry out more activities as well as helping 

younger members. 

7Bronfenbrenner, op. cit., p. 45. 
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The member's plannir1g guide and record helps 4-Hers plan the project to 

fit themselves regardless of their ages, record what they plan to do and what 

they have done, and share what they learned about children. It should be 

completed each year. This same record is used regardless of which member's 

guide is used. The member gets a new copy of the planning guide and report 

every year even though she/he may not get a new member's guide if the activities 

in the previous guide have not all been completed. 

This same leader's guide is also used with all three member's guides. 

It explains the project and being a project leader, suggests how to work with 

members and with parents, and gives ideas for project meetings, activities, 

and exhibits. 

The TLC resource box is designed to be used by leaders and/or members of 

teen study-discussion groups enrolled in ~eenagers ~earning About Children (TLC) 

or as additional resource materials for leaders of the projects "Playing With 

Children" I, "Working With Children" II, and "Living With Children" III. It 

contains units on program organization, leadership and communication skills 

(units 1-5) as well as topics on caring for children (units 8, 11, 12, 15, 21) 

and growth and development of children (remaining units). Units 1-5 serve as 

the leader's guide for TLC groups. Most of the units are a complete teaching 

package consisting of topical information on child care and child development, 

activities to do, resources for further study, and teaching ideas. 

A VERY IMPORTANT PERSON - The Project Leader 

A leader is best 
When people barely know that he exists, 
Not so good when people obey and acclaim him, 
Worst when they despise him. 

Fail to honor people, 
They fail to honor you. 
But of a good leader, who talks little, 
When his work is done, his aim fulfilled, 
They will all say, "We did this ourselves." 

Lao-tse 
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For a project to come alive and really be worthwhile learning experience 

for 4-Hers there must be: 

1. members interested in learning about children and about 
themselves 

2. materials that are interesting and helpful 

3. a caring leader who makes the project important, valuable 
and alive for each project member 

You, the leader, plays a very important role in this triangle. You are a 

very important person. But what your occupation is or where you live is 

not as important as your interest in people. You don't need any special 

training or knowledge in child development, family relations, psychology, 

or sociology (although such people are welcome) to be a 4-H Child Development 

project leader. Some of you already have had experiences in group leadership 

or in human relationships skills which you can apply to leading this project. 

Being a member of a family, having lived and worked with people, and being 

concerned and caring for youth qualifies you as the kind of person who 

makes a good leader. 

Whether you are the designated project leader, a parent, a neighbor, a 

former TLC teen, or junior leader working with a group of 4-Hers or with one 

4-Her in this project, you need to provide the way for members to teach them-

selves about children and about themselves. This is done by meeting with 

them to: 

1. plan what to do in this project 

2. understand and talk about things they read and do using the 
member's guide 

3. talk about activities they do with children 

4. learn from other people, books, magazines, slides, films, etc. 

You don't need to do everything exactly as it is written in the materials. 

You do need to be yourself. Choose activities that you can do and feel 

comfortable doing and those that members of your project group want to do. 
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Add your own activities and ideas plus those from project members to make 

the project really fit your group. Talk with members about their activities 

and how they feel about· them. Without this sharing of ideas and feelings, 

4-Hers who are still developing themselves will not understand. As you and 

the 4-Hers read and talk about children together, you can help them appreciate: 

1. how different and interesting each child is 

2. the excitement of a child's curiosity and sense of wonder 

3. how children view their world as they try to understand it 

4. how significant and important they are to the kind of adults 
children grow to be 

5. how unique and special they themselves are and how they 
got that way 

Then learning about children and themselves will be a combination of what 

they have learned through others and what they have learned themselves by 

actually working with children. 

Understanding and being able to work with people is hard to learn and 

hard to measure. It is different than making something and often more dif-

ficult. Helping 4-Hers learn these skills will increase your own under-

standing of people as well as help them to understand themselves and others. 

Although you may not always be able to tell exactly what 4-Hers have gained 

from working with children and other people, you have the opportunity to 

help them learn and develop skills in relationships with others that are 

needed throughout their lives. 

HOW TO WORK WITH MEMBERS - The Project Leader's Job 

As you begin your important job, think about your own feelings toward this 

job. Why are you working as a project leader? Why this age group? Why 

this project? What do you like about group meetings and what do you dis-

like about them? What can you learn as a result of being a project leader? 

As you provide a positive contribution to today's youth and tomorrow's generations 
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through your guidance, hopefully you will find yourself growing, changing, 

and learning with the members. In active participating adults, the learning 

process never stops. 

1. Limit the size of the group to eight to ten members so you 
can manage it and have time to pay attention to each individ
ual member. 

2. Keep the project meeting length to one or two hours so members 
are not bored. 

3. Take time in the meeting to just talk casually instead of 
worrying about covering every item in the lesson; remember 
that the member is more important than the material. 

4. Get to know the group. Find out their interests and background 
and tell them about yourself. This develops a trusting, sharing 
relationship. 

5. Sit in a circle around a table or on the floor so everyone is 
equal and can talk together face to face. 

6. Listen to gestures and actions as well as comments and opinions, 
so you can suit the activities to the groups. You may need to 
change to a doing activity, or a quiet activity, or help someone 
individually. 

7. Listen to what is said and respect it. Comment so they know you 
have heard them, even though you may disagree. 

8. Remember that we all want to be considered important and part of 
a group so recognize the positive unique characteristics of each 
member. 

9. Recognize the members for doing things you appreciate and thank 
the group so they enjoy working together as a team and appreciate 
each other. 

10. Be a good example of behavior and actions you want to encourage in 
the group. 

11. Encourage members to try new activities, increasingly more challeng
ing to promote their individual growth. 

12. Use a question rather than a lecture. Let the members share equally 
in the talking with you so it is their meeting. Have periods of 
silence for thinking, writing, and doing so words do not get in the 
way of ideas. 

13. Be prepared for the lessons and plan ahead, but be flexible enough 
to go with your mood and the mood of the group. 

14. Don't be afraid to ask junior leaders, parents, and others for help. 
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15. While waiting for everyone to come, give those already 
there a job or let them share the things they have done 
with children since the last meeting. Make each person 
feel important and needed. 

16. Have one or two telephone persons call the others before 
meetings and remind them. 

17. Never do for the member what he can do for himself. Let 
him experience his own strength and ability to overcome 
difficulties, to take care of himself. 

18. Help members explain what lesson means to them and how it 
applies to their lives so they teach each other. 

19. Treat problems as group problems because this is everyone's 
group, not your group. All can share the problems whether 
they be discipline, scheduling, lateness, lack of enough food 
or unpreparedness. Members can be creative and caring. 

20. Be real. Tell them how you feel and don't be afraid of your 
feelings. Have the courage to be imperfect and learn from 
your mistakes. 

21. Be alive, creative, spontaneous, warm. Laugh with the group. 
They will enjoy you as a real person and not just the leader. 

RESPONSIBILITIES 

1. Meetings 

The number, place, time, and dates of project meetings are determined 

by the project leader, project members, and parents. Five meetings are 

recommended -- two in the fall and three in the spring and summer. More 

meetings would be even better. Meetings are usually held in the leader's 

or member's homes, but may be held elsewhere depending on the time and the 

activity. Meetings may be held before or after regular 4-H club meetings, 

after school, in the evening, on Saturdays, during school vacations. Limit 

meeting length to one or two hours depending upon activity, age of members, 

size of group, and interests of the group. Meetings often end or begin with 

refreshments which members can take turns bringing. 
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2. Materials 

Read and fill out the planning guide, the member's guide and carry out 

the activities for you to do in each unit. If you have time and you and 

the project members are interested, carry out the activities to do with 

others suggested at the end of each unit. More individual, club and county 

activities and additional resources are listed in this leader's guide and 

in the units in the TLC resource box. If you have a group of mixed ages 

and/or abilities, have older members do more complex activities and/or 

help younger members. As members progress through the projects, help 

them choose more difficult, more involving activities which they have not 

done before -- even though they do use the same planning guide and record 

for all projects. 

3. Members 

Young 4-H members are active and want to be doing things rather than 

just sitting! Attention span is short -- especially if the activity is not 

interesting. Have making and doing activities, member demonstrations or 

talks, group participation activities and discussions rather than sit-down 

lectures. Discuss word meanings -- both child development concepts and 

regular vocabulary. Young people often are able to read and pronounce 

words without knowing their meanings. 

4. Parents 

Because this project requires members to spend time with children, 

parent cooperation and support is essential. Have them attend the first 

project meeting and/or talk with them to explain the project. Ask for 

their help to keep them involved with their child. Involve them in county 

child development activities. 
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5. Sharing 

An important part of learning and really understanding a subject is to 

be able to share the knowledge and skills with someone else. On page 7 of 

the member's planning guide and record there are suggestions for sharing 

what has been learned. Help members plan at the beginning of the project 

how they will share their learning with others at the end of the project so 

they keep this in mind throughout the project. Since members use this same 

planni~g guide and record each year they are in the project, encourage them 

to start out with one simple way of sharing and as they progress through the 

project to share in more different ways and in more difficult ways so that 

the project fits the age and experience of the member even though she/he 

still uses this same planning guide and record. 

6. Records 

The purpose of the record is to help members remember what they did and 

felt, what they learned, and to think about how to share this with others. 

If the record is completed, as suggested in the member activities with each 

unit, as the member carries out the activity it becomes an important part 

of that activity. It can be fun to share experiences with each other as 

members complete the record, rather than a nasty job to do at the end of 

the project. 

7. Evaluation 

After each project meeting or activity, think about how it went. What 

would you do the same? What would you change? How do members feel about 

activities? The meeting in general? You can get answers to these questions 

by watching and listening to members, by asking them how they feel, and by 

having them complete a simple anonymous evaluation survey. Ask them questions 

about various activities, materials, etc. and have them draw one of the 
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following faces to represent how they felt about it. 

Before the first project meeting: 

1. Get the names and telephone numbers of the project members 
from the club leaders. 

2. Ask club leaders if each member has the member's guide, 
"Playing With Children" and the planning guide and record. 
Be sure you have a copy of the member's guide "Playing With 
Children", the leader's guide and member's planning guide 
and report form. Get these materials at the county extension 
office if you do not already have them. 

3. Call each member and parent about time, place, date of meeting. 
Ask them to bring member's guide "Playing With Children" I, 
the member's planning guide and record with them, and a pencil. 
Talk to a parent, explain briefly how the project requires his/ 
her cooperation, and invite him/her to the project meeting. 
Set a date and stick with it. 

4. Organize a calling connnittee and refreshment c.onnnittee from the 
project members. 

5. Read the leader's guide and the member's planning guide and record. 
Look over the member's guide. Underline important ideas. Circle 
words you need to explain to members. Make notes about things you 
want to say. 

6. Plan and prepare simple refreshments -- a beverage and one thing 
to go with it. 
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Project Meeting #1 

Purposes: to get acquainted lvith project members 
to get acquainted with project materials and ideas 
to begin planning project activities 

Materials: Member's guide, Playing With Children I, 4-H B-25 

Activities: 

Leader's guide, Playing, \<larking, Living With Children, 4-H M-92 
Member's planning guide and record, Playing, Working and Living With 

Children, 4-H R-7 
Netebook, pencils, magic markers 
Materials for place cards 
Magazines 
Paste 
Refreshments 

1. Introduce yourself and welcome each member to group. 

2. Have members and parents print a place card to stand in front of them giving 
their name and a drawing of something they like to do. Have each person intro
duce herself/himself and explain the drawing. Introduce yourself again and ex
plain your drawing. Discuss differences in drawings and how each person is 
unique and special with their own ideas to contribute to the group. 

3. Read the letter on page 2 of the member's guide and discuss. 

4. Read the member's planning guide and record and discuss with members and parents. 
Hrite out the activities on pages 2, 3, 5 (top o.f page) and 7 (top of page). 
Explain how pages 4, 5, and 6 will be completed as they carry out project acti
vities and page 7 after the activities are completed. Ask them to keep a note
book. 

5. Read page 3 in the member's guide and have them cut out pictures, paste in their 
books and fill in the blanks. 

6. Serve refreshments. 

7. Set up date, time, place for next meeting and arrange calling committee to remind 
members of meetings. Allow enough time between meetings for members to complete 
activities, but not so long a time that they forget what they have been doing. 

8. Arrange refreshment committee for following meeting. 

9. For the next meeting ask members to: 1) read and complete page 4 to the top of 
page 7; 2) bring preschool pictures of themselves; 3) watch Misterogers Neighbor
hood, Sesame Street and Electric Company on the educational television; and 4) 
keep a journal by writing in your notebook how these TV programs promote self
worth. 
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Project Meeting #2 

Purposes: to understand basic human needs 
to discover how we get our needs met 
to discover how we meet other's needs 

Materials: Member's guide 
Leader's guide 
Member's planning guide and record 
Photograph of yourself as preschooler 
Book and/or record Free To Be You And Me 
Phonograph 
Notebook 

Activities: 

1. Show preschool pictures and discuss "what was I like \vhen I was little." 

2. Discuss responses to basic needs, pages 5-7. 
ficult, even at the risk of overexplaining. 
all members to participate and give personal 

Explain all words which are dif
Don't assume they know. Encourage 
examples. 

3. Discuss TV programs watched and how self-worth and recognition are expressed. 
If possible, sing, play or listen to and discuss Histerogers song "I Like You" 
on Misterogers Neighborhood record or "Hhen We Grow Up" on the record Free To 
Be You And Me. 

4. Sing, play or listen to and discuss "vlilliam's Doll." Pantomime the song. 

5. Sing, play or listen to and discuss "It's All Right To Cry." Pantomime the song. 

6. Serve refreshments, announce next meeting. 

7. For the next meeting ask members to: 1) read and complete pages 7-9; 2) watch 
family programs on TV (you may suggest specific ones - especially if you have 
TV Guide which gives plot ideas); 3) continue ~vriting in journal who members of 
the family were and how they got along together; 4) be sure to observe a child 
so you can tell other project members about the experience. 
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Project Meeting #3 

Purposes: to be aware of family structures and function 
to understand parenting and its importance 
to share experiences of observing children 

Materials: Member's guide 

Activities: 

Hember's planning guide and record 
Leader's guide 
Notebooks 
Filmstrip: Parenting, Fathers, Mothers and Others 
Filmstrip projector with tape recorder 

1. Discuss families as portrayed by TV and use noted from journals. 

2. Show and discuss filmstrip Parenting, Fathers, Mothers and Others 

3. Discuss pages 7-9. 

4. Discuss observation of children and refer to member's planning guide and record. 

5. Assign: 1) read and do pages 10-15 
2) write in your notebook journal "My Favorite Activity and Hhy" 
3) begin working on the activity chosen in Section B, page 7, of 

the Hember's planning guide and record 

Note: You may do additional activities listed on page 9, complete activities from 
previous meetings if they 'vere not completed, do other activities you have 
thought of or found in resource materials Hhich relate to basic human needs, 
families and parenting. 
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Project Meeting #4 

Purposes: to learn about a variety of play activities 
to look at activity books for children 
to learn how to choose and carry out activities 

Materials: Members Guide 

Activities: 

Members Planning Guide and Record 
Leaders Guide 
Notebook 
Activity Book (page 19 has suggestions) 

1. Have members pantomine what they wrote as their favorite activity, have others 
guess what it is, and discuss. 

2. Review activities on pages 12-14. 

3. Using activity books, have members complete activity planning on pages 17 & 18. 

4. Read aloud and discuss What Should We Do During Children's Activities And How 
To Do Activities With Children, pages 18 & 19. 

5. Assign: 1) Read pages 16-20 
2) Do activity #2, page 19 
3) Do activity #4, pages 19 & 20. 
4) Continue activity on page 7, Members Planning Guide and Record 

Project Meeting #5 

Purposes: to share new activities and ways to do them with children 
to appreciate what children learn from play activities 
to appreciate and enjoy children's books 

Materials: Members Guide 

Activities: 

Members Planning Guide and Record 
Leaders Guide 
Notebook 
Favorite Children's Book 

1. Members tell about their experiences carrying out activities with children. 

2. Review what children learn from activities, pages 10, 16, and 18 and relate 
it to the activities discussed. 

3. Read your favorite children's book to members. 

4. Leader and members discuss my favorite children's book and why. 

5. Read and do pages 20 & 21. 

6. Assign: 1) Read and do pages 20-25 
2) Do activity #2, page 26 
3) Do activity #3, page 27 
4) Bring "good" children's book to next meeting 
5) Continue activity on page 7 in Hembers Planning Guide and Record 



-17-

Project Meeting #6 

Purposes: to learn how to evaluate books 
to learn how to choose and use books 
to share the value of books to children 

Materials: Members Guide 

Activities: 

Members Planning Guide and Record 
Leaders Guide 
Notebook 
Librarian 
Children's Books 

1. Members tell about their experiences using books with children. 

2. Members show and tell books they brought and why. 

3. Librarian discusses books reviewing ideas on pages 21,24-26. 

4. Assign: 1) Read pages 25-28 
2) Do an activity on page 27 that you haven't already done 
3) Complete the activity in Section B, page 7, of the Members Planning 

Guide and Record 

Project Meeting #7 

Purposes: to share learnings from child development project 
to complete project activities and records 
to feel good about what's been learned and accomplished 

Materials: Hembers Guide 

Activities: 

Members Planning Guide and Record 
Leaders Guide 
Notebook 
Items for sharing 
Recognition item - certificate, silly gift 

1. Show and tell the activity chosen from those on page 27. 

2. Show and tell the activity done from Section B, page 7 of the Members Planning 
Guide and Record. 

3. Complete Section C & D, page 7 & 8 of the Members Planning Guide and Record. 

4. Write in journal what I've done and learned in this project and how I feel 
about it. 

5. Read page 28 and recognize members for their accomplishments. 
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HELPS FOR THE PROJECT LEADER - Resources 

Following is a list of some of the many sources of information available 

on child development and child rearing. 

1. Yourself - your abilities, skills, knowledge, feelings, 
experiences as a person and family member 

2. Popular magazines and newspapers 

3. Television 

4. Children's things - books, toys, furniture 

5. Libraries - books, professional and popular publications 

6. Bookstores 

7. County extension office 

8. People in your community - teachers, child care center personnel, 
extension agents, librarians, counselors, medical personnel 

9. University of Minnesota 

NO PROJECT MEETINGS - Now What? 

The 4-Her can read, do and record the activities in the member's guide 

by himself, but must have someone to talk with about what he reads and does 

and must work with children five times in order to complete the project. 

He would not do the group sharing activities suggested in the member's 

guide and in the leader's guide project meeting plans. The person the 4-Her 

talks with could be a family member, a junior leader, or a club organization 

leader. He should have and read the leader's guide to help him help the 4-Her 

have a good project experience. 
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TLC - How Does It Fit In? 

TLC, Teenagers Learning About Children, is a study-discussion project 

for older teens interested in child development. Activities and experiences 

in the project are planned by the participants using units (modules) in the 

TLC resource box with the help of a leader. Refer back to page 5 in this 

guide. Groups study child development and meet regularly for discussions 

of these studies and sharing experiences they have had in working with 

children. 

Members may enroll in this project as beginners in the child development 

project or as the fourth phase of the project following Playing With Children I, 

Working With Children II, and Living With Children III. The leader and parti-

cipants plan the project according to the participants experience in the area 

of child development. A leader who can plan and conduct study-discussion 

groups and guide field experiences with children is a necessity. 

SHARING IDEAS AND SKILLS 

Encourage members to share what they have learned in ways suited to their 

individual interests. Through sharing, the 4-Her receives recognition and 

reinforces his learning. This may be done individually or in groups for the 

family, project group, club, community, or county. Suggestions are given 

on page 7 of the member's Planning Guide and Record. 

1. County Fair Exhibits 

a. Things made for and about children could include a des
cription of the age and characteristics of child for whom 
exhibit is intended and how this exhibit would be used to 
contribute to a child's growth, development and well-being. 

b. Files, scrapbooks or posters on a theme could teach some area 
of child development or show the 4-Hers learning about him
self i.e. genealogy, hereditary traits, personality develop
ment, significant others, physical development. 
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c. A how-to unit on a theme could teach others what the 4-Her 
has learned. 

2. Action Demonstrations 

a. Action demonstrations could involve adults doing things 
from a child's perspective. 

b. Children could do activities with one demonstrator while 
another commented. 

c. Involve adults and children in activities and role playing 
on subjects like sex roles, self-worth, parenting, feelings, 
individuality, creativity, fantasy, curiosity, imagination, 
communication. Virginia Satir's book Peoplemaking has activ
ities which might be adapted. 

COUNTY SPECIAL PROGPJlliS AND ACTIVITIES 

To promote the child development project, give members a way to share 

ideas and skills and show what is being done, and provide service to county 

people, a public activity might be the showcase (i.e. a style revue for 

child development to give visibility to the project and to 4-H). Below are 

suggestions for activities and places to hold these activities. These are 

not completely "thought out", but merely suggestions to trigger your crea-

tivity. You will need to match an activity to the best place and time to 

hold it. 

A. What To Do 

1. Have children and 4-Hers together doing activities whenever 
possible because lively children are more interesting than 
things. 

2. Children's Center - see following sheets 
3. Babysitting service or babysitting clinic 
4. Books and toys exchange or repair 
5. Kitchen band of homemade instruments 
6. Story hour - display reading, puppets 
7. First aid and/or safety clinic with demonstrations 
8. Art-in-the-Park 
9. County Kids Day - "doing" workshops in a gym that kids can 

attend during day (parents too if they will "be a kid" for a 
a day); kids and families pot luck supper, informal show and 
tell, sitting in a circle -- campfire closing. 

10. Holiday and seasonal activities --
Halloween: costumes and make-up workshop; carving pumpkins 
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Christmas: gift shop - kids make and wrap own gifts; 
decorate or shop; kids make ornaments or 
decorations for doors, walls, tables, 
fireplace mantles; Christmas traditions; 
international Christmas traditions 

Winter: Make birdfeeders, study winter birds 
Spring: Nature activities, Mother's Day, Father's Day, 

Children's Day --whole family programs on a 
certain theme 

11. One hour motivational program to increase participation 
by members and support by: 

- adults: show the value of learning about human development -
my own and others 

- filmstrip: "Parents, Mothers, Fathers and Others" 
- slide/tape: "Children Learn What They Live" 
- slide/tape: "In the Cat's Cradle" 
- movie: "Free to Be You and Me" 
- filmstrip: "IALAC" 
- filmstrip: "Johnny Lingo" 
- movie: "No Man Is An Island" 
- record: "Free to Be You and Me" 
- record: "I Wonder" by Ruth Bebermeyer 
- record: "Misterogers Neighborhood" 

B. Where to hold activities and displays: choose places that have 
lots of people coming and going or people there all the time. 

1. County/city office buildings 
2. Shopping mall/shopping center 
3. Nursing homes 
4. Schools 
5. Hospitals 
6. Libraries 
7. Polling places 
8. Day care centers 
9. County Fair 

10. County extension activities: Homemakers - Christmas Fair 
11. City and county celebrations 



USERS SUGGESTION SHEET 

After using 4-H Child Development Leade~'s Guide, please complete 

the following and return to: Marilyn Olson 
Extension Specialist/4-H Youth Development 
475 Coffey Hall 
University of Minnesota 
St. Paul, MN 55108 

1. What is the most helpful? Why? 

2. What is the least helpful? Why? 

For each of the following sections, give your ideas as to its usefulness, 
specificity, detailness, your reasons why, and suggestions for imp~ovement. 

3. Project meeting suggestions: 

4. Resources: 

5. Sharing ideas and skills: 

6. County special programs and activities 

7. Other 

Name Title 

County Address 



3 1951 003 292525 p 


	00000001
	00000002
	00000003
	00000004
	00000005
	00000006
	00000007
	00000008
	00000009
	00000010
	00000011
	00000012
	00000013
	00000014
	00000015
	00000016
	00000017
	00000018
	00000019
	00000020
	00000021
	00000022
	00000023
	00000024
	Blank Page

