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These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor
are they binding on, the senate, the administration or the Board of Regents. The University Senate Office
utilized notes taken during the meeting, video recording and transcript of the meeting, and Al to assist in
summarizing substantive parts of the meeting transcript to compose these minutes. Minutes are reviewed
by the committee before posting.

[In these minutes: Welcome; Update on PRISMH ; Preview of Sexual Misconduct Training;
University's Implementation of New ADA Regulations on Digital Accessibility; EAD
Committee Survey Results; EAD Statement; Adjournment]

PRESENT: Yuk Sham (chair), Maimuna Aden. Neha Bansal. Farrukh Bashir, Molly Diethelm,
KC Harrison, Murali Krishnamurthy, Mercedes Ramirez Fernandez, Shari Robinson, Samantha
Wells, Matthew Verkuilen, Stuart Yeh

REGRETS: Zahara Ali, Sudarshan Setty

OTHERS: Neha Bansal, senior director, Office of Information Technology; Maggie Campe,
director, Sexual Misconduct Prevention Program, Office for Equity and Diversity; Robert
Dunbar, associate professor; Tina Marisam, director and Title IX coordinator, Equal Opportunity
& Title IX, and associate vice president, Office for Equity and Diversity; Khaled Musa, director,
Office of Information Technology; Maggie Towle, senior associate vice president, Office for
Student Affairs

1. Welcome
Yuk Sham, chair, welcomed the committee to the meeting.

2. Update on PRISMH

Maggie Towle, senior associate vice president, Office for Student Affairs, and Robert Dunbar,
associate professor, Learning and Innovation, discussed the importance of student mental health
and the University of Minnesota's initiatives to address it. Dunbar highlighted the President's
Initiative for Student Mental Health (PRISMH), a three-year effort involving multiple offices and
campuses to prioritize mental health for students, faculty, and staff. Towle elaborated on the
transition of the initiative to the Office for Student Affairs. She mentioned that the Board of
Regents had created an ad hoc committee for student affairs, with plans to present updates to the
Board four times in the upcoming year. Towle also announced a $30 million legislative request,



including $9 million for mental health services, approved by the Board of Regents. This funding
aims to expand mental health providers, wellness navigators, and embedded counselors across all
campuses, among other services. Towle mentioned that two additional staff and faculty training
had been rolled out. One training focused on clarifying the roles of faculty regarding student
mental health, emphasizing that faculty are not expected to act as mental health counselors but
should be aware of signs to look for and know where to refer students for help. The second
training, nearly complete, is a short YouTube video explaining the process of student welfare
checks, highlighting the caring approach taken during these checks. Towle also noted the launch
of a new system-wide website, designed to be user-friendly and provide access to various student
mental health resources. Towle emphasized the importance of addressing staff and faculty mental
health, not just student mental health, and mentioned the involvement of the group “Sadie” (Staff
Advancing Diversity and Inclusion) in mental health initiatives. Sham asked a question about
University support for student mental health, specifically regarding access to services during a
leave of absence. Towle responded that the University is developing a mandatory medical
withdrawal policy to maintain service continuity for students temporarily unable to attend classes
due to mental health issues. Towle added that system-wide coordination is underway to merge
counseling and health services, simplifying access and maintaining free counseling options.

Stuart Yeh raised the issue of student isolation and asked whether mentorship initiatives could
support students needing more social connections rather than counseling. Dunbar noted efforts
toward relationship-building initiatives, adding that preventive strategies were a priority in
mental health programming. Towle and Dunbar also mentioned ongoing advocacy for data
collection and analysis to address systemic mental health issues among students.

Further questions included clarifying PRISMH training, with Sham asking about its mandatory
status for faculty and possible extension to teaching assistants. Towle clarified that current
requirements apply mainly to faculty, though there is openness to future expansion.

3. Preview of Sexual Misconduct Training

Tina Marisam director and Title IX coordinator, Equal Opportunity & Title IX_and associate vice
president, Office for Equity and Diversity, and Maggie Campe, director, Sexual Misconduct
Prevention Program (SMPP), Office for Equity and Diversity, shared information on the new
sexual misconduct prevention_training developed by SMPP in collaboration with Equal
Opportunity and Title IX to the committee. The new training will launch in March 2025. The
training, based on data-driven insights, aims to reduce incidents of sexual misconduct and
improve awareness of resources, reporting, and prevention. Campe shared assessment results
from previous training, which showed reduced reports of sexual misconduct, though women and
LGBTQ+ employees still reported higher risks. The course will consist of three parts:
understanding misconduct, University response, and skills for fostering respect and intervening
as bystanders.

4. University's Implementation of New ADA Regulations on Digital Accessibility

Tina Marisam, Neha Bansal, senior director, Office of Information Technology, and Khaled
Musa, director, Office of Information Technology, presented “The Road to Digital
Accessibility,” new digital accessibility standards following the Department of Justice's ADA
regulations, impacting the entire University's digital content by April 2026. Marisam highlighted
all digital content—including websites, Canvas courses, documents, and media. She said the
University must meet Web Content Accessibility Guidelines (WCAG) 2.1 Level AA standards.



http://mentalhealth.umn.edu
https://med.umn.edu/odei/our-programs/sadi
http://training
https://docs.google.com/presentation/d/1duYWF21dU9C4NKl-MGkG0GtH8UpivBKtSzYWjlg-bZo/edit?usp=sharing
https://docs.google.com/presentation/d/1duYWF21dU9C4NKl-MGkG0GtH8UpivBKtSzYWjlg-bZo/edit?usp=sharing

Musa detailed a "3R Strategy" for the transition, prioritizing the removal of outdated content,
revising accessible content, and establishing right-first compliance for new materials.

Faculty at the meeting raised concerns over increased workload, especially for adjunct and
non-tenured faculty, and requested additional resources or reduced course loads to meet these
requirements. Musa assured faculty that his office, supported by University leadership, will
provide necessary tools, including training, accessibility checkers, and staff assistance to
maintain compliance. Musa emphasized a collaborative approach, with the Digital Accessibility
Office supporting departments in building sustainable, accessible digital environments.

5. EAD Statement

Sham raised the issue of revisiting a ceasefire statement concerning the Gaza conflict, previously
discussed but not acted upon by the committee last year. He highlighted the expansion of the
conflict to include Beirut and Lebanon as a reason to renew support for the University Senate's
ceasefire statement. Sham proposed that, if the committee supported it, University Senate Office
staff would distribute the drafted statement for comments and prepare it for a vote of committee
members, requiring a simple majority.

6. Adjournment
With nothing additional, Sham adjourned the meeting

Deena Barker
University Senate Office
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