MINNESOTA
YOUTH POLL.:

Aspirations, Future
Plans, and Expectations
of Young People

in Minnesota

Minnesota Report AD-MR-2512
Agricultural Experiment Station
University of Minnesota 1985

MR-




Introduction

Section 1. Plans and Preparation for Careers ........ 3
Career Aspirations. . .................. 3
Parental Influence on Career Choice .... 4
Barriers to Achieving Career Goals. . ... 5
Job Experience and lis Influence on Career
Planning .. ....... ..o i it 6
Section II. Success and Failure in Adult Life........ 9
Happiness and Success. ............... 9
Failure in Adulithood ................. 10

Preparation for Adult Life Beyond Work .. .11

Section IIl. Family and School Influence on Future Roles . . 12

Jobs Men and Women Can’t Do....... 12
Parents’ Expectations for Child’s Career.13
Growing Up Male and Female......... i3

Implications of Differential Treatment .. .16

Section 1V. Myths and Stereotypes about Sex Roles...17

Are Cinderella and Supermom Teenage

Idols? . ... . . 17
Value of Work in the Home .......... 21
Sex Role Stereotypes ................. 21

Section V. Being Male and Female: Essays from

Journal Juniors . ..... . ... ... ... ... 24
World of Work ........ ... ... ... 25
Appearance. . ............ ... ... ... 25
Childbearing and Childrearing.......... 27
Emotional/Psychological Health. .. ...... 28
Discrimination .......... ... ........ 28
Life Style. . ... ..o oo o il 29
Sex-Specificlssues. ............... .. .. 30
SWNMATY ...t 30

Section VI, Summary of Findings................... 31
Plans and Preparation for Careers ...... 31
Success and Failure in Adult Life ... ... 32
Family and School Influence on

Future Roles .............. ... ..., 32
Myths and Siereotypes About Sex Roles. .. .32
Being Male and Female .............. 32
Conclusions and Implications ... ..... .. 32

References



by

Diane Hedin
Judith Erickson
Paula Simon
Jovee Walker

Center for Youth Development and Research




This study of the aspirations and expectations of Minnesota
high schoo! students is a part of ongoing research inio the
opinions and concerns of teenagers around the state by the
Center for Youth Development and Research, University of
Minnesota. The Minnesota Youth Poll provides a continuing
communication channel between the youth of Minnesota and
those adults who make decisions about iheir lives. This poll was
undertaken both as a regular edition of the Minnesota Youth Poll
and as a background paper for the Conference on the Economic

Future of Girls and Young Women held at the Spring Hili

Conference Center on May 22-23, 1984 and co-sponsored by
Dayton Hudson Corp., Humphrey Institute, University of
Minnesota, and the Springhill Center. In this poll, males and
females between ages 14 and 18 reflect on their plans and
preparation for adult life, including their career and family life
expectations; their perceptions of sex-role development and
stereotypes; thelr definitions of success and failure in adulthood,;
and their family, school, and work experience and its impact on
their future plans. The special focus of this study was on the
differenices between young men and young women as they plan
for and dream about their future.

Approximately 725 Minnesota high school students in 115
discussion groups from urban, surburban, and rural schools and
one adolescent ireatment center participated in this poll in Aprit,
1984. The schools were in Braham, Chokio-Alberta, Thief
River Falls, Coon Rapids, Hopkins, Rochester, Minneapolis
(Washburn, Work Opportunity Center, and the Children’s
Theatre School), and St. Paul (Holcomb House, a residential
treatment facility). This is not a random sample of youth in
Minnesota, but the schools and youth agencies selected were
representative of Minnesota high school students by geographic
area; about half were from the metro area and the other half
outsiate. Also, two aliernative programs—Work Opportunity
Center and Holcomb House—were included to ensure that
youth experiencing problems in the family, school, or commu-
nity were included. The opinions and ideas of the students were
obtained through both a group and an individual questionnaire.

I eack school, the guestionnaires were administered 1n a

required course—FEnglish or Social Studies. An individual
questionnaire (Appendix A) was given to each student, fol-
lowed by the group questionnaire (Appendix B). For the group
discussion, the students were asked to sit in self-selected groups
of 4 to 6 people. In this poll, students were asked to sit in all
male or all female groups. One member of each group acted as
both recorder and discussion leader. The recorder read the
questions, which had been designed to elicit discussion, expla-
nation, and elaboration, and wrote down as much of the
commentary as possible.

The group questionnaires were then analyzed using qualita-
tive methods. This involved first separating the questionnaires
by area of residence (urban, suburban, or rural). The answers to
each of the questions were then scruiinized for recurring themes
and ideas.

The responses from the individual questionnaires were ma-
chine scored, and frequencies, cross-fabs, correlations, and
i-tests were run according to the major variables of age, sex,
race, socio-economic status, eic.

The strength of the Youth Poll method is that it combines the
best of both qualitative and guantitative research paradigms.
This poll focused on both the meanings and the assumptions
young people use to understand their world as revealed in the
group discussions, and provided survey data through the indi-
vidual questionnaires. The Minnesota Youth Poll method was
designed to capture and preserve the richness and complexity of
the adolescent experience, The information obtained is treated
as themes or pictures in an attempt to retain both the “*music and
lyrics” of what the young people have said.

A second study is included in this edition of the Minnesota
Youth Poll to further explore gender differences among young
Minnesotans. The data come from a different source than the
Youth Poll. ““‘Being Male and Female: Essays from Journal
Writings,”” is based on analysis of essays writien by 10- to 18-
year-olds for the Journal Juniors feature of the Minreapolis
Star & Tribune. Journal Juniors is a writing program which
revives one that the Minneapolis Journal conducted from 1898-
1513. This report analyzes a sample of 160 of more than 2000 es-

says on the toplc, *"Would you Rather Be a Man or a Wornan?”
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Both the individual and group questicnnaires asked siudents
for information about their plans, expectations, and preparatic
for their future occupations and careers.

CAREER ASPIRATION

In the individual questionnaire, studenis were asketi in an
open- ended format to describe the kind of work ct
be doing by age 30. The guestion is a difficuli one for teenagers
since they are asked io project themselves 15 years i
future. The responses can at best be a (“onscmus dream, at worst
a random dmugm This “‘uncertai my * factor conirib
considerable shifting of career plans during adolescenc St
ies indicate that as many as T0% of studentis chdngv LM@W i
about what career they want during one school year (Coolesy

e @

Table 1. Ceeupational plans: per

b

and females by job category

Job Category

1} Laborer, Service Worker {(waitress,

janimr) -— 7%
2} Semi-skilied ( ug driver, assembly

line worker) 1% —
3} Sales Clerk 1% —_
4} Office or Clerical (secretary, bank

ineﬂieﬁ') 1% 7%
5) Proiective {police officer, fireman,

day care} 9% 1%
G} Military Service 1% —
7) Crafisperson, skilled techm@aﬂ workear

{carpenter, compuier technician}  25%
8} Farm Owner A%
9} Owner of 8mall Business 2%
10} Sales Representative 2%
11) Manager/Administrator 11%
12) Professional {nurse, teacher, social

worker) 21% 42%
13} Performing, Crems /e Arts 5% 12%
14} Professiona!l with extensive graduate

level ty atnmg {lawyer, shysiclan,

college professor) 9% 9%

15} Homemaker — 2%
16) Don't know &% 3%




LLohnes, 1966). Nevertheless, the responses do provide us with
a picture of the level, prestige, and'status of occupations deemed
desirable by yvoung people, if not their actual blueprints for the
future. These data help us understand what teenagers mean
when they say they want a “*good job,”” a ceniral part of their
definition of success and happiness in adulthood (discussed
below).

Table 1 groups their occupational plans, using the categories
devised for the study Monitoring the Future, University of
Michigan (Johnston and Bachman, 1980). It shows that overall
females tend to have both lower and higher aspirations than
males. Fourteen percent of ferale high school students chose
either service or clerical work (categories 1 through 4), in
contrast to 3% of the males who chose this occupational level.
At the other end of the prestige and status scale, 63% of girls
chose professional work (categories 12 through 14), while only
38% of the boys did so.

Table 2 illustrates the same data, but this time using the U.S.
Census categories. Again, girls are found more likely to choose
high-prestige occupations than are boys. Sixty-seven percent of
the girls expect to be in some kind of professional or technical
job, in contrast to 47% of the boys. The girls are similarly over-
represented in the lowest status and lowest paying categories of

Table 2. Oceupational plans (% rmales znd females by census

Professional/Technical 4T7% 867%
Business 20% 11%
Clerical and Sales 2% 7%
Crafis/Foreman 16% e
Operatives

1% —
Saervice Workers s 7%

clerical and service work. For girls, these data are similar o
those found by Tittle (1981) in her study of low and middle class
youth in New York City. However, the proportion of males
aspiring to technical-professional work was lower for the
Minnesota sample (47%) than for the New York City study
(70%). This may be because the Youth Poll included a high
proporiion of students from nonmetropolitan areas.

Teenage Women as Homemakers

It is clear from these data that very few young women aspire
to the feminine ideal of less than a generation ago—ihe full-time
homemaker. Only 2% said they would be a homemaker at age
30. This is particularly interesting in light of their responses to
another question about whether there would be times when they
would not be working ouiside the home. Sixty-three percent of
the giris said they would not work when they were pregnant or
had young children. Although 30 years of age is most probably
the time when women would have young children to care for,
almost none of the female respondents noted that they could
very well be full-time homermakers at this point in their lives.
We inierpret these inconsisiencies to mean that it is no longer
acceptable for a young woman to identify herself as a housewife
alone. While she may realize she will be working at horne caring
for her family at some point in her life, to the adolescent female
this is not being a housewife. Rather, she derives her identity
from the career for which she was trained. Thus, she is not a
housewife but a nurse or a computer technician or a dental
hygienist or a lawyer who is staying at home while her children
are young.

Girls do appear to be influenced by their mother’s work
history on this issue. Bighty-one percent of the girls whose
mothers are currentily homemakers planned not to work outside
the home when they were pregnant or had young children, in
contrast to approximately 55% of girls whose mothers were
skdilled workers or professionals. Further, girls whose mothers
were in low-status, low-paying jobs also were more likely to
state that they would stay at home.

PARENTAL INFLUENCE ON CAREER CHOICE

A significant relationship was found between the kind of
work young persons expected to be doing at age 30 and their
fathers’—but not mothers’—occupations. In other words, the
kind of job that the father holds is a better predictor of the kind of
work his teenage child aspires to than is the mother’s job. This
was the case for both sons and daughters. For example, about
40% of sons who aspired to be in skilled occupations had fathers
who were unskilled or in semi-skilled or skilled jobs, while only
22% of sons whose fathers were in business, sales, or the
professions expected o be skilled craftspersons. Similarly, sons
and daughters whose fathers were professionals were signifi-
cantly more likely o aspire to professional careers than were
those whose fathers were in lower-staius occupations.

This pattern was not found with mothers’ occupations,
perhaps because nearly two-thirds of them held lower status jobs
in service or clerical work or were full-time homemakers. For
young people in the study—especially the girls who, even more
than boys, tended to aspire to higher status occupations than
those of their parents—mothers were not used as role models.
The proportion (60%-65%) of daughters who wanted 1o hold
professional jobs was about the same whether their mothers were




cler i workers, iechnicians, professionals, or homemakers.
Ap r dynamic that would undermine the mother-as-role-
moce] 1ay be at work here. Rexroat and Shehan (1984 ) have an-
alyzed the work histories of 35-year-old women whe did and
did not plan 1o be in the labor force when they were in their early
20s. About 62% of this group, who are approximaiely the age of
the mothers of some of the teens in the Youth Poll, had planned
to stay home and care for their farnilies. When they were work-
ing, it was more likely aresponse to changes in domestic circum-
stances than a consequence of “‘career planning.”” We expect
that such women would be less able to provide credible guidance
to upwardly mobile offspring, either male or female, for whom
the American Dream of exceeding the occupational status of
their parents remaing meaningful.

The respondents were asked what kind of job they thought
their parents expected them to have b y age 30. Almost half of
the males were unable to predict their parents’ expectations.
Somme said that they realized their parents wanted them to have a
job that would be satisfying, but they didn’t know what that job
was. A little less than half the girls (46%) also did not know
what their fathers expected in terms of occupation, but only
30% said they didn’t know what kind of work their mothers
expected of them. This is consistent with national data that
indicate that girls and mothers talk more about personal matiers
than either fathers and sons, mothers and sons, or fathers and
daughters (Erickson, 1982). When our students did predict what
Work their parents expected of them, it corresponded closely to
their own expectations. This may be more a matter of adolescent
egocentricism (i.e., other people’s thoughis are similar to mine)
than a reflection of their parents’ actual expectations.

5 TO ACHIEVING C R GOALS

TH@ joung me and women in this study F’“a\/@ extrernely high
career aspirations. We wondered if they saw any significant
bam ers to the achievement of these plans and asked about this in
both the individual and group questionnaires. Each student was
given a list of personal and exiernal factors that might prevent a
person from getting the kind of work s/he would like to have,
and asked to what extent s/he though? this was a hindrance.
Table 3 presen m the percentage of respondents, by sex, who
said that it was “‘not at all”’ a problem for them.

Overall, males perceived fewer barriers than did females.
However, the pattern of barriers was guite similar for both. For
example, both agreed that the size and shape of the job market
and not having the neccessary skills were major barriers. In
general, though, the males were less concerned about these
limitations than were the females.

For females, the most serious barriers were the job market in
their chosen field, followed by lack of money, not having
necessary skills, not knowing the right people, and lack of
knowledge about career possibilities. In each case under 40% of
the femnale respondents said this was “‘not at all’” a barrier. For
males, fack of money, the job market, and lack of knowledge
about possible careers were the most serious barriers.

On several items, the differences between the

'e%ponses of

mzles and females were q“me large. Young women were
Qomiderabiv more concerned about the economic outlook,
gender, lack of necessary skills, insufficieni intelligence, and
capacity 1o work hard than were young men. Ta@ girls’ concern

about the factor of infelligence and sufficient skills is of

Limitations

External
3©u market/economic ouilook 15%
Lack of monsy 271%
Not knowing right peopls 36%
Family/home responsibilities A43%
uprde' 0%

arental disapproval 67%
Internal
Donr't have necessary skills 51%
Lack of knowing abou

possibilities A%
Unrealistic expectations A5%

Didn't take anough hard, academic
COUrses

Laclk of imeﬂﬂgewﬂ*

Not enocugh motivation

0 succesd
Mot wanting to work hard

particular interest since they ar
high school, as evidenced by it
study 62% of the girls had A o B aversges, v
the males did}). quwrrm Iy the girls don’t s
between grades in high school and their i
level in aduithood.

The subject of barriers o achieving
was raised in the group discussion through
question:

America has been ithoughs of as founlimis

opporiunity where anyone can become successyi

your reaction io this siatement?

Just as we found in the survey
individual mgp@mm 1ts, young men
their chances for success than are young
percent of the groups of male respondents be
the land where fame and fortune are within the
Twenty-five percent of the yo
without qualification while an
certain circumstances. Only abcu I
dents believed in the Horaiio A grﬂ ﬁ
female respondents totally accepted
their qualified assen.

Below are several mmﬂmemc hd il
among those who tota
understand the ’JU&,UUVJL

OpO[LUﬂMl@S in this counir / Versus mc e
u@CJLSE“ of Lm ended up sounding
the 1984 National A\@‘ﬁubl can cn vention:

‘boa bless America! Thisisa
the best place for opporiun
“It’s absolutely true. All it takes is ambiti
opnomumty for all in the UJ.S. A\ 7 (ma

““This is the best country in i
rural gmu‘gj)

Both males
”aud’lﬂ/mp hen‘a

o




i the guest for success. Being reasonably well-off financially,
“‘having money to start with 2 or “‘having rich parents’” was the
second most important factor. They noted:
““You rust have the will to do it and the banker to back ya
(male, rural group)

99

“You have to work for everything you want and have to be

smart enough o achieve vour goals.”” (female, urban group)

“You carn be successtul if you really work at it. It’s all within

yourself.”” (male, urban group)

Fifty percent of the females and 25% of the males argued that
not all people have the ¢ ppom ty to be successtul. Girls listed
discrimination—by gender, race, social class, and religion
the single most significant facior:

“‘Some people don’t have the opportunity to became success-

ful because of their background, LE;PL Aamﬂy situation. 'M

are a lot of peopie Nh) € preju

handica opm people, Jews, eic. and 6@1@”3& low opportun
for certain people.”’ {fer nal@, suburban group)

““Social class determines options. There are rags-to-riches

stories but usually you are ]loc ced mm the same socio-
€CONomic bl"ﬂ.(?yi@i as vour parents.” (female, suburban
group)

““Some phoplﬂ who zre poor have to drop out of school to

a8

aga 1INst wormen, b

ar
e
(t

o help

support their family y- The ey don’t have the opportunity o
become successiul because they were born poor.”” (female

suburban movp;

““Imimni
couniry.”’

=

erious disadvantage in this

anc women are at a s

pan, femnale group)
The v mem@loymﬂ { rate was viewed b 0y young women as the
next mosi significani barrier to opportunity. Male responderts

ra acial a dnd religious Jism‘imi—

argued that this factor, along with
i, lack of intelligence, and lack of education were equally

Leopowjﬂs for dc,mfmé; pcm&l@ ‘n‘L» chance to succeed:

““America has high snemployment. There . that many

aren’t

jobslefi. Soalot« people feel like failures because they're at
the botiom. Peopie feel like it’s their fault if they're at thn
bottom. Th ey COI realize that there just isn’t enough room
for everyone i0 make it. I'm afraid that wh@n ﬂuom@mjobn

T1a
worn't be there. 1" ehe n persuaded not to go into social work
old there are

because I've been ¢ a lot fewer jobs now than a
few vears ago.’’ (urban, female group)
“*Some people don’t get a d hance to even choose whai they
want because they haven’i g ﬁ; the money and aren’t smart
enough to win 2 scholarship.’ (nae, mrd group)

AND ITS INFLUENCE ON CAREER

TLANW \\*(1
We were infere

betwe EN curT

pariic

how teenagers perceive the connection
bs and their future careers. Youth Poll

at kkind of iobs they have had and how
future career plans. Table 4 shows
ﬁc%’ by male and

Lo

@, female students.
r”mmum attention. First, and not
fs in [\[iilﬂ]”QO re

1skilled o 1
pations, T hP wom
S@cm,’rwba;@\* sitting, ¢ i r@s’uiauramg, SEIVICE si:atmns?
grocery stores, or cleaning houses; performing janitorial ser-
vice; and izking care of other people’s yards. In a real sense,
he new “‘servant class’ in America.

=)

tially wider ¢

Seco Iﬂdﬂjs maies hold a subsia
do females. Of the 18 most frequently listed
D/lmmwom Le;crrwgewr , at least 5% of the young 1
having had some experience in 14 of the 18 cate
the same criterion of at least 5% repoi ing em;
category, we find thatl young wormel
the 18 job caiegories.

Third, the jobs hel

O \I Y /

obs i

areas—iestaurant wom ((‘owk bJ‘SS g
dishes}, sales (ca zevmg or being a sa i Lysm

M

iing. The jobs held by males are
categories. However, restaurants are also
employer of males as well as females. The
jobs held by males are mewm; work and il
in a@dM@n males work frequenily in
vardworl and landscaping, at service s
sales clerks, in consiruciion, on fary
Fourtly, both male ar
different kinds of jobs
irban, rural, or urban ¢
job held by sural males is
had done or do il
restaurants or
ourban and bb“
have worked a
Overall, suburb
selection of job

ncentraied 'm
the most 'ﬁ"mwsm
nexi most frequent
hat of stockboy.
following

tions, a

maﬂ@w xJ £y were soim

Irer VWL@\,S or in




held by teenagers {% who had or held such |
Joi Surburban Urban
Females
iting 3% 29% 13%
1% -_— —
Cashier, { wuﬂ 16% 9% 23%
soach — — —
- 10% 2%
— 1% —
9% 9% 7%
3% 2% 2%
secre 13% o 7%
¥ - 1% —
Wesfau,:m worl {coak, wait on tables, bussing) 28% 29% 8%
Serv ce siation ‘ hanic, pumping gas, body worl) — — —_
st Moy — —
12% —
— 3% 3%
Males
4% 5% 2%
1% — 8%
8% 3% 4%
3% 8% 2%
Construction 9% 7% 2%
Driver 3% 5% —
Farm work — 3% /%
Fac‘aﬁorw work 7% 3% 2%
House cleaning e — —
Jammr, Mainienance 10% 8% 10%
Murse's aide — e
Office worl {recepticnist, secratary) 3% — e
Pzper route 5% 3% 2%
Restaura k (cook, wait on tables, bussing) 16% 2% 9%
Service statior {" mping gas, body worl) 5% 9% 4%
Stocking shely 12% 1% 2%
Teaazhc* ald 1% %
ard worls, lant 9% 14% 5%

[Cas Were

farmn work than were suburban or
8 Mkely to have held jobs as
35} g rls were the only group that
1 were ‘M so more likely to have
i) than rural or urban
rna'ﬂ@ counierparts,
choices of pm t~fime
1 ng, counseling, and

b V%i

1 more likely to have done ba-
£

-

The majority of respondenis w@ ut half) indicated that the
]OLQ they held as teenagers had posiiive influence on their
uumre career plans. %freqw@m response to the question:

“How ﬂaV@ these Jobs i1 U@umd your tuiure career D?anﬁ ”
was a terse “‘not at all.”’ It is difficuli to ctly what this
means. To some, it may be an i that the job was
irrelevant to their © Luure ol i avoid this kind of

work in aduli lite. ne respondents (17%
of females and 24 cally said that they
¢ no pait

““These jobs have influenced me a lot—I now kaow that 1
would hate to be a stockboy at Cub Foods for the rest of my
life.”” (male, suburban group)

‘I never want to become a maid or have children.”
urban group)

“You know you want to advance and you get s
low wages.”” (male, suburban group)

‘‘Most of the jobs that teens can get, they don’t want them as
careers. Like washing dishes or pumping gas, these aren’t
skilled jobs and nobody wants them.”’” (male, urban group)
““They influence us to want to work in management and
business, not in the peon jobs we've had.”” (female, urban
group)

‘1 know that no way do I want to be a cashier or a carhop. It
was really motivating {o have these iobs so I could find out
what not to do. I saw people real unhappy in their jobs and
with their lives. I realize they had no opportunity for
something better; it’s hard to start up again later in fife.”’
(female, urban group)

““Found out that they do not suit our lifestyle.”” (male, rural
group)

(female,

ick of making



“We don’t really like those kinds of jobs; we want white-

collar jobs.”” (female, urban group)

This indictment of their current work was predictable in light
of the high career aspirations that young people have, the
majority hoping to be in professional or technical fields by age
30 (see Section I). Since most of the jobs held by youth are low-
status, low-paying service jobs, it is not surprising that the
majority do not aspire (o these fields for aduli careers.

A;Mhough not a direct influence on their choice of careers,
20% of the males and 30% of the females indicated that the jobs
they’ve held as teenagers have had a positive influence on their
career development in that they have learned basic job and worlc
skills, such as being responsible, punctual, understanding what
is expected of employees, and learning to get along with their
boss:

“They haven’t influenced me except the experience has

helped us to fearn about the working world of supervisors,

responsibilities, co-workers, taxes, etc.”” (female, suburban
group)

co

““They make you more responsible. Betier prepare you for a
job later on. Widens your views on life and what’s avail-
able.”” (female, suburban group)

““You can get experience with people, learn responsibilities,
learn to be prompt.”” (male, suburban group)

*“They teach you about the markeiplace, how the business
world works.”” (male, urban group)

“It doesn’t have to do with future plans but teaches me

responsibility right now.”” (female, urban group)

“They help you relate 1o people, find out what the public is

like, learn responsibilities of money, prepare you for the

working world.”” (female, urban group)

Girls were more likely to discuss how these jobs had
increased their understanding of and ability to work smoothly
and productively with others:

““They’ve been very good. Babysitting helps you to appreci-

ate children, being a counselor helped me to uanderstand

junior high kids better.”” (female, suburban group)

*‘Babysitting will help me to be a good mother.”” (female,

rural group)

““I’ve learned that kids are hard io take care of.”” (female,

urban group)

The next most frequent set of responses reported that these
jobs were influential in that they provided a way to explore and
assess interests and experiment with a variety of work roles.
Meore males (15%) than females (6%) perceived this value in
pari-time youth jobs. It is interesting io note that those who
advocate employment for youth very often cite this as an
important reason for helping young people o secure jobs, yet
relatively few young people themselves understand that such
jobs can help them to pinpoint and test out their inierests and
preferences. Some who did said:

““They make you think about what a job is like. That you

really have to enjoy it to do it for the rest of your life.”” (male,

rural group)

““Makes you know about the things you like and don’t like to

do.”” (male, suburban group)

“They give you new cxperiences we would never have

otherwise. You decide what you like doing and what you

would like for a future career.”” (female, rural group)

About 10% of both males and females saw jobs as merely a
way to earn money. A few linked earning money to future career
plans by indicating that they were saving their earnings for
college. Most of the responses of this type made a point of
saying that their jobs don’t influence their career development,
but just provide money:

“They don’t really influence you cause all we’re doing is

earning money for college.”” (female, rural group)

““They just bring in money and everyone needs that.”

(female, urban group)

“They haven’t influenced us, they just supply spending

money.”” (male, suburban group)

Finally, the smallest group (7% of the males; 4% of the
iemales) said that their cuirent jobs did have a direct and
positive influence on their future career plans and they intended
to go into these fields. The occupations cited were: daycare,
teaching, and farming for girls; auto mechanics, truck driving,
farming, and construction for boys.
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“Being happy is knowing th L?yO
didn’t have a dream you didn’ ¢ Wy
for, knowing you zx‘me d to do wha
you wanted to do.”” (female group)
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The students were asked a series of questions in the group
discussions about their definitions of happiness, success, and
failure during adulthood. We were inierested in learning how
these perspectives related to their occupational aspirations,
discussed above, and their hopes and dreams beyond the career
domain.

HAPPINESS AND SUCCESS

First, there were strong similarities between their definitions
of happiness and success. Because they are so similar, the two
issues are discussed simultaneously. Table 5 shows how fe-
males define success, and Table 6 illustrates the male view.

For females, the most frequently mentioned characteristics of
success were happiness/conieniment (31%), a good job (24%,

which they defined as one which has high status, is enjoyable,
and pays well), wealth or enough money to live comfortably
(23%), and a happy family life (13%). There were some
differences between urban, rural, and suburban populations in
that a good job was most important to rural females and
happiness was considerably less important (14%), but overall
the top three factors remained the same regardless of residence.

For males, having money and wealth (26%) was the most
frequently mentioned attribuie of success. This was followed by

Table 5. Young women's deifnition of success: factors
mentioned by 5% or more of female groups

1. Happiness/contentment 31%
2. Good job (high status, enjoyable, good pay) 24%
3. Money, wealth 23%
4. Happy family life 13%
5. Nice car, house 7%
6. Friends E%
7. Achieving goals 5%

Table 6. Young men’s definition of success: factors men-
tioned by 5% or more of male groups

1. Money, wealth 268%
2. Nice car, house 15%
3. Good job 13%
4. Happiness, pieasure 13%
5. Happy family life 12%
6. Friends 5%




other symbols of material success, a nice car or house (15%),
followed by a good job (13%). The lists for the urban and rural
males were quite similar to the overall male picture. Suburban
maﬁ@s hile still believing that money was the most important

factor j@%) also listed happiness (18%) and a good family
life (M—% )

GVCW’EU key differences between the females’ and

mal success. The females focused more on
psy phical attributes such as happiness both
in ge ns and in refationships, while the males were more

likely ic see success in concrete, materiai terms, such as wealth

and aig% Guajitv consurner goods (cars, big screen TV’s,
houses, themes apvpeared when they talked

g

es of success. The females were more
d job as one which was enjoyable and
es thought of a g@od job as one which
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mam;uoymedy what defines a “‘good friendship’’) (see Gilligan,

1982).
It 1s also s

iterns with w

surprising to find that adolescent females are more
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likely to define success and happiness in texms of job satisfac-
tton than are males. This suggests that there has been a real

revolution in the way young women view their adulit roles. They
seem to be saying that work and career are crucial aspects of
happiness and success, not merely an add-on or a way to kill
time until they get married. It may be that young women are just
assimilating the idea that they are g@ing to be workers and that
satisfaction and meaning can come from that activity. In fact,

“L@//L» 0?’ mone )] ]’/g ce 1/@0@/7®ﬁ‘ g0 @f
car, and fre @00% io do W//zm you
want and pay ; or it.”” { male eroup /;,

they may have heard that idea so many times in their childhood
and adolescence that they have come to believe that a woman
cannot lead a full and satisfying life without having a *‘good
job’” or meaningful career. In contrast, work is a given for
young men and there is no choice about whether or not to *‘have
a career.”” Perhaps this is why young men are less likel‘y to cite
satisfying, enjoyable work as a key to success and happiness.

FAILURE IN ADULTHOOD

We also asked students to describe “*“What does it mean to be
a failure at 30 or 407" and found many of the same categories as
we did in the guestion about success and happiness. Table 7
shows how young men and young women define failure in
adulthood.

The same general categories were used by both males and
females to define adult failure, Lh@ugﬂ the frequencies with
which they were cited were somewhat different. Both defined
being unemployed or having a menial, unsatisfying job as the
most typical sign of failure. Females (28%) were more likely
than males (22%) to focus on the absence of or poor quality of a
job. This sirong emphasis on jobs and work by young women is
merely the reverse of their definitions of success and happiness:

Table 7. Definition of fellure in adulthood:
factors mentioned by 5% or more of the grouns

Males
1. Unemployed or having a menial job 22%
2. Very poor, unable to support geﬂe” 17%
3. Not married, no family 16%
4. No ambition, not trying, giving up 10%
5. Being an alcoholic 9%
6. Divorced 9%
7. No friends 6%

Females
1. Unemployed, menial job 28%
2. No ambition, not trying, giving up 23%
3. Very poor, not able to support seif 19%
4, Not married, no family 9%
5. Believing you are a failure 5%
6. Alcoholic 5%
7. No friends 5%
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“Boys learn to work for what they
want. Girls think they can get any-
thing they want just by acting cute
and things like that. That doesn’t
work when you have a job.”” (male,
rural group)

It seems obvious that the occupational choices, aspirations,
ambitions, expectaiions, and future roles of young people are
shaped by a number of societal forces, especially within family
and school. We know that high school students tend o choose
occupations that reinforce cultural sterectypes about the proper
jobs for males and females. Menanteau-Horta (1983) found that
53% of Minnesota female high school seniors expected to enter
typical female occupational roles and 38% aspired to typical
male occupations. Males on the other hand overwhelmingly
(87%) chose typical male jobs with only 9% choosing jobs
typically held by females. This trend was more proncunced
among rural youth. He also found that these differences begin
early, with 65% of girls indicating by age 10 they wanted to be
in women'’s occupations such as nursing, teaching, and clerical
work. While a majority of girls in junior and senior high stifl
wanted to be in typical women’s jobs, the proportion declined to
53%. However, the proportion of females choosing clerical and
service jobs, which require little preparation and likewise offer
limited remuneration and status, increased dramatically from
age 10 to 17. Gther trends showed that older girls were less
interested in nursing and teaching. However, interest in man-
agement and business and in various social science occupations,
such as social work and psychology, increased with age
(Menanteau-Horta, 1983).

In this study, which used the same system for classifying
gender differences in the occupation structure as Menanteau-
Horta (1983), we found fewer female students who expected to
be working in female occupations at age 30. Forty-three percent
of the girls chose typical women’s jobs, 46% chose typical male
jobs, and the remaining 11% selected ‘‘neutral’” occupations.
Males, on the other hand, were far more stereotyped in their
choices with 93% choosing typical male occupations, 4%
selecting female jobs, and 3% in the neutral category.

JOBS MEN AND WOMEN CANT DO

In the group discussions, the studenis were asked io describe
in more depth their concepts about “*men’s’” and “‘women’s”
work. Specifically, they were asked the following questions:

Do you think there are some jobs that women can’t do? If yes,

please list them and why women can’t do them.

Are there some jobs that men can’i do? If so, please list them

and why men can’i do them.

Young women were more likely to assume that both males
and females were capable of performing a wider variety of jobs
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than were the young men. About half the
said that men and women could do any ki d -
half listed ““jobs’’ that both sexes couldn’t perform primarily
because of bioclogical differences. For example, young women
argued that men couldn’t be mothers, houseke Playboy
centerfolds, or female prostitutes. They suggest ted that members
of their own sex couldn’t participate in certain pff‘le ssional
sports, like football and hockey, be priests, or perform job
requiring great physical strength like ditch dlgomg and con-
struction.

On the other hand, the male high school respondents were
more likely to think that there was a wider range Of jobs women
couldn’t do both because of biological and cultural differences.
Seventy-five percent of the young men listed jobs that women
couldn’t do, including being firefighters, police @fﬁcerg in the
military, politicians, president of the Uniied States, or farmers!
But young men could hardly think of any jobs mey themselves
couldn’t do. Only 20% listed occupations or tasks that men
cannot perform. Their list resembled the one thai female
respondents made—mmen can’t be mothers, female striy
housewives, cocktail waltresses, nuns, nurses, or cosmetics
salespersons.

In general, we found young women to be more consistent in
their personal choice of occupation and their general views
about gender-specific jobs than were the males. In the group
discussions half of the girls said that women can do any kind of
job. In their response to the question about the kind of work they
foresee for themselves in the future, about half chose male
occupations and half chose female jobs. In contrast, the male
respondents argued in the group discussions that there were few
jobs men couldn’t do, vet 93% chose typical male cccupations
as their personal choice. Again, we stand by our earfier
conclusions that young men seemed to be more rigid and
inflexible in their cccupational choices t were young
women.

PARENTS" EXPECTATIONS FOR CHILD'S CAR

We also analyzed by gender their perceptions about the jobs
their parenis expected them to have by age 30. Remember these
data refer to the young person’s belief aboui the occupation their
parents would like them to have rather than their parenis” actual
responses to the question. Table 9 below gives botih sets of
data—ithe young person’s career choice for hinvherself and the
ones attribuied to his/her parents. Of choices afiributed io
mothers for their daughters, 32% were typical men’s jobs, 48%
typical female jobs, and 20% neutral ones. Fathers tended to be
less traditional, with an equal perceniage, 40%, being reported
as expecting their daughters to move into {ypical male and
typical female jobs, a‘@d 20% selecting neuiral occupations.

The same pattern exhibited by the young men in their
overwhelming choices of typical male jobs was mirrored in their
attributions of choice to their parents. Eighty-two percent of the
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Curricular Cheices by Gender

TE‘ has been a great deal of coneern on the part of educators
and pohcy malkers about the American hgl school student’s
reluctance fo opt for courses in math, science, and Umpmerg
during their secondary school e | n has been
documented in a series of recent v s about the dismal state of

American education. Further, we ofien hear >1"3l JOUng Woinen
are even less likely to choose courses in the technical and
scientific areas, and this is viewed as a serious disadvantage to
their opportunities for career advancement. We wondered if this
was really the case among students in Minnesota in 19\ i,
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Table 10.

Courses s

Course

Advanced Math 85% 85%
Advanced Science 70% 0%
Yocational-Technical 5%
Typing 86%
Computers 59%
Foreign Languages 85%
Advanced Phc sment A0%




The key findings are: 1) a very high perceniage of students in
our study are interested in coursework in science, math, and
computers; 2) there are no significant differences between males
and females in their inierest in math and science; and 3) girls are
more interesied in courses in typing and foreign languages than
are boys, but boys are more likely to opt for vocational-technical
COUrses.

These findings indicate first of all that Minnesota high school
students may have heard the warnings from their elders about
the importance of being well-prepared in the scientific area.
Secondly, young women may have overcome their fears about
venturing inio ihe technical domain, traditionally a male pre-
serve. Third, males seem 1o be willing to learn typing, which
has been traditionally viewed as a skill women, but not men,
need to earn a living. Fourth, females seem to excel in langnage
arts, which may be the reason for their willingness to take
foreign languages more frequently than males. Fifth, just as we
found that males are more likely to choose careers in the
technical and skilled work categories, we find they are also
preparing themselves earlier and more frequently for these
careers ihan are females.

IMPLICATIONS OF DIFFERENTIAL TREATMENT

Almost all the respondenis (90%) thought that the different
freatment afforded to males and females at home and school
does affect their fuiure plans and aspirations. In general, they
perceived that the overall impact was negative for girls and
positive for boys. Two major effects were cited: 1) psychologi-
cal impact on personality and goal-setting and 2) attitudes about
the world of worle.

L

“It's a downer. Makes her less con-
fident so they don’i try hard and set-
tle for less and don’t take advaniage
of what they've goi.”” (female, sub-
urban group)

About half of the groups focused on the psychological impact
on all aspecis of a person’s life—personality, goals and dreams,
work, and family life. Female respondents tended to emphasize
this theme. They suggested that young women could emerge as
less assertive, less aggressive, and more dependent than young
men. They described how their confidence and competence
could be eroded by being sheltered and protecied:

““If she believes how she’s treated, like a girl who has been

overprotected, she’s more likely o feel she needs it all her

life.”” (female, rural group)

*“If girls are constanily pui down they think they won’t be

able to achieve anything in the future.”” (female, rural group)

“lt’s a downer. Makes her less confident so they don’t try

hard and seiile for less and don’t take advantage of what

they’ve got.”” (female, suburban group)

““The boys will think they can do anything they want and boys

will have more confidence than the girls will.”” (female,

suburban group)
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‘‘Either they are spoiled rotten or don’t think they’re worth
anything.”’ (female, ruban group)

“Boys get treaied like hell-raisers. Boys think they have
more power.”” (female, urban group)

A few female groups (about 5%) thought that being treated as
weak and in need of protection (especially if they realized they
were competent) might make them wani to prove that they were
being misjudged:

*“If they are treaied unequally, ihey might be more competi-

tive and ambitious, just io show everyone they can do it.”’

(female, suburban group)

“‘Some of us feel the different treatment motivates girls into
success oui of spite. Others feel it hinders girls, making them
feel more vulnerable to failure. Breaks your spirit.”” (female,

rural group)

The other half of the groups focused on the impact on careers
and work roles. They suggested that young men and women
choose siereoiypical male and female jobs because of the way
they are reared at home and at school:

‘] think it affecis that because for example if a boy was
treated like he should be tough and act like a man he would
probably be ashamed to say he wanied to be a florist.”
(female, urban group)

“Women are ofien discouraged from getting 2 man’s job, but
men aren’t always scorned for waniing a woman’s job.”’
(male, suburban group)

““‘Girls learn to accept and live in stereotypes, you begin to
think you can only do certain jobs because you're a girl.”
(female, rural group)

Some emphasized that young men grew up knowing they
would have the major responsibility for caring for themselves
and their faroily:

*“‘Parents expect them to be the breadwinner. They branch out
into more areas of life because they know they have to figure
out how they will support theraselves and are trying to find an
area they are really good at. Girls just think that someone will
take care of them so they tend to stay in the same place all
their lives.”” (female, rural group)

*‘Boys are just sei up to go out, work, and get a job. Girls are
not always trained in this way.”’ (male, rural, group)
“‘Some girls just think that once they finish high school,
they’ve supposed to get married and just wait to have kids so
they don’t really prepare themselves for a good job. {(female,
urban group)

Others, mostly male respondents, thought that girls might not
be accustomed to challenging, hard work and would shun it:
““Women would not want to work in a harsh environment or
do really hard work.”” (male, rural group)
‘Girls who are pampered at home may find it harder to make
it on their own in the future.”” (male, urban group)
*“Boys learn to work for what they want. Girls think they can
get anything they want just by acting cute and things like that.
Thatdoesn’t work when you have a job.”” (male, rural group)
““The consensus for all six of us girls was that when guys go
out in the work world after school they are more independent
and they have more pressure io succeed, whereas girls tend to
not feel as pressured to do well in the job area and may feel
fine staying home and taking care of the house.”” (female,
rural group)
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“We want to marry a successful,
handsome man but we wani to have
a choice to work or not, so in case
that we are on our own we can itake
care of ourselves and not be depen-
dent on anyone.”’ (female, urban

group)

ARE CINDERELLA AND SUPERMOM TEENAGE IDOLS?

In the group discussions, respondents were asked to react to
two of the myths (or models) that have been held up as success
stories for young women in America—Cinderella and Super-
mom. Despite the advent of Velcro sport shoes, the glass slipper
has not been discarded. It is tucked deep in the closet, but it is
there—boxed and tissue wrapped, waiting for the time when it
will be needed. As to Supermonm, her traits and role are admired
and accepted almost as much as Superman’s.

Cinderelia

The discussion aboui the ‘‘Cinderelia Syndrome’ was ap-
proached with the question:

Many young women hope to marry successful, handsome men

who will take care of them for the rest of their lives so they

won't have to work. What is your reaction to this siatemeni?

About two-thirds of both the males and females accepted the
notion completely or with some qualification. Overall 20%
gave total endorsement to the Cinderella idea. Rural acceptance
was lowest (females 7%; males 13%) suburban acceptance was
highest (females 24%; males 38%):

“It’s true. And if the girl is real good looking, she will be

rich.”” (male, urban group)

“We all go for it.”” (female, suburban group)

““That’s my dream.”” (female, rural group)

‘I hope to marry someone like that. It’s every girl’s secret

dream.”’ (female, suburban group)

““‘Everyone wants to be rich and women don’t really want to

work.”” (female, urban group)

““As long as they ‘put out,’ it’s okay with us.”” (male, rural

group)

Acceptance with qualification was expressed by half of both
males and females. These respondents did not reject the notion
that young women are waiting for their prince, but merely
offered some cautions to the modern princess. These cautions
and qualifications fall into five categories:

1. Good idea but really just a dream; old fashioned but
appealing:

“We’d all love to have this wonderful, easy, dream-like

situation. But in reality we want more important things. Most

girls want that but there is not much chance for it to happen.”’

(female, suburban group)
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i iﬁ@ young womet in this group are strong and unequivocal in
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gmmd and unrealistic. You can’t make a living not
working.”” (female, urban group)

s a poor reason (o get married. It’s a disillusion that they
believe there is some perfect guy out there; there isn’t any and
they shouldn’t depend on anyone. They should leamn to
d@p@nd‘» on themselves more.”’ (female, urban group)

““Horse hockey! That ass mnpnon is outdated, stupid, ridicu-
lous. Women need to accomplish something for themselves.
You con“ get satisfaction sitting home and changing dia-
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" (female, suburban group)

“Women need to work to fulfill a need to be independent.”
(female, subuiban group)

Rur
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females focused especial Ly on economic consiraints.
ed the need io have two incomes, the need for both
to work to support the children, and the unceriain state
the economy:

“In most cases, you won't m arry someone with a good
enoug H i b 80 you don’t have to work. I think men want giﬂs

-
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to pull their own weight nowadays.”” (female, rural group)

“It’s Lm ‘% with the economy for iwo not to work.”” (female,

rural group)

Rural mal@% were equaily concerned about the financial
picture. Their discussion emphasized two main themes. On the
one hand E ey expressed sunpom for a woman'’s right to work if
she w ,a?: 1 to, particularly if it made it easier for the family and

pmv;d@d  better standard of living for the children. On the other
hand, some saw zhe Cinderella idea as an easy way out for lazy
woimen, a way to “‘rip off " men and take advantage of them.
For some, the macho notion of “‘my old lady’s gonna work”’
was @‘(]Oi‘ ssed. Urban males made this point only half as often
as rural males; suburban males didn’t mention it.

g f Cinderella: The Male Viewpoint

A second q:ucs’mon was posed on the Cinderelia syndrome and
represented a subile change in emphasis. Rather than asking the
young person io consider the advantages to the young woman in
fm@mg a man to take care of her, we asked the question from the
male point of view. The questmn implies that a successful,
competent man prides himself on being able to care for his wife
and family financially. The question was:

A successful man makes enough money io support his wife

and family 5o she won't have to work. What is your reaction

fo this siatemeni?

Nearly twice as many males endorse this concept without
resewa?ior‘ as do females (40% vs. 21%). While some males
reject Cinderella because they feel used, they seem to feel proud
and competent when considered as breadwinners. Below are
some examples of glaring inconsistencies within the same group
of young men. First, we gé've their response to the first
Cinderella guestion, {lab@l@d #1) and then to the second one,
(labeled #2):
#1.“They are bf‘@wﬂ noses. Al they a
vide through life.’
#2. “That’s the way it should be.’

o

re Jooking for is a free

> (male, urban )

r->

#1. ““They should Wam a career no maiter how successft
d‘scr husbands are.’

#72. “If she is happy with the arrangement, it is
rural group)

#1. ““MNot enough confidence so t ﬁey won't
scared of the job market, looking for an easy way out.
#2. “They’re lucky if they can, more power to him if the guy
can work and support his family.”” (male, suburban group)

. have to work,
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#1. I believe that women are spoiled at home and expect o
be spoiled when they marry.”’

#2. *“If you can afford it, why not?”’ (male, suburban group)

Combining total agreement with qualified acceptance, 59%
of males and 50% of females support this restatement of the
Cinderella model. Again, rural youth were much more apt o
mention economic considerations as a reason for offering
qualified acceptance.

There were two noteworthy themes among the female respon-
dents who gave their qualified and sometimes reluctant agree-
ment to this question. One, coming particularly from rural and
suburban girl% was that women needed to have permission fmm
their sp@uses in order to work. The other, pnmcrﬂy from urban
girls, was that being freed from the necessity to earn a hvmé
would offer opportunities o expand her horizons.

Below are some examples of the somewhat passive and
powerless tone expressed by the rural and suburban females.
Typical responses which followed the opening phrase, ‘‘Fine,
but if she wants to work. " were:

‘‘She should be able 1o work.”” (female, rural group)

“Men should allow women to worl if they want (o.

(female, suburban group)

““If she wants extra money and if he will allow her t0.”’

(female, suburban gmut)}

Cey

We all say true to this with the exception of while making a
comfortable living, a successful man will strive to make his
wife happy and then will allow her to work so as not to be tied
down if she wanis to.”” (female, rural group)

This theme is underscored by several comments from males
that support women ﬂworking for financial reasons, but still
imply that men have the final word:

“You’ll never have enough money. If the woman wants io

work, let her work. And if you don’t have enough money,

then make her work.”” (male, suburban group)

The responses from the urban females seemed more empow-
ered and focused more on their own aspimtmm'

“‘I’d do some kind of work anyway.”” (female, urban group)

““It would be 2 chance to take care of kids, do some theaire,

do what I want.”” (female, urban group)



‘T wouldn’t mind marrying rich, but I want to take care of
myself. But I want to be supported too, emotionally, with
respect, and be secure.”” (female, urban group)

Many females and males saw the woman’s income as an
exira, a supplement to be used for vacations and luxuries for the
children. This was expressed in terms of *‘finding something to
do to make a litile extra, ‘‘to help out,”” to provide more
opportunities for the children.”” Some commented that it was
important for the woman ‘‘to keep busy.”” Housework and
staying home was viewed as being boring, as doing nothing:

“The wife should get a job so she doesn’t have to sit around

the house, unless she has kids.”” (female, rural group)

“‘She shouldn’t become a ‘homebody.””’ (female, urban

group)

*“The woman should look into charity work and make

practical use of herself.”” (female, urban group)

Males echoed this idea of keeping busy and made numerous
references to women “‘getting lazy’’ if they just stayed home
and didn’t work.

Supermornm:

Do young women want to “‘have it all,”” as columnist Ellen
Goodman says? She worries that adolescent women have
unrealistic expectations and have come to believe that they can
be successful careerisis, mothers, wives, and community lead-
ers all ai the same time, and in addition, feel personally
actualized. We asked the young people, in their discussion
groups, to describe their thoughts and feelings about this model
using the following guestion:

Some women are *‘Supermoms.”” They have good jobs, nice,

clean houses, two or three happy, smart children and

contented husbands. What's your reaction to this idea?

“If they can do that much and be
successful, good for them.”” (fe-
male, suburban group)

The responses form a continuum from sirong endorsement {0
total rejection of the ‘*Supermom’ image as a worthy ideal.
More males (70%) than females (60%) endorse the idea, either
totally accepting the concept or agreeing with mild reservations.
There were those who offered uncrisical praise:

**If they can do that much and be successful, good for them.”

(female, suburban group)

“‘Show me this woman.”’” (male, urban group)

“‘Really decent.”” (male, rural group)

““This is true for many women because it is the natural way to

do things and they usually don’t let things break down.”’

(female, urban group)

“We’d like to be them.’” (female, rural group)

““That’s good; I wish everyone could be that way.”” (female

suburban group)

““They are a perfect family.”’” (male, suburban group)

Some suggested that it takes a special kind of person—hard-
working, energetic, possessing a strong self concept, dedicated,
from a ‘‘good’” family—to achieve this:
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*“That would take alot of energy.”” (female, suburban group)
““They have prepared themselves before their career. They
were sure of themselves.”” (female, urban group)

*‘She must be a super dedicated person.”” (male, suburban
group)

““They had to work hard to get all that.”” (male, rural group)
‘‘Probably raised in a happy, healthy family themselves.”’
(female, suburban group)

Others qualified their endorsement with caveais about the
importance of the mother choosing this lifestyle and the rest of
the family being happy with the situation:

“Great if the mom is happy and not just the rest of the

_ family.”” (female, urban group)

““It’s okay if they can handle it and that’s whai they want to

do.” (male, urban group)

Others liked the idea of being or being married to a **Super-
mom’” but worried that there were only a few of them. “‘It’s
rare”’ and ‘‘there aren’t too many of them’ seemed more a
lament about their scarcity than a criticism of the concept.

About 10% of the respondents, while not actually rejecting
Supermom and all she stands for, suggesied that it was
unrealistic and somewhat exaggerated. They argued that every-
one has family conflicts and problems and that the picture of an
“ideal’” family lacked credibility:

“‘It’s unrealisiic, no way that five people can all be happy at
once—you can come close, but it’s impossible to be every-
thing for everyone.”” (female, suburban group)

““It sounds great bui there has to be a caich.”” (female, rural

group)

Approximately 30% of the females and 25% of the males
offered strong criticism or outright rejection of the Supermom
concept. Some argued that it was a fantasy and that such
families simply did not exist:

“It’s too perfect. This is the ’Brady Bunch’ image. All
families will have their share of problems, things won’t
always run smoothly.” (female, urban group)

““Lifeisn’t that easy. [i’s just a show on the outside. They just
seem happy, but they’re not.” (male, rural group)

““They probably are rich, have a maid, a nanny for the kids
and the husband is on drugs so he’s always happy.’’ (female,
suburban group)

*“It’s fantasyland. I'll bet she’s too tired to have sex.”’ (male,
rural group)

Others asserted that *“Supermom’ was probably miserable if
all the other members of the family were leading such charmed
lives:

“My mom is a ‘Supermom’ and she just hates it.”” (female,

suburban group)

““My mom is divorced but I think she’s a Supermom. She

doesn’t have a ‘contented’ husband. That term makes me

sick, like she’s done her duty io please him.”’ (female, urban
group)

Some young women stated that the Supermom ideal was not
one they wished to achieve:

““I don’t want to be like that at all. I might want to be single,

but 1 siill think [ will have a full, happy life.”” (female, urban

group)

“I don’t want to be Supermom. I don’t have such high

expectations. I just want a regular family. Some days the



house won't be clean and the kids won't be happy, but [ can
ive with that. S women just buin out from trying io do all

of that. I won’t let that happen to me.”” (female, urban group)

ety

YALUE OF WORK IN 7
We found that few teenage women aspired to be Sol@ﬁy
homemakers (only 2% expecied to be primarily engaged in
homemaking at age 30), but almost all ho p@d to be swwevsb
“‘home managers’’ as well as successiul careerisis. ¢
changing snd not very positive view of the role of the
“‘housewife,”” we were interested in finding out how young
people value work in the ?‘*mme Since the issue of whether
homemakers are entitled to Social Security benefits is 5o ceniral
to this debate, we posed this qua tion in the group discussions:
As it is now women who work in the home taking care of their
Jamilies do not receive Social Security benefits when they turn
65. Oniy people who work ouiside the home receive them.
What is your reaction io this?

(Fiven

“They work just as hard as anyone
else. In fact they deserve it more be-
cause ihg/ ve never gﬂwm paid for
what they do at home.”” (female,

rural group)

There were very clear gender differences on this issue.
Seventy-seven percent of the young women thought this policy
was unfair and discriminatory, while only 45% of the male
respondents were opposed to it. The major objection ofiered by
female respondents, but by very few male groups, was that work
at home is equally important to work outside the home, and
should therefore be recognized through Social Security bene-
fits. They said:

““It’s not fair because their wmk is just as hard or harder than

working outside the home.” (female, suburban group)

“It’s just as much of a job at home as if you're working

outside. Work is work.”” (female, suburban group)

“They work just as hard as anyone else. In fact they deserve it

more because they've never gotten paid for what they do at

home.”” {female, rural group)

““It’s hard work to take care of kids. Why should women be

put down because they do what people tell us to do. Raise

kids.”” (female, urban group)

The most frequent reason offered by the males who thought
this was an unfair system was that everyone was entitled to
Social Security, regardiess of where you worked or what you
did. Many young women also took this positiom:

““Where they work is irrelevant to the benefits.”’ (male, urban

group)

““We think Social Security should be given to everyone.”

(female, urban group)

““They need it just as much as everyone else. We think

everyone should get them. Gtherwise they won’t have any

money for when they are old.”” (male, rural group)
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The other frequent objection from both males and females
was that it was generally unfair, without explaining their
reasons for labeling it unjust. In summary, the reasons given by
fernales in objection to the current practice in the Social Security
systemn were sitnilar to those of the males, with the exception
that girls expressed the belief that work at home was just as hard,
important, and worthwhile as work outside the home. Males
cisagreed with the current policy on the grounds of fairness and
the right of all people to have enocugh money to live on during
old age

A majority of male respondents (55%) and a minority
temales (23%) do su pport the current practice. By far the mos
common reason given by both males and females for this
position is that only those persons employed outside the bome,
and who have contributed dollars to the fand deserve io receive
Social Security benefits:

*“The women didn’t contribute o the Social Security fund so

why should they benefit from it.”” (female, urban group)

““They don’tdeserve it if you didn’tearn in the ‘old-fashioned

way.” (male, suburban group)

“Thm s the way it should be, they don’t provide a public

service.”” (male, urban group)

‘Tt makes sense since they don’t have any taxable income.””

(male, rural group)

““That’s the way it should be. They didn’t put anything in, so

how can they get something out of it. If they want Social

Security, they should have forgot about a family and went out

and got a job.”” (male, rural group)

Other reasons offered were that the husband’s benefits should
support the homemaker and that it would put too large a burden
on the system io add this new category of workers. Young
women were particularly likely to take this latter position:

“It may be unfair bui nothing can be done because our

economy can’t atford it.”” (female, suburban group)

“‘It sounds terrible to say but we (the U. S ) can’t even afford

the Social Security it gives out now.”” (female, suburban

group)

‘It would be very unrealistic to change the system. Where

would the money come from?”” (female, urban group)

Those who supported the current policy offered strictly
economic arguments, i.e., if people didn’t have some of their
income deducted for Social Security, they shouldn’t receive any
back, or it would be too expensive to add homemakers to the
system. In contrast, those who disagreed with the current policy
almost never discussed the economic consequences, but built
their case on human rights and human dignity issues
was an entitlement for ail Americans and that women’s work
was valuable and worthwhile and should be so recognized.

—

of
of
£

SEX ROLE STEREOTYPES

Most of the young wormen in our study expect to achieve the
American dream on their own with high status, high salaried
careers, which they believe will bring them happiness and
contentment. But they don’t intend to give up a good family life
for their success in the work world. They believe they can have
it all. The attitudes of the adolescent male toward success,
career, and family life show fewer signs of dramatic change,
though many indicate that they would support and encourage
their wives in their quest for career achievement.

We wondered how these new values affected the sex role
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Figure 1. Youth's perceptions of sterectyped gender characteristics

stereotypes that most Americans hold from womb to tomb. Do
young people still subscribe to the image that women are (and
should be) emotional, interested in their appearance, intuitive
rather than rational, nurturing, gentle, atiuned io the feelings of
others, dependent, passive, followers, etc.? Do they accept the
stereotypic picture of men as independent, aggressive, unemo-
tional, dominant, objective, rational, aciive, leaders, adventur-
ous, ambiiious, and self-confident? We siudied this question
through the use of a3 modified version of the instrument on sex
role stereotypes created by Inge Broverman and her associates
(Broverman et al., 1970). They conceived on siereotypes in
terms of the degree 10 which men and women are perceilved to
possess any specific irait. Their questionnaire was set up as a se-
ries of bipolar pairs: passive-active, dependent-independent, ag-
gressive-nonaggressive, and so forth. Respondenis were asked
to indicate the extent to which each item characierized a normal
male, a normal female, and a healthy, competent adult. The
questionnaire is shown in Appendix A.

Figures 1 and 2 illusiraie the findings. As shown in Figure 1,
most males and females think that the typical male, typical
female, and healthy person have more stereotypical male
characieristics than female ones. In the instrument we used, the
characieristics considered to be ““male’” are: aggressive, inde-
pendent, unemotional, competitive, adventurous, leader, not
appearance-oriented, and selfish. Female characteristics were
the polar opposites of these: nonaggressive, dependent, emo-
tional, noncompetitive, cautious, follower, appearance-ori-
enied, and unselfish. A person seen as possessing totally male
characteristics would receive a score of &; for one with totally
female characteristics, the score would be 56.

In our sample, young men assigned to the typical male scores
a mean of 14.7, the healthy person a mean score of 16.4, and a
typical female a mean score of 24.6. Young women, assigned
the typical male a mean score of 16.3, the healthy person a mean
score of 19.3, and a typical female a mean score of 23.4. In
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other words, both male and female respondents describe males,
females, and healthy persons as possessing more typically male
characteristics. It is an indication that the stereotypically female
characterisiics of passivity, genileness, submissiveness, depen-
dence, etc., are neither admired nor perceived to exist in large
degree in men, women, or healthy persons. In other words,
stereotypic femininity was seen by young people as a negative
assessmeni of the female sex and runs counter to popular
assumptions about maturity and mental health.

As found in other studies using the Broverman scale, or
modified versions of i, both males and females, including
mental health professionals (Broverman, 1972}, perceive com-
petent, healthy persons to have more male than female charac-
ieristics. The young men in our study viewed the healthy person
(mean score of 16.4) as more masculine than did the young
women (mean score of 19.3). The difference was highly
significant (t=3.07; P <.0001). Nevertheless, both males and
fernales agreed that a compeient, healihy person tended to be
very similar to the typical male, as shown more clearly in Figure
2.

This may create a bind for young women in that it appears io
be difficult to be both a healthy person and feminine at the same
time. As Gilligan (1982) poinis out, the very core of women’s
ethics and identity is nurturing and caring for other people.
*‘Not harming others,”” intentionally or unintentionally, is a
basic principle for most women. How, then, does this fit with
the percepiion of the young women in our study that to be a
healthy adult, one needs to be very independent, aggressive,
competitive, and not too emotional? The more iraditional view
that woman, as the nuturant one, was by definiiion, self-
sacrificing (this quality was labelled “‘unselfish’’ in our instru-
ment) was also rejecied by the female respondents. It is possible
ihat the most basic personality structure of women may be in
conflict with these newer perceptions of adult maturity. Young
women have few guides among the older generation for
resolving this conflict, and will have to find their own way.
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“I’ drather be a woman because you
gei to stay home and not have to go
towork and go placesinthe car. You
could cook the meals and clean the
house and be called mommy all the
time.”” (female, age 10)

In the fall of 1983, the Journal Jumiors column in the
Minneapolis Star and Tribune received more than 2,000 essays
from 10-18 year olds on the topic, ““Would You Rather Be a
Man or a Woman?”’ A conient analysis of the major themes and
coneepts of 160 randomly selected essays provides important—
and delightfully expressed—insights into the ways young Min-
nesotans view male and female responsibilities, roles, and
tasks.

A clear majority of young people indicated a preference for
their own gender. Ninety percent of the boys and 80% of the
girls reported satisfaction with their own sex. And while less
than 1% of the males even considered being female, 20% of the
young women indicated they would either like to be male (16%)
or were not ceriain which gender they preferred (4%). It is
interesting that the young women who would consider switch-
ing articulated the same “‘advantages’ that young men did for
choosing ‘“‘maleness’’: betier job possibilities, less emphasis on
clothing and appearance, and a generally easier lifestyle.

Overall, the rationales for gender preference can be grouped
in six categories. Both sexes referred to these issues. They
appear here in order of frequency (the categories add up to more
than 100% because some essays include more than one theme).

i. World of Work (56%)—IJobs, opporiunities, career

choices, options;

2. Appearance (31%)—Concerns with clothing, hair styles,

looks, aging;

3. Childbearing and Childrearing (24%)—Parenting re-

sponsibilities;

4. Emotional/Psychological Health (15%)—TFeelings, rela-

tionships, self-esteeimn;

5. Discrimination (12%)—Sex discrimination in all areas of
life;

6. Life Style (10%)—Advantages in the ways males and
females are perceived to spend their time, be it “‘easy’’ or
“‘hard.”

Several issues appeared 1o be exclusively male or exclusively
female concerns. Boys described the opportunities to participate
in sports and outdoor activities as a plus. They cited advantages
in political power and leadership associated with maleness as
well as opportunities for dominance/superiority over women
(10%). By contrast, young women were the only ones to see the
freedom to pursue inierests in domestic tasks (cooking, sewing,



running a house) and a greaier life expectancy as compelling
advantages for their sex.

WORLID OF WORK
Advantages in the work world were a major factor motivatin

boys to be male and motivating one-fourth of the girls to be
female. Young women discussed work from three perspectives.
First, they saw work as encompassing a wide range of flexible
options, allowing them fo pursue career interests at the same
time as they cared for a family. This was attractive because they
did not have to choose one at the expense of the other.

Second, girls felt they had a wide choice of both typical
“‘women’s jobs’’ or nontraditional work. They felt men were
moie limited in their options because most men would resist
“women’s work’’ (being a secretary or a flight attendant).

““The joy of homemaking and caring for children is reserved

for a woman only, yet if she prefers she may venture into any

of the fields of man; doctor, lawyer, Indian chief (chiefiess).”’

(Age 15)

“Women have a better chance at the job market now than

they used to. Now many more women are doctors and

lawyers, truck drivers and construction workers, always

considered a man’s job. It’s also more acceptable for a

woman to stay home and take care of the kids than it is for a

man, but luckily for men, that’s changing.” (Age 14)

Finally, young women (particularly the 10-12 year olds)
appreciated the opportunity to be a housewife:

““And you can stay home and take care of the kids, instead of

getting up and going to work. When you wake up your job is

right there.”” (Age 11)

““I’d rather be a woman because you get to stay home and not

have to work and go places in the car. You could cook the

meals and clean the house and be called mommy all the

fime.”” (Age 10)

“‘I would rather be a woman because if you have children you

can stay home and play the Atarl and/or watch movies with

your children while your husband goes o work.”” (Age 10)

For about a quarier of the young men, work opportunities
were the major factor in their choice to be men. Twenty-three
percent said men had better chances for high salaries and job
promotions. The opportunity for upward job mobility was one
of the most attractive advantages of being 2 man. Most males,
but particularly the 15-18 year olds, observed:

““Most of the time people start at the bottom and work their
way up in a company. Men can usually work their way up
faster without delays like having children or worrying about
them. Sometimes because men are stronger and more deter-
mined to make a good living, they are able to put more hours
into their work.”” (Age 16)

‘“Another reason is that men can get good jobs easier than
women can. Men also get more respect than the women do.
Men can be mechanics, plumbers, doctors, lawyers, pilots,
and many other things. Some women might not want (o be
mechanics or plumbers. Even if they did and were just as
qualified as men they still would have to work twice as hard
just to get the job. Men also are better paid than women are
when doing the same job. This is because the men are thought
of as the “breadwinuners’ of the family.”” (Age 17)

““Men are the ones who always get the better jobs. If one man
and ten women all applied for the same job, the man would
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probably be the one to get the job. Also men are pai

than most women for doing the same job. Men also hav

most authority and would have the most authority at the j

(Age 16)

““What women are fighting for now, men have had handed to

them on silver platiers. Things such as higher wages, better

job titles, and easier employment.”” (Age 15)

Of the girls who indicated a preference to be male, almosi half
said that better job opporiunities and chances for advancement
were compelling reasons for their preference. They argued that
men have more options because they are not limited by physical
strength or notions of ‘‘socially acceptable™ roles.

““Men can have jobs like being a secwmy nurse,

housewife. Bui most women can’t rea y have jobs lik

ditchdigging, coal mining, welding, and fixing cars. Sure,
they can do that, but who’s going to trust a woman with their

car? Not many that I know of.”” (Age 14)

““Men get better jobs, and have better chances at getting jobs.

The manager or owner thinks they're more dependable, and

more capable of handling a stressing job.”” (Age 15)

““Today men get paid more money than women for doing the

sarmne amount of work. A friend of my mom’s working on a

construction job gets paid $4.40 per hour, while the men

doing the same job get paid $7.00 per hour.”” (Age 16)
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“Whai women are fighting for now,

men have handed io them on silver
pé’azz—wm Things such as higher

7

wages, @&zer j@b titles, and easier

employment.”” (male, age 15)

APPEARANCE

Appearance was the second most significant factor influenc-
ing choice of one gender over another. In this area women are
viewed as having more choices than men, although young men
see this choice as a burden rather than a bonus. Broadly defined,
appearance includes variety and price of clothing, issues of diet
and weight, and the range of possibilities for altering one’s
locks. Younger boys were particularly cynical about the amount
of time, money, and effort women spent on their appe(ranm
They f/zckn@wl@dged great social p[CcSU['@ for girls to be “‘in
style.”” Conversely, young women felt that they had & much
more interesting and varied selection of clothes, hair styles,
jewelry, and other items from which to choose.

Men’s clothing and hair styles were viewed as boring and
Iimited. A few girls underscored the diversity of female options,
mentioning that women could wear men’s clothes but men could
not wear dresses.

The issue of style, make-up, and clothing was significantly
more important for the 10-12 year olds than for the older teen
women. Still, 17% of all females seriously noted the impor-
tance of appearance:



“Wome npm onm
they’ LC thirty-five, and
old.”” (Age 11)
““When you are a woman you can
reatly nice. I'm m‘t saymg that
piece suits,

makeup 50 they don’t look that old when
men on the other hand would look

be very smart and lock
men don’t look nice m three
they all look carbon-copied.”” (Age 12)

‘... girls can wear different styles of clothing that come inio
fashion such as blazers, knickers, preppy pants, miniskirts,
and fringed lacy blouses. Also, women wear high heels
which help them appear talier, graceful, and poised. Another
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advantage is that ar different shades o
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hadow, blush, and lipsiick or ang‘“@\. M
women’s faces appear attractive and pw
can wear jewelry and earrings
world deals with feminish ﬂmkus and j@wek
hearts, apples, and other cute objecis.”” (Age 13)
One woman comically noted:

““Iwill admit there are some disadvaniages o being a girl
instance if you are a girl you have to get up two ho
school starts so you can take a shower, put on m

1. For

ours before

ake-up, curl




hower because your hair has a mind
ur hair. All for what? You rush to
aturday . . . I'm glad P'm a girl. Being
h enou ,Dh for me, and besides that you
(Age 14)

your hair, take another
of iis own, and recurl ;
school and realize itis &

a guy wouldn’t be tough
can’t wear mascara.”’
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For young mien, women’s perceived precccupation with
clothing and appearance detracted from the possible advantages
of being female. Rather ﬂ‘an viewing the choices and variety as
options, young men saw them as a potential source of worry,
aggravation, and com »em

*‘Take fashion for instance. Uuyg can pretty nituch dress how

they feel, but girls have to wear 'what everyone else is

wearing.””” (Age 13)

“It takes women three times longer to get ready in the

morning. They have to up on make-up, make sure their hair is

perfectly in place, and then sort through a thousand articles of
clothing to find just the right thing to wear on that day. When
dressing in formal aitive, women have to put on pantyhose,
they have to wear dresses, and when they wear them, they

have to sit with their legs crossed, what a pain.”” (Age 13)

““Makeup would be awful, putting that junk on every day, can

you imagine (if you're a boy) when or wherever you go being

worried if your mascara is running or if your lipstick is wore

off.”” (Age 11)

““I don’t like girls clothes either, like short skirts and long

baggy pants, and some girls wear the ugliest colors like pink

pants and rainbow colored shirts and pink and blue socks. For
some girls it takes hours to put on makeup. Some girls won’t

go any place if their makeup isn’t perfect, and if it comes off,
they have to go o the bathrooms and spend most of the day
putting it on. Some shoes they wear are the dumbest. Like
ballerina slippers. And their high boots and high heels are the

mest dangerous I have ever seen.”” (Age 10)

‘... they have 1o be so perfect. They have to have their hair

just at the right angle. Or they have to wear certain clothes or

they’ll get laughed at all day long. They can’t be very fat or
very skinny. For instance, my sisier. Everyone in our family
and I'm sure all the kids in school would say she looks great.

But oh no, not her. She thinks she’s too fat. And you know

what that means, diet, diet, diet, all the iime. Sometimes she

asks me ‘If I take a bite will you eat the rest?” and I would hate

to go through life like that.”” (Age 11)

“V\\’@“ﬂ@n have to put on makeup to look nicer, men don’t.

en keep their regular looks that God gave them.”’ (Age 12)
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“Men don’t usually change the babies diapers, which
hate.”” (Age 10)

“Men dor’t have to go through the suffering of pregnancy or
anything like that . . . They don’t have o take care of the
children or care for z:h@m when they 're sick or send them off to
school.” (Age 11)

““One of the physical differences ;s the basic fact that men

g

can“[ get pregnani—that’s 2 plus.” (Age 16)
‘Another thought that comes to my mind is that they

(women) are the ones who give birth to a chiﬂd, omething

that would terrify me.”” (Age 16)

Young women described a variety of reasons for wanting to
have children. Some spoke of the miraculous ideﬁ of having
another human growing inside them, while others saw the
opportunity to have power and impact over amo’[hm person’s
life.

““‘Having a baby is the best thing that could happen to a

wOorman b@cwse you get to raise that child the way you wam

t0, and make thein do things that you want them o do. Tha

good because it gives a woman power, the power ic be 20\/6@?

locked up to, leaned on for support, and admired.”” (Age 14)

My other reason is because women can do what men never

will. We can have the experience of feeling a living growing

being inside our body. Men will vever know what this is

hk@ 7 (Age 15)

*And what T like about being a woman, they have babies. 1
don’t like the suffering, the pain, but [ like the babies. And
some men don’t like c]leamng up aftera baby but women like
it. It 1s nice to know you are cleaning up afier a baby. Some
men hate the smell of babies.”” (Age 11)
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**A woman has the pleasure of giving birth. She watches her
children mature and become adulis. She is their role model
and teacher.”” (Age 16)

EMOTIONAL/PSYCHOLOGICAL HEALTH

Emotional and psychological concerns were discussed in
very different ways by males and females. Fifteen percent of the
girls who said they wanted to remain female focused on
emotional health. Girls can “‘let their emotions out”” and do not
have o live up to the macho stereotypes males face. Gitls felt
that the ‘‘male’’ notion of being strong and in control was
negative.

“Statistics show that women live
longer than men. One reason for
this could be the fact that most men
don’t show all their emotions. Stress
or depression can be harmful when
kept inside.”” (female, age 17)

*“A woman can go with her emotions, if she wants to cry she
can. And if she wants 1o laugh she can do that too. If a man
cries he’s a sissy.”” (Age 14)

““Probably the biggest advaniage would be in being able to
express my emotions in public. Do you often see men crying
in the movie theaier or greeting another male friend with a
hug and kiss? If a man like that is there, there will be another
man there to point this demonstrative man out. Women are
able to do these things without being scrutinized.”” (Age 16)
‘1 have found girls to be more open in their relationships.
They feel free to express their emotions with friends while
guys keep theirs locked up inside themselves. Because of
this, girls have more true relationships while guys relation-
ships are often fake because they are always trying to be the
beiter man.”” (Age 15)

“‘Society (sad to say) has stereotyped men to be a macho,
prove yourself, nothing-affects-me person. He should not
walk away from a fight and if he gets beaien to a pulp, bieed
silently to death while saying to his friends in a John Wayne
sort of manner, ‘It’s only a flesh wound.” Men can’t cry,
share a deep fear or feeling with a friend, or admit out loud
about a weakness. And if they do, they are automatically
looked upon as a weakling, or even worse, a homosexual.”’
{(Age 16)

““‘Statistics show that women live longer than men. One
reason for this could be the fact that most men don’t show all
their emotions. Stress or depression can be harmful when
kept inside. Part of the fact that men hide their emotions
should be blamed on society. The man is stereotyped as the
rock you can lean on. He’s never supposed to break down. He
should always stand firm when the going gets tough. I don’t
agree with this.”” (Age 17)

Hssays by males did not siress emotional well-being as clearly
as girls’ essays did, but they alluded to the idea. Frequently
psychological health was discussed as strength and the ability to
handle stressful situations and control things. For boys, emo-
tional health was derived from performing admirable and
important tasks, rather than from being happy or contented.

‘T would be the boss and wouldn’t want io hear babies crying

all day. I would like to take my son to football games and

make him be proud of me. I would be a doctor and tell my kids

about ii.”” (Age 10)

“‘One good thing about being in the armed forces is the pride
you can get out of it.”” (Age 14)

*“Being dominant the man has developed a stronger will and
is better prepared to handle crises than is the woman.”” (Age
15)

“‘Men are independent of outside influences. There are three
groups that give women a lot of pressure. They are parenis,
husbands or boyfriends, and children . . . Parents are always
after their daughters to marry a good man, have kids, treat
them right. Husbands and boyfriends are always trying to run
a woman’s life. Lastly are the children who are always trying
to cause a hard time. You see, women are having life made
miserable from influences, where a man would ignore it.”’
(Age 17)

DISCRIMINATION

More females (17%) than males (7%) identified sex discrim-
ination as a key factor in their choice of being male or female.
For some young women, the promise of increased equality was
aitractive, but more commonly they believe that their opportuni-
ties would be greatly enhanced if they were men.

“‘One reason is that many people still believe that men are a

superior sex . . . Another reason is that men can get good jobs

easier than women can . . . Men also get more respect than the
women do . . . We women have come a long way in all these
years. But there are still many old-world beliefs around that
we must first abolish before we can become equals in today’s

world.”” (Age 14)

““If 1 had to chose to become a man or a woman, I would

become a man. I would become a man because men aren’i

discriminated against. Men are hired for their skill not their
looks. A man gets paid more than a woman for doing the
exact same job. A man gets promoted faster than a woman.”’

(Age 13)

‘I would rather be a man even if they are male chauvinist

pigs. One of the advantages of being a man is you don’t have

to worry about job discrimination or sex discrimination . . . as

a woman you can be discriminated against in a lot of different

ways, such as in the home, on the job, or through television

programs . . . There are now laws that are slowly being made
that will hopefully change the way America (and the rest of
the world for that matter) think, of today’s women.”” (Age

14)

Discrimination was also recognized by young men but less
frequently. A number mentioned the term ‘‘male chauvinist”” in
writing about their own gender, but most went on to say that this
is how society is, for better or for worse.

‘“‘Men are chauvinistic pigs They are in almost total control of

the world. The greatest thinkers have been men. Even with

this almost complete conirol over power and knowledge, men



still elect to discriminate against women. These are just 3 few
reasons why I'm glad I'm a man rather than 2 woman.”” (Age
15)

““‘Most importantly, we are sitll living in 2 male dominated
world. The men have most of the power, and it is easier to
succeed in the business world if you are a man. It is too bad,
but women are siill discriminated against in almost every
phase of modern life.”” (Age 16)

“By discrimination, I mean all this tall about equal rights,
but to me, that’s just balderdash. If women want equal rights
so much, what happens to those rights when it comes time for
the drafi?”’ (Age 17)

“Due to the prevailing values of today’s society, I would
prefer to be a male. Males, especially whiie males, are not
troubled by the hurdle of discrimination in the race for
success. In fact, compared to females, the drawbacks a male
has are minimal. Despite attempis to avoid it, discrimination
still occurs: trying to fight it singlehandedly is more than a
lifetime job.”” (Age 15)

§€

Most importanily, we are still liv-
ing in a male dominated world. The
men have most of the power, and it is
easier to succeed in the business
world if you are a man. It is too bad,
but women are still discriminated
against in almost every phase of
modern life.”” (male, age 16)

For some girls, the promise of equal rights makes adult life as

a woman aitractive.

“‘But the real reason that I'm glad 'm a woman is for the
excitement, the talk about women’s lib, the rallies and
speeches. To show the Arnerican male that we are equal; we
can do everything they can, if they’d only give us a chance.”
(Age 1I5)

‘.. . They can both be parents, leaders, and workers. But 1
would rather be a woman because it is part of who I am and I
want to help keep changing things for women’s rights and for
human rights.”” (Age 11)

‘“Now, because of a desperate struggle which led to victory, a
wornan can obtain almost any job if qualified. In fact it is not
unusual today that a woman beat out a man for the same job.”’
(Age 16)

““Twould like to be a woman because now women’s rights are
being drastically expanded. We are being allowed to do
things that in the past women never dreamed of.”” (Age 13)

indicated a preference for being male. Even the young women
who preferred to remain female said men had it easier—fewer
responsibilities, more freedom, and fewer demands.

Domestic tasks played an important role in deciding on
gender preference. Young boys didn’tlike the idea of household
responsibilities, particularly the cooking and cleaning they
associated with women’s work. They pointed out the difficulty
inherent in accomplishing all the tasks required of women while
maintaining some leisure fime.

““A woman’s life seems so complicated to me—with jobs,
trying to run a home, raise kids, feed the family, do cleaning
and ironing and washing and . . . with all the beautifying
products they’re bombarded with.” (Age 16)

‘I would rather be a man because being a woman is hard.
You have to take care of the kids and the house at the same
time . . . men don’t have to worry about coming home o a
messy house or io a yard with no green grass on i, because
women take care of those things. All men have to do when
they get home is eat, relax, and enjoy.”” (Age 13)

““Men usunally don’t have to do the housework. Instead they
can go jogging and have more fun during their leisure time.””
(Age 13)

*“Another reason I would like to be a man is that women take
too much ‘guff’ from everyone. 1 don’t think I could take that.
They catch flack from their bosses on the job, then they come
home and listen to the problems of their kids and husbands.
That’s where I like being a man, you just come home and kick
off your shoes and relax with the television.”” (Age 17)

Young women who found the idea of being male appealing
wrote:

““I know I'd rather be a man. [ would get more respect. 1
would also get more money in jobs. And not have to be home
on time to cook meals and clean house. I would have the easy
jobs to do.”” (Age 11)

““Women always have to stay home and clean the house, they
always have to have a smile on their faces when their hubby
gets home. Women have to be sweet, look pretty, and have
supper cooked on time. The only drastic thing men have to do
is to impress women and that mustn’t be too hard.”” (Age 14)

““Both will come home exhausted from a long day at the
office and yet it will be my friend’s mother who is expected to
make dinner, wash clothes, run errands, etc., while her father
can spend that time relaxing, waiching television, or reading
the newspaper.”’ (Age 15)

““The second thing is men don’i even have to know what it’s
like to be pregnant for 9 months and then come home and take
care of them for the next 18 years. The man of the house sits
around drinking and watching football all day.”” (Age 14)

For other women, the issue of an easier life was appealing,
but not a significant reason for wanting to change their gender:
‘It is Sunday morning; everyone is up preparing for another
two hour homily from Father Johnson. The ‘man of the
house’ has been gone since six o’clock at his own church: the
golf course. Returning home, the buttery smell of freshly
popped popcorn fills your senses. He’s back from his
‘church’ and is now relaxing to the football game, with of

LIFE STYLE course, his popcorn and glass of Miller beer. Men, they work

While young men and women disagreed on many things, they nine to five, Monday through Friday, and then on weekends
did agree that men have an easier life. The potential for the they enjoy being the dictator, making sure we’re all busy.”’
“pood life’” was very attractive to the young women who (Age 16)
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‘‘As long as society focuses around men, allowing them first
chance at higher education and preference in the job market,
this sitnation will continue, and I will continue to perceive
men’s lives as being easier than women’s.” (Age 15)

“I would rather be a man because
being a woman is hard. You have to
take care of the kids and the house ai
the same time. All men have io do
when they get home is eai, relax,
and enjoy.”” (male, age 15)

T

Included in “‘lifestyle’” is a smaller subcategory we call the
“‘challenge’” of being male or female. The girls viewed the
“‘challenge’” as proving ic the world that one could succeed and
even find happiness despite the handicaps imposed on women in
ihis society.

“If you get everything handed to you, you may end up taking

it for granted and it doesn’t mean as much. Being a woman

can be tough, but I consider it a worthwhile challenge, worth

the fight.”” (Age 16)

““A woman’s life is somewhat like a game, to see how much

of a challenge you can get, but then again men have an easier

game to play.”” (Age 15)

Young men described the challenge in terms of the work and
responsibilities they aniicipated.

‘It is better to be a male because so much is expected from a

man. Males, from birth, are expected io go to the right

school, to gei a good job, to make a million, and to be happy.

I enjoy this because it puis a challenge before a man that he

should accomplish and then get the satisfaction of saying ‘I

did it.” Many men, like the early pioneers, have done this.

They accept a challenge that contained many hardships. Then

they overcame these problems and were finally victorious. |

feel that this challenge must be atiacked.”” (Age 16)

““Men pay taxes, which is a challenge to fill out the

forms—and 1 like challenges.” (Age 11)

SEN-SPECIFIC ISSUES

While most of the caiegorics were addressed by both male
and female essayists (ofien from opposite perspectives), a few
sex-specific issues emerged. The idea of being in control was
emmbedded in the male essayisis’ interest in leadership and
power. Young men talked about being elected to public office
and aboui ‘‘male superiority’”’ and dominance. These were
powerful atiractions for young males; nearly 10% mentioned
these in their essays.

“Men have also been the world’s greatesi heroes. Biblical

heroes such as Jesus, David, Moses, Noah, and John have

had a profound effect on the ways in which we all live. Many
men have led greai nations and empires, such as Charle-

magne, Napoleon, and Churchill.”” (Age 14)
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*“To begin with, men jusi plain and simply have the domina-
tion in our society, even in this day and age. There aren’t very
many women in our nation’s government . . . I took till 1980
to get a woman on the Supreme Court.”” (Age 14)

“‘Men lead the world. Still widely accepied is the traditional
role of the eldest man of the house being the one who makes
decisions on the problems of the family. Nearly all corpora-
tion presidents and chief execuiives are continuing this
trend.”” (Age 16)

SUMMARY

The essays reveal that the vast majority of both young men
and young wornen were satisfied with their own gender and sex
roles. However, there were significant differences between the
youngest essayists (10- to 12-year-olds) and the oldest (15- io0
18-year-olds) in the examples cited and the rationales used. The
responses generally follow developmental trends in cognitive
and social development. The youngest rely almost exclusively
on extremely concrete examples and rigid sex role stereotypes
about domestic chores (cooking, cleaning, changing diapers);
appearance; and the process of having and raising children. The
examples of positive and negative features in these domains
were those that a child could see, hear, and feel about male and
female roles. In conirast, the older adolescents focused much
more on complex and abstract issues such as occupational
opportunity, emotional and psychological health, sex discrimi-
nation, and inequality of responsibilities between men and
women. Ideas and thoughts, rather than concrete events, are the
hallmarks of the older adolescent’s concerns.

While boih sexes focused on the same issues for consiructing
their rationales for gender preferemce, they discussed these
issues from very different perspectives—ofien from diametri-
cally opposing poinis of view. For example, the many options
and wide variety of choice regarding clothing, hair style, and
appearance open (o young women was viewed as a key
advantage by them and a silly wasie of time by young men.
Serving as the primary caretaker of a child was seen as offering
great joy and personal accomplishment by young women but as
an unreleniing burden by young men. In regard to work and
careers, boys were elated that they did not have to worry about
balancing horse, family, and job, while girls were delighted that
they did not have to sacrifice family life for a career.

Finally, we saw young women celebrating the choices and
options they currently see available to themselves while young
men seemed io be quite satisfied with iraditional male opportun-
ities, roles, and advantages. The theme of choice for girls came
through in their discussion of nontraditional job opportunities, a
wider range of clothing and appearance options, the chance io
have both a family and career, and a broader spectrum of
emotions, lifestyles, and relationships to experience. New
choices didn’t have as much meaning to the boys, perhaps
because they are satisfied with opportunities that have been and
still reraain open to men.

Just as in the earlier seciion of this poll on success and failure
in adulthood, here girls and boys defined success and happiness
in different ways. While girls saw new choices and options as
critical to their happiness, boys did not. For girls, choices
decreased the likelihood of being trapped or frustrated. For
boys, who did not share this fear of being limited and con-
strained, new options seemed unnecessary.
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PLANS AND PREPARATION FOR CARECERS

Girls have higher career aspirations than boys; 63% of girls
chose professional work, in contrast to 39% of the boys. Girls
also were more likely than boys to aspire to jobs at the lowest
eund of the occupational scale. Only 2% of girls expected io be
homemakers by age 30.

About 25% of the girls said they would work throughout their
adulthood, while 63% said they would not work outside ihe
home when they were pregnani or had young children. In
comirast, 75% of males indicated they would remain in the work
force until they retired.

Males overwhelmingly (93%) chose typical male occupa-
tions, while females were far less stereotyped in their career
aspirations, with 43% choosing typical women’s jobs, 46%
choosing typical male jobs, and 11% choosing neuiral occupa-
iions. Young people believed that iheir parents held raiher
similar views as they did on this issue, with male students
stating that 80% of their parenis wanted them to choose *‘male’”
jobs, and female students saying that their parents were rather
evenly split on advocating “‘male’” and ‘‘female’ jobs for
them.

The jobs that teenagers in Minnesota hold are overwhelm-
ingly in the service sector—babysitiing; working in restaurants,
service stations, grocery sfores; cleaning houses; performing
janitorial service; and doing yard work. Males hold a substan-
tially wider range of jobs than do females. More than half
indicated that the jobs they held as teenagers had liiile positive
influence on their future career plans. About one-fourth of
respondents did see some relaiionship between their “‘youth’’
jobs and their future careers in that they were learning basic
job/work skills and exploring their interests.

A significant relationship was found between the kind of
work young persons choose and their father’s occupation, but
this was not the case for mother’s occupation. Overall, boih
males and females aspire to higher status occupations than those
held by their parenis.

Almost hall the respondents did not know what occupations
their parents expected them to choose. The excepiion was that
about 70% of the girls did know their mother’s expeciaiions,
which usually were similar to their own.

Girls were more likely to see more barriers to achieving their
career goals than did males. The greaiest barriers for females
were the size and shape of the job market, lack of money, not
having the necessary skills, not knowing the right people, lack



of knowledge of career possibilities, and discrimination because
of gender, race, and social class. For males, the most serious
barriers were money, the job market, and inadequate knowledge
about career options.

SUCCESS AND FAILURE IN ADULT LIFE

Young women defined success in adulthood more in terms of
psychological, philosophical attributes such as happiness, both
in general terms and in relationships; while the males were more
likely to see success in concrete material forms, such as wealth
and high-quality consumer items. Job satisfaction was cited
more frequently as a sign of success and happiness for females
than for males.

Young women feel more adequately prepaied to take on adult
responsibilities in the noncareer domain than do young men.
Both males and females feel least prepared io be involved in
public affairs, manage their finances, provide volunteer service,
and raise children effectively. Both sexes feel very well
prepared to stay healthy, prevent pregnancy, use their leisure
time effectively, and maintain friendships.

FAMILY AND SCHOOL INFLUENCE ON FUTURE ROLES

Almost all respondents reporied that girls are protected and
sheltered far more than males in the family.

Half the females and two-thirds of the males thought males
and females were treated differently in school, with the males
charging that girls get preferential treatment. Girls thought that
teachers had higher expeciations of them.

There were minimal differences between males and females
in their interest in taking courses in advanced math, advanced
science, computers, and typing. More than three-fourths of all
respondents expressed a desire to envoll in such courses. Males
were more likely o opt for vocational-technical courses.
Females showed more inierest in foreign languages.

Almost all the respondents thought the differential treatment
afforded to males and females at home and school had a negative
impact on girls and a positive impact on boys. They agreed that
young women were socialized to be less assertive, less aggres-
sive, and more dependent than young men. They argued that the
girls’ confidence and competence were eroded by being shel-
tered and protected. Also, girls grew up without understanding
that they would have to be responsible for supporting them-
selves.

MYTHS AND STERECTYPES ABOUT SEX ROLES

Two-thirds of both males and females accepted the assump-
tions of the Cinderella myth, that most young women want to
marry successful, handsome men who will take care of them for
the rest of their lives so they won’t have to work. About one-
fifth of the respondenis totally endorsed the concept. Another
half offered more qualified agreerent, noting that there weren’t
enough princes to go around and it’s a good, but not dependable,
idea becavse death or divorce might happen. Those who
rejected Cinderella said that women need to work and be
successful as much as men do and that a woman should first find
a “‘sense of herself,”” then find the prince (or husband). The
strong degree of acceptance of this myth seems to contradict the
conceptions the young women had of happiness, success, and
their career aspirations, described above.

A majority of both males and females also endorsed a slightly
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different version of the Cinderella idea, but this time from the
point of view of the male. We asked ther if they believed that a
successful man makes enough money so his wife doesn’t have to
work, and most agreed. The girls’ responses revealed a belief
that work might be important to them, bui they felt they ought to
seek permission o do so. Both males and females often saw the
woman’s income as supplemental.

Severnty percent of males and 60% of fermales approved and
endorsed the Supermom model: successful in career, childrear-
ing, homemaking, community affairs, and in keeping her
husband happy. About one-fifth aspired to be or to marry a
Supermom. Those who offered qualified endorsement often
lamented their scarcity. Approximately one-fousth rejected the
concept of Supermom on the following grounds: it was a
faniasy-—perfect families do not exist, Supermom must be
miserable if the rest of the family is leading such a charmed life,
and it is possible to achieve happiness without being married or
without being ‘‘superhuman.”’

There were clear gender differences on whether homemakers
were entitled to Social Security benefits. Three-fourths of
young women thought they were; less than half of the young
men agreed. Those who supporied the current policy of not
providing benefits to homemakers built their case strictly on
economic reasons. In conirast, those who disagreed with the
current policy did so on higher principles—the dignity and value
of all work and that all Americans are entitled 10 a decent
standard of living in old age.

Both males and females defined the healthy adult as far more
similar o stereotypical male characteristics than female ones.
The healthy person was described as very aggressive, exierncly
independent, neither emotional nor unemotional, very competi-
tive, very adventurous, a sirong leader, not very concerned
about appearance. These characteristics seem to be in conflict
with what is now defined as the “‘female voice,”” calling for
interdependence, conneciedness, caring, and nuriuring.

BEING MALE AND FEMALE

In response to the question, *“Would you rather be male or
female?’” a clear majority of the 10-18 year olds indicated a
preference for their own gender. Girls were more willing to
consider switching to beiig male (16%) than were boys willing
to become female (1%).

There were significant developmental differences between
the youngest essayists (10- to 12-year-olds) and the oldest (15-
0 18-year-olds) in the rationales used for their choices. The
youngest relied almost exclusively on extremely concrete exam-
ples and rigid sex role stereotypes about domestic chores,
appearance, and childrearing, while the older adolescenis
focused more on complex and abstract issues such as occupa-
tional opportunity, emotional and psychological health, sex
discrimination, and inequality of responsibilities between men
and women.

Young women argued that the new and wider choices and
options cwrently available to themselves made it advantageous
o be a female, while young men asseried that iraditional male
opportunities and roles were the key benefits of being a male.

CONCLUSIONS AND IMPLICATIONS

A pattern of contradiction and conflict about aspirations and
expectations permeates the responses of the young Minnesotans
in our study. Their visions of future work and family roles are



both ‘‘contemporary’’ and ‘traditional’’ without recognizing
the inherent inconsistencies. Both sexes send out a series of
mixed messages that say, *“We can do it all; we want to have it
both ways.”” Many appear to have mastered the rhetoric of the
women’s movement and of sexual equality, yetthey fall back on
traditional sex roles and relationships when they describe
concrete expectations for their own futures.

Young men, for example, recognize the inequities women
face in the job market, seem to value an income-producing
partner, and feel that girls would benefit from more risk-taking
and less protection in the school and home environment. Yet, at
the same time, many belicve women are incapable of taking on
“men’s work,”’ think that women work to ““make a little exira
money,”” and feel justified in giving or withholding permission
to their prospective wives to take on new roles.

Most young women hold high career goals and a commitment
to work throughout their adult lives, yet plan to have and
maintain these high-status, high-paying careers while taking
time out of the labor market to stay home with their children.
Most young women define adult success as the achievement of
independence and competence in a chosen career, yet still yearn
to find the Prince Charming who will relieve them of the burden
of having to work and take care of themselves. Most girls desire
equality in the division of labor in their marriage, yet strive to be
Supermom, that dynamo who single-handedly manages her
house, husband, job, and children with stunning success.

While both sexes reflect these contradictions, they are not as
blatant for males as for females. It appears that boys recognize
the significant social changes that have occurred but do not feel
strongly affected by them. They seem to believe that life will go
on pretty much as it always has in terms of education, career
preparation, job opporiunities, and family life. Girls, on the
other hand, seem to have simultaneously incorporated both the
old myths that women should be passive, obedient, seductive,
and dependent as well as the new ones about the importance of
economic independence, self-actualization, and equality with-
out realizing that both sets of myths (or values) cannot comfort-
ably co-exist within one female psyche.

While the students have a difficult time seeing their own
inconsistent attitudes, they are far more attuned to the ambiva-
lent messages that their parents and teachers give about equality
between the sexes. Both males and females agree that girls are
limited in the amount of risk-taking and initiative allowed at
home and at school. This over-protection, they charge, robs
girls of the very skills that they will need as adulis—assertive-
ness, independence, and a spirit of adventure. Girls, in particu-
lar, express resentment about these practices, and urge their
parents and teachers to find some resolution.

For most young women, the strategies for achieving their
dreams seem fuzzy at best. Few seem to recognize and
comprehend the many ways in which their dreams may be
derailed. Almost no one expressed an awareness of the harsh
realities that many adult women face as the heads of poverty-
level households and as the sole support, economically and
emotionally, for their children. Few seemed to know that the
majority of women in the labor market are not in the profes-
sional, high-skilled careers to which they aspire, but are
clustered in the low-paying service occupations. Young women
need to have accurate information upon which to base their
decisions about the future. A young woman needs to know that
current projections indicate that she will be a worker, wife, and
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mother—in that order—with an increased life expeciancy and a
47% chance of divorce.

But it is not only young women who must be better informed
about what the future holds, but young men as well. Ultimately,
in their partnerships and relationships, both young men and
women will have to find ways to resolve their conflicting
expectations of one another. While young men during high
school seem to be litile affected by changing female expecta-
tions, they cannot avoid their imaplications when marriage and
childrearing arrive in jusi a few years. According fo a 1984
report of the Women, Public Policy and Development Project of
the Humphrey Institute, University of Minnesota: *“The model
for the future is that the lives of women and men will be similar.
Both will be workers for a majority of their adult lives. Both will
be parents.”” The challenge for today’s adolescent is io figure
out ways to make this new model work effectively for boih
young men and young women.
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Sex: Male Female Would you describe yoursell as:

Age: 13 14. 15 16 17 13 Black Asian White

Zip Code: Hispanic ... American Indian

1. What kind of work do you expect or plan io be doing when you are 30 years old? Eveuw if you are not sure, give us your best guess.

2. What does your mother expect you will be doing when you are 30 years old?

3. What does your father expect you will be doing when you are 30 years old?

4. Do you think there will be times when you will not work outside the home? When do you think those will be?

5. Which of the following courses have you taken or plan to take during high school? (Check all that apply.)

Am now or have
already taken Plan io iake
Advanced math (for example, geomeiry,
algebra, calculus, trigonometry) -

Advanced science (for example, physics,
chemisiry, physiology)

Vocational-technical courses (for example,
auto mechanics, drafting, office occupations,
food service, agriculiure, eic.)

Typing

Computers

Foreign languages

Advanced placement courses
6. Did your mother (stepmother or female guardian) usnally work outside of the home during the following times in your life?

Did not work Worked pari-time ~ Worked fuli-time

a. Before you went io elementary school

b. While you were in elementary school

c. While you were in junior and senior high

7. What kind of work or job has your father (siepfather or male guardian) done most recently?

8. What kind of work or job has your mother (siepmother or female guardian) done most recenily?
9. Which of the following people live in the same household with you?

[ live alone stepmoiher or fosier mother

father brothers/sisters

siepfather or foster father my child/children

mother . grandparents

(8]
O




{0. What do the following people think you ought to do right after you leave high school?
other
go to get a full- g0 to voca- enter don’t (please
college time job tional school military know fist)

1.

vour father

your mother

your guidance counselor

your best friend

you

You are asked to give your ideas about typical characteristics of MALES, FEMALES, AND HEALTHY ADULTS. There are
seven positions between cach pair of words. If you feel that the typical male is best described by the characteristic at one end of the
scale, place your check mark next to that word:

(e.g., kind __X mean.) If you feel that the typicial male is closely, but not
extremely related to one end of the scale, place your check mark as follows:

ind A . ; A SN S | [ iy clighi - ¥
(kind £ mean. ) If the typical male seems only slightly related to one side
or the other but not really newviral, place your check mark as follows:

(kind X mean.) Use the center space if you are completely neutral or
evenly divided. Now for each word, Male, Female, and Healthy Adult, give your reactions as fo the typical characteristics of each.
Male
Aggressive Non-Aggressive

Independent Dependent
Emotional Unemotional
Competitive Non-Competitive
Adventurous Cautlous
Leader Follower

Non Appearance Oriented

Appcarance Oricited

Selfish Unselfish
Female
Aggressive Non-Aggressive
Independent Dependent
Emotional Unemotional

Competitive Non-Competitive
Adventurous Cautious

Leader Follower

MNon Appearance Oriented

Appearance Oriented

Selfish Unselfish
Healihy Person
Aggressive Non-Aggressive
Independent Dependent
Emotional Unemotional

Competitive Mon-Competitive
Adventurous Cautious

Leader Follower

Non Appearance Oriented
Selfish

Appearance Orienied
Unselfish
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To what extent do you think the things listed below will prevent you from getting the kind of work that you would like?

Not at all Somewhat A lot Down't know

13.

lack of money e

parenis/family disapprove

family or home responsibilifies

not enough motivation to succeed — —
5% —— —

didn’t take enough hard academic
courses 1o school

lack of kaowledge aboui career possibilities

don’t have necessary skills NI

lack of inielligence IO

not knowing the right people

not wanting hard work —— ——
unrealistic expectaiions

job market/economic outlook

Think about kinds of responsibilities you will have in your adult life in addition to your job or career. How well prepared do vou

think you are in the following areas:

Extremely Fairly Somewhat Very Don’t
prepaved prepared unprepared unprepared know

running a household

maintaining a long-term, intimate relationship

raising children effectively

staying healthy

managing finances

maintaining good friendships

using leisure iime enjoyably

being involved in public affairs

(voting, worldng for a pelitical pariy)

providing voluateer seivice in the community

being able to suppport myself adequately

understanding how to prevent pregnancy

balancing work and home responsibilities

L. Which of the following best describes your grades so far in high school?

Mostly A’s Half B’s, half C’s Mostly D’s

Haif A’s, half B’s Mostly C’s Below D’s

Mostly B's .—__ Half C's, half D’s _____




Appendix B:

Page 1:

1) Do you think parents treat daughters differently than sons? In what ways?

2) Do you think girls are treated differently from boys in school? In what ways?

3) If girls and boys are treated differently in school and at home, how does this affect their future plans and aspirations?

Page 2:

1) Many young women hope to marry successful, handsome men who will take care of them for the rest of their lives so
they won’t have to work. What’s your reaction to this statement?

2) A successful man makes enough money to support his wife and family so she won’t have to work. What is your reaction
to this statement?

3) To whom do you talk about your plans for what you will be doing 5 or 10 years from now?

Page 3:

1) Some women are ‘‘Supermoms.’’ They have good jobs; nice, clean houses; 2 or 3 happy, smart children, and contented
husbands. What’s your reaction to this idea?

2) What kind of things would you consider to be signs of success in adult life?

3) What would you consider to be happiness in adult life?

4) What does it mean to be a failure when you are 30 to 40 years old? Would this be the same for men and women?

Page 4:

1) Do vyou think there are some jobs that women can’t do? If yes, please list them and why women can’t do them.

2) Are there some jobs that men can’t do? If so, please list them and why men can’t do them.

3) Does TV create new opticns or reinforce stereotypes about what you can be and do in the future?

Page 5:

1) America has been thought of as the land of unlimited opportunity where anyone can become successful. What is your
reaction to this statement?

2) If there are things which keep people from reaching their goals, what are they?

3) Are the obstacles that prevent people from achieving their goals different for young men than for young women?

Page 6:

1) As it is now, women who work in the home taking care of their families do not receive Social Security benefits when
they turn 65. Only people who work outside the home receive them. What is your reaction to this?

2) What kinds of jobs have you had?

3) How have these jobs influenced your future career plans?









