
EQUITY, ACCESS & DIVERSITY 

MINUTES OF MEETING 

MARCH 24, 2008 

 

[In these minutes:  Imputed Income Tax Proposal Related to Same Sex Domestic Partner 
Benefits Update, NCAA Certification Self Study Discussion] 

 

[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate or Twin Cities Assembly; none of the comments, conclusions or actions 
reported in these minutes represent the views of, nor are they binding on, the Senate or 
Assembly, the Administration or the Board of Regents.] 

 

PRESENT:  Benjamin Munson, chair pro tem, Vicente Garces, Patricia Jones-Whyte, Susan 
Cable, Shannon McGoffin, Kimberly Boyd, Kris Lockhart, Peg Lonnquist, Anne Phibbs, 
Elizabeth Davis, Lee Penn, Naomi Scheman, Akhouri Sinha, Katie Ballering 

 

REGRETS:  Margaret Moss 

 

ABSENT:   Joel Eisinger, Joanna OÕConnell, Andrei Diuchin, Asim Khan, Chimezie Ononenyi 

 

I).  Professor Munson, chair pro tem, called the meeting to order. 

 

II).  Members unanimously approved the amended February 18, 2008 minutes.  There had been a 
sentence or two omitted in section V for which Professor Davis provided the appropriate 
language.  Additionally, the spelling of Peg Lonnquist's last name was corrected. 

 

III).  Professor Munson provided the committee with an update on the committee's proposal to 
offset the imputed income tax related to same-sex domestic partner (SSDP) benefits.  Professor 



Munson reported that he had been invited to attend the March 11 meeting of the Senate 
Committee on Faculty Affairs (SCFA) to share EAD's proposal. 

 

The discussion with SCFA was very interesting and spirited stated Professor Munson.  After a 
fair amount of discussion, SCFA members voted to adopt the spirit of the EAD proposal, but 
crafted their own resolution, which contained procedurally correct language for who at the 
University would be responsible for remedying the unequal treatment of employees with SSDP 
benefits.  SCFA voted and passed their own version of a resolution for offsetting the imputed 
income tax inequity for those employees with SSDP benefits. 

 

Professor Munson commended the committee for its thoughtful approach to this issue.  After 
further discussion, members voted unanimously to ask SCFA if they would be agreeable to 
having EAD sign on to their resolution, and have the slightly emended EAD document 
(removing the flawed procedural verbiage and changing the language having to do with 
compliance) as information for this resolution.  Professor Munson volunteered to get in touch 
with Professor Geoff Sirc, chair, SCFA, to see if this would be acceptable.  This item will be on 
the April 3 Senate docket. 

 

IV).  Professor Munson introduced the next agenda item, the NCAA Certification Self Study.  
Kim Boyd, director, Office of Equal Opportunity and Affirmative Action, began by noting that 
the purpose of this self-study was to assess the University's athletic program in the areas of 
academic integrity, equity, student-athlete well being, and governance and rules compliance. 

 

Ms. Boyd noted that the equity portion of the self-study focused on gender equity and minority 
issues.  Copies of the Equity Working Group's Gender Equity Plan 2008 Ð 2013 were distributed 
to members for their review.  The findings and next steps contained in this plan were based on 
the working group's review of the 13 Title IX program areas, results of a survey of all athletes 
and coaches, and tours by the working group of the UMTC athletic facilities.  

 

Since the last gender equity study, and the merger of Men's and Women's Athletics, there have 
been significant changes to the University's athletic infrastructure that have positively impacted 
the women's athletic program, e.g. new women's soccer and softball facilities.  In terms of 
overall issues, the Athletics' Department uses a process called Roster Management as a means of 
complying with Title IX with respect to participation.  Through this process, participation in 
men's and women's sports now largely reflects the undergraduate population, which has been the 
goal.  For example, since the last NCAA report, female sport participation has increased from 



47% to 54.1% and male sport participation has decreased from 53% to 45.9%.  (The current 
study body ratio is 53% female and 47% male). 

 

The 13 Title IX program areas that the working group looked at included: 

• Athletics Scholarships 
• Accommodation of Interests and Abilities 
• Equipment and Supplies 
• Scheduling of Games and Practice Time 
• Travel and Per Diem Allowance 
• Tutors 
• Coaches 
• Locker Rooms, Practice and Competitive Facilities 
• Medical and Training Facilities and Services 
• Housing and Dining Facilities and Services 
• Publicity 
• Support Services 
• Recruitment of Student Athletes 

 

Ms. Boyd reported that the working group spent a majority of its time evaluating these program 
areas and looking at the resources allocated to men versus women athletes.  She added that while 
the working group did not uncover any major equity problems, it did identify nuances in certain 
program areas that it felt the University should look at more closely.  These program areas 
included: 

• Athletics Scholarships Ð The percentage of scholarships and dollars awarded to female 
and male athletes must continue to be monitored.  The working group recommended that 
the University encourage Big 10 Conference legislation in order to modify NCAA limits 
on scholarships. 

• Equipment and Supplies Ð The overall budget for men's sports is significantly greater 
than for women's sports.  The working group concluded that these differences could be 
explained, in part, by the character of the sport, e.g. there is no checking in women's 
hockey, but there is checking in men's hockey; thus, collision sports increase the need for 
additional equipment and supplies as well as replacement of broken equipment and 
supplies. 

• Scheduling of Games and Practice Time Ð While no major issues were found in this area, 
the working group concluded that there needed to be a further review of the scheduling of 
the indoor football field that is used by several sport programs. 

• Travel and Per Diem Allowance Ð The working group recommended that Athletics 
continue to monitor food expenditures and travel guidelines for men's and women's sport 
programs for equity. 



• Coaches Ð The working group found that in the last three years there has been a decrease 
in the number of female coaches at the University.  Men have been hired to fill a number 
of coaching positions previously held by women.  The working group recommended that 
Athletics revisit their search process. 

• Locker Rooms, Practice and Competitive Facilities Ð Since the last gender equity study, 
significant improvements have been made to the women's locker rooms. 

• Medical and Training Facilities and Services Ð Accessibility to medical and training 
services was equitable across all the sports.  Given the relatively high injury rate for 
football, this sport has more dedicated trainers.  Football also is the only sport that has a 
physician that travels with the team. 

• Housing and Dining Facilities and Services Ð While the working group did not uncover 
any issues in this area, the survey revealed that some coaches want training table who 
currently do not have training table (this did not break down across gender lines). 

• Publicity Ð The working group recommended further analysis in terms of the publicity 
materials that are produced and the publicizing and marketing time allocated to each 
sport. 

• Support Services Ð The working group identified discrepancies in terms of the amount of 
administrative support each team is given.  Having said this, the working group 
recommended that an analysis be conducted to determine whether the differences in the 
level of support services between the men's programs and the women's programs are 
justified. 

• Recruitment of Student Athletes Ð The working group recommended that the differences 
in the allocation of recruiting dollars be evaluated.  Currently, 57% of recruiting dollars 
are spent on men's sports and 33% are spent on women's sports.  Students in the survey 
reported no complaints about recruitment, but a few coaches expressed concern about the 
allocation of recruiting dollars. 

 

Before soliciting members' comments/questions, Ms. Boyd noted that some of the differences 
uncovered by the Working Group can be explained by cultural nuances within a given sport. 

 

Comments/questions from members included: 

• The NCAA Certification Self Study report has already been taken off the web.  Ms. 
Lockhart noted that while today was the last day for public comment, she was surprised 
that the document had been removed from the web before the end of the work day.  She 
agreed to speak to the committee about making the draft available again. 

• Some members of the committee suggest that a recent women's gymnastics flyer was 
very inappropriate in terms of how the sport was being advertised.  Men's gymnastics 
would likely never advertise itself by showing their squad embracing and holding hands.  
This was a stunning example of a female sport being sexualized.  Did the working group 
not only look at how much was spent on advertising the various sports, but the messages 
that are being sent by the advertisements?  Kris Lockhart stated that this comment raises 



a good point and that the working group should look at the substance of the publicity that 
is produced for each sport. 

• Concern was voiced over the fact that when the working group looked at recruitment of 
student athletes it failed to take into account the amount of money each sport generates 
for the University.  The money allocated to men's sports and women's sports is inherently 
unequal.  Ms. Lockhart reported that this is because for Title IX purposes this is 
irrelevant.  The purpose of this self-study is to determine how the University is or is not 
complying with Title IX.  Every question in the self-study is focused on Title IX 
compliance.  Title IX makes it very clear that revenue should not be a consideration.  The 
NCAA puts a ceiling on how equitable equity can be.  The money that a sport generates 
should have little or nothing to do with what one's experience as a student athlete ought 
to be. 

 

The committee transitioned its focus to the Minority Opportunities Plan 2008 Ð 2013.  Copies of 
this document were distributed to members for their review. The goal of this plan is to 
institutionalize identification of and efforts to address minority issues noted Ms. Lockhart. 

 

Ms. Lockhart stated that the portion of the self-study dealing with minority issues has historically 
dealt with race and ethnicity, with a focus on African American athletes.  As background 
information she noted that shortly after Joel Maturi was hired as athletic director he retained a 
consulting firm to conduct surveys of student athletes of color and the larger community of color 
across the Twin Cities.  A major recommendation coming out of the survey was that the 
University should create a senior position dedicated to establishing relationships with minority 
communities in the Twin Cities area and to work with these student athletes.  As a result, the 
University hired Dr. Leo Lewis in 2005 as its associate athletics director for student athlete 
development. 

 

Most of the University's athletes of color, noted Ms. Lockhart, play either football or basketball. 
The University needs to do a better job of recruiting students of color across different 
communities of color and across different sports.  It also needs to do more in terms of developing 
an infrastructure to support student athletes of color, staff of color and coaches of color. 

 

Members' comments/questions: 

 

• The breadth of Dr. Lewis' responsibilities are not adequately reflected in his title.  The 
position 'associate athletics director for student athlete development' should be 



responsible for student development of all student athletes, and not just African American 
athletes, male athletes, etc.  Regardless of the genesis of the various athletic programs, 
noted Ms. Lockhart, they should be open to all student athletes. 

• Has a Cultural Diversity Task Force been created to look at minority issues?  Yes, noted 
Ms. Lockhart.  The task force was formed in early 2006 and is made up community 
members, a majority of who are African Americans.  Many of these individuals serve as 
mentors through the University's mentorship program for its student athletes. 

• The fact that minority opportunities has historically related to African American students, 
does not mean it should be prescribed to only relate to African American students.  Ms. 
Lockhart stated that the working group's report was more inclusive and did not strictly 
focus on African American students.  Gradually, NCAA questions are changing, noted 
Ms. Lockhart, but surely the University can be more proactive in terms of its 
recommendations along these lines. 

• While minority athletes may have equal access to tutors, it does not seem like they are 
availing themselves of these services to improve their academic performance.  Ms. 
Lockhart stated that the graduation rates support this observation. 

• Having Dr. Lewis in the position of associate athletics director for student athlete 
development has been positive for the GLBTA Programs Office.  He has contacted the 
office and wants to provide athletics with GLBTA training. 

 

In light of time, noted Professor Munson, additional feedback on these reports should be directed 
to Ms. Lockhart in the Office of Equity and Diversity as soon as possible.  It was also agreed that 
these reports would be brought back for further discussion at the committee's April 21 meeting. 

 

V).  Hearing no further business, Professor Munson adjourned the meeting. 

 

                                                                                                Renee Dempsey 

                                                                                                University Senate 

 

 

 

 


