
APPROVED Minutes 
Graduate Programs Committee 
Date:  Sept 25, 2020 | 2 - 3pm | via Zoom 
Approval Date:  October 9, 2020 
 
Attendees:  Nate Johnson (Chair),  Ariuna Taivan, Mike Rother, Kathryn Schreiner, Dana 
Collins (Vice Chair), Arshia Khan, Byron Steinman, Insoon Han,  Julie Ernst,   Jiann-Shiou 
Yang, Jennifer Liang, Marshall Hampton, Alison Hoxie, David Syring, Thomas 
Pfotenhauer, Sergei Katsev, Lara LaCaille, Wendy Anderson, Tadd Johnson, Donn 
Branstrator, Erik Brown, Hannah Appleseth, Maya Enriquez 
(List of programs represented) 
 
Absent:   Mary Christiansen, Evan Brier, Katherine Schofield, Jon Rumbley 
 
Guest:  Derek Maness, Director, Outreach and Recruitment, Graduate School Diversity 
Office 
 
Called to order at 2:00pm. 
 

I. Approval of the September 11, 2020 meeting minutes.  
Approved as distributed. 
 

II. Committee representative reports (as needed, for information related to grad ed) 
a. Faculty Senate - Donn Branstrator 

The Senate is setting its agenda for the year with a focus on equity, diversity, and 
inclusion, and themes that relate to it:  curriculum, faculty climate, workload, 
allies and advocates. It is also preparing a response in support of the EOCAI anti-
racism subcommittee’s memo on initiatives to address structural racism at UMD. 
One initiative is the institution of a course on social and racial justice to be taken 
by every undergraduate within their first three semesters. 
Comment from GC:  Both Soc/Anth and SW departments have such courses which 
could support this initiative. The hope is that administration will draw on existing 
strengths and not create a new apparatus. 

b. Research, Scholarship & Creative Activities - Jennifer Liang, David Syring 
RSCA is preparing a memo justifying the $10mil cost of replacing the EGEMS 
system. Also discussing the reinstitution of an advisory board for the University 
research farm. 

https://docs.google.com/document/d/1g8gEgxjSXrK2SPZMbxPxaTnZmskmL1ZAnZVKPyEZgcY/edit?usp=sharing
https://docs.google.com/document/d/1xVoBd4LTFqn_V58vylj9gQGKgd6rLJktvC0KVrRvTJk/edit?usp=sharing
https://docs.google.com/document/d/1xVoBd4LTFqn_V58vylj9gQGKgd6rLJktvC0KVrRvTJk/edit?usp=sharing


c. IT & Library - Mike Rother 
No meeting 

d. Teaching & Learning Committee - Donn Branstrator 
No meeting 

e. Graduate School Advisory Board - See shared drive for 9/8/20 meeting notes and 
video (login required) 
 

III. New Business 
a. Derek Maness, Diversity Recruitment 

     Derek spoke briefly about diversity recruitment resources, such as the National 
Name Exchange, available from the Graduate School. He and Stormi Davis (IBS 
GPC) will be attending SACNAS. Send your recruitment materials to Stormi or 
Kim. Virtual recruitment is the trend this year due to COVID, and is a cost-effective 
and easy to get your program represented. View the recruitment calendar for 
upcoming fairs; GSDO may be able to provide funding for diversity-related fair 
attendance to interested programs. Contact Derek (dmaness@umn.edu). 
     The Graduate School will also host a systemwide Diversity Conference and 
Grad Fair in November. Programs are invited to host a booth at the fair. Also 
please promote the conference to your undergraduate students of color. 
     Derek also asked programs to respond to the Grad School’s survey of program 
plans to eliminate or waive the GRE requirement for fall 2021. Contact Chee Kue 
Lee (leex3666@umn.edu) or submit this form to update your program information. 
 

b. Non-resident waiver update 
Funds to continue GEM scholarships have been identified for the coming year, so 
these can be used as recruitment incentives. Our NR tuition is high, so we are not 
competitive for out-of-state residents. Erik is working with the EVCAA to make an 
argument for eliminating NR tuition for DMS programs. R/NR rates for GRD 
programs are set at the system level, so tuition can’t be adjusted for that group. 
 

c. COVID-19 updates/concerns (standing item) 
Maya brought up concerns of GTAs  
- not possible or practical to maintain 6ft distance while working in person in lab 
settings, assisting students, etc., and labs last 2 hours, so the exposure is extended 
- mixed messages about use of face shield vs. mask; face shield + mask is best 
protection; face shield only is not as effective as a mask. 
- confusion about what TA should do if a student first reports their COVID-positive 
status to them. Concern about being tasked with following the guidelines for 
faculty/staff 

https://docs.google.com/document/d/1xVoBd4LTFqn_V58vylj9gQGKgd6rLJktvC0KVrRvTJk/edit?usp=sharing
https://docs.google.com/document/d/1xVoBd4LTFqn_V58vylj9gQGKgd6rLJktvC0KVrRvTJk/edit?usp=sharing
https://docs.google.com/document/d/1xVoBd4LTFqn_V58vylj9gQGKgd6rLJktvC0KVrRvTJk/edit?usp=sharing
https://docs.google.com/document/d/17fow3uoUN9hRiwJhNBhCGICOy7JihXG9A24mpgesEsM/edit?usp=sharing
https://docs.google.com/document/d/17fow3uoUN9hRiwJhNBhCGICOy7JihXG9A24mpgesEsM/edit?usp=sharing
https://docs.google.com/document/d/17fow3uoUN9hRiwJhNBhCGICOy7JihXG9A24mpgesEsM/edit?usp=sharing
https://grad.umn.edu/diversity/faculty-staff-resources/recruitment-toolkit
https://webapps.grad.uw.edu/nne/general/index.html
https://webapps.grad.uw.edu/nne/general/index.html
https://webapps.grad.uw.edu/nne/general/index.html
https://grad.umn.edu/diversity/faculty-staff-resources/recruitment-toolkit#collapse-provost0
https://calendar.google.com/calendar/u/0/embed?src=umn.edu_8ftruotkic100qtc85n3hvob00@group.calendar.google.com&ctz=America/Chicago&pli=1
mailto:dmaness@umn.edu
https://grad.umn.edu/news-events/event/u-mn-systemwide-graduate-school-diversity-conference-graduate-fair-fall-2020
https://grad.umn.edu/news-events/event/u-mn-systemwide-graduate-school-diversity-conference-graduate-fair-fall-2020
https://docs.google.com/forms/d/e/1FAIpQLScChXsL3o3sogcaQ_yg-f0yg7exTKQEjCAOVRoVfFXQNWpdkg/viewform?gxids=7757
https://drive.google.com/file/d/1GOjs0GWyn3V1p-SkmdrS3pngJwn13JNg/view
https://drive.google.com/file/d/1GOjs0GWyn3V1p-SkmdrS3pngJwn13JNg/view


- questions about the ethics of not informing a class if someone in the class has 
tested positive 
Jennifer asked how other programs are addressing these issues, and suggests 
coordinating efforts across programs. The Biology Department is making efforts to 
take TAs out of the reporting equation, and is telling students to report their status 
to the instructor, rather than the TA. Contact tracing guidelines are confusing. The 
department head has shared concerns about reporting and contact tracing with 
the MN Dept of Health. 
 

d. Course numbering cleanup - request from Jerry Pepper - tabled 
e. 4xxx courses “not for grad credit” - tabled 
f. Discussion of topics to address in the coming year - bring your thoughts/ideas - 

send to Erik. 
 

IV. Announcements 
a. Graduate Student Representative election outcome - Noah Grode, IBS MS student 
b. Emergency COVID leave for graduate assistants - policy 
c. Annual Program Assessment Report - Due October 9 
d. UMD programs will be represented at SACNAS conference - Let us know about 

other conferences in your field. Send materials to the Grad Office or Stormi Davis. 
e. UMN Systemwide Community impact map - University of Minnesota staff and 

faculty are invited to submit their research, project, or program for the map. This 
is  promoted by UMPR and BoR to highlight contributions of UMN across the state. 

f. Graduate Admissions brief Annual Updates presentation - November 6 meeting 
 

V. Next meeting:  Friday, October 9, 2020 | 2 - 3pm | via Zoom 
     Guests:  Scott Lanyon, Char Voight - UMN Graduate School 
 

Adjourned at 3:00pm 
 

https://policy.umn.edu/operations/uemergency-appc
https://policy.umn.edu/operations/uemergency-appc
https://www.d.umn.edu/assessment-student-learning/assessment-practices/program-assessment-report
https://docs.google.com/forms/d/e/1FAIpQLSehlAgC_fCgDCKCKm_LRZ8AUEZWhVdNo6z9x0_bGdTtqgrNeA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSehlAgC_fCgDCKCKm_LRZ8AUEZWhVdNo6z9x0_bGdTtqgrNeA/viewform?usp=sf_link
http://z.umn.edu/mpact
http://z.umn.edu/mpact-submit
http://z.umn.edu/mpact-submit

