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O+A WITH ALUMNI 
Seven decade$ of 
,Junu proliled. 

7 
NEW LSBE ALUMNI 
NelWORK ESTABUSHEO 

Program connects alumni with 
each odicr aod the School. 

& 
Labovitz School 
()F nl):illNF.',<; IINT) f,(XJNOMrcs 

LSBE GIVES DISTINGUISHED 
HONOR TO UMD ALUMNUS 

nn: U..80\flTZ SCHOOL 0 1' SUSlNESS A..'ffi ECONOMICS named Richard BrO\'t'ft, 
CEO of JNBA 1-lnancial Advisors, a Senior Fellow. It is only the second 
time In the h.lstot)• of the School that the honor has been gfven. 

"We chose to make Richard a Senior Fellow because of the successes 
he hti achJeved :md because he Is an enthusiastic SUppottet of l.SBE," 
said 0... Kfell Knudsen. 

1 Brown began offffll'lg LSBB student l.ntemSbJps at his firm last year ,...,....,.,. 
and Is working with the School to provide more experientlal-leamln,g J ;;:.. 
opp01'tUnitiet. t t • I • t I ., \ 

"I wanted to 6,gure out a way to give back to students because I firmly 
belJeve that our future lies in their hands," satd Brown. •·If we want a 
strong next generatloo we need to nwture, men tot, and help build It." 

Originally, JNBA had comm.itted to hiring one lntem, but 3.i things 
changed ln the finandal wotld, Brown felt it W'8S more fmportant than 
ever to create opponunltie for students,. and the fum hired three "Today, 
one is a fuU-time employee, the second is part-time while she gets her 



master's degree, and the third hi still interning 
•nd hopefully wUI be full -tune shortly; said 
Brown. 

WJllam SclJ (B.B.A. '09) is the intern who 
now is full-lime at JNBA. As an investment and 
ponfollo strategist. S.ll's role includes trading 
and l'ebalaoclng, as well as reseatching new 

"I WANTED TO FIGURE OUT 
A WAY TO GIVE BACK TO 
STUDENTS BECAUSE I FIRMLY 
BELIEVE THE FUTURE LIES IN 
THEIR HANDS," SAID BROWN. 

stocks and fun<k. "Having the opportunity to 
int.em ·wa.s a good way to get my foot in tht 
door hett," ...td SclJ. 

Sell says his internships (he also interned at 
Xcel Energy and Mmncsota Power) helped 
him &gur. out what he wanted to do. With 
his stu<lles at LS88 In the fin.oo,1 Morke<S 
Prograrn, pJu., those experiences. Sell feels he 
enter«!. the prof'cssional world with a good base 
in in ,.,o1ment K'SeaTCh. 

Brown attended UMO In the'SU,, and bell"""' 
the University was i.nfluenti21 In helping him 
dctcrmincwbat h c,..,-antcd to do. ~t's important 
for a1wnni to try to hdp;" .said Brown. •As 
alwnniJ we all had a phenomenal opportunity 
t:o go t:o VMO. When we 1ook at how muc:h 
it's changed over the years, we're very proud of 
what the School has accomplished..'' 

Widi • c.tter th>t inclu<k! Jirefigh<ing, 
wo,king for a fortune 500 coinp,1ny, and working 
as a domestic and intemationaJ negotiator for 
world-renowned 6.nancier Irwin Jacobs, Brown 
has never hem anything but a go,,gctt.cr. When 
he had the oppottututy to t>ke over JNBA, he 
took it, and the firm ha." been an lndu.«:ry leader 
ever since 

Brown bdie-.·cs the changes in the 6nancial 
world necessitate looking at thin~ dlfferendy 
go(n_g forv.·ard, and that means people with 50lld 
business practices need to pass that knowledge 
on to the next generation. "l am so enthusiastic 
abou·t the opportuttl~y to help froJll a collegiatt 
level before these """"'" get into the real 
world. Our future suooes., is dependent upon 
sharing our cxperien~ both good and bad, in 
order to cultivate the next generation ofleaders 
and professional,." 

BUILDING FOCUS: SECURIAN 
COMPUTER LAB 

With technology as a major focus of the new LSBE 
building as well as the School's curriculum, the Securian 
Computer Lab is an important resource for students. 

lbe second-floor Lib, with 22 con1puten •nd • J)>y-per-p>ge printei; isopeo from 
8 a.m. to 8 p.m. and staff'ed by technology-fluent students who provide tutoring 
services and assistan«- with computer issues. Students can schccluk- to meet \\ith 
a tutor an)' time tht'y need assistance, lllld the t--omputc:rs an: always available. 

Rick Brill, Interim technology direc%or"' LSBE, says the lab is ..-pea.Uy useful 
to students becau.<1e of the range of software on the compurers, includingAck,be 
Crcam•c Suite, QwckBooks, Microsoft Vosio, and Microsoft SQL Serva: 

For Joel Gyolai, a $Crlior :studying management information S)'St~ working 
in the Securian Computer Lab has pro,ided bands-on !wrung experience 
and given him a lot of pen,onal satisfuctioo . .,It's nice to suppon facu1ty and 
students,,. bc said. 

Gyolai says a major benefit for ~tudcnts is the convenient location near their 
cl_,, '"The lllto<S are right here in LSBE, wlucb;, really helpful. And SllldenlS 

Jove corrtlJ:'8 ln berwee.n classes to use the <X>mpt.ttef$ ~use they hive all the 
programs they need." 

To be hired as a tutor.students 8ft' required to demonstrate a number of skills 
as wcll a, answer !dtuational que::.'tions in an interview. TutOI'$ bel-p students 
with , variety of problems Including pointing out the formub button In Excel, 
uploading homework ass.ignr:nen~ and designing websites. 

Jt..-.y ....... llit ~I, f •1110t" uud,i"t,g t;~ ~ «,,1np11tt• ..,ilU,IIOt (ro,,, Ml G)'Ql• l li"(l~I, 
o~ LS8E rtudcnt ¥M:I w-.or who WOTb in tbe Securiwo Computer l.4b. 



FORWARD THINKING 

As we are into our second academic 
year in the new LSBE building, the 
entire School community is benefiting 
from its many teaching amenities. 

We have numerous re150ns to cdcbratc, 
among them our amaziAg sucocss .in 
securing md0"1vmc:nt funds through n.ming 
opportunities. 

With dle gmcrous gitt from Joel and Sharon 
Labo\i.t,z, which allowed us to lcv~ support 
Crom the Mi.ont"Sota Legislature", the new 
building wos fully funded. Their philanlhropy 
left room fo, od,.,- friend, of LSBE "' 
contribute to the Schoo) through the Giving 
Wall or other named giving oppommjtics. 

'Those gift! support our Continuous 
lmprO\"ffllCDt Endowment Initiative, which 
dir<ctly bcncGIS the mission of tho School by 
funding teaching, "'"accb, and outrcach. 

We arc particularly proud that, in many cases, 
a number of alumni and C'\'en the businesses they 
work for, amc togrtha to support a cause they 
arc pwiooatc about-the quality education at 
LSBE. Of the 23 naming opportunities, only a 
handful of"'°""""' still avwblc. 

We cootinU(' to look ror support &om a1um.o.i 
in whatC!'\·cr way they are able, whether that 
is speaking: in a d ass, opening a Rolodex. of 
contac:u, or gMng lmao.ci.ally. Your contn1>utions 
make a huge difference for our entire leamio,g 
community of faculty, ::.1a.Et and students. Tb.atu 
you fur all you do to mm this • grc,t School. 
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Df'W4AL "I CHI OT 
••• 
Folmer Pr'Mdei'it .-id CEO. Josll!ls 
Oepc~ Slores kl Colonido, I 
subsdi.wy of Men:armle Sltltl:$, tnc. 

ran-~ FL. and O.nw,;. CO 

WkAf WAS YOUR IIIGGE$T 
TAKI.AWAY fllOM LSll1' 

A fe•Jf'lg af oonfld.,ca in mys,tlf to 
bit ~I In W"I,~...,_, I d10oM 
1odo. 

WkAf SKJW OOYOU ntlNK MIi 
MOST IMIIOltTAHT FOIi GJlA.DUATES 
TCOAYl 

Seo. sic.ills. The ability to tsle,. to 
pc0pc and too:xnmuniaro:, 'Mth 
thom al 'Mlatowr WMII '9q,llrod. 
Nol be I know-4-all leedet bll1 10 
lit'~ 10 Otf!Ol ~pie•, thoughts 
arid ideas ('Mio n ay have rnore 
axporlono. .t:io..,t II given ll!\latonl 
8() ~ lO fonow.llilf at1d mai<e figtlt 
d~t.. To,..-..aftee,91Xjatesr.:ei 
they are rrp:,,uil'lt and pan ol ycur 
loam ind that you •o- thoir 
thoug!Q .-nd ili:IN-. •rd w. ro, 
them penorn,lly. ~ a 1.1:em !eadffl 

II 
VIRGINIA M IVANC ..,. . 
Fo111"119r OM'l@t. ~ 0 Q. Grill & Oi,li 

Ely, MN 

'MW IKIUI 00 YOU n1ltHC #JIii 
MOST IMPORTANT F0lt GRADUATES, 

K.now how 10 ll)etkWIIII Wit! how t0 

writewdl. 

WNAT AOVtCE WOULD YOU GIVE TO 
CURJIENT STUDENTSt 

Pfdtagoalondgofo1 t. BeW.l!ng 
togiwofyouncilf and don't be 
Mid of wcwlt. 

WHAT HAI NIH THI HIOHIJOHTC# 
VOUIICAUIIU 

Being •bit tQ ha110 our~ 
~ 100UfdcktM.IOl'I, ...... o Is doli,g 
a liinta~ job. All 4.2. yei,11, he~ 
bee, wortfl i-.1 

WHAT DOES SUCCESS MEAN TO 
YOl,ll' WHAT SUCCUSIS HAVI YOU 
HAO JtOIONAUV, l'tlOfllWIONAU.Y. 
ANO/OIi INVOUIICIOMMUNllY? 

Suc:c8't i& dt.11119 ¥11'11t yoi, M to 
do er,d enjO)'Wlg it. ru. n, 1,1.11 ~ 
to help at the 0.0. in ....hab!ver-y 
lan.111- alw¥ boon .ctlYO'" 

ourCOtl'IN.ln.ty of Sy, N.,,. It. I 
he,;~ ~ on I.fie boen:k, setved 
u pradent or 'lnt.-SIR!I' or 
oommino. no11d. 

.. IIAAL »Kl tl<')N 
BAA 
CFO tf'ld FouttdeF. Hi1Tlei1 PFOtt. 

Whit• 8Nr Like, MN 

WHATWASYOUltalOGln 
TAAEA.WAYFROMI.YE? 

The abity to entty,.ecmlcal ly. 

WHA'I' IIOU.S 00 YOU TMINk AU 
MOST IMPOln'ANT KIit GRADUA'l'U 
TODAn 

Az,py aoc:p.,ired lil'ONI~ to 
common sense. 

WHAT ADVICE WOULD YOU GI\'£ TO 
CUlitllt:NT STUOUlfS'f 

Learn 1!1 you G.,, 'then waft for ,...-, 
~, HAS aetN 'THI HIGHUGlffO, 
'tOUICAlllll'f 

91ltldlnga ~thot~ 
t65peop. 

Frne. CAAtlfl Cdl• ComC!'dticlrl loge, u~\rg. iidd e:t l.SBE Dulidi Olember ol ~ Gol( 0Jtl'!gi held •t R>dgt"V!cw Counl!y C\ab 
Klln,r,Andrii,en, LSBE Bosd ol Advisors member aod prosidentofl<aroriAAd~ 
H11tn111i f(~ Ccnddl'IS, ~8town, s:itMidtlM ol JNBA FIIWIClal~ 
Rldi111d Bl'OINI'\. LS8E Stir.or F.low and CEO of JhllA FlntMel Ad~ l(jell R. 
ICB,dsen, ONn ol LS8E; Tam Cornd. lSSE Bosrd ol Advis.oi, m.'l'lb.-•1'd vial 

pre,ider!tlaO Bendfec 

Thit pog~ tNltChat miderrt:t whh loe1I pror.ss.on.11 to ga,ln 1;al1Mble 
Insight Into lno bnil'IUS world. 

E.,d, 'Ye# LSBE spon$Ol'5 1 hole. Moic th,sn SO I.S8E alu-mi ~ fl tho t:cumamml 



JI 
J£1'1'NflSON 
.... 'X- 77 

Pn1or, T•rLm UC 

Stlllw.ttll(,MN 

Wtf'f OIOYOU CHOOSI l'O 
..UltSUI A IIUIINU:S DtOltrlt 

I -,r to miika a dtlfvntrai In 
helping hotpitalt .-cl hNht1 
W)'llemt arid 'lhfl1 tfftl'lt eiu:eed 
thei; e~. Mf deg1eeln 
90:0..-,mg provided• si9,,.,.10nt 
a;op In urdormncing die hydn11Ala 
of a !Qp,ul • • ,....,,.. "' 
lmpf'Owln; the en dell\otted and 
the '"•ncial ~bof wd, 
1rnpo11S1t inri~1.1lo"-', 

WN.fJ SICIW 00 'f'OU ntlNK 
AH M05T IM:f'Oll'tANT F0fl 
GRADUATES TODAY! 

AtlA!Jde. G'Net me an ettitude lo 
grw,,, leam, .,nd laugli, and I 'MIi 
51:0 :i petll0l'I who ...,;if p,w"de a 
a9'1111Qnt comribullOI\. (!.ov. of 
¥11hat )OJ do arid w th wt,,o,n you 
doltJ 

WHAJ HAS IUN THI HIGHUGHT 
OF YOUR CAKEW, 

Helor"9 hO$piUllt M111& ;oa., lf"f)tO_,. 
the care th&t il dt1W'l"!ftld to tho,e ., 
neod, making grNt friends, .-id 
working arot.-.d tneWO'id 

m 
ANN MAGNUSON 
'I'> 00.EP 

'I 

- ol-<y 
M,,rr.:igemer,t, le-5110ti1' Coumy 

Le c.it.r, MN 

WHAJ WAS YOUlt lllGGIST 
TAK!AWAY FIIOM 1.58£1 

1 wok •c:h.o•"'9 of•• th•t the 
Sctiool tied to olltr ~ for 
aumplc, I w.:,s, a fl:IJCon: maMgCr 
of lh• UM:> boobton> and a!so a 
~, of thl UMO&Ji,.... Cli.ib. 
It It btuute o( I.SSE 1hl\ I wu 1blt 
to get my fim ;ob rig/It out of 
colle-ge ai.:i 'f1St b1,1ildin9 my 
liNlong amror, 

IS THO£ A P'JIOR:SSOlt THAT 
StANDS OUf AS £XlM"'-AA'I' IN 
VOUII MlHO? IP SO,. WH'l"t 

Bosh Ct. ~dsen al'ld Or. Newstrom 
,at big oxampos. for mt pocn and 
me ~ fOfWCI ia to lnlnk tbovt 
~t _.,,u90ing«1 ounrkle or OUt 

Wllils ard aho m11de u, e11cited to 
:il.-t our ~rs. \llhlil1t puttirig 
o!T'p'\ll!o'S on K41,r1n9 rww sltillL 

JOE' ~ IOG 
B.• ·,z 

~cofS.~afltJ~ldly,. 
&e ~m~ Pu::w,~r 

Mehl°"" MN 

WKAJ' WIJ YOUR MVOttl'T1. Cl.ASS ,__, 
Ma,!q\ Maiag«l'IIM Stn1~ 
Whtn I 11tlffo6ed thlt dM-. _.. ustd 
a o:>mpvter piogram to fNf'lll90 • 
ihoct p-oduction compar,y Wo ,,.ere 
plocod " gro.i~ of ,lx and wookty 
wit mtdt declflons Qtl N rp of 
tl!ON to off'tt, ,,.1-,o Wt i:.sl•l 
merlcet wat. .,.tiel pfOduction quo1.et 
ahol.(d be, OM whst prices lhey 
sholid bet sold kw: It powd to bo 
qi.,t• challonglng w go,: tbt of U5 w 
as,M a. to•t tl,e bffl tm1lf9Y 
•hould be to 1'1"16~ the 111!r!tuf1t 
profitable. 

WHAT AO\IKEWOUlOYOU GIVETO 
CllltltENT STUOEtH'S? 

Ri!-TNIIT!IJ4!r ....tlt!l'lyo,.i !)~ 

c:olle~ you I-' ~ dream, bul to 
ao::ompr~ th1t dre1m there &tst 
hll, to bo I du,fy dcfirtod go.al 
ThAl'lbe p«MtltM ~ C:OMta'I~ Ill 
the plflU!l of '!ht goal 10 )'Ou! 

dre.-n'$erd. 

II 
MELISSA (MO~RIN) 
Wl◄ITNEY 

IL '00 

&,r.ncm An;t.\-,;t Co!l$llilant. 
Oerte,.is ,o 
St. And'lor,;y Vileg., MN 

WHAJ HMION TK:I HIGtfUGHTOI­
YOUR CAREER'? 

MMbng tnd ""'°'king Wth Plk)f>le 
"'°"1 01 CICh.#!t~ to 5UCCCS,(ull)' 
complete • sill,yeu global 
Pooplcsoft HIIIWI Rl.lSOlltoa ... __ 
lmplwn•nlltlo,,, 

WkA'I OOU SUCCI$$ MIAH TO 
'IOU? W'HAJ$UCUSSU 11AYI Y0u 
KAO l'lJtSC>NAU'I'. PltOFUSIONAU.'1', 
AHO/Oil 11N YOUR COMMUNtrn 

I derfil'lt •u~ by h0¥th&ppy IWld 
cha!leroge,d I am Ir, my pe™JMI and 
profcnio~I ife. Suo::ouea 
p,ofvssioNt,lnd.idod tnnsibonl'lg 
Mnl'tNOQI dlwlcTJ tO fl fi)IW, beN'TT 
1)1111'1. lmplttnttfltilg mlAlple 1-iR 
')'Slems. erd bel11g a port of II mejo• 
1rd.m:y spir,olt pro,ect. PenoNllj, 
my IUCCC11$11S aro idantffiod by my 
IOY'"!il ~ Allton, ,,.t,o,nalcft 
n•• lai,Qh dilly, t11ppot11v• end 
arir,g ~ #id lemi~ ""10 ert 
,i.v,,¥ tflore for us, and our 
adornblo bl-.dt W>, G111Nit and 
kl..y cai. Zoe, v.hD bring • .,,,n. to 
n'I)' "°' .aeh end ..... ,y day 

Tish. 80YOCt /8.8.A '04}, Or. Suylt!eri 
~~. N Jil~..,. P;,d, (8.8 A '04) 

Thtt 1st S~t Gang ..0-yqr :euFll'O!J F-r,,o11f M.rieb Prog,sn ,~ msdit the 
Clogo8o,,dorOp11eo,i1~ 
Sti.,del,11 tr11Y~ed to 011¢&\lo 10 we r..,lhelld 
aom• ol 1110 (:Dl'MI' pwll In lhll rf'li:lncial 
lelVICC, ind~ 

Df. Rubor,feld, meno~t ,tucle,, pro(u,or. 
toolc N o,,port,.inlty duri'lg • AIC«ll /,JiflN 

Wtartion tu connoct """" tSBE "lumni Bovoo. 
5tlnicw tiR Ddvi_. fOf A!o,tr.e NIIWe T,W 
H&elth Conwt,urn. •rod Piel\ tt=t m!nlf'IIO 
cootdinnx-b-ARC ol Nlehor.gia. 

Tho rom'lllr s::udo11t org11nim:ion wes fcwmocf bf• 
vi,up of 18 ,tvdei,u f'I 1970 .a,., l,,lormol ,ports 
OlililnlitliOI\. MffllbMJ Oillht~ •i ~ dlll -.,mm1t 



BOARD OF ADVISORS 

PROFILE 
PHILIP ROLLE 

Philip Rolle (B.B.A. '77, M.B.A. '99) recently retired 
after a 32-year career in banking, is a valuable member of 
the LSBE Board of Advisors. With Wells Fargo, formerly 
Norwest, he held positions in finance, operations, and 
line management in the company's Minnesota retail 
stores and commercial banking offices. In his most 
recent position, he was executive vice president of 
Wells Fargo Diversified Products Group. 

Rolle brifll!$ 6nandsl expertise w bi, board po,ition, not only u, terms of 
uoderst:inding how businesses opet3te but :ilso bea1.1se of hls extensive 
background in investment management. He was also integral to the 
OO·clopmcnt of the Wells Fargo Financial Markrts Lab, a unique classroom 
fu, the LSBE Financial Markets Program whid, is dc.igµed tu n,,Ucate a real• 
world lnvestment set:Ung. 

He believes LSBE is a great asset to our community. "Prom a student bas.is, 
it provides a quali6cd pool of job candidates who arc familiar with the tt"gion. 
You've go~ to have smart etnployttS, This is a great tt$0wtt for busint$SCS 
across our region ro grow and expand.'' 

In terms of business cduc.ation, Rolle sa)'S that LSBE plays an important role 
in the Unh•ersity of Minnesota continuum. nLSBE has the ability to provide a 
nonmetro regional focus that is Yef'/ imporunt," 

•It's been a plea.-.ure. being part of the School and w:itching it grow,"' 
said RoUe 

LSBE BOARD OF ADVISORS 

80ARDCHAIR 

O.wG•dch 
Cha/ms.an, Prc:siderrt & ceo, Rctpublfc Bank 

BONI[) MEMBERS 

ICAnn $. AM,...., 
Prcsidel'Tt/Owiier, Kare!! Andifescn ~ 
RetOUrtet Conlulbng 

JimCh•rwn:, 
~ Vic. p,_fd•nt/Senlor Off'bt 
HOllpital OivisioD. SMDC Health Sy,tem 
(lleo<9dJ 

Tom Conrad 
lJlce Pret;dent &CFO. 8endfee ., . ...,.. 
S.,,.1orCQ11,u,t,;ant. ~ landF!int 

GecwgeGofdfatb 
ExoclJWe Vic• PtafdonVCOO, ffllluriccs 

S1.w Goldfln• 
Tn.41-Ce Manogar, \lirlo Flce.t 

8ob "-l1Y1bitct, 
Accoullt Ellca.tnoe, Otl, M191C1' 
lnwta1c:e line. 

Mike IV!b 
Own•r/0~.icptw. Mlk• • rt..tty 
RobUlllc: 
P~. Ml Proportia 

Oon Mollne 
Cluirman of tna Soard, Moline 
Machinery LLC 

M•lr PhUlips 
CoMUIUlf'lt, Kra.A-And•r,oi, Compa,,I" 

Tom Renier 
President, Nonkl11f\d Foundltlon 

PhltRoh 
WM~ Vice PrMl"diont fr Olvl$<wl M..-,~, .,...,.,,. 
Bill Spang 
CEO, F.-st National 88f'lk of 9uli 

8r1Ktt Stender 
Vke Cheltfflolln, UlboYlu &ltel'J)! iSet 

JudyWebec-
CEO, lnltrC 1y 011 Co, li,c. 

EX OFflOO MEM8£.lt5 

Kt\h,yn A, MA-rtJn 
CNN;Ollor, UMD 

Vlnc.m R, MiSll'IWtol\ 
\llco Chancollor ra, Acadm'ic 
Adnl"ll!Uatlon, OMO 

kjell R. ICnlldsen 
De1111 LSBE 
W,yneA.Jeu-'" 
AModate De,n, lS8E 

l..1twr1'~ P. JohMOn 
Oi.-.ctor ol °"'91oprn,a1Tt, l.58£ 



HOW PSYCHOLOGICAL OWNERSHIP 
AFFECTS THE WORKPLACE 
By Jon L Pierce, Ph.D., Pro(ossor of Orgiu,iz.:1tional Man'>gemonl 

Ps)'chological ownenhip is the feeling that 
something belongs to )'OU (e g,, <hls job is 
"1iM; th.is is our orga.ni1,ation). As related 
to employee pcrl'ormancc, ~·cbological 
ownership typically leads to acts of good 
org.truZationaJ dtittnship and the motivation 
top,rtom> well a, die senseof self lswrapped 

up in the job and organization. tn adrution, employees who 
fttl a sense of ownership fOT their jobs and the work they 
do tend to be more intrinsically motivated, job satisfied, and 
organ!z,doruilly oommlu.d. 

How can team leaders or managers promote the emergence 
of psychological ownership within their ~ployecs? While the 
answm to this qu~on are ~tarting to unfold, there i.s some 
relotively clear and oonvindng evidence suggesting that thete 
are three immediate detennin,ants to this seruie of ownership. 

The 6nt path is one of control (influence). The more control 
that one exercises: over one's job and tbe work that one is 

LSBE ALUMNI, UNITE! THROUGH 
NEW ALUMNI NETWORK 

8!9f'ldon Sdndef' •nd Stac:11)' 
FetguSOn.,.. boch invoM!d in 
th& new ebnnl netwrcwlc.. 

\Vith their profes.m>nal 
experience and connections, 
alumni art: among LSBE's 
greitest resources. .Bteodon 
Sch,.der (B.B.A. '97) and 
Stacey Forguson (B.B.A. '91) 
prove just how important 
they can be 

The twQ marlcedng 
graduates ha,,·c been working to create the l.SBE AJumni 
Network, an idea that was de..•dopcd by Schrader and r«cntly 
approved by th, School The program will give alumni a 
fonnalk.ed way to oonnect with e,ch other as well as with 
LSBE facu1ty, staf( and students. 

"The goal is to keep alumni connected to LSBE after 
graduation, eapit.alwng oa their knowledge, txperience, 
loyalty, •nd oonneelioos; exploined Ferguson. "f'o3 , gr,duate 
who ha.~ been out in the marketpl:ace fur over l 5 )•ears. I 
understand the true "alue of leveraging the student*collcge­
al-umni connection," 

Through pr"ll)'amming such ,s <::Jteet lunch-and-learns ,nd 
an executive speaker series; alumni will be able co give back 
with tbcir time and talent, a.; well as form stronger connections 
with c-ach other, 

called upon to pc:rfurm, the greater the likelihood that s/hc 

will come to feel • sense of ownenhip fur that job. The seeo,,d 
path is intimate knowing. The more deeply .ind th0t0ughly 
we know a target of ownership, the greater likelihood th.at one 
will come to experience it as thci[$,. Finally, the third path that 
lead, to psyebologi<al ownenblp Ls through the invesoneot of 
the self (l.e., Investment of one's time, creitive Juloes_ values, 
skillsi. and ahUitics) into one's job. 

Th~ there att a numbc-r of j ob and work environmental 
fact0n that employers can~ int'O jobs that will inDuence 
psychologicol ownenhlp. 

I l Jl.ll H n.nl ,.1, E' 
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Schrader said the Network W"Ould also create a way for the 
School to better reach out to the Twin Cities markcL "LSD Eis a 
great business school that compete$ with prominent sdtools in 
the metro, but we $0 far hiven't done a great Job ln conoectiog 
with alumni and businesses in the 'Twin Cities." 

There arc a number of ways for alumni to get involved with 
the LSBE Alumni Network, whrtber it's through mentoring.. 
offering LSBE stud<nlS interruhips or job opportunities, or 
speaking in front of a cls.u. There will al$0 be opportunities to 
.senrc on the Network's alumni board, w hich will ovcrscc its 
operations and activities, 

i'his is an otganizatlon made up of alumni, for alumni, 
with alumni's varied needs, resiouroes., and abilities in mlnd,­
said Ferguson. "'Conncc:t in v.'T\atcvc:r way you can; there is no 
wrong or most valuable way. Just consider doing something." 
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GIVING WALL MAKES IT EASY TO 
LEAVE A LEGACY 

Schocl'tGMngWiil 

Alumni and friends of LSBE 
play an important role in the 
success of the School. Their 
gifts of time, talent, and treasure 
contribute to the quality of 
education, as well as LSBE's 
position as a top business and 
economics school. 

There are• number of ways to give bad. and the Ghin.g W..U is one that allows 
dooors to pcnnanentlyassociak their nam,r: with the: SchooJ. "We v.-ant to give an 
opportunity to 31umnl and fiiend., to leave their mark on the new buildlng." wd 
Lawttoec Joh1"00, LSBE development - "If yoo _, to do ,omelhmg 
that will impact the entire School, this is a ~at way to do that." 

With • S2,500 #t, donon will g•t thclr nam,, included on the Ci,•lng Wall 
loe"ed on the fu-s, fioo, of the LSBE building, The g;f,ca,, be mode.,,.,• 6, .. 
y...- pledge period. Matching g;ft, from cmploycn; rount """'1Ud the gift. 

'The money supports the C.Ontl.nuous Improvement £.ndowment Fund. which 
benefits the ,ni<,;on of the School by fundio& te,tb;ng, re,e,icl,, ond ootre,tb. 

Scott (13,B.A. '03) and Undsay (13,&A. '04) lkuning arc)'"'-"'& LSBE g;aduatos 
who made a commitment to the Continuous lmproVffllent Fund and became 
members of the CMng Wall. Tb, couple belle,,.. ""' soJll)()rt from oluroru Is 
key to helping the School get even bctkr and gain mon- recognition, in tum. 
improving their dqr,c,. "By giving boa, everyone has a chance to help with that 
_,...,. ,aid Soott. 

Scott is a bu:sin= banl<cr with 'lhldilion C.pila! Bank In Edina, MN, and 
Lin&ay is a client tclations manager with Solution Builden_. an IT outsowdng 
company. "As )'OW"l8 pt~ giving b:d-, we hope tO inspire C>thers to do so 
ws wdl," .said Sc:ott. 

"'If you haven't solidi6cd your ycar~d ghing, please consider supporting 1.SBE. 
We're e:xdted about how easy it le; fQl'alumnl and frleods to bve their nwk on 
the Sd>ool through the Giving Wall, but •P"" is Um;ted; said John.on, 

To Jcam more, contact Lawrence Johnson at (866) 311-1157, direct at 
(218) 726-0696, or vi.a email at lpjoh.nso@d.umn.edu. Or to give onUne, vl5it 
bbc.d.wnn.edu, .ind click on "alumni" and thco "online giving." 

.,....,....,. 
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OF EVENT 

Thoe Lnke s~ Ca:lncma 
Chetl!.Tge, hos!ed bt !he UMD 
Ce,,ta, fot Ecol'IO!TIIC EdueatiOI\ 

M.-ch 25, 2010 

Sota Gllffllfta Sigma jrduc:tion 
C!'n:rtl0!'1y!Ol'ln1M 

April 9, 2010 

C-concr,ia Alumri ~ rne l.oc:al, r r 
Minneapolis ~ ~ 
April 15, 2010, 4:30-&30 p.m. 

1 &!h Annual Joa1 1..Jlt:lcltWO Ent~rial 
Sua:ess. Aw•rds Lurdicon, OECC 

April 2,. 2010. 11:30 a.m. • 1:30 p.m. 

Uppar Midwest. 0. ((lC)f'l0l'M 
Dffilelopmer,f Cotno, prc,;antt:d bJ 
LIMO CelTtel" for Ec:otn)n.: 
OeY@lopment H LS8E 

July 19 • 23, 2010 
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