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Evaluating Community ln~egration Process 

\Yhat is. the beSt way to integrate people with severe disabilities into the com­
munity? This (all we will come c!oser ~ having answers to ~question as the 
Institute's Research and Training Center on Residential Services and Community 
Living begins analyzing data collected during the past three years through its 
Minnesota Longitudinal Study. . , 

The study, begun in the f~ of 1988, has been following adults with 
severe to profound mental retardation and allied medical needs or behavioral 
challenges who are in transition from two regional treatment centers to community · 
placements. Data is being collected.on 100 "movers" while they are still in resi­
dence in the treatment'centers, and at intervals offourmonths, one year, 'and two 
years after moving from the center to community placements. The study will 
examine the adjustmC?nt of these indivi~ in several areas of co~unity living 
including social and interpersonal relationships, access to recreation and leisure 
activities, and their personal independence and choices in daily liVing. In addition 
to noting changes in movers over time, the study will com~ those leaving the 
treatment centers with 100 individuals who remain in the treatment c~ters. exam­
ining factors such as ~ial participation, financial support, soc;ia1 suppo~. health 
status, communication skills, family contact, employment, day programming, 
personal choice and independence. 

This study. is unique in that it provides a neutral evaluation of a process 
that Minnesota is committed to - deinstitutionalization ·- and provides data to · 
support the development of public policy and design of services that will enable 
persons with severe disabilities to live in_community settings. By spring 1992 the 
project staff- Mary Hayden, Charlie Lakin, and Barb Pollster- will prepare a 
preliminary report of their fmdings that will provide policymakers, researchers, 
and others with valuable data on the outcomes of deinstitutionalization experi­
enced by the people moving out of Minnesota's regional treatment centers. 

For further information on the ~esota Longitudinal Study contact 
Mary Hayden, 108A Pattee Hall, (612)625-6046. · 

Current Contents 

A new resource for identifying journal articles on a variety of topics has 
beco~e available on a trial basis through Laura Bloomberg's office. This reSOurce 
is called Current Contents. It contains the table of contents of 1,340 journals in 
social and behavioral sciences. Published weekly, it provides complete reference 
information for articles published in journals released that week. EaCh ·iSsue of 
Current Cootents contains the table of contents for each journal, a title word index 
(so you can lao~ for articles written about a particular topic). author index and 
address directory (so you can order reprints directly), and publishers addresseS (so 
you could subsaibe to a journal if you wished). 

This resource is available to all Institute students, staff, and faculty. If 
you wish to review each issue, contact Laura Bloomberg (101 Pattee). We will 
route this journal to those in Pattee Hall who .request iL Further information will 
be sent to those who contact Laura. · · 
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Institute's HeaHh SCiences 
~oordiaiator Dir~cts 
Disabilities Training for 
Pediatric Residents 

. StartingJuly29pediamcre&denu 
from the Up,iversity of Minnesota 
began a resfuar rotation through 
Gill~ Children's Hospital. This 
month long experience, titled Develop­
mental Disabilities, is directed by Dr~ 
Peter Blasco, the new staff pediattician 
in the University's DepartmentofPedi­
~mcs and the Instimte's new Coordina­
tor of Health Sciences .. 

Though the rotation wiU use a · · 
number of clinical sites, 'th~ focus' will 
be at Gillette. 'The residents will have 
limited involvement with'hipatients and 
primary contact with the cerebral paisy 
and myelomeningocele outpatient 
clinics. They will also have· a series of 

. conferences on specific disabilities, 
.communication issues, and family 
~es. Other sites involved will be 
several clinics at the University of 
Minnesota, the Child Behavior and 
Learning Clinic at Hennepin -Coamty 
Medical Center, and ShriDer's Hospital. 
In addition to their clinical rotations, 
residents will be spending time in the 
community with families of cbndren 
with disabilities (the Parent's as ·Teach­
ers program) and alsO with community 
agencies and in special education 
classrooms. · ' 
· · This is a new rotation for pedW:ric 
residents, and they hav~ embraced it 
with great enthusiasm. This collabora­
tive training experience promises to 
make an outstanding contribution to the 
education·of those who Ire soon to be· 
practicing pediatticians. 



Publications 

If you will need mailing labels from our mailing list database during September 
or October, please request them by September 9th. After that we'll be reformatting 
the database and cannot guarantee our ability to generate labels for you during that 
transition period (which should last through much of September and October). See 
Vicki if you have questions. 

• Please Share Address Changes. When you receive name or address corrections on 
your individual mailing lists (conference lists, personal correspondence, project 
collaborators), please forward. a copy of that change to the publications office so that 
we can correct our mailing list database. Many of the people on your personal lists 
are also on ours, or should be. 

• Conference Presenters/ Attendees. When you organize a conference or workshop, 
or staff an Institute materials display at another organization+s conference. please 
use the special mailing list forms from Marijo, Teri Wallace. or the publicalions 
office to get people ontO our mailing list. It c:reares ema follow-up work when you 
give us a sheet of notebook paper that people have signed; this gives us the name and 
address, but doesn+t tell us what mailing list categories to pnt them in. We+ve 
developed a nifty form that gives us all the information we need to ensure that 
conference participants get the publications and notices they want from us. 

.·· . . ... . . . . 

Odds and Ends 

• Notlcel 

Research ethics has become a hot topic. 
Recently (July 1991}, the American 
Psychological Association (AP A) 
published an article in American 
Psvchologist which outlines areas of 
concern faced by their ethics committee. 
A copy of this article is currently being 
routed to all Institute faculty, staff, and 
students on a floor by floor basis. 
Please take time to read this article. ·A 
copy of this article is on file in Lama 
Bloombefg's office and in Sherri 
Larson's office. 

( 

Call for Papers! •September 16: Core Function 
Meeting. 

The Research and Training Center for Children's Mental Health at the Florida Mental 
Health Institute, University of South Florida. is issuing a call for papers for the F"lfth •September 25: Institute Fall Kiclwff 
Annual ~esearch Conference. "A System of Care for ChD.dren's Mental Health: · Meeting and Social TirM. All Institute ( 
Expanding the Research Base." The conference is scheduled for March 2 to 4, 1992 ~den_ts and staff should plan on 
at the Hyatt Regency in Tampa. Florida. See the announcement on the bulletin board . attending. Details will follow. 
in 101 Pattee for further information. 

Employee Relations ••• 
Here's What Employees Want 

As it becomes more difficult to attract and keep good employees, you­
might want to remember why most people like their jobs. Most employees 
want: 

• To be recognized as Individuals. Get to know each employee's likes and 
dislikes. This e·nables you to work effectively with each person. 

• To have pride in their work. Be sure that all employees know how their 
· efl'orts help the company's mission. Provide appreciation and praise for a 
job well done. 

• A sense or belonging. People cooperate more and produce more when 
they can identify with a successf'ul group. 

• Fair treatment. Employees must feel that poUcies are fair and clearly 
communicated. They must also feel that poUcies are administered in a 
coosistent way. 

• A climate that encourages employees to express Ideas. Encourage people 
to come to you with their ideas. 

Source: Arthur R. Pell, "The Human Side," Dale Caruegle & Associates IDe., 8 
FeUowsworth Road, West Hartford, cr 06107. 

Reprinted wlda permlssilmfrom: commuttkation brkrmp, Marcia 1991. 

•September 5: Coaching, CoiiiiSI!Hng 
&. DisdpUne, SL Paul. Contact: REM 
Consulting Services, Inc. at ~9808. 

•September 9-13: A FUIJITefor Babies: 
Opportunities and Obstacles. Chicago. 
Send submissions to : Charles Zeanab, 
MD: Women &. Infants Hospital,lOl 
Dudley Street, Providence, RI 02905. 

•September 15-17: Common Threads: 
Weaving Together Rural Resources for 
People with Disabilities, Missoula. MI'. 
Contact 1-soon32-0323; 406/243-5467. 

September4 
September9 
September 26 
September 29 

Stacy Baker 
Yu-Wen Cbang 

Jennifer York 
Esther Tangen 
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