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1. Call to Order 
2. Roll Call 

a. Alex conducted role call.  
3. Approval of the Agenda 

a. Ayah moved, John seconded. 
i. Marissa moved to add “Debate Concerns” under her agenda. 

1. Vote to amend agenda. 
a. In favor: 15, opposed: 4, abstained: 1 
b. Agenda is amended 

ii. Vote to approve agenda 
1. In favor: 15, opposed: 5, abstainstion: 1 

4. Approval of the Minutes 
a. 2/24/20 Minutes 
b. Ayah moved, Nate seconded 
c. Minutes approved, 1 abstention  

5. Introduction of Guests 
a. Dr. Gordon Nakagawa - Inclusivity and Diversity discussion 
b. Dr. Nakagawa: Vice Chancellor Delgado invited me to campus to offer an outside 

perspective on what is going on surrounding diversity and inclusion on campus. This is 
not a test, but a way for me to give some unbiased perspective. I am meeting with 
administration and faculty as well as students. I really value student experiences and too 
often they are left out of the discussion. I am hoping to follow up with small group 
discussions. I will leave my email so you can contact me with concerns. This is a listening 
tour, so I will be raising questions and see how you answer them and how that reflects 
on your university. With the introduction of a new president 10 years ago diversity and 
inclusion was a major focus. Additionally, goal 2 of the strategic plan is to advance 
diversity, inclusion, and social justice issues on campus. This is what I am here to talk 
about on campus and to see how this goal is being achieved across campus in all ranks 
and in all constituencies. One of my first questions is have you heard about goal 2, when 
did you hear about it, and what do you think is going on with this? 

i. Abdi: Recently I came across this when going over the LGBTQ+ resolution.  

https://docs.google.com/document/d/1hAImxf4DDfFlJ8fEMfJORNsqHtuFz5VPcekw213-Fzk/edit


ii. Marissa: As a part of my position I have heard of this as a part of the 
committees I sit on with staff and faculty. I am currently working on creating a 
sub-committee as part of Student Association to create this committee.  

iii. Dr. Nakagawa: Before you came to campus and when you arrived when did you 
first hear about the commitment to diversity and inclusion? 

iv. Eli: Definitely through the steps of orientation I heard about this. I was able to 
attend the Diversity and Inclusion kickoff and attend events talking about 
diversity and inclusion in a more specific way in terms of the college. This was 
optional.  

v. Marissa: This is the fourth year that ODI (Office of Diversity and Inclusion) has 
reached out to students before orientation and invited them to something like 
this.  

vi. Gabby: I feel like they didn’t really talk about this as a part of the orientation 
that I went through, but they only talked about it through statistics and in a 
tokenizing way.  

vii. Alec: I am a tour guide as a part of Swenson, and for that I have been given 
diversity and inclusion training. 

viii. Will: I heard a lot about the acknowledgement of the land during welcome week 
but I don’t see any action being done to promote this so it seemed like an easy 
thing to say but not follow through with actions to support these statements. 

ix. Christian: My first time on campus was a part of Self Sustain which was a 
leadership conference. With the sustainability team we did a lot of exploration 
of Duluth and UMD. I found it unique to see how the sustainability team 
thought of the importance of the history of Native peoples and how it is 
involved in this.  

x. Dr. Nakagawa: How do you stand on issues of Diversity and Inclusion? How do 
you see your body promoting this? How important is it to you? How important 
is it for students to think about and take seriously the issue of diversity and 
inclusion? 

xi. Gabby: I would say that is one of my big passion lines. I come from a privileged 
background and I know that it is important for us to all keep this in mind. It is 
our job as student representatives to promote this on campus. 

xii. Spencer: The way that I am engaged in this is through the board of regents and 
one of the big metrics is through the campus climate report. I think one area 
where there is a lot of failure is through groups that don’t identify with the goals 
of the university. Another huge gap is between liberal and conservative 
students. There are comments that happen every day that aren't an acceptance 
of viewpoints. The ability to talk about things and disagree is an issue.  



xiii. Ayah: My concern with diversity and inclusion is how we cater to all the 
identities that people have. How do we make everyone feel included? I think we 
need to first prioritize the diversity of ideas.  

xiv. Marissa: I think going back to this body and understanding that there is always 
room for improvement. We need to be able to accept when we make mistakes 
and learn and move forward from those instances.  

xv. Noah: Through Swenson we are trying to figure out how we bring in under-
represented groups and bring everyone to the table.  

xvi. Abdi: Something that you start seeing a lot is the statement of diversity and 
inclusion, but this isn’t always followed through with the events and actions that 
are taken by certain groups. It seems like a write-off that a lot of groups make in 
order to get funding.  

xvii. Dr. Nakagawa: What does the term “campus climate” mean to you? I’m getting 
different responses from everyone but I’d like to know what it means to you. 

xviii. Ayah: I see it as the environment on campus, in your classrooms, in your 
workspaces, etc. It is all the things that cater to your student experience. 

xix. Annie: A lot of this can also be about safety as well, in terms of sexual assault for 
example. It can highlight how marginalized communities are treated as well. 

xx. Jordan: The ability for a person or persons to feel comfortable in the areas they 
are engaged in and the ability to represent yourself as you are. 

xxi. Sam: I think campus climate is important for staff and faculty as well and about 
the well-being of everyone.  

xxii. Gabby: Building off what Jordan said, comfort is what comes to mind for me. 
Comfort being involved, speaking up, etc.  

xxiii. Alec: This could also be connected to how everyone walking in the hallway is on 
their phones and how this could be because they don’t feel comfortable 
connecting.  

xxiv. Dr. Nakagawa: What would you need as student association to help realize your 
particular aspirations or hopes for diversity and inclusion on campus? 

xxv. Abdi: I think internal data/statistics. When looking at retention rates for African 
Americans on campus, for example, it was really difficult for my friend to find 
this data. This data is important so we can be aware of what areas we need to 
be addressing.  

xxvi. Marissa: I would say for inside student association and on the campus level be 
meaningful support, whether it be the people or monetary resources. ODI needs 
to have proper support to promote this.  

xxvii. Riley: I have talked about this with other people in this room and having 
freshman doing diversity and inclusion modules. I talked about a committee 
that thought it wasn’t overly effective because a lot of students just do them to 



get it done. It seemed like some of the examples through the modules were 
unrealistic, and we talked about a way to improve this.  

xxviii. Sully: I sit on the Liberal Education sub committee and we are evaluating 
courses to be added or removed. There is a requirement for taking a course 
around diversity and inclusion in the United States.  

xxix. Christian: When you look about us majoring in different areas each of those 
have a specific relationship with cultural diversity. Whatever your major is has a 
specific way to relate to diversity and inclusion and we should be able to 
understand these connections across our different areas of study.  

xxx. Marissa: If you have time to walk around the Multicultural Center tomorrow you 
would get a lot of really good input.  

xxxi. Stine: I think one important thing to note is that we have a cultural requirement 
but it can be taken during any semester at UMD. We should be requiring that 
students are exposed to these types of courses during their first year at UMD. 

6. Dr. Erwin 
a. Noah: You spoke about the coronavirus, do you have any updates? 
b. Dr. Erwin: We have gotten our students from South Korea back and have cancelled 

student study abroad trips to Italy. On campus we have an emergency operations plan 
appendix that is dedicated to epidemics. We are reviewing what our responsibilities are. 
Next week I can provide more information to everyone once we’ve reviewed our plans  
for our policies. Right now the risk is still very low but I would encourage you to all 
continue washing your hands and practicing cleanliness. 

7. Speaker’s Spotlight 
8. Old Business 

a. Open Positions 
i. CEHSP Senator (1) 

ii. Representative-at-large (6) 
9. New Business 

a. LGBTQ+ Minor Resolution  
i. Abdi moved, Eli seconded.  

ii. Abdi: I met with the respective parties that pertain to this resolution and have 
adjusted it to meet their needs. This resolution is directly based on the petition 
that has been circulated around this issue. Read wherases.  

iii. Alex: I just want to clarify, funding: what is the actual dollar amount? 
iv. Annie: I talked to Hannah today but she said somewhere between $40,000-

$60,000.  
v. Abdi: Students within WRAC saw that there was a posting looking for a 

professor with a Masters and not a PhD, which is not what they want.  
vi. Ayah: I’d like to start off by saying what I admire about the lgtbq community. 

Some of the most passionate and outgoing individuals I know come from this 

https://docs.google.com/document/d/1jW3lFt92c2oWi6s2VLilfb5SfTHh4A54z4ycGNyg6-0/edit?usp=sharing


community, I respect their values as a community with focusing “on equity and 
issues related to intersectionality, such as race, class, gender etc.” As a muslim 
woman, I absolutely love the opportunity to exlore my values and I also like 
having my ideas challenged as we are on a campus which is  the market place of 
ideas. And just because I admire and respect their values, doesn’t mean I 
necessarily support it. There are 4 reasons I’d like to highlight why we shouldn’t 
bring back this professor or better yet, just get rid of the minor indefinitely. 1. A 
total of 23 students isn’t enough to fund a minor. (what’s enough)-  The purpose 
of this resolution is to ensure a tenure track position for this professor which is 
in no way a compromise the way we discussed in congress last week. Hannah, 
our guest speaker last week even was willing for a compromise such as a 
different professor. This is a direct quote from her last week according to the 
minutes, Even Hannah said “Ideally we would like a tenured track for this 
professor. We understand that this isn’t a realistic ask. We would be open to 
someone from the community but we would want someone with a PhD and 
professional experience in this field.” By following through with this resolution 
you would be completely ignoring our productive discussion as a body and 
Hannah’s agreement to a compromise. Some examples of a compromise would 
be an online course or an independent study. 2. Values of culture and identity 
are learned at home or from your community - not your teacher. Your teacher is 
not your parent. Also the same ideas of intersectionality and history can be 
taught from more popular majors such as philosophy, which according to 
schedule builder, many classes are being offered in philosophy that already 
covers some of these values such as phil of critical thinking, phil of values and 
tech. (Which focuses on social rights), phil. Of society and politics, phil of race 
and religion which all cover the exploration of equity, race, intersectionality and 
gender. So since there are similar and exceptional professors with PhDs who 
teach these topics and more in philosophy that are similar to the lgbtq minor, to 
keep this program is pointless and unnecessary. I mean no disrespect to the lgbt 
community, and I’m in no way disregarding their achievements and history, all 
I’m saying is that we can gain the same knowledge in a similar and more popular 
major. I see collaboration of the two majors as a positive action. 3. Job 
opportunities. 

vii. Stine: Just to clarify the minor is not being taken away at all. 
viii. Noah: I think it is funny that we are talking about a marketplace of ideas and we 

are talking about cutting out a portion of an underrepresented group. I think 
that this is an acknowledgement of our support for this community and for 
diversity and inclusion on campus. We need to have experts on specific topics 
and not rely on related fields to teach this.  



ix. Eli: The risk of this minor going away is really heavy on the university. You 
mentioned having other classes required to talk about these topics, but what I 
get from these classes specifically is the importance of having entire classes 
dedicated to these topics in order to promote diversity and inclusion on our 
campus. These students are getting the minor to prove that they have the 
information they need to pursue a career to promote the LGBTQ+ community. I 
see no reason as to why this minor should be at all taken away from students or 
jeopardize. Aside from financial reasons, I see a negative impact on this minor 
and these students.  

x. Annie: I want to remind everyone that the minor is not being taken away.  
xi. Alec: I think we need to leave it open to having someone with experience and 

not necessarily just saying someone with a PhD or someone that can get a 
tenure track, because these aren’t always the people that are most qualified 
and could easily leave.  

xii. Abdi: Having someone leave is always a possibility, and having these requests is 
what colleges across the campus do to hire professors and it helps to find the 
best candidate.  

xiii. Grace: Obviously the minor is staying, but hiring a professor seems a bit much, 
mostly because from experience with SFA we’ve had budget cuts and professors 
that were important for us that we almost lost a complete major because of. 
Sometimes you have to make certain sacrifices due to budget cuts. I don’t see 
that if the minor was gone that LGBTQ+ students would disappear because they 
will still be on campus and have their lived experiences which is just as 
important that classes.  

xiv. Annie: I think this issue is a lot more than economics and it is about identity and 
identity being taken away. With the dismissal of this professor and the dismissal 
of the importance of this minor we might not have the experiences being talked 
about.  

xv. Will: Just as the loss of SFA was a direct attack of the arts, I feel like the 
termination of this employee is a direct attack on the LGBTQ+ community. If we 
should be learning about diversity from our parents then why should we be 
teaching any other aspects of diversity and inclusion on campus. It is very 
important to talk about these things on campus and not relying on our parents 
to teach us everything.  

xvi. Gabby: I think that this resolution would be taken differently if the LGBTQ+ 
name was tagged onto this. I think if the status of the LGBTQ+ community is 
under attack and this many students are concerned then we should pass this 
resolution because it is supported by our students. This should not be 
controversial. 



xvii. Jacob: I want to open this up to the point that I am an openly gay man and I 
think it is disgusting that this is an attack on the LGBTQ+ community, and I want 
to support Grace in that this is simply a budget cut. I stand by Ayah when she 
says that this stuff can be learned in other classes. Is it good to keep the minor 
here, yes, but that is another topic of discussion. Yes, things are going to have to 
be cut and if we keep blocking these cuts then we will never get out of debt.  

xviii. Alex: I just want to talk about the fact that if this was a different resolution it 
would pass, but looking at it completely objectively I don’t think we have 
enough information to pass this resolution.  

xix. Alex moved to table, Josh seconded 
1. In favor: 8, opposed: 8, abstention: 2 

xx. Abdi: I would like to highlight that this group has over 500 signatures and also 
testimonials that are very moving.  

xxi. Abid moved to vote, Annie seconded 
1. Stine opposed 

a. In favor: 0, opposed: 14, abstained: 4 
2. Vote for resolution: 

a. In favor: 11, opposed: 4, abstained: 4 
b. Resolution Passes 

b. Safe Transfer Legislation Resolution  
i. Neal moved, Sully seconded 

ii. Neal: This resolution stems from conversations we’ve had about the initiative 
that U of M TC students are working on. We need to talk about this so that we 
can speak about it when we are lobbying.  

1. Eli: Is this resolution saying that we accept and are willing to work with 
MSA to discuss this initiative? Is this only saying we will support them in 
what they are doing? 

2. Neal: Passing the resolution would state support for the resolution they 
are working on.  

3. Dr. Erwin: I think that it is important to look at the current way this 
resolution in the TC is being presented. Currently their resolution also 
includes marking people that are under investigation. There should be a 
second look taken at this to make sure it is updated before we approve 
this. 

4. Ayah: Friendly amendment to remove “in case we get asked on BLD.” 
This strays away from the true purpose of this resolution which is to 
take a stance, not prep for our conversations on BLD. Our training for 
BLD asks students to focus our goals in the conversations so if it strays 
at any point we must focus it back to our policy agenda. So this 
resolution has nothing to do for BLD prep. I can’t imagine being a sexual 

https://docs.google.com/document/d/1w62n7SNnrj3kNkX_dOzNDYbS1_V3-9I6_6j5aVmmk48/edit?usp=sharing


assault survivor and how uncofortable is must be to encounter someone 
who abused you and took advantage of you. I believe in holding these 
offenders accountable but not through punishment, rather through 
proper training in conduct. That is why I strongly disagree with 
supporting this legislation. This notion that we should penalize sexual 
assault offenders on their acedemic transcript doesn’t allow these 
individuals to escape their mistake and seek a second chance. This 
stamp on their transcript will fall into a continuous cycle of constant 
judgement and missed opportunities from possible employers. It's 
almost like fighting fire with fire and it's unproductive. I’m not at all 
saying we should sympathize for these offenders at all, but when we’re 
discussing the fate of their future, we should do so in a fair manner 
setting aside our emotions when it comes to this sensitive topic. 
Women are still feeling unsafe, we need to support and protect women 
but a mark on their transcript is not the way to do it, to reevaluate our 
values in respect to the opposite genders is the better route. If we want 
to hold offenders accountable, it’s through rehabilitation not through 
continuous punishment. 

5. Nate: I read the minutes from the FCC meeting and there was 
something in there about a student, if they were expelled due to sexual 
assault if they were able to get the stamp removed from their 
transcript. 

6. Dr. Erwin: We are interested in looking at that but it doesn’t currently 
exist. 

7. Gunnar: I speak against the current motion on the floor. Before I get 
into what I have to say, I would like to state one thing first. Upon a 
simple google search for the definition of transcript it states, the 
transcript is a permanent, academic record. In this simple aspect, I do 
not believe something outside of your academic record should be 
reflected on your transcript. There is a seperate place for that, and that 
is your student conduct record. It is a simple division that I believe 
should remain in place. Going on, I reviewed all the minutes on this 
topic provided in the drive. Some of the questions and concerns raised 
that do not sit well with me include… 1. This could provide severe-long 
term consequences for wrongly accused and even fully accused. If an 
investigation finds someone guilty of misconduct, they impose 
disciplinary action which is then put on their student record.  2. There 
are two states that have similar legislation - New York and Virginia - a 
faculty member asked the person proposing the idea to FCC what those 
states have learned. As of January 23, the proposer could not answer 



this question. Therefore, I do not believe the question has been 
thoroughly reviewed and vetted. 3. Restorative justice, there was not a 
set answer for the process of removing the notation and what that 
would look like. 4. There was concern for how this could successfully be 
implemented for institutions that would like to perform a blind holistic 
process. 5. The process of determining and investigating if an individual 
is guilty is not a court of law. Investigations and sanctions are imposed 
by a single individual. Appeal determinations are made by three 
individuals. I generally trust this process. But it is not the determination 
by a court of law. 6. Going further off investigation determinations, I 
understand these determinations are made by a preponderance 
method and not by a beyond a reasonable doubt method. After 
reviewing the minutes, I feel we already have a system in place that 
accomplishes what the Safe Transfer Legislation would do. Already most 
private institutions, many government agencies, and even corporations 
request students’ records for review in a background check. These 
records are far more comprehensive than a simple notation on the 
transcript. Finally,  my biggest concern is the process this resolution has 
gone through. We were not consulted in this process or informed of all 
nuances. We were not given the opportunity to ask questions to those 
drafting. Because of this reason, if we vote in support of this, we would 
be voting in support of a resolution that we do not fully understand or 
know everything about. We haven’t even been given a chance to see 
the draft MSA has come up with. We were also never given the 
opportunity to ask questions or synthesize this. In all, we had a period of 
a little over 24 hours to review the minutes and consider this question. 
This is not an ample enough amount of time for something as big as 
this. Again, we have not seen the draft MSA bill. Voting on something 
we have not seen chips away at the core integrity of this organization.  
And now, we are being asked to support legislation that will have 
permanent, lasting impact on individuals? It is my opinion that we 
should not vote in support of something we haven’t even seen. For this 
reason and the previous reasons I stated, it is my opinion we should all 
vote against this resolution before us. And I myself will be voting against 
it. Thank you Mr. Speaker, and with that, I yield my time. 

8. Riley: Is the main purpose of this is to make the new institution aware of 
the students conduct?  

9. Neal: When you send your academic transcript anywhere they would be 
aware of this. 



10. Riley: This is supposed to be a punishment right? I understood it as 
making the new place aware and giving other students the ability to be 
aware. Now I am confused as to why this is coming about now. 

11. Neal: This is coming about because MSA is working on this as a subtopic 
of the President's Initiative for Preventing Sexual Misconduct.  

12. Miles: This is brought up as a punishment and can potentially affect 
their acceptance to a new university or employment. I don’t think that 
the students at a new academic institution would be able to know this.  

13. Gabby: I would like to insert my opinion as a survivor myself. I believe 
that this legislation brings me comfort and it makes me feel like 
institutions are taking this more seriously. I would like to note that most 
offenders are repeat offenders because they do not receive any 
consequences. If an academic transcript is something that this can be 
put on that it forces the student to own up to their actions.  

14. Annie: I want to second everything that Gabbie said and I want to 
highlight that this is called the safe legislation. I don’t know if anyone 
has ever been alerted of a sexual offender but this is done if someone 
moves into your area for safety reasons. I think this does apply to 
academics because it affects education if a survivor has to take classes 
with their perpetrator. One of our goals is to provide resources for 
those experiencing sexual assault and passing this would help to do 
that. It is not meant to harm anyone but it is meant to keep survivors 
safe and makes sure that people are aware of safety concerns. If this 
takes away opportunities for people it is their fault and they should 
have to own up to their actions.  

15. Sam moved to table, Ayah seconded. 
a. In favor: 17, opposed: 1, abstentions: 0  

c. Pre-Law Club Co-Sponsorship Resolution  
i. Abi moved, Gabby seconded.  

1. Tiffani: Explained purpose and background.  
2. Abdi: Read wherases. 
3. Noah: Will this be the same thing as the snowmobile club? 
4. Griffin: No, this would be Student Life co-sponsoring an event. 
5. Jacob: Is there another group that has done something like this? 
6. Annie: No 
7. Ayah: Since Annie has worked on this as well I think she should come 

forward to answer questions.  
8. Annie: I didn’t know if it would be inappropriate because it is my 

budget.  

https://docs.google.com/document/d/1yWheYKP0KNLC52kPLHo6HnaZ3vGUMhKkiP2N7oAK92Q/edit?usp=sharing


9. Ayah: This event is mainly catering to one group of students and the 
design of the student life budget is to cater to student association 
initiatives. Would you be willing to fund other organizations in events 
that are important to them as well? 

10. Annie: I think the student life budget is to enhance the student life 
experience as a whole. I think that the opportunities that this has will 
affect students.  

11. Abdi: There have been multiple students from across different majors 
pushing for accessibility of this event.  

12. Josh: I do think that this is enhancing students from across the school 
because of networking.  

13. Sully: This works to take down a barrier for students to be able to 
network and connect. We are supposed to inspire and create. This is a 
way to help students. All issues we promote have specific niches but 
also affect all students.  

14. Noah: I have a disagreement with this resolution based on the process. 
Is this option open to other clubs? I feel like this is giving an unfair 
advantage. You could make an argument that all clubs on campus could 
take advantage of this but because of the way this was handled I will 
opposed it. 

15. Alex called the previous question, Abdi seconded.  
a. In favor: 13, opposed: 4, abstained: 2 

10. Discussion 
11. Governance Reports 

a. Student Experiences 
i. KPI Feedback 

1. Annie: The main brunt of our suggestions come from goal #2. We 
thought it was important to highlight professors of color vs international 
professors. In Student Experiences we are working on a resolution 
regarding the LGBTQ+ studies minor.  

b. Liberal Education 
i. Sully: I am talking to you on the courses for consideration for the catalog fall 

2020. These courses are History of Structures, Global Cultural Perspectives on 
Environmental Sustainability, Language and Cultures in the US, Crime and 
PDetective Fiction, Philosophy of Race and Racism, Living Your Best Life, and 
Applying Positive Psychology. What I learned is that there is a pilot running to 
turn the freshman seminar from a 1 credit course to a 3 credit course. There are 
35 courses and 1 subject to be removed from the catalog. They will be 5 courses 
from American Indian Studies, 2 Biology, 3 Comp Science, 1 Civil Engineering, 1 
Chemical Engineering, 1 Education, 2 Environmental and Sustainability, 4 

https://docs.google.com/document/d/1JSxuptfkLCdAzUccxRxuF-UatyEZ4nLOd7Sq7y3EmOk/edit?usp=sharing


French, 3 Geography, 6 Geology, 1 History, 3 Music, all Russian, 1 Spanish, and 1 
Special Education.  

c. Questions 
12. Executive Reports 

a. Chief Student Life Officer - Annie Counihan 
i. Student Life met this morning 

1. Annie: We discussed the specifics around spring retreat. We discussed 
what we liked, what we didn’t like.  

ii. STS tabling 
b. Chief Academic Affairs Officer - Sam Shepherd 

i. Committee is meeting briefly after Congress  
ii. Meeting with Deans tomorrow at 10am in Darland 520 (please meet in SA office 

around 9:50am)  
iii. I will schedule a full committee meeting for later this week or next week 4. Dr. 

Jackson and Dr. Pepper will be coming to Congress soon to discuss academic 
integrity  

c. Chief External Affairs Officer - Ayah Abuserrieh  
i. Primaries & Pizza- tomorrow from 9-3 pm in the Garage. Those of you that 

signed up to table from Sully's sign up sheet will be tabling in the garage.  
ii. Final Lobby Training March 5th 6-7pm in the Griggs Center. You must attend this 

training if you plan to do BLD. A handful of you already spoke to me about not 
making it to either training. If this is the case you need to schedule a 20 minute 
meeting with me, find a time on my gcal! 

iii. Calling all artistic folks! BLD poster making: March 5th 3:30-4:30 in the garage! If 
you're interested in PR, I highly recommend showcasing your talents here! 

d. Questions 
i. Spencer: Friday at noon the official docket will come out. 

13. Director and Student Personnel Reports 
a. Diversity and Inclusion Director - Marissa Sievert 

i. Director of Diversity and Inclusion applicants update 
1. How this Director is elected:  

a. An MC e-board leader nominates someone who is an active 
member in an MC organization  

b. The person gets an email telling them they are nominated and if 
they wish to run they fill out an application  

c. All the applications are sent to the MC e-board leaders and they 
vote  

ii. The Diversity and Inclusion Ad Hoc committee has been chosen and will be 
made up of the following students: Myka Dixon, Laitzia Yang, Eema Ibrahim, 
Brandon Holder, and Samuella Williams! 

https://drive.google.com/file/d/13CsuSzgS6H5aa0CqUNklw6si5HIrIeXs/view?usp=sharing


iii. I am hoping to hold a meeting this week with the new committee to prioritize 
what initiatives/events to try to focus on for the remainder of the semester and 
set goals for next year, as well as figure out the upcoming transition 

iv. The MC leaders bi-weekly meetings have been changed to once per month  
v. I am working to put a large calendar up in the MC to have each orgs general 

meetings and upcoming events in one accessible place  
vi. MC organizations are hoping to elect their next e-board earlier so that a longer 

transition time and possibly a event/conference can help them be more 
informed from the beginning  

vii. An MC graduation party is being planned  
viii. Graduation Kente Stole forms have been sent out  

ix. Here is the link to the MC/ODI calendar of events: 
https://www.d.umn.edu/office-diversity-inclusion/news-and-events 

x. Debate Concerns 
1. Marissa: I would like to address some comments that were made 

during the Dual-Ticket Debate on Thursday. I want to clarify that I 
have already discussed these concerns with Annie and Neal and 
would like to use this as a learning experience for everyone and 
remind you all that even people in official positions can make 
mistakes and we need to be able to acknowledge when we’ve 
made a mistake, apologize, and learn from these instances for the 
future. I initially had some concerns, and have been continuing to 
hear comments from other students as well. I think it’s important 
to bring up now as the elections are still ongoing and the 
campaigning is not over. Students both here in this room and 
across the entire campus need to have honest and transparent 
facts, and some of the answers given at the debate were 
misleading, disappointing, and upsetting.// One statement being 
in response to “How do you/would you connect with your 
constituents to better advocate on their behalf?” The answer 
given from Annie and Neal’s ticket was from Annie and the first 
tangible thing she said was “I have attended some BSA meetings.” 
The problem with this statement is she has gone to at most two, 
but felt like that was a sufficient answer to connecting and 
advocating for her constituents. I encourage everyone to go to 
student orgaziation’s meetings, especially the MC’s, but this 
becomes a serious issue when it is later used as a token. For those 
who are not familiar with this idea, it is when a someone or a 
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group of a marginalized community is used for symbolic purposes 
only to seem more inclusive or diverse. It would be one thing if 
she connected to students and knew the executive board or 
members of BSA and took what she learned from the meeting she 
went to and advocated on those problems, as the question was 
asking, but when BSA was used as the one student organization 
that was listed and there are not real connections there it was 
very obvious to some students that they were just being used, but 
to all the other students who did not know better went away 
thinking they advocate and do work for BSA and more specifically 
black students on this campus, when there is no such work being 
done. //Another part that raised issues was when talking about 
immigration and DACA, specifically “students on this campus”  it 
gave off the perception that there was work being done in SA for 
students here who are either immigrants or recipients of DACA, 
and we are currently not.// In response to “student culture on 
campus” in reference to the campus climate report it was said 
that in SA “ we do study the the campus climate numbers fairly a 
lot.” We have talked about the campus climate report a few 
times, but have not studied the numbers I would argue even two 
times and barely once. That report includes Bullying, 
Discrimination, Domestic/Dating Violence, Harassment, 
Pornography, Retaliation, Sexual Assault, and Stalking. It is false to 
tell students who may be reporting on here that SA is studying 
these numbers a lot.// When voting students need to know what 
is actually being worked on or done by their candidates and using 
buzzwords like the MultiCultural Center, Black Student 
Association, immagration, DACA, and the Campus Climate Report 
to be perceived as more inclusive or diverse is not acceptable, and 
we need to do better especially as the voice of the students. 

2. Spencer: This is why I don’t think we should be talking about this 
during the election because now the candidates are allowed to 
promote their platform through this. If people have questions 
they should come up to Marissa and talk to her about it 
personally. 



3. Marissa: I thought it was important to bring this up because it is a 
critique of our current representatives and leaders and it is 
important to call this out.  

4. Hollin: With SA there are committees within SA and within the 
committee of student experiences we are working on diversity 
and inclusion. If we are being technical Annie is working on 
diversity and inclusion.  

5. Marissa: If we look at this as a whole I am not arguing that Annie 
is not working on diversity and inclusion but I wanted to point out 
a couple of key instances that were not okay.  

b. Rules and Elections - Sullivan Pearson 
i. Elections Update 

1. Sully: I had to have committee members step down as they are a part of 
the election. We have a new vice chair Noah Grode. Now Alec and 
Spencer have both joined our committee.  

2. Sully: Open Positions include Rules and Elections and our CFO. There is 
only one candidate that has applied for sustainability, chief of staff, and 
bulldog taxi. 

3. We have 718 votes casted as of now, which surpases last year. 
4. I encourage everyone to engage in this process and help us out 

tomorrow.   
ii. Sign up for tabling 

c. Questions 
14. Advisor’s Minute  
15. Open Announcements  

a. Stine: Gunnar and Ayah please send me your statements for the minutes.  
b. Ayah: I just wanted to say I’m really proud of everyone in this room for having difficult 

discussions. I want to encourage everyone to speak up and to ask questions in order to 
get clarification.  

c. Annie: I want to thank Marissa for bringing those concerns up and I want to apologize to 
anyone that I might have offended in this debate process.  

d. Spencer: People should always be willing to descent and discuss. 
e. Gabby: I just want to go off what Marissa said that Marissa’s discussion was a learning 

opportunity for everyone here.  
f. Marissa: If you have questions about what I said please come talk to me. I am just as 

human as all of you and we can use this as an opportunity to learn.  
16. Balla Award 

https://docs.google.com/document/d/1Dc968LEZwGW7bcFcE7qrsy1sioEveGQkU7iLgGZ69Q0/edit


a. Sully: This goes to a person in our body that goes above and beyond. Coming prepared 
to Congress is something that we should all do. This individual has done a great amount 
of work for this body and myself. I want to give this to Senator Frahm.  

17. Adjourn 
a. Eli seconded, Jordan seconded.  

 


