Agenda
Campus Climate Change Team Meeting
December 1, 2015
11:00 am./RDC 311

Welcome and Introductions

Reminder of our Designed Alliance

Approve notes from October, 2015 meeting

Campus Climate Leadership Team Update

Update on Campus Climate Survey

Unit Change Team Updates

Cascading Messaging (Agree on the bullet points to send to your Unit Change Teams)
Schedule Spring meeting times
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Attendance:

Susana Pelayo-Woodward and Paula Pedersen (co-chairs)

Jim Allen (School of Medicine Unit Change Team)

Danny Frank (College of Education and Human Service Professions Unit Change Team)
Mia Jenson (Commission for Women)

Lake Dziengel (Gay Lesbian Bisexual Transgender Queer Ally Intersex Commission)
Tim LeGarde (Vice Chancellor for Finance and Operations Unit Change Team)

Stacy Crawford (School of Fine Arts Unit Change Team)

Hilary Ramsey (Academic Affairs Unit Change Team)

Liz Wright (College of Liberal Arts Unit Change Team)

Julie Kim and Kaohlee Vue (Commission on Equity Race and Ethnicity)

Wendy Larrivy (Chancellor’s Unit Change Team)

Summary Notes:

Welcome and Introductions

The CCT members review our Alliance/Agreements as a Team. Notes from the October 27, 2015 meeting were
reviewed and corrected for posting to the Campus Climate website..

CCT Co-chairs provided an update from the Campus Climate Leadership Team
http://www.d.umn.edu/chancellor/climate/leadership.html

CCT and UCTeams are encouraged to share structural, systemic and policy related issues at UMD that could be
addressed toward improving the Campus Climate. A conversation around examples was started and a googledoc
created for sharing of ideas.

Paula gave an update on Campus Climate Survey final completion rates. Dr. Rankin will return to campus in May,
2016 to share the results with the Campus Climate Working group and Chancellor.

Response rates for the Campus Climate Survey:

UMD Overall Response: Campus Climate 26.8%

Undergraduate Student 22.5%



http://www.d.umn.edu/chancellor/climate/leadership.html

Graduate Student 30.4%
Professional Student 26.4%
Faculty (medical and pharmacy) 54.4%
Faculty 47.2%
Staff 37.5%

Unit Change Team Reports:

The Commission on Equity Race and Ethnicity
SAVE the date:

UMD Summit on Equity, Diversity and Multiculturalism
February 24, 2016

CLA announced an event:
Drs. Rebecca de Souza and Adam Pine on Charity and Hunger: Theorizing civil society responses to food
insecurity. Please join us on 12/2/15 12:00PM to 1:00PM H 480

Erin Zoellick sent a report from the Student Life Change Team: We've divided up into sub-groups to work on a
few projects for the rest of the academic year. These include things like doing a focus group with
students/faculty/staff of underrepresented populations regarding Student Life practices that could be more
inclusive. There are a total of 4-5 groups/projects. VC Erwin also asked us to look into the many kinds of
diversity within Student Life student employees and how/if that relates to student employee recruitment and
retention (rather than academic/UMD recruitment and retention).

Other:

Professor and author Eduardo Bonilla-Silva will speak about “Colorblind Racism: Racism without
Racists” on Wednesday, Dec. 2, at 5 pm in Kirby Ballroom. This keynote address, which is free and open to
the public, is part of the African & African-American Studies Roundtable events.

Eduardo Bonilla-Silva is chair and professor of Sociology at Duke University. He is widely acclaimed for his
work on colorblind racism, and the Latinization of the U.S. His work has appeared in a variety of media including
books, journals, and films. Recognized as an authority on the impact of “colorblindness” in society, his lecture
will highlight the many ways we “do” race in the U.S.

He received his BA in sociology and economics from the University of Puerto Rico—Rio Piedras campus in 1984.
He received his MA in 1987 and his PhD in 1993 from the University of Wisconsin—-Madison. He worked at the
University of Michigan (1993—-1998) and Texas A&M University (1998-2005) before joining Duke University.



