UMD Commission on Disabilities

Spring Retreat
3/10/17, 12PM-4PM
Malosky Stadium Club Room - 3rd Floor Malosky Stadium

Attending:
Tim W, LeeAnn M, Lisa K, Carmel P, Milan K, Pam M, Erik L, John O, Gina P, Sally B, Susan R,
Jenifer H, Alyssa B, Emily N

1. Lunch & Social Time, 12:00 — 12:30

2. Introduction, Campus Change Team, Charge from Chancellor
e Charge was reviewed

3. Mission Statement Alteration examples (we will come up with a few examples and have the
group vote at next meeting in April):
® The mission of the UMD Commission on Disabilities is to advocate for equitable and
inclusive campus environment and climate for all people with visible and invisible
disabilities through:
o Outreach
o Education and Awareness

4. ldeas for changing mission statement:
e Invisible Disabilities
o Specify both physical and ‘unseen’ or ‘invisible’ disabilities
o recognize visible and invisible disabilities
e Disability Awareness and Education and Advocacy factor added to mission
o change word ‘promote’ to ‘advocate’, has stronger feel
O promote awareness
o education/advocacy
e Should be one or two sentences, then include goals/values and activities in another
section of website or other promotional material, definitions
e create a climate to thrive - encompasses all of these ideas - without dealing with barriers
- full potential
o promote self-advocacy and self-development - growth/thrive
more of a welcoming statement that also feels proactive
access/accessible - is this a limiting or negative word? - replace with “meaningful
access”? inclusive or equitable language? - these words are used widely across campus
e ADA, et.al. mention - maybe not in missions state - ‘legal compliance’ or some statement



that covers all of this

equitable or equity

inclusive and welcoming

“practice” something along those lines
opportunities

resources

“advancing access to everyone” and then defining these words (DRC in TC)

5. Bylaws Alterations
® See notes on CERE Bylaws, and updated Commission on Disabilities Bylaws
e On quorum 51% rule, here is what the Commission for Women does:

o  “When we've had more serious issues come up, we officially use the 51% rule,
though we have also suspended that in favor of 2/3 majority or even unanimity if
it involves signing the commission's name to a resolution, so that we don't ask an
individual to unfairly represent themselves.”

6. Other potential agenda items: change name, activities, etc
e All - research other campus disability commissions
e Milan K. - consideration of waivers for students with hidden disabilities vs
accommodations. Grading system and standardized testing issues. Topic of system-wide
change of how student standards are reviewed. Could the Commission draft a letter of
support or initiate some related advocacy events?

o Advocate for case-by-case accommodations for students as needed (in reference
to the ACT admission requirement) - student would have to self-disclose their
disability - look into TC CLA Language Program waivers

o Academic Forgiveness Policy process - UMD does not have one?

o Erik L. - 42 signs to go for Braille signage updates, hopefully will be wrapped up before
the end of the year

Current Mission Statement:

The mission of the University of Minnesota Duluth Commission on Disabilities is to promote
the University's plan for compliance with all current legislation regarding disabilities
including, but not limited to, the Americans with Disabilities Act of 1990 (ADA), the
Minnesota Human Rights Act, and the Rehabilitation Act of 1973. The Commission on
Disabilities serves as an advisory board to the Office of Equal Opportunity, the Chancellor's
Office, and Disability Resources. Moreover, the Commission on Disabilities strives to: Ensure
that the University is in compliance with statutes, regulations, and legislation in the area of



equity for individuals with disabilities. Serve as an advocate for individuals with disabilities as
protected by federal, state, and local law. Promote respect for individual differences and the
right of individuals with disabilities to be treated equally through education opportunities.



