EQUITY, ACCESS & DIVERSITY
MINUTES OF MEETING
NOVEMBER 16, 2009

[In these minutes: Women’s Faculty Cabinet Report,

[These minutes reflect discussion and debate at a meeting of a committee of the
University of Minnesota Senate or Twin Cities Assembly; none of the comments,
conclusions or actions reported in these minutes represent the views of, nor are they
binding on, the Senate or Assembly, the Administration or the Board of Regents.]

PRESENT: Irene Duranczyk, chair, Vicente Garces, John Mason, Peg Lonnquist, Patrick
Troup, Elizabeth Davis, Michael Goh, Keith Horvath, Katie Ballering

REGRETS: MJ Gilbert, Shannon McGoffin, Kimberly Boyd, Anne Phibbs, Richard
Graff, Raul Marrerro-Fente, Lauren Beach

ABSENT: Benjamin Munson
GUEST: Professor Caroline Hayes, co-chair, Women’s Faculty Cabinet
I). Professor Duranczyk called the meeting to order and welcomed all those present.

I). Professor Duranczyk introduced the main agenda item for today’s meeting, a
Women’s Faculty Cabinet (hereafter WFC) report by Professor Caroline Hayes.
Professor Hayes distributed a handout that contained background information about the
WEFC and issues the Cabinet is addressing. She stated that the cabinet’s goal is to
improve and enrich the academic and professional environments for women faculty and
to ensure the University continues to strengthen its commitment to the success of its
women faculty members.

Professor Duranczyk highlighted the issues the WFC is looking at:
e Equity in:
o Hiring
o Promotion and tenure
o Salaries
o Awards
0 Service assignments
e Accountability and visibility of information on gender equity
e Family-friendly policies
Based on survey data collected by the Association of American Universities (AAU) over
the past 5 years on percentages of full and part-time women faculty (non-medical) and
University of Minnesota Pulse Survey results, the University’s performance while
improving, is not where it needs to be if the University is to become one of the top three



public research universities in the world. The University needs to be better than simply
average.

She reviewed some of the statistics on her handout with members and said that although
positions at universities are improving for women, the progress is very slow.
Employment elements such as pay, benefits and promotion for women are still not
equitable to that of men’s positions. She said the cabinet would like to get more feedback
from the University community for input on what they see as need for change. The
cabinet is planning to hold information-sharing receptions to encourage University
employees to come share their experiences and input on the subject of their jobs and
equity.

Members discussed rules around reviewing faculty for tenure and the ‘stop the clock’
policy for those on tenure track. Some members agreed that they think it is the
perception of administration that if women decide to take time out when on tenure track,
they are not committed to their positions and therefore, have a higher risk of getting
slighted out of tenure.

After Hayes’ departure, members discussed the question of how collected data will be
used, what changes may take place and what role the Equity and Diversity Committee
could play. Dr. Lonnquist said that communication is the most important tool in
discovery. She said the rate of progress in equity could excel if armed with strong,
supportive data. Lonnquist continued, stating that there are still people in the community
that do not think an inequity problem exists any more. She said Provost Sullivan has
approved the hiring of a graduate student to assist in gathering and compiling data. She
would like to see an improvement in the recruitment and retention of women faculty at
the University as a result of their efforts. Professor Mason said that harassment rules are
listed on the University policies but that enforcement of the rules does not always take
place.

Duranczyk asked Lonnquist what the committee should do with the data. Lonnquist
responded that members should take the information back to their units to share with
fellow employees and ask for their input. Ms. Ballering suggested linking data collected
on women who do not finish their Ph.D.s and employment equity with the academic
instability study. Duranczyk said that Arlene Carney could speak to data trends
whenever she is available to attend a committee meeting. Members discussed their
options of action in supporting the WFC and their quest for more equality. Duranczyk
said they could make a statement of concern to the Senate or propose a request of action
by the Senate but they would need to define what it is they are requesting.

October Meeting Minutes

Duranczyk said that she wanted clarification on the first sentence of the second paragraph
of page two of October’s meeting minutes. The sentence referred to consequences of
reporting harassment issues and she did not recall that anyone who had reported
harassment actually suffered consequences from their actions. She proposed to approve



the minutes aside from that sentence awaiting clarification from Jan Morse and made a
motion, which was seconded and past unanimously.

Academic Incivility Statement

Duranczyk read her draft statement of concern to members regarding academic incivility.
Mr. Horvath asked what they were going to do with the statement. Duranczyk said they
could either put the statement on the Senate docket to be relayed to the University
community to increase awareness or they could propose some sort of action to be voted
on at the Senate meeting. Duranczyk said she wanted to have Jan Morse review the
statement prior to submitting it for action to ensure accuracy of intent. Dr. Goh noted
that the code of incivility is not new and to his knowledge, there is a firm statement
against harassment of any kind listed in the University’s policies.

Having heard no further business, the meeting adjourned at 3:47 p.m.
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