
University administrations all over the country were forced by uncompro­
mising, anti-racist workers and students to implement Arr Act Programs, but 
these have been continuously co-opted into 'What is now a well-paid layer of 
bureaucratic fat that, on call, can be trotted out to 11prove11 that the "U" 
has 'Equal Opportunity' and t o cool-out ~r ridicule minority and women wor­
kers who .f'i8ht discrimination. At the same time those programs that do serve 
minority and other wor king class students are cut to t he bone or eliminated. 

INCAR is fighting back in two specific cases of workers who recent],y have 
taken the brunt of segregationist practices. One case is that of a secretary, 
Rosal.ind White, the first black woman ever hired by the Dept of Genetics and 
Cell Biol ogy. She was fired three months after being hired. Within one month 
after being hired her supervisor was convinced that she was unabie to learn 
her job, one of the lowest paying jobs in the 11 U11 • This is patenti, false. 
Increduously, t he supervisor and the department claim that t he question of 
desegregation never occurred 't o them. 

The second case is that of a black international worker-student, V:i,ctor 
taubisi, mo was fired from the "U" hospital after two years on the Job, and 
shortly after he had complained about racism on the part of his supervisofi.1 

Victor was not al.lowed to schedule his work-time around his classes, as the 
white students were allowed to do; he was also passed over in favor of M'lite 
students with less seniority; he was commanded to speak only English with 
other international students; and he was threatened with his job if he com­
plained about discrimination of his supervisor. He complained; he was fired. 

Both Ros~lind and Victo~ filed grievances, and it is from these grievance 
procedures that one gets the full .flavor of the re-segregation process. When 
cutbacks and racist supervisors don't finish a job, the 11U11 administration 
steps in, making certain that no minority or woman will ever effectively 
grieve discrimination. To ipake their system work, the administration hires 
a bevy of "neutral parties, " often women and minorities, 'Who administer the 
grievance proceedings, and ,mo always side With the 11011 and against the 
worker. The names, positions and roles of these "neutral parties" are being 
compiled by INCAR, and these will comprise the basis of a grievance against 
the 11U. 11 We invite any further information that a.nJone has 9n this subject . 

Finally, we must compare the pious utterances of the Deans, Department 
Heads and supervisor~ with their practi ces. Administrators and supervisors 
speak as if the great danger of Aff Act is the 'decline' o! excellence and 
competency; they never explain the dangers or racism and segregation, nor 
do they ever come up with workable plans for integration. Instead of Aff 
Act, the administration has concocted the lie of •reverse discrimination' 
to cover its tracks of segregationist layoffs and cutbacks. 

We invite workers, students and faculty to come with us to the office of 
Lillian Williams, on May 4, to begin the process, once again, of pressuring 
the 11U11 Administration to stop its racist segregation practices, and to 
enact real Affirmative Action. 

INCAR demands that the "U" Administration, l) Release the statistics of 
minority empl oyment at the 11 U11 - 2) Provide the names of all Aff Act bureau-
crats, their salaries, goals and accomplishments during the past 5 years -
J ) Provide details of all discrimination grievances filed during the past 
5 years, compl e~e with ' win-loss records - 4) Hake all third-step grievance 
hearings op~n hearings -- 5) Publish n 3-year pr ospectus of goals and plans 
for desegregating f!ll. job cu.tcgories at the 11 U11 - dnclud~ ~ programs 
for job uperading , on- the-job training and recruitment - 6) Rehire Rosalind 
and Victor - 7) Fire all racist and sexist supervisors - and 8) Educate 
the 11 U11 community on the dangers of racism, sexism and segregation. 

Over the past three years, INCAR has made, and will continue to make, 
the following related demands: l) Roll back tuition and implement open 
admission:. - 2) Demonstrate comrnlttment to Equal Opportunity by divesting 
investments in South Africa - 3) Hire more minority workers; stop layoffs 
and opeedups by ~a:y of a shorter work week ... JO hours work for 40 hours pay. 

FOR IMFORMAflON CALL, 
646- )268 , 871 - 20)2 
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.Joiri:~ IMCAR: :!i 
As a re~ewed· economic. crbla emerat!a • lii::the 

Water:~'" ~~it 10,emmcnfa aiicl . rullnf elites 
are 1teppmif"'aip ~ dteJr'iefforta :to ;'build 'racism,:. 
_espectally • lta mod. nakedly . •lolent ' ·rorm­
:t•clsm·: fut .;_ ~ n~ perio~. ~ -modem 'bJttory 
• da"1ti; workeri and th•* j,}lles in'. thl rank and 
rue are plcldna up · the · torch :of antf-raclat·- . 
strugle. WJ.t are these develop.nta, ~d what . 
du they mean f~r. ~)n INCARf: ,,_; j . .- ~ S,~ . . : 
:Th~ ~D01J1ies_.9f:te., majQ~,-~:fi~ enterp rise .. . 

i,i•~l9!1~the U~f~ ~ta,.~f.~ .Canada: Grea~·-' 
._Bri~n •. Fr~nce, ,.qerd1any~ Jtety . and '. Japan-:.:~ 
i nem: fu~ly .. rec.· overe . . : t{Jfo~''.th~~~o~~mi~.·crisis of"',. 
197,.-:7.5. ·unemplo~ent in all these countries . 

: hov'.~~At, l~yels ;,utiheard, . of· sina;.:tb~ Great 
· ·0epressfo~cf. the!t 9305~ -lnflation· also remains 
:at ··'r~~t4: :levcls~t-\Vl¼ili-:protlk~(>f: the huge 

_ -niultiriadefnal · con,orations·· made::a limltedj 
•• recoverf in'l97~ana the tlrst part' ol': f971'ill• 

:,. vestmenFspen,iln~ih~·;constrtiction . of n~.: 
· factories• raod -maclilnes0

,.·remain1:-1~eak:"wltilfi 
the internatio~aJ monetary system· teeters ~n the 
brink of bankruptcy. : -_:· . '" • - • - • 

The danger for the r,uling elites of the major 
powen is' that these economk ·criHI may soon 

; erupt :into· political crises'/ Alreadyra nk and •·file 
'·people around_ the world are -starting to focus 
their ~nger arid frustration over attacks on their 
standard-of livmg on "their' nations· rulers. In 
Lackawanna, New York, steelworkers take over a 
plant managcr•s office demanding, .. No Lay­
o~l's!" In Israel 'tens 'of thousat1ds of workers 
'from all industries strike to protest governmcnt­
ordereq· price Increases. tying the state of the 
economy to the Israeli government's racist policy1 

of continued occupation of the West Bank 
territories .. In Quebec French- Canadian workers] 
strike. against plant shutdowns and the Ottawa' • I 
government's . attempt to foment a civil . war : 
between English and French speakers. I 

'To deal with these· mounting crises a ll the 
1 

Western .governments are relying on the!r 
"number one toul to divide and rule".....:..ract,m. 
While they shed crocod ile tears over the latest 
increase in oppres!tion in South Africa (though I 
they still se~etly support :_he_ ~P~i:th!id regime). I 

. _the Wes~ern powers -~urture t~e -~ame &~a~· ~· 

home. In England thousand"··of police line the- / 
streets to protect marches of the fascist National l 
Front. Similar right-wing organizations ·are • 
sprouting all over Europe to whip up racist 
hatred of immigrant workers from Africa. 
Pakistan, India and the Mediterranean coun­
tries. Here in· the· United States fascist groupiets j' 

. like the Ku.~lux Klan, the ~merkan Nazi Party. 
· .. ;tpe Natioqal,...SociaJist Whit~· People's Party and 
. ~ hers are crawling like a-plague of,,ermht"oufof-·, 
-'_!~e.lot pr9(iuc~-.by this system, atte~pting to • 
. -orjanize a n1ass-base for racism. ·we·cait· make . 
·,no 'mbtake;~bout· these·-tcum;- they ~ 'Hfloul 
and- • deiennln'ed: ,. :t'hey preach rac!smt- antl­

i :!4'~1ptm.;;,"1ct· atitl-communis~; : an~ ~t. of 
·#i.t.~~·mur~ua, genocl~ In tendons. ·.They.~ · 
~ Ol"pllhtng·. to · do exacd.r what the,- preach. ;:..¢"'. 
:.~ 11,-~ · means th-at the International Com~1itt;;: 
~Against Racism must organize to·do exactlfwhat 
: we preach·as_well:. muldraclal, tank 'and me Jed, 
}int1-1•acls1 1tnaiate. From the garment' distrld of 
.:':J..0$ 'Angeles, to the steel mills of Gary. to'"'th 
. coHege campt ses of New England; thousaria of . . ., . I 
, average . -_~oplt: _. .have· invariably. ·respondedj 
~ positively_ ~henevet·we have put :our:·prlnciptes 
~to, practlc~) ~hat ·~s · ri1os_t :~t;ed. ed is our ownl 
:•undentanding and willingness to:-do what has to 
'bidone:.:~:- :--. · · ... ·· • ·, . : .- .. :·''~'-~1 
• The : nature of • this· new historical period, 
<kmanda that we Intensify our efforts to buUd; 
l!'l!CAK Into a maulve anti-racist organization. 1~ · 
we start froni 1000 membel'S'toda.y, we must hav • 
.2000 by-June. and must double and double again 
in the conling years .. The .'colleges· ·and high 
schools are key battlegrounds. because they are-.; 
the places where the power structure ·generate$ .1 
racist ideol_ogy and tries to pump it down the 1 

throats of young people. But we must fight to I 
build our ml!lln but: of support among the moat,! 
anultlracual . and. potentially the . most militant I 
~,pie: working people,. where life Itself: 
otganlzes them-In the factories at the polnt ot , 
production. , Our~ breakthrough , in building . a ; 
CAR chapter among transit workers in Chicago I 
shows that it can be d (?nt. That's what it wUJ take:{ 
to defeat racist · uunemployment, wipe .out the--i 
fascist punks, and build a better lif• for us aU. • 1 
That's, what,JNCAR -intends •to do, iand ~that!s·-
what INCAR will do! .-. :. • - ·: • .~ · . , . : • . .,, • ~ t. • 

( reprint ed from the I nCAR Arrow) 
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