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Overview and summary

O

Traditionally, academic libraries predominantly consisted of Eurocentric knowledge, systems, and voices; correcting imbalances in the representation of

marginalized and diverse voices, experiences, and perspectives requires addressing structural barriers touching all aspects of library work. In 2020, the

University of Minnesota Libraries created the Racial Equity in Collections (REIC) group to advance collection development methods and practices to

amplify these voices with a focus on racial minorities, racism, and anti-racism within the United States. REiC was tasked with creating a way forward

for anti-racist collection development.Titled The Roadmap, this plan is a way to bring together disparate activities — from the past work done by

individuals and groups, to the future-facing work necessary to achieve our goals — informed by staff input and collection practices from current

scholarship.

Ongoing questions
How do you define equity in collections!?
What are the existing barriers to equity in collections!?
How can we measure this work? How will we know we have been successful?

How do we intentionally move forward without practicing extractive methods and ideologies (as a Predominately
White Institution)?

Where we are now

Reviewing and revising collections’ procedures and policy using The Roadmap as a guide.

Purchased recently published ebooks representing voices and perspectives missing from the collection (retrospective
analysis).

Embarking on a pilot project to use select diverse keywords in titles, subtitles, or subjects as a criteria for
evidence-based acquisition (EBA) selections.

Developing a framework and methodology to identify holdings with diverse voices and perspectives.

Improved and increased approval purchases of materials with diverse voices and perspectives by working closely with
GOBI.

Considering how the REIC group needs to change as we enter a new phase of work (implementation vs. theoretical).
|dentifying small publishers to work with; verifying with EBSCO their inclusion in GOBI; asking for inclusion when
absent.

Sharing our work
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