Love, Courage, Honor: Twenty Years of Renewal Leadership in
Nursing

The Legacy of the Daniel J. Pesut Spirit of Renewal Award

In every profession, there are moments and movements that call people to think differently, act
courageously, and reimagine what is possible. In nursing, renewal is not merely an inward
process—it is the capacity to influence systems, restore purpose, and cultivate innovation in
others. For twenty years, the Daniel J. Pesut Spirit of Renewal Award has recognized nurse
leaders who embody this transformative ethos—those who nurture hope, spark imagination,
and reawaken meaning in individuals, institutions, and communities.

Named for Dr. Daniel J. Pesut—an internationally recognized scholar of reflective practice,
creativity, and clinical reasoning—the award celebrates nurses whose work exemplifies the
renewal principles he championed as President of Sigma Theta Tau International from 2003 to
2005. This article explores the award's origins, honors its twelve distinguished recipients, and
reflects on the evolving nature of renewal in professional nursing (Pesut, 2025).

Origins: A Presidential Call That Echoes Through Time

In November 2003, Daniel Pesut—the first male president of Sigma Theta Tau International—
delivered a presidential address that would shape the society's direction for decades. Titled
"Create the Future through Renewal," his call invited nurses worldwide to embrace renewal
across six vital domains: self, service, scholarship, science, society, and spirit. He described
creative thinking as an essential source of professional renewal and urged nurses to transform
discontent into hope through imagination, reflection, and visionary leadership (Pesut, 2003).

Pesut's address emerged during a period of significant transition in nursing. The profession was
grappling with workforce shortages, technological transformation, and a crisis of meaning
among practitioners. Yet rather than focusing solely on the challenges, Pesut directed attention
to renewal as both personal practice and collective responsibility. He emphasized that nurses
could not sustainably care for others without caring for themselves, that reflective practice was
essential for wisdom, and that creative thinking was fundamental to leadership and innovation.

Dr. Angela Barron McBride, writing in Reflective Nursing Leadership (2004), described Pesut
as a leader who embodied grace, creativity, and scholarly rigor. She emphasized his
commitment to developing reflective practitioners and fostering the creative spirit of
leadership. McBride noted Pesut's distinctive ability to connect imagination with action, and to
renew others through vision and mentorship—qualities that would define both his presidency
and the award later established in his honor.

Recognizing the enduring relevance of Pesut's message, philanthropist Dr. Roseanne Moody-
Fairchild initiated the creation of The Daniel J. Pesut Spirit of Renewal Award in 2005. The
award's purpose was clear: to echo Pesut's call to action through time by recognizing nurses
who embody inspiration, reinvention, and visionary thinking. Given biennially, the award
celebrates individuals whose work renews the profession by renewing possibility itself.

Twenty Years of Excellence: The Award Recipients

Over the past two decades, twelve distinguished nurse leaders have received the Spirit of
Renewal Award. Recipients hail from different generations, geographic regions, and
specialties, yet they share a common capacity for transformative influence. Together, their



contributions chronicle not only personal achievement but the evolving consciousness of the
nursing profession.

2005 — Barbara J. Daly, PhD, RN, FAAN

The award's inaugural recipient, Barbara J. Daly, helped establish the tone and purpose of the
honor. A leading voice in palliative care and the ethical dimensions of chronic critical illness,
Daly's pioneering work illuminated the lived experiences of patients and caregivers navigating
long-term clinical complexity. Her scholarship invited nurses to reexamine suffering, decision-
making, and support across the continuum of critical illness. Through rigorous research and
compassionate advocacy, Daly demonstrated that renewal means restoring humanity and moral
clarity to the most challenging corners of healthcare. Her work continues to influence how
nurses approach end-of-life care, family support, and ethical decision-making in intensive care
settings.

2007 — Elizabeth A. Madigan, PhD, RN, FAAN

Elizabeth Madigan advanced renewal through rigorous research in home health, gerontologic
nursing, and quality outcomes. Her distinguished academic career—spanning Wright State
University, The Ohio State University, and Case Western Reserve University—paralleled her
passion for cultivating visionary leaders and strengthening care for aging populations. As a
scholar, educator, and organizational leader, Madigan reinforced that renewal often begins with
insight backed by evidence, integrity, and sustained mentorship. Her commitment to preparing
the next generation of nurse researchers and leaders exemplifies how individual excellence
multiplies through investment in others.

2009 — Cheryl S. Taylor, PhD, RN

In 2009, the award recognized Cheryl S. Taylor for her transformative work in community
engagement, cultural awareness, and social justice in nursing. Taylor's selection signaled the
importance of renewal as social consciousness—recognizing and responding to the needs of
underserved communities through leadership, education, and advocacy. Her work
demonstrated that professional renewal must extend beyond individual practice to address
systemic inequities and advance health equity for vulnerable populations.

2011 — Diana J. Weaver, PhD, RN

Diana Weaver's recognition in 2011 reflected the kind of influence that reshapes practice from
within. Her leadership in nursing education and practice development underscores the award's
commitment to honoring nurse innovators who often work quietly and persistently to transform
their environments. Weaver's career reminds us that renewal is not always dramatic or visible—
sometimes it manifests as the sustained, thoughtful guidance of others over time, creating ripple
effects that extend far beyond what is immediately apparent.

2013 — Jan M. Nick, PhD, RN

Jan Nick was honored in 2013 for a distinguished career steeped in mentorship, teaching
excellence, and leadership development. Her selection reflects the award's celebration of
educators who nurture renewal in others, especially through empowering the next generation
of nurses. Nick's influence extends through the countless students and colleagues she has
mentored, demonstrating that renewal multiplies exponentially when we invest in developing
others' capacities for creative thinking, reflective practice, and visionary leadership.

2015 — Safiya A. George Dalmida, PhD, RN, FAAN



In 2015, Safiya Ain George Dalmida was recognized for her groundbreaking contributions to
mental health, global health, HIV care, spirituality, and wellness within vulnerable populations.
Her work bridges research, advocacy, and cultural humility, demonstrating that effective
nursing practice requires both scientific rigor and deep respect for diverse communities. For
Dalmida, renewal is fundamentally a community act—uplifting well-being not only through
science but through meaningful connection, empowerment, and fostering authentic belonging.
Her scholarship and practice exemplify how nurses can address health disparities while
honoring the dignity and agency of those they serve.

2017 — William E. (Billy) Rosa, PhD, MBE, NP-C, FAANP, FAAN

Billy Rosa brought a dynamic, interdisciplinary approach to renewal through his work in
palliative care, holistic health, and global nursing leadership. His scholarship highlights moral
imagination, integrative healing, and the future of advanced nursing in addressing existential
and ethical challenges. Rosa's recognition in 2017 affirmed that renewal can be radical, activist,
and deeply humanistic—stretching the profession to engage with suffering, meaning-making,
and transformation in ways that honor the full complexity of human experience. His work
demonstrates how nursing can lead in addressing the spiritual and existential dimensions of
health and illness.

2019 — Cynda Hylton Rushton, PhD, RN, FAAN

Cynda Rushton is internationally recognized for her pioneering scholarship in moral resilience,
healthcare ethics, and clinician well-being. Her recognition in 2019 was a testament to her
leadership in addressing moral distress and system-level strain that compromise both nurse
wellness and patient care. Rushton's work equips nurses to reclaim agency and integrity even
within complex organizational realities. Her framework for moral resilience—integrating
personal practice, relational skills, and systemic advocacy—provides practical tools for
sustaining purpose and preventing moral injury. Through Rushton's influence, renewal
becomes a courageous reclaiming of professional values and a collective demand for ethical
practice environments.

2021 — Susan Speraw, PhD, RN

Awarded in 2021, Susan Speraw represents a legacy of service marked by excellence in
scholarship, authentic leadership, and the elevation of nursing's professional identity. Her work
in community-based care and reflective practice emphasizes that renewal must be both personal
and collective—sustaining individual nurses while strengthening the profession's roots in
compassionate service. Speraw's contributions demonstrate how scholarly practice, ethical
leadership, and community engagement converge to create environments where both nurses
and the populations they serve can flourish.

2023 — Anna Dermenchyan, PhD, RN, CPHQ

Anna Dermenchyan, honored in 2023, represents a new generation of nurse leaders reshaping
healthcare systems through innovation, research, and commitment to safety and quality
improvement. Positioned at the intersection of clinical excellence and organizational
transformation, Dermenchyan demonstrates how renewal in the 21st century relies on
evidence-based leadership, systems thinking, and global collaboration. Her work illustrates that
renewal requires both honoring nursing's traditions and embracing emerging possibilities for
advancing health through technology, quality science, and interprofessional partnership.

2025 — Jeanne Bryner, RN, BA, CEN



The most recent honoree, Jeanne Bryner, announced for 2025, brings a distinctive voice to the
award's legacy. Both an experienced emergency nurse and an accomplished poet and writer,
Bryner reveals the restorative power of narrative, community memory, and artistic expression.
Her storytelling illuminates the often-invisible dimensions of nursing practice—the emotional
labor, the moral complexity, the moments of profound human connection that define the
profession. Bryner's recognition signals that renewal is not confined to policy, research, or
formal leadership, it can emerge through poetry, reflection, and the honoring of lived
experience. Her work reminds us that nurses are both healers and witnesses, and that bearing
witness through art is itself a form of professional renewal.

Enduring Themes: What Renewal Looks Like in Nursing

Across twenty years of recipients, clear patterns emerge that illuminate the multidimensional
nature of professional renewal. These themes reflect both the consistency of nursing's core
values and the profession's capacity to evolve in response to emerging challenges and
opportunities.

Renewal as Ethics and Integrity

Daly, Rushton, Rosa, and Dermenchyan each demonstrate that technical innovation without
moral grounding is insufficient. Their work reminds the profession that renewal requires ethical
clarity, courageous advocacy, and commitment to creating practice environments that support
rather than compromise integrity. They show that addressing moral distress, promoting ethical
decision-making, and ensuring quality and safety are not separate from clinical excellence but
fundamental to it.

Renewal as Imagination and Storytelling

Bryner and Pesut himself exemplify how creativity fuels reflection, resilience, and hope. Their
work demonstrates that nursing requires not only scientific knowledge and technical skill but
also imagination—the capacity to envision alternatives, to see beneath surfaces, to recognize
patterns and possibilities. Through narrative, poetry, and reflective practice, they reveal how
storytelling preserves professional wisdom, builds community, and sustains meaning even
amid difficulty.

Renewal as Advocacy and Social Transformation

Taylor, Dalmida, and Speraw direct attention to justice, vulnerability, and service beyond
institutional walls. Their work insists that professional renewal must address systemic
inequities, social determinants of health, and the needs of marginalized populations. They
demonstrate that nursing's commitment to caring must extend from individual patients to
communities and populations, and that renewal requires confronting structures that create and
perpetuate health disparities.

Renewal as Leadership Development and Mentorship

Madigan, Nick, and Weaver show how the profession continuously renews itself through those
who educate, mentor, and elevate others. Their work illustrates that renewal is fundamentally
relational—it multiplies through investment in others' growth and development. By nurturing
the next generation's capacities for critical thinking, reflective practice, scholarly inquiry, and
visionary leadership, they ensure that renewal becomes self-sustaining rather than dependent
on individual heroes.



Together, these recipients embody a comprehensive understanding of what it means to renew
a profession that is simultaneously ancient in its caring mission and urgently modern in its
methods and challenges. Their collective wisdom provides both inspiration and roadmap for
nursing's continuing evolution.

Looking Forward: The Future of Renewal in Nursing

As Sigma Theta Tau International looks toward the next two decades, the Spirit of Renewal
Award continues to serve as both compass and mirror—pointing toward nursing's highest
aspirations while reflecting the profession's evolving understanding of what renewal requires.
The award's legacy reveals that renewal is not episodic but continuous, not individual but
relational, not purely aspirational but urgently necessary.

Contemporary challenges—pandemic aftermath, workforce crises, climate change,
technological disruption, widening inequities, and erosion of trust—demand that nursing
continue to renew itself. The profession must cultivate not only technical competence but
adaptive capacities: reflection, moral courage, systems thinking, cultural humility, anticipatory
awareness, and creative imagination. The Spirit of Renewal Award recipients model these
capacities and inspire others to develop them.

The next generation of award recipients will address challenges we cannot yet fully imagine.
They may work at the intersection of artificial intelligence and human caring, navigate new
ethical dilemmas created by biotechnology, lead efforts to make healthcare environmentally
sustainable, or forge new approaches to addressing health inequities in an increasingly complex
world. Whatever forms their contributions take, they will build on the foundation established
by those who came before—connecting imagination with action, honoring tradition while
embracing innovation, and demonstrating that renewal is both personal practice and collective
responsibility.

Conclusion: A Living Legacy

The Daniel J. Pesut Spirit of Renewal Award does more than honor individual achievement,
charts an evolving vision of nursing's possibilities and responsibilities. The award's namesake
has long championed reflective practice, creative leadership, and systems transformation. Each
recipient adds new dimensions to that message, demonstrating that renewal takes many forms
and serves multiple purposes.

Through these twelve remarkable nurse leaders, we see renewal as ethical practice, as creative
expression, as social advocacy, and as generous mentorship. We see it as both personal journey
and professional obligation. We see it as grounded in nursing's heritage while oriented toward
emerging futures. Most importantly, we see it as fundamentally human—an expression of
nursing's enduring commitment to care, to justice, to wisdom, and to hope.

As Daniel Pesut wrote in his 2003 presidential address, "We are the social architects of our
future." Twenty years later, that truth remains. The Spirit of Renewal Award celebrates those
architects—individuals who, through vision and action, create futures worthy of nursing's
calling. Their work reminds us that renewal is always possible, that imagination coupled with
integrity can transform even the most challenging circumstances, and that each generation has
both the opportunity and obligation to renew the profession for its time.

The next chapter is already being written—by those who will receive this honor in years to
come, and by every nurse who chooses to practice renewal in their own sphere of influence.
The legacy continues, the conversation advances, and the spirit of renewal lives on in nursing's
ongoing evolution toward more compassionate, just, and sustainable futures.
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