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At the outset of the University of Minnesota's program to 
train Indian school administrators, a symbol of strength 
and courage was chosen to represent the goals and ideals 
of those involved in the program. This symbol was the 
Noka, or Bear Totem, of the Mississippi band of the 
Ojibway Nation, whose members were known for their 
leadership and fighting ability. 

The cover design is an abstract rendition of the totem by 
Robert Campbell, one of the program participants. 
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UNIVERSITY O_:.Minnesom 

Or. James w tlson 
Head of Indtan Desk 
Offtce of Economic Opportunity 

Washington, D.C. 

Dear Dr. Wilson: 

Ht>tUAU CU' f'lt:Ll> STUOIE~ AND SU R VEYS 

2ns tllfiTO"' IIALL · \ti .. NEAPOL I S, MI NNESOTA SS.fSS 

We arc pleased to submit this preliminary progress report on the 
Offtce of Economtc Opportunity Contract CG- 5073 A/0 with the Division of 
Educattona l Administration at the Un1versity of Minnesota to train ad­
mimstrators for schools serving l arge numbers of Indian chi ldren . 

The r eport is presented in three sections. The first section pro­
vides a summary of the program for those who are interested in the 
proJeCt, but not familiar v.ith its goa l s and procedures. The second 
section provtdes information about the operation of the program and its 
participants. In the last sect1on \I.e present some of ou r thoughts as we 

look ahead toward the coming year and beyond. 

Thank you for your su ppo rt and assistance. We wi 11 prepare further 
progress reports as our program develops . 

51 ncerely yours, 

Will Antell 
Resident Director 

~~(£~ 
Project D1 r ecto r 

Gary Alkire 
Ass1stant Project Directo r 





I TROOUCTION 

Self-determination is one of the rights that most 
Americans take for granted . A complex combina­
tion of past and present factors, however, has 
denied this right to some Americans, including a 
major segment of the Indian community. One 
problem has been a lack of education . Indian 
children, it is true , have the same opportunity to 
receive an education as other Americans, but it is 
often one that has not been tailored to their 
unique background and heritage and ultimately 
discourages their desire to learn . 

The Division of Educational Administration, a 
part of the University of Minnesota's College of 
Education, has developed a program to tackle 
this problem. It .is a project to train administra­
tors for schools that serve Indian children. 



PROGRAM DESCRIPTION 
The primary goal of the project is to 
train a group of twenty students of 
American Indian ancestry to become 
educational leaders, skilled in education 
management, to serve in loca I districts, 
state departments of education, and 
federal agencies. These administrators 
will be eligible for certification as ele­
mentary and secondary school principals, 
curriculum directors, school super­
intendents, and other administrative 
positions. They will act as spokesmen for 
the Indian community, enabling its mem­
bers to participate actively in the deter­
mination of educational policies that 
affect them. 

The principal emphasis of the training 
program is at the Master's degree level, 
although work toward Specialist and 
Doctoral degrees is offered to partici­
pants who have already earned Master's 
degrees. The degree programs of the 
twenty program participants are distrib­
uted as follows: 

Master's Degree 
Elementary - 2 
Secondary - 12 
General- 2 
School business 

official - 1 

Doctor's Degree 

Per-
Number cent 

17 85 

3 15 

20 100 

-

General course work for the Master's 
degree includes 45 quarter credits at the 
graduate level in educational administra­
tion and related fields and three to nine 
credits in fields other than education. 
Doctoral degree candidates pursue indi­
vidualized programs planned jointly by 
each candidate and his adviser. 

A unique component of the instructional 
program is a special nine-credit seminar, 
Educational Administration 270, for all 
program participants. This seminar has 
been set up to assist participants in 
planning and developing their research 
papers and to broaden their awareness of 
new directions in education through a 
series of planned field trips. The model 
for the seminar calls for students' plan­
ning and discussion of field activities and 
research topics. 



The project is administered by a three­
man team: 

Mr. Will Antell, on leave from his 
position as Director of Indian Educa­
tion in the Minnesota Department of 
Education, is the Resident Director. 
His primary responsibilities are rela­
tions with the state government, co­
ordination with Indian agencies, and 
part-time employment and housing 
for program participants. 

Dr. Charles H. Sederberg, Director of 
the Bureau of Field Studies and 
Surveys, and Dr . Gary Alkire, the 
Bureau's Assistant Director, are Proj­
ect Director and Assistant Project 
Director, respectively . Their primary 
responsibilities are in the management 
of project affairs that relate to the 
University organization . 

ITEM 

Salaries and Wages 

Fringe Benefits 

Overhead 

Stipends 

Consultant Fees 

Travel 

Consumable Supplies 

These responsibilities include program 
planning, advising, relations with the 
Graduate School, and teaching the Ed . 
Ad . 270 seminar. 

Financial support for the program has 
been granted only for the 1970-71 
academic year . The project budget pro­
vides for student support and additional 
direct costs incurred for operation of the 
program. Each participant is paid a 
fellowship stipend of $2400 plus $500 
per dependent for the year. The project 
also pays for tuition, fees, and textbooks. 
In addition, it provides a $250 allowance 
per participant for travel and relocation 
expenses. The total budget for the proj­
ect is $162,334. The following table 
shows a further breakdown of allocations 
according to the University accounting 
system. 

AMOUNT 

$ 29,200 

3,215 

12,026 

88,000 

2,000 

9,000 

This includes office supplies, postage, etcetera . 3 ,186 

Other Expenses 
This includes tuition, fees, books, communications 
expenses and other miscellaneous expenses . 

TOTAL 

15.707 

$162,334 

A line item operational budget is being prepared now that actual costs 
are more readily identified . 

I 





IMPLEMENTATION 

Since it was proposed in February, 1970, the project has 
already progressed through the first of its phases. 

RECRUITMENT 

The twenty participants were recruited on a nationwide 
basis . A brochure, along with more than 200 letters, 
publicized the project and asked for applicants. Criteria 
for admission to the program were as follows : 

• American Indian ancestry 

• A Bachelor's degree (preferably in education) 

• Desire to be an educational administrator 

• Teaching or other educational experience 

• Academic performance 

Applicants were screened and selected by a six-member 
committee, which included three members of the Indian 
community. The committee consisted of the following 
persons : 

• The Director of Indian Education, Minnesota 
Department of Education . 

• Two members of the Minnesota Indian Education 
Committee. 

• The chairman and assistant chairman of the 
Division of Educational Administration, Univer­
sity of Minnesota . 

• The Assistant Project Director, who is the Assist ­
ant Director of the Bureau of Field Studies and 
Surveys, University of Minnesota . 

Program participants were admitted in a block to the 
University of Minnesota Graduate School to pursue their 
advanced degree programs. 



The diversity in background of the participants enhances 
the quality of the project's educational program. The 
following table reflects the participants' broad geographic 
distribution and wide array of tribal identification, educa· 
tiona I background, and work experience. Fusing this 
diversity into a unified effort to serve the Indian 
community through professional educational leadership is 
the prime challenge of the program. 
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ll OF AR ICIP NTS 
DE GREE 

NAME TRIBE HOMETOWN DEGREES EARNED MOST RECENT EMPLOYMENT SOUGHT 

Lee Antell Whtte Earth No St. Paul . BS (Moorhead State Assoc•ate Otrector M .A . 

Ch1ppewa Mtnnesota College, Mtnnesota) Ltbrary Servtces lnst•tute 

(Mtnnesota) for Mmneso ta tndtans 

Untvers•ty of Mtnnesota 

Davtd Beaul•eu Chtppewa St. Paul, B.A . (Untverstty of Research Assoc•ate M .A . 

{Mmnesota) Mmnesota Mtnnesota) Center for Urban and 

Regtonal Affatrs 

U ntverst ty of M mneso ta 

W. Larry Belgarde Platns Chtppewa Belcourt , B .A (Untverstty of Consultant, lndtan M .A . 

(North Dakota) North Dakota North Dakota) Educatton 

State of Mmnesota 

Depar tment of Educatton 

Joe ca,ero Pueblo, Jemez Jemez Pueblo, BA (Htghlands Untverstty , Teachtng Instructor M .A . 

(New Mex•col New Mextco Las Vegas. New (Counselor) 

MextCO) lnstttute of Amencan 

lnd1an Art 

BIA 

Robert Campbell Lower S1oux Pra1r1e BS (St . Cloud State lnd•an Upward Bound M .A . 

(Minnesota) Island, M.nn . College, Minnesota) St. John 's Un1vers1 t y 

Summer Program 

Dolores Castillo Spokane Nespelem, B.F .A . (Alfred Un1vers1ty, InstructiOnal A1de MA 

(Washington Wash mgt on New York) I A l A, Santa Fe. New Mex1co 

State) BIA 

Chns Cavender Dakota M1nneapol1s, B.S (St Cloud State Adm1ss1ons Assoc•ate M .A . 

!S1ouxl Mmnesota College , M.nnesota) Un1vers1ty of Mmnesota 

Hubert G Denny Redlake - Redlake, B S. !BemidJI State Head Start Representa t iVe M .S. 

OJ1bway /One1da M.nnesota College, Mmnesotal Umvers•tv of Montana 

M1ssoula, Montana 

Carol Dodge Menom1nee Keshena, B A. !College of Santa Fe, Pre-school Teacher M .A . 

WISCOnSin New Mex1col Keshena , W1sconsm 

Gene Eckste.n Wh1te Earth Anoka, BS !Moorhead State D.rector and Coordinator M .A . 

Chippewa Mmnesota College , M1nnesotal I nd•an Upward Bound 

!M•nneso ta) Un•versity of Mmnesota 

Harold LaRoche Lower Brule Lower Brule . BS (Southern State Tnbal OperatiOns Off1cer M .A . 

SIOUX South Dakota College, Spnng- BIA 

(So Dakota) f•eld, South Dakota) 

Mane Mclaughlin Stand.ng Rock Ft . Yates. BA IUmvers•tv of North Fam1ly L1fe Spec1allst M A . 

SIOUX North Dakota Dakota, Grand Forks, Un1ted Tnbes Employment 

North Dakota) Tra.ning Center 

B1smarck, North Dakota 

Bend•x F1eld Engmeenng Corp 



DEGREE 

NAM E TRiflE HOME TOWN DEGREES EARNED MOST RECENT EMPLOYMENT SOUGHT 

Mtchael Miller MtSStSStppt Mtnneapolts, BS (Appatachtan State Counselor. Mtnnesota Dept . M.A 

Chtppewa Mtnnesota Umvers•tv . Boone, of Manpower Servtces 

North Carol.na) Duluth CEP 

Robert E Powless Onetda Presco tt, BS (Untverstty of Otrec tor, PRIDE PhD 

(Wtsconsm) Wtsconstn Wrsconsin , Mad•son) Wtsconstn S tate Un.verstty 

MS (Umverst ty of Stevens Pomt , Wtsconstn 

W•scons•n. Madtson) 

S•ster M. Grace Bad Rtver Bayfteld, Bl' (College of St. Francts, Pnnctpal, S•sters o f St . M .A . 

Ann Aabtdeau Chtppewa Wtsconsm Joliet, llhnotsl Francts Holy Family School 

(Wtscons.n) Bay f teld, Wesconsm 

Charles Rober tson Stsseton Redby, BS (Chadron State Program Analyst, OEO, M.A 

Dakota Mtnnesota College, Nebraska ) lndtan D tv tston 

Wash1ngton, D C. 

Joseph Sahmaunt K1owa Bethany , BA (Oklahoma City Un1 Ass1stant Adm1n1stra tor Ph .D 

(Oklahoma) Oklahoma verstty. Oklahoma) Oklahoma State Department 

M .Ed (Southwestern State o f Education 

College, Weatherford. tnd1an EducatiOn DIVISion 

Oklahoma) 

Gwendolyn Potawatom1e- Wtchtta , BA (Sacred Heart College, Secondary Instructor , M.A . 

Shunatona Otoe- Kansas W1ch•ta, Kansas I Span•sh 

Pawnee Ch•locco l ndtan Htgh School 

Chtlocco. Oklahoma B IA 

Jon Wade F •andreau Aberdeen, BS (Northern State College, Educat1on Spectaltst Ph .D . 

(South Dakota) South Dakota Aberdeen. South Dakota) Aberdeen Area Offtce 

MA (Untverstty of South BIA 

Dakota, Vermillion) 

Robert Werner Medford , B.S (Mankato State College, Math Teacher , Coach, M.A . 

Oregon Mtnnesotal Phoentx H1gh School 

Phoentx, Oregon 



Left to right: M. Miller, H. 
LaRoche (standing), C. Seder­
berg, C. Dodge , R . Powless, J. 
Cajero. 

Left to right : G. Rabideau , G. 
Alkire, D . Beaulieu , C. Caven­
der'(standing), G. Eckstein, R. 
Campbell. 

Left to right : M. Mclaughlin, 
J . Sahmaunt, W. Antell, J. 
Wade, D. Castillo. 

Left to right : R. Werner, H. 
Denny , L. Antell, G. Shuna­
tona , C. Robertson, L. Bel ­
garde. 



ORIENTATION AND REGISTRATION 

Activities prior to Fall Quarter included arranging for 
housing and part-time employment for some of the 
participants and orientation to the campus and the Twin 
City metropolitan area . The initial meeting of all project 
participants was a group orientation session on September 
21 . This session was utilized for orientation to Graduate 
School procedures, individual program planning and regis­
tration. The orientation program was planned to minimize 
uncertainties sometimes experienced by students new to a 
large university campus. 

Each of the program participants is registered for a full 
15-quarter-hour load in the Graduate School. Completion 
of the programs planned during the· orientation session 
will lead to advanced degrees and professional certifica ­
tion at the end of the academic year. 

THE PRESENT 

The nine-credit seminar (Ed . Ad . 270) is a highlight of the 
program. The participants are planning research topics 
related to the theme, "Special Factors in the Education of 
Indian Children ." Such topics as Indian culture in the 
school curriculum, federal policies and Indian education, a 
model for the distribution of Johnson-O'Malley funds, 
and factors affecting academic performance of Indian 
children have been selected at this time. The culminating 
project of the seminar will be a volume containing the 
contributions of each participant. In addition to writing 
research papers for this volume, the participants have 
planned a number of learning experiences utilizing com­
munity resources outside of the University. 

Many individuals and agencies have given support and 
encouragement to the program. One of these agencies, on 
the state level, is the Minnesota State Department of 
Education, under the leadership of Commissioner Howard 
Casmey and Assistant Commissioner Farley Bright. This 
department has placed Will Antell, its Director of Indian 
Education (on leave to the University) as Resident 
Director of the program. Within the University organiza­
tion, supporting groups include the Graduate School, the 
College of Education, the Student Housing Bureau, and 
other agencies. The Division of Educational Administra­
tion, under leadership of Dr. Clifford Hooker, Chairman, 
and Dr. Van Mueller, Assistant Chairman, has pledged 



whole-hearted support toward the success of the program. 
Community support has also been demonstrated . Mr. 
Charles Belgarde, a Minneapolis contractor formerly from 
Turtle Mountain, North Dakota, has made a number of 
apartment units available at half price . The net effect of 
these commitments of support has been a positive climate 
for the program. 

The Division of Educational Administration considers 
the initiation of the program a success. The year ahead 
will offer a series of opportunities to explore, to learn, 
and to discuss significant ideas in the field of education . 
Now is the time to plan directions and goals beyond the 
present academic year . Initial planning efforts are 
presently being focused on placement, further training of 
this year's program participants, and recruiting of new 
administrative fellows. One year of study can provide only 
a beginning for the training of school administrators. A 
second year of graduate study and internship experiences 
would maximize the return on resources already invested . 
To be effective, plans for the future require inputs from 
division, college, state, and federal levels. 




