Exploring Intercultural Competency

Sample of Primary Goals

« Help begin the conversation on how to
frame the language related to diversity,
equity/inclusion, international
perspectives, and public/community
engagement (A.K.A. “the work”) for the
Intercultural Competency Work Group.

« Identify best practices related to
“the work.”

« Identify intersections that may exist in
“the work.”
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Survey Results

SURVEY ANALYSIS PROCESS

* Exploratory statistical analysis of individual questions

 Exploratory statistical analysis of relationships between
questions.

(oIl XY=Ye B=YaYe[=le] ° Formulation of hypotheses following data mining stage
Questions * Test of hypotheses

 Select 20-30 responses randomly and identify the themes
¢ Assign codes to each theme
¢ Read all the open ends and enter the code for each record in
Open-ended your survey database
Questions ¢ Analyze the survey results.

Sample of Preliminary |
Recommendations

« Access and visibility of resources and
network support need to be improved.

« Initiatives related to “the work” should be
tied to the University's strategic plan.

« Identify a steering committee and a

working committee.
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