
SENATE COMMITTEE ON SOCIAL CONCERNS 
MINUTES OF MEETING 
SEPTEMBER 27, 2010 
 
[In these minutes:  floating holiday resolution; Securian’s contribution to MN Forward; Pax 
World Balance Fund; 2010-11 agenda]  
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate; none of the comments, conclusions or actions reported in these minutes 
represent the views of, nor are they binding on, the Senate, the Administration or the Board of 
Regents.] 
 
PRESENT:  Timothy Sheldon (Chair), Ahmed Heikal, David Golden, Joseph Marchesani, Lisa 
Pogoff, Kaari Nelson, Robert Morrison, Michael Sommers, Maria Hanratty, Rebecca Von 
Dissen, Marynel Ryan Van Zee 
 
REGRETS: Kim Robien, Michael O’Day, Sandra Krebsbach, Amelious Whyte 
 
ABSENT:  Susan Cable Morrison, Elizabeth Shay 
 
GUESTS:  Sarah Waldemar, Chair of the Council of Academic Professionals and Administrators 
and Joe Kelly, Chief of Staff, Office of the Vice President of Human Resources  
 
Timothy Sheldon called the meeting to order and welcomed those present.   He asked the 
committee members to introduce themselves. Mr. Sheldon reviewed the committee’s charge- 
http://www1.umn.edu/usenate/charges/socconch.html.  
 
The committee approved the May 10, 2010 minutes. 
 
Floating Holiday Resolution 
 
Mr. Sheldon asked Lisa Pogoff to provide background on the committee’s resolution to revise 
the University’s policy regarding the academic employees’ personal holiday that currently 
restricts use of that day to the time between December 24 and the start of spring semester.  Ms. 
Pogoff explained that the resolution stemmed from a fairness consideration for observers of 
minority religions.  She stated academic employees who are members of minority religions must 
take vacation days in order to observe their religious holidays.  But, academic employees of the 
majority Christian religion have a day off because the University is closed on Christmas Day.  
The proposed resolution would allow academic employees to use their personal holiday at any 
time during the year. 
 
Next, Mr. Sheldon introduced Joe Kelly, from the Office of the Vice President for Human 
Resources.  Mr. Kelly provided information on the background of the eleven University 
holidays.  He stated that previously the university had ten holidays.  Then the civil service and 
bargaining units negotiated an eleventh holiday.  On the coordinate campuses of Crookston, 
Morris, and Duluth, this holiday was implemented as a designated day, meaning the entire 
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campus was closed.  At the Twin Cities and Rochester campuses, however, the holiday was 
treated as a “floating holiday” that could be used anytime throughout the year by civil service 
and bargaining unit employees.  The floating holiday was never viewed as a religious holiday.  
 
He further explained that the floating holiday was available for use throughout the year for civil 
service and bargaining unit employees on the Twin Cities and Rochester campuses, but it is not 
for Professional and Administrative (P&A) employees or faculty.  P&A and faculty on the Twin 
Cities and Rochester campuses must use the floating holiday during the designated low activity 
time between December 24 and the start of the spring semester.  David Goldman asked the 
rationale for leaving out the P&A and faculty.  Mr. Kelly explained that it was a compromise, 
and there were administrative considerations regarding tracking and updating the HRMS system.   
 
Sarah Waldmar, Chair of the Council of Academic Professionals and Administrators (CAPA), 
indicated that the professional and administrative employees were glad for the eleventh day off, 
and would like more flexibility in the use of it.  However, the push for flexibility is not currently 
a primary objective for CAPA.  Mr. Kelly stated that the Social Concerns Committee should be 
careful in characterizing the request for more flexibility in the use of the floating holiday as a 
religious issue, because while it may be possible for the Minnesota and Rochester campuses to 
have more flexibility, the Crookston, Morris, and Duluth campuses “floating holiday” is a set 
holiday on which their campuses are closed.   
 
Mr. Sheldon responded he did not realize how narrow and restrictive the terms of the current 
holiday were until he viewed it through the lens of those of minority religions.  He further stated 
the committee should not worry too much about the limitations of the coordinate campuses, but 
should take action on the basis of what the committee believes is correct.   
 
Ms. Pogoff gave examples of how other universities handle religious holidays.  For instance, she 
stated the University of Texas allows employees to exchange a designated holiday for a religious 
holiday of the employee’s choosing.  Ahmed Heikal asked if the committee had any statistics on 
how many people would benefit from the proposed change to the floating holiday.  Mr. Kelly 
responded that this statistic was not tracked.  Mr. Sheldon stated, it is important to make 
decisions on the basis of fairness not the number of people impacted. 
 
Mr. Sheldon went on to ask Mr. Kelly how he believed OHR would react to the committee’s 
resolution?  Mr. Kelly indicated OHR would consider it.   He reiterated, however, that the 
resolution would be better received if it were just a request for more flexibility on the Twin 
Cities and Rochester campuses, and not structured in terms of a religious holiday.  Because 
structuring it in terms of a religious holiday would impact the other campuses that have set 
closure days.       
 
Ms. Waldemar stated she would place the issue on CAPA’s agenda and poll the P&A employees 
about their opinion on whether there should be more flexibility in the use of the floating holiday. 
 
Mr. Goldman asked Mr. Kelly if OHR followed any guiding principles about closing the 
University around Christmas time.  Mr. Kelly stated he did not know of any.  Mr. Goldman 
asked if there had been any discrimination law suits on the basis of connecting University 
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holidays to the Christmas holiday closure.  Mr. Kelly stated he did not know of any law suits 
around closing on Christmas day and stated he did not believe it was problematic as long as 
those of other religions are allowed to take vacation to observe their religious holidays.   
 
Mr. Kelly next asked if the resolution to increase flexibility in the use of the floating holiday was 
broader than just the Twin Cities and Rochester campuses.  Mr. Sheldon stated that currently it 
is.  Mr. Kelly responded that this would cause difficulties for OHR.  Mr. Sheldon thanked Mr. 
Kelly and Ms. Waldemar for coming.  Ms. Waldemar stated she would report back to the 
committee on CAPA’s response. 
 
A question arose as to why there were no Crookston representatives on the University Senate 
committees.  It was explained that the faculty at Crookston and Duluth are unionized and 
therefore do not take part in the University governance process.  The medical faculty located in 
Duluth are, however, affiliated with the Twin Cities campus and take part in University 
governance.   
  
Next, the committee discussed how it wanted to move forward with the resolution.  It considered 
the issues of:  (1) whether the resolution should just apply to the Twin Cities and Rochester or 
whether it should also apply to Duluth Morris and Crookston, and (2) whether to remove the 
language about religion from the resolution. 
 
With regard to which campuses the resolution should apply to, it was noted there were both 
administrative concerns and fairness concerns.  The administrative concerns involve building 
closures and tracking employee vacation days.  The fairness concern is that if Christian 
employees are able to celebrate Christmas without having to take a vacation day, non-Christians 
should be able to observe a religious holiday of their choosing without having to take a vacation 
day.  The committee determined it was important  to state why the resolution was a social 
concern and therefore the “religion language” would be left in the first paragraph of the 
resolution but would not be in paragraph requesting University action.  The committee also 
determined that the resolution should apply to all campuses not just Rochester and the Twin 
Cities.  The committee further edited the resolution by eliminating the background and comment 
sections and changing the third paragraph to read as follows: 
 

The University, effective immediately, will revise its policy 
regarding the academic employees’ personal holiday so that the 
personal holiday may be used at any time during the year. 
 

Mr. Sheldon read the proposed resolution and a motion was made to accept the resolution with 
changes to insure inclusion of all campuses and correct language referencing faculty and P&A 
employees.  The motion carried.   
 
Securian 
 
Mr. Sheldon explained to the committee that Securian (the record keeper for the Faculty 
Retirement Plan and one of the vendors for both the Optional Retirement Plan and Section 457 
Deferred Compensation Plan) made a contribution to the PAC, Minnesota Forward, which is 
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promoting the candidacy of Tom Emmer for governor.  Mr. Emmer’s positions on the rights of 
the LBGT community are contrary to those of the University of Minnesota.  He explained further 
that some faculty members objected to Securian’s contributions because they are compelled to 
have their retirement funds administered by an organization that supports candidates who take 
positions that they do not agree with and are contrary to the University’s policies.  Dawn Zugay, 
from the University Senate Office, indicated that both the Retirement Subcommittee of the 
Senate Subcommittee on Faculty Affairs and the Senate Committee on Faculty Affairs (SCFA) 
recently considered this issue at their September meetings.  Ms. Zugay updated the committee on 
the outcome of their meetings.  The retirement subcommittee is drafting a letter to Securian 
expressing the concerns of some faculty members about its contribution to MN Forward.   The 
letter will be very short in consideration of the Retirement Subcommittee’s fiduciary concerns.   
The Senate Committee on Faculty Affairs determined it would leave the matter up to the 
Retirement Subcommittee.   
 
Discussion followed about the ability of corporations to make political contributions and their 
responsibilities to disclose political contributions in light of the US. Supreme Court’s decision in 
the Citizens United v Federal Election Commission, 558 U.S. 50 (2010) and the failure of 
Congress to pass the Disclose Act.  Mr. Sheldon asked if the committee would like to join in the 
letter being drafted by the Retirement Subcommittee.   The consensus of the Social Concerns 
Committee was that they needed more information.  They would like to know if the whole 
Senate will be taking action or if it will only be a letter from SCFA and Retirement Benefits.  
The committee also wanted to view the letter first.  Mr. Sheldon stated he would check with 
SCFA and Retirement Subcommittee and indicated the committee could vote via e-mail.  Mr. 
Sheldon also asked for Kaari Nelson’s insights as an employee of the University Office of 
Investments and Banking.  Ms. Nelson replied that the director of Investments and Banking 
stated the University must choose vendors based on the quality of their services and not for their 
political ideology.  The University must consider its financial best interests as well as social 
concerns if it is considering changing financial management firms.    
 
PAX World Balance Fund 
 
Mr. Sheldon updated the committee on the PAX World Balance Fund.  He stated according to 
retirement program coordinator, Shonna Schroeder, the number of employees utilizing the PAX 
World Balanced Fund, socially responsible investment option is as follows: 
1. Faculty Retirement plan – 459 
2.  Optional Retirement plan – 6 
3. Section 457 Deferred Compensation Plan – 2. 
 
2010-2011 Agenda 
 
Mr. Sheldon asked the committee to consider agenda items for the coming year.  He stated 
Professor Kim Robien is following up on the issue of menu labeling which the committee began 
work on last spring.  He also indicated the student health advisory committee passed a resolution 
to have calorie information placed at the point of purchase on all menu boards and in residents’ 
halls.  He also stated he would like to have a representative from the University Dining Services 
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(UDS) come to speak with the committee about the calorie information available at the point of 
sale.   
 
The following agenda topics were suggested for upcoming meetings: 

• Nutrition and health advice provided to athletes 
• Bridging between the University and the Somali community particularly on the 

West Bank campus.  It was mentioned that the Hubert H. Humphrey Institute of 
Public Affairs has an outreach program and a Humphrey Institute student could be 
invited to speak to the committee about the program.   It was also suggested that 
Jan Morlock Director of University Relations, would be an appropriate person to 
discuss the issue with the committee 

 
Professor Robert Morrison asked how issues come to the Social Concerns Committee and Mr. 
Sheldon explained the there are no specific criteria.  Both members of the University community 
and committee members can bring issues to the committee. Professor Morrison questioned 
further how the committee knows that it is working on issues that are considered important to the 
university? 
 
Hearing no further business, Tim Sheldon adjourned the meeting. 
 
       Dawn Zugay  

University Senate Office 
 


