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CAC: This is Clarke Chambers, the official interviewer of this project. I'm interviewing, this 
morning, Josie Johnson, who has played many different kinds of roles at the University of 
Minnesota and outside the university in the community. I hope we can touch on many of them. 
It is January 10, 1995, Tuesday morning. The interview is being conducted in her office in 
Morrill Hall. 

Josie, as I suggested before we turned this dreadful machine on, it's always kind of nice to know 
where people come from, what values they brought, how they were educated, who encouraged 
them, how they got into this business anyhow. You provided a nice career, biographical data 
summary but with the spoken word ... you can go back as far as you want. Was there family 
influence in school, high school, college? Then, we'll move along and get to the university, so 
don't worry about it. 

11: All right. Be sure and tell me if I veer too broadly from your interests. 

CA C: Oh, yes, I'll keep you on line. 

11: Life does have a beginning and for me, I was born and raised in Texas. I was born in San 
Antonio and raised in Houston. My parents were both college graduates. My father and my 
mother went to Prairie View College which was a state supported, four-year institution for black 
people in Texas. My mother graduated in 1929 and my father in 1926. My dad was a very poor 
person. He grew up in a family ... my paternal grandfather was a traveling Baptist preacher 
who went through school. My dad was born in 1904, and my paternal grandfather ... I'm not 
even sure that I know when he was born. I just know that my paternal great grandfather was a 
slave. He was the slave that used to carry the little chair to put down when the people stepped 
off the carriage. 
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CAC: Heavens. 

JJ: He was that person. 

CAC: This was east Texas? 

JJ: That's correct. So my father went to college almost by the seat of his pants, one pair of 
trousers. He joined the ROTC [Reserve Officers Training Corps] and that gave him another 
uniform at Prairie View. 

CAC: [gasp] 

JJ: When he fmished college, he wanted to go to law school. At that time, we didn't have law 
schools that would accept African-Americans. My mother was an educator, had graduated from 
college with a degree in education. So, I grew up in an environment in which education was not 
only a part of my existence, it was something you just knew ... you had no choice. We didn't 
even talk about whether you went to school. It never occurred to me that I had an option 
whether I was going to college or not. My father was very, very active politically, too. I grew 
up in a very political environment with my dad. Daddy was involved in precinct political work. 
We went from door to door to get signatures to abolish the poll tax. 

CAC: What years would those be, Josie? 

JJ: I was born in 1930 so that had to be late 1930s or early 1940. I went with my father. 
Daddy's employment following college was on the railroad. He was a dining car waiter and he 
worked with A. Philip Randolph in creating a union of dining car waiters; so, he had a little 
office downtown, we called it, in Houston. I used to go with my dad to his office downtown to 
watch this activity that was going on. 

CAC: Did you have siblings? 

JJ: I have two brothers, both of whom ... 

CAC: Older? 

JJ: Younger. I was the oldest in my family. We all went with my father. I was more active 
with Daddy politically in the early years than my siblings. Even though they're a two-year and 
four-year difference, I felt older; so, I traveled a good deal with him. 

CAC: The oldest daughter frequently plays a very mature role very early on. 

JJ: That's very true. My mother was not physically strong. She had rheumatic fever as a girl 
and it damaged her heart; so, we were, I think, rather protective of mother. I assumed a role, 
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I think, of caring about her and her illness very early. She had heart attacks often. I sort of 
grew up in an environment in which we were constantly reviving or giving my mother 
medication and hoping she was going to make it through the night. 

CAC: If your father was on the railroad, he was out of town a good deal, too? 

JJ: Exactly. I can remember as a girl, my mother, and my brothers, and I going to the railroad 
station to pick up my father. We used to enjoy car drives. We would go and get Daddy and 
we'd say, "We want to go to Galveston." Now, he's getting off of the train after having spent 
X number of days working and he would drive us. We thought we were going to Galveston 
... all of us fell asleep before we got many miles outside of the city. Those were the years 
when you'd drive fifty miles to Galveston and the roads weren't as [unclear] as they are now. 
That's the kind of person ... a very gentle, kind, thoughtful man and very concerned about your 
development, how you were going to develop, whether you were going to save your money, 
whether you were going to go to the dictionary to look up definitions and how to spell words. 
My mother was a, what I'd call, classical social worker and educator. She was YID concerned 
about people, who you were as a person and how you interacted with people. She worked as a 
social worker early. She established one of the first day care centers in our area, helping finding 
places for children. She taught some very wealthy white women how to read. 

CAC: Heavens. 

JJ: She would go into their homes because they were embarrassed that they couldn't read. She 
also managed a housing project. My mother would pay rent for people who couldn't pay their 
own rent or she'd buy clothes for families. She knew everybody by name and whether they owed 
her money for the rent or not. She would see them in the store and she would know them. They 
knew her. She was dearly loved. She truly believed in tithing. 

CAC: Ahhh. 

JJ: There was a little Catholic church . . . I grew up Roman Catholic . . . 

CAC: What happened to that Baptist grandfather? You really were Roman Catholic in Texas? 

JJ: Absolutely. My mother was a convert. 

CAC: That's a rare thing for African-Americans at that time or not? 

JJ: Actually no. In Houston, we had lots and lots of people from New Orleans. 

CAC: Oh, I see. It's the French influence? 

JJ: Yes, that influence. We had lots of Catholics. I went to a Catholic school. 
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CAC: How interesting. You were taught by sisters? 

JJ: Absolutely, black. 

CAC: Black sisters? 

JJ: Black sisters. They were called the Sisters of the Holy Family. Then, the priests were all 
white priests. We had church, school, teachers, my friends ... a very strong Catholic influence 
from baptism on. When I married, during that time, Catholics couldn't marry unless your partner 
went through training and you had to promise that the children would be baptized Catholic. My 
mother helped build this little mission church in a neighborhood where my parents moved when 
I was in college. They moved to a community because my dad was developing some housing 
in that area. He was the manager of a new subdivision ... building houses. My father 
eventually became a real estate agent. He left the railroad in about 1947 or so, when I went off 
to college. 

CAC: I'm just thinking that for your father to have a job on the railroad, it was probably the 
most steady job that a black or anyone else could hold. 

JJ: It was very prestigious . . . the railroad, postal workers. Those were jobs outside of the 
professional category that you could have and they were jobs that were secure. 

CAC: We talk about family values and that's what you have been describing: family, and church, 
and community. 

JJ: We were a very close community of people and family. When I think about it, I realize that, 
in part, it is that kind of training early that I think gives me a broader view of the world. I grew 
up very secure. My parents left San Antonio during the 1930s. In about 1932, they moved to 
Houston because they were trying to maintain two houses ... one in San Antonio because my 
grandmother and step grandfather. .. My mother's father died when she was about thirteen. 
My grandmother remarried and the man she married owned a pharmacy in San Antonio; so they 
had a drug store. As a youngster, I used to go to San Antonio for Christmas and summers. I 
spent summers working in the my grandmother's drugstore. 

CAC: Ahhh. 

JJ: I learned to roll cigarettes. 

CAC: There was a tiny little machine. .. [laughter] 

JJ: That's right. I learned how to do that and how to greet people, treat people. My 
grandmother's drugstore was open seven days a week. My grandfather was a pharmacist. 
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CAC: Is this an unusual story for Texas? 

JJ: I don't know. 

CAC: Surely there was surround also of discrimination? 

JJ: Oh, absolutely. 

CAC: You were aware of that as a young girl? 

JJ: Do you know that that's kind of interesting because I knew it ... my parents were just so 
wonderful. I'm trying to remember when I began to really pay attention to that. It might not 
have been until I was in high school or college that I really paid attention to it. Our communities 
were very comforting, supportive. Everything you needed was within that environment: your 
recreational activities, your friends. 

CAC: The Catholic school was all black students? 

JJ: Yes. You walked to school maybe twelve blocks or so. 

CAC: But, it is secure. It's a neighborhood school, a secure family; so that you didn't really run 
yourself against Texas discrimination? 

JJ: I don't ever remember it. 

CAC: Isn't that interesting. 

JJ: I never had to ride the bus. 

CAC: The pharmacy served a black clientele? 

JJ: It was mixed. In my grandmother's town in San Antonio, it was mostly Mexicans, and 
blacks, and poor whites lived in that environment. So you saw those people. Some of my very 
close friends in my early years were Mexican girls. We spent lots of time together in their home 
and in my grandmother's home. You know, Clarke, it's a very interesting thing about when you 
get introduced to discrimination. I grew up feeling very comfortable. My grandmother was 
probably fairer in complexion than you and, yet, she was ... 

CAC: I'm not white; I'm ruddy. [laughter] 

JJ: ... very clear about who she was, about her African ancestry. If you looked at her, you 
would have to search very hard to fmd it; but, she was very proud of it. She had this sort 
of-what I call---conflict of us as a people on the one hand being heavily influenced by what you 
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heard about black people and white people and our behavior-if she was angry with the way 
behaved as a people, she would really talk about it in very classical ways-and on the other hand, 
she was extremely clear and felt angry about the way white America treated us as a people. She 
had this very interesting dichotomy I thought. 

CAC: You sensed that when you were a teenager? 

11: When I was a teenager, I'd listen to my grandmother. But my mother kept me sort of clear 
and she'd help me understand why Mommy-we called my grandmother Mommy-said what she 
said. She was always trying to put it in some kind of reality frame. She would help us 
understand very clearly that things that were denied us had nothing to do with us, our deficiency. 

CAe: I see, good. 

11: She would always say, "It's a system out there. People behave this way. This is the way 
it is. It has nothing to do with you." I grew up believing that I was a very precious person. 
You got that. My brothers, too . .. The only thing I remember as a young woman was my 
mother worrying when my brothers were out at night driving ... her fear that she may get a call 
in the middle of the night that something had happened to them. My brothers were very striking. 
They were tall, handsome, full of pride in who there are and they didn't take anything from 
anybody. [laughter] 

CAC: Just briefly, what did they become? 

11: My brother next to me graduated from college. We're all Fiskites. I went to Fisk and my 
brothers did and my nephew. 

CAC: We'll pick that up in a minute. 

11: My brother graduated with business as a background because my father was in real estate. 
He came back and became vice-president of my father's firm. Then, he died four years ago. 
Before he died, he had moved into politics. He was the first African-American person elected 
to the city council in Houston, and had served as mayor pro tern for several years, and was on 
the council for a little better than nineteen years. 

CAC: What was your maiden name ... his name? 

11: Robinson, R-O-B-I-N-S-O-N. Judson Robinson. That's my father's name. My father was 
Judson Senior. My brother was Judson Junior. My nephew is Judson III and my grandnephew 
is Judson IV. 

CAC: [laughter] 
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11: So, Judson Robinson is a family name. 

CAC: And your younger brother? 

11: My younger brother went to law school. I never will forget ... it's interesting. My brother 
graduated from Fisk also and they both were athletes. They played ball in college and Fisk didn't 
have a great team. It wasn't known for its athletics; but, they both played. My younger brother 
then went to law school. He was accepted at the law school at Austin, Texas. He went there 
for a year. During his year there, he was so struck by the difference in his classmates. His 
fellow students were students whose parents had been lawyers, or judges, or had this kind of 
legal background. My brother said, "What an interesting and difficult world it was to get 
adjusted to all of this." He transferred from the University of Texas Law School to Texas 
Southern, which is in Houston, the school that was first built as a law school for black people 
when the courts raised the issue. So, my brother went to Texas Southern. He then joined ... 
was one of the first black people engaged in non-profit housing for low and middle income 
people with a black man in Dallas, Texas, who was one of the first in this field. My brother is 
still in that. He has remained committed-I don't quite know where he gets that tenacity-to non
profit, co-op housing. He worked with Martin Luther King. He built a project for Martin in the 
early 1960s. He's back in Atlanta. He went home to Houston and worked with the family for 
awhile. My father died in 1985. My brother stayed until a year ago, after our brother died. He 
then moved back to Atlanta and he's working with Jimmy Carter and some of the work that they 
do there in what's called Project Atlanta creating some housing opportunities there. 

CAC: Ah, wonderful. 

11: We've been a Y§:Y blessed family. 

CAC: But, Josie, in the 1960s, we used to ask, "Where you coming from, man?" That's where 
you came from. That's a wonderful story. 

11: We moved here in 1956. 

CAC: Here to the Twin Cities? 

11: Here to the Twin Cities. 

CAC: Let's get you through college and then we'll come here. You went to Fisk. 

11: After high school, I went to Fisk. I don't ever remember, Clarke, being engaged in the 
conversation as to where I was going to go. My mother did much of the investigating. She did 
not want me to go Prairie View. She was clear about that. There were many Fiskites in Houston 
who were very prominent people, significant community people. I thought about Howard but 
mother decided Howard was too far away, the city too big and when you really stop to consider 
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the distance between Houston and Washington, D.C. and Houston and Nashville, it might not 
have been quite so . .. I went to Fisk. I loved it from the day I got there. I had a wonderful 
life at Fisk. 

CAC: Were there any particular professors that turned you on there? 

11: Charles S. Johnson. 

CAC: Ahhh! Gracious, you studied ... 

11: You know Charles? 

CAC: Yes, of course. 

11: Charles was our first president. He'd been there in sociology, as you know, and had done all 
that significant ... 

CAC: He was a great sociologist. 

11: Absolutely. He became the first African-American president of Fisk. He was inaugurated 
my freshman year in 1947. I took courses under his direction as well as Preston Valiant. You 
may not know him as well. He was also a very well-known sociologist, criminologist. When 
I went to Fisk, I was going to study medicine. The doctor who was our family physician had 
talked to me ... I wanted to be a nurse. That was my beginning thoughts about what I wanted 
to be. Our family doctor told me to go into medicine. He wanted me to go into medicine, and 
come back, and take over his practice. 

CAC: That's pretty early feminism, Josie. 

11: Absolutely. [laughter] 

CAC: It's not only black, it's a feminist thing, too. 

11: So, I went to college with pre-med as my major. It's interesting when I think about that. 
I was president of our Newman Club at Fisk and we had quite a few black people engaged in 
Catholic church there. We had a little Catholic church. Across the street from Fisk is Meharry 
Medical College, which is a very well-known medical college. 

CAC: Yes. 

11: There were mostly men there. I don't remember ever seeing a woman in medicine at 
Meharry. I can remember talking with my contemporaries at the church, St. Vincent's church 
right around from this college, men who were engaged in our Newman Club. They began to tell 
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me that medicine was just awful and that I probably would not really ... They would describe 
it. They would describe gory details and I began to think maybe medicine wasn't for me. One 
of my roommates was a sociologist. She was doing some very interesting things. She was 
working in the courts. She was interviewing families. I decided, at the end of my junior year, 
that I wanted to go into sociology, that I wanted to do some of this that my roommate was doing. 

CAC: What we used to think of applied sociology. 

11: Absolutely, and what was going on that time ... it was the old punch card days when you 
go and interview people. Charles S. had done so many wonderful things in his field of 
sociology, that I decided that was probably more in tune with my personality and disposition than 
what those men were describing in medicine. The system allowed me to have a minor in 
chemistry and a major in sociology. I was able to do my sociology major in the year and one 
half because I had taken all the liberal arts courses. They said, "Josie, this is the fIrst and maybe 
only time that we will allow this kind of major/minor." Ordinarily, it would be sociology and 
psychology or some other field. 

CAC: Yes. 

11 : They permitted me to graduate on time by doing that. 

CAC: Were you thinking at that time that social work was where you were headed? 

11: Absolutely. As a matter of fact, before Charles and I were married-we married immediately 
out of college- ... 

CAC: You met him there? 

11 : I met him there. 

CAe: He was studying ... ? 

11: He was mathematics. He had accepted a scholarship to MIT [Massachusetts Institute of 
Technology]; so, we got married that summer. I was going to go to the School of Social Work 
at Atlanta. Instead, we got married and went to Massachusetts. At that time, I then had an 
opportunity to work at Harvard and apply my lab skills from chemistry in a botany lab; so, I was 
able to work there. Then, one time I worked at MIT doing some computer on the old-fashioned 
Friedman computer machines; so, it was technique that assisted me in getting through. Then, I 
became pregnant. We had our first daughter in 1954. She was born in Massachusetts. That was 
Patrice, my deceased daughter. We were there until Charles got his doctorate-at that time, they 
allowed you to skip the master's degree-in applied mathematics. Something happened in 1954 
with records, his college records. He got called into the military. Do you remember? They 
were doing two-year programs with students who could take two years out of their study. He 
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was getting ready to go on to Michigan to do some work and somehow between the transition, 
he was drafted! 

CAC: After Korea but before Vietnam? 

11: That's right. Instead of fighting, he decided to go ahead and get the two years out of the 
way. It would help him then with his future financial plans. He was stationed at EI Paso at the 
base there that was doing all the computer work. 

CAC: Oh! 

11: He was more engaged in the scientific . . . 

CAC: You joined him in El Paso? 

11: No, I stayed in Houston with Patrice. I went to Houston with my parents and I stayed there, 
for some reason. I still don't quite know how we arrived at that. Charles decided that it didn't 
pay . . . it was too difficult and there wasn't enough money from the military for me and this 
baby to be with him there. Since the distance wasn't that great, he would just be able to come 
home every once in awhile. He didn't get home very often because the work there was pretty 
confining. I stayed with my parents, and went back to graduate school, and got my degree in 
sociology. I had a wonderful ... gosh! it was a great year. I worked on and got a teacher's 
certificate there. Then, when Charles was discharged, we now had a second daughter. Noreen 
was born in 1956 in Houston. Then, we came here in 1956. When she was six weeks old and 
Patrice was two years old, we moved to Minnesota. 

CAC: At this early time, I'm quite certain that you were a good student, but you also were 
discovering-this is a statement that has a question mark at the end-that your talents were also 
in liaison or in relationships, which is how I have perceived much of your career. How early 
does that set in? 

11: I'm not sure. Sometimes I think about my own development and wonder at what point did 
I kind of sit and think about, contemplate, my future. I don't remember. 

CAC: It just happens. It just moves along. 

11: It just seems to move along. Having grown up in an environment that was very people 
oriented, it was a natural, I guess, for me to think in those terms. I don't ever remember sitting 
and planning my future. 

CAC: That means that it came naturally. 
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JJ: Also, I was very fortunate because I didn't have to, I've concluded, stop and try to think 
about how I was going to manage my time, my money, my life. Charles was-when I think 
about those years of the kind of person he was-very supportive and we spent lots of time talking 
about his field of mathematics in conversations. I guess I was lucky throughout my life because 
I had a chance to meet and be with people who could stimulate other kinds of interests. I 
remember when we moved to Massachusetts, we stayed with a family from Arkansas, a 
wonderful family who had a brownstone and they rented rooms in their house. Charles was very 
busy and the lady's daughter's husband was in the military so the daughter and I spent lots of 
time together. She was a Wellesley graduate; so, we had a lot of common interests and I could 
spend very creative, constructive time with this friend when I wasn't working or recovering from 
some kind of illness. 

CAC: As you were reciting these latter things, I was running through your biographical data. 
It would seem that when you came here in the mid 1950s that you engaged yourself with 
Minneapolis Urban League? 

JJ: Yes. With the League of Women Voters, yes. 

CAC: With housing projects, with legislative lobbying and so forth? 

JJ: Yes. 

CAC: From the mid 1950s until the mid 1960s, you were a chief volunteer. Were these paid 
jobs? 

JJ: None of them were paid and that's what worries me in retirement. [laughter] 

CAC: You were doing community work 

JJ: Absolutely. 

CAC: And you were fmding your way and gaining skills, I'm guessing? 

JJ: Exact! y. 

CAC: And making contacts. 

JJ: Yes, that's right. It was a wonderful time. 

CAC: Boy! the Twin Cities scene in the mid 1960s was pretty exciting. 

JJ: The Twin Cities in the late 1950s-we moved in 1956-from 1956 until 1968, when we were 
engaged in student activities here, was an opportunity to do the kind of things that seemed to 
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make a difference. I became immediately involved with the League of Women Voters. Our old 
friend Celia Logan-I don't know if you remember Celia-and Alpha Smaby were sort of 
mentors. 

CAC: Oh, yes. 

JJ: Alpha was a strong mentor for me with the league and the activities of the League of 
Women Voters. The League of Women Voters gave me an understanding of how the city 
worked, how the state and federal governments worked . .. studying issues in great depth and 
being with women who loved what they were doing and the excitement of the kind of study that 
we did. I sat on the board of the League of Women Voters in Minneapolis. I was the fIrst 
African-American to serve on the National Board of the League of Women Voters. 

CAC: I was just doing a little subtraction also. When you came in 1956, you were twenty-six 
and you come with a husband and two kids? 

JJ: That's right. 

CAC: Then, you do this volunteer work. It's really from the age of twenty-six to age thirty-six, 
thirty-seven ... that's pretty young. You're really moving out into the community through these 
activities. 

JJ: That's right, and working with the state, lobbying on behalf of the State Human Rights 
Department. This is when Elmer Andersen was governor. I never will forget lobbying for the 
open housing. I was the chief lobbyist for that. Our fear was that we were going to lose that 
bill. I had counted the votes and it wasn't going to get out of the Senate committee. I went 
down to Elmer's offIce, and sat there, and told him he had to help me get this bill out of the 
Senate so it could get on the floor. Immediately, he sat down and wrote a note to the members 
of the Republican group in the Senate. The bill got out. It then got to the floor and I think it 
passed by one or two votes. It was a very exciting period because the legislators had never met 
or talked with an African-American female before. 

CAC: Yes. There were no blacks on the legislature itself. 

JJ: Not at all. 

CAC: Was Alpha in the legislature then? 

JJ: No, she wasn't then. Then, I was lobbying for the Human Rights Department. That's when 
Richard Fox and some other people were working with the Human Rights Department. I lobbied 
for equal employment and education through the League of Women Voters. I spent several years 
lobbying on behalf of Civil Rights issues. 
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CAC: Within five or seven years, you would be serving on the Board of Regents with Elmer 
Andersen as chair. 

JJ: That's correct. 

CAC: Was he chair when you were there? 

JJ: That's right, absolutely. 

CAC: [laughter] These contacts early on helped. 

JJ: Fifteen, twenty year later, Alpha Smaby was trying to get me to run for the Senate. 

CAC: I knew that. 

JJ: I considered it for about six weeks. I talked to Paul Wellstone. Paul said, "Josie, if you 
decide not to, I sure hope you'll get on my team." Those were years of still volunteering. 

CAC: I understand, yes. 

JJ: I think the only money I received from the Human Rights Department was expenses. They 
found me a little place to sit where I could work or plan conferences. I was really a professional 
volunteer. I took that very seriously. I found baby sitter arrangements because my youngest 
daughter was born in 1958 ... Josie Irene, so fmding a baby sitter, taking my girls with me to 
League of Women Voters meetings, giving them pad and paper for them to sit and to work. 

CAC: Giving them the kind of family support and values that you had enjoyed yourself from 
your mother and father. 

JJ: Yes. Charles was very supportive as a father for the girls and for me. 

CAC: He was working for whom? 

JJ: Honeywell. That's why we came here. We think about the time when he was trying to 
decide should he go back to go on and accept a research teaching position at the University of 
Michigan at Ann Arbor to finish his doctorate. My brother, this next to me brother, sat with 
him. Charles was the kind of person who needed to weigh things, this and that, and see how 
they balanced. We were getting ready to Michigan and my brother said, "You now have two 
children and you've got a YITY good job offer from Honeywell. I think you need to go and get 
a job where you can take care of your family." [laughter] So, we came to Minnesota in 1956. 
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CAC: You have ten years doing this kind of work in the cities, and building relationships and 
networks, and learning in the field if unpaid. How did you get on campus to be engaged in the 
efforts here to create an African-American Studies program or department? 

JJ: During this period, I did some work for the Urban League. Before taking a job at the Urban 
League . . . I don't know if you remember a man by the name of Robert Williams who was 
director of the Urban League at the time? 

CAC: Oh, yes; although, my work was in St. Paul so I knew those folks much better. 

JJ: As a volunteer for the Urban League, we did some work with young girls. We were perhaps 
one of the very early mentoring programs for young African-American girls. There were five 
African-American women, my friends, and we took ten girls . .. The Urban League had been 
contacted by the principal of a junior high school. 

CAC: You're working with junior high and high school kids? 

JJ: Junior high and high school girls. The principal at Lincoln Junior High then, which is now 
Lincoln Elementary on Penn in Minneapolis, called the Urban League and reported an 
observation that he was making, that we were getting these young women who had wonderful 
grade point averages from elementary school and seemed to have been doing well and by the 
time they became eighth graders, they were ready for the dropout category. Robert Williams 
talked to me about taking on this project. I pulled together about five African-American women 
and these young women were identified to us by the principal-there may have been ten. We 
worked with those youngsters. We became their mentors. We met with them regularly in their 
homes on the north side and then sort of adopted them. I had a couple of young women who 
were with me and my family most of the time; so, we went to activities and there were a lot of 
things we learned during that time, which was part of the sociology and social work orientation. 

CAC: But, there were more girls at need than you possibly could fulfill? 

JJ: Absolutely. We only had ten. We took these ten young women and worked with them 
through junior high, through high school. They were the first group in an Upward Bound 
program. Upward Bound was just beginning. 

CAC: Ah, of course ... 1965, 1966. 

JJ: That's right. We then had this young group of women in Upward Bound. From that, Robert 
Williams with the Urban League came to me to talk about a project that he wanted me to 
manage. It was the first program that had federal government and two private social agencies 
who were going to do an experiment. It was the Urban League, Family and Children's Service, 
and Jewish Family and Children's Service. In the early 1960s, I went with a group to Jackson, 
Mississippi. It was one of these very private, very secret meetings. Dorothy Heit had organized 
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a group of women who were Jewish women and "Y" [Young Women's Christian Association] 
women, because Dorothy Heit worked very closely with the "Y", and sent groups of women 
every Wednesday to Mississippi to look at the conditions of the girls who were in the Civil 
Rights struggle, what was happening to those who had been jailed. I was one from here and 
Mary Kile. Mary Kile and I were the two African-American women and then there were two 
Jewish women. We went from here to Jackson, Mississippi, to work with this Wednesdays in 
Mississippi. When I think about that, Clarke, that was very scary. That was probably the most 
frightening experience because I'd never been ... I'd only heard of Jackson, Mississippi, and 
what I knew was not very pleasant. I had expected the [Ku Klux] Klan to meet us at the airport 
because when we got to Chicago, Mary Kile and I were directed that we could no longer be an 
integrated group from Chicago on to Jackson; so, Mary and I sat and we couldn't acknowledge 
knowing our colleagues with whom we were traveling. The black community met us in Jackson 
and took us immediately to a Civil Rights meeting in Jackson at a black Baptist church. When 
we got there, the church was full of people and it was being patrolled by people with shotguns 
on the outside to protect those of us inside. We went . . . 

[End of Tape 1, Side 1] 

[Tape 1, Side 2] 

11: ... to Jackson and went to one of the Freedom Schools, Clarke. The day after we left that 
Freedom School, they bombed it. Robert asked me if I would direct this project for the Urban 
League, which was called Project Enable. It was one of the ftrst programs to really look at 
training parents, to help parents handle their method of child rearing, to look at it, develop some 
strategies for dealing with their children. We had Family and Children's Service, Jewish Family 
and Children's Service, and the Urban League. Willa Mae Wilson from St. Paul's Urban League 
was my cohort from Minneapolis. There were two. That's how we did it. 

CAC: She was on staff. You were on the staff of the Urban League by now? 

11: She was on the staff there. Then, Robert hired me. He came out to have this very serious 
conversation with Charles. These were the days when ... to see if it was going to be all right. 
I said, "You'll have to come out and talk to Chuck about this." [laughter] This was my ftrst 
venture into a paid responsibility. This was in the early 1960s. Charles agreed that I could do 
it providing all these other things didn't get disturbed, care of the kids and doing the things that 
were important to us. 

CAC: Is it this work that gets you involved in the university though and the situation here? 

11: What happened was with the young people, because I was a community liaison with the 
Urban League . .. We moved from Enable to other kinds of things; so, I was community 
organizer for the Urban League. I became very engaged in my community and the liaison 
between the Urban League and the city. I worked with Art Naftalin. I was his deputy for 

Josie JohnSon Interview 15 



awhile. I worked on housing projects. I worked on creating the Human Rights Department, 
etcetera, etcetera. When the students took over Morrill Hall, I was one of those adults that 
participated in ... 

CAC: Did they call on you or did you volunteer? How did you get involved? 

11: I've been trying to remember exactly who asked me to come. I came to bring food to the 
students. I can't remember . . . 

CAC: Remember under whose auspices? 

11: It might have been . .. When I think about it Oscar Howard was very much engaged in 
Meals on Wheels-he was sort of the initiator of that-I think he was bringing food and 
somebody got in touch with me late one night. 

CAC: Here we are [today] in the same building! [laughter] [Morrill Hall] 

11: Absolutely. After that, we became engaged in conversation about creating an African
American Studies Department. Then I came over. 

CAC: Did you work with Anna Stanley and other leaders of that group? 

11 : Yes, sir. [laughter] 

CAC: Say something about that. 

11: When we created the African-American Studies Department, Anna Stanley, Rose Freeman, 
some males ... 

CAC: [Horace] Huntley. 

11: Huntley. There were a whole group of students who were very much the leaders in this 
program. 

CAC: You bet they were. I had the first two in class. 

11: They came over to the African-American Studies Department and became very involved. 
They took courses. They were sort of challenging. What we did, of course, in the African
American Studies Department was we wanted to make sure the town! gown nexus was a strong 
one there. So Anna, Rose, Huntley, that group of students, became sort of the connection 
between the university and the community ... Mahmoud EI-Kati [Milt Williams], Earl Craig, 
John Wright ... John Wright was a younger person but a student of ours, John Taborn, Reginald 
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Buckner, Anita Tucker. I trained Anita Tucker, who was also a Fiskite, to take my job when I 
went to the Board of Regents. 

CAC: Now before that, at what point do you come on faculty there? 

JJ: From the beginning. This was part of that process of filling the department. Lillian 
Anthony, who had been brought here to do another job in Minneapolis, applied for the chair of 
the African-American Studies Department. She was appointed chair by Fred Lukermann or 
somebody at that time ... whoever the people were. Geneva Southall was hired to do the music. 
I was hired to teach two classes. I developed two classes. One was on Black Families in White 
America because during my work with the Urban League I was doing this family piece and the 
social work piece. I met Professor Andrew Billingsley at an Urban League meeting in New 
Orleans in 1968. He had just published a book called Black Families in White America. I 
couldn't believe it as I was listening to this scholar report on a work that he had just printed and 
it was exactly what I wanted to do; so, when we created the department, I came, and created, and 
taught the first course in Black Families in White America. Then, I created a course that didn't 
go very far called the Black People and the Welfare System, something like that. These were 
issues I was very concerned about. 

CAC: Of course. 

JJ: So then, they hired me. Lillian hired me. I'm sure I went through some process but I don't 
remember how I actually got on. Did I go through a faculty search? I don't remember that. 

CAC: I doubt it. 

JJ: I think it was an appointment. Lillian recommended us . . . Mahmoud. We were 
community. We'd been involved in this; so, we became the first faculty. Lillian was the chair. 

CAC: Lillian didn't last long. 

JJ: This was 1968. I went on the board in early 1971, in January or whenever, the beginning 
of the legislative session. In January of 1971 ... she was not [chair] then. It was George King 
who was chair. 

CAC: What did Lillian Anthony go on to then? 

JJ: Lillian then went to school. She left here, went to U -Mass to get her doctorate. 

CAC: I see. 

JJ: She left here, and did that, and then did other things. She taught in other places. 

Josie JohIlSon IntervIew 17 



CAC: As you know very well, the George King appointment fmally ran into all kinds of 
problems. Can you say something about that that would be useful? 

11: I had a very painful experience during that time. When I was elected to the Board of 
Regents, which again, Clarke, when I think about that, someone, I don't know if it was ... I 
had worked with Martin Sabo early on with the [unclear] Board. 

CAC: When he was a state legislator? 

11: When he was a state legislator. I'd worked with Don Fraser. I'd worked with Sandy Keith. 
In fact, early on when Sandy was considering running for the governor back ... 

CAC: He did. 

11: When he first started talking about it, he wanted me to be on his team. 

CAC: Ahhh, how interesting. 

11: He asked me to serve either as state auditor or some position; but, we all thought my kids 
were too young and Charles used to question such a position. [laughter] I knew most of these 
people, plus I had known many of them through the lobbying. 

CAC: Of course. 

11: I don't know who suggested that I submit my application for the Board of Regents. 
Somebody did. I prepared it, went over, met with the House Education and Senate Education 
committees because that's what you had to do. Then, the night that there was the joint session 
and the selection was made, I wasn't anywhere around. My eldest daughter was in a program 
at school and Charles and I had gone to that. When I came home, I got the call from the press 
saying that I had been elected to the Board of Regents. I learned later of the politicking that 
went on. I think Martin Sabo was probably my manager, Martin and some others, as to how they 
were going to handle the strategy of the vote and at what point they'd cut the vote. 

CAC: You were the first minority member of the Board of Regents? 

11: Yes, absolutely. 

CAC: But, it cut you off and you couldn't teach anymore? 

11: I had also begun my doctoral program here. 

CAC: In Education? 
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11: In Education. I decided that that was inappropriate for a regent to be taking ... so I 
withdrew and could not teach. George King asked me-I will always think how naive I was at 
that time-to not officially withdraw from the department because my salary item would be 
returned to Central Administration . . . 

CAC: Would be lost. 

11: ... to just have that item remain in the budget in the African-American Studies Department 
so that he could replace me. That's when Anita Tucker and some other people were teaching my 
classes. I agreed to do that. I didn't know that I shouldn't or that there was something not quite 
right about that. While I was sitting on the board, I became very concerned about the way 
George was managing things in the African-American Studies Department. I felt very connected 
to the department; so, I didn't just sever my relationship. I went over and had sort of a heart-to
heart conversation with George, went to his office, and said to him that I was very troubled about 
the way things were developing in the department and his management of it and that I was so 
conscious of history and how people could abuse power and authority that I was determined I 
wasn't going to allow him to do that to a department that had been created out of struggle by the 
students and by all of us. I gave him sort of a warning that if he didn't straighten up, I was 
going to do something about it. I didn't know quite know what I was going to do; but, as a 
regent, I guess I thought I had some authority. I left thinking that George and I had had a 
brother/sister conversation, and we had this sort of mutual interest, and he was going to straighten 
up. 

Maybe, a month later, I received a call from Malcolm Moos. He called me in and said, "Josie, 
I want to show you something." He showed me a letter that George King had written to Moos 
and in the letter, he accused me of interference, that I had gotten them into trouble by not 
resigning, and that there he was trying to comply with university rules. He painted quite a two
page scenario. Malcolm said, "We need to correct some of this. Why don't you go ahead and 
submit your letter of resignation, just for the record, so that it is clear?" I was so disturbed by 
that. It was so hurting. It was a very painful experience. That was my painful experience with 
George King. George King's children and my children were best of friends. David King was 
Patrice's age, as a matter of fact-he was a Fiskite and went on to be doctor and treated my 
Patrice at one time when she was sick in Washington-and they were very close friends. So, it 
was very hurting. I left the end of 1973 and so I lost contact. I just heard that things went badly 
down after that with George. 

CAC: That's a great puzzle for an historian to deal with or anyone trying to understand the 
university ... how long that went on and no one attended to it. 

11: That's right. I think there are people who ... I know that Geneva Southall has some history 
there. 

CAC: I have her on my ... 
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JJ: She was constant during that time and might be able to tell you; but, it became kind of a 
very hush-hush report. I never got the details. 

CAC: Did it divide the African-American community in the two cities? 

JJ: From what I can understand, it created this concern that you have about a department that 
started off with such lofty ideals and hopes and that George had done something to just create 
problems for it. I think it may have been the beginning of where we are now with it. We were 
working very hard at trying to become a significant part of the university structure and talked 
about the dual appointments. 

CAC: Yes. 

JJ: We still have that. That was so that we could become a part of the system, that African
American history could become a part of the university, that it wasn't sort of marginalized. I 
think George, unfortunately, put us in a bad place from what I have been able to understand. 
There's just lots that I don't know. 

CAC: Of course, because you left in 1973. We're going to change the subject briefly and come 
back to your role on the Board of Regents. 

JJ: All right. 

CAC: Moos had survived and, by some accounts, had survived very well in his work with 
African-American students, with the protesting students against the war. 

JJ: Yes. 

CAC: But, by 1971-1973, those issues if not resolved were at least quieted to some degree? 

11: They had quieted significantly. During that time, we really were looking very broadly at 
broader issues, too . . . faculty issues, as well as students, as well as curricula issues. Before I 
left, there had been real dissatisfaction among many of Malcolm's administration. I was part of 
a search committee. Peter [Magrath] was hired after I left. 

CAC: Yes, right. 

11: When I left, I contacted Wendell Anderson, who was governor then, for a replacement for 
me on the board. I made two recommendations to him. One was Katie Mc Watt and the other 
was Wenda Moore. Wendell selected Wenda. Wenda didn't have the same political history that 
Katie had. Katie had run for city council. 

CAC: Florence [Mrs. Clarke Chambers] and I were her supporters. 
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11: Right, right. The committee continued to meet. During that time, we engaged students. We 
started allowing students to sit on the Board of Regents as student representatives. They didn't 
have a voice but they were part of that. We expanded the room upstairs so that people could 
come and visit board meetings. 

CAC: The board meetings became more open in the latter years? 

11: That's right. We had the sunset laws. We had open meeting laws. As a matter of fact, I 
can remember, when we were trying to have these private meetings to think about Moos and 
what we were going to do, that was very difficult because of the students. 

CAC: Could you share any of that part? The latter years of Moos's Administration were ... 

11: My impression of him was always a good one. Moos was always willing, I thought, to have 
kind of a balanced perspective on issues. I thought he was a good academic leader. He had 
good people around him, too; he had good academics around him. Those were the beginning 
days of things like our EEO [Equal Employment Opportunity] office. Lillian Williams was hired 
then-who died-as the first director of Affirmative Action. I didn't have the problems with 
Moos that others had. I felt that he was a good academic leader and that was my experience 
with him. I thought he tried to be a good listener to his people. Elmer [Andersen] was such a 
good strong chair and he worked very closely with Moos. It was a different period. The 
regents-I think about that now as I compare what I found when I came back in 1987-in my 
judgment, cared deeply about this place. They felt committed to the University of Minnesota. 
The constituency issues didn't seem as pervasive. I was seen clearly as a representative of the 
African-American community. That was an issue that I felt very strongly about then; I had a 
very strong sense of responsibility then as well as now. There was also the broader. When I 
was on, I was chair of the student/faculty committee, whatever that committee was called then. 
I was co-chair of our Health Science committee. I was very involved in things relative to the 
university, not just marginally interested in issues. 

CAC: Sure. 

11: I had the feeling that the regents all then were less political than they were when I came 
back. There appeared to be the University of Minnesota as the focus of our commitment. 

CAC: How do you account for that? 

11: I've thought about it a lot because it is so different. I think it was the times, sort of a sense 
of the University of Minnesota, highly respected, center of our education community. 

CAC: You feel some of that was lost? 

11 : When I came back there appeared to be . . . 
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CAC: You come back ... just to get the dates right? 

11: In 1987. 

CAC: You were gone from 1973 to 1987? 

11: I came back but not to live. 

CAC: Okay. All right. 

11: Right. 

CAC: That's fourteen years. 

11: It really was fourteen not living here. 

CAC: That gives you a sense of real change because you don't follow it except through your 
friends and correspondence. 

11: That's right and back on occasion and speaking at Morris or going up to Duluth. 

CAC: As I interview others, this comes to be a very serious problem for the university but also 
for the scholar trying to understand these things. Many people report with different kinds of 
evidence that there was a loss in the larger community, that is, the state of Minnesota and the 
region we serve, of that same authority that the university had carried. I'm trying for whoever 
listens to these to kind of figure that out. 

11: When I came back, it was just before Ken Keller was relieved of his position. When I came 
back, I immediately started looking around because it was the university that I wanted to be 
connected to again and the work I had done on my own doctoral dissertation, I thought was 
something we needed to do here. 

CAC: You finished your dissertation while you were in Colorado? I forget where it was you 
went. 

11: I went back to Massachusetts and finished my work there at the University of Massachusetts
Amherst. 

CAC: Fine. Then, Charles was working? 

11: No. Charles and I separated in 1979 or 1980. Then, I went back to Texas and worked on 
my brother's ... he ran for Congress for a very brief while after Barbara Jordan resigned, before 
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Mickey [unclear], the person with whom my daughter worked at the time of death. Then, I went 
to Massachusetts and completed my work there. 

CAC: Your dissertation dealt with ... ? 

11: It looked at the role African-American people played in the education of black people from 
Reconstruction to the Brown decision. 

CAC: It was historical sociology. 

JJ: Yes, that's exactly right. 

CAC: Bravo. 

JJ: It was a wonderful period and I wanted to share that here and to do some work. 

CAC: Yes. 

11: I was so disturbed when I came back and saw what I considered to be a significant change 
in Minnesota. I couldn't believe what I had observed in Minneapolis, schools, neighborhoods, 
the way our people were performing or not performing. It was such a shock to me. I wanted 
to look at some of that; so, I then came back and worked with our College of Ed. 

CAC: Again, I make a statement that is really a question. These were changes that were 
affecting other urban centers and the University of Minnesota, after all, is located by chance, 
unlike Indiana, Michigan, lllinois, in the heart? 

JJ: Absolutely. I kept making that statement. My position, then and now, is that Minnesota had 
a unique physical position. Number one, [it is] urban with all of the issues around it that our 
research, our commitment to education could address and, perhaps, help our city address these 
issues. We have scholars across the concerns of our community from sociology, to education, 
to crime, to housing, to environment. That's among us, the University of Minnesota scholars. 
I kept thinking we are in the most unique position to address these. 

CAC: And were they? 

JJ: I don't think so. 

CAC: Why not? This is part of the story, too, that I pick up from others, that there is a failure 
of the university. The Center for Urban and Regional Affairs ... there are lots of things going 
on. It's not an absolute, but that many of the issues, not only that the African-American faces 
and faced, to speak historically, but other citizens of the community as well, that the university 

Josie JohnSon Interview 23 



is perceived as not addressing those issues in the same way that they had earlier. That's my 
question again. Forgive me for repeating it in different ways. 

11: I think it's because the issues are very complex. I think that we as an academic community, 
the outreach component of who we are, has never been told in ways that make a difference. 
We're not good communicators. For example, in working with our College of Education and Bob 
Bruininks, I know of the initiatives they have begun in looking at K[indergarten]-12 education, 
parenting, family development ... looking at issues but somehow we are unable to make the 
connection so that the community appreciates ... It doesn't make a difference. We haven't been 
able to make a difference. 

CAC: But community leaders, one would imagine, would see that, or the press would see it, or 
the churches would. 

11: You would think so. What I don't understand and what has created such pain for me as I 
try to deal and in this role, I've had a chance . . . 

CAC: We'll come to that role in a moment. 

11: It's that kind of thing of being able to communicate what is going on at the university. I 
think, Clarke, there is a sort of an oxymoron. The system, the faculty and others, pride 
themselves, I believe, in the Big Ten research model; but, I think it's very hard for this same 
group of scholars to see the value of the work that is applied. I think that's very hard for them 
to see. And we say that we want a diverse faculty. If, for example, we honored or gave value 
to the kind of research that diversity scholars can bring, of looking at the issue of community, 
of education, of retention, of issues that matter to people, and allowed them to do that as a part 
of their tenure track process, I think we would make a difference. 

CAC: You're in the office of Academic Affairs. What luck have you had? 

11: I've had luck in one or two ways. One, we've been able to set aside some money now for 
faculty of color to apply for the kind of research when they are not rewarded or funded in their 
own academic home. A scholar in History, if we [unclear], could actually apply along with other 
scholars for some of this money to do some particular research that would help us understand 
historically some issues about faculty of color. 

CAC: Is this university money? 

11: Yes, university money. 

CAC: It's not foundation money coming in, all right. 

11: It is university money. 
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CAC: So, it's Central Administration. 

11: Central Administration money. We have been able to create, I believe, in the collegial 
planning of academic units now, a sense that there is a need to have diversity in that planning 
so that faculty then become a part, so that you can get faculty. Then, if you know you need to 
hold on to faculty, at least to get them through the tenure, we've created a process to assist these 
junior faculty in having some success in their academic home. The bigger issue is one that only 
departments can handle. Central can only do so much. We really are a faculty-driven institution 
and a collegiate unit institution. 

CAC: Have you had better luck in some departments or colleges than in others? 

11: Yes, we do. 

CAC: Name them. 

11: We have had more luck in CLA. 

CAC: Cite several examples or illustrations. 

11: Unfortunately, most of them are in sort of the Ethnic Studies or Women's Studies programs; 
but, there are more faculty of color in CLA than there are in any other. 

CAC: What kind of projects do these projects undertake under this program? 

11: They are looking at issues of ways to teach. We have some faculty development programs. 
This money that I mentioned to you earlier is just getting in place. This was just approved but 
some of the other things that go on that are driven by foundations and external monies are 
programs like the Bush Faculty Development Program, where faculty of color can actually be 
mentored by other faculty, to look at issues of teaching styles, teaching methods, communicating 
in the classroom. In preparing our report for the regents that we will give this week, looking at 
faculty issues 1988 to 1994, giving some report of where we are and what our goals were, what 
we're fmding very interesting is that faculty just dealing with this are very anxious to do the kind 
of work that you've just asked about to make a difference in the academic community, making 
the kind of contribution that we need to make about making a difference in the lives of the 
people around us within our own geographic boundary, being more outreach and involved in 
doing the kind of research that needs to be done. We have granted, as you may know, monies 
for the College of Education to allow John Taborn to do some work with the Minneapolis Public 
Schools, looking at the issue of racism and its relationship to learning. 

CAC: It's just in the last year that the demography in Minneapolis is tipped so that it's a bare 
majority now of minorities of color. 
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JJ: That's right. 

CAC: [unclear] a minority in the school system. 

JJ: It's a clear majority in the school systems now. 

CAC: That happened fast, Josie. 

JJ: Very fast. When I came back, I noticed that something was going on and talked with some 
of my people at the Urban League, and United Way, and others to say, "I'm observing something. 
Are you? What's going on here? I see different kinds of people that I've never seen before. 
There appears to be a lack of responsiveness on the part of the system." I asked Gleason 
[Glover], for example, who was director of the Urban League before his death, "Gleason, the 
Urban League may need to return to the role it had in the beginning." That is, we've got an in
migration of people who need to be interviewed to fmd out what their needs are. Where do they 
come from? What resources do they need? 

CAe: Did the university assist in that ... using university personnel? 

JJ: 1 don't think so. We weren't able to. What I did do was to talk to my dean, at that time, 
of the College of Ed, and say, "We really must do some things out there." I came with this for 
the College of Ed as a senior fellow in the college to work with African-American families; so, 
we did some things with the school system trying to understand how families . . . had things 
changed significantly? Do people still look to education as the tool for freedom and complete 
access? We ran a project like that for three years out of the college. Then, I taught a couple of 
courses. 

CAC: With university personnel, faculty, graduate students, and you yourself? 

JJ: That's right. 

CAC: Forgive me for pressing on this. I think it's very crucial for the last five or six years. 
I see part of that effort and a reasonably successful part, by my judgment-whatever that is good 
for-in the introduction and strengthening of multicultural programs on campus itself. The 
current chair of African-American Studies, Rose Brewer, has done summer seminars and 
workshops and so on. 

JJ: Absolutely. 

CAC: That's one. That's kind of inside and it's something that your office has been eager to 
encourage, I know. Now, it's the outreach to the community beyond the walls of the university 
from gown to town that I'm asking more about now. You cite the illustration, which is a good 
one, of education. Where else has it occurred the last four or five years? 
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11: Just under this office, for example, we have been very involved with the city in their racism 
initiative that Sharon Sayles Belton and Don Fraser introduced. We have a person from this 
operation ... 

CAC: Through your office? 

11: Yes ... through our President's Distinguished Scholars Program who actually sits on that. 
I sat initially. 

CAC: Who is it sitting now? 

11: Kathryn Harper now sits as our representative from the university. 

CAC: She is recognized by them as coming from the university? 

11: As the University of Minnesota ... that's what I wanted, not just a community person ... 
associated with the university. 

CAC: Yes. 

11: Augsburg, Minneapolis Community College, and the University of Minnesota are a three
piece partnership with the Ford Foundation money to look at ways of assisting young people who 
are in a two-year program, community college program, technical college program, with the 
transition to a four-year institution. We've developed a partnership. We have one of our staff 
persons working with them to help develop the strategies for that, looking at ways of quantifying 
the information that's necessary. We have the same woman, who works with the initiative 
against racism that Sayles Belton is very interested in, working with the Minneapolis Minority 
Mentoring Program in the name of the University of Minnesota. 

CAC: These are staff persons and not faculty persons? 

11: These are staff persons and not faculty. 

CAC: What efforts are made to engage the faculty in this? 

11: What I find very hard, except for John Taborn who has his own commitment ... 

CAC: Oh, yes. 

11: ... is that faculty have a very hard time reaching beyond these walls. 

CAC: Why? 
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11: Because we don't reward service. There is not a high element of recognition, support, tenure 
I was just told, when I was talking about the three pieces that we say are elements of 

tenure are teaching, research, and service-"Service is the least of those." 

CAC: Who told you that? 

11: One of our own administrators said, "What's important here ... what we have to do is to 
make sure this is a research place." Teaching and research ... it's really research and teaching. 
I'm saying that's a whole different set of issues. We've had faculty like Sam Myers [Jr.] trying 
to work in the community . . . the Roy Wilkins chair at the Humphrey [Institute] or Geraldine 
Brookins, who is chair of the Gamble-Skogmo ... these people don't get really recognized for 
the kind of work that they can do in the community and that's another set of issues for us as the 
academy. Minority faculty see ... there are so few in the academy ... 

CAC: They don't want to run the risk of doing this kind of work? 

11: They don't want to lose their connection with their community ... 

CAC: You mean their academic community, their discipline, their career? 

11: Their external community . . . taking what they know to their community, and sharing that, 
and helping communities organize, and helping communities research. Rose Brewer does a lot 
of that. John Taborn does a lot of that. The other research people that we know who want to 
transfer ... in the School of Social Work, Oliver Williams or Sheila Ards who was in the 
Humphrey has to pull her reins in in order to do what she has to do in research, publishing, and 
then to get her colleagues to understand what publications are refereed that they may not know 
about. 

CAC: These faculty could be non-minority as well as minority in reaching out to the 
community? It's not only to the minority community that this outreach ... ? 

11: Because I'm interested in the minority faculty, I track them and watch them. What I'm 
fmding is that our faculty, particularly African-American faculty, are very closely connected to 
their community, in the social life of it because they live in it, and their kids go to school in it, 
and they are part of the social fabric of the community. They bring to their community who they 
are and often they want to get some of that translation of their academic training and discipline 
to apply to what's going on. We get them in theater and music, etcetera, etcetera. 

CAC: You bet. You don't think there are non-minority persons on the faculty who have a 
similar, not the same, impulse because there are problems of housing, of health, of poverty, of 
crime? 
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11: Absolutely. It is that kind of coalition that we've been so interested in trying to develop so 
that you've got cross-disciplinary relationships and many ethnic relationships. The problem, 
Clarke, is getting faculty release time to be able to do that and to do the things that matter here 
within the academic community as well. Somehow, they don't always work. We have approved, 
for example, bridge monies for the School of Agriculture through the Extension Division to pay 
for Extension faculty who are out there in the community doing things ... 

CAC: Way outstate, you bet. 

11: ... in the name of the University of Minnesota, in north side Minneapolis, which is very 
important to be seen, to be acknowledged, to be recognized as a part of the community. So that 
town/gown partnership is very hard to develop because we don't put enough value on it. 

CAC: We in the academy? 

11: We in the academy. There are units ... the College of Ed is working very hard at that. I 
think the School of Social Work is working hard at that and I know that our Agriculture, the 
Natural Resources, and Human Ecology are and all of those. I have great hope because we now 
have identified diversity as one of our strategic directions in the university; so, whereas, we were 
before the declaration of the regents ... 

[End of Tape 1, Side 2] 

[Tape 2, Side 1] 

CAC: ... and we don't have much time left; but, I would like to press just a bit on this recent 
development because it marks what you've been doing the last five or six years, both in the 
College of Education and now here. What kind of support have you had within Morrill Hall for 
these kinds of initiatives? I put them in the plural. 

11: Actually, I'm very impressed with the level of commitment that exists, not only through the 
president [Nils Hasselmo] but our other supportive officers as well. The president has declared 
the commitment. The regents have reinforced it in their support of things that we're doing and 
in careful examination of issues relative to diversity, ways of really evaluating and checking, and 
our officers, our other managers, have. In the Physical Plant and Operation, they really have 
prepared resolutions that speak to purchase agreements, contractual agreements with minority 
communities and women so that the language is there. Our own vice-president for Academic 
Affairs is committed to this . . . [Ettore] Jim Infante. He is interested, committed, believes in 
it. Let me tell you what I think is the problem here-I keep saying this-it has nothing to do with 
the rhetoric. It is the cultural change that people have to make. When you stop to consider that 
our society has been carefully taught to be believe that people of color are inferior, and don't 
really belong here, and that they're here because of either some kind of demand, quota, 
responsibility by the government or the system, we have that to overcome. Our faculty 
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particularly African-American, Chicano, Latino faculty . . . we have so few American Indian 
faculty that you don't need to even raise the issue . . . those faculty members that I've just 
described, the ethnic, the minority faculty are often in environments that are so hostile because 
they are viewed by many, not all-remember, I'm generalizing because there are exceptions to 
all of this- . . . 

CAC: I'm going to interrupt a minute. Is it hostility or indifference? 

11: I think it's both. Hostility is the belief that they may be taking a position that some other 
faculty should have had. 

CAC: I see. 

11: The only reason they are there is because they're an EEO quota. Some of them are actually 
told that, in so many words. So, you've got that. The other is the indifference, perhaps, to the 
process that many of these faculty face. It's not unlike all junior faculty or untenured faculty; 
but, what you have is an additional element here that is hard for many to understand. You 
complain about too many committees, too much teaching, and they say, "So, what's new? That 
comes with the territory." What they miss is the other kinds of things that impact faculty of 
color and particularly the three major ethnic groups because they not only have teaching, research 
but service is a very important piece ... serving students who seek them out because there are 
so few of us around. There are communities that expect them to come, attend, help with issues 
that are out there. Their sense of a need to be connected to their own community even within 
the academy is not there. The isolation that you feel, the pressure you feel for having to focus 
on research and teaching in order to be recognized ... 

CAC: The standards are there that have to be met by the minority as well? 

11: Absolutely. 

CAC: Are you saying also-just to clarify this point-that the non-minority faculty have been 
socialized to pursuing their own careers and not necessarily reaching to these community, citizen 
issues? 

11: Absolutely. 

CAC: I'm not reading that into what you're saying? 

11: Oh, no. That's exactly right and it creates a different set of cultural issues for us. 

CAC: Which are internal? 
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11: They're internal. They're external pressures. As you say, it's the way you're reared. It's your 
orientation. For example, I have students who stop by here to see me because I'm here. Now, 
you may not have time; but, you have to make time for that because that's the way we're reared. 
That's a part of our orientation as a people of color. You're so careful not to be seen as a person 
who has his/her own thing and not wanting to share with others. The pressures are much greater 
for faculty of color. Even though they have the same issues that every other faculty has, they 
have the plus values that's also out there that have to be factored in. So, when we talk about 
faculty, what we keep thinking, what some faculty have recommended, is that if the university 
could create a climate that appreciated the value that faculty of color bring to the system, of a 
different way of looking at the world ... not lowering stats, standings ... you're saying, "I've 
got a different way of knowing things, a different way of looking at issues, and you brought me 
here because you really want to diversify and to maintain excellence." Now, part of that 
diversity and excellence is doing something that is different. That's what scholarship is all about. 

CAC: Is it a different kind of scholarship? 

11: It may be a different way of looking at an issue that requires research and investigation. I 
may look at it differently. What I'm discovering, Clarke, is a real need for us to appreciate 
... diversity is not just ethnic but the ethnicity may affect this diversity. It's a way of expressing 
an idea. It's a way of interacting with scholars. It's a way of problem solving. There are all 
kinds of way of looking. It's a different way of learning data and presenting it. Diversity 
requires of us all an openness, a need to reserve instinctive opinion. 

CAC: In your opinion, does it require-after all, we're 92 percent white- ... 

11: And a particular white. 

CAC: ... or ruddy. 

11 : [laughter] 

CAC: ... a change also in their culture to accept, to encourage, or engage themselves in 
research that has a consequence for the surrounding community? It seems to me if one is going 
to change a culture, it requires that the majority participate in that change of culture. I mean by 
culture, rewards, incentives, and so forth. 

11: Minority people, I believe grow up being much more sensitive ... maybe not more but we're 
very sensitive to our environment. You also know without a person saying it out loud, what they 
think about you. You may be off to a little bit to the degree, but you've got a good notion. 
You've got a sense of how people ... so when you're in a collegial environment, there is a real 
need for people to feel that you have value, that you're not there because you are an African
American female or male or American Indian . .. You're there because you had the same 
qualifications that everybody else did. You had the added value of us also wanting to be a 
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diverse society. Affirmative Action is not lowering standards or changing and the culture has 
to accept that. What I'm discovering is that even for us, the academy, where the general sense 
is that this is a place where you can exercise ideas, and think together, and work together, the 
changes are so vast that the academy has to adjust to, that you don't have time as we once 
thought . . . where you can sit around and kind of chew on ideas, and think about them, and 
engage people, and talk about ideas, and learn from each other. We don't have that. 

CAC: Some of the persons I've interviewed, faculty who have had experience in Morrill Hall, 
for example, or Johnston Hall, or wherever, have said that these folks are so busy they don't have 
time to think. 

11: That's exactly right. That's what I mean. We're constantly whirling with regents' reports, 
legislative reports, community responses, constituent questions, anger, reduced budgets, limited 
staff until you're constantly in an environment of trying to quickly get through something, move 
on to something else. How do we solve this problem? You don't get a chance to think. I don't 
know what's going to happen here because most of us who are here have also been faculty; so, 
we're not able to bring that kind of . . . 

CAC: Yes, yes. 

11: ... consultative orientation to this environment. 

CAC: It's indicative that both of us are watching our watch. 

11: Yes. 

CAC: Do you have something to go to at noon? 

11: Not at noon. I have to accept a telephone call at about 12:20. 

CAC: Okay. Could we just have a couple more minutes then? 

11: Absolutely. 

CAC: It's now 12:04 by my watch, just to inform the listener that we're watching our clock. 
I'm trying to think of a way to reformulate the question. I'm going to make a statement and have 
you respond to it. There are two overlapping situations here. One is multicultural perspectives 
that we have been talking about, that different persons because of their experience bring different 
perspectives, different styles, different modes of inquiry, different modes of relating, and so forth. 
There is the other socialization process that I think runs very strong in the academy and I would 
propose stronger now than thirty years ago that we are measured by the public scholarship that 
we do that meets the standards of a national constituency within scholarship, a discipline, or a 
subdiscipline itself, that our significant others, to use that phrase, are persons like ourselves in 
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some field who work elsewhere ... I mean that have been on this campus. I have heard from 
other interviewees, Josie, a sense of fragmentation of the faculty. I don't think it's the University 
of Minnesota. I think this is a systemic thing generally. I think these two are related ... just 
to have a conversation about it. Unless different kinds of research are certified and respected and 
different forms of teaching are certified and respected and rewarded, one doesn't change that part 
of the culture. I think that the two go together. That's all I'm proposing. 

JJ: I agree with you. I think there has to be an understanding that difference doesn't have value 
judgment placed on it. If you think my difference is a negative ... 

CAC: Yes, yes. 

JJ: ... then what I do doesn't have the same value. We have to really teach ... if we weren't 
so busy and whirling as a system, it might be that we could spend time talking together as a 
community so that we got to know people who are different and learn their new ways. I'm 
saying that what I'm observing is that people are so busy and faculty so concerned about changes 
that are going on without their input or approval. What changes will it make on how I operate? 

CAC: How they operate their careers? 

JJ: Yes, how they operate their careers and how they continue to be the leaders that they are 
in their own discipline. For example, I have observed that we don't encourage conversation 
because we're too busy. It's got to be conversation that goes quickly, to the point, and in the way 
I think. 

CAC: With an agenda. 

JJ: And in the lateral way of thinking. It's a process so that you fmd yourself in a setting fearful 
of-unless you are just fearless, as I am so often-raising questions for fear that it may be off the 
mark. Maybe that isn't the way the group is thinking. Maybe you're thinking in a circle fashion 
or things that seem to make sense to you don't seem to logically follow for somebody else. You 
either have to be strong enough to say, "Oh, well. So, that question was off the mark," or you 
have to be secure enough to know that you've got to figure out how else to phrase it or another 
time to inject it. We don't have that kind of time. There isn't time. We're always in the process 
of trying to figure out how to make it work more smoothly. How do you get a structure that's 
going to be so well-oiled that things happen on their own so that you don't have to think about 
it, and work at it, and chew on it. 

The academy ... I think it's becoming too complex also. I think what we have done is to create 
for many a sense of my progress is your lack of progress. If we teach African-American history, 
something else has to be dropped off. If you hire women, that means you're not going to hire 
men. It's an either/or environment that we live in. Things are very complex and we're trying 
to find simple solutions to very complex problems-and it drives me crazy. We don't have 
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enough, as we started early in our conversation, time to look at the historical reason. When you 
look at institutional racism . . . 

CAC: Yes. 

JJ: ... we need to look at how those institutions got in place. When you recognize that, in 
many cases, laws were created to keep us out, they become a part of the institution. You don't 
even recognize ... You say, "We do this for everybody." Well, you do it for everybody, but 
why? Why does it work for some and not for others? I look at the issue of women, it's very 
serious. 

[knock on the door - short interruption] 

JJ: We look at the fact that men have become very sensitive about this whole thing about 
women, and the Rajender, and the hiring of women, and where are they? I predict that the next 
group that feels they need protection will be white males. I truly believe that. 

CAC: That's there already. 

JJ: Clarke, we're not able to keep the historical connection to understand why we're doing certain 
things; so, every generation sees this as an intrusion, an evasion, a change. The culture is very 
hard to change here. I don't know how it is in other . . . the faculty now are 9 percent faculty 
of color and students are a little over 10 percent. What we need to understand is what can we 
do to not change for change sake; but, how do we help the system understand that unless there 
is some adjustment in the way we approach issues, we're not going to be able to keep the 
women. We've lost Marve1ine [Hughes], Anne Peterson, and Anne Hopkins. These were the key 
vice-president females. Our complexion now it white and gender male. Unless we're able to do 
some things that are significant enough that people feel it's worth staying, we're not going to keep 
them. I keep asking new people who come-I feel like I'm an old time Minnesotan-who talk 
about this place as so different ... whites as well as people of color. .. I say to the white ones, 
"Tell me. Put some language around that observation. How do we define that? What do you 
mean we're so different? What is it that's so different about Minnesota? What is it?" and hope 
that what we can do is begin to articulate that in a way. Penn State people who come say, 
"Minnesota is so different." What they mean is there is a culture here that prevents honesty and 
direct conversation. 

CAC: I see. 

JJ: We are so afraid of hurting somebody's feelings. 

CAC: Minnesota nice? 

JJ: Minnesota nice. 
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CAC: Not very productive. 

11: It's not productive and it doesn't allow for good exchange. You don't really tell me how you 
feel about me and my crazy ideas. You kind of smile at me because you don't think it matters. 
If it mattered, you'd challenge. If it doesn't matter, you just kind of smile and move on. 

CAC: Do I dare bring this to a conclusion? I hate to because this is a very engaging and 
informing conversation. 

11: We'll have to do it again. 

CAC: You're withdrawing from your position next ... ? 

11: October. 

CAC: What are you going to do next? 

11: Well... I'll see. 

CAC: All right. I'm not one to put you on tape. 

11: [laughter] I can't think about that. 

CAC: Do you want to find some way to accelerate this process? 

11: I really would. You've got it! How did you know that? I just feel that we've learned a lot. 
It's another type of learning. One of the exciting things about this job has been the accumulation 
of . . . when I served as the executive assistant for the Lieutenant Governor of Colorado, I 
thought that was the job that allowed me to bring together all the things I have done in all my 
experiences-and it did in a non-academic way. What I think this job has done is to give me an 
opportunity to see what we need to do in the academy. Since I came back from the conversation 
and creation of the All-University forums that we had and having a series of focus group 
meetings with all of our constituents from media, to legislators, to artsy types, to religious types, 
not only people of color but extending the conversation to find out what they thought we were 
doing at the University of Minnesota-these were external constituents-it's been my dream that 
we could truly be a model. I think Minnesota can still be a model of knowing how to make a 
process work, how to get the best of students. What I want here is for students of color to be 
fully integrated in this environment and to feel that the University of Minnesota is theirs, too. 
I love this place. I'm very committed to the University of Minnesota. I want other people to feel 
as I do about the university. I don't know if they have to have the same background and 
upbringing that I had in order to get there. If that's the case, then we may never get there 
because we're producing fewer and fewer people with the kind of confidence; but, I want it 
desperately. I want our students to not be little silos, to be integrated and to feel that this is their 
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school, that they are part of policy, that they help direct it, and that they help diversify it, that 
they help change the culture. The only way the culture can change is for all of us who are 
different to really be engaged in it and not just be on the outside and for people to respect who 
we are and to encourage and welcome participation. Our students aren't going to feel that until 
they feel absolutely comfortable. I don't know if you saw the campus diversity survey that was 
conducted by Student Affairs. It's a miserable set of results ... how our young people-that's 
what's discouraging-feel about people who are different. It's not very much different than our 
generation, Clarke, and that's sad to say. 

CAC: That's a low note to end on; but, we've had a conversation about matters of central 
importance to you, to me, to the university, to the community. I'm very grateful for your sharing 
with posterity . . . 

JJ: I thank you for this opportunity. 

CAC: ... whoever posterity is. [laughter] That, we don't know. 

JJ: I think there are some positive things that we need to build on. 

CAC: You touched on many of them. 

[End of Tape 2, Side 1] 

[End of the Interview] 
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