
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
NOVEMBER 6, 2003 
 
[In these minutes:  Dispute Resolution Working Group, Social Concerns 
Committee Update, Future Agenda Item Ideas, Subcommittee Dealing with 
Diversity on a System-Wide Basis Update, Accommodations for Cultural 
Differences Discussion, Approval of October 9, 2003 Minutes, The Role of 
Diversity in the Selection Process of Honorary Degree and Outstanding 
Achievement Award Recipients] 
 
[These minutes reflect discussion and debate at a meeting of a committee of 
the University of Minnesota Senate or Twin Cities Assembly; none of the 
comments, conclusions or actions reported in these minutes represent the 
views of, nor are they binding on, the Senate or Assembly, the 
Administration or the Board of Regents.] 
 
PRESENT:  Mary Lay, Chair, Beverly Balos, Rose Blixt, Don Cavalier, Sallye 
McKee, Julie Sweitzer, Claire Walter-Marchetti, Eric Burgess, Carol 
Chomsky, Jennifer Gunn, Jean Richards, Vanessa Bailey, Sarah Reed 
 
REGRETS:  Amy Kaminsky, Margaret Moss, Nena Fox 
 
ABSENT:  Benjamin Clarke, Jeffrey Roberts, Chelsea Jean Helmer 
 
OTHER(S):  Pearl Barner II, Karen Anderson, Kiley Theede 
 
GUEST(S):  Professor Shirley Garner, All University Honors chair; Vickie 
Courtney, University Senate staff 
 
I).  Professor Lay called the meeting to order and asked that all those 
present introduce themselves. 
 
II).  While monitoring the SCFA minutes, Professor Lay uncovered 
information concerning a new ad hoc committee called the Dispute Resolution 
Working Group.  This committee was established to review the University’s 
grievance process.  Professor Lay invited Carolyn Chalmers from the 
University’s Grievance Office to attend EAD’s December 11th meeting to 



share information about the working groups’ efforts.  Professor Lay 
distributed minutes from the October 23, 2003 Dispute Resolution Working 
Group meeting.  A member noted that the working group was formed as a 
result of long-standing issues concerning whether the University should have 
ombuds-neutral services and advocates for its employees. 
 
Professor Lay asked if anyone else had information to share with the 
Committee resulting from monitoring other Senate committees’ minutes.  
She reminded members that the goal in monitoring other committees’ 
minutes is to become involved in other committees’ discussions with regard 
to diversity.  In the end, EAD hopes to develop a heuristic for other Senate 
committees to use when making resolutions, policy decisions, etc. in order to 
be attentive to issues of diversity.  It was noted that the Social Concerns 
Committee put forward a resolution regarding the Mount Graham Large 
Binocular Telescope Project for information at the October 30th Senate 
meeting.  Also, it was stated that the Social Concerns Committee is 
addressing the issue of whether the University should divest from Israel 
because of alleged human rights’ violations.  Because Nena Fox who had 
volunteered to monitor the Social Concerns minutes, is not able to attend 
EAD meetings due to a scheduling conflict, Claire Walter-Marchetti in 
conjunction with Professor Jennifer Gunn agreed to monitor them.  
Professor Lay asked Ms. Marchetti to look into the timeframe surrounding 
the Mount Graham issue to determine whether EAD should look into taking a 
stand on the issue.  A member noted the Mount Graham issue may for the 
first time on this campus be raising questions of efficacy and ethics as it 
relates to certain types of research that occurs at the University.  A 
member stated that before the Committee takes a stand either way on this 
or any other issue it must be fully informed. 
 
Other future agenda items include: 

• Follow-up with the Graduate School on its admissions process 
regarding recruiting a diverse applicant pool. 

• Office of Multi-Cultural and Academic Affairs (OMAA) will be seeking 
the Committee’s assistance related to various projects/initiatives 
during the spring. 

• Monitor the impact of the budget cuts on the University community 
e.g. invite VP of Human Resources Carol Carrier to talk about the 
impact these cuts have had especially in terms of diversity. 



• Invite Ilene Alexander from the Center for Teaching and Learning 
Services.  Ms. Alexander coordinates and manages the diversity and 
multi-cultural education efforts for the Center.  It would be 
interesting to find out from her what is happening in terms of 
teaching and learning related to diversity issues at the University. 

 
Next, Professor Lay asked for an update from the subcommittee dealing 
with diversity on a system-wide basis.  Eric Burgess reported that 
Crookston’s Diversity Coordinator Marcia Walker is beginning to make 
contacts with the campuses to get this subcommittee up and running.  
Professor Lay asked for a progress report from Ms. Walker by mid spring 
concerning any headway the subcommittee has made. 
 
In an attempt to solicit feedback and guidance from the Committee, a 
member asked to what extent does the University need to make 
accommodations for the cultural differences of its immigrant student 
population.  As an example, Appleby Hall has had flooded restroom floors 
related to cleansing before prayer by Muslim students.  One member noted 
that discussions are underway to convene a committee comprised of non-
immigrant and immigrant members to discuss the many issues that are 
arising on campus.  The goal of the committee is to learn about the 
immigrant population as well as share information with them on what it means 
to be ‘in-community’ in America.  In order for these discussions to be 
successful, it will be very important to get the immigrant population to the 
table and involved.  It was also suggested the Council on Public Engagement 
(COPE) should be involved as well.  A subcommittee to address immigrant 
community concerns was also suggested as a means to deal with these issues. 
 
III).  Members unanimously approved the October 9, 2003 minutes. 
 
IV).  Professor Lay welcomed Professor Shirley Garner, All University 
Honors chair and Vickie Courtney, Coordinator, University Senate.  
Committee members introduced themselves to Professor Garner and Ms. 
Courtney.  Professor Lay explained that committee members were 
interested in knowing how the All University Honors Committee pays 
attention to diversity during its selection process of award recipients. 
 



Professor Garner reported that the All University Honors Committee 
receives nominations for: 

• Outstanding achievement awards that are bestowed on University 
alum only. 

• Honorary degrees – Doctor of Science, Doctor of Laws and Doctor of 
Humane Letters. 

• Naming of buildings. 
 
Under the chairship of Professor Rama Murthy a subcommittee was created 
to look into: 

• Increasing the number of women and minority nominations. 
• Include awarding honorary degrees that reflect the University’s 

values as opposed to only receiving nominations for disciplinary driven 
interests. 

 
She then shared honorary degree statistics over the past 10 years: 

• In the last 10 years, the University awarded approximately 99 
honorary degrees, 20 of which were given to women. 

• In the past 5 years, the University awarded approximately 66 
honorary degrees, 12 of which were given to women. 

• For the last 2 years, 27 honorary degrees were awarded, 7 to women. 
 
Professor Garner pointed out it is not the role of the Committee to track 
race or ethnicity. 
 
What has been responsible for the increased number of honorary degrees? 

• Letters written by President Bruininks and former President Yudof to 
each of the Deans encouraging them to make use of outstanding 
achievement awards.  In addition, Deans were asked to take advantage 
of honorary degrees as a way to promote the University’s broad value 
base. 

• A step-by-step work plan crafted by Vickie Courtney, which was 
included in President Bruininks’ letters to each of the Deans. 

• One-on-one meetings with each of the Deans informing them about 
the resources that are available to make the nomination process 
easier for their development officers, etc.  Deans, over the years, 
have become more interested in this process, which used to fall more 
heavily on faculty and department chairs. 



• The nomination process has been streamlined. 
• A special exemption to the nomination process for people who are 

widely known such as Pulitzer Prize winners August Wilson and 
Desmond Tutu. 

• The Committee has become proactive in soliciting nominations. 
 
Professor Garner concluded her presentation and asked members if they had 
questions or comments.  Highlights included: 

• Do faculty still have input regarding nominations despite the fact that 
Deans are becoming more involved?  Professor Garner said many 
nominations are faculty driven.  Faculty, staff and alumni can make 
nominations.  Professor Garner informed EAD members about a newly 
created award titled the University of Minnesota Award of 
Distinction.  This award may be conferred upon individuals who are not 
or have not been a student or employee of the University of 
Minnesota in recognition of achieving distinction in their field, 
profession, and/or public or volunteer service. 

• Who makes the decision about who will receive an honorary degree?  
Professor Garner noted that the All University Honors Committee 
spends considerable time discussing each nomination and submits its 
recommendation to the President and on to the Board of Regents for 
final approval.  Reasons for not awarding an honorary degree include: 

o The nomination is not in the proper format. 
o The nominee did not meet the standards.  The honorary degree 

is the highest degree the University bestows.  For the most 
part, individuals that are nominated for honorary degrees 
should have national and regional achievements as opposed to 
only local achievements. 

• In terms of reaching the Committee’s goal for diversity, is more 
emphasis placed on the nomination or the selection process?  
Professor Garner noted that more emphasis is put on the nomination 
process because without nominations there would be no honorary 
degrees awarded.  She added that while the All University Honors 
Committee defines diversity quite broadly, special attention is paid to 
women and minorities because these populations have been overlooked 
in the past.  All University Honor Committee members believe the 
best way to achieve a diverse nomination pool is to communicate with 
the colleges and departments about their goals on a one-on-one basis. 



• Does the All University Honor Committee have representation from all 
the Colleges at the University?  No, however, there is faculty, P&A, 
student and alumni representation on the Committee as well as ex-
officio representation from the Alumni, the Foundation and the 
Office of the Vice President and Provost. 

• A suggestion was made to send a mass email to faculty concerning the 
nomination process for honorary degrees and outstanding achievement 
awards, assuming this is not being done already.  In this email 
information should be included as to who a faculty member can 
contact for assistance with the nomination process e.g. development 
officers, etc. 

• A recommendation was made to have a place on campus that displays 
the pictures of the University’s honorary degree recipients.  This 
would be an opportunity for the University to showcase its 
commitment to valuing diversity.  Another member seconded this idea 
and suggested that the All University Honors Committee send a letter 
to the President’s Office regarding such a display.  Displaying the 
recipient’s pictures would be physical evidence of diversity and a great 
marketing tool for this University versus simply ‘lip service’.  
Professor Lay offered that the Equity, Access and Diversity 
Committee would be willing to co-sign such a request.  Professor 
Garner added such a display could also be included in the University’s 
Alumni Magazine.   

• Professor Garner noted that special attention is being given to how 
the awards are presented so the occasion is appropriate. 

• Professor Garner stated that President Bruininks recognizes the value 
of these awards, and has allocated some funding to support Ms. 
Courtney in executing her work plan. 

• Professor Lay acknowledged the change in the culture of the All 
University Honors Committee, which now takes a more active role in 
seeking out nominees, etc. 

 
Professor Lay thanked both Professor Garner and Vickie Courtney for 
attending today’s meeting. 
 

V).  Dr. Sallye McKee announced that the Office of Multi-Cultural and 
Academic Affairs (OMAA) will be well represented on EAD this year.  In 
addition to the representation from OUW/OMAA, other OMAA staff who 



will attend regularly are Dr. Pearl Barner II and Karen Anderson.  Professor 
Lay extended a welcome to these individuals and indicated that they should 
feel free to participate in the meetings. 
 
VI).  Hearing no further business, Professor Lay adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 


