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The New Dean Describes 
the State of the School
Irl Carter was appointed Dean at SSD in July, 1979. He 
received his Ph.D. from the University of Iowa, 1975, where he 
served as Associate Director of the School of Social Work 
from 1976-1978. His publications include Human Behavior 
in the Social Environment: A Social Systems Ap
proach, co-authored with Ralph E. Anderson.

A native of the Iron Range, Bob Dylan, said in the 60’s 
“The times, they are a-changin.” The times did change, and the 
School of Social Development is faced with a new set of 
circumstances. The fundamental change for us, is that SSD is 
no longer a “legislative special,” and is now subject to the same 
pressures and financial stringencies that affect (and afflict) 
most other educational programs in the nation. Colleges must 
justify their existence to maintain their funding or, in many 
instances, simply to survive. SSD now shares that position.

Through its first eight years, SSD experienced a series 
of crises both internal and external. The difficulties two years 
ago concerning the choice of a Dean was apparently the most 
serious crisis. As a result of these, and most immediately 
because of low graduate enrollments, SSD is faced with an 
urgent and immediate need to re-establish the credibility and 
viability of its program. From the viewpoint of central admini
stration and the Regents, perhaps there is a question as to 
whether SSD has fulfilled its mission in serving northern 
Minnesota or its mission as an innovative graduate school, as 
evidenced by its low graduate enrollment. While SSD has 
achieved a national reputation as a unique program, worthy of 
imitation, those facts are not clear to many persons in a 
position to decide SSD’s fate. While we may believe that some 
of the factors which have contributed to the past crises, or 
inhibited SSD’s growth, are not the making of SSD’s faculty 
and students, still we must prove the value of a school located 
in Duluth which is a maverick among social work programs.

We can do it. And we will.
We have a lot going for us. We have a strong under

graduate program, which has increased 25% in enrollment in 
the past year since it became a generalist program. We have a 
unique graduate program with a national and international 
reputation and appeal. Ironically, while we are a maverick in the 
U.S., we are seen abroad as a model for social welfare training. 
Our program is known and its thrust is highly regarded by the 
United Nations’ European Centre for Social Development and 
Research in Vienna. A member of the Nigerian Ministry of 
Social Development spent two days on our campus recently, 
on the recommendation of another social work dean, because 
our program resembles what they may create in Nigeria. We 
are exploring international programs in Belize, Central Amer
ica, and with the Centre in Vienna, on a modest scale. We 
continue to be seen in the U.S. as the source of social 
development training in social work, and even without aggres
sive recruiting in the past, have continued to attract intelligent, 
highly motivated students interested in the fields of public 
health, community development, and administration. With 
more recruiting and hopefully more student aid and assistant
ships, we expect to attract significantly more students.

One development may not please some of our graduates; 
it doesn’t please all of our present faculty and students. But for 
many reasons it seems important and necessary. That devel
opment is the inclusion of “direct services” content in our 
graduate curriculum. The primary reasons for this change are, 
first, that SSD has a responsibility to northern Minnesota and 
the social agencies who helped found this school. It has a 
responsibility to those social workers who want to get advanced 
degrees but who can’t leave the area. Second, SSD must 
increase its enrollment. These two reasons are compelling, I 
think. Some of you and some of us may strongly believe that 
this will destroy SSD’s uniqueness and that it would become 
“just another school of social work.” I don’t share that view, 
obviously.

Here’s why. Remember (since it’s Winter) watching the

Irl Carter
sailboats on Lake Superior? First they tack to starboard, then 
to port, but always moving toward the same goal. It’s time for 
SSD to tack to starboard. With present faculty, and the 
addition of courses from other departments and with the help 
of community practitioners to teach selected courses, we can 
offer courses in services to individuals, families and small 
groups. And at the same time, they may view their direct 
service differently from before. The dichotomy of “direct 
service” vs. “social development” has never been real, and we 
have the creative challenge ahead of us to develop “direct 
service” courses which are not “intra-psychic,” “casework,” or 
“clinical,” whatever those may mean. We mean to offer 
courses which view human problems in their social context; 
which practices Freire’s conscientization while it ministers 
to human need; which creates connections between the 
private hell of our clients and the social means to alleviate it; 
which creates new institutions, policies, and programs with “a 
human face;" which does not deny a client’s responsibility for 
his/her own fate, but does not deny the responsibility of 
communities, corporations, governments, and the society.

This is the challenge we would be passing up, if we did 
not seize the opportunity to experiment with direct services in 
our curriculum. There are practical, self-serving reasons to do 
it; but there is also the challenge and the opportunity to see 
whether, in fact, we have anything to say to social work 
practice—of which we are a part, while we are also distinct from 
it.

I’m glad to be here. I sought and accepted this job 
knowing the issues and the hazards, and I can’t think of 
anywhere I’d rather be. I hope you will lend us your support, 
best wishes and prayers. We will try our damnedest to maintain 
SSD as the pioneer it has always been. Please drop by to visit; 
your suggestions are welcome.

MSW Curriculum Development
At its January meeting the SSD Senate voted to add two 

or three new elective courses to the MSW program beginning 
next fall. The courses—dealing with services to individuals and 
families—represent an addition rather than a major change to 
the curriculum. As such, they will enable the School to meet a 
broader spectrum of agency and community interests in north
eastern Minnesota and also expand recruitment possibilities 
for the program. Students who choose to take the courses 
along with their core program should be in a better position to 
apply knowledge and skills gained at SSD in the micro-systems 
areas. Questionnaires taken of SSD alumni show that although 
almost all of the program’s graduates utilize their social 
development skills, many of them do so employed in agencies 
which primarily serve individuals and families.

The Curriculum Committee is currently designing 
course proposals for the new classes. Although content 
planning is by no means complete and still awaits final Senate 
and Graduate School approval, Dennis Falk, Committee chair, 
identifies the content areas as being “general social work 
processes,” “family intervention,” and “processes for working 
with support and self-help groups.” All courses will incorporate 
a social development perspective.
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NEWS BRIEFS
Nancy Hooyman is currently an Associate Professor at 

the University of Washington, Seattle; Gene Hooyman has 
recently been appointed director of a multi-disciplinary geron
tology project, University of Washington Medical School; Fran 
Skinner is doing consulting work in Duluth and is working with 
the People’s Resource Committee: all have served SSD as 
excellent faculty members and we wish them well in their latest 
pursuits. . . .

New faculty members at SSD include Ralph Woehle 
who is teaching, among other courses, Rural Social Develop
ment and Program Evaluation (Cfr. article, p. 6) and Judith 
Kaplan who, returning to SSD after earning the M.P.A. at 
Harvard, is director of the School’s “Aging” project and 
Coordinator of Graduate Field. Kathleen Hedtke, formerly 
employed at Independent Station, in Duluth, is teaching 
Undergraduate Field and Lynn Wahle, UWS, in exchange for 
Irl Carter’s teaching “Intro Social Work” at UWS, is teaching 
Methods 1. The School has had additional help from community 
professionals such as Tom Tjepkema, Joan Beerhalter, Steve 
O’Neil, Hal Leppink. . . .

Irl Carter has recommended that Walter Baeumler, 
Professor, Sociology and Anthropology, receive a joint appoint
ment between SSD and Sociol/Anthro. Dr. Baeumler played a 
key role in the establishment of SSD. . . .

The School has been privileged to share the professional 
and teaching experience of Marge Grevatt who is a Visiting 
Professor at SSD this year. Dr. Grevatt is Director, Dept, of 
Community Relations, Cleveland Legal Aid Society, and has an 
extensive background in community organizing, advocacy, 
women’s issues. . . .

Shari Weir, ‘79 graduate of SSD, has received special 
recognition for her organizing work with People’s Action for 
Change. Shari was subject of a feature article in February’s 
MPIRG “Statewatch” by Claudia Swendseid. . . .

Rama Pandey attended the World Congress on Mental 
Health (Salzburg) this past summer and presented a paper on 
“Strategies of Healthy Sex Role Development in India" (to be 
published in Sex Role Attitudes Cultural Exchange, 
ed. Downing, Gross, d’Heurle). Burt Galaway attended the 
Third International Victimology Symposium (Frankfurt) this 
fall and presented a paper, "Victims in Crime Control and the 
Causation Process.” Bart Wanyama, B.S.D. graduate of ‘79, 
helped in researching the paper. . . .

Social Development in Rural 
America?
By Steve Goldstein

Faculty at the UMD School of Social Development are 
asking that question this year as they embark on a project to 
develop a mutual support network for people involved with 
rural social development in Northern Minnesota and Wiscon
sin. The School is trying to identify all those individuals who are 
concerned with improving the quality of life in rural areas 
through improved social service delivery systems and citizen 
involvement.

The School of Social Development hopes to utilize the 
experience and expertise of rural network members in depart
mental planning and program implementation. Rural organiza
tions that join the network can look forward to creating 
workshops, conferences, in-service training programs, re
search projects, student internships and field placements 
designed to meet their needs.

A major impact of this network will be the increase in 
personal and organizational effectiveness that occurs as rural 
practitioners get to know each other and develop cooperative 
and collaborative relationships.

If you, or anyone you know, would like to be kept 
informed of the progress of the rural network building project 
and perhaps join in this effort please send names, addresses 
and telephone numbers to Gary Askerooth at the School of 
Social Development, UMD. Help us find social development in 
rural America.

Summer Workshops and Seminars
SSD is sponsoring a series of summer workshops during the 
weeks of June 9-19; C.E.U.’s are available. Also, housing and 
meals. Here’s a brief summary of the offerings. For more 
information, mail in the attached form.

GERONTOLOGY (JUNE 16-18)
Two series of seminars and workshops will be held. One for 
seniors covering such topics as “Legal Problems,” “Supple 
mental Health Insurance,” “Consumer Tips," “Creative Cook
ery,” “Local History,” “Decorating with Plants." The other 
workshop for service providers will focus on a “Holistic 
Approach to Helping out Older Clients.” Included will be 
sessions on “The Importance of Attitude Change,” “Helping 
the Family Adjust,” and “Therapeutic Strategies for Self- 
Actualization.”

WORKING WITH FAMILIES (JUNE 11-13)
Three 2-day workshops for paraprofessionals and professionals 
working directly with families. One workshop will focus on 
working with adolescents within the family system.
AMERICAN INDIAN COMMUNITIES (JUNE 17-18)
This 2-day workshop is designed for individuals working with 
American Indian communities in northeastern Minnesota.

ADMINISTRATION (JUNE 9-13)
This series will include a two-day seminar on supervision and 
one-day training sessions on labor-management relations, 
evaluating programs and controlling costs. The training is 
designed for administrators and supervisors in human service 
programs.
COMMUNITY DEVELOPMENT BLOCK GRANT 

(JUNE 18)
Seminars will acquaint leaders and elected officials of small 
towns, rural areas with available programs and funding for 
development. Training includes planning and developing pro
gram application procedures, citizen participation and coalition 
building..

RURAL COMMUNITY ORGANIZATION 
(JUNE 18-19)

This workshop will bring together diverse practice methods in 
rural development for dialogue. Among the presenters are 
Barbary Bellamy, John Music, Alice Tripp, Steve Wiener. 
Hopes are the workshop will be a catalyst for the building of a 
network among rural social development people in the state.

FOR MORE INFORMATION
Write in the name(s) of the workshop(s) about which you want 
more information:

YOUR NAME AND ADDRESS: 

POSITION__________________________________________

WORK PHONE #____________________________________

Return to: Barb Bayuk
School of Social Development
University of Minnesota
295 MWAH
Duluth, Minnesota 55812
(218) 726-7961
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Belize.New Opportunities for SSD
by Mary Jo Ohe, Charlie Hogan and Kathy Cahill

As part of the School of Social Development’s long-term 
commitment to international activities involving cross national 
research, community development, social services planning 
and other integrated approaches to international study and 
practices, Gary Askerooth went to Belize, Central America in 
June of 1979. At this time the Belizean Ministry of Education, 
Housing and Culture expressed a need for a move toward 
self-sufficiency in several important areas such as self-help 
housing, subsistence agriculture, and small scale craft and tool 
industries. All of these are greatly impeded by a lack of 
knowledge and skill among the marginally employed Belizeans.

As a result of the Belize trip a research grant was applied 
for through the Graduate School of the University of Minnesota 
($1,000 was awarded to develop a more concrete plan of 
research in Belize). During the Fall Quarter of 1979 Gary 
delivered a ‘‘brown bag” presentation on Belize which gen
erated the interest of eight graduate and undergraduate 
students of the School of Social Development for developing 
international field placements in Belize. A student organization, 
The Belize Study Group, was formed to gather information/data 
on the country/cultur'e of Belize and to raise money for the field 
project.

Belize, formerly British Honduras, is a British Crown 
Colony with internal self government. The British Governor 
retains some reserve powers for defense, foreign affairs, 
internal security and finance.

Belize is a small country (greatest length, north-south, is 
174 miles and greatest width, east-west is 68 miles) bordered by 
Mexico, Guatemala and the Caribbean Sea. Forests occupy 
some 65% of the area along with coastal mangrove swamp and 
some sandy beaches. The population is estimated at 140,000, 
half of which is of mixed ancestry, the so called “Creoles.” 
About 17% are Indians, mostly Mayas, about 10% are Black 
Caribs, an indigenous people with a distinct language, and a 
large minority 25-30%, are Mestizo. The rest of the population is 
made of Arabs (mostly Lebanese), Chinese (Cantonese), the 
descendants of indentured laborers from India, and political 
and economic refugees from the neighboring republics and 
their descendants. About 75% speak fluent English and many 
speak fluent Spanish, although Spanish is the mother tongue 
for only 15'X> of the population.

Belmopan is the capital city of Belize and lies about 50 
miles inland from Belize City, the former capital and the major 
city and port for the nation. Almost a third of the total 
population lives in Belize City.

Forest products were for a long time the country’s most 
important export, but have now been superseded by sugar and 
citrus fruit. Maize, beans and rice are grown, and attempts are 
also being made to increase cattle herds. Fish is the third 
largest export item, though some of the traditional grounds 
have been over-fished and now conservation restrictions 
are being enforced. The basic aim of the governments agri
cultural policy is self-sufficiency by subsidization for raising 
certain crops. The development of tourism is being actively 
encouraged.

Using the $1,000 award from the Graduate School of the 
University of Minnesota Gary returned to Belize in January of 
1980 to strengthen contacts with Belizean officials and to 
develop a more concrete plan of research. He was gratified to 
learn of the government’s receptiveness to qualified students 
participating in projects in conjunction with Belize govern
mental ministries and non-governmental agencies already at 
work. Several immediately realizable projects emerged that 
offer both short and long term placement in urban and rural 
social development. ,

Elaine Middleton, Chief of the Social Development 
Department of the Social Services and Labor Ministry, ex
pressed a need for research on the status of women in Belize. 
(This is a prime interest of the Women in Development 
Network of the University of Minnesota, an organization which 
has given their support to the Belize Project.) This research 
project will extend over a period of two to three years and 
include women in the more concentrated population centers.

Gary Askerooth standing before the district office for Cazo 
District. Belize 

such as Belize City, as well as those in relatively remote rural 
areas.

Another area of interest is the work of Sadie Vernon, 
Director of the Belize Christian Council in Belize City, who is 
developing income generating projects for women, principally 
in the poorest districts of the city. It is common for male 
fishermen and farmers to be organized into producers cooper
atives, but few women have this opportunity. A few “cottage 
industries” are producing hot sauce, jellies and jams for export 
to specialty markets and for the local tourist trade. More 
“cottage industries” of this type, that provide employment, 
income and utilize locally available materials have the potential 
to be developed. In this area the research team will draw on the 
experience of faculty and students who have organized a 
similar project in Michoacan, Mexico.

The Education Ministry’s Director, I.E. Sanchez, ex
pressed a willingness to accept adequately prepared students 
for short term (2 to 3 months) research projects focusing on 
various needs of the Belizean people.

The Belize Study Group, comprised of students and 
faculty of the School of Social Development, is currently 
developing placements for specific students on projects in 
Belize beginning in June of 1980. To this end, the group has 
been researching various aspects of Belize (social, economic, 
political, etc.) through searches of relevant literature and 
contacts with persons knowledgeable about the Caribbean. 
Possible funding sources for the Belize Project are being 
actively investigated. Through the placement of students in 
Belize, it is hoped that international social development will 
become an active segment of the curriculum of the School of 
Social Development.

The “Social Developer” will con
sider for publication articles and infor
mation of a social development nature 
from social work/social development 
professionals and members of the com
munity as well as from School of Social 
Development students and faculty.

For more information, contact 
James Reinardy, 218-726-7961.
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A commitment made manifest

Services to American Indian Communities
BY Barbara King

Barbara received her M.S. W. from the University of Utah and 
currently serves as Director for the American Indian Projects, 
SSD. In addition to coordinating community service projects 
and skills training workshops, she is involved with student 
recruitment, advising, teaching. She’s chair of the UMD 
American Indian Programs Coordinating Council.

From the beginning there has been an American Indian 
on the School of Social Development faculty. There have been 
four since 1972, doing various things such as teaching, advising, 
committee work, and community work.

During the early years the going was rough. There was a 
commitment to working with American Indians but in many 
ways it was a vocal commitment only. Indian faculty members 
had difficulty getting things going and receiving the support 
needed to develop strong programs. There were feelings of 
being isolated and alone that were hard to handle, feelings of 
being here for the funds an American Indian faculty member 
would generate. The attitudes of non-Indian faculty seemed to 
be on both ends of the continuum: from a supportive to 
vocalizing that there wasn’t a need for Indian faculty.

As the School grew more settled, support also seemed 
to increase and the American Indian Projects (“The Projects”) 
began to grow. Resources for the “Projects” were increased to 

FTE faculty members and a trust relationship with the 
Indian community began to develop. The support and trust 
“came up for grabs,” however, when dispute arose around a 
dean’s search. An Indian candidate was in the final pool and 
many, from SSD and community alike, thought he should have 
been chosen. Standing together, they challenged the selection 
choice and the search process was declared invalid. Through 
this mess, the Indian community saw and felt the School’s 
support and in some eyes the reputation of the School became 
more positive.

As the tension lessened, “The Projects” continued to be 
involved with community programs and educational pursuits. 
One of the main pushes came in the recruitment of students for 
both the undergraduate and graduate programs. Much of the 
recruitment process was initiated by community people and 
followed up by the Director. The effort to recruit and familiarize 
interested persons with the School resulted in three graduate 
and four undergraduate students enrolled in the following year.

“The Projects” began to build an identity for itself, 
gaining support both within the School and from the com
munity. It began to gather momentum—in part due to the 
support of SSD administration, faculty, and students as 
witnessed in the SSD Priorities Document of 1979. The 
Document reads, immediately following the first priority, 
“Quality of Education,”

“2. Meeting the needs and interests of American 
Indians as a major part of an overall commit
ment to eliminating racism and discrimination.” 

This recognition of priority was an active indicator of the 
position held by “The Projects” within the School and helped to 
promote its goals of advocating the continued developing and 
strengthening of social work curriculum for practice with 
American Indians.

The School has been taking steps that will bring it yet 
closer to serving American Indian peoples. This is being 
accomplished by the Fond du Lac—SSD Connection, a 
cooperative effort in community development between the 
School and Fond du Lac, a nearby reservation.

Early last year the School approached the Fond du Lac 
Reservation with the idea of an education program to serve the 
reservation. This was the basic idea and between the two 
groups a Title I grant “Community Service Education for 
American Indians” was developed.

One of the unique pieces of the grant was the involve
ment of the reservation in all areas of the grant. It was not the 
typical grant—written first by the University and then only later 
shown to the consumers—but rather a joint affair in which all 
sides participated.

Another unique piece of the grant was that of the

SSD Student Planners (Fond du Lac) Carol Stevens and Jim 
Erchul

University going to the reservation and not the other way 
around. So many times it happens that the University is willing 
to put on programs but they are almost always on campus. 
More people can take part in the programs and be better 
served when they are held on the reservation.

The Title I grant served as a catalyst for other programs 
and events to happen at Fond du Lac. In March two graduate 
students, Phil Norrgard and Tom Keavney, went to the 
reservation for field placements. Both were placed in the 
planning office and worked with another SSD grad student, 
Dave Danz, who had been hired as the Economic Planner for 
the reservation. At the end of the field placements there was 
only one disappointment, that the reservation felt—only one 
accepted a full-time work position!

At the same time SSD developed and received two 
CETA positions for the reservation. These positions were filled 
by reservation residents who were able to provide the links 
between academia and the reservation.

During this time several projects in which people from 
the School were actively involved were and are taking place on 
the reservation. These include the identification of current land 
use and mapping operations. These maps provide up-to-date 
records of ownership, and through them most appropriate 
usage of reservation lands and some large tracts of land that 
have concentrations of significant resources are being re
viewed; land acquisition assistance, ownership clarification, 
and illegal acquisition situations in previous land dealings are 
also being reviewed to increase reservation land holdings. A 
Private Industry Council has also been formed to establish and 
fund management level on-the-job training positions under the 
guidelines of a CETA Title VII proposal; a list of 81 private 
foundations which have had previous interest or involvement in 
American Indian projects nationally, or located in Minnesota, 
was developed.

Other projects include the hiring of a specialist to 
research the ownership titles on tax-forfeited reservation land 
and the titles of allotted Indian property that was “sold” to 
non-Indians. This specialist also assisted the BIA staff in 
gathering information and processing 2,415 land claims. The 
staff was also involved in a new water quality testing project 
that was initiated and sponsored by the Tribe, has sought 
information and support about the legal rights of Reservations, 
and has gathered and researched information regarding land 
sales on the Reservation. A farm project has also been studied 
and a farm manager hired.

“Connection” staff were involved with the development 
of the Overall Economic Development Plan. Each staff member 
was assigned a portion of the plan to research and write, for

-Continued on page 7
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Growing Old Radically
by Ralph Woehle

Ralph, who currently teaches rural social development and 
program evaluation at SSD, received his M.S. in sociology 
from UMD. He has served as project director for an HEW 
study evaluating old age institutions and his publications 
include Better Homes for the Old, with Manard and 
Heilman, Heath, 1977.

Most of us, being in the majority, seldom consider taking 
on minority status. I know that my white, male and middle class 
status insulates me from the problems of most minorities. 
Nonetheless, each day brings me closer to minority status, 
because the old are a minority in the United States today. Thus, 
I and other Americans who live to be old will probably 
experience minority status.

If you know the old, you know that they have problems. 
They are frequently without employment, isolated from friends 
or family, given low priority in political decisions, have little 
money and suffer declining health. In brief, the problems of 
aging offer a bleak future for the young.

For our own sakes, something should be done about the 
problems of growing old. What should and/or can be done? 
Some of the problems of old age—death for example—are 
inevitable. Though we may wish to develop services which 
prolong life or enhance its quality, ultimately death must be 
accepted. Chronic disease is almost untreatable by definition. 
Families, like individuals, proceed through a natural life cycle. 
The inevitability of some of the problems of aging encourages a 
conservative approach toward those problems. Such ap
proaches tend to accept many changes which affect old people, 
and respond to those changes by developing programs aimed 
at specific needs brought on by aging. I shall urge here that this 
approach will not be viable in the future, and that basic reform 
is required.

Generally, existing programs draw resources from 
working people and apply those resources to non-working old 
people. This may be difficult to do in the future for several 
reasons. First, population changes will make such transfers 
more expensive. As the figure below indicates, present low 
birth rates will probably result in substantial increases in the 
proportion of Americans over 65. The old might be saved from 
this dramatic increase in proportions by increasing birth rates. 
Ironically, this would create even greater pressure on the 
working age population by increasing the number of young 
people who are dependent on them for support. This increasing 
‘dependency ratio’ will lead to a lower standard of living if 
world-wide resources remain in short supply.

As our standard of living declines—and this is happening 
with existing population growth rates—transfer of resources to 
the old will become more and more difficult. Social Security, for 
example, is already experiencing both inflation of benefits and 
political pressures for lower contributions. Such pressures will 
make it more difficult to maintain the present status of the 
elderly, let alone improve it. Furthermore, projections of 
conditions to the year 2000 to not include the ‘Post WWII Baby 
Boom’ impact. The leading edge of this large age group will be 
reaching age 65 at the turn of the century, and the proportion of 
old people will increase dramatically at that time. This is the age 
group which protested social conditions so vehemently in the 
60’s, and they may well have reason to do so again after the year 
2000. Shpuld these conditions converge as suggested, our 
present approaches to aging are headed for crisis. Obviously, 
reform will be necessary to avoid such a crisis.

I favor a reform approach which integrates the old into 
our social structure. As the title of this article suggests, this 
approach might be called radical because it as very different 
from our present approach. There are several steps implied by 
this approach which might begin now.

Redistributing power is one step which could begin now. 
(By power, I mean the ability to establish norms and allocate 
sanctions.) Power is closely related to status, so this approach 
is directed at the basic problem. Efforts here could be aimed at 
organizing the old and their supporters to secure control of 
economic resources and the government of those resources. In 

some respects, the redistribution of power is favored by 
existing trends. Thus, for example, while todays aged are 
generally poorly educated and have limited administrative 
experience, the aged of the future will be more highly educated 
and have considerable experience in the development and 
management of programs. In fact, the future aged might gain 
power for the aged as a group by resisting mandatory 
retirement at any age. Furthermore, if declining social condi
tions can be avoided for the society as a whole, the future aged 
will be healthier than the aged are today, and therefore able to 
make greater contributions. Finally, these contributions them
selves could improve the living conditions of the old and thus 
decrease the demand for programs financed by transfers from 
the young. Thus, the maintenance of the old in productive and 
powerful positions is more viable in many ways than our 
present approach. On the other hand, reform will not be easy. 
Necessary tasks include consciousness raising, amelioration of 
institutionalized agism and reduction of inequality along non
age lines. Each of these tasks will present some difficulties.

Consciousness raising means that we change the way 
we think about being old. Presently, Americans view the old as 
being ugly, decrepit and dying. In any individual case, this is 
likely to be far from the truth. This is prejudice, and like our 
prejudicial images of Blacks and women, these images must be 
changed to open new possibilities for the old. Possibilities are 
not enough, however. The experiences of Blacks and women 
show that changing attitudes are not tantamount to changing 
probabilities for achievement. Real opportunities are defined 
by the powerful who often support existing social structures 
because their own success is supported by those structures. 
Institutionalized racism and sexism therefore persist beyond 
the diminished prejudice at the individual level.

Institutionalized discrimination affects the old differently 
than other minorities, however. Blacks and other non-white 
minorities have found themselves largely outside of the power 
structure. Similarly, while women have had indirect influence 
through their husbands, they have been personally excluded 
from most powerful positions. Old people, on the other hand, 
include a minority who have been or still are powerful. Again, 
one way to increase the power of old people is to resist the 
process of removing people from higher status positions as 
they grow older. Being unconventional, such resistance will be 
difficult.

Inequality is another area which will present difficulties. 
Because great inequities exist within any group, merely passing 
those inequities on to old age will not be conducive to problem 
solving in the area of aging. To a degree, these problems are 
being addressed now in the movement toward greater equality 
among the sexes and in the improvement of the status of 
minorities. However, the limitations of these movements, 
mentioned above, will insure that inequality among the old will 
continue into the distant future. This inequality will demand 
change in the aged community itself, if a transformation in the 
status of the aged is to occur. Not only is it necessary to fight 
inequality in old age, but it is also necessary for old people to 
come together on the common issues of aging. In the past, the 
differences of the old have separated them more than their 
commonality has united them. So divided, their power was 
diluted.

The inequality among the old is related to the problem of 
powerlessness among the old. As younger people, the old were 
often on opposite sides of political issues. Because political 
participation patterns tend to stabilize with age, the old have 
tended to cancel their own impact. This has been particularly 
true of voting, where the old tend to vote evenly for Republican 
and Democratic candidates. Clearly, the old must increase 
their willingness to work together for their own interests 
regardless of economic background. In part this will require 
greater equality in old age. In addition, it will require a positive 
orientation toward being old, so that the problems of being old 
are dissociated from the interests one had while young.

To conclude, it seems necessary to undertake difficult
-Continued on page 7
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reforms for and with the aged. We must undertake these 
reforms because it is in our own interests as future old people. If 
we do not reform, we are in danger of even lower status for the 
old as growing proportions of elderly people are forced to share 
shrinking resources. These reforms will be possible because 
they offer advantages for future people of all ages. However, 
they will also require changes in attitudes, behavior and social 
organization, and such changes are usually resisted. None
theless, we must begin now lest the future aged—which 
includes many of us—finish our lives as a severely deprived 
minority.

FIGURE: THE POPULATION AGE 65 AND OVER 
IN THE UNITED STATES AS A PERCENT OF THE 
TOTAL POPULATION

Percent

..................Projected, assuming 2.7 births per woman 
----------- —Projected, assuming 1.7 births per woman 
Source: Ward, 1979
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inclusion in the final narrative. A wild rice feasibility study was 
conducted and it was approved for funding by the BIA. These 
funds will assist Fond du Lac in procurement of additional 
technical assistance in wild rice production. Over 75 allotment 
Indian trust land claims were submitted to the BIA. Due to 
community request, “connection” staff have developed a 
wood-cutting policy and determined allotment amounts.

Small scale activities in which the connection staff have 
been involved, on a more or less regular basis, are county agent 
contacts, mailing review and research regarding programs and 
proposals, housing matters, etc.

One of the major events occurring recently involved the 
Title I grant and one of its primary objectives: day care. For the 
first time there has been a licensed day care home at Fond du 
Lac. The School also has sponsored classes that help to train 
individuals to work with families and children. There has been 
overwhelming interest in this course (enrollment was 25).

There have been other significant happenings: a faculty 
member (Gary Askerooth) from the School is at Fond du Lac 
half-time, office space has been given to the Project on the 
Reservation, there are a couple of undergraduate students 
doing field work, TA’s are working on the Reservation, grants 
are being written, and in general, things are being accomplished.

There was some initial fear that the School would not be 
able to keep up the pace it set the first year but the pace 
continues, though hectic, and one of the initial responsibilities 
of the School is currently being addressed.

Action Manual Supported
by Gary Askerooth

SSD has made a major contribution to community 
service by giving support to an ad hoc group called THE 
PEOPLE’S RESOURCE COMMITTEE to help publish the 
CDBG Action Manual (1979). The PRC initially grew out of a 
community organization class taught by Gary Askerooth in the 
Fall of 1978 but quickly left the classroom behind as it began to 
research ways of reforming the typically mismanaged Com
munity Development Block Grant program sponsored by 
HUD in most U.S. cities and small towns.

A group of about 10 people, including Gary Askerooth, 
Fran Skinner, Will Dodge, from the faculty; and Angie Miller, 
Steve O’Neill, Jeff Tellett-Royce, Phil Norrgard, all SSD 
graduate students, spent several months exploring the litera
ture and working toward organizing a coalition to reform the 
program in Duluth. By Spring, 1979, the PRC concluded that a 
people-oriented manual with a social development perspective 
was needed to help non-professionals use the CDBG system.

The result is a 175 page book that has sold like hot 
cakes. SSD gave PRC a grant for the first publication run. Due 
to support from organizations such as COACT in Minnesota 
and National People’s Action from Chicago, as well as reviews 
in national publications, the first edition is already sold out!

But don’t worry, folks, the PRC is already contracting 
for a second run and will have the book available shortly. Since 
the manual covers strategies and tactics as well as extensive 
program description, and gives readers a combination of 
exciting graphics and worksheets for the monitoring of your 
own city’s use of these program funds, it is useful for 
community group workshops.

Copies of the CDBG Action Manual are available 
through Fran Skinner, 2627 Minnesota Avenue, Duluth, 55802 
for $5 plus 80 for postage.

Aging Grant at SSD
The School is in the final year of a three year grant 

awarded by the National Institute of Mental Health to focus on 
“Improving Mental Health Services to the Rural Elderly.” The 
grant has been used primarily for the re-education and further 
training of service providers who deliver mental health services 
to the elderly. The training has been given in predominantly 
rural areas in a seventeen county region in northeastern 
Minnesota and northwestern Wisconsin. During the first two 
years of funding, 700 service providers attended 24 workshops.

The workshops have covered a number of subject areas 
including: the psycho-social aspects of aging, client needs and 
rights, communication skills, the physical aspects of the aging 
process, identifying and using the mental health systems and 
resources, and understanding and integrating the rural elderly 
into their community. Titles of some of the workshops have 
been: Older Persons as Unique Individuals, Designing Inservice 
and Educational Programs, Aging and Health Service Delivery, 
Supportive Roles and the Older Person, and The Senior 
Center: Making it Work.

The 1979-80 training plan consists of four one-day 
training events offered as a sequence at sites in Wisconsin and 
Minnesota for approximately 35-50 participants at each site. 
Subjects and trainers include: (1) The Myths and Realities of 
Aging: Mary Hieb, Social Gerontologist, St. Luke’s Hospital, 
Duluth, Minnesota, (2) Grieving as a Part of Living: Richard J. 
Obershaw, M.S.W., Director, Grief Center, Twin Cities, (3) 
Motivating the Older Person: Douglas Lemons, M.S.W., 
Director, St. Luke’s Hospital Dept, of Social Services, Duluth, 
Minnesota, and (4) The Physical Aspects of Aging: Connie 
Sauer, M.S., R.N., Director of NIMH Training, Sister Kenny 
Institute.
Further information on this year’s activities may be obtained 
by contacting Judith Kaplan or Jean Mack (218) 726-7245.



Notes from the Real World
by Will Dodge

We would appreciate any news from the “real world” 
about SSD alumni.

Wayne Munday, MSW ‘79, is working in program 
planning for Hennepin County.

David Danz is the economic planner with the Fond du 
Lac Reservation.

Anita Suess, MSW ‘79, writes from Guatemala about 
how much she misses the Duluth winters.

Margaret Mitchell has moved north and is working 
with the American Indian Programs of the International Falls 
School District.

Scott Navin, MSW ‘78, has married and moved 
southwest to Albuquerque. What’s the latest in your career 
plans, Scott?

Neil Johnson, MSW ‘79, is a planner with the Upper 
Great Lakes Commission.

Gloria Singer, MSW ‘74, now directs a fully ac
credited BSW program at St. Scholastica. Eileen Mershart has 
joined her on the faculty.

Shari Weir is community organizer for the People’s 
Action for Change.

Steve Chesney has just started work in the Evalua
tion Unit of the Minnesota Crime Control Planning Board.

Gay Bakken-Shaffer, MSW ‘78, is working as a 
planner with the Dakota Human Services Board.

Bill Marsella, MSW ‘77, is working as a planner with 
the Minneapolis United Way.

Kirk Phillips is working as a researcher with the 
Community Planning Organization in St. Paul.

Tom Mullins, MSW ‘76, has accepted a position in 
Ventura, California, as Director of the Regional Criminal 
Justice Planning Board.

Rosemary Herrera has been appointed as special 
planning assistant for a study and outreach project on latino 
students in post secondary education sponsored by the 
Minnesota Higher Education Coordinating Board.

Elizabeth Union-Jakubeth, BSD ‘78, and her pilot 
husband are now working in Alaska.

Three of our BSD Graduates are pursuing their Masters 
in the UMD Psychology Department: Yvonne Prettner 
(79), Steve Parenteau (79), and Paula Solen (79).

Judy Long, BSD ‘76, is no longer with Volunteers in 
Corrections and now has a social worker position with PATH.

Joyce Thornton, BSD ‘76, is currently studying for 
her MSW as SSD.

Three ‘79 BSD grads have been hired at agencies where 
they did their field: Barb Shelton at 2001; Judy Johnson at 
Champion Home; Anne Staupe at the Lighthouse Services 
to the Blind.

Jean Knese, BSD ‘78, has been hired as Director of 
Social Services, Park Point Manor.

FIELD PLACEMENTS NEEDED

Field activities have always been an important 
part of a student’s education at SSD. This 
experience has been beneficial to both the 
students and the agencies/organizations 
which have utilized their skills. Since Summer 
1979 we have placed approximately 125 under
graduate and graduate students in projects 
which have enhanced their education. Given 
increasing enrollment at SSD, especially in the 
undergraduate program, we are in need of 
more field placement positions. Many of you 
are in positions in which you may be aware of 
potential projects which are in need of future 
social developers. If you know of any place
ments or contacts which would help students 
utilize their skills and knowledge please con
tact Judy Dwyer, coordinator of undergraduate 
field placements, and/or Judith Kaplan, coor
dinator of graduate field placements.

WE’D LIKE TO KNOW MORE 
ABOUT YOU

By filling out and sending in this form, you’ll 
help us to know more about and better serve 
our readers. Return to: School of Social Devel
opment, 295 MWAH University of Minnesota, 
Duluth 55812.

Name_______________________________ _  
Preferred mailing address

SSD Alum? Yes No

Job Position___________________________

Comments (If you’ve any suggestions for the 
Newsletter or for the BSD/MSW programs, or if 
you want to know more about the School, etc.), 
let us know.
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