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''/ am the 

DRUM" 

My roots are grounded deep 
in the soil of Africa. 

Centuries ago, I arrived on the 
shores of America, bringing 
with me my culture and the 
voices of my people. 

Since that time I have played a 
major role in every known 
civilization. 

I speak one language, 
transcending race, age and 
gender. 

Just listen .. 

-- -- ---
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AFRICANA MISSION STATEMENT 

The function and purpose of the Africana Student Services Office is to be responsible for 

developing, implementing and coordinating a program of services which affirm and support African-

American students in their pursuit of academic success and social development. The rational being that the 

office recognizes and acknowledges its ' role in promoting pluralism and multiculturalism within the 

University environment. 

In reference to University of Minnesota-Duluth's history and its ' minority population, the 

concept of providing services to the African-American student population dates back to 1974. Since this 

period in time, the office and the student-run organization (Black Students Association), has offered a 

venue to all members of the campus community interested in participating in and learning about African -

American/ African /Caribbean culture. The idea of promoting within the Duluth campus and community an 

awareness of inclusion. With the development of the Achievement Center unit, the office became a part of 

the Equity Programs in 1992. 

Presently, as part of the Diversity Team unit, the office provides academic and personal 

counseling services, conducts recruitment activities, acts as a source of referral and finally provides 

educational programs which reflect issues pertaining to the African American culture. A complete listing of 

all services rendered during the 1996-1997 academic year included within this report. 

This office as already mentioned provides services to three sub-groups of people who are 

inherently linked to the Africana family. These cultures include students of African, Caribbean/West 

Indian, and African-American descent. Why the term? The term Africana simply suggests that within the 

great dispersal which took place during the "Middle-Passage"(Slavery), Africans brought to the Americas 

as slaves and those who remained on the continent has evolved a dialectic known as Pan-Africanism. 

Scholars view or have the opinion that these ' expatriates' as having a double-consciousness or being 

strangers in a foreign land. Other scholars and other schools of thought make the comparison of the 

Hebrews' exodus into a foreign territory as a phenomenon also experienced by Africans. Their 

movement(s) around these lands created an understanding that as they migrated they adapted different 

cultural folklore and readjusted their own unique lifestyles in order to continue their 'new' cultural mores. 

The environment where these 'cultures' were adapted is known as the Diaspora. Therefore, within the 

various ethnic groups and cultural ways. The multiplicity of this cultural tradition has come to be known as 

a 'triple heritage' . These individuals define their culture on their own their 'terms ' yet remain within the 

matrices of the Africana family unit. 

W. E. B. DuBois. The Souls of Black Folk.New York: Signet Classic, 1969. 

Joseph Harris (ed.). Global Dimensions of the African Diaspora. Second Edition. D.C. : Howard University 

Press, 1993. 

Ali A. Marzuri, The Africans: A Triple Heritage. Boston: Little, Brown and Co., 1986 
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ABOUT THE AFRICANA STUDENT SERVICES DIRECTOR 

Festus Addo-Yobo, was born and raised in Ghana, West-Africa. After completing high school and 

the Presbyterian Mission Training College, he moved to Rome, Italy to play semi-professional soccer. After 

a three year career playing soccer and living in the Italy he moved to the United States of America to 

continue with his education. He initially, attended Hampton University for a year and then transferred to 

the College of St. Francis, where he completed his Bachelor' s of Arts degree in Political Science. He then 

furthered his education by attending Siena Heights College where he completed his program in Counseling 

Education. Later on, he would go on further to acquire another graduate degree in Student Affairs at the 

University of Western Kentucky.Though out the academic career of the director for the Africana student 

services certain professors or tutors have played a big role in shaping the leaderships skills of the director 

and also making him academic astute in terms of higher education. These tutors and mentors in the 

provision of assisting in the growth of the director include: 

J 

1. Dr. Jim Brask- Political Science and International Relations, Barat College, Illinois. Under the 

instruction of Dr. Jim Brask the director was a Teaching Assistant and specialized in the 

socio/political and economic history of China and South-East Asian nations. 

2. Dr. Tom Boeke- Political Science and Education, Dean of Students-College of St. Rose, New 

York. Under the instruction of Dr. Tom Boeke the director co-facilitated presentations on the 

social/economic and political history of both the Middle-East and Africa. 

3. Dr. John Rittinger- United States History and Political Thought, United States Naval 

Academy, IN. Under the instruction of Dr. John Rittinger the director was taught the concept 

of political forensics. 

4. Dr. Miriam Stimson- Counseling Education and Psychology, Siena Heights College, MI. 

Under the instruction of Dr. Miriam Stimson the director was taught the eclectic aspect of 

counseling. 

5. Dr. Jerry Wilder- Educational Administration and Student Affairs, Vice-President of Student 

Life and Academics-Western Kentucky University, KY. Under the instruction of Dr. Jerry 

Wilder the director was taught leadership skills in Student Affairs. The director participated in 

seminars nationally on student development and academic advising. 

6. Dr. Aaron Hughey- Educational Administration and Student Affairs, Western Kentucky 

University, KY. Under the instruction of Dr. Aaron Hughey the director was taught student 

development and policy. The director participated in seminars and also presented papers in 

leadership skills and research analysis. 

The director has published a joint work with Dr. Susan James of Western Kentucky University in 

the Kentucky Association of Counseling. The project was on "The school counselor and 

discipline". The director' s other affiliation include Dr. Henry Clarke and Dr. Randall Robinson' s 

"Trans-Africa Organization". Other affiliates include the NAACP and the Urban League. 
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AFRICANA STUDENT SERVICES COORDINATOR 

I. BASIC FUNCTION 

The Africana Student Services Coordinator is responsible for developing, implementing, and 
coordinating a program of services which affirm, support and advocate for Africana students 
in their pursuit of academic success and social development. As a staff member of the 
Achievement Center the Coordinator works within that Office to fulfill general University 
objectives and to encourage a University environment which promotes multicultural 
awareness and understanding. 

II. RESPONSIBILmES AND AUTHORITY 

Within the limits and authorized University policies, procedures, programs and budgets, the 
Coordinator is responsible for and has commensurate authority to accomplish the duties set 
forth below: 

1. Provide direct advising to Africana students: plan, develop and implement programs 
and services which promote the academic, social, and cultural development of 
Africana students. 

2. Assist and encourage Africana student organizations. 

3. Foster interaction between Africana students and faculty, as well as positive 
minority/majority student interaction on campus. Maintain appropriate liaison with 
the University faculty and departments, industry, and the community. Assist 
University personnel and departments in special services or programs designed to 
interact with minority population groups. Participate in campus-wide education on 
diversity issues. 

4. Assist Admissions and other appropriate University personnel involved in the 
recruitment of Africana students. 

5. Draft grant proposals and assist other University personnel in developing proposals 
that affect Africana Student Services. 

6. Disseminate information on programs and activities for Africana Students and 
prepare reports and publicity as required 

7. Advise and make recommendations to the Vice Chancellor of Academic Support·& 
Student Life and other University departments regarding the above listed and other 
areas which have an impact on or involve Africana students. 
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Ill. RELATIONSHIPS 

The Africana Student Services Coordinator will conduct the following relationships: 

1. The Vice Chancellor of Academic Support & Student Life: 

a. The Coordinator is accountable to the Vice Chancellor of Academic Support 
& Student life for proper interpretation and fulfillment of the functions, 
responsibilities, and authority in relationships. 

b. Keeps the Vice Chancellor informed as to the status of assigned 
responsibilities. 

2. Deans, Directors, and Department Heads: 

a. Promotes effective communication between these officers and their staffs. 

3. Students: 

a. Promotes effective communication and conducts such relationships with 
students and student organizations that are necessary and/or desirable 
within areas of responsibility. 

4. Parents: 

a. Promotes effective communication with parents of students as necessary 
and/or desirable to accomplish th~ function and responsibilities of the 
position. 

5. Community and Community Organizations: 

a. Conducts such relationships with members and/or segments of the 
community that are necessary to accomplish the function and responsibilities 
of the position. 

6. Academic Faculty and Staff: 

a. Conducts such relationships with members and/or segments of the academic 
faculty and staff that are necessary to accomplish the function and 
responsibilities of the position. 

7. University of Minnesota Assoc. Provost and Assoc. Vice President for Academic 
Affairs: 

a. Promotes effective communication with the university officer who has primary 
responsibility for minority affairs through the offices of the Vice Chancellor of 
Academic Support and Student Life. 
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8. Others: 

a. Maintains liaison as necessary with industry and foundations as are 
necessary to accomplish the function and responsibilities of the position. 

IV. MEASUREMENT OF PERFORMANCE 

The performance of the Africana Student Services Coordinator is measured by the degree 
of effectiveness with which this person carries out the outlined duties and responsibilities; 
and the degree to which the Coordinator satisfies the Vice Chancellor of Academic Support 
& Student Life with the performance of position and duties. The Vice Chancellor of 
Academic Support & Student Life will review the effectiveness of the performance of the 
Coordinator through continual informal consultation as well as through formal, yearly 
Performance Appraisals. 
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SUMMARY GOALS/ OBJECTIVES AND MISSION STATEMENT OF THE DIRECTOR OF 

TIIE AFRICANA STUDENT SERVICES: 1997-98 

Al GOALS FOR CAMPUS COMMUNITY 

1) Establish patnerships with the various academic units, example, theatre and music 

department. 

2) Establish patnerships with the various non-academics units, example, Kirby student 

association and Recreation department. 

Bl GOALS FOR STUDENT ASSOCIATION GROUP 

1) Continue with the established black women's support group 

2) Continue with the established Africana theatre troupe, poetry and drama group 

3) Continue with the established Africana cultural programming events and also the literary 

speakers forum 

4) The establishment of an Afrocentric resource library to provide information for both African-

American and the mainstream students 

5) The establishment of a men' s group, for the main purpose of enhancing more interaction, 

socialization and personal support among students of color 

6) The establishment of an academic discussion group to provide a medium of expression for 

students of color who can either debate or argue issues pertaining to African-Americans on 

the university campus 

Cl GOALS FOR DULUTH/SUPERIOR COMMUNITY 

1) The formation of an Africana students ' volunteer group to support local community efforts. 

The main idea being that Africana students will be involved in community service projects or 

service programs, so as to bridge gaps between the campus and local community 

2) Continued support for the Black radio station which also serves as a link between the local 

and campus community 

3) Continued support for the mentoring programs established with the collaboration oflocal 

churches and high schools 

4) Continued support for the established annual internal/external fund raisers with campus and 

business community 
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Name of Unit: Afcicaoa Student Services 

Mission: The mission of the Africana Student Services is to be responsible for developing, implementing and coordinating program services which affirm and 
support African American students in their pursuit of academic success/social development on a university campus. 

Goals/Objectives Strategies Measurement Strategy and Time Personnel and Financial Checkpoints Line Commitment 

Establish relationships with campus Meet with Deans and other faculty Assess African American students The coordinator of the The project will continue 
academic units. teaching staff throughout the year. academic success during the Africana Student Services for the 1998/99 fiscal year. 

quarter. will be responsible for 
their project. 

Establish relationships within the non- Meet with Directors of the various Monitor African American Coordinator AA students The project will continue 
academic units of the university. administrative units throughout the students retention and enhance will be responsible for this for the 1998/99 fiscal year. 

year. socialization within the campus project. 
environment. 

Establish an academic study group Meet with AA students and Monitor the # of times AA Coordinator of the AA An on-going process for the 
within Africana Student Services. teaching staff to have educational students are involved in this study students will be 1998.99 fiscal year. 

presentations. group. responsible for their 
project. 

Provide a resource library for Africana A literary research source Assess AA students retention and Coordinator will do this An on-going project 
Students. materials for AA, other minority academic improvement. within current budget. established through the 

students and the general student 1998/99 year. 
populations will be established. 

Promote linkages with organizations Provide wide-scale contacts with Provide AA students to Coordinator will be the Program will be established 
that provide scholarships to institutions that are financial philanthropy and monies through main contact. for the 1998-99 year. 
Africana/minority students. houses or providers. Information Services. 

Assist admissions with Africana student Participate in college fairs Build good relationships with Coordinator will be the An on-going process for the 
recruitment. Visit high schools African American community and main contact. 1998-99 year. 

Contact prospective AA high high school counselors. 
school students. 



Goals/Objectives Strategies Measurement Strategy and Time Personnel and Financial Checkpoints 
Line Commitment 

Responsible for the over-seeing the Mail applications to prospective Continue to update ANminority Department of the Africana Continue to monitor the 
Clayton, Jackson, Maghie scholarship. freshmen; students about the various Student Services will scholarships for the 

Coordinator scholarship committee scholarships and then award them. manage the funds. 1998-99 academic year. 

Involvement with campus-wide Participate in broad based Involvement in campus-wide units Coordinator will seek An on-going process for 
(UMD) committees. committees. and department for student growth collaboration and the 1998-99 year. 

and retention. interaction with various 
collegiate units. 

Budget Prepare annual budget for SE&E Continue with the An on-going process for 
funds; management and funding the whole academic 
Prepare annual budget for minority availability. year. 
retention fund and student services 
fees; 

-0 
Prepare grants and research funds. 

Africana Peer Student volunteers Continue with peer advising for Hire AA student intern for Coordinator will seek Provide reports to Vice 
African American students; retention and socialization collaboration with student Chancellor on each years 
Assist coordiriator with (volunteer basis). advisor on Units' accomplishments. 
programming and advise. management. 

African tutoring program Hire tutors to assist AA student Assess the increased role of AA Coordinator will monitor 
academic needs. students in retention and enrollment and satisfaction 

graduation rates. of AA students of the 
college environment. 

Provide cultural programming and Classroom presentation visits; Increase education on cultural Departmental units will UMD& 
diversity education. Participate in community events awareness and pluralism to UMD, administer these projects. Duluth/Superior 

and programs on cultural diversity. including Duluth community Community will be 
involved throughout the 
year. 



CONSTITUTION AND BYLAWS 
Black Student Association 

University of Minnesota Duluth 
Kirby Student Center 129 

ARTICLE 1 Name and Purpose 

Section 1 The organization shall be known as the Black Student Association. The abbreviation of the 
organization's title will be B.S.A. 

Section 2 The Black Student Association is an organization whose objectives are: 1) to unite students of 
African American and Caribbean descent on the University of Minnesota Duluth campus; 2) to 
serve as a link to the greater Black community in Duluth and surrounding areas; 3) to increase 
awareness and appreciation for Black issues through educational, cultural, social, and political 
programming; 4) to work as a unified force towards enhancing the conditions and environment for 
Black students on campus; and 5) to serve as a support network for African American students. 

ARTICLE II Membership 

Section 1 Any individual affiliated with the UMD campus is eligible for membership in the organization. 
No one will be excluded arbitrarily on the basis of race, color, religious affiliation, sexual 
orientation, or disability. All interested parties must be placed on the mailing roster of the 
executive board and the Director of Africana Student Services, so that pertinent information may 
be disseminated. 

ARTICLE ill Location 

Section 1 The Black Student Association will be housed in Kirby Student Center 129. This room will be 
known as the Black Student Association Resource Room. The room will serve as an environment 
where students may convene for meetings, study periods and study breaks. 

Section 2 The room will hold copies of journals, newspapers, and magazines which reflect the culture and 
political agenda of Black people in the Diaspora. These materials will be submitted to the elected 
officers of the executive board and held on reserve in the file cabinets. The general body will have 
a voice in deciding upon which reading materials will be ordered on an annual basis. One member 
of the executive board will take responsibility for providing access to these materials by general 
members. 

Section 3 The Black Student Association Resource Room will collect and preserve posters, materials, 
artifacts, and other paraphernalia which reflect the cultural history of Black people. The materials 
will be ordered by the Coordinator and voted upon by the general body. 

Section 4 Access to the B.S.A. Resource Room (Kirby 129) is available to all members of the UMD campus. 
The key is available at the Kirby Center Info Desk; one must exchange their UMD identification 
card for access to the key. The door must remain closed and locked when no one is present. 

Section 5 The resource room will serve as a place to provide information concerning upcoming events, job-
listings, and meeting times. All general members are responsible for checking the board for 
updated information. 
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ARTICLE IV Officers 

Section I The officers will consist of 5 members; President, Treasurer, Secretary, Social Committee 
Chairperson, and Cultural Committee Chairperson. The role of these chairpersons will be to help, 
design and implement cultural, educational, social and political events on and off campus. It is the 
responsibility of each chairperson to be "knowledgeable" in their respective area of committment. 

Section 2 The body shall be known as the Executive-Board and will serve the general body. Each member 
will be responsible for maintaining good academic standing which will be defined by a grade-point 
averabe of 2.0 and higher. A description of duties and responsibilities of each officer follows: 

President 

- It is the duty and responsibility of the President to act as the leader and representative for the entire body. 
It is the responsibility of the President to be informed in matters which directly affect the B.S.A. and to inform 
the group of happenings. It is the responsibility of the President to consult with the general body (in the event 
of an emergency) to allow articulation of the sentiments revolving around the circumstance. The President 
must form a consensus as to what will be presented to the larger community. 

- The President will be responsible for calling and conducting meetings with their executive board as well with 
the general body. The President will be expected to hold at least 2 meetings every quarter with the executive 
board and general body. The President should construct an agenda of topics to be addressed at the meeting(s). 

-As Political Spokesperson the President will be expected to work with the Director of Africana Student 
Services, their respective executive board, and general members, to conduct a search for upcoming speakers. 
A formal report consisting of a suggested annual theme, possible speakers, the topics which the suggested 
speaker addresses, and the honorarium fees should be submitted to the Director. These speakers will be taken 
into consideration and presented to the Spectrum Lecture Series for the upcoming academic year. 

Secretary 

- It is the responsibility of the B.S.A. secretary to announce meeting times to the general body through means 
of e-mail, and posting notices within the B.S.A. Resource Room. If there is a cancellation of the designated 
meeting time or a revised time and/or meeting place, it is the responsibility of the secretary to inform the 
general body. 

-It is the responsibility of the secretary to record the minutes of each meeting. Minutes of the meeting shall 
be recorded and made available to the general body within 2 days after the meeting time. Minutes shall be 
posted on the BSA Info Board and/or disseminated through electronic mail. 

- The secretary must take attendance for all executive board and general body meetings. If and when the 
President should call for a list of persons who want to participate or contribute time to an event, it is the 
responsibility of the secretary to collect such names and submit them to the Director of Africana Student 
Services. 

- The secretary shall provide bi-weekly or monthly mailing services and information on UMD, which will be 
placed in the BSA box located in the Kirby Student Center. It is the responsibility of the secretary to share all 
" relevant" information within the executive board and general body during meetings. 

- Due to the secretary's access to information it is imperative that the secretary collaborate with the President 
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in establishing an agenda for the general body meetings. 

- The secretary shall submit the names, addresses, phone numbers and e-mail listings of all active BSA 
members for Fall, Winter, and Spring quarters. This list shall be constructed through attendance taken during 
general meetings. 

Treasurer 

- It is the right and responsibility of the treasurer to keep accurate records of all monies spent by the said 
organization. 

- The treasurer may make judgments on the spending activities of the general body. However, the treasurer 
shall comply, based upon general consensus, with any decision made on expenditures. 

- It is the responsibility of the treasurer to obtain signatures of the appropriate parties in order to make any and 
all payment(s) for services rendered. 

- The treasurer is required to have on record or filed with the Director a contract which illustrates the terms, 
conditions, and mutual agreement(s), including unforseen circumstances which might impede upon the 
successful completion of terms. 

- The treasurer is responsible for presenting supporting documents, information and explanations of the usage 
of monies allocated to the said organization with the Director during the annual Student Services Fees 
Proposal. 

Cultural Committee Chairperson 

- The Cultural Committee Chairperson will have the responsibilities or organizing and presenting, through 
various mediums, the richness of Black Culture (i.e.; African American, African, Caribbean). It is the 
responsibility of the C.C.C. to implement, continue and (re)create cultural activities which serve as a means 
to educating the Black student populations at UMD, the Black community in Duluth and the larger community. 

-The C.C.C. will be responsible for networking with local and statewide organizations whose purpose is to 
present Black culture in a positive manner. The C.C.C. should know and be in contact with the local 
organizations. 

- The C.C.C. will be responsible for organizing in conjunction with the Director of Africana Student Services, 
the following events: 

* Kwanzaa 
* Entertainment for the Soul Food Dinner 
* An Evening of Cultural Expressions 
* Film Series 
* Dr. Martin Luther King Jr., MemoriaVCelebration 

Social Committee Chairperson 

- The Social Committee Chairperson will have responsibility organizing any and all forms of fund-raisers 
which produce a steady cash flow for the organization. 
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- The primary souce of funding will be developed through the following mediums: 
* The Soul Food Dinner 
* Dances 
* Bake Sales 
* Speakers 
* Film Series 

Other mediums can be included throughout the course of their tenure in the said position. 

- The S.C.C. will be responsible for heading the Weekend Club, which will be an all-inclusive network among 
the Black students at UMD, serving to unite and deterring the exodus of students on the weekend. Events shall 
be planned with the intent to enhance interpersonal relations among Black students at UMD. 

- The S.C.C. must present to the general body and the Director within one week after the first BSA meeting 
of the year 5 social events for the entire Black student body to partake in throughout the year. There must be 
at ]east one event scheduled for each quarter. 

Liaisons 

-The primary liaison for the B.S.A. will be the Director's Peer Adviser. This individual will serve as the voice 
for both the BSA and the Coordinator when neither parties are available to relate messages directly. It is the 
right, responsibility and privilege of the Peer Adviser to act as a liaison for the Director. The Peer Adviser will 
be expected to report back and forth between the two entities issues which demand attention and/or require 
dissemination. The Peer Adviser will have access to the newsletter and be expected to submit one copy to each 
affiliated and non-affiliated member on a bi-weekly basis via mail. 

- Any active member of the BSA, who serves on a board of an acknowledged and sponsored UMD 
organization may serve as a liaison between the BSA and their affiliated group. In the event that more than 
one BSA member is affiliated with the same organization, unless one paity relinquished their right to serve 
as liaison, a rotating schedule or dual-appointment may be established. 

- All liaisons must request time during meetings to address relevant issues. Request must be submitted to the 
secretary at least one day prior to the general meeting time. 

ARTICLE V Elections, Voting Procedures and Responsibilities 

Section 1 Each member of the B.S.A. general and executive body will have the right, privileges and 
responsibility to vote on issues which directly affect the organization. 

Section 2 In the event of an election, only members whose attendance reflect 50% of all meetings held 
throughout the year shall have the privilege to elect, vote and/or install a new executive board 
position. Likewise, any general body member who wishes to run for a position on the executive 
board must not only comply with the rules and regulations for official status but must have 
illustrated by their attendance the willingness and ability to be available and accessible to the 
general body. 

Section 3 Elections shall take place exactly one week prior to the annual Awards Banquet. Names, along 
with corresponding positions, shall be submitted to the Director by the former Secretary within one 
day. 



Section 4 In the event that a member of the executive board decides to resign from their position or is asked 
to leave such appointment by the general body, a general member can run for the position if a 
vacancy arises prior to January 1 of the academic calendar. If a resignation or impeachment request 
is submitted after the January 1 date of the academic calendar, then it will be the responsibility of 
the entire executive body to take responsibility for any and all unfinished business which would 
fall under the title of the vacant position. 

ARTICLE VI Training and Installment of New Board Members 

Section 1 It is the responsibility of the former members of the executive board along with the assistance of 
the Director, to conduct training sessions with their successors. The training session must have 
100% attendance of all parties involved. The session should occur no earlier than one week after 
elections and no later than one week before the end of classes for a given academic year. 

Section 2 The installation process for new board members will take place during the annual Awards Banquet 
and Student Welcome Reception. 

ARTICLE VII Impeachment and Voluntary Withdrawal 

Section 1 Any officer can withdraw from their position at any time during their appointment It is suggested 
by the Director that a formal letter be submitted to the office explaining ones desire to withdraw 
and any circumstances which have had a direct effect on the decision to resign. 

Section 2 An officer can be asked to relinquish their position by officers and "active" member if there is 
sufficient reason(s) for termination. A formal letter must be submitted to the executive body and 
the Director if an impeachment is to take place within the BSA. No person(s) can be impeached 
without such evidence of legitimate dissatisfaction by the general body or ones contemporaries. 
The letter may or may not bear the name(s) of individual(s) requesting impeachemenl However, 
impeachment of a board member must be found, by the Director and the contemporaries of the 
remaining executive board, to be in the best interest of the B.S.A. 

ARTICLE VIII The Adviser 

Section 1 It is the responsibility of the Adviser, also known as the Director of Africana Student Services at 
UMD, to service the BSA in areas of general advisement, cultural exploration, social events, 
political assessment of African peoples within the Diaspora, educational endeavors, and other 
matters which can be addressed on an individual as well as collective basis. 

Section 2 The Adviser must attend meetings according to the demand of the general body or executive, yet 
the Adviser holds no voting privileges. Advice concerning the allocation of funds for events, the 
(re)construction of political agendas, social events, and cultural explorations can be granted but it 
is upon majority rule that such activities occur. 

Section 3 The Adviser will prepare, by using information given by the executive board members, all 
proposals which assist in the request of annual funding from the Student Services Fees board, the 
Spectrum Lecture Series and all other departments able and willing to undertake in co-sponsoring 
events which reflect the cultural diversity of Black people. 

1 Lf-



Section 4 The Adviser must work along side the executive board in areas of training interpersonal skills, 
setting agendas, conducting quality meetings, and developing a rapport with the larger community 
on campus and with the Duluth community. 

Section 5 It is the sole responsibility of the Adviser/Director to provide the BSA affiliates and non-affiliates 
with a bi-weekly newsletter which highlights any and all upcoming events. The Adviser will 
accept materials submitted by the general body, Administrators, professionals, and staff. All 
materials must concern business, ideas, issues, and events geared towards the culture of Black 
people in the Diaspora. The newsletter will be known as NOTIONS. 

ARTICLE IX Amendments 

Section 1 Amendments can be proposed by any member of the B.S.A. Procedures will involve the 
submission of a proposal to the executive body and the Director. A majority vote is required of the 
members present at the meeting to adopt such amendments. 

Section 2 This and all version(s) revised or otherwise, must be made available to all members of the general 
body. 

Section 3 The constitution and its amendments should be followed at all times. 
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Africana Student Services Advisory Board Bylaws 

I. Name 

The name of this board shall be: The Africana Student Services Advisory Board (A.S.S.A.B.) 

II. Purpose and Objectives 

1. Support, assist and advise the Coordinator of Africana Student Services; 

2. Provide a forum for communication and interaction among the Director of Africana Student 
Services, the Black Student Association (BSA), UMD African American student, the African 
American community and the UMD and Duluth communities; 

3. Promote the increase of enrollment, retention and graduation rate of African American students at 
UMD; 

4. Assist in meeting the academic, financial, emotional and social needs of UMD African American 
students, including providing support and initiatives for UMD African American student issues; 

5. Assist in the sole individual or personal awareness of the African-American presence in the 
community and schools by enlightening the Twin Ports and UMD communities about the realities 
and contributions of African American people here and throughout the world; 

6. Foster an understanding of and appreciation and respect for the African American culture; i.e. 
Identity and Personality; 

7. · Assist in the planning of special events sponsored by BSA, _the Director of Africana Student 
Services and/or African American UMD student group as recommended by the director. 

ill. Officers 

The officers of the ASSAB will consist of a Chair, a Vice-Chair and a Secretary. These officers will be 
nominated by board members and elected by a simple majority of the board members present The length 
of term for these officers will be one (1) year from June through May. 

IV. Membership 

The board will nominate new board members yearly. The.Chair will recommend the nominees to the 
Vice Chancellor for Academic Support and Student Life who will forward the nominations to the 
Chancellor. The Chancellor will appoint new board members. 

a Composition 
The maximum number of members will be seventeen (17); fifteen (15) voting members and one (1) non-
voting member. 

b. Quorum 
Seven (7) voting members will comprise a quorum. 
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c. Voting 
The non-voting members are the Director of Africana Student Services. The voting members are five 
(5) members from the UMD student community, five (5) members from the UMD faculty or staff and 
five (5) members from the local community. 

d. Student Member GPA 
Student members must maintain a minimum GPA of 2.0. Failure to do so for two (2) consecutive 
quarters will result in automatic dismissal from the board. 

V. Amendments 

Any amendment(s) to these bylaws must be presented at a regularly schedule meeting. A vote on the 
proposed amendment(s) will be held at the next regularly scheduled meeting, or at a special meeting 
called for that purpose. 

VI. Meetings 

A regularly scheduled meeting of the board will be held once a quarter. A special meeting may be called 
at the request of at least four (4) members. Such a request shall be made to the Chair or in the Chair's 
absence, to the Co-Chair. Notification of a special meeting must be sent (to) the members at least five 
(5) days prior to the scheduled date. 

VII. Attendance 

Attendance is crucial to the success of the board as an effective organization. A pattern of non-attendance 
by a member will effectively mean that they have removed themselves from the board. Voting board 
members are allowed a maximum of two (2) absences from the regularly scheduled meetings. Three (3) 
absences from the regularly scheduled meetings will result in automatic dismissal from the board. 

vm. Appeal 

A written appeal, directed to the members of the board, is necessary for consideration for reinstatement 
to the board after an automatic dismissal. The board will vote to determine whether reinstatement will 
be granted. 

IX. Resignation 

Duly appointed board members must submit their resignation in writing to the Chair. The Chair will 
forward the resignation to the Director of Africana Student Services, who in tum will forward the 
resignation to the Chancellor. 

festus:assabd.byl 
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Africana Student Services Advisory Committee - 1997/1998 

STUDENTS 

1. Tivon Ransom 924 E. 7th St. #1 Duluth, Mn. 558'0$' 
2. Nikole Turner 203B Oakland Apts. UMD 
3. Charissa O'Neill 122A Oakland Apts. UMD 
4. Eddie Kolombo A 102 Stadium Apts. UMD 
5. Yusuf Abdullah 223B Goldfine Hall UMD 

*Nneka Harris - Peer Advisor 68 Cctr 

COMMUNITY 

1. Martha Jordan 6902 Airport Rd. Hermantown, MN. 55811 
2. Yolanda Montfordr.tlf45 Mississippi Ave. Duluth, MN. 55811 

tc;l.1-VS-o!A.l.. 3. Joe Gomer 3325 •7ffi1!1oen Hd. Duluth, MN. 55811 
4. Kweisi Jahi 1030 W 3rd St. Duluth, MN. 55806 
5. Arbra Tawaab 102 E. 1st St. Duluth, MN. 55802 

STAFF 
1. Dale Olson 60 Cctr 
2. John Arthur 228 Cina 
3. Bernice Pepper 206 Library 
4. Mary Cameron 139 DAdB 
5. Sharon Whitherspoon 139 DAdB 

*Festus Addo-Yobo - Coordinator 68 Cctr 
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AFRICANA CODE OF CONDUCT WITIIIN THE BLACK STUDENT ASSOCIATION 

The Black Student Association mission statement as already explained espouses to: 

a) unite African-American, African and Caribbean students; 

b) increase awareness and appreciation for African-American history through educational, 

cultural, and social programming; 

c) work at enhancing the conditions and environment (academically) for Black students on the 

UMD campus; and 

d) serve as a link to the Duluth/Superior areas to enhance socialization, including pluralism and 

diversity. 

The basis for this mission statement is to try to unite all Black students on the UMD campus so as 

to influence ideals, policy and regulations in reference to the above mentioned groups and their affiliates. 

For this process to be ' fruitful ' and purposeful the Black Student Association has developed a code of 

conduct among its ' members. The students' can be summarized as follows: 

1) I AM CRITICAL OF IDEAS, NOT PEOPLE. 

2) I FOCUS ON MAKING THE BEST DECISION POSSIBLE, NOT JUST IN NOTION OF ' WIN-

LOSE' BUT 'WIN-WIN' . 

3) I ENCOURAGE EVERYONE TO PARTICIPATE AND UNDERSTAND ALL THE RELEVANT 

INFORMATION PERTAINING TO CAMPUS ISSUES. 

4) I LISTEN TO EVERYONE'S IDEAS, EVEN IF I DO NOT AGREE AND ASSIST IN COMING TO 

PRAGMATIC CONCLUSIONS. 

5) I RESTATE WHAT SOME-ONE HAS SAID IF IT IS NOT CLEAR AND TRY AS MUCH AS 

POSSIBLE TO MAKE IT COMPREHENSIBLE. 

6) I FIRST CONSIDER ALL THE IDEAS AND FACTS SUPPORTING BOTH SIDES OF AN ISSUE 

OR DISSCUSSION THEN I TRY TO PUT THEM TOGETHER IN A WAY THAT MAKES SENSE 

AND NON-THREATENING TO ANYONE. 

7) ITRYTOUNDERSTANDBOTH SIDES OF THE ISSUE SOAS TO DEBATE ONITIN A WAY 

THAT PROMOTES DISCUSSION. 

8) I CHANGE MY MIND WHEN THE EVIDENCE CLEARLY INDICATES THAT I AM NOT 

RIGHT AND THAT IT IS CONVEINIENT FOR ME TO DO SO. 

9) I MAKE IT A POLICY TO ASSIST THOSE STUDENTS THAT NEED PEER ASSISTANCE 

10) I WILL SUPPORT THE AFRICAN-AMERICAN ORGANIZATION WHILE I AM A STUDENT 

AND GIVE THE NECESSARY ENCOURAGEMENT TO IT'S MEMBERS, SO AS TO PROMOTE 

FRIENDSHIP AND UNDERSTANDING. 
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EQUITY/AFRJCANA STUDENT SERVICES PROGRAMS 

The 1997-98 annual report of this section from the Africana Student Services office highlights 

student services efforts at providing pluralism, diversity/socialization as well as work accomplished by the 

student population served by the Equity/ Africana Student Services. The materials included in this section 

provide a list of: 

PART A 

a) certification forms for prospective students 

b) academic planning form for first year students 

c) student follow-up form 

d) equity services agreement form 

e) probation admission form for academic year 

f) academic planning form for continuing students 
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C.11>rtification A , .. ~-n for Fnuitv - . ,. Servir~ 

PERSONAL INFORMATION 

Student Name: (Last, First, Middle) Gender: 

SSNo. -- --
UMDIDNo. 

Present Mailing Address: (Street, Apartment, City, State, Zip Code) Telephone No. 

Permanent Mailing Address: (Street, Apartment, City, State, Zip Code) Telephone No. 

D U.S. Citizen D Permanent Resident D Refugee D Entrant 
Citizen Status(Check One) D Asylum grant D Adjustment applicant D Indefinite parole 

ACADEMIC INFORMATION 

Has student ever attended the University of Minnesota Duluth? 
D Yes - Specify D Day school D Night school campus D Off campus 

High School and Colleges Attended (include other University of Minnesota campuses) 

Name of Institution Location (city, state) Date of Attendance Degree Earned 
if any 

From To 

Quarter and year of actual or intended matriculation at the University of Minnesota Duluth (check one) 
19_ 19_ D Spring 19_ D Summer 19 --

Student Status (check one) 
D New high school D New advanced standing D Currently registered at UMD 
D Previously registered at UMD D Other Specify: 

Career Preferences (in order of choice): 
a. b. c. D Undecided 

To which college(s) has the student applied: College Acceptance: 
First choice Second choice 

-

STUDENT EMPLOYMENT INFORMATION 

D I am currently employed D I am planning to be employed D I am not employed 

Employment information: 

Employed by: Address Number of hours per week 

STUDENT AGREEMENT 

I agree that information contained in this certification application is complete and accurate and that it may be used 
to update any previous information. 

Student signature Date signed 



Eguity Promm Certification Aereement 

Student Name (last, first, middle) Social Security Number Student ID Number 

I understand that I have been certified for the Equity Student Services at the University of Minnesota Duluth. 
As an Equity student, I am eligible for services such as counseling and tutoring, which are designed to help 
me achieve my educational and career goals. If determined eligible by the Office of Student Financial Aid and 
if funds are available, I will receive differential funding contingent upon my continued satisfactory progress 
toward graduation. If I encounter any academic, financial, or personal problems, it is my responsibility to seek 
help from one of the three Equity Student Services coordinators. 

If the Equity Student Services coordinator is unable to provide the necessary service, I will be referred to other 
appropriate University units or community agencies. 

As an Equity Student, I understand that I am required to do the following: 

1. Make reasonable progress toward my degree. Government financial aid regulations require that 
I register for a minimum of 12 credits per quarter. 

2. Make at least one visit per quarter to my Equity Student Services coordinator and my college 
adviser. 

3. Make an individual contact with my Equity Student Services coordinator to improve my academic 
performance, if I am not making satisfactory progress toward graduation. 

4. Submit a copy of financial aid award letter. 

5. Use my financial aid in a responsible manner for educational purposes and for reasonable living 
expenses. 

6. Participate in tests and surveys designed to evaluate academic retention programs and student 
support services offered under the auspices of Equity Student Services. The data collected will 
be used to improve and develop programs for students of color. I should be given complete 
information and my consent should be obtained prior to my participation in these tests and 
surveys. 

I understand that if I fail to comply with the terms of this Certification Agreement, I may become ineligible 
for the differential funding. However, I still may be eligible to receive regular college-based financial aid. 

Student Signature Date Signed 

Interviewer/Coordinator Signature Date Signed 

The University of Minnesota Duluth is committed to the policy that all persons shall have equal access to its programs, 
facilities, and employment without regard to race, religion, color, gender, national origin, disability, age, veteran status, 
or sexual orientation. 



Students Follow Up Sheet 

Date: _______ ~ACT: ________ Class Rank: ________ GPA: ___ _ 

Narne: _____________________ Student ID: ___________ _ 

Address: __________________________________ _ 

Date: 

State: ____________________ ----'Zip: ___________ _ 

Phone:-----------------------------------

Contacted By: MEP: 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Phone/Letter Yes/No 

Coming: Need: 

Yes/No Admission 
Fmancial Aid 
Housing 

Yes/No Admission 
Financial Aid 
Housing 

Yes/No Admission 
Fmancial Aid 
Housing 

Yes/No Admission 
Fmancial Aid 
Housing 

Yes/No Admission 
Fmancial Aid 
Housing 

Yes/No Admission 
Fmancial Aid 
Housing 

Yes/No Admission 
Financial Aid 
Housing 

Yes/No Admission 
Financial Aid 
Housing 

Note: 



Individual Contract for Academic Performance 

Name----------------- UMD ID No. ________ _ 

Major ------------------ Date ____________ _ 

The individual Contract for Academic Perfonnance is a requirement of students who had been admitted under 
probation or are currently under academic probation. 

I, _____________ understand that I am required to complete the following conditions: 

1. Sign the Equity Program Certification Agreement. 

2. Meet with the Africana Student Services Coordinator ____ per week/month to monitor 
academic progress. 

3. Set academic goals with coordinator. 

4. File a mid-term evaluation with coordinator. 

5. Sign up for individual tutoring if needed. 

6. Attain the suggested cumulative GPA ____ __._ 

7. Required to attend classes regularly. 

Additional Comments: 

I understand that I am required to follow the Individual Contract for Academic Performance plan stated above. 
If I fail to comply with the terms of this Individual Contract for Academic Performance, my admission to the 
University of Minnesota Duluth will be terminated. 

Student Signature: -----------------
Date: _________ _ 

Africana Student Services Coordinator ----------------- Date: ----



Probationary Admission Academic Plan 

An admission individual plan for prospective students admitted to the University of Minnesota Duluth by 
special admission review. The student and the Africana Student Services Coordinator agree to develop and 
implement the following plan to successfully attain the required goals. 

I _________________ agree to follow the academic plan outlined below for the 

probation period of ______________ to _______________ . 

The student must meet the specified goal in each of the following areas: 

Writing Strategies: ---------------------------....... -------........ ----

Note Taking Strategies: 

Test Taking Strategies: ----------------------------

Effective Listening Strategies: ---------------------------

The student is required to meet with the Africana Student Services Coordinator ___ per week/month to 
monitor his/her academic progress. 

The student is required to fill out a mid-term evaluation to monitor his/her academic progress. 

The student is required to use the services of the Achievement Center, especially the Tutoring Center. 

The student must take the courses suggested to the. student by the College Department Adviser and the 
Africana Student Services Coordinator. 

The student will be evaluated at the end of each quarter to determine whether his/her academic progress is 
satisfactory. 

The required cumulative GPA for the student during the probation period is _________ _ 

I understand that I am required to follow the IAP outlined above. I also understand that if I fail to make the 
necessary academic progress as outlined above or fail to meet the conditions to which I have agreed, my 
admission to the University of Minnesota Duluth may be terminated. 

Student Signature: --------------------

Africana Student Services 
Coordinator Signature: -------------------

Student of Color Recruitment 
Coordinator Signature: -------------------

Date: _____ _ 

Date: _____ _ 

Date: _____ _ 



Individual Academic Plan (IAP) 

An individual academic plan for currently enrolled UMD students whose grade point average has fallen below 
the required 2.0 minimum. The student and the Africana Student Services Coordinator agree to develop and 
implement the following plan to successfully attain the required goals. 

I ___________________ agree to follow the academic plan outlined below for 

the probation period of ________________ to ______________ _ 

The student must meet the specified goal in each of the following areas: 

Writing Strategies: -------------------------------

Note Taking Strategies: -----------------------------

Test Taking Strategies: -----------------------------

Effective Listening Strategies: ---------------------------

Other: -----------------------------------

The student is required to meet with the Africana Student Services Coordinator ___ per week/month to 
monitor his/her academic progress. 

The student is required to fill out a mid-term evaluation to monitor his/her academic progress. 

The student is required to use the services of the Achievement Center, especially the Tutoring Center. 

The student must take the courses suggested to the student by the College Department Adviser and the 
Africana Student Services Coordinator. 

The student will be evaluated at the end of each quarter to determine whether his/her academic progress is 
satisfactory. 

The required cumulative GPA for the student during the probation period is __________ _ 

I understand that I am required to follow the IAP outlined above. I also understand that if I fail to make the 
necessary academic progress as outlined above or fail to meet the conditions to which I have agreed, my 
admission to the University of Minnesota Duluth may be tenninated. 

Student Signature --------------------

Africana Student Services 
Signature ----------------------

Date: ______ _ 

Date: ______ _ 



DIRECT AFRICANA/EQUITY STUDENT SERVICES PROGRAMS 

This 1997-98 annual report from this section indicates the number of hours spent advising students 

in the areas of academic, personal/confidential issues, recruitment and retention summary reports that 

pertained to African-American/minority retention. This section also includes advising charts and other 

issues pertaining to Africana student development. The list include: 

PARTB 

a) students who received scholarships for the academic year 

b) students who maintained a high degree of academic work 

c) students who participated in internships, workshops and presentations 

d) students who were involved in activities of university related activities 

e) students who graduated in that academic year 

f) tutoring forms 

g) recruitment endeavors summary 

h) retention summary 

i) retention charts for the academic year 

j) advising charts for the academic year 
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TO'l'OlUNG REQUEST FORM . 
i 

Date Quarter 

Name Student 10# 

Address Phone# 

Major 

Fresh Soph Jr. Sr. 

Course(s) Grad. Student Other '· 

1) Instructor 

2) Instructor 

If possible describe the specific area(s) in which you are having difficulties. 

Is there a tutor for this subject in the Tutoring Center? Yes ___ No ___ Don't Know __ _ 

How many times have you been tutored in the Tutoring Center in this subject? ______ _ 

If the service was unsatisfactory, please describe the problem you had. 

[Please attach a copy of your class schedule and indicate the times which you would be available for 
tutoring] 



, 
i 

llinorly Tutoring Appllcallon 

PERSONAi. NUIIA110N (please pr1nl) 

Nllne _____________ A-esllmm_Sophamare_Jmlor_Senlar_ 

G.P.A. ___ Soc.Sec.l __________ Phone ________ _ 

0.mntAddress __________ aty ____ State __ Z.,Code __ 

PelmaaentAddress. __________ Clty ____ State __ ZlpCode __ 

llajorlllinar ____________ Andcipaled graduatlqn date ____ _ 

CommunilyServlce. _____________________ _ 

IUT0RING INFORMATION 

Whatsubjed(s) can you tutor? ___________________ _ 

list mast recent course taken and grade earned In each subject. __________ _ 

Experience In working with minority students _________ __;. _____ _ 

Have you bad tutor training? Yes __ Where? ______________ _ 
No 

Do you have tutoring experience? Yes No 

If you have bad tutoring experience, please desafbe. _____________ _ 

REFERENCE INFORMATION 

2 References (at UMO or within Duluth/Superior area): 

NAME TIME AND PLACE OF EMPLOYMENT PHONE• 

1hfs position will require wocklng wtth people. Please write a brief paragraph on your work experience 
Involving Interpersonal skills. (Please use back of this application.) 



Africana Student Contact 

Name: --------------------

Type of Contact 

Office Visit 
Appointment: 
Phone Call: 

Services Proved: 

Personal Advising 
Academic Advising: 
Housing Assistance: 
Financial Aid Assistance: 
Employment Assistance: 

General Assistance: 

Tutoring: 
Computer Assistance: 
BSA Organization 
Other: 

Situation: 

Resolve: 
Referral: 
Next Appointment: 

Time: 

Time In: 
Time Out: 
Time Length: 

Student ID#: _____ _ 

llak llak 

Comments:--------------------------------



STUDENT CONTACTS & ADVISING STATS 

The Africana Student Service office estimated number of hours worked planning programs, counseling, 

advising students and establishing professional contacts is outlined in the chart below. 

LOW 

50-100 HRS 

AREA OF SERVICE 

PERSONAL ADVISING 

TELEPHONE CONTACTS 

BLACK STUDENTS ASSOC. 

HOUSING 

EMPLOYMENT ASSISTANCE 

REFERRALS 

PROFESSIONAL CONTACTS 

PROS. STUD. CONTACT 

FINANCIAL AID ASSIST. 

COMMUNITY SERV./CONT. 

COMMITTEE SERVICE 

WORKSHOPS!fRAINING 

OFFICE WORK 

GRAND TOTAL 

SCALE 
5O%-VERY LOW 

100%-LOW 

150%-MODERATELY LOW 

200%-MODERA TE 

Frequency Scale 

MODERATE HIGH 

100-200HRS 200-300 HRS 

FREQUENCY TOTAL HOURS DEVOTED 

HIGH 280HOURS 

HIGH 260HOURS 

MODERATE 180HOURS 

MODERATE 200HOURS 

MODERATE 160HOURS 

MODERATE 170HOURS 

MODERATE 150HOURS 

HIGH 240HOURS 

HIGH 240HOURS 

MODERATE 120HOURS 

HIGH 250HOURS 

LOW/MODERATE I00HOURS 

HIGH 290HOURS 

3000HOURS 

250%-MODERA TEL Y HIGH 

300-350% HIGH 

400%-EXTREMEL Y HIGH 

Scale is based is based on the number of targeted hours director keeps the Africana office 

working. 
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AFRICANA PROGRAMS COMPOSITE DATA REPORT 

Class Fall/97 Dropped/Transfer Fall/98 Retention% 

Freshmen 16 3 13 81% 

Sophomore 13 3 10 77% 

-

Juniors 7 NA 7 100% 

Seniors 10 2 4 40% 

Seniors-

Graduation 4 

THE COMPOSITE DATA REPORT IS A REFLECTION OF THE EFFORTS BY THE 

OFFICE OF AFRICANA STUDENT SERVICES TO COMPILE THE YEARLY 

NUMERICAL AND PERCENTAGE RESULTS OF AFRICAN-AMERICAN 

STUDENTS WHO THE UNIVERSITY OF MINNESOTA-DULUTH IS ABLE TO 

RECRUIT AND RETAIN. 
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RECRUITMENT AND RETENTION 

RECRUITMENT SUMMARY: In regards to recruitment and collaboration with our 

external suppliers, the office of Africana Student Services assists the Admissions office 

in the National College Fair. Besides that, the director attends three minority national 

fairs in the Midwest region to assist in minority recruitment for the UMD campus. The 

Africana office also attends 'private' recruitment fairs organized by church groups, 

private schools and non-profit organizations for the purpose of having links with the 

community, while assisting the university with its' recruitment efforts. 

RETENTION SUMMMARY: Al During the first two weeks of each quarter, each 

student is scheduled to meet with the director to ensure that each student has everything 

ready for the following quarter. This follow-up procedure involves academics, finance 

and plans for extra-curricular activities on campus, e.g. co-ed basketball. B/ At the ending 

of the sixth week period, each student is scheduled to meet with the director to review 

their academic progress and social life experiences at UMD. Private tutors are also hired 

for those students who cannot obtain help from the UMD tutoring center. The faculty is 

also contacted for a possible collaboration and assistance for those students facing 

academic difficulty (probation) at UMD. C/All the students are scheduled to consult with 

the director about their academic progress and then individual plans of alternate action 

are drawn to facilitate academic success. 

Note: There is a common pattern of behavior that minority students, especially 

African-American students will portray each quarter. During the fall quarter, some of the 

pressuring issues concerned with our student population include classroom scheduling, 

financial aid and buying books. Another issue that comes up during this period is 

loneliness, financial management, roommate problem, food, socializing and learning how 

to deal with freedom from parents' supervision and management. Spring quarter is the 

time period in which some students struggle to get their GP A'S up to meet the minimum 

requirement of the university. For those who leave or drop out for 'other' reasons it is 

surely an academic loss but the hope is that they can continue with their education. 
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SCHOLARHIPS AW ARD ED BY THE AFRICAN A STUDENT SERVICES OFFICE 

The following scholarships are awarded directly through the office of Africana Student Services in 

collaboration with the Admissions and Financial Aid office. A brief description of the various Africana 

scholarships is given along with the names of the recipients for the 1997-98 academic year. 

PRESIDENT'S OUTSTANDING MINORITY & MORTON S. KATZ SCHOLARSHIPS 

REQ: (1) must be a member of an underrepresented ethnic group; (2) demonstrate high academic 

performance; (3) high school rank; (4) extracurricular activities; (5) submit an essay and letters of 

recommendation. Deadline: February 1. Award$ 1000 to$ 3000 per year/ renewable for four years. Must 

meet F ASF A standards for financial need. 

1997-98 Recipients: Tia Porter (Sophomore) and Erika Hardin (Freshmen) 

CLAYTON, JACKSON, McGHIE SCHOLARSHIPS 

REQ: (1) must be an individual of African-American descent; (2) must be an incoming first year student; 

(3) must display excellent academic performance; (4) must be involved in extracurricular activities; (5)must

have financial need. Deadline: April 25. Award: $300. 

1997-98 Recipients: Erika Hardin (Freshmen) 

HARRY ODEN SCHOLARSHIPS 

REQ: (1) must be a student of an underrepresented group or a student with disabilities; (2) must be a 

continuing student being a sophomore, junior, or senior class; (3) must maintain a 2.5 grade-point average; 

(4) must demonstrate financial need. Deadline: March 25. Award: $500.

1997-98 Recipients: Yusuf Abdullah (senior), Angela Coleman (junior) and Nicole Tuner 

1997-98 GRADUATES 

JASON TODD HOLMES: Mr. Jason Holmes a recent graduate from Brooklyn Park graduated with honors. 

He majored in communications and is now working for a pharmaceutical company in sales. 

BURGUNDI LASHAUN HARRIS: Ms. Burgundy Harris is a graduate from the Minneapolis who also 

graduated with honors from the department of criminology and sociology. She is currently doing an 

internship with juvenile detention center. 

AUSTINE ADREAN VAUGHN: Ms. Austine Vaughn is also a recent graduate from west St. Paul who 

also graduated with honors. She is presently seeking admission into graduate school with the aim of 

specializing in labor and mediation. 
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AFRICANA STUDENT ACHIEVEMENTS FOR THE YEAR 1997-98 

NNEKA HARRIS: A member of the Black Student Association and also an executive to that particular 

organization, Ms. Harris worked tirelessly organizing both students and college community in enhancing 

our cultural programs and also facilitating presentations on cultural diversity. Besides that, Ms. Harris as 

the peer advisor for the Africana Student office did a magnificent job in advising, 'educating' our minority 

(and other students) students about campus life and academics. She was recognized both at the NAACP and 

the annual minority awards banquet of 1997-98. 

CHARISSA O' NEILL: A member of the Black Student Association and also the president of that 

organization has elevated that organization to be more progressive and altruistic in its ' goals of achieving 

pluralism, diversity, including sensitizing the university campus to the concerns of minority populations. 

Furthermore, Ms. O'Neill has been very much involved in providing pragmatic leadership to our student 

group. She was recognized at the NAACP, minority awards celebration and Black Soul Food dinner 

banquets. 

NICOLE TURNER: Ms. Turner, a member also of the Black Student Association was one of the public 

relations officers and admiringly the organizations editor of its ' annual student paper. Ms. Turner assisted 

often with the organizations ' programs and sometimes was of assistance to younger peers who needed 

guidance. She also assisted the peer advisor in tutoring and also mentored some of our minority students in 

their course work, while also publishing the Black Student Association journal. 

DIANE ISAAC: Ms. Isaac is also a member of the Black Student Association and as freshman she 

exemplified her work by taking care of the organizations monies. In actual fact, she is the treasurer, and as 

treasurer she was one of the people who made it possible to have good contracts with performers who 

entertained us through out the year. Besides that, she also made it possible to have non-profit organizations 

she made contact with join us for some our cultural programs. She is a role model for our incoming 

students next year and students' who aspire to be pro-active. 

Y AA-SIKA QUIST: Ms. Quist, a member of the Black Student Association and also a freshman did a job 

in assisting the organization in promoting our cultural events. Besides that, she was the main ' technician' 

on producing our student journals, newsletters and general information concerning the Black Student 

Association. She is an excellent public relations officer that other students can exemplify in terms of 

leadership. 

JAMIL PAYTON: Mr. Jamil Payton is one of the most dynamic student leaders of the Black Student 

Association. Mr. Payton is known as the 'VOICE' of the oppressed. A member of University ofMinnesota-

Duluth TALK radio he has taken on controversial issues and brought it to the fore by making it possible to 

give voice to 'downtrodden' on both the university campus and a Duluth/Superior area. He is the host of 

the Sunday evening talk radio, which features Hip-Hop, Rhythm/Blues, local/international news and issues 

pertaining to students of color. 

35 



EDDIE KALOMBO: Mr. Eddie Kalombo is also a member of the Black Student Association. Mr. 

Kalombo is known by his nickname as the 'NEGOTIATOR' . He serves the organization and general 

student population by being one of the few 'voices' on the student senate. Besides that, he is the ' general 

counsel' (and also one of the few who writes on minority perspectives), newspaper editor for the 

University of Minnesota-Duluth. His influence is highly respected due to the impact he has on non-

minority students and students of color. Mr. Eddie Kalombo has used the 'power of the pen' in promoting 

pluralism, diversity and above all understanding of general student aspirations to be college students. 

ANTU Y ACOB: Ms. Antu Yacob a member of the Black Student Association also, has assisted our 

minority students in various facets. She is a proficient poet, dancer and theater major; and with these talents 

she has assisted our minority students to get exposure into both campus theater and theater in the local area. 

Furthermore, she has assisted our student organizations (minority) in promoting our artistic works for both 

university campus and Duluth/Superior area. She is a hardworking student/performer and thus, is no 

wonder that she is the only student chosen last and this year from the state of Minnesota and from the 

college/university ranks to represent us in the annual National Arts Festival. 

LOLA THOMAS: Ms. Thomas is also a very active member of the Black Student Association and as 

member she was one of students who was instrumental in initiating the now established Advising Center 

for students. Due to her hard-work and positive ideals she exposed for minority and non-minority students 

she has been on the Chancellor' s Advisory Team trying to enhance diversity, pluralism and multicultural as 

vehicle of campus culture. She also plays an active part in Black Student Association by assisting the 

Director/Peer Advisor on issues pertaining to recruitment, retention and advisement. 

TIA PORTER: Ms. Porter is also a member of the Black Student Association, and played a big role in 

providing support to her peers in terms of assisting both the director and peer advisor in giving out 

information and directing new students to their appropriate course designs. Besides that, she assisted the 

Africana Student offices in cultural programming and other academic work shops pertaining to minority 

affairs . Ms. Porter also served as a peer trainee assistant for the office of Freshmen Orientation and really 

exemplified herself as peer-student role model. 

MIA TA WHYTE: Ms. Whyte is the only African-American student in graduate who was actively 

involvded in Black Student Association and served as liaison between the African-American students and 

the Director of the Africana Student Services. Ms. Whyte also served the organization well by assisting 

with both mentoring and tutoring students who were having problems with subjects like mathematics and 

physics. Furthermore, she is also involved with school choir within the music department in providing 

Afro/Caribbean music and dance. Ms Whyte also provided overall leadership by assisting the office of 

Africana Student Services in recruiting African - American students into the University. She is an African 

American woman role model, 'par excellence' who all are female students should exemplify. 
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AFRICANA BUDGET AND GRANT PROPOSALS FOR THE YEAR1997-98 

This section of the Africana Budget and Grant Proposals include the student service fee proposals 

for the 1997-98 year and also how the money for that projected year was spent on cultural or 

diversity programming activities. The grant proposals specify programming activity that Africana 

Office and the Black Student Association yearly organize for the campus community. 

a) Student Service Fee 

b) Black Student Association Maintenance Account 

c) Grant Proposal 
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1997-98 STUDENT SERVICES FEE PROPOSAL 

OEPARTMENT/ORGANIZA TION: 

Carryforward Balance 

Student Service Fee Inc:. 

Other Income 

Total RHourcH 

PayroU-Statf 

Payroll-Students 

Fringe Btnenta 

SUpendt 

Total Payroll Ex~en, .. 

Gen. Oper. Suppl. & Serv. 

PrlnUng/Photoeopy 

Pottage 
Telephone 

Travel 

Rents/Leaaea 

Equipment 

Program, (detail attached) 

.Total SE&E 

Total ExpentH 

Ending Balance 

Black Student Association 

A B C D E F 
1995-96 1!~5-ua96I 1996-97 u,p9R96-0VE97 

0 
-~, 1997•98 1997-98 

Ad.ual • ,_ Budget r.r :_f.:::''.·:,,i•f._:,;:_ Budget Request 1---AI_I _F_un_da...•...,,,-+,-S_S_F_F_u_n_d_, -t:1 All Fundt SSF Fundt . . ..,__AI_I_F~u .. nd_1_+-_SS .... F ....... Fu_n_d_s--1 

816 • 3 -~·•:: .. : .. ; ----------·~:i._ ____ +-------1 
}~·;· 

...,_:;l~"-X.1..¥.X..i-;l,J..ll:.:l~~i 4 500. 00 4 500. 00 

.....~""'""~..,_+----~:~~; ............................... +-------1 

\:"' .. ;,,:I .• .. ... .. "" ... ,..,, . .,..._{·""'t~:;,;;,~:J"":r~~"")t,;..i:;:;:,;):""t?~tiDJ . · 1~::::'cili•,i\0C1B'l' • 
,•:1f 

1------f-......;---.f§lll------f------.f,lt1------+------f ;'~': 

't----"'~~._.-.:.;u..i~:~._-=-------t-----1 __ 50 __ • __ o-io 
d __________ ,,. _________ _ 

1-----+------Ii1,.,_.....,,~1..Uo1.W..,.----~ >:. 

----------1----------
7 227. 

Signature: D1111 ____ _ 



1999-2000 STUDENT SERVICES FEES PROPOSAL 
DEPARTMENT/ORGANIZATION: ____ B_1a_c_k_s_tud_e_nt_As_so_c_ia_t_ion _______ _ 

Carryforward Balance 

Student Service Fee Inc. 

Other Income 
-· Total Resources 

Payroll-Staff 

Payroll-Students 

Fringe Benefits 

Stipends 

Total Payroll Expenses 

Gen. Oper. Suppl. & Serv. 

Printing/Photocopy 

Postage 

Telephone 

Travel 

Rents/Leases 

Equipment 

Programs (detail attached) 

Total SE&E 

Total Expenses 

Ending Balance 

A B C D E F 
1997-98 1997-98 1998-99 1998-99 1999-2000 1999-2000 
Actual . Actual Budget APPROVED Budget Request 

All Funds SSF Funds All Funds SSF Funds All Funds SSF Funds 

171.00 -2.00 345.00 112.00 0 0 

4,500.00 4.500.00 4.500.00 4.500.00 .4~500.00 4~500.00 

8;660~00 0.00 7.465.00 0.00 5.500.00 0.00 

13.331.00 4.498.00 12.310.00 4.612.00 10.000.00 4.500.00 

6.254.00 2.520.00 2.200.00 800.00 Rii.n_nn 1..nn_nn 

297.00 34.00 350.00 280.00 350.00 250-00 

162.00 250.00 150.00 

-13.00 -13-00 1,800.00 1.200.00 

36.00 

6,250.00 1,845.00 7,710.00 3,532.00 7,450.00 3,850.00 

12,986.00 4,386.00 l2.310.00 4.612.00 L0.000.00 4.500.00 

12,986.00 4,386.00 l2.31'0.00 4.612.00 L0.000 •. 00 4.500.00 

===34=5=·-oo ... ===1=1=2=. 00 ..... 11 .. =-o=·=o=o========o=.=o=o-ll =-==o-.oo==l====-2=1-=oo==II 

Signature: _____________ _ Date: ______ _ 

(Chair of Advisory Committee) 



Black Student Association 
1997/98 Other Income 

1) Other Income 
Minority Retention Fund 
Spectrum Lecture Series 
Ticket Sales for Soul Food Dinner 
Fund Raisers/Sponsor 

Total 

$3,413.00 
$2,500.00 
$2,303.00 
$ 444,00 
$8,660.00 

2) *Sponsor Grants (Raised through African Office) 
T.otal $2,030.00 

3) Pro&ra,ms 
I Soul Food Dinner 

Africana Drummers 
DJ-KMOJ 

Total 

II Kwanzaa 
African Folk Tale Story Teller 
Halloween Dance 
BSA Dance 
National Leadership Conf. 
National Conf. Travel 
Sponsor Monies 

Total 

4) Minority Retention Fund- 98/'f'I 
Spectrum Lecture Series 

Total 

$ 900.00 
$ 520.00 
$ 425,00 
$1,845.00 

$ 408.00 + $ 0. · 00 
$ 400.00 
$ 120.00 
$ 105.00 
$1,316.00 
$1,440.00 
S 614,00 
$4,403.00 

$4,215.00 
$3,250.00 
$7,465.00 



1998-99 GRANT PROPOSALS 

For the 1998-99 academic year, numerous educational and cultural programs have been and 

continue to be scheduled. The office of the Africana Student Services and the Black Student Association, 

will be involved along side other speakers including other cultural programming that are also being 

supported through out the UMD Spectrum Lecture Series. These programs will be produced as a way of 

enhancing inclusion, pluralism and diversity throughout the University of Minnesota systems. The 

following are brief descriptions about the workshops and speakers proposed by the Africana Student 

Services Director. 

SPECTRUM LECTIJRE GRANT SERIES 

Arnett Doctor $5,800 

BRIEF DESCRIPTION OF LECTURER 

Arnett Doctor is a 'product' of a true story of racism and heroism that inspired film producer John 

Singleton to produce a movie into 'reality'; and the consultant of this 'reality' was non other than Arnett 

Doj::tor. The Rosewood story happened 71 years ago in the state of Florida, in the winter of 1923 when a 

hard-working middle-class African-American community suffered a mob attack by an organized white 

mob. This planned attack lasted a full week, and happened with the knowledge of both the local sheriff and 

the governor of Florida. This massacre by white mobs with unprecedented horror remained untold for 

nearly 70 years until Arnett Doctor lead a long battle against unspoken taboos and legal obstacles to bring 

the story to light ... and to earn some measure of justice for the survivors and their families. 

Arnett Doctor is an African American man who fought, along with other Rosewood descendents 

and survivors, for more than a decade fought in the court( s) to win recognition in the state of Florida for the 

Rosewood massacre. Along with other survivors of the Rosewood massacre they won their fight, and were 

compensated $2 million dollars from the legislature for the destruction of his family's village seven one 

years ago. Arnett Doctor fought to expose this American tragedy and bring this true story to life. As a 

descendent of the Rosewood massacre, it is no wonder that Arnett Doctor was chosen as an executive 

consultant by the film producer John Singleton to assist in producing the film Rosewood. 

Mr. Arnett Doctor will be at the University of Minnesota, Duluth campus on Wednesday, 

February 3, 1999 in the Kirby Ballroom, to speak on behalf of the Dr. Martin Luther King Day 

commemorative ceremonies including the Black History Month celebrations. 

Since Arnett Doctor was executive consultant to the film Rosewood, the Africana Student 

Services office and Black Student Association has asked Mr. Doctor to present the unforgettable true story 

of a middle-class African-American town in Florida that was wiped out by the KU KLUX KLAN in 1923. 

He will present his lecture(s) about the real-life horror and heroism that inspired descendents of the 

survivors in the making of the film. 
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DIVERSITY & MULTICULTURAL TRAINING 

The following is a brief outline of activities which the director participated in as either as a guest 

lecturer, co-facilitated or consultant. These academic activities for the director were for both either personal 

or professional growth. 

STUDENT SUPPORT SERVICES DIVERSITY TRAINING SESSIONS 

The Equity Program Directors, in conjunction with the SSP staff of the Achievement Center, 

worked together on a series of training sessions which introduced the student-tutors to the challenges they 

may be confronted with in providing services to students of color. The diversity training sessions usually 

included a film or documentaries geared towards understanding the changes in the cultural dynamics of this 

modern American period. In these training sessions, world community perspectives in terms ofrace/culture 

and gender issues were presented. The main idea behind these training sessions was to make the student-

tutors aware of 'cultural' perspectives in terms of inclusion, pluralism and diversity. The various minority 

representative director's, along with a representative of the Native American Indian Learning Resource 

Center taught the student tutors how stereotypes can impede their ability to provide quality service. At each 

of these sessions the director handed out their brochures illustrating the services provided through the 

Equity Programs. 

UNIVERSITY OF MINNESOTA-DULUTH 

RESIDENTIAL ASSISTANCE DIVERSITY TRAINING SESSIONS: 

Fall Quarter-1997: Equity Programs and Residential Life. 

Presentation: "Ways Underrepresented Populations Can Become Interactive in the University 

Campus Environment". This was an interac;tive presentation to explore (4 ways-each minority 

representative) the various skills and knowledge people of color adapt to a culturally new 

environment. 

CLASS PRESENTATIONS: Fall Quarter-1997: Dr. Raoul Miller, University ofMinnesota-

Duluth. Geography Instructor-World Geography and Cultural Perspectives. Presentation: "Africa 

in Global Politics and Economics". 

Professor Tienke Ritmeester, University of Minnesota-Duluth. Womens Studies Instructor-

Women in Todays World. Presentation: "The African-American woman in America's Feminist 

Thought". 

Spring Quarter-1998: Dr. Adjit Das, University of Minnesota-Duluth. Psychology Instructor-Race 

and Cultural Phenomenas. Presentation: "The Progress of African-Americans since the 60's". 

Professor Mike Sunnafrank, University of Minnesota-Duluth. Communications Instructor 

Intercultural Communications-"Speech patterns regarding Black-American and White-

American communication styles. 
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CULTURAL PRESENTATIONS-DULUTH/SUPERIOR COMMUNITY 

(I) THE AFRICAN-AMERICAN CULTURAL CENTER. Presentation: "Africanisms 

in America". Spring Quarter, 1998 

(2) THE DULUTH FAMILY YMCA. Presentation: "The significance of Kwanzaa and 

its impact on the African-American community. Spring Quarter, 1998. 

(3) THE UNIVERSITY OF MINNESOTA-DULUTH. Presentation: The African art of 

dancing and drumming. Winter Quarter, 1998. 

(4) FEDERAL BUREAU OF PRISONS-HERMANTOWN. Presentation: "The role of 

African traditions in building community. Winter Quarter, 1998. 

(5) FEDERAL BUREAU OF PRISONS-SANDSTONE. Presentation: "The role of 

spirituality in building a community of people. Winter Quarter, 1998 

(6) LAKE SUPERIOR COLLEGE-DULUTH. Presentation: "Talking about race in the 

American society"(Community Building Project). Winter Quarter, 1998. 

(7) COPELAND COMMUNITY CENTER-DULUTH. Presentation: "The impact and 

rationalization of"Brotherhood and Sisterhood" ceremonies on African-American 

youth. Winter Quarter, 1998. 

(8) WOODLAND HILLS JUVENILE CENTER-DULUTH. Presentation: "The 

significance of self-discipline and self-empowerment of youth in our society today" . 

Summer, 1998. 
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AFRICANA STUDENT SERVICES PROGRAM COLLARBORATION WITH CAMPUS-WIDE 

ACADEMIC DEPARTMENTS AND LOCAL COMMUNITY FOR THE YEAR 1997-1998. 

(1) Africana, Hispanic/Latino/Chicano, and Southeast Asian Services-September 22nd & 23rd 

Twin ports Black Arts festival-Duluth, MN 

(2) Africana/Barnes and Noble bookstore-September 22nd & 23rd 

Twin ports Black Arts festival-Duluth, MN 

(3) Africana/Undergraduate admissions-October 6th & 7th 

National College Fair-Minneapolis, MN 

(4) Africana/Graduate admissions-October 15th 

Midwest Graduate College Fair-Minneapolis, MN 

(5) Equity Programs/Admissions Department-November 1st
- 4th 

National Minority College Fair-Milwaukee/Chicago 

(6) Africana/Music Department-December 19th & February 4th 

African Drumming & Dancing-Duluth, MN 

(7) Africana, Hispanic/Latino/Chicano, and Southeast Asian Services-February 4th 

Video-Tele Conference on minority higher education-Duluth, MN 

(8) Africana/Athletic Department-May 10th 

Fundraiser for local youth and non-profit organizations-Duluth, MN & Superior, WI 

CLASS PRESENTATIONS: DIVERSITY PROJECTS FOR 1997-98( SPR.,WIN. , & SUM). 

Mrs. Susanna Pelayo-Woodward, Hispanic/Latino/Chicano Services. Intercultural Studies. 

Presentation: "Pan-Africanism" and it's global legacy. 

Dr. Njoki Karnau. University of Minnesota-Duluth. Women's Studies Instructor. 

Presentation: 1) The role of African women in an African-male dominated society. 

Equity/ Africana Services-City Ink Incorporated project (March 11 th
) Corporate Sponsors of Minority 

College Fairs. Minneapolis/St. Paul 

Africana/HLC/ SEAA Summer Institute-MEP summer program for college bound minority students 

(August 3rd-7th
) 
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THE VARIOUS COMMITTEES SERVED BY THE DIRECTOR OF AFRICANA STUDENT SERVICE 

(1) The Commission on Human Diversity. Year round involvement by 

director. 

(2) The University Dialogue team. Year round involvement by director 

(3) The Active Student Leamer team. Year round involvement by director. 

( 4) *The Athletic Recruitment committee. Year round involvement by 

director. 

( 5) The College Student Advisement committee. Year round involvement 

by director. 

(6) The Africana Student Services Advisory Board. Fall involvement by 

director. 

(7) The Teachers of Color committee. Fall involvement by director. 

(8) The Minority Encouragement Program committee. Summer 

involvement by director. 

(9) Africana Student Services Executive committee. Winter involvement 

by director. 

(10) Presidential Outstanding Minority scholarship committee. Winter 

involvement by director. 
In reference to the Athletic Recruitment committee, even though the Africana Student Services is not an 

official recruiter for the athletic department it assists in recruitment/academic collaboration with that 

department (Athletics) in trying to promote diversity and multiculturalism in that collegiate unit so as to 

make it heterogeneous. The main idea being that the department will be the leader of intercollegiate units 

that others would to for 'examples ' for enhancing pluralism in our college/university environment. 
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RECOMMENDATIONS NEEDED FOR GROWTH OF MINORITY POPULATION ON THE 

UNIVERSITY OF MINNESOTA-DULUTH CAMPUS 

PART ONE 

(A) The establishment and improvement of financial aid packaging within collegiate units would 

enhance retention and above all would provide another source of funding for undergraduate, 

including graduate minority students. 

(B) A resource account to intercollegiate units must be established to provide a general fund for a 

minority retention program. 

(C) The hiring of minority advisors and counselors would not only allow diversity but would increase 

pluralism for a homogenous campus. 

(D) The hiring and increase of minority faculty/staff will provide a mission and vision for 

multiculturalism within a homogenous campus. 

(E) Seminars and workshops must be provided to sensitizing faculty/staff to issues pertaining to 

diversity. 

(F) Training should be provided as 'vehicle ' for influencing understanding, new perspectives while 

providing change. 

( G) The establishment of an office of minority affairs for the ultimate goal of providing and enhancing 

(a) Leadership for minorities in the broader campus community and (b) Mediation between 

campus academic collegiate departments and the administration. 

(H) The establishment and funding of a mentoring program for the purpose: ( a) assisting with 

academic study, (b) enhancing socialization and (c) providing mentorship between peers. 

PART TWO 

(A) If the above stated recommendations cannot be established to promote the diversity initiated from 

the Africana Student Services office then it will be advisable to combine all three minority offices 

into one OFFICE so as to give it a multicultural perspective. 

(B) The establishment of a multicultural service office will assist in providing inclusiveness that 

would enhance ' collectivity' of other groups that could promote pluralism as a component of 

inclusion. 

(C) The established Multicultural Student Service office will have an advisory board that is reflective 

of the three main minority organizations, including 'others ' that might be considered minority on 

the college campus. 

(D) The main purpose of the Multicultural service office besides promoting the various cultural 

activities, would be to enhance intercultural studies program and assist other academic or non-

academic departments in promoting pluralism and diversity. 
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