
2020-21 UNIVERSITY OF MINNESOTA

University Senate Minutes: No. 5
Faculty Senate Minutes: No. 5

Thursday, February 25, 2021
2:30 - 5:00 p.m.

The fourth meeting of the University Senate and the Faculty Senate for 2020-21 was convened
on February 25, 2021, online via Zoom, and was also live-streamed and recorded on YouTube.
At the time of this meeting, there were 273 voting members of the University Senate, including
the 167 voting members of the Faculty Senate. Present were 121 faculty/academic professionals,
24 P&A members, 23 civil service members, and 45 student members. President Joan Gabel
presided.

President Gabel called the meeting to order at 2:31 p.m.

1. Motion to Approve Special Rule (Action by the University and Faculty Senates)
Professor Phil Buhlmann, chair, Senate and Faculty Consultative Committees

The Faculty Consultative Committee proposes the following special rule during this meeting:
● Speakers are limited to two minutes each time they are recognized.

The clerk will interject when speakers have thirty seconds left and when time is up.

A ⅔ majority of those present and voting is required to approve the special rule.

Motion: To approve the special rule.

Approved.

2. Administrative Responses to Senate Actions (Information for the University and Faculty
Senates)

Faculty Senate
None pending.

University Senate
● Universal S/N Resolution

The administration appreciates the University Senate’s December 3, 2020, resolution to
make further exceptions to grading policies, which was supported by a 79-31-1 (71%)
vote of faculty senators. Provost Croson announced additional grading changes for Fall
2020 and Spring 2021 on December 9, 2020. We thank you for your advocacy and
feedback.
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3. Tribute to Deceased Members of the University Community

Faculty/Staff
Judith Buchanan
Professor
School of Dentistry
University of Minnesota Twin Cities
1946-2021

Hwei-Hsien “HH” Cheng
Professor
College of Food, Agricultural and Natural Resource Sciences
University of Minnesota Twin Cities
1933-2021

Mary Anne Davis
Executive Office and Administrative Specialist
Medical School
University of Minnesota Twin Cities
1954-2020

Marilyne Gustafson
Assistant Professor
School of Nursing
University of Minnesota Twin Cities
1931-2021

Christopher Jennen
Medical Resident
Medical School
University of Minnesota Twin Cities
1992-2020

Louise Komanec
Campus Operations Professional Supervisor
Auxiliary Services
University of Minnesota Twin Cities
1953-2020

Roger Martin
Professor
College of Design
University of Minnesota Twin Cities
1936-2020
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J. Scott Murdoch
Administrative Consultant and Analyst
Office of Institutional Research
University of Minnesota Twin Cities
1960-2020

Nicholas Newman
Office and Administrative Services Supervisor
Office of Academic Clinical Affairs
University of Minnesota Twin Cities
1985-2020

Kenneth Page
Library Assistant 2
University Libraries
University of Minnesota Twin Cities
1949-2020

Richard “Fitz” Pfutzenreuter III
Vice President and Chief Financial Officer
University of Minnesota Twin Cities
1953-2021

Angelique Smith
Senior Food Service Worker
Auxiliary Services
University of Minnesota Twin Cities
1966-2020

Pam Van Coevering
Compliance Officer 1
Office of the Vice President for Research
University of Minnesota Twin Cities
1954-2020

Students
Reid Kopitzke
College of Liberal Arts
University of Minnesota Duluth

Raymond Staffa
College of Liberal Arts
University of Minnesota Twin Cities

4. Approval of Minutes (Action by the University Senate)
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Professor Robert Goldstein, clerk, University Senate

Motion: To approve the minutes from the December 3, 2020 University/Faculty Senate
Meeting.

Approved.

5. Introduction to the Senate: University Librarian and Dean of the Libraries Lisa
German

President Joan T.A. Gabel

Gabel introduced University Librarian and Dean of the Libraries Lisa German, noting that
German received her BA in history and her Master of Library and Information Science from the
University of Illinois at Urbana-Champaign. German publishes, presents, and consultants on
topics related to library collections, management, planning, policy development, implementation,
and assessment. Within the Big Ten Academic Alliance, German has been involved in
collaborations related to acquisitions, collections, and technology.

German began her career in 1993 at Wright State University before returning to her alma mater
in 2005. She later served first as assistant and then as associate dean for collections, information,
and access at Penn State University, where she co-led the Google Book Digitization Project. She
was named dean of libraries for the University of Houston in 2015, where she led the
development of a strategic plan emphasizing student success, research support, and the quality
and relevance of collections for campus and global communities. She joined the University of
Minnesota as University librarian and dean of the Libraries in February of 2020.

German thanked Gabel for the introduction. She stated that she is a strong believer in shared
governance, having served on the Faculty Senate at the University of Illinois. She said she was
excited about the strategic plan and glad to be at the University.

6. President’s Report
President Joan T.A. Gabel

Gabel then presented her report. She began by recognizing the life and loss of former chief
financial officer and treasurer, Richard “Fitz” Pfutzenreuter, who passed away in late January.

She then provided updates on a number of topics:

COVID-19
● Positivity rates at the University have remained low, and there have been no confirmed

cases of COVID-19 transmission in a classroom or research space.
● The new variants that have emerged are concerning, necessitating continuation of the

primary prevention strategies of distancing, masking, and hand hygiene.
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● Testing availability has expanded significantly, and students can now test as often as they
feel the need. In addition, all University employees can access testing at the RecWell site
starting this week.

● The University is committed to equitable access to the vaccine. The University is
working with the Minnesota Department of Health and must follow their guidelines on
eligibility.

● Boynton Health has disbursed over 2,000 vaccines to eligible members of the University
community.

● Acknowledging that people need to plan for the summer, especially people with children
or other family responsibilities, she said that the work from home option is currently
through June, and the administration is discussing and consulting on the idea to extend
that option to Labor Day, while also making it more flexible. The idea as of now, she
said, was that non-essential employees could continue to work from home, and faculty
and staff who have private offices would be allowed to return to campus for a quiet work
environment. However, she added, this extension and “nuancing” of the work from home
option had not yet been formally announced, as officials were still reviewing related
policies and consulting stakeholders.

Financial matters
● The previous week, she testified before the House Capital Investment Committee to share

the University’s $264 million bonding request.
● Last month, she testified before both the Senate and House Higher Education

Committee’s on how the University is addressing last fiscal year’s $65 million budget
shortfall. The University’s fiscal year 2022-2023 biennial budget request consists of one
category: operations and maintenance funding; specifically, a $15.5 million increase
above the base for fiscal year 2022, with an additional $30.1 million for fiscal year 2023.
This is the lowest biennial budget increase requested by the University in over 20 years
and reflects a co-investment in how the University serves and partners with the state, as
well as recognition that the state budget deficit is significant and real, with a limited set
of options to solve a unique set of issues.

● She thanked Governor Tim Walz and Lieutenant Governor Peggy Flanagan for their
strong support of the University’s capital needs, as well as the faculty legislative liaisons,
Professors Donna Spannaus-Martin and Rob Blair, for their good work in advocating for
the University.

MPact 2025
● The Board of Regents (BOR) recently approved metrics and measures for MPact 2025,

which included a refresh of the University of Minnesota Progress Card, and the new U of
M Dashboard.

● Expressing appreciation for the insights and feedback of senate committees throughout
the entire process, she said she looked forward to continued robust engagement during
the implementation phase.

● Next steps include the chancellors outlining how their respective campuses are mapping
their campus strategic plans to MPact 2025.
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Cedric Alexander Report
● At the recent BOR meeting, Dr. Cedric Alexander discussed his comprehensive review of

policing, including his final report and recommendations. Some of the recommendations
will be implemented immediately, including:

○ equipping UMPD officers with body cameras;
○ continuing regular meetings with the mayors of Minneapolis and St. Paul to keep

communication lines open and to coordinate, as needed, on public safety issues
○ purchasing and distributing the Rave Guardian campus safety app to all students,

faculty, and staff; and
○ transitioning oversight of the Department of Public Safety and the University of

Minnesota Police Department (UMPD) to Senior Vice President for Finance and
Operations Myron Frans.

● Many other recommendations included in Dr. Alexander’s report will require further
consideration and analysis. To that end, the administration is standing up an M Safe
Implementation Team, as recommended by Dr. Alexander.

● The M Safe team will analyze Dr. Alexander’s report, consult and receive feedback from
the University community, and make recommendations to ensure a safe campus
community, in every sense of the word.

● Professor Kathy Quick, School of Public Affairs, and Dr. Mylene Culbreath, associate
director of diversity and inclusion in The Graduate School, will co-chair the M Safe
Implementation Team. The M Safe team will also work closely with the new senate
Campus Safety Committee once it is seated.

● While Dr. Alexander’s report explicitly focuses on identifying areas for improvement, it
also recognizes the considerable strengths of UMPD. The department has taken
significant steps to broaden officers’ skill sets in de-escalation, mental health, and
cultural sensitivity, as well as to enhance community relationships.

Derek Chauvin trial
● It begins March 8, 2021, and will be a challenging time for many members of the

University community. Resources are available for those who need support during this
time.

● If there are identified safety risks to the Twin Cities campus, the University will
communicate that information.

President’s Initiative for Student Mental Health (PRISMH)
● It is a systemwide effort, focusing on leveraging resources from within the system to

create partnerships for research into underlying causes; treatment; and training.
● It is being led by Maggie Towle, interim vice provost, Office for Student Affairs (OSA);

and Tabitha Grier-Reed, professor in Family Social Science in the College of Education
and Human Development.

● Dr. Calvin Phillips, incoming vice provost, OSA, begins March 1, 2021, and will also be
an integral part of this initiative.

Senior Advisor to the President for Indian Affairs
● Applications for this new position are currently being accepted.
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● The position will report directly to the president, and furthers the University’s
commitment to strengthening the University’s partnership with Minnesota’s Tribal
Nations, which is a core priority of the Systemwide Strategic Plan.

New initiatives
● BioMADE: In January, the Board of Regents held a special meeting to approve the

Department of Defense’s investment in a major new manufacturing institute, BioMADE,
to be headquartered on the University of Minnesota’s St. Paul campus.

● NXT GEN MED: This is an innovative partnership between the University’s Rochester
campus and Google Cloud. It will provide an immersive health sciences learning
experience, world-class technology, and Mayo Clinic mentorship for students pursuing
healthcare careers. The partnership will operate as a cohort model, with its first academic
term launching in Summer 2022.

● Minnesota Transform: This $5 million higher education initiative funded by The Andrew
W. Mellon Foundation will seek to address transformational racial justice across all five
University campuses and the state, through public humanities projects, and in partnership
with local and regional organizations and leaders, including the Minnesota Indian Affairs
Council (MIAC).

● Voice, Art, and Community: A UMN Series: A new initiative in partnership with internal
and external stakeholders, to highlight important perspectives and voices in the
community and offer the chance to connect with artists. The first event, on January 26,
2021, was the Resmaa Menakem virtual event, “Racial Healing, Equity, and Justice.”
Over 2,300 students, faculty, staff, alumni, and community members attended.

7. Questions to the President
President Joan T.A. Gabel

Gabel then opened the floor for questions, beginning with two that had been submitted in
advance:

● Emilie Snell-Ruud, faculty senator in the College of Biological Sciences (CBS),
requested more details about the University’s vaccination plans and return to in person
work. Gabel noted that Boynton Health had distributed 2,000 doses of the vaccine so far
to those who were eligible under the state guidelines. The University is  committed to
equitable and efficient distribution. With regard to returning to campus, the president
reiterated that working from home was in place through June 2021. The option may be
extended, she said, but those who wish to return to campus may be able to do so. Plans
for fall semester are underway but not finalized.

● Emily Mcguire, student senator from the School of Public Health, asked about recent
changes to the Board of Regents Policy: Alcoholic Beverages in relation to promoting
health and wellbeing, and how the policy change was consulted. Gabel explained that the
amendment to the policy allows the University to consider revenue-generating
advertising and licensing opportunities with alcohol brands. She clarified that the policy
is not about the sale of alcohol, which was long since approved. Twelve of the fourteen
Big Ten institutions allow alcohol advertising, she said, but only under very specific
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circumstances. The University is proceeding very carefully to ensure that this advertising
and licensing are implemented consistent with the commitment to public health and
wellbeing. Advertising is only allowed on campus venues that can already serve alcohol,
and a portion of the revenue generated from this will go to education and counseling
programs. The policy change was fully consulted with chancellors across the system, the
Senate Consultative Committee (SCC), the Student Senate Consultative Committee
(SSCC), the Council of Graduate Students (COGS), the Professional Student Government
(PSG), the Minnesota Student Association (MSA), and Boynton Health. Mcguire voiced
opposition to the policy change from a  public health standpoint.

● Scott Petty, student senator from the College of Food, Agricultural and Natural Resource
Sciences (CFANS) asked about an organization called Maroon and Gold Rising. He
asked Gabel to comment on her thoughts and any communication she had had with the
organization. Gabel responded that Maroon and Gold Rising is a totally separate entity
from the University, and the only communication her office had had with it was to ask
them to stop using University trademarks. Petty then asked if Gabel had any reaction to
reports from the Star Tribune on that organization’s activities; Gabel said that she did not.

● Rebecca Jacboson, student senator from the College of Liberal Arts (CLA), asked for
more details about the program providing free tuition for low-income students. Gabel
said that under this program, the University will join many of its peers in making a “last
mile commitment,” ensuring that students whose families’ Adjusted Gross Income is less
than $50,000 do not have to pay tuition. These students are eligible for quite a bit of
financial aid, she said, and very possibly also receive merit support. The intent behind
this program is to make the commitment that for the duration of their studies, these
students will be supported, in order to eliminate finances as a barrier to degree
completion.

● Penny Edgell, faculty senator from CLA, asked about the plans for raises, noting that
certain scenarios had been floated that do not keep up with inflation. Gabel answered that
if there is any possible way to have raises this year, it is a priority, but due to the financial
situation, it may not be possible. She acknowledged the importance of compensation as
the most tangible expression of appreciation, and reiterated that it is a priority with the
budget team to get those raises to faculty and staff at the highest level possible and as
soon as possible. Edgell thanked Gabel, and recommended communicating that
information to faculty and staff in writing.

8. Provost’s Report
Executive Vice President and Provost Rachel Croson

Executive Vice President and Provost Rachel Croson gave the following updates:
● Twin Cities campus will not pivot to fully online after spring break.
● As more students become eligible for the COVID-19 vaccine, appointments for the

vaccine should be considered a legitimate absence from class.
● As finals approach, faculty are encouraged to consider whether e-proctoring would or

would not facilitate their pedagogical goals, noting that her office would share additional
guidance on this topic. She added that universities across the country have experienced an
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increase in academic dishonesty, and there are some concerns about inequities in
e-proctoring softwares.

● Officials are planning for the option of in-person commencement ceremonies. Each
college or campus is empowered to plan its own commencement, which could be fully
virtual or include an in-person component. All plans must comply with state guidelines.

● Registration for summer courses is now open. Requirements for six feet of physical
distancing and masking will remain in place for the summer, as will the revised S/N
grading provisions.

● Officials are planning for three scenarios for fall 2021: six feet, three feet, and no
physical distancing requirement. After consultation with the Senate Committee on
Educational Policy (SCEP), the FCC and SCC, MSA, PSG, and COGS, the fall 2019
(in-person) course schedule template was used for fall 2021. Instructors may propose to
change modalities.

● The administration is thinking about how best to move forward, and how to preserve
lessons learned from this pandemic experience to consider incorporating into future
plans. To that end, a short qualitative survey will be sent to faculty, staff, students, and
parents in April.

● Conversations are happening about extending the work from home option, as well as the
role of remote work in future and implications for the best use of physical space.

9. Questions to the Provost
Executive Vice President and Provost Rachel Croson

The provost then took questions from the floor:
● Rebecca Jacobson, CLA student senator noted that although flexibility is very important,

it also makes it difficult for students to plan for housing. Croson acknowledged this issue.
● Annie Counihan, student senator from the University of Minnesota Duluth, asked about

the provost’s decision to leave the decision around S/N grading up to each system
campus, and who was consulted on that decision. Croson responded that she left it up to
the chancellors and vice chancellors, and relied on them to consult with their own student
organizations.

● Scott Petty, student senator from CFANS, asked about the pop-up disclaimer that students
have to agree to before registering through MyU. He noted that students felt pressured to
agree; he said that if students did not want to agree to it, they could register by paper, but
that information was not disclosed to students. He asked whether any students decided
not to register upon reading it, and what consultation went into it. Croson said that the
intent was not to pressure; it was only meant to ensure that students had the information
they needed. Once they understood that students were reading it in a way that was not
intended, she added, it was changed.

● Ellen Messer-Davidow, CLA faculty senator, expressed concern about choices that
faculty and staff will have to make to work remotely versus in person, given that it
appears that COVID-19 will be around to some degree for the foreseeable future. She
noted that these decisions were even more complicated for students. Croson said that she
shared this concern.
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● Nancy Sims, P&A senator from the Libraries, said that she would like to see the
University prioritize vaccines for colleagues that have had to report to work in person.
Croson said that she fully agreed that people whose jobs involve in person contact should
have higher priority, and that the University would advocate for that with the state.

10. Faculty/Senate Consultative Committee Report
Professor Phil Buhlmann, chair, Faculty/Senate Consultative Committees

Professor Phil Buhlmann, chair, Faculty/Senate Consultative Committees (FCC/SCC), gave the
following updates:

● He thanked Gabel and Croson for the timely decision on whether to pivot to fully online
after spring break, citing in particular student concerns about housing.

● The issue of online proctoring was brought to the FCC both by faculty and students.
Following initial discussions with Croson as well as Rebecca Ropers, vice provost,
Faculty and Academic Affairs, the Center for Educational Innovation (CEI) put together
an excellent fact sheet. Then, Buhlmann; Professor Carol Chomsky, vice chair, University
and Faculty Senates; Professor Tom Chase, chair, SCEP; and Professor Ken Leopold,
chair, Student Academic Integrity Committee met with representatives from MSA and
had a very productive conversation.

● The demilitarization resolution will be on the March 25, 2021, University Senate agenda
for discussion, with a vote in April after senators have time to consult with their
constituencies and think about the topic. As this is a sensitive topic, Buhlmann urged
senators to come to the discussion with an open mind.

11. Educational Policies (Action by the Faculty Senate)
Professor Thomas Chase, chair, Senate Committee on Educational Policy

Motion: To approve the following administrative policies as revised. The links below
provide summaries of the proposed changes, as well as links to the redlined documents.
Redlines are also available in the Google Drive folder for this meeting.

● Make-Up Work for Legitimate Absences
● Post-baccalaureate Certificate Plans Approved by the Board of Regents
● Credit Requirements for Master’s and Doctoral Degrees
● Appointments as Directors of Graduate Studies
● Course Numbering
● Credit for Nationally-Recognized Exams

Comments: As the Senate Committee on Educational Policy (SCEP) and the Faculty
Consultative Committee (FCC) have already reviewed and approved these policies (see
the below table for dates), and the changes were not controversial, the proposal is to
approve the six policies with one motion. If any Faculty Senate member objects, the
motion may be split into separate motions.

Policy SCEP Approved FCC Approved
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Make-Up Work for Legitimate Absences May 6, 2020 February 9, 2021

Post-baccalaureate Certificate Plans Approved by
the Board of Regents

November 6, 2020 February 9, 2021

Credit Requirements for Master’s and Doctoral
Degrees

November 6, 2020 February 9, 2021

Appointments as Directors of Graduate Studies November 6, 2020 February 9, 2021

Course Numbering December 7, 2020 February 9, 2021

Credit for Nationally-Recognized Exams January 20, 2021 February 9, 2021

Approved.

12. Diversity and Social Justice Liberal Education Theme Discussion (Action by the Twin
Cities Delegation of the Faculty Senate)

Professor Kathryn Pearson, chair, Council on Liberal Education

Motion: To approve the proposal to rename the Diversity and Social Justice theme to
“Race, Power, and Justice in the United States,” to make this theme required for all
undergraduate students on the Twin Cities campus, and to revise the description of the
theme as proposed.

Comments: SCEP endorsed these changes on November 18, 2020, and they were
discussed at the University Senate on December 3, 2020. The final proposal includes
revisions based on feedback from the University Senate.

Professor Kathryn Pearson, chair, Council on Liberal Education (CLE), explained that in July
2020, in the wake of the killing of George Floyd, Executive Vice President and Provost Croson
asked the CLE and SCEP to consider making the Diversity and Social Justice Liberal Education
Theme required for all undergraduate students. Currently, she said, about 20% of undergraduates
take this theme. Making this theme mandatory would mean undergraduates would take three of
the four remaining themes. However, continued Pearson, CLE did not want to make this change
without improving the theme to specifically address racial justice. Building on the work of the
Liberal Education Redesign Committee (LERC), and in consultation with SCEP and faculty of
color, CLE proposed a revised description of the theme, including changing the name from
Diversity and Social Justice to Race, Power, and Justice in the U.S. Understanding systemic
racism in its history is central to understanding power and justice in the United States, she
continued, and the University is failing students if they do not learn about systemic racial
inequality and gain the tools and skills necessary to analyze it and its implications. Finally, she
added that MSA had passed a resolution in support of this change.
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Pearson then invited Keith Mayes, professor of African American and African Studies and a
member of CLE and the FCC, to add to her comments. Mayes commented that race is and has
always been a central organizing principle in the institutional life in the United States, to the
extent that it has created inequalities in a plethora of areas, including education, housing,
employment, wealth, etc. These race-based historical inequalities produced the current disparities
often absent in educational knowledge and learning spaces. If higher education institutions do
not lead on this issue, he continued, academia abdicates its responsibility of producing
tomorrow's thought leaders. Today’s students will find themselves in positions of power and
authority tomorrow, in both private and public sectors of the economy, and some will be in the
position to make decisions that can affect the livelihoods and life outcomes of people of color.
The practical application of the Race, Power, and Justice theme would be to develop individual
racial mindsets and help positively shape the racial landscape in a cross-section of institutions.

Mayes, continued: The University of Minnesota often talks about its commitment to diversity,
equity, and inclusion, but often in predominantly white institutions, diversity and inclusion has
become more a colorblind rather than a color-conscious perspective. The Race, Power, and
Justice theme proposal would reset and re-establish racial power and privilege as the central fact
in American life, not a marginal practice of a few bad actors of a bygone era. Making the
decision to require it will underscore the centrality of equity and inclusion initiatives.

Finally, Mayes stated that the current moment is an extremely important window of opportunity,
tragically opened upon the murder of George Floyd. This window allows institutions to create
the kinds of changes necessary to address race-based injustice and inequality. Now is the time to
make this change, he said.

The floor was then opened for debate, and members had the following comments and questions:
● Michael Kyba, FCC member, opined that the language used to describe the course

requirement and define the types of courses allowed under it was politically charged, and
that the requirement seemed designed to teach students what to think, rather than how to
think. He said that at an FCC meeting, he had suggested alterations to make the language
more politically neutral. Noting that these changes had not been made, he asked about the
rationale for not making them. Pearson responded that one of the changes had been made,
adding that the courses are not meant to tell students what to think, but rather give them
the tools to do their own analysis, and the scholarly research to understand the relevant
context. Mayes added that the study of racial issues does not tell students what to think
any more than the sciences or engineering, and to say that the language is politicized is to
marginalize these disciplines.

● Jerry Cohen, CFANS faculty senator, commented that he felt the language in the
description was actually quite balanced.

● Mattea Allert, CBS student senator, commented that good courses should incorporate
these issues without an additional requirement. She expressed concern about the proposal
and suggested looking at the overall quality of education that students receive at the
University.
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● Jennifer Row, CLA faculty senator, asked if there would be instruction in racially
inclusive and disability inclusive pedagogies for faculty who teach these courses. Pearson
responded that that is not under CLE’s purview, but that it is a great idea.

● Wanda Marsolek, faculty senator from the Libraries, asked how instructors would protect
BIPOC students in these courses, so they do not end up having to teach their classmates
or perform extra emotional labor around these subjects. Pearson responded that CLE
would carefully evaluate syllabi when a course is submitted for approval to make sure
there is no indication that BIPOC students would be expected to perform this type of
labor.

● Sarani Millican, Law School student senator, expressed doubt that it is possible to avoid
BIPOC students ending up doing extra labor in these courses, and suggested
incorporating these topics more broadly across the curriculum, so that all the burden is
not on one class.

● Anna Mosser, CBS faculty senator, asked how many courses would no longer fulfill the
theme. Pearson responded that initially, all Diversity and Social Justice courses would
transfer, until their next certification.

● Juan Mantilla, CLA student senator, pushed back on the conventional wisdom that Black,
Indigenous, and people of color have an inherent expertise about their experience. He
noted that there is great power in seeing oneself represented in the curriculum, as well as
learning how to locate those experiences within society and how to make powerful
applications of one’s own positionality. He also pointed out that students will have
agency to choose between a wide variety of courses that fulfill the Race, Power, and
Justice theme, and can choose a course that does not pertain to their own experiences.

● Scott Petty, CFANS student senator, asked which colleges would gain and which would
lose tuition revenue under the new proposal. Pearson said that she did not really have an
answer to that question, but that they purposely worked so that there would be courses
from many different colleges that fulfill the theme.

● Zachary Arco, CSE student senator, encouraged instructors of these courses to show both
sides of the argument.

● Rebecca Jacobson, CLA student senator, expressed support for the proposal, saying that
the faculty she had taken classes with have had great intersectionality and praxis, and
those that are not BIPOC are careful to speak from the research rather their own
experience.

● Mark Bee, FCC member, said that the updated description is compelling, but making the
theme required sends the signal that these issues are more important than others, such as
climate change. Pearson responded that it is urgent that all undergraduates wrestle with
systemic racism, and said that now is the moment to make the change.

● Carl Flink, FCC member, strongly endorsed the proposal, pointing out that the other
subjects (climate, civil duty, etc.) have racialized elements to them. This program would
offer students an opportunity to learn the tools to bring that lens to all of these endeavors.

Hearing no further discussion, a voice vote was taken and the motion was approved, with 67 in
favor, 15 opposed, and 8 abstentions.

13. Senate Committee on Committees Principles (Information for the University Senate)
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Etty DeVeaux, chair, Senate Committee on Committees

The Senate Committee on Committees recently developed a set of guiding principles for
appointment of members to committees.

14. Old Business

15. New Business

16. Adjournment
Gabel adjourned the meeting at 4:30 p.m.

ZOOM SETTINGS AND PROTOCOLS
Senators are encouraged to access the meeting via a computer or the Zoom app on their
smartphone in order to utilize many of the platform’s functions. Telephonic access will be
available, but members attending by phone only will be unable to speak or vote. Members
attending by phone should send their name and the phone number from which they are calling to
Amber Bathke (abathke@umn.edu) in order to be counted as present.

The meeting will be facilitated using the standard Zoom meeting function and the following
settings will be applied by the host (University Senate Office staff):

● Participants will be muted and their video disabled upon entry, and are asked to remain
muted and keep their video off during the meeting.

● Senators wishing to speak should use the “raise hand” function and will then be called
upon by the presiding officer (the president). At that time, the host will unmute the
individual.

● Screen sharing will be disabled for all participants except the host.
● Voting will be accomplished by using the polling function on the platform.

○ If additional motions are made, they will be added to the polling function by the
host.

○ People attending by telephone only will not be able to vote. Members who
identify their phone numbers as described above will be counted as abstention in
any votes.

Senators will be marked present to the extent University Senate Office staff are able to identify
them based on their mode of attendance. Unidentified phone numbers will not be counted toward
the quorum.
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