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Agents of Change
In 1960, the Gopher football team went from
worst place to first. Head Coach Murray
Warmath led them to a Rose Bowl, but he also
broke racial barriers, shattered stereotypes,
and changed the future of football.

WINTER 2021

EXCLUSIVE OFFER

FOR ALUMNI ASSOCIATION MEMBERS

To get started, visit
UMNAlumni.org/goldlegacyhomes

• Save 10% when you buy & sell a home*
• Life Members save an additional 3%*
• VIP Gold Standard Concierge Service
• Home Buying & Selling Services
• Financing & Refinancing Benefits

Expert local home service
providers exclusive to

• Network of Expert Home Service Providers
• Access to High Performing Local Realtors
• Educational Resources
• Additional Savings & Discounts**

* Savings applied as a credit towards closing costs as a percentage of the real estate agent’s commission whom represents the
member purchasing at closing. 10% of agent’s sale commission towards closing costs is applied to annual members and 13%
of agent’s sale commission towards lifetime members. Available to members worldwide using the Gold Legacy Home Partner
program. The ability to offer a closing cost credit may be modified or prohibited by law in some states. Not valid on previous
home sales or purchase transactions. Registration before speaking to a real estate agent is required to ensure eligibility. Real
estate agents are independent contractors and are not employees of Gold Legacy Home Partner, LLC.
** Additional closing costs credential from program referred mortgage partners may not be available in all states. 2020 Gold
Legacy Home Partner, LLC is an Equal Housing Opportunity Employer and supports the Fair Housing Act. Each Keller Williams
office is independently owned and operated.

Made possible by members of the University of Minnesota Alumni Association since 1901 | Volume 120, Number 2

Winter 2021
4 Editor’s Note Living Through Change
5 Letters Feedback on recent stories
6 Up Front

Alumnus starts podcast for Black dads;
alumna joins Met Museum, and more

11 Discoveries

The Rx Fix By Kelly Billstein
Plus: New studies from U of M researchers

15 From the President

A Difficult Situation By Joan Gabel

16 Still Making Change

U of M retirees stay close for life. By Will Craig

18

18 Are We Closer to Fine? Life in 2020 keeps
throwing us curveballs. By Elizabeth Foy Larsen
26 That Championship Season: Coach Murray Warmath
changed the future of football and the U of M. By Rick Johnson
36 Making Technology Accessible: Christina Granquist
lost her sight but not her goals. By Andy Steiner
38 To the Moon and Beyond: Jerry Posey designs
astronaut armor. By Daniel Oberhaus
40 The Man Before Mandela: Alfred B. Xuma fought for
civil rights in South Africa. By Steven Gish
42 Desiging a Better World: Jennifer Yoos helms the
School of Architecture. By Burl Gilyard
26

44 Expanding Our Minds: Roland Griffiths studies
psychoactive drugs at John Hopkins. By David Silverberg
46 Off the Shelf

On the cover: What was
then known as a “pompon
girl” at a pep rally before
the Gophers played Iowa in
1960. A Minnesota fraternity
sold nearly 1,000 “Warmath
for President” buttons in
the week before the game.

Our quarterly books roundup By Lynette Lamb

Photo by Francis Miller/Time
Life Pictures/GettyImages

Find out what the Alumni Association has to offer members.

48 Alumni Stories

Damola Ogundipe democratizes information,
plus, Laura Odell on the power of mentors.
By Daniel P. Smith and Suzy Frisch

53 Stay Connected
56 The Last Word
56

This page from top: Liam O’Donnell, U Archives, James Heimer

Distance Learnings By Tom Rademacher

BOARD OF DIRECTORS
Chair Mark Jessen, ’86
Chair-Elect Scott Wallace, ’80
Past Chair Laura Moret, ’76, ’81
Treasurer Ann Sheldon, ’88, ’04
Secretary Pat Duncanson, ’83
President’s Designate Bill Haldeman
President and CEO Lisa Lewis

“We are so thankful to the
McNamara team for helping
us plan our perfect day!”

Mary Bany, ’91
Eric Brotten, ’03, ’03
Michael Clausman, ’02
Carol Johnson Dean, ’80, ’97
Joan T. A. Gabel
Chad Haldeman, ’08
Nadia Hasan, ’02, ’06
Maureen Kostial, ’71
Colleen Flaherty Manchester
Amy Ma, ’21
Peter Martin, ’00
Akira Nakamura, ’92
Emilia Ndely, ’11
Peyton N. Owens, III
Scott Petty, ’15
Roger Reinert, ’93
Jason Rohloff, ’94
Kathy Schmidlkofer, ’97
Betsy Vohs, ’04
Anthony (Tony) Wagner, ’96

Alumni Association
Life Members receive
$100-$300 off their
wedding package.
Call today for a tour
or visit our website to
check available dates,
view photos, and
sample floorplans.

r 2 0 2 1:
e
m
m
Spring-Su tes - April 3,

UNIVERSITY OF MINNESOTA
GOVERNANCE
President Joan T.A. Gabel
Board of Regents
Kendall J. Powell, chair
Steven Sviggum, vice chair
Thomas Anderson, ’80
Richard Beeson, ’76
Mary Davenport
Kao Ly llean Her, ’94
Michael Hsu, ’88
Mike Kenyanya, ’19
Janie Mayeron, ’73, ’76
David McMillan, ’83, ’87
Darrin Rosha, ’90, ’91, ’93, ’96
Randy Simonson, ’81

Da
Available 3, August 21
ly
June 5, Ju

UMAA-1020

Find your inspiration @mcnamaraevents
macevents@umn.edu

Photos by Craig Dirkes Photography

McNamara and D’Amico Catering are following
Minnesota regulations on Covid-19 safety measures.
Floorplans reflect safe social distancing and
increased cleaning measures are being taken.

To join or renew, change your address, or
get information about membership, go to
UMNAlumni.org or contact us at:
McNamara Alumni Center
200 Oak St. SE, Suite 200
Minneapolis, MN 55455-2040
800-862-5867
612-624-2323
UMAlumni@umn.edu
The University of Minnesota Alumni Association is
committed to the policy that all persons shall have
equal access to its programs, facilities, and employment
without regard to race, religion, color, sex, national origin,
handicap, age, veteran status, or sexual orientation.

Schedule a dental
appointment today!

Doctor-owned, locally loved*
*123 of our 144 dentists are
University of Minnesota alumni.

Convenient morning,
evening and Saturday hours
50+ locations

parkdental.com

EDITOR’S NOTE

I’D BE WILLING TO BET most people today would exhaustedly agree that our world

has undergone such a swift change that we barely recognize it. Our lives have been
upended, and it feels like we never saw it coming.
In this case, abrupt change has been thrust upon us. It’s been
propelled by the pandemic in our midst; exacerbated by an
interminable, impossibly contentious political season; and made
more complex by a long overdue focus on racial justice. As a result,
some of us now feel trapped in a relentless and unforgiving version
of “lather, rinse, repeat,” where yesterday bleeds into today, only to
reappear tomorrow. An eerie sameness pervades, punctuated only
by new worries.
And yet, we’re still getting up and getting on with it, be that with
work or parenting or simply continuing to put one foot in front of the other while we
live through the greatest change most of us will ever see.
In this issue, we look at the idea of change from a variety of angles. In “Are We
Closer to Fine?”, we consider the impact this new world is having on our daily life, from
work-at-home travails to the unemployment crisis to the very real problems involved in
simply coping. We also offer insight into what makes life so hard right now and provide
tips to help us get through the upcoming winter.
And while change can certainly be a disruptive force from without, it can also be a
force from within that allows us to reshape the world.
In our cover story, “That Championship Season,” we take a look back at the impact
Gophers Head Coach Murray Warmath had on college football in the early ‘60s.
Warmath actively recruited athletes of color at a time when that was a controversial
idea; forged a lifetime friendship with the first Black All-American quarterback, Sandy
Stephens; and created a team that went from worst to first in a season and to two
Rose Bowls. To do this, Warmath had to fight off critics, naysayers, and racism, bringing
constructive change to an entire sport. His story makes for a riveting read.
We also spotlight alumni who are themselves agents of change. A former Teacher of
the Year tells us what it’s like to educate middle-schoolers online during a pandemic.
We profile alumni pursuing cutting-edge research and improving life for those with
disabilities. And, in the case of little-known 1920 U of M alumnus Alfred B. Xuma, we
remember the profound effect he had on civil rights in South Africa, including bringing
a man named Nelson Mandela into the fight.
Mandela himself once said that education remains the most powerful weapon we
have to change the world. At the U of M, that sentiment remains a guiding light, faithfully put into practice by alumni and University scholars every day, even as the world
convulses around us.
Kelly O’Hara Dyer can be reached at ohara119@umn.edu.
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LETTERS

THANK YOU FOR PUBLISHING the courageous fall issue of Minnesota Alumni. We
all need to be engaged in discussions
about the conditions and societal problems that caused the murder of George
Floyd. This discussion can be hard to have
in our current political climate.
Your decision to make this a focus of this
issue only makes me even more proud to
be a member of UMAA.

Alan Ellis (B.A., ’94)
San Antonio, Texas
I WAS HAPPY TO SEE a reference in your

latest issue to Dr. Norman Borlaug, who
won the 1970 Nobel Peace Prize and was
described by a letter writer as one of “the
University’s most highly esteemed alumni.”
Dr. Borlaug is the only U of M person to
win a Nobel Peace Prize, and he got his
start at the U of M in General College.
In the same issue, in “We Need To Talk,”
Adora Land and Ernest Comer III, wrote
of the closing of General College as an
example of how the U of M has “eliminated
programs and colleges that historically
served as an entry point for Black and
other students of color into the University” and how this move “significantly
decreased the number of Black and brown
students on our campuses.”
I taught in General College and campaigned against its closing. Now it should be
evident to everyone what a mistake that was.
General College provided an entry point
for many people who, for many reasons,
were not in the top 10 percent of their high
school class or who had other obligations,
such as parenting or working full time, but
who were highly motivated to attend the U
of M and to get their degree.
By closing General College, the U of M
showed how duplicitous its claims to honor
diversity really were.

Patricia Eliason (M.A. ’89)
Minneapolis
I’M WRITING TO commend you for the most
excellent recent issue of Minnesota Alumni.
The issue is both timely and compelling.
Your opening piece set the table for
examining both our legacy (I was born in

“

We all need to be engaged in
discussions about the conditions and
societal problems that caused the
murder of George Floyd.
Alan Ellis, B.A. ’94

”

North Minneapolis), and the challenges
that we face—individually, as Minnesotans
and Americans in addressing racism at all
levels from the personal to the national.
I especially appreciated “The Minnesota
Paradox” by Elizabeth Foy Larsen on
Professor Myers’ Jr.’s research and the
hopeful possibilities it laid out.
Thank you for your work and the
relevance that you provided.

Roger Kittelson (B.S. ’80, B.S. ’88, M.A. ’88)
Goodhue, Minnesota

Brian Madson (B.A. ’74)
St. Paul, Minnesota

I JUST FINISHED READING the Fall issue and

I RECENTLY READ your article (“A Hard

Conversation, Fall ’20) regarding the
death of George Floyd. I am white and I
am educated, and I was arrested about
20 years ago. I followed the directions
of the arresting police officer. I felt that I
should not have been arrested, but I knew
that I [could] explain myself to the district
attorney and if necessary, the judge if I had
to go to trial. George Floyd knew that also.
However, you suggest “When a
Black man was stopped for the minor
offense of allegedly using a counterfeit
$20 at a neighborhood Minneapolis store,
he was killed for it.” Honestly, he was not
killed for being an alleged counterfeiter.
He [had] the same rights as you and me
in a court of law and he could explain to
a district attorney that he in fact was not
aware that the $20 was a counterfeit or he
could go to trial, if that was not successful.
He knew the process, as he [had] been
convicted of multiple crimes. That is one of
the facts. Furthermore, he was using illegal
drugs at the time of the arrest.
I live in Minneapolis and I have seen the
outside gangs move into the Twin Cities
over the past 40 years. These gangs have
been a major problem due to drugs, theft,
and other illegal activities. And whites and

Black neighbors are seeing some of our
children getting caught in that business
and they are being killed, murdered, and
manipulated into a life of crime.
Perhaps, the Blacks, whites, and Alumni
Association should focus on eliminating
the criminals and gangs that are killing our
children and adults.

the many learned articles on structural
racism. I learned a lot.
In my opinion, however, your series lacks
any discussion of one of the fundamental
and glaring causes of “structural racism”
and that is the growing breakdown of the
Black American family structure. This is
not just a Minneapolis problem, but one of
the most urgent but unaddressed issues
our country faces. … How can children
grow up in fatherless homes without huge
obstacles at every stage of growing up?
I would hope that your continuing
focus on these subjects will in some way
recognize and discuss the vital role family
structure plays in our ongoing efforts to
find ways to go on from here.

G.Sheldon Barquist (B.S.B. ’49)
Savannah, Georgia

Correction
In “We Need to Talk” in the last issue, we
reference the 40th anniversary of the Morrill Hall Takeover. Last year was actually the
50th anniversary. The takeover was in 1969.
Minnesota Alumni regrets the error.
WHAT DO YOU THINK?
Send letters and comments to
umnalumnimag@umn.edu
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UP FRONT

Winter at the Arb
These water lily light sculptures are part of a set of six,
handmade in Greece for the stunning Winter Lights
Display at the U of M Landscape Arboretum. This
year’s show runs until January 3, but COVID-related
capacity requirements mean tickets are limited.
Photo by Chris McNamara

UP FRONT

Faculty Receive
Prestigious MacArthur
Fellowships

Twin Cities faculty members
Damien Fair (above) and Paul
Dauenhauer (Ph.D. ’08) were
recently named fellows by
the John D. and Catherine T.
MacArthur Foundation.
Fair is the Redleaf
Endowed Director of the
University’s Masonic Institute
for the Developing Brain and
a professor in the Institute
of Child Development in the
College of Education and
Human Development and in
the Department of Pediatrics
at the Medical School.

Dauenhauer is the Lanny
Schmidt Honorary Professor
in the College of Science and
Engineering’s Department of
Chemical Engineering and
Materials Science.
Fair and Dauenhauer each
received what are commonly
termed a “genius grant,” which
comes with a $625,000 stipend.
The fellowships are given to
faculty who illustrate originality
and creative pursuits in their
field of study. Recipients may
use the money as they see fit
to further their pursuits.

Infrastructure Bill Supports U of M
After an oft-delayed start, and in the fifth special
session of 2020, the Minnesota Legislature
passed a $1.36 billion infrastructure bill, including
more than $75 million for the U of M System.
The legislation will fund asset repair and
maintenance across the system, including
replacement of the Child Development

Building on the Twin Cities campus, renovation of A.B. Anderson Hall on the Duluth
campus, and renovation of the Chemistry
Undergraduate Teaching Laboratory on the
Twin Cities campus.
The legislation also provides the University
with authority to refinance existing debt.

Left: State bonding funds will be used to transform Fraser Hall
into an academic hub for undergraduate chemistry.
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“

We all assume that the more we learn about
how the pandemic has affected us, this issue
[of growing mental health concerns] that certainly
predates the pandemic will only be more acute.

”

U of M President Joan Gabel, speaking to the Star Tribune about students’ mental health needs. The U
of M and the Minnesota State University system recently conducted the state’s first statewide summit on
student mental health to explore ways to provide better future care in light of the ongoing pandemic.

Alumna Takes Newly
Created Native
American Post at
Met Museum
Patricia Marroquin Norby (Ph.D., ’13)
was recently named the first full-time
Native American art curator by the
Metropolitan Museum of Art. This
is the first such role in the museum’s
150-year history. She will work in the
American Wing of the Metropolitan.
Norby previously served as the senior
executive and assistant director of the
Smithsonian’s National Museum of
the American Indian in New York. She
assumed her new role in September.

New U of M Algorithm
Analyzes Chest X-rays for COVID-19
As COVID-19 continues to
surge across the country, a
team of researchers at the
U of M recently developed
an artificial intelligence algorithm that can evaluate chest
X-rays to diagnose possible
cases of the disease.
Working with M Health
Fairview and Epic, the
medical records software
used by many health care
organizations across the
country, the algorithm will
be available at no cost to
other health systems.

When a patient arrives in
the emergency department
with suspected COVID-19,
clinicians order a chest X-ray.
The algorithm automatically
evaluates the X-ray as soon
as the image is taken. If
it recognizes patterns
associated with COVID-19,
the care team can see within
seconds that the patient
likely has the virus.
“This may help patients
get treated sooner and
prevent unintentional exposure to COVID-19 for staff

and other patients in the
emergency department,”
says Christopher Tignanelli,
M.D., assistant professor
of surgery at the Medical
School and colead on the
project. “This can supplement nasopharyngeal swabs
and diagnostic testing, which
currently face supply chain
issues and slow turnaround
times across the country.”
Today, all 12 M Health
Fairview hospitals are using
the new algorithm.

U of M R&D Breaks
the Billion-dollar Mark
The University’s research and development (R&D) expenditures exceeded
$1 billion for the first time in fiscal year
2019. External research awards in
fiscal year 2020 also remained strong,
even with interruptions created by
COVID-19.
Total R&D expenditures in FY2019,
the most recent year available, were
$1.013 billion for the Twin Cities
campus, marking the first time that
the University’s research enterprise
exceeded $1 billion. In FY2020,
external research funding awarded to
the U of M was up by $12.9 million—1.5
percent from the previous year—for a
record total of $876 million in awards
for all five campuses.
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UP FRONT

Alumnus Bryan Jackson (B.S. ’02) recently
helped co-create a podcast called Dad
Genes: Exploring the DNA of Healthy
Fathering, focusing on the importance of
Black fathers, and addressing issues unique
to parenting during this challenging time.
Jackson, an educator in the D.C. area,
received the William E. Gardner Pre-K
Outstanding Educator from the U of M
College of Education and Human Development in 2011.
As the father of a 2-year-old son, and with
a daughter due this month, Jackson believes
the importance of Black fathers has never
been more important, especially in light of
the recent struggles for racial justice.
“The goal of the podcast will be to
discuss aspects of fatherhood, current
events, and health from our unique
perspectives as fathers and Black men,”

Courtesy Bryan Jackson

Alumnus Starts
Podcast on Black
Fathering

Bryan Jackson, his wife,
Faiza, and their son,
Nas. Their second child
is due in December.

Jackson says. “Fathers need a healthy
community to grow and this is it! As we
share more Black stories, we also have
to recognize how Black men are in need
of championing, especially fathers. As an
alumnus, educator, and father, we have
the best of both worlds.”
Jackson cohosts the podcast with

U of M Receives $87.5 Million for New Institute
The University recently
received $87.5 million from
the Department of Defense
to create a new Manufacturing Innovation Institute.
The new institute, called
the Bioindustrial
Manufacturing And Design
Ecosystem, or BioMADE,
will focus on nonmedical
bioindustrial manufacturing
and is intended to boost
the local bioeconomy
in the state. BioMADE
will be located on the
St. Paul campus, with
satellite offices in Berkeley,
10 MINNESOTA ALUMNI Winter 2021

California, and Cambridge,
Massachusetts.
The institute will be
dedicated to boosting
nonmedical bioindustrial
manufacturing in the U.S.
and will be supported by
a seven-year award that
includes at least $87.5
million in federal funds,
matched by more than $180
million in cost sharing from
non-federal sources.
“The University of Minnesota is excited to host
this major institute, and to
support BioMADE in build-

ing a new and significant
bioindustrial manufacturing
innovation ecosystem that
will benefit our state, our
region, and beyond,” said
University President Joan
T.A. Gabel. “BioMADE
will leverage our already
thriving life science and
medtech industries and our
workforce talent to create
many new local opportunities for discovery and
innovation, as well as for
entrepreneurship, investment and employment.”

co-founders Harris Tay and Dedan Bruner,
discussing topics from the trio’s unique
perspective as fathers and Black men.
You can find the first 15-plus episodes
of the podcast, with topics such as
Toxic Fatherhood, Pandemic Pro Tips,
and Adultification of Black Children, at
podcasts.apple.com.

ANNUAL STATEMENT OF OWNERSHIP,
MANAGEMENT, AND CIRCULATION

Minnesota Alumni magazine was
published four times in this reporting
period by its owner, the University
of Minnesota Alumni Association,
McNamara Alumni Center, 200 Oak St.
SE, Suite 200, Minneapolis, MN 55455
Average circulation for
Winter 2020-Fall 2020 issues:
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Percent paid/requested circulation: 71%
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Total distribution: 38,524
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DISCOVERIES

An Rx Fix

Saskia Keultjes

RoundtableRx, a nonprofit
startup led by students at the
U of M’s College of Pharmacy, is
easing the burden of medication
costs for Minnesotans in
need with a prescription-drug
repository. By Kelli Billstein

innesota, like the rest of the country, contends with the
crippling cost of healthcare, and prescription medications are
a big part of the problem. With more than one-third of Minnesotans struggling to afford their everyday medications—an
issue exacerbated by the coronavirus pandemic leading to job loss and
subsequent loss of healthcare coverage—the need for an innovative solution
has never been more pressing.
Thanks to the launch of RoundtableRx, a statewide medication repository,
Minnesota will soon get a healthy dose of that type of innovation.
The nonprofit startup, spearheaded and led by students at the U of M’s
College of Pharmacy, functions as a redistribution center for unopened, unexpired medications that can still be safely prescribed to patients. By collaborating with the state’s largest long-term care facilities, RoundtableRx receives
unused medications, then sorts, safety-checks, and redistributes them to a
network of provider partners. Those providers, which span seven healthcare
systems representing 33 hospitals and 200 clinics, pass along access to medications at a reduced cost to patients. Prior to RoundtableRx, these unused
medications would otherwise have been thrown away or destroyed.
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“People are struggling to afford the
medications they need,” says Rowan
Mahon (M.P.H., M.H.I. ’19; Pharm.D. ’20),
founder and managing director of RoundtableRx. “At the same time, we’re throwing
away millions of dollars’ worth of safe
medications. When you can do something
to help, I feel like you have to.”
Mahon has been working on the launch
of this repository for the last three years.
Early in her education at the College of
Pharmacy, she discovered that 21 other
states in the U.S. have medication repositories, including Iowa, which has repurposed
nearly $18 million worth of medications
over the last decade. Mahon wondered
why Minnesota wasn’t doing the same.
The answer, she learned, was that there
was no state legislation in place to do
so. Driven by the opportunity to solve a
problem with a straightforward solution,
Mahon and others in the student group,

Public Health Advocacy Student Alliance,
worked with the Minnesota Board of Pharmacy to write legislation, then petitioned
for a bill that would allow Minnesota to
launch its own medication repository. In
May 2019, the bill passed into law.
Mahon and her colleagues hope to see
a lot less waste and a lot more savings
for Minnesotans in need. Currently in
Minnesota, there are 325 long-term care
facilities, including nursing homes and
assisted living facilities, that dispose of
an estimated $16 million worth of safe,
unexpired medication every year. At the
same time, the state’s uninsured rate is
rising to more than 350,000 people. For
these individuals, the question of affording
medication is very real.
“We learn in pharmacy school that if
you can’t afford the medication, it’s neither
safe nor effective,” says student Eva
Carlson (Pharm.D. ’22), assistant director

of student relations at RoundtableRx. “We
talk about how cost is a big part of adherence, making sure you’re on the right
medication and taking it consistently. Cost
won’t take care of all adherence issues, but
it’s a big one.”
The types of medications that Mahon
and Carlson expect to receive from
long-term care partners are primarily
maintenance medications: drugs for blood
pressure, cholesterol, diabetes, and other
cardiovascular issues, as well as mental
health medications. Redistributing these
medications ensures better preventative
healthcare for Minnesotans, a step in the
right direction to improve overall health.
“The phrase ‘an ounce of prevention
is worth a pound of the cure’ comes to
mind,” Mahon says. “I’d rather fix a problem at the beginning than having to do
life-saving measures. A simple course of
medications can improve and save lives.”

Get out of debt*.
Get on with your life.
Let us help you save money and make
real progress on your credit card debt!
No loan required.
• Get your personalized debt plan
• Make one low, monthly program payment
• Become debt-free sooner

Get your free debt assessment:
freedomdebtrelief.com/minnesota
844-203-9889
*Subject to terms & approval.
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DISCOVERIES
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Physicians’ Pay Gap
It’s an established fact that
female primary care physicians
earn less than their male
counterparts—30 percent less.
Now, a study by the University
of Minnesota’s School of
Public Health, Harvard Medical
School, and network medical
records company athenahealth
sheds new light on the potential
cause of this pay gap.
Using insurance claims and
electronic health data from
athenahealth, researchers measured patient care revenue, visit
volume, and visit length. They
found that each year, female
primary care physicians earned
10.9 percent less total visit
revenue than male physicians
and conducted 10.8 percent
fewer visits. But in a telling finding, they spent 20 additional
hours (2.6 percent more time)
with patients. At appointments,
female physicians placed more
orders, made more diagnoses,
and spent 2.4 minutes longer
with patients than male doctors.
Researchers say that extra time
(which means female physicians can see fewer patients)
accounts for the pay disparity.
The tension between wanting to spend time with patients
but needing to generate a
higher number of visits may,
researchers say, also explain
why female primary care physicians are at a greater risk for
job burnout.
This study appeared in the
October 1 issue of The New
England Journal of Medicine.

Immigrants and
COVID-19
The COVID-19 pandemic has
not impacted everyone equally.
In fact, Black, Indigenous, and
other people from communities
of color are at a higher risk of
dying or developing serious
complications from the
virus. In response to these
sobering realities, the U of M’s
Immigration History Research
Center (IHRC) has launched the
Immigrants in COVID America
project. A collaboration with
the Sahan Journal, which is an
online newsroom focusing on
news impacting refugees and
immigrants, the initiative documents the health, economic,
and social impact of COVID-19
among these communities.
The project addresses the
layers of challenges currently
facing these communities,
including new restrictions on
the number of immigrants
and refugees allowed to enter
the United States. “Some are
facing increased racism and
hate crimes, while others face
an upended immigration and
refugee admissions system
in the U.S.,” says Erika Lee, a
Regent’s Professor of History
and Asian American Studies.
The Immigrants in COVID
America website is a curated
collection of news reports,
data, editorials, and other
documents, which is regularly
updated. The goal is to create
a historical record of the pandemic, as well as a resource for
news gatherers, scholars, advocates, and the general public.

Topics include immigration
policy, the economy, health,
and anti-Asian xenophobia. In
addition to posting content
from trusted news sources, the
team will also create original
stories and update the news
feed throughout 2020. The
project’s creators hope it will
become a trusted source of
information for anti-racist
advocacy.
You can learn more about
Immigrants in COVID America
at immigrantcovid.umn.edu.

Measuring Global
Temperatures
When it comes to measuring the impacts of climate
change, even a 1- or 2-degree
temperature difference
can mean huge impacts in
weather-related natural events,
from hurricanes to droughts.
Recognizing the need for the
most accurate temperature
measurements possible, a team
of data scientists from the U
of M’s Population Center and
the Climate Hazards Center
at the University of CaliforniaSanta Barbara produced and
validated a new data set that
provides high-resolution, daily
temperatures from locations
around the world.
The new data set, which is
called CHIRTS-daily, combines
weather station data, remotely
sensed infrared data, and
weather simulation models
to provide maximum and
minimum air temperatures
from 1983 to 2016, with the goal

of eventually updating findings
in near real time.
The resulting findings will
include regions that previously
were considered “data-sparse,”
including Africa, which is
expected to experience some
of the most dramatic hazards
caused by climate change.
People who live in areas with
unrecorded weather data
are often more vulnerable
to weather-related hazards.
The hope is the CHIRTS-daily
will help researchers monitor
and mitigate the impacts of
extreme heat waves on these
populations.
“It’s important to have this
high-resolution because of
the wide-ranging impacts—to
health, agriculture, infrastructure. People experiencing
heat waves, crop failures,
droughts—that’s all local,” says
Andrew Verdin, a research
scientist at the Minnesota
Population Center.
These findings were
originally published in the
September 14 issue of Scientific
Data.
Great thanks to the team at
University Public Relations for their
help in compiling this information.
Winter 2021 MINNESOTA ALUMNI 13

The pillars senior living
Life as it should be
Se nior living in Minneapolis’
hist or ic pr ospect park
neigh b orhood

history in the making
Oppidan and Ebenezer enjoy a rich history of compassionately caring for
seniors across the state. Residents of The Pillars of Prospect Park enjoy
living next to to the University of Minnesota-Twin Cities campus, receiving a
Life Membership with the University of Minnesota Alumni Association, and
accessing intergenerational programming through our on-site childcare. This
is truly history in the making and we invite you along for the journey ahead.
Come see senior living from a new point of view.

Proud partnership with

NOW OPEN | SCHEDULE A TOUR TODAY
612-623-7000 | PILLARSSENIORLIVING.COM/PROSPECTPARK

FROM THE
PRESIDENT

“

We recognize the
decision to eliminate three
sports is devastating.

”

A Difficult Situation
he challenges posed by COVID-19
have been complex and difficult
across our University family, including
for Gopher Athletics. The pandemic
has amplified the financial and Title IX concerns
Athletics have confronted over recent years.
In May, Athletics Director Mark Coyle
presented potential revenue-loss scenarios
ranging from $10 million to $75 million to the
University’s Board of Regents as a result of
COVID-19. Our national and Big Ten peers are
facing similar financial challenges.
While the Big Ten’s announcement to restart
the 2020 football season was welcome, the
uncertain FY2021 revenue tied to the season,
additional COVID-related expenses, and the
steep reduction in game day revenues only
accentuated fiscal challenges.
To help address the challenges facing
Athletics and to ensure continued Title IX
compliance with respect to the department’s
participation numbers, the Board of Regents
took action in October to eliminate the men’s
gymnastics, tennis, and indoor track programs
at the end of their competitive seasons.
These decisions were not considered lightly.
Due to recent shifts in the University’s undergraduate gender demographics, steps were
needed to ensure compliance with our commitment to provide gender-equitable participation
opportunities for our students consistent with
federal law requirements. We also considered
community impact, state and national interest,
competitiveness, and sponsorship at the conference and NCAA level.
These actions also follow important costsaving measures undertaken by Athletics since
March to address their budget shortfall—including the shared effort of the department’s staff.
We recognize the decision to eliminate three
sports is devastating to our incredible studentathletes, coaches, and staff who make invaluable
contributions to campus life. We examined every
potential path forward, and we heard significant

feedback from a variety of constituencies,
including our important alumni voice.
We understand and deeply respect that this is
a painful decision for everyone involved. It was a
decision based on very challenging facts, during
very challenging times, which required us to not
only fulfill our obligation to manage the institution in a way that is financially sound, but also to
help us achieve an even better tomorrow.
I would like to recognize Mark Coyle and his
team for being ahead on this issue, and bringing
it to our attention in advance, so that we could
collaboratively work together to address it and
ensure everyone impacted received our full
support throughout this process.
As we set to pivot towards a new year, this
moment provides an important opportunity
for reflection. In October we lost the great
Minnesota sportswriter Sid Hartman at the age
of 100. I had the pleasure of getting to know Sid
and the opportunity to participate in his sports
talk show over the last year. He will be missed
by so many, and I will always look back with
gratitude on those interactions.
I also reflect on the creativity, energy, voice,
and leadership of our incredible alumni over the
last year. From ringing in 2020 with a Gopher
football win over Auburn in the Outback Bowl,
to donating over 25,000 protective masks
in support of our health care providers and
patients, to supporting social justice efforts
across our communities, to helping create
meaningful commencements for our spring
graduates—all of this,
and so much more,
makes us #UMNProud.
I am proud to walk with
each of you during this
journey, and I wish you
all a healthy and safe
start to 2021.
With warmest regards,
Joan Gabel
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Still Making Change

Josie Johnson, retired
vice president for
equity and diversity
at the U of M, used a
grant from the UMRA
to help write her
memoir, Hope in the
Struggle. The UMRA,
a group of retired
U of M employees,
supports similar efforts
by fellow retirees.

hile students are the heart of any
university, the U of M’s faculty and
staff are its soul, providing lifechanging support to the University
that extends well into the future.
When I retired in 2014, after receiving my B.A. in
’60, my M.A. in ’78, and my Ph.D. in ’80 from the U of
M, and spending most of my career in the Center for
Urban & Regional Affairs here, I, like many others,
wanted to stay connected to the place where I did
some of my best and most fulfilling work. Building on
these experiences adds a sweetness to retired life.
The University of Minnesota Retirees Association
(UMRA) helps retirees like me stay connected to
the University and to each other. Founded in 1978,
UMRA has about 600 members, including faculty,
professionals, administrators, and civil service
employees, all of whom retired from the University.
But after our retirement, we don’t consider our
work here done. Not only have our members
contributed nearly $27 million to the ongoing U of
M Driven fundraising campaign, we complete over
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20,000 hours of volunteer work every year. UMRA
also advocates for the University on critical issues,
including support for the 2020 capital request.
One aspect of UMRA that isn’t widely known
is that we have a small Professional Development
Grant for Retirees program (PDGR), which is open
to all U of M retirees. Launched in 2009, PDGR has
provided an opportunity for retirees to document
their own experiences at the University, to extend
the successes of the programs they developed, and
to research histories of campus life.
For instance, in 2016, Josie Johnson, who retired
from her position as vice president for equity
and diversity in 1995, received a PDGR grant to
develop her memoir Hope in the Struggle. The book
documents her community activism, involvement
starting the U of M’s African American Studies
Department in 1971, and her role as the University’s
first Black Regent. Johnson, now 90, continues to
be in the news as we reflect on past and current
racial unrest and on the 100th anniversary of the 19th
Amendment, which gave women the right to vote.

Christine T. Nguyen/©2019 Minnesota Public Radio®.
Used with permission. All rights reserved.

U of M retirees continue to enhance the legacy
of their former employer. By Will Craig

“

Racial and religious prejudice at the University
between 1930 and 1942 was also documented in
an exhibit called “A Campus Divided,” shown at
the Andersen Library in 2018. Through public and
internal documents, the exhibit unearthed a history
of anti-Semitic and racist policies and attitudes. When
it concluded, lead researcher and Professor Emerita
of American Studies Riv-Ellen Prell transformed the
exhibit into a website. Through a PDGR grant, a new
interactive graphic was added to the exhibit to display
relationships among key actors from that time, including Lotus D. Coffman, the University’s fifth president,
who had advocated for segregated campus housing.
For this project and her career of distinguished work,
Prell received the Lee Max Friedman medal from the
American Jewish Historical Society in 2020.
PDGR grants have also made an impact on
secondary education. The U of M Talented Youth in
Mathematics Program (UMTYMP), founded in 1980, is
one of the nation’s premier accelerated mathematics
programs for students in middle and high school.
However, in early years, the overwhelming majority of
students taking part in it were boys. That changed in
2014, when UMTYMP founder and Emeritus Professor Harvey Keynes used a PDGR grant to develop
programs to attract and retain female students.
Keynes’ work led to the School of Mathematics receiving the 2018 Exemplary Program Award from the
American Mathematical Society.
PDGR grants also have other uses. Retired Curriculum and Instruction lecturer Betty Cooke used
a grant to update a series of videos on Reflective
Dialogue Parent Education Design (RDPED), a parent

Driving a future filled
with promise
A gift in your will creates a brighter
tomorrow for talented students,
transforming their lives so they can
transform the world. Learn more
at driven.umn.edu/waystogive
or call Planned Giving at
612-624-3333.

After our retirement, we don’t
consider our work here done. Not only
have our members contributed nearly
$27 million to the U of M Driven
fundraising campaign, we complete
over 20,000 hours of volunteer work
every year, and advocate for the
University on critical issues.
education approach founded at the U of M in the
mid-1990s. These videos have been translated into
several languages, including Spanish and Somali. With
the help of the U of M’s Office for Technology Commercialization, a small company was also launched to
make the videos accessible for parent educators in
the Minnesota public schools.
In other PDGR projects, Charles Fairhurst (T.W.
Bennett Professor Emeritus of Mining, Engineering,
and Rock Mechanics in the Department of Civil, Environmental, and Geo-Engineering) is preparing a series
of videos on mining that are intended for a range of
audiences, including government decision-makers, the
general public, and middle school students.
The list goes on. Retirees like me keep working for
the U of M for our own satisfaction, but the results of
that work are good for everyone
We’re not done making change here yet.
Will Craig retired from the U of M in 2014 and serves on the
board of UMRA.

”

Are
We
Closer
to
Fine?

If 2020 has taught us anything, it’s
that coping with change is now part
of our daily life. By Elizabeth Foy Larsen

ILLUSTRATIONS BY LIAM O’DONNELL
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Early last March, Michelle Lamere (B.A. ’99, M.P.A. ’11), was
busy at her job as assistant director of educational programs
at the U of M’s Clinical and Translational Science Institute
(CTSI). Her group provides career support and mentoring to
biomedical researchers as they work to bring their discoveries
into practice. Lamere, who is also a certified life coach, was
busy helping undergraduates learn more about careers in
the health sciences. She was also developing and attending
training programs and coaching junior faculty on how to
identify leadership goals and further develop their careers.
Then, COVID-19 hit Minnesota. On March 25, Governor
Tim Walz ordered that any employee who could work from
home must do so. U of M classes went online almost overnight,
and the overwhelming majority of office-based workers like
Lamere went home.
Like many of us who turned our attention to the immediate
problems the pandemic’s disruption caused, Lamere organized a spare room in her home in the Minneapolis Seward
neighborhood and helped her daughter, Esme, a junior in high
school, make the transition to online learning. Lamere and her
work team also scrambled to transfer courses and coaching
sessions onto the digital meeting space Zoom, contending
with technology breakdowns and trying to turn in-person
meetings into meaningful online experiences.
If Lamere thought she was getting her footing, that confidence cracked on May 25 when George Floyd was killed by

a white police officer near her home. Her neighborhood rang
with the sound of gunshots and helicopters. The air smelled
of tear gas and smoke. A lifelong activist, Lamere took Esme
to a racial justice protest, but left when it became clear it was
impossible to maintain social distancing.
A few days after Floyd’s death, Lamere was scheduled to
give a morning presentation to CTSI’s senior leadership and
partners. When she woke up, the power was out across her
neighborhood. She took her temperature and enacted the
U of M’s emergency protocols regarding COVID-19 so that
she could get into her office. Then she hurried to campus
to access the internet. By the time she logged on, she was
buckling from the stress.
“I’m not doing so well,” she told Jennifer Cieslak, CTSI’s chief
of staff, over Zoom. Cieslak encouraged her to be honest and
share that with the group. “They told me that the presentation
would be a team lift, that we’d get through it together,” Lamere,
says, smiling at the memory. “It was such a feeling of solidarity
and an acknowledgment that these are not normal times.”

Indeed, these are not normal times. Eight months into
the pandemic with no end in sight, 2020 has begun to take a
cumulative toll on us. Many remain unemployed or uncertain
their jobs will survive the crisis. Others continue to work,
albeit from home, sometimes struggling to juggle work with
the demands of children who can’t go to daycare or school or

college. People now also face a long winter without regular
interactions with family or friends, sometimes heightening
loneliness that threatens to spill over into despair. Add all
this to a bruising political election, and it’s no wonder we
feel exhausted.
“We have a society of sprinters who are now being told they
have to become marathoners,” says Michael Osterholm (M.S.
’76, M.P.H. ‘78, Ph.D. ‘80), an epidemiologist and U of M Regents
Professor whose own life transformed overnight when the
pandemic made him a go-to expert for news programs across
the world. And with the pandemic, “[We] are marathoners
with a rock in our shoe [and] a severe lightning storm going
on. I’m in the same boat as everyone else,” he says, admitting
he’s still trying to figure out whether it will be safe to see his
beloved grandchildren over the holidays. (By mid-October,
Osterholm would tell media outlets he now discourages people
from traveling to see family during the holidays.)
The changes of 2020 have ushered in a new conversation
about the importance of resilience in hard times. Experts say
now more than ever, we need to recognize these challenges,
and find ways to cope with this new normal.

For people who have managed to hang onto their jobs,

the most obvious change—and perhaps the one with the most
profound daily implications—has been in the way many of us
work. In Minnesota, Governor Tim Walz’s stay-at-home order
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required all workers, including previously
designated critical sector employees, to
work from home if at all possible. Under
ongoing provisions of the state’s Stay
Safe Plan, people who can telework
must continue to do so, at least for the
immediate future.
According to Pew Research, prior to
the pandemic roughly 7 percent of civilian
workers, or about 10 million people, had
the option to telework. Those were largely
highly paid professionals, many of them
employed by larger companies. But as
the pandemic took hold, enough people
switched to working at home at least
temporarily that the U.S. Department of
Labor was forced to issue new guidance
in late August to help employers track
hours in this new format.
A paper issued in June 2020 from the
private, nonprofit, nonpartisan research
group the National Bureau of Economic
Research found in two surveys in April and
May that of people who were employed
prior to COVID-19, roughly half had
switched to working at home at least
temporarily, including 35.2 percent who
were previously commuting. (See “Work
From Home Not An Option for Many”
on pg. 21 about the unequal effect workfrom-home orders have had on higher- and
lower-wage workers.)
As a result, in today’s workforce many
employees are trying to adjust to a new
template for what their daily lives look
like. In addition to the myriad worries
people have over the pandemic, politics,
and the state of the world, they’re also
being asked to invent a new work style
while contending with almost unrelenting change. To do that, experts say it’s
important to both acknowledge that this
is a hard time, and to look for silver linings
where we can find them.
For instance, there have been some
upsides to this work-from-home model for
those who are able to take advantage of
it. Many have discovered what they had
previously grumbled about is true—that
many office meetings could in fact have
been handled in an email. And working
Continued on page 22
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Let’s Admit it:

This is All Hard
Being thoughtful about the
changes in our life is top of mind
for people like Michelle Lamere,
of the U of M’s Clinical and Translational Science Institute (CTSI).
On the last day of October, she
held a Zoom seminar about
resilience and how important
it is to be able to rebound from
challenges.
In a breakout session, two
graduate students who were
attending shared that they were
struggling with feeling isolated.
As researchers, they were used
to working on their own, but not
being able to socialize with friends
or fellow students was taking a toll.
Lamere’s message to them and
others was simple: These aren’t
normal times, and you can’t expect
yourself to perform the same way
that you did before the changes
of 2020. “We are all suffering and
struggling right now,” she says.
But she also encourages people
to pay attention to the gifts that
this time brings. On the professional side, that may mean gaining clarity on your professional
purpose. “All innovations are
born out of necessity,” she says.
“We will take those insights with

us when we return to our new
normal. We can carry the things
we noticed and appreciated when
the world slowed down—whether
it was the pleasure of an outdoor
happy hour or the satisfaction of
baking treats, or just not being
overscheduled—with us when the
world speeds up again.”
On the personal level, 2020
may also bring strengthened
connections to friends, family,
colleagues, and even people we
didn’t know. “In my neighborhood
[after George Floyd’s death],
we had to form a watch and go
in shifts around the clock since
the police informed us white
supremacist cells were organizing
at our local park and using the
Greenway to deploy around south
Minneapolis,” Lamere says. “It was
terrifying, but standing together
and leaning on each other bonded us in a way that hadn’t been
there before.”
Recently, Lamere’s team at CTSI
decided to establish new work
norms as a way to proactively take
care of themselves. Together, they
agreed to not have any meetings
on Fridays as a way to combat
Zoom fatigue and to acknowledge
each of them needed space to
focus and decompress.
“Does this get us a little closer
to fine?” Lamere asked her colleagues, referencing the 1989
hit by the singing duo the Indigo
Girls. The team agreed it did. To
mark the moment, Lamere decided to play the song. And then she
did something that is very 2020.
She started crying.
“We just have to work on things
that get us a little closer to fine,”
she says. “You’re doing pretty well
if you can do that.”—EFL

Work from Home Not an Option for Many
Part of recognizing how our world has

changed in recent months means acknowledging it has not affected all of us equally.
“It’s funny when your kid runs in on
your Zoom call, but if you’re working in
a restaurant or retail shop, you’re not
bringing your kid to work,” says Carlson
School of Business Professor Theresa
Glomb. As an expert on workplace wellbeing, Glomb says that the pandemic has
forced her to reevaluate her own whitecollar bias. “I can’t help you if you lose your
job,” she says. “I can’t help you if you’re
super scared to go to work because you’re
going to get COVID. I can’t help you face
this inequity.”
In October, unemployment hovered at
6.9 percent, much better than earlier in
the summer, but still high. Job hits have
fallen unequally among workers, with
many unduly affecting lower-wage earners,
people of color, and women. Lower-wage
workers or those in service industries have
also suffered waves of layoffs or business
closures at a higher rate than have those in
white-collar jobs, according to the Bureau
of Labor Statistics.
And many employees still must work
in person because of the nature of their
jobs, whether that be critical retail efforts
in grocery stores, healthcare delivery,
personal services such as hair salons, or

fields like construction. Employees who can
telework are also twice as likely to be white
than Black or Hispanic, according to the
Center for Economic and Policy Research
(CEPR), a Washington, D.C. think tank.
In these service jobs, new routines
of face masks, personal protective
equipment, social distancing,
and enhanced cleaning have also
fundamentally changed workplaces.
And stressors are somewhat different
for those who need to work in person. In
addition to the risk of getting sick from
COVID-19, in-person employees are
experiencing a lack of social connection,
even though they are technically with
other people. “Workers who can’t stay
home now have a very different type of
social connectivity in their workplace,”
says Glomb. “That social connection was
very often something that was a core
resource they got from their job.”
Tracy Singleton, (B.A., ‘94) who is the
founder and owner of the Birchwood
Café in the Seward neighborhood of
Minneapolis, knows all about the often
overwhelming challenges of this time. “It’s
so stressful to navigate the safety of your
staff and your people against the viability
of a business,” she says. After almost
25 years as a popular neighborhood
eatery, Birchwood had its most profitable

year in 2019 and was planning a second
restaurant, as well as initiatives around
equity and diversity. “Now we are
desperately trying to think in small chunks
of time and just get through the day,” she
says. “Winter is coming. Are people going
to continue to come out when it’s cold and
dark to get food? We don’t know.”
Another group suffering extreme stress
during this time is medical personnel and
first responders. This social-emotional
toll includes anything from depression
to compassion fatigue. In response,
the College of Education and Human
Development developed an app called the
First Responder Toolkit, in collaboration
with the Minnesota Department of Health,
to help first responders manage the
physical and emotional exhaustion of their
work in this challenging time. It’s now being
used by first responders in all 50 states.
Finally, according to CEPR, the stressors
experienced by essential workers are also
being compounded by childcare concerns.
Women, particularly women of color, bear
the brunt of this.
Over 70 percent of mothers who work
in building cleaning services, for example,
are nonwhite. Mothers who work in the
trucking, postal service, and warehouse
sectors are also disproportionately women
of color.—EFL
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Many remain unemployed or uncertain their jobs will survive the crisis. Others
continue to work, albeit from home, sometimes struggling to juggle work with
the demands of children who can’t go to daycare or school or college.
Continued from page 20

from home has meant reclaiming hours once lost to commuting (not to mention the positive impact not driving
has had on the environment).
Remote work may also offer an opportunity for more
employees to shine. While in-person meetings favor extroverts, Elizabeth Campbell, an assistant professor at the
Carlson School of Management, says today’s remote work
may prove to be an opportunity for introverts. To prove
her point, she mentions an online class she is teaching
where she asked students to put whatever they wanted
to say into the chat function on Zoom. “They all fed the
chat and it became like a stream of consciousness,” she
says. “Then we talked about what we saw.”
Of course, there are inevitable downsides. “We know
that when people work remotely, the richness of communication breaks down,” says Campbell. “It’s not rocket
science [to understand] that’s going to create a bunch
of different issues, including more interpersonal conflict
that happens when you miss the kinds of body language
cues you pick up on when you are in the office.”
Campbell says that while working from home is great

when you are focused on tasks, it’s less effective when it
comes to harnessing pro-social behaviors—helping, offering social support, giving someone a creative idea—that
face-to-face interactions foster. Any manager knows the
support they give employees extends to issues beyond
the workplace. That kind of compassion and empathy is
harder to foster online.
It’s also harder to maintain genuine friendships when
you aren’t in the same physical space. Erin Lengas
Agostinelli (B.A. ‘14), editorial director at Travel + Leisure
and Departures magazines, says her team had to leave
their Manhattan office last March. Agostinelli says she
was initially excited about how much more time her new
work-from-home arrangement afforded her. But after
a few months, she misses the companionship of her
coworkers. This past September, she went to the office
for the first time and was heartbroken to see the empty
desks. “I love what I do,” she says. “But my favorite part
of my job is my co-workers.”
And, while being able to finish a project without getting
out of your pajamas has its perks, working from home also
makes it more difficult to establish the boundary between

Feeling the Stress? Try these tips.
Breathe

Whether it’s yoga, meditation, or simply taking a
pause for deep inhalations
and exhalations, professionals point to a body of
research that demonstrates
that simple breathing is an
effective way to reduce
anxiety and help you relax.

22 MINNESOTA ALUMNI Winter 2021

Step Away from the Screen

Zoom fatigue is real. If you are
in a meeting where you aren’t
talking, give yourself permission from time to time to turn
off the video function. As long
as you are able to actively listen, it’s okay to multitask—knit,
fold laundry, walk on a treadmill. “We are home and aren’t
going to prevent work and
home from bleeding into each
other,” says Michelle Lamere.
“So give yourself permission
to check in and check out and
give yourself breaks.”

Go With the Flow

Lamere suggests visualizing this experience as
a tide, with natural ebbs
and flows. “I don’t cling to
the highs, and don’t get
stuck in the lows because
the tide will come in, it’ll
go out, it’ll come in and go
out again,” she says.

the two—especially for women, who research shows are
shouldering more of the childcare and chores.
“There isn’t that natural break of ‘I’m leaving work
now,’” explains Theresa Glomb of the Carlson School.
Glomb researches emotion in workplaces and employee
health and wellbeing. “Now there’s no break in between
those work periods ... so people are reporting that they’re
working longer.”
Neither Campbell nor Glomb can predict what will
change in our country’s work culture once the pandemic
recedes. But both agree there likely will be a serious
reevaluation about how businesses and organizations
function. “So much of [work culture] was, ‘This is how we’ve
always done it in this organization, or in this industry,’”
says Glomb. “And now we can take a really thoughtful
view and say, ‘OK, well, what is the work that needs to
be done? And who needs to do that work? And where
does that person need to be located? And how do they
need to liaison with other parts of the organization?’”
While we wait to see what the coming months bring—
and hope for a vaccine that will at least start our return to
normal life—the best advice for the meantime may be to
recognize what an unsettled time this is, and that we’re
being asked to adapt on the fly to an event most of us
never anticipated. We also need to give ourselves the
space and the grace to recognize we’re doing the best
we can during a moment of unprecedented change.
Elizabeth Foy Larsen is the senior editor of Minnesota Alumni.

Reach Out

“We are going to get through
this collectively,” says the U of
M School of Public Health’s
Michael Osterholm. “An
individual can get through it,
but a group can do it much
more effectively. If you know
someone who is not doing
that for themselves, find a
way to include them, whether
it’s suggesting a socially
distanced walk or even just a
simple text message to see
how they are doing.”

Leave Work Behind

At a time when work
bleeds into your homelife
more than ever before,
Glomb recommends coming up with a ritual—a walk,
a TV show, a cocktail—to
create a boundary that
marks the end of work and
the start of your downtime.

Winter is Coming
Here’s One Way to Deal with It.
In Norway, spending time in nature during every season
is so ingrained in the national psyche that it has its own
name: friluftsliv, or open-air living. Not only is being
outside a safer way to spend time with friends and family
during a pandemic, but it can boost your emotional
well-being. A 2019 study published in the journal Nature
determined that spending as little as two hours a week
outside can improve a person’s mood.
The concept of friluftsliv was first coined by Norwegian playwright Henrik Ibsen in his poem On the
Heights, where the main character chooses a life
in nature over the village where he was raised. “In
Ibsen’s plays, including Hedda Gabler and A Doll’s
House, indoor space and architectural structures are
metaphors for restrictive social norms,” says Benjamin
Bigelow, an assistant professor who teaches courses on
Scandinavian literature and culture at the U of M.
Bigelow and his family lived in Norway when he was
researching his dissertation and enjoyed the benefits
of friluftsliv firsthand, both as a family and when his
children spent hours outside each day as part of their
preschool and elementary schedules. He says the shift
back to a 30-minute American recess was dramatic.
Bigelow cautions that friluftsliv isn’t a concept that
can be easily grafted onto an American sensibility.
Norway has a more homogenous population and
therefore is more likely to embrace shared cultural
values, including so-called “right-to-roam” laws that
discourage people from treating nature as individual
property or enforcing borders. But in a time of extreme
stress, it can’t hurt to pad yourself in winter gear and
give nature’s healing powers a try.
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Being Alone in the Time of COVID

When Sad Becomes Serious
Crisis services for mental health
issues are available 24/7 from the
Minnesota Department of Health.
Call **CRISIS (**274747) from
a cell phone to talk to a team of
professionals who can help. (For
land lines, visit mn.gov and search
“mental health resources” for
numbers in Minnesota by county.)
Text “MN” to 741741. This offers
free help for those who are
having a mental health crisis or
are contemplating suicide.
Outside Minnesota, the National
Suicide Prevention Lifeline is
800-273-TALK (8255).
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COVID-19 has been especially challenging
for retired people, especially those without
a partner. Not only are people aged 65 and
older at higher risk for developing severe
complications or dying from the virus, but
they bear the extra burden of having to
socially isolate themselves from others at a
stage when connections are crucial to quality
of life, and after they no longer have day-today work colleagues.
Karin Perry (B.A. ‘60) lives alone, and she’s
anxious about winter, a feeling she says
is compounded by the country’s political
polarization. Before the pandemic, she had
an active schedule full of lunches with friends
and her grandchildren’s sporting events.
Now, she’s facing months alone in her condo.
“That’s the thing that gone for people my
age—meeting someone and having a point to
the day,” she says. She also feels a sense of
dread that at any moment, she’ll get a phone
call and learn that another friend has died.
“It’s inevitable,” she says.
And unlike more healthy seniors, people
with memory challenges or those who can’t
live independently may fare even worse, hav-

ing to go without adult day care or other services as government restrictions or a worker
shortage affects in-home care.
The situation is particularly dire for people
in assisted living facilities and nursing homes,
especially residents of color. A survey of 365
nursing home residents in 36 states, which
was conducted by the nonprofit research
and consulting organization Altarum Institute, shows that COVID-19 restrictions have
impacted nearly every part of residents’ lives,
especially their mental health.
These challenges are further compounded
by the fact that the pandemic has given rise to
a new strain of ageism jokes on social media.
“There has been a stereotyping that because
older people are dying at higher rates, they
are replaceable,” says Tetyana Shippee, the
associate director of the School of Public
Health’s Center on Aging and an associate
professor who researches aging equity issues.
“The idea is that grandma can die so that
younger people can [get their lives back].”
What these jokes miss, according to Shippee, is that our elders possess a lot of built-in
resilience, which could ironically benefit
younger people, too. Unlike 20- and 30-somethings, who have had to give up going to bars
and clubs and gyms, many baby boomers
and older Americans have enjoyable solitary
hobbies—from knitting to reading to playing
online bridge—that were in place long before
the pandemic. That self-sufficiency is now
helping them to sustain during lockdown and
continued social distancing.
And age itself can give perspective. “Many
older people are taking the pandemic on
as yet another challenge they have to get
through,” says Shippee. “Some of these folks
have already lived through the Depression.
Many report that they are doing OK.”
Even with that resilience, loneliness can
be a real issue for anyone, especially isolated
seniors. Drawing on her research on quality
of life, Shippee recommends that seniors
identify activities that give them a sense of
meaning and purpose to help them cope during this unsettled time, whether it’s volunteering by reading to children via Zoom, joining
a virtual book club, or exercising and getting
outside when possible.

Do you know what the

does for you?

From hooves to hands, paws to beaks, the University of
Minnesota is making medical advances that benefit all
Minnesotans. Learn more at discover.umn.edu.

Agents of Change

THAT CHAMPIONSHIP SEASON

the Gophers football
team pulled off an epic, worst-to-first
turnabout and made it to the Rose
Bowl. But it was Head Coach Murray
Warmath’s social consciousness
that helped them break racial
barriers, shatter stereotypes, and
change the future of football.
By Rick Johnson
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For exasperated, not to say grieving, Minnesota
Gopher football fans, the 1959 season was the low
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Head Coach Warmath was lifted aloft by his team after
a win. The coach withstood tremendous pressure from
many directions as he recruited his championship roster.
Previous pages: New Year’s Day 1962 at Rose Bowl
Stadium in Pasadena, from The Gopher yearbook.

Warmath arrived in Minneapolis in 1954 with a coaching
pedigree of the first rank. At Tennessee in the 1930s, he
played and coached under General Bob Neyland, who
Knute Rockne called “football’s greatest coach.” Later, as
an assistant to legendary Army Head Coach Colonel Earl
“Red” Blaik, Warmath sat during film sessions next to another
up-and-coming Black Knights assistant, Vince Lombardi.
After two years as Mississippi State’s head coach,
Warmath landed the prestigious Minnesota job, replacing
Wes Fessler. Warmath managed a successful first season
in ’54 and another good one in ‘56, and then Minnesota
hit the skids.

Warmath: U Archives • Players: U Athletics

ebb, the breaking point, an ignominious bottoming-out less
than two decades removed from a golden eight-year span
in which the team had won five national championships.
Memories of those splendid years were still vivid for
legions of the faithful, even as an 11-7 loss to Wisconsin
in the ’59 finale left Minnesota in last place in the Big
Ten for the first time and stretched its run of failure to 15
losses in 18 games over two seasons. It was a defeat, one
sportswriter said, that “dumped them to rock bottom of
more than a half-century of football.”
Four weeks earlier, Head Coach Murray Warmath had
also been hung in effigy in front of Territorial Hall as a
trumpeter stood by playing taps. Life magazine, then the
national bellwether, carried a story about the abuse being
heaped on the Warmath family.
In the locker room following the Wisconsin game, the
coach was asked, after three straight losing seasons,
where do the Gophers go from here? The 47-year-old
Tennessean never flinched. “We start thinking about 1960
right now,” he told reporters. What ensued was an epic,
worst-to-first turnabout unlike anything to be found in
the 150-year history of college football. The Minnesota
contingent that finished dead last in the Big Ten in 1959,
burst forth as national champions in 1960.
It was a single-season reversal of fortune like no other,
but what gives the Minnesota miracle 60 years ago its
lasting significance and makes it more than just a highlight
in the U of M’s sports history was the depth of Warmath’s
resourcefulness and the extent of his social consciousness.
He fielded a racially and geographically diverse team that
broke barriers and shattered stereotypes. At the start of
a decade in which everything in the country seemed to
change, the Golden Gophers—glinting brightly again—
presaged the future of football, certainly, and maybe the
future of America.
Carl Eller, a freshman tackle from Winston-Salem, North
Carolina, and future Minnesota Vikings superstar, called
the University of Minnesota teams of that era “a major,
major factor in the [Black] freedom movement. I can’t
emphasize that enough,” he says.
In the process of those milestones, however, Warmath
had to withstand “a virtual civil war among alumni, fans,
and school officials,” as a reporter put it in 1960.

For Warmath, the solution was to extend the school’s
recruiting perimeter beyond Minnesota. It was a radical
move in the state that produced Bronko Nagurski, the pride
of International Falls, and the rugged athletes who won
national titles in 1934, 1935, and 1936 (a three-peat that’s never
been equaled in the college ranks), as well as 1940 and 4’ 1.
“Minnesota for Minnesota Boys”, as one newspaper
headline put it. But at an event in 2000 marking the 40th
anniversary of the 1960 team, Warmath said it became
clear he could recruit all the top in-state high school
players and still not win the Big Ten. Thus, freshmen
arrivals in 1958 and 1959 included athletes from places
such as Cut Bank, Montana; Uniontown, Pennsylvania;
and Shelby, North Carolina.
Shelby was home to Bobby Bell, a Black player who
became a Minnesota All-America tackle and was chosen
in 2019 as one of the top 100 college football players
of all time.
“I was a kid who played six-man football in North
Carolina,” says Bell today. “After we won the six-man

Warmath had to withstand “a virtual
civil war among alumni, fans, and school
officials,” as a reporter put it in 1960.
state championship in 1958, there was an All-Star game
in Greensboro. A lot of white coaches came to see us,
including Jim Tatum from North Carolina. I played running
back that day and got most valuable player of the game.
“But back then I couldn’t go to North Carolina and I
couldn’t go to Duke. Big schools down South weren’t
taking Black players. [Tatum] called coach Warmath and
said, ‘I just watched an all-star game of all-Black schools
and the kid who lives up in Shelby, North Carolina, next to
a mountain, is a helluva player. If you have one scholarship
left, you need to give it to him.’
“They sent me a plane ticket,” Bell remembers. “When
I got to Minneapolis, I looked around and, man, I’d never

The stars of the 1960 team. Back
row: Bill Munsey, Sandy Stephens,
Judge Dickson, David Mulholland
Front row: Bob Deegan, Bobby
Bell, Robin Tellor, Gerald
Macken, Steve Jelacic, James
Wheeler, John Mulvena
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seen so many people in my life.” Sandy Stephens, a
promising quarterback, and two other Black players
had arrived in Minnesota a year earlier from western
Pennsylvania. Halfbacks Judge Dickson (B.A. ’62, J.D. ’65)
and Bill Munsey showed Bell around campus.
“I was in shock. I couldn’t believe it,” Bell says. “I called
my Dad and said, ‘If they give me a scholarship, I want to
go here.’ That’s how I ended up at Minnesota.” (Bell would
return to the U of M in 2015 to finish up three remaining
courses to graduate, school having been interrupted by
his professional football career. He earned his bachelor’s
degree more than 50 years after he first enrolled.)
The freshmen from Pennsylvania vouched for the school
and for Warmath. The year before, Judge Dickson had
been wary as he weighed Minnesota versus Michigan,
which had recruited some Black players in the 1950s. The
17-year-old from Clairton, Pennsylvania, visited Minneapolis
in early 1958. He stood freezing on a street corner early
one morning waiting for Warmath to show up for their
first meeting.
“I was supposed to meet the coach at about 7 o’clock,”
Dickson said. “It seemed like I was out on that street corner
forever and it was cold.”

Judge Dickson remembers the dummy
with Warmath’s name on it that swung
outside the players’ residence hall. It was
hard to mistake the racial overtones.
Finally, Warmath turned up. “I said, ‘Coach, I’ve been
out here for two hours, man, and you just got here and
meanwhile I didn’t see any Black people in this town, no
Black people walking down the street at all!’”
Telling the story today, the 81-year-old retired IBM
executive and attorney mimics Warmath’s west Tennessee
drawl. “He said to me, ‘Well, Judge, the first thing I’ll tell
you is that you forgot to set your clock back. You weren’t
out there at 7, you started out at 5 o’clock. And secondly,
what Black people do you know that walk around the
street at 5 o’clock in the morning?’
“That began a discourse where I could talk to him
about anything I wanted to talk to him about,” Dickson
says. “That was my relationship with mostly everybody
in Minneapolis for the whole time I was there. I just fell
in love with Minneapolis.”
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Players speak of the warm springs of Warmath’s nature
and grace under pressure, but also remember an exacting
disciplinarian and an indefatigable worker and recruiter.
In 1957, Bob Frisbee (B.S. ’62, J.D. ’65), a 6-foot-3, 225pound center on the Minnesota teams of early ‘60s, was
spotted pitching an American Legion baseball game in
northwest Montana by Gophers football patron Don Knutson. It was bit of a fluke. Knutson, a wealthy businessman
and developer, had a long wait for a train in the remote
town of Cut Bank and took in the ballgame being played
near the station. Knutson knew a pure athlete when he
saw one. Indeed, Frisbee was a star high school fullback
and champion shot-putter and discus thrower. Once back
in Minneapolis, Knutson alerted Warmath.
“It is amazing the way word spread in those days,”
says Frisbee, who would be pursued by about 50 colleges for football. The young man initially planned to go
to Colorado, where he was recruited by U.S. Supreme
Court Justice and former Buffaloes All-American Byron
“Whizzer” White. But while coordinating a coaching
clinic in Montana a few months later, Murray and Mary
Louise Warmath detoured to Cut Bank and spent two
nights in the Frisbee’s guest bedroom. Frisbee decided
to come to Minnesota.
Not only could Warmath pinpoint talent, he had novel
ideas for how to deploy it. “We were mostly backs when
we came in as freshmen,” says Dickson. “We had played
halfback or fullback or quarterback in high school, and
about 90 percent of all the players changed positions
at Minnesota. That’s how coach Warmath elevated the
speed of the team.”
Warmath was tinkering with the doctrine of power football espoused by coach Bernie Bierman, winner of those
five Minnesota national titles, by converting fleet-footed
backs into swift and nimble linemen and linebackers able
to slip blockers and chase down ballcarriers.
“We had a team of guys that not only had the talent
to be switched, but the personality to switch and give it
their all,” Dickson says. “Bob Frisbee was the No. 1 fullback
in Montana and became our center. And then there was
Bobby Bell,” who was moved from quarterback to tackle
and became an All-American.
Despite the promise of the young 1959 team, the season
was an exercise in adversity. The Gophers opened with
a 32-12 thumping at the hands of Nebraska in Memorial
Continued on page 32
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SPORTS AND RACISM

Trice: Iowa State University Special Collections • Simmons: University of Iowa Libraries

Jack Trice

It may seem surprising that an integrated
sports team or an All-American Black
quarterback was once a controversial
idea. After all, Black athletes have played
in college football—although sporadically,
and mainly at smaller schools—since at
least the 1890s. According to U of M Athletics,
between 1904 and 1906,
Bobby Marshall became
the first person of color to
play football in what would
become the Big Ten while
playing for the Gophers.
However, racial disparities related to sports have
a long history that mirrors
that of our wider society,
and that history isn’t
always pretty.
In 1923, the lone Black
football player for Iowa
State, Jack Trice, was
refused lodging with his
team at a hotel in Minneapolis because of his race,
before a game with the U
of M. The next day, he was
severely injured during
that game against an all-white Gopher
team after being trampled by three Minnesota players. He died two days later.
(Some speculate Trice was singled out for
rough treatment by players solely because
of his race. Jack Trice Stadium in Ames,
Iowa, was named in his honor in 1997.)
And in 1934, another lone Black football
player named Ozzie Simmons, who played
for the University of Iowa, was reportedly
targeted for similarly harsh treatment by
the Gopher team. He was injured repeatedly and knocked out of the game three
times. Some, including future president
and then-Des Moines based sportscaster
Ronald Reagan, also said Black players
became special targets during games
solely because of their race.
(The controversy and resentment over
Simmons’s treatment actually led to the

tradition of the Floyd of Rosedale trophy.
After Iowa residents voiced their outrage
over the treatment of Simmons, Governors
Clyde Herring of Iowa and Floyd Olson of
Minnesota tried to deflect controversy
over his treatment by making a bet on who
would win the next rivalry game.)
Fast-forward a few years at the U of
M, and the 1960s would see a number of
firsts in sports. Bobby Bell, the standout
Gophers football player, was considered such a remarkable athlete that he
was recruited to walk on to the Gopher
basketball team, where he became the
program’s first Black player. Also, in 1962,
Lou Hudson was one of the first three
Black basketball players to receive an
athletic scholarship at the U of M, along
with Archie Clark and Don Yates.
Today athletics has become one of the
most integrated of college activities. For
instance, roughly half the players on the
Gopher’s 115-man football roster today
are Black.
After the death of George
Floyd, Head Coach P.J. Fleck
met with his football players to talk about what had
occurred. Fleck spoke to
ESPN’s First Take program
in late May, noting that “The
world right now could learn
a lot from college football
teams … about how these
young people are standing
up, saying what they feel and
making sure their voices are
heard. [T]his is a time [for all
of us] to listen, and to have empathy and
to be very real about what’s going on with
the social injustice around us.”
By mid-June, the Big Ten had also
announced the Big Ten Anti-Hate and
Anti-Racism Coalition, which includes
student-athletes, coaches, athletic directors, chancellors, presidents, and other
members representing all 14 member
institutions, who will work to address
racism in our society. —KOD

Today, athletics
has become
one of the most
integrated of
college activities,
but in earlier
years, racism was
apparent on and
off the field.

Ozzie Simmons
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Sandy Stephens

U Athletics

Stadium, a preview of things not to come that autumn.
The Gophers went 2-7 and fans went berserk.
In November, backers of a move to oust Warmath
claimed to have pledges for most of the $37,500 they
said was needed to buy up the remainder of his contract.
“Coach had a lot of pushback,” said
Barbara Stephens Foster, who would
“In Sandy’s eyes, Warmath
follow her brother Sandy to Minwas just an extraordinary
nesota after attending Pennsylvania
State University. She would spend
man of integrity, despite
three decades at the U of M as an
what was going on around
administrator and earned a degree
in child-care administration from
him and all the turmoil.”
the University in 1990. “I think he
Barbara Foster Stephens
had to convince the Regents and
everybody else that this experiment was going to work.
[And] the fans treated the team very, very poorly.”
As pressure mounted, Barbara says her brother’s
admiration for Warmath grew. “In Sandy’s eyes, he was
just an extraordinary man of integrity, despite what was
going on around him and all the turmoil.”
Bell remembers vividly. “They tried to run him out of
town,” he says. “It was just crazy. They got on him because
he brought in these Black players—the first time they had
so many Black players on a team. There were those who
said, ‘Why would you give Bobby Bell a scholarship, you’ve
got players up here in Minnesota?’ They were getting on
to pull down racial barriers, but he made Stephens his field
him because he wasted a scholarship on me. But he said,
general at a time when virtually no Black athletes played
‘they’re not going to run me.’ Coach was a guy who said,
quarterback at big schools. “The first time Sandy played
‘I’m going to do it my way.’”
on television, Minnesota was playing against Wisconsin in
Mary Louise Warmath, Murray’s wife, described the
1959,” says Barbara Stephens Foster. “Over the years, I’ve
abuse to Life in an article that appeared in the Nov. 14, 1959
had so many people tell me about the feelings they had
issue. “I have never seen anything like the emotional way
watching him play on TV. This was a Black quarterback
people take football at Minnesota,” she said. “Every night,
on TV! Wow, the possibilities that opened up.”
night after night, the phone would ring at 2, 3, or 4 in the
Dickson says having Stephens as quarterback resonated
morning. You wouldn’t hear a hello or anything, just a lot
in a number of ways: “One stereotype was that Black
of noise. It seemed like they just wanted us disturbed.”
people could not lead white people, that Black people
Warmath was under pressure to win—and to win with
did not have leadership ability,” he says. “But on the field,
Minnesotans. If Warmath bore his torment inwardly, he
Sandy called the plays. That was history.”
still bore it.
A Black playing quarterback in any college football
Judge Dickson remembers the dummy with Warmath’s
game “was monumental,” said Carl Eller.
name pinned on it that swung outside the players’ resiIt also set a tone for changing race relations in America.
dence hall after Minnesota lost to Michigan on October
Says Eller: “It is often overlooked how much of a contribu24. It was hard to mistake the racial overtones.
tion and the sacrifice athletes made to Civil Rights in this
“They hung coach Warmath in effigy outside of my
country, athletes like Bobby or Sandy or myself.”
window in the dorm because of me, because of us,” he
says. “And with the racial stuff, you also had the territorial
Despite its disappointing 1959 season, there were encouraging signs for the 1960 squad. The Gophers had lost five
stuff in terms of the Gophers expanding the reach of
games by seven points or fewer in ’59. The accumulation
their recruiting.”
of talent was unmistakable, including Stephens, Bell,
Warmath, the Southerner, seemed an unlikely candidate

Judge Dickson

U Athletics

“I could talk to him about anything
I wanted to talk to him about.
That was my relationship with mostly
everybody in Minneapolis for the
whole time I was there.” Judge Dickson
Munsey, and two-way tackle Tom Brown (who played at
the U of M from ’58 to ’60, would win the Outland Trophy
in 1960 as the country’s best lineman, and finish second
in the Heisman voting).
At one point during the ’59 season, Sandy Stephens
had pasted a picture of the Rose Bowl on the wall of the
dorm room he shared with Dickson. Dickson remembers
it clearly: “He was the first who said, ‘I believe’ and we took
that attitude to practice. It caught on. The team started
to believe that it could achieve, irrespective of all the
negative things people were saying about us.”
Immediately after the ’59 season, Warmath made
clear he would stick to the terms of his contract, which
gave him two more seasons at Minnesota. That took the
wind out of the campaign by unhappy fans directed at
removing him. And he elaborated on his strategy. “We
plan to use three platoons next year where this season
we had to get along with one most of the time,” he told
the press. “I think we’ve got enough good talent coming

up, combined with the experience we gained this year,
to permit us to do that.”
Stephens, a stocky 215-pounder who specialized in the
option roll, spent much of his sophomore season absorbing the hard lessons of major college quarterbacking.
One writer at the time described his play as “eccentric.”
Stephens went into the 1960 opener against Nebraska
in Lincoln determined to undo his reputation for fumbling
and scattergun passing. The Gophers would beat the
Cornhuskers 26-14, turning the tables on a team that had
walloped the Goldens in 1959. A week later, in the home
opener at Memorial Stadium, Minnesota crushed Indiana,
its most decisive victory in 11 years.
The Associated Press’s Jim Klobuchar’s story led with:
“Resurgent Minnesota smacked Indiana 42-0 Saturday
behind the second-half exploits of quarterback Sandy
Stephens and the might of its massive line.” That line,
consisting of Bell, Brown, Frank Brixius (B.S., ’61), Greg
Larson, John Mulvena (B.S. ’62), and Frisbee, bulldozed
the Big Ten that fall.
Dickson remembers: “Nobody was allowed to talk in
the huddle except the quarterback. I mean nobody. In
fact, it was one of the easiest and quickest ways to get
yanked out of the game.” Minnesota racked up six wins
and ascended to No. 4 in the nation the week before a
November 5 showdown with Iowa, which happened to
be ranked No. 1. It was the season’s blue-ribbon game,
a clash of two unbeatens and two Black quarterbacks,
Stephens and Iowa’s Wilburn Hollis, at Memorial Stadium.
And it was no contest. The Gophers, who among themselves were chanting “Who’s No. 1?” all week, won 27-10.
“This was the most satisfying win since I’ve been here,”
said Warmath in the euphoric locker room. Talk about a
change of attitude. A Minnesota fraternity sold nearly
1,000 “Warmath for President” buttons in the week before
the Iowa game, though three days after the victory, it was
John F. Kennedy who was elected president, the same
day the Gophers leap-frogged to No. 1 in the nation.
Next was a matchup with Purdue in Memorial Stadium.
The Boilermakers, who had lost four times that fall, caught
the Gophers flat-footed and built a 13-0 halftime lead. Minnesota raged for two second-half touchdowns by Munsey
and halfback Roger Hagberg. But Purdue quarterback
Bernie Allen kicked a 35-yard field goal in the second
half, and the Boilermakers added a freak touchdown on
the game’s final play for window dressing. The final score:
Purdue 23, Minnesota 14. The Gophers fell to No. 4 in the
AP poll and into a deadlock with Iowa in the Big Ten race.
The loss stung, but the Gophers bounced back in the
final regular season game, blowing out Wisconsin at Camp
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“Losing that first Rose Bowl was crushing
for Sandy. When they had an opportunity
to go a second time, I knew that whatever
it was going to take, Sandy wasn’t going
to come out of there a loser again.”
Barbara Foster Stephens

Of course, every true story has an anticlimax. For the
1960 Gophers, it would be the 1961 Rose Bowl on January
2. Minnesota lost to Washington, 17-7. Still, the legacy of
1960 extended to 1961. Eller would join the varsity in the
new season, as did Bloomington native Milt Sunde (B.S.
’65), another interior lineman who would eventually play
on Sundays with the Vikings.
The Gophers’ 8-2 record in 1961, sullied by a Big Ten loss
to Wisconsin, left them co-champs with Ohio State. Big
Ten rules prohibited consecutive Rose Bowl appearances,
thus the Buckeyes appeared headed to Pasadena. For
some Minnesota players who’d been to “The Granddaddy
of Them All,” not returning was just fine. In 1960, after a
“nasty Big Ten season,” Frisbee says, preparing for the ‘61
Rose Bowl was a slog with intense, two-a-day workouts
in the L.A. sun.
Fast forward to November 1961: the Ohio State Senate
declined the bid to play in the 1962 Rose Bowl, so the
invitation reverted to Minnesota. When Warmath heard
the news, he ordered his players to report to practice in
full pads. But first they’d have to vote on whether they
wanted to play. “A bunch of us weren’t interested in going
back because it had been such a shitty experience the
year before,” Frisbee says.
By the narrowest of margins, the team elected to make
the trip, with Sandy Stephens the difference-maker. The
quarterback made the case that the fate of Eller, the team’s
34 MINNESOTA ALUMNI Winter 2021

Rick Johnson is the retired editor of the global auto industry
magazine Automotive News. He is also the author of “American
Fads,” “Six Men Who Built The Modern Auto Industry” and “The
Knuckleball Club.”
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Randall Stadium 26-7 to recapture their No. 1 ranking. Next
came the Rose Bowl invitation. Eller remembers: “When
it was announced they were going to the Rose Bowl, the
whole campus turned out. They were in the streets and I
thought, ‘Oh man, this is fantastic.’”

new superstar, ought to be considered. “Sandy said if we
don’t vote to go back, Carl Eller would never be able to
play in a Rose Bowl,” Frisbee remembers.
The Gophers would go on to overpower UCLA 21-3.
Barbara Foster Stephens recalls, “Losing that first
Rose Bowl was crushing for Sandy. When they had an
opportunity to go a second time, I knew that whatever
it was going to take, Sandy wasn’t going to come out of
there a loser again. It was just destiny.”
Stephens died in June 2000 at age 59 of an apparent
heart attack, a few months before the celebration of the
40th anniversary of the 1960 champs. “Over the years,
coach and I really developed a kinship,” says Stephens’s
sister. “He was always, ‘Hi Barb, how are you doing?’ After
Sandy had passed, he’d always say how much he loved
him and I said, ‘He loved you, too, Coach,’ and we’d cry.”
Warmath passed away in 2011 at 98.
“Man, I thought the world of coach Warmath,” says
Bobby Bell. “He was like a dad to me, man. He’d bring me
into his office and talk to me because he knew I was a kid.
He’d call me in and say, ‘Are you doing OK?’ He figured
I was homesick. He said, ‘If you’ve got a question, you
come in my office. Talk to me before you do anything.’
That’s what I did.”
It was an act of generosity Bell does not wish to go
unrecorded. “Up until he passed away, I would talk to him
every month. And every time I’d go [to Minneapolis], I had
to see him. When he was sick or on his birthday, it didn’t
matter. I was there with him.
“When Judge [Dickson] and I got cellphones, Coach
asked, ‘What are you guys doing with that?’ We ended
up giving him a portable phone and we programmed the
speed dial for him. I remember, I was No. 2 and Judge was
No. 3. He could call us any time.”
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Agents of Change

MAKING TECHNOLOGY
ACCESSIBLE TO ALL
When Christina Granquist lost her sight,
the U of M helped her develop skills
to become an accessibility leader.
By Andy Steiner
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There have been a few moments in her life when Christina
Granquist (B.S. ’13) believes she was in the right place at the
right time.
Born blind due to a rare eye disease called Peters anomaly,
Granquist underwent a corneal transplant when she was just
an infant. The surgery helped her to see normally for years;
then, when she was an undergraduate psychology major at
the University, her eyesight began to falter.
Here’s where the first “right-place-right-time” moment
happened: Granquist was taking a child psychology class
when her professor told her about the Minnesota Laboratory for Low Vision Research, headed
by Distinguished McKnight University
Psychology Professor Gordon Legge.
Granquist contacted the lab and volunteered to take part in two of their
studies. Lab staff were impressed by the
enthusiastic, insightful young woman, and
after she graduated, they quickly hired
her as a lab assistant.
Landing the job at the Low Vision Lab
felt like a stroke of luck to Granquist. She
was thrilled to have the opportunity to
work with Legge, who himself has low
vision: “He grew up in a time when there
weren’t a lot of high expectations for
folks with disabilities and he thrived. He
believes that people can be whatever
they want, and he knows how to give
them the tools.”
When she began working at the lab,
Granquist could still see with some limitations, but over time that changed. “When
I was working in the lab, I very dramatically
lost the rest of my vision,” she recalls. “I
went from low vision to blind in a matter
of days.” Though the experience set her back on her heels,
Granquist adds with a quiet chuckle, “It’s hard to find a better
place to lose your vision than in a low-vision lab. As you could
imagine, I had an incredible amount of support.”
Working at the lab under Legge’s tutelage helped Granquist
realize that she could handle the challenge that had been
placed before her. In its own way, this was yet another “rightplace-right-time” moment.
“When I lost my vision, I didn’t have people around me at
work babying me and saying, ‘Oh no! I’m so sorry,’” she recalls.
“Instead they said, ‘What can we do to help you continue with
your work and move on?’ I didn’t want anyone to pity me. I just
wanted to move on and go forward.”

Granquist felt she could’ve stayed at her lab job for years.
But like all research positions, it was funded by a grant, and
when that funding ran out, she needed to find another job. “I
wanted to get ahead of it,” she says. “It is no secret
that disabled folks have a hard time searching for
work. I wanted to start early.”
Though she sent out several applications a week,
she was having a hard time getting her foot in the
door. Then—right-place-right-time No. 3—Granquist
was contacted by U.S. Bank. People there knew her
from when she had helped run a run a bank-funded
study at the Low Vision Lab.
“They had this position open on their Accessibility
Team and I came to mind as an interesting addition,”
Granquist says. At first Granquist assumed the
bank was calling to ask her to participate in another study: “I
thought, ‘Sure. I’ll do it. I need the money.’ But then, they said,
‘Send us your resume.’ I was like, ‘Oh, a job.’ This fell in my lap.”
At U.S. Bank, Granquist today is an assistant vice president
and accessibility consultant. Her role, which she sometimes
describes as “a business job in tech,” focuses on making sure
that the bank’s many technology platforms are equally accessible to all customers.
“We make sure the designers are not just thinking about a
mythical customer in their 20s who is highly educated, supertechy, and able-bodied,” Granquist says. “Our job is to make
sure that we are also thinking about our disabled customers
and that their experience is prioritized as well.”
This approach is called “universal design,” she explains. Her
goal is to help create technology that works for everyone—
disabled or able-bodied. “Accessibility is best when it is baked
into the design. It is not going to be obvious for folks who are
not disabled. It works for as many people as possible.”
Because she feels indebted to the “right-place” people
who’ve helped her out along the way, Granquist now makes a
point of being there for others who need a hand. “Oftentimes
someone will call me and say, ‘I know this person who is losing
their vision and struggling. Will you talk to them?’” she says.
She relishes the role of mentor, showing people that life
doesn’t end with disability.
“Losing any ability is very emotional,” she says. “The natural
reaction is to say, ‘How hard this must be,’ or ‘I’m so sorry’ and
look at folks with pity. I try to look at it very positively. I like to
remind people, ‘You can still do what you did before. You are
just going to do it in a different way. It doesn’t mean your life
is going to be any worse. You are going to be fine.’”
Andy Steiner is a freelance writer based in St. Paul and the author of
How to Survive: The Extraordinary Resilience of Ordinary People.

Granquist and her
companion and
guide dog, Trinket.

THE ADA AT 30
When Congress passed
the Americans with
Disabilities Act (ADA) 30
years ago, the legislation
was intended to help
level the playing field for
individuals with disabilities. On the anniversary
of the Act’s passage in
July, Christina Granquist
reflected on the changes
that have come about
because of the law, and
how it has helped her and
countless others navigate
work and fully participate
in all aspects of life.
Granquist wrote a brief
article for U.S. Bank about
the act’s passage. In it, she
noted, “Looking for work
when you’re blind frankly
sucks. Despite having confidence in my own abilities
and experience, after
more than six months

of searching [I was still]
mulling over how to best
disclose my disability to
hiring managers—‘Better
to share it prior to my
interviews so they
wouldn’t be caught
off-guard when I walked
in my with my guide dog?
Should I not acknowledge
it at all, to ensure I at least
get my foot in the door?’”
“The Americans with
Disabilities Act is a wonderful piece of legislation
that I benefit from every
day. But laws only lay out
what we must do,” she
wrote. “What I think is so
great about being a part
of the user experience
field is that we get to
speak for what we should
do” to make accessibility
for all a reality.
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TO THE MOON
AND BEYOND
Alumnus Jerry Posey is building astronaut
armor he hopes will ultimately enable
a mission to Mars. By Daniel Oberhaus

The life of an astronaut may seem glamorous, but it’s
also fraught with danger. Just getting to space involves
riding atop a giant, controlled explosion, but the peril
hardly ends at the threshold of the cosmos. Once
astronauts arrive in space, they have to contend with
the ever-present threat of spacesuit malfunctions, leaks
in the spacecraft, or exposure to high levels of radiation
streaming from the sun.
Jerry Posey (B.S. ‘88) understands these risks better
than most. As a chief engineer at Lockheed Martin
Space, he has spent the last three decades working
to keep astronauts safe on their perilous journey to
the final frontier.
Posey joined Lockheed Martin shortly after graduating from the U of M with a bachelor’s degree in
aerospace engineering. He started out working on
classified aircraft projects in Texas, but soon transferred
to Lockheed Martin’s space division, where he’s been
ever since.
Posey’s engineering work has mostly focused on
advancing human spaceflight systems. He’s worked
on the International Space Station, the space shuttle,
and the Constellation program, a President George
W. Bush-era push to return astronauts to the moon by
2020 that was defunded before astronauts could stir up
lunar dust. But all along, Posey never stopped thinking
about the next great leap for human space exploration:
a crewed mission to the Red Planet.
“For almost three decades I’ve been down here
looking at how to get from where we are today on a
space station to footprints on the surface of Mars,”
Posey says. He may soon have the chance to make it
a reality. These days, Posey is focused on building the
hardware for NASA’s Artemis program, the agency’s
latest bid to establish a permanent human presence
on the lunar surface as a stepping-stone to visiting
Mars. He’s optimistic the Artemis program will finally
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make good on Constellation’s promise by crafting an
“administration agnostic” mission to the moon that
won’t get bogged down as a political pawn in Congress.
But before any astronauts depart for Mars, they’ll have
to survive long duration missions on the moon, where
they will be exposed to a host of unique dangers that
aren’t found in low Earth orbit. A large part of Posey’s
job is figuring out how to protect them.
One of the most persistent dangers astronauts will
face on the moon is solar storms. These unpredictable
bouts of space weather send high-energy particles from
the sun whipping through the solar system at more than
a million miles per hour. The most intense solar storms
can carry radiation levels equal to 30,000 chest X-rays
at once, well above the lethal limit for humans. But even
during milder events, tomorrow’s lunar explorers can
be exposed to radiation levels that greatly increase
their risk of cancer.
Earthlings and astronauts on the International Space
Station are mostly shielded from the sun’s fury by
Earth’s magnetic field, but the moon lacks this planetary
defense mechanism. But Posey and his colleagues at
Lockheed Martin believe they have a solution: It’s called
the AstroRad vest and it’s essentially a suit of astronaut
armor that helps protect their vital organs from high
doses of radiation.
The AstroRad vest was developed in partnership with
StemRad, an Israeli company that makes protective
gear for people working in high radiation environments,
like nuclear power plants. As a co-investigator on the
AstroRad vest project, Posey was tasked with adapting
StemRad’s equipment for the unique challenges of the
space environment.
Astronauts are, in principle, always at risk from radiation and generally work in tight spaces. This means that
the vest has to be comfortable enough to wear for
long periods without hindering an astronaut’s ability

Last November, a rocket
departed from NASA’s Wallops
Flight Facility in Virginia
carrying the AstroRad vest to
orbit for a year-long sojourn.

Jerry Posey wearing a
version of the AstroRad vest
in an Orion test mockup at
the Johnson Space Center

to perform science experiments, space station repairs,
and other duties, while also providing a robust defense
against radiation.
Last November, a rocket departed from NASA’s
Wallops Flight Facility in Virginia carrying the AstroRad
vest to orbit for a year-long sojourn on the International
Space Station. Its first test in microgravity is mostly
focused on ergonomics. Astronauts aboard the station
are wearing the vest while they work and completing
surveys that detail their experience. These surveys will
help Posey and his colleagues on the ground further
refine the vest to improve its comfort, range of motion,
and other important factors. Although Posey has spent
his entire career building hardware that has flown to
space, he says it’s still “thrilling” to see photos of the
technology floating in microgravity.
When NASA launches its Orion crew capsule on its first
test mission around the moon in 2021, an updated version
of the AstroRad vest will undergo its next big test. For
this mission the Orion capsule will be occupied by two
mannequins outfitted with sensors designed to measure
radiation exposure during the trip. One mannequin will
wear an AstroRad vest to measure its effectiveness at
reducing radiation exposure to vital organs.
Although the vest appears to be a simple piece of
technology, its design incorporates a complex range
of factors so that it strikes a balance between form
and function.
Posey says he honed his ability to tease apart complex
systems as an undergraduate in the U of M aerospace
engineering program. As NASA astronauts prepare for
humanity’s next jaunt into the cosmos, it’s this Gopher’s
skills that will help bring them back safe.
Daniel Oberhaus is a science journalist and the author of
Extraterrestrial Languages, a book about the art and science
of interstellar communication.
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THE MAN BEFORE
MANDELA
U of M alumni have created change in the
world since the University was founded.
Alfred B. Xuma, class of 1920, helped forge
history in South Africa. By Steven Gish
Few alumni know this, but one of South Africa’s most
important civil rights leaders is part of the University of
Minnesota family. One hundred years ago, Alfred B. Xuma
(B.S. 1920) graduated from the U of M.
The first western-trained Black physician to practice
medicine in Johannesburg, Xuma (1893-1962) also became
one of the most prominent Black political leaders in South
Africa in the 1940s. He called for racial equality at a time
when South Africa’s white minority ruled the country
with an iron grip. As president of the African National
Congress (ANC) from 1940 to 1949, Xuma recruited a new
generation of Black South Africans into the struggle for
racial equality, including Nelson Mandela.
Born in 1893 to a Xhosa-speaking family in South
Africa’s Transkei region, Xuma attended Christian
missionary schools as a boy. He wanted to continue his
education overseas in an era when higher education was
closed to Black South Africans. In 1913, Xuma enrolled at
Tuskegee Institute in Alabama, which was led by Booker
T. Washington. He would graduate third in his class at
Tuskegee and earned his high school diploma in 1916.
Nelson Ricks, an instructor at Tuskegee, encouraged
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Xuma to continue his studies at the U of M, where Ricks
himself had graduated.
Xuma arrived in St. Paul in late 1916 and was admitted to
the College of Agriculture in early 1917. He found himself
in a predominantly white environment for the first time
in his life. In this era, Black people numbered less than
half a percent of Minnesota’s total population, and very
few Black students attended the University. In 1917-18, the
University had only two students from Africa.
Xuma could barely afford tuition after he decided to
major in animal husbandry. He worked as a part-time
custodian in exchange for accommodation in an attic room
and washed dishes in a campus cafeteria in exchange for
meals. In fact, the then-dean of the College of Agriculture
gave Xuma extra clothing when he needed it.
Xuma’s closest mentor at the University was a man
named William Riley, the head of the Department of
Entomology and Economic Zoology in the College of
Agriculture. He hired Xuma to be his lab assistant and also
helped him find additional financial support. Xuma’s heavy
workload took time away from his studies, but thanks to
a combination of determination, hard work, and intellect,
he progressed steadily through his coursework.
Xuma’s time at the University was not all work. He
participated in Christian-affiliated events on and off
campus and joined the College of Agriculture’s debating
society. He also joined Alpha Phi Alpha in 1919, a nationwide
Black fraternity. The fraternity had just been established at
the University and Xuma thus became a charter member.
While a student, he lived in St. Paul’s Rondo district,
the city’s predominantly Black neighborhood. He
befriended Roy Wilkins at St. James African Methodist
Episcopal Church in St. Paul. Wilkins, who died in 1981,
was destined to become an important Civil Rights
leader in the United States and would serve as the
executive secretary of the National Association for the
Advancement of Colored People (NAACP) from 1955
to 1977. He and Xuma would maintain their friendship
through correspondence and personal contact long
after Xuma returned to South Africa.
Xuma graduated from the University in June 1920,
earning a bachelor of science degree from what was then
the College of Agriculture, Forestry, and Home Economics.
He was one of only two Black students in his class, and
joined an elite group of Africans by earning a university
degree from the United States; it was particularly unusual
that he did so at a predominantly white institution.
Xuma went on to earn his M.D. in 1926 from
Northwestern’s medical school. He returned to South

Africa in late 1927 and settled in Sophiatown, one of the
few neighborhoods in Johannesburg where Black people
could own property. South Africa’s system of white minority
rule severely restricted the rights of the country’s Black
residents. They faced segregation and discrimination in
education, job opportunities, land ownership, and housing
and had virtually no political rights. And because of the
“pass” laws which restricted movement, they could
not travel about freely in their own country.
Xuma initially focused on building his medical
practice and limited his political involvement.
Although he was a member of a small educated
African elite, he identified with his fellow Black
citizens because of their shared experience of pass
laws, discrimination, voter suppression, and police
harassment.
In 1932, Xuma contacted a group at the U of
M called the International Relations project, and
appealed for alumni to donate books for a library he
proposed to establish for Black South Africans who
were barred from using the Johannesburg Public
Library. He wrote the note below in Minnesota Alumni
Weekly in February 1932:
“On looking back upon my student days, I have
but sweet memories of Minnesota University [sic],
and its people. ... I am now here in South Africa, a
land of acutest color discrimination. ... I thank God
for America and its people who opened the doors
of education to me who had been denied such
opportunities in my own homeland on account of
color ... I hope to turn my difficulties and restrictions
here into opportunities because there is service to
render and a man’s job to do.
Xuma was elected president of the African National
Congress in 1940. Small, weak, and virtually bankrupt when
Xuma took over, the organization blossomed over the next
few years. Xuma opened a national headquarters, hired
organizers, raised funds, and recruited women into the
movement. He also spoke out more forcefully for racial
equality than had most of his predecessors.
In 1946, he traveled to the United Nations to speak
out against South Africa’s attempt to annex neighboring
South-West Africa (Namibia). In so doing, Xuma received
support from prominent African American leaders such as
historian and writer W.E.B. Du Bois and singer-actor Paul
Robeson. The UN ultimately rejected South Africa’s annexation proposal, thanks largely to Xuma and his colleagues.
In 1948, a new white minority government took power

in South Africa, promising to intensify white supremacy
with the policy of apartheid (“apartness”). The new ANC
Youth League urged Xuma to launch more militant forms
of protest, such as strikes, boycotts, and civil disobedience.
When Xuma deemed the plan too hasty and refused to
endorse it, he was replaced as ANC president a year later.
In the 1950s, the apartheid government ordered Xuma

and his wife to vacate their spacious home in Sophiatown,
which had just been rezoned for whites only. The U of M’s
then-alumni magazine reported on the Xumas’ plight in
1955: “As far as is known, Dr. Xuma is the only Minnesota
graduate ever to have been evicted from his home in a
non-Communist country.
Xuma died of cancer in 1962, just weeks before his
69th birthday.
During his public life, Xuma was a role model. He
energized African protest politics at a pivotal moment
in South Africa’s history. He consistently called for a
democratic South Africa in which all citizens would enjoy
equal rights and opportunities, regardless of race. Thirtytwo years after Xuma’s death, Nelson Mandela became
South Africa’s first democratically elected president and
formed an ANC majority government. He knew that
without earlier leaders such as Xuma, ending apartheid
would not have been possible.
As Mandela said in a 1991 interview, “[Dr. Xuma] was
highly respected by intellectuals, educationists, traditional
leaders, and workers.” Thanks to Xuma, the ANC “became
a powerful organization with a tremendous impact.” Xuma
didn’t live to see it, but his dream of a democratic South
Africa finally came true.

Xuma, circled at
upper right, as
part of a U of M
debating society.

Steven Gish is a professor of history at Auburn University at
Montgomery, Alabama. He is the author of Alfred B. Xuma: African, American, South African (New York University Press, 2000).
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DESIGNING A
BETTER WORLD

In its search for a new leader of the School of
Architecture, the University might have had a tough
time finding someone with more connections to the
program than Jennifer Yoos (B. Arch ’91). She was
an undergraduate architecture student at the U of
M and later served as an adjunct faculty member
from 1997 to 2005. She’s a principal and CEO with
the Minneapolis-based boutique firm VJAA, which
was on the team that designed the iconic, angular
addition to College of Architecture and Landscape
Architecture building completed in 2002.
Yoos is also only the second woman to lead the
school: Renee Cheng (2004-2014) was the first.
And if Yoos has her way, she hopes to help change
how her field looks, given that architecture remains
a field overwhelmingly dominated by white men.
“In my graduating class, there weren’t that many
women,” recalls Yoos. “I think some of that has to do
with the culture. All of my faculty at that time were
all male. I never had a woman instructor. I think that
kind of affects how people see themselves fitting
in the profession that they’ve chosen, if they feel
connected to the people who they see representing
the profession.”
There were approximately 116,000 architects in
the U.S. in 2019, according to the National Council
of Architectural Registration Boards, with women
representing only 22 percent of all architects. Racial
diversity is even thinner: NCARB statistics found
6 percent of architects who identify as Asian, 2
percent as Black or African American and less than
1 percent as Latinx or Hispanic. “I think the schools
are actually ahead of the profession,” says Yoos in
reference to building diversity.
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Yoos started her new job in June. That was just
weeks after the killing of George Floyd, which
prompted an explosion of protests and media
coverage. In short order, she issued a statement
calling for the school to address racial and spatial
justice, outlining plans to refocus the curriculum,
improve recruitment, and engage the community.
“The whole first week I just met with faculty and
students and people to talk about what we could
do in the school,” says Yoos.
The group formed a Race and Space Working
Group, which includes roughly a dozen faculty
members, chaired by Jennifer Newsom, who Yoos
describes as “a really fantastic architect.” Newsom,
who is Black, is a principal with the Minneapolis-based
firm Dream the Combine. Yoos and the working group
drove a top-to-bottom review of just about everything
in the department to see it through a new lens.
“We worked on that all summer,” says Yoos. “We
looked at the curriculum, we gathered resources,
we looked at who we have teaching, we looked at
recruitment practices, we looked at funding practices, we looked at bibliographies, the precedents
we used, the way we structured juries, who we invite
to juries … just kind of dug into everything. Then we
put together resources for faculty and asked faculty
to present how they were going to change their
courses in the fall to look at racial justice.” Despite
all the work that’s been done so far, Yoos says there’s
much more ahead: “We’re just beginning.”
Yoos’s firm VJAA has a strong focus on arts and
education-related projects, which have included
the Minnesota Museum of American Art in St.
Paul, the new Walker Library in South Minneapolis,

Andrea Ellen Reed

The U of M School of Architecture’s new
leader, Jennifer Yoos, wants to help rebuild her
profession from the ground up. By Burl Gilyard

There were approximately
116,000 architects in the
U.S. in 2019, according to
the National Council of
Architectural Registration
Boards, with women
representing only 22 percent
of all architects. Racial
diversity is even thinner.

and a lobby redesign for MIA (the Minneapolis
Institute of Arts).
The design for the addition to the School of
Architecture, now known as Ralph Rapson Hall,
was led by New York-based Steven Holl Architects,
which tapped VJAA as associate architects on the
project, The school’s existing building was a stark,
modernist square box; the addition would be a
bold departure.
“Everything was kind of asymmetrical. Instead of
being inwardly focused, it was externally focused,”
Yoos says. “So, it went counter to a lot of the things
that had always defined the character of school,
which was really wonderful. It made you connect
more to the outside. In many ways, it really changed
the culture of the school.” From the exterior it’s
clear: People who design things are inside.
Yoos emphasizes that the Twin Cities has a
national reputation as a center for strong design.
She says that’s due in part to the University, and
it’s bolstered by having strong arts and cultural
institutions in the community. “I think that creates
this synergy,” says Yoos. A chance to play a bigger
role in that design community is part of what led her
to pursue the job leading the School of Architecture.
“I really wanted to be more involved in academia,” says Yoos. “I also saw that as potentially
having a bigger impact than I could just doing
buildings, in terms of how you shape the profession. And also how you support strong design
culture here and even make it better, and then
also make it more visible.”
Burl Gilyard is a freelance writer based in Minneapolis.
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EXPANDING
OUR MINDS
Once dismissed as
part of hippie culture,
the psychoactive drug
psilocybin may offer
exciting new avenues
for treating intractable
problems, says alumnus
Roland Griffiths.
By David Silverberg

When Roland Griffiths first told his academic colleagues
about the area of research he’d like to focus on for the
rest of his career, he faced a mix of disbelief, scorn, and
perhaps only grudging acceptance. It’s understandable:
Griffiths (Ph.D. ’72) wanted to learn about psilocybin, the
active ingredient in “magic mushrooms,” a notorious drug
that made its mark in the 1960s, and that remains highly
marginalized today within American pharmacology, mainly
due to its illegal Schedule 1 status.
“Many drugs [have been] demonized by politicians
and the press,” Griffiths says, “but there were incredibly
promising studies pre-Nixon on how psilocybin could
affect humans in a positive way.”
Griffiths has dedicated more than two decades to
analyzing and studying this mind-expanding compound, a
relatively new focus in academia with regard to treatment
of trauma, among other areas. Last year he was named
the director of the new Center for Psychedelic and
Consciousness Research at Johns Hopkins Medicine in
Baltimore, launched with a private donation of $17 million.
This center will expand on what Griffiths has already
accomplished as a professor of behavioral biology in the
Department of Psychiatry and Behavioral Sciences and
the Department of Neuroscience at Johns Hopkins. Since
1999, he has researched how psilocybin can alter moods,
invoke spiritual experiences, treat mental distress within
cancer patients, and even help smokers flick away their
cigarettes for good. (The U of M also conducts research
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in similar areas through its Nielson Lab, run by Jessica
Nielson, an assistant professor in the Department of
Psychiatry and Behavioral Sciences and the Institute
for Health Informatics. The lab studies neuropsychiatric
disorders, including psychedelic neuroscience research.)
Griffiths says his area of research has the potential to
change lives for the better.
“A real jaw-dropper for me with this research is learning
from some patients that their interaction with psilocybin
in our lab was the most meaningful experience in their
lives,” Griffiths says. “They also attribute psilocybin use
to long-lasting positive changes in their lives, which
seemed improbable to me based on everything I knew
about pharmacology.”
John Hopkins Magazine interviewed one of Griffiths’
patients, a cancer sufferer in Portland, who revealed
how taking a low dose of psilocybin left him feeling like
a child discovering a new place, brimming with curiosity
and wonder. The man didn’t hallucinate or hear voices
talking to him but instead, recognized he wouldn’t be the
same ever again. He told the magazine, “My approach to
life used to be very cerebral. Now I come from a place
of mindfulness.”
Being mindful of one’s own life actually led Griffiths down
this path to study the magic in a certain type of mushroom.
When he was finishing his doctorate in psychology and
pharmacology at the U of M, he tried meditating for the
first time. “I didn’t really take to it then, but 20 years later, I

Griffiths has dedicated
more than two decades
to analyzing and
studying psilocybin.

tried it again, and it opened my eyes to a wide
range of experiences we can bring out in us.”
Meditation began shifting his perspective
on varied states of consciousness, and later
on in his career, Griffiths later would lead a
double-blind study on the effects of psilocybin. Since that seminal study, which found
psilocybin experiences had been life-altering
for two-thirds of the participants, Griffiths
has become one of the leading authorities
in the world on the therapeutic benefits of
this compound.
Despite growing up in the Bay Area in the
late 1960s, Griffiths didn’t subscribe to the
hippie movement and didn’t actually dabble
in drugs himself, he says. Instead, he threw
himself into subjects like physics before
eventually realizing “Math and physics
weren’t as intriguing to me as psychology.”
He began focusing on psychopharmacology while at Occidental College in L.A.,
class of ’68, but the University of Minnesota
attracted him when he decided to earn his
Ph.D. Griffiths has a long relationship with
the U of M, even before he attended: His
parents were both graduate students and
met as neighbors at a boarding house on

University Avenue. His father’s time at the
U of M as a grad student in the psychology
department was cut short when he was
deployed overseas during World War II,
only later returning to earn his psychology
Ph.D. from the School of Public Heath in 1951.
Although it wasn’t the deciding factor
in his decision to head back to Minnesota,
Griffiths says he appreciates how storied
the school’s psychology department has
been over the years—most notably with B.F.
Skinner teaching at U of M in 1936, where
he also wrote The Behavior of Organisms.
After his time at the University, Griffiths
headed to Baltimore to join John Hopkins as
an associate professor of behavioral biology,
eventually becoming a full professor in 1987.
He has authored hundreds of studies on
drug-taking behavior, ranging from nicotine
users to meth abuse to caffeine withdrawal.
His studies often conclude there is hidden
potential within psilocybin we’re only just
beginning to realize. One of his research
projects, for example, found that in the
15 volunteer cigarette smokers who tried
psilocybin, 80 percent of them abstained
from cigarettes for at least 6 months. “We
think the brain rewires itself in some way
after taking this compound,” Griffiths
explains, “and it may give people increased
psychological flexibility, so much so they
can tolerate discomfort and develop more
self-efficacy.”
Griffiths points out his main study focus
still does carry real risks. “We know that
ingestion of psilocybin mushrooms can
result in serious adverse effects, including
engaging in dangerous behavior out of panic
or confusion,” he says.
In the future, Griffiths hopes to study how
psilocybin may combat depression among
individuals with Alzheimer’s, and his team will
also coordinate research around psilocybin’s
influence on those addicted to opiates and
OCD sufferers.
David Silverberg is a freelance writer in Toronto.
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Mental Illness, Racial Conversations, and
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quarterly roundup
of notable books.
By Lynette Lamb

Lynette Lamb (M.A. ’84)
is a Minneapolis writer.
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f your child has leukemia, an eating disorder,
or even a drug problem, plenty of resources
exist to help them and plenty of people are
sympathetic and happy to rally ’round.
Not so when your child is suffering from a
severe mental illness, writes Mindy Greiling in Fix
What You Can: Schizophrenia and a Lawmaker’s
Fight for Her Son (University of Minnesota Press).
Greiling (M.A. ’75), a former state legislator
from the St. Paul area, discovered this to her
dismay when her son, Jim, began showing signs
of serious mental illness while still in
college. Greiling’s book beautifully
and painfully spells out the many
attempts that she and her husband,
Roger, made to get Jim help, as
well as the numerous frustrating
roadblocks they encountered,
chief among them the particular
difficulties of trying to assist an
uncooperative adult child.
Along the way Jim—once a strong
and thoughtful young man, a lover
of music and the outdoors—was
arrested for burglary and assault
with a deadly weapon, spent time in
mental hospitals and rehab facilities,
sold drugs, was civilly committed,
tried and failed to complete various
work programs, and made several attempts
at suicide. He also was victimized by various
charlatans pretending to be his friends, including
a quack chiropractor who persuaded him to stop
his medications, a confidence man who moved
into his condo, and a longtime girlfriend who drew
him back into using illegal drugs and with whom
he stole money from his parents.
Although Jim was ultimately diagnosed with
schizoaffective disorder—a difficult combination

of schizophrenia and bipolar disease—his parents
never gave up on him, enrolling him in various
rehab and work programs, finding him apartments, and at one point even buying him a condo.
Her son’s illness brought back painful memories for Greiling of her paternal grandmother,
Grandma Teddy, whose schizophrenia led her to
spend 23 years institutionalized. Schizophrenia,
as Greiling discovered, often runs in families. This
secondary narrative of Grandma Teddy, who—like
Jim—heard voices and suffered from paranoia,
is a moving one, seen as it is through the eyes of
a confused girl who loved her grandmother and
ached to lose her.
Toward the end of her book, Greiling writes
something that feels like a gross understatement
given all that has come before: “Life with a
child—or parent or sibling or anyone—with serious
mental illness is a life of unpredictability.” By
the time she finished her book, Greiling and her
husband, along with their daughter, Angela, had
spent 20 years dealing with the world of mental
illness—advocating, fighting, and “trying every
way possible to find help for my son and others
like him.”
She had some successes along the way, including joining the national board of the National Alliance on Mental Illness (NAMI), starting a mental
health caucus in the Minnesota Legislature, helping to increase funding for state mental health
programs, and perhaps mostly vitally, serving as
a compelling advocate for the interests of the
mentally ill and their families.
But despite her best efforts, Greiling has been
unable to consistently help her son, who two
years ago landed in felony court for stealing from
his parents while they were out of town. She
writes, “The criminal justice system has become
our de facto mental health system … instead of

Wildlife Conservation
providing needed interventions to people with
serious mental illness, we let them become so
sick that many of them commit crimes.”
Hers, she writes, is an ambiguous loss, one
without closure or understanding. Nevertheless,
Greiling has found comfort through meeting
with a support group of women whose sons have
similar illnesses. And she keeps fighting for Jim
and others like him, trying to make the mental
health system work better for all the people
whose lives depend on it.
And the rest….
As painful as mental illness and an even more
timely topic is the systemic racism our nation
has finally begun facing this year. Michael
Sidney Fosberg’s book, Nobody Wants to Talk
About It: Race, Identity, and the Difficulties in
Forging Meaningful Conversations (Incognito
Inc., Chicago) covers his experiences since he
discovered his birth father was Black and Fosberg
began performing an autobiographical one-man
play throughout the country. Fosberg (B.F.A.
’79) writes that he hopes “the stories and tools
I learned over the many years of trying to forge
meaningful conversations about race and identity
could be of great importance in this moment.”
In his own era, John Steinbeck was also an
activist writer, taking a stand against social
injustice through books such as The Grapes of
Wrath and his political activism on behalf of the
migrant farmers he wrote of in that novel. In a
new, highly praised book about the Depressionera author, Mad at the World: A Life of John
Steinbeck (Norton), William Souder (B.A. ’77)
has written the third comprehensive biography
of Steinbeck. Why another one? Because of “my
perspective,” he told a Minnesota Alumni profiler
in 2019, “my way of telling a story.” Given that

Souder’s previous biographies of Rachel Carson
and John James Audubon were named a New York
Times Notable book and a Pulitzer Prize finalist
respectively, his storytelling is well worth reading.
Also in that category is a compelling new novel
by Lin Enger (B.A. ’83) called American Gospel
(University of Minnesota), which tells the story of
an old northern Minnesota man waiting in 1974 for
the Rapture at his home—Last Days Ranch—which
becomes ground zero for the believers, the
curious, and reporters, including his skeptical New
York writer son.
Northern Minnesota is also the setting for
an equally gripping real-world drama, this one
concerning the magical animals of Isle Royale.
Wolf Island: Discovering the Secrets of a Mythic
Animal (University of Minnesota Press) by
Fisheries, Wildlife and Conservation adjunct
professor L. David Mech and Greg Breining (B.A.
’74). Drawing on journals, field notes, and extensive
interviews, the book recounts three summers
and winters 60 years ago that Mech spent on the
island observing wolves and moose—observations
that forever ended the notion of wolves as
insatiable, wicked predators.
An even more mysterious animal is the subject
of an acclaimed volume by Jonathan C. Slaght
(Ph.D. ’11), Owls of the Eastern Ice: A Quest to
Find and Save the World’s Largest Owl (Farrar,
Straus and Giroux), a finalist for the 2020 National
Book Awards. Slaght, long drawn to Russia’s
remote Primorye Province, elected to devote his
conservation biology doctorate work to studying
that region’s elusive Blackiston’s fish owl. The many
difficulties and ultimate triumphs he experienced
along the way, including working with Russian
officials to preserve the rare owl’s habitat, make
for a rollicking conservation quest wrapped in an
adventure story.
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Flipping Policy
With his company Civic Eagle, Damola
Ogundipe uses technology to democratize
political information. By Daniel P. Smith

A

t the close of 2017, Damola Ogundipe (B.S. ’11)
encountered a crossroads.
For nearly three years, Ogundipe had
toiled to gain traction with his company
Civic Eagle, which used a consumer-facing app to try to
counter the political apathy Ogundipe and his cofounders, Yemi Adewunmi and Shawntera Hardy, found so
prevalent in state and local matters.
“We wanted to create a world in which political
information was easily accessible, and would empower
voters and residents to take political action and become
more civically engaged,” says Ogundipe, citing the
August 2014 police shooting of a Black man named
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Michael Brown in Ferguson, Missouri, which sparked
widespread social unrest, as a driving force behind Civic
Eagle’s launch.
Of course, the best laid—and most noble-minded—
plans often run awry. Unable to scale and monetize Civic
Eagle, as CEO Ogundipe faced long days, frustrating
results, and accelerating pressure to keep a sinking
business afloat. “For anybody thinking about doing
something like this, I wouldn’t recommend it,” laughs
Ogundipe, a Nigerian-born, former Golden Gophers
football player who grew up in New Brighton, Minnesota.
So, despite devoting three years of his life and some
$60,000 of his own savings to Civic Eagle, a disheartened Ogundipe phoned his cofounders and asked them
if they wanted to stop. “And to their credit, they said, ‘No.
Let’s see what we can figure out,’” Ogundipe recalls.
With his partners all in, Ogundipe committed as well.
He left his full-time job as a consultant and jettisoned
anything from his life unrelated to Civic Eagle. That
renewed, single-minded focus on the business produced
a pivot that has altered Ogundipe’s life, transformed
the work of policy professionals, and supercharged his
upstart venture’s prospects. “Being an entrepreneur is
about being a bit naïve, a bit fearless,” says Ogundipe,
an entrepreneurial soul who launched a sneaker resale
business as an undergraduate finance major before
heading a company that converted shipping containers
into music production studios.
In January 2018, Civic Eagle, spurred by a conversation
held during a lengthy pizza-and-wine gathering with two
Twin Cities advocacy organizations and a local law firm,
ditched its consumer focus. The founders began developing
a new product called Enview, designed to help businesses,
nonprofits, and advocacy groups and organizations discover, track, and analyze legislative and political information
to guide decision making and propel performance.
“We tend to build solutions for problems that we have
and that’s too limiting,” Ogundipe says. “The real opportunity for us was on the business-to-business side and
that’s the direction we’ve been running in ever since.”
Today, Civic Eagle scrapes data from every legislative
database in the country. It then processes that legislative
and regulatory information into its own database before
providing daily analysis on it to a diverse client list that
includes think tanks, corporations like Comcast, law firms
such as Minneapolis-based Fredrikson & Byron, and
nonprofits like March of Dimes, the St. Paul Chamber of
Commerce, and the Chan Zuckerberg Initiative.
Civic Eagle has now gained traction by injecting
technology into legislative research—replacing tedious,
grinding manual work with time-saving software—and
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sparking collaboration among policy professionals
who can collectively edit policy text, share comments,
and ping other organizations about working together.
“We’ve flipped this field on its head,” says Ogundipe.
Investors are taking note, too. While Ogundipe
initially struggled to communicate Civic Eagle’s niche
software space to investors, his pitch today clearly touts
Civic Eagle’s value proposition, as well as its vast marketplace potential. As a result, Civic Eagle has landed
$2.6 million in funding to fuel its growth, including the
company’s push to develop artificial intelligence and
natural-language processing functions.
“It’s still early, but we’ve got the right people and
pieces in place for that,” says Ogundipe, whose firm is
based in St. Paul but includes team members peppered
across the U.S. Within the next eight years, Civic
Eagle hopes to top $100 million in revenue and, more
importantly, democratize political information to spur
sound decision-making—in keeping with its initial intent.
Ogundipe believes that will help level the playing field
of democracy and provide some of the most important
social organizations a fair chance at impacting policy at
all levels of government.

We’re nonpartisan, but believe
democracy only exists when everybody
exercises their right to vote and
is informed on the issues.

”

Damola Ogundipe

“We’re nonpartisan, but believe democracy only exists
when everybody exercises their right to vote and is
informed on the issues,” Ogundipe says. “In the end, we
want to be a company doing net good for the world.”
With that in mind, on June 2, after the death of
George Floyd in Minneapolis, Ogundipe posted on
the company’s Instagram. He wrote, “As an AfricanAmerican man and as a human being, I’m mad. I’ve seen
firsthand the injustices of the criminal justice system
and other structural barriers that impact the forward
progress of not only the African-American community,
but other disenfranchised communities. … We built
Enview to move us towards a country that eliminates
these moments [and it] will never be out of reach for
even the smallest grassroots organizations [working] to
create a more equitable country.”
Daniel P. Smith is a Chicago-based journalist.
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As an electrical
engineer in the
defense industry,
Laura Odell coaches
others to strive
for greatness.
By Suzy Frisch
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A

s one of the few female electrical
engineers working on defense
projects, Laura Odell (C.S.E. ’86)
has let her talents and gusto propel
her career. But she’s also never forgotten the
people who advocated for her along the way.
She has vowed to do the same for others to
help them change both their outlook and their
professional fortunes.
Odell, who is an assistant director at the
Institute for Defense Analyses (IDA), a Virginia
nonprofit that operates three federally funded
research and development centers, leads teams
in the Systems and Analyses Center, where she
deploys her expertise in artificial intelligence–enabled decision-making,
natural language processing,
and machine learning.
Odell, the oldest of
four and the child of
immigrants (her father
is from Costa Rica
and her mother from
Ireland), moved from
Washington, D.C.
to the University
of Minnesota to
study electrical
engineering. She
initially planned
to head down
the medical
school path but
got engrossed in
design engineering. That interest
helped her chart

a career course into aviation, then work as a
consultant and global partner in the defense
division of KPMG, and to work as a leader in
cybersecurity at IDA today. Along the way, she
earned two master’s degrees in management
from the Florida Institute of Technology.
“With engineering, I knew there would
never be a time that I’m not learning something new and applying this in a different way,”
says Odell, who feeds off the problem-solving
aspects of her job.
Such attributes have been part of her work
since her first job as a design engineer at Honeywell in Hopkins. But when an opportunity arose
to work on landing systems for aircraft carriers,
Odell left Minnesota with mixed emotions.
Under a law passed in 1948, women had been
prevented from working on aircraft carriers or
other vessels that might be called into combat.
When President Clinton repealed that law in
1993, Odell became part of a tiny minority of
women in her professional life as a flight test
engineer for the U.S. Navy in Maryland and
in the Pacific Rim. She says the move led to
days that were a mix of thrilling and terrifying.
“Whether it was landing on an aircraft carrier
that looked like the size of a postage stamp to
assess automatic carrier landing systems for the
U.S. Navy or coding algorithms on the fly from
the air for the U.S. Coast Guard, it was amazing
to me that humans could do this,” she says.
After that work, Odell initially came to IDA
for a short-term project and loved the work so
much she has stayed for the past decade. Her
latest focus involves uncovering the pertinent
information in big data sets, then applying
that to answer questions and make evidencebased decisions. The work pulls together
many skills and experiences she gleaned
during her varied career.
And though it takes significant time and
energy outside her job to also guide and
mentor people in their careers, Odell has
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Fierce and Fabulous Mentor

honored her promise to pay it forward by
making coaching others a big part of her life’s
work. For her efforts, she recently received
the WE20 Spark Award from the Society
of Women Engineers. The society bestows
this award on people who contribute to the
advancement of women through mentoring.
“I will [mentor others] until the day I die,”
Odell says. “I’m just so grateful for the people
who mentored and coached me. People need
an advocate—someone who speaks for you
when you’re not in the room—a coach who
tells you things that are not necessarily found
in a textbook on leadership, and a mentor that
gives advice about career progression.”
Today Odell says some of her most important experiences have grown out of mentoring. She uses strategies she learned from her
previous coaches and applies her own twist to
them as she encourages her mentees—both
male and female—to be “fierce and fabulous.”
(When mentoring, she even hands out cards
with flamingoes on them, coupled with her
saying.) To Odell, being fierce and fabulous
means projecting confidence and showing
others upstream and downstream that a
person can successfully take on more responsibility and reach their goals.
Odell also challenges the people she
coaches to lead projects and present at meetings—first internally, and then externally—to
build the muscles required to continually put
themselves in the forefront. She prompts
them to mentor others, chiefly because she
often learns as much from the people she
counsels as they learn from her.
“Being a mentor takes continuity,” she says.
“It’s a long-term job. You’ve got to follow up,
follow through, and finish for them. I think
bringing other people along is the most
important thing you can do.”
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Shop the University of Minnesota Bookstore for Apple®
computers, iPad® models, accessories, and more. UMAA
members receive the educational discount for the
duration of their membership.
Plus, U of M Bookstores is an Apple Authorized
Service Provider for all your service needs.

Visit us in Cooman Memorial Union or online
at www.bookstores.umn.edu

Suzy Frisch is a freelance writer in Minneapolis.
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The smart way to consolidate your debt
Get a customized low-rate loan* tailored to
consolidate credit card debt, save on interest,
and make your financial goals a reality.
• Rate discounts available**
• No pre-payment penalty
• Affordable monthly payments

See if you qualify:
freedomplus.com/minnesota
844-210-8651
*Subject to credit approval; terms apply. Cross River Bank and MetaBank®, N.A.; Members FDIC are the lenders of the loans offered. **Adding a co-borrower with sufficient income; using at least
eighty-five percent (85%) of the loan proceeds to directly pay off qualifying existing debt; or showing proof of sufficient retirement savings, could help you also qualify for the lowest rate available.

Warmly,
Lisa Lewis

Join President Joan Gabel for
the 2021 University of Minnesota
Legislative Kickoff Breakfast on
Thursday, January 14, from 8
a.m. to 9 a.m. This virtual event
will share information about the
University’s budget request, how
legislative proposals impact the
University, and, most importantly,
how you can influence lawmakers!
Visit umnalumni.org/breakfast for more information.

CELEBRATING GOPHER
FOOTBALL VIRTUALLY
Even though this football season is both shorter and different
than those of the past, there are
still plenty of ways to show your
maroon and gold pride!
Visit umnalumni.org/gopherfans to check out all the ways to
stay engaged this season, including virtual pregame gatherings.
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For 120 years, the U of M Alumni Association has served a very special role in
connecting alumni in a meaningful way with their alma mater—and in keeping
the University connected with you, too. Alumni are the torchbearers of the
University’s spirit and the guardians of its future.
In the very first issue of this magazine, published September 1901, UMAA
organizers stated that since alumni keep the University “close to their heart,”
the Alumni Association intended to “foster a genuine University spirit … by
keeping them in touch with the University and with each other.”
Maintaining this special bond and jointly celebrating tradition, alumni
achievement, volunteerism, and connection to the U of M is a role we do not
take lightly. We believe ensuring a robust two-way dialogue between alumni
and the U of M is a crucial part of maintaining that unique University spirit.
That’s why the decision in early October by the U of M Board of Regents
to discontinue three men’s sports, indoor track, tennis, and gymnastics, was
so difficult. As President Gabel notes in her letter on pg. 15, we recognize how
deeply this saddens many alumni, current and former athletes, and supporters
of these programs and the University. We share and recognize this sense of loss.
We understand that these are not normal times, and the challenges the
University faces are unprecedented. And yet, the loss of cherished sports that
bring so many happy memories to alumni has been exceptionally hard.
As an organization, we believe bringing alumni voices into conversations
about decisions such as these early is crucial. That’s why the Alumni Association
provides opportunities for alumni to be heard and maintains an open dialogue
with University and Board of Regents leadership.
As proud, lifelong Gophers, we must together ensure that the U of
M remains a strong, robust, and financially secure institution for future
generations, while still respecting and honoring the
traditions that have made this place so very special to
so many.

2021 LEGISLATIVE
KICKOFF BREAKFAST
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ELEVATING THE ALUMNI VOICE
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President and CEO
Life Member and Alumni Leadership Circle Donor
University of Minnesota Alumni Association
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A SPECIAL WELCOME

to our newest Life Members!*

Thank you for being a member! Don’t forget to
take advantage of Maroon and Gold Rewards™,
a collection of offers and benefits from handselected partners that’s exclusive to members.
NEW!
u Save 10% off bay rentals at the Topgolf
Swing Suite at Graduate Minneapolis.
u Save 10% when you buy or sell your home
through Gold Legacy Home Partner. Life
members can save an additional 3%.
PERSONAL & PROFESSIONAL DEVELOPMENT

u Invest in yourself with a course in the Carlson
Executive Education program and save 20%.
u Save 10% on continuing professional
education courses through the College of
Continuing and Professional Studies.
MEMBERS-ONLY ACCESS

u Join other makers in the Minnesota Alumni
Market, where all products are alumni-made. If you
are a graduate of the U of M, a member, and own
a business, let us know! MNAlumniMarket.com
u Advance notice and special pricing on
exclusive events. Keep an eye on your inbox!
u Continue receiving this award-winning
quarterly magazine! Membership
includes your print subscription.
SPECIAL SAVINGS SECTION

u Protect your digital and financial identity
with a complimentary Essential Individual
plan. Umnalumni.securusid.com
u Protect your next trip with travel
insurance through USI Affinity.
u 20% savings on U of M Bookstores’
apparel and gifts in store and online.
u Receive discounted rates on
auto and home insurance.
For details, visit: umnalumni.org/benefits
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By joining more than 20,000 loyal and enthusiastic UMAA Life
Members, you are changing lives and creating possibilities
for the U of M community, including students and recent
graduates. Your membership accelerates careers, creates local
and global connections, supports alumni-owned businesses,
sparks learning, and so much more. Thank you.
Brian Adams
Kent Adamson
Costas Aggelidis
Kathleen Aho
Melony Andersen
Fiona Anderson
LeRoi Anderson
Mary Anderson
Ryan Armbruster
Nai Assassa
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John Bienapfl
Karla Bigham
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Vicki Buttery
Jun Seok Byun
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Michael Carlson
Millie Caspersen
Kelsey Cassidy
Jacqueline Colby
Carol Cook
Patrick Daly
Ellen Delaney
Paul Dixon
Jeffrey Dreher
Tiffany Dreher
Lisa Drogemuller
Jody Ebert
Craig Eckdahl
Sean Elder
Jeanne Erickson Cooley
Joanne Erspamer
Jay Farra
Marshall Fay
Chris Fondell
Elaine Frankowski
Krzysztof Frankowski
Lois Freeberg-Requa
Jim Gabe
Shannon Geno
Mark Giorgini

Join this list of Life
Members by upgrading
your membership today!
umnalumni.org/join
800-862-5867
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Kimberly Hall
Katherine Hammitt
Madge Hanson
James Hasse
Pam Hasse
Eugene Hawkinson
Alex Herman
Emmalee Hinrichs
Judith Holtan
Allen Hoppe
Susan Hoppe
Brian Howell
Shawntan Howell
Ally Humpert
David Hyde
Philip Imholte
Carole Johnson
Jeffrey Johnson
Johnathan Johnson
Amanda Kais
Tara Kasmarik
Linda Keye
Brian Kopp
Marie Kopp
Peggy Korsmo-Kennon
Carrie Laboski
Annice Larkin
Charles Larson
Charles Lawrence
Molly Lefebvre
Seth Lofgreen
Nicholas Loudas
Patricia Lugtu
Caitlin Mahoney
Milica McMillen
Douglas McMonagle
Amy Meyer
Monica Mitteness
Gregory Moore
Jana Moore
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Mary Mueller
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Scott Mullins
Sandra Murphy
Fernando Nacionales
Michael Nation
Beverly Ness

Eric Ness
Steven Norcutt
Kathryn Oja
Lisa Ostlund
John Oswald
Bruce Ownbey
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Curtis Pascoe
Michael Pennaz
Garrett Peterson
Leslie Plauda
Laura Prietula
Michael Prietula
Brett Rabe
Tonjia Reed
Sheryl Renslo
Amy Rettig
Emily Richey
Sharon Rozzi
Connie Rupp
John Rupp
Linda Sandbo
Lynne Sanders
Stuart Sanders
Anne Rae Sanderson
Rebecca Savoie
Cleone Schula
Shannon Sellnow
Robert Silvers
Amy Spomer
Jeffrey Stehr
Muhammad Suri
Joan Trautner
Joan Utter
Gary Valiant
Benjamin Vander Kooi
Kodi Verhalen
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Jessica Wilson
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Kuo-Long Yu
Yong Yi Yu
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/MinnesotaAlumni
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#UMNAlumni
#UMNProud
UPDATE YOUR INFO

NAVIGATING YOUR IDENTITY: LGBTQ IN THE WORKPLACE WEBINAR
The workplace can be demanding for most without the additional stress of managing how
you will be perceived by others
based on your identity.
The Alumni Association is hosting a webinar on Dec. 10 from
noon to 1 p.m. to help you learn
how to best navigate opportunities, seek advancement, find community, gain support, or come out
in the workplace.

A panel of alumni will discuss:
· Assessing cultural beliefs,
attitudes, and acceptance
in the workplace
· Developing a supportive
community
· Leveraging your
identity and skills
· Dealing with imposter
syndrome
· Pursuing career progression

Participants will have an
opportunity to participate in a
question and answer session
during the last 20 to 30 minutes
of this event.
The webinar will also be recorded and posted to Gold Mind
after the event on umnalumni.
org. Register at umnalumni.org/
LGBTQworkplace

update.umn.edu

BUY-ONE, GIVE-ONE FACE
MASK PROGRAM CONTINUES
Since launching the buy-one, give-one
face mask program in April, the Alumni
Association has donated 25,000 face masks
to patients, families and caregivers at M
Health Fairview. Thank you to those who
have participated in the program! It doesn’t
stop here though. You can help keep
the momentum going and further
the impact in our community.
For every face mask sold
through the Alumni Association’s
Minnesota Alumni Market, one
will be donated to students at
the U of M-Twin Cities campus.
Adult and youth sizes of the
reusable, cloth face mask are
available for $15. A replenishment
pack of three maroon and gold
face masks is available for $25.
Check out all the design options
available at MNAlumniMarket.com
The program was made possible thanks
to our partners, Woodchuck USA, Liberty
Mutual Insurance, The Pillars of Prospect
Park, and Securus ID.
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THE LAST WORD

Distance Learnings

I

By Tom Rademacher

Tom Rademacher (B.A. ’04,
M.E. ’07) teaches English at
St. Anthony Middle School
in the New Brighton school
district. He was named the 2014
Minnesota Teacher of the Year.
Illustration by James Heimer
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t’s not easy to teach middle school, or to
be in middle school, or to raise a middle
schooler. This year, a very hard thing
has gotten even harder for teachers,
students, and families.
I have taught 8th grade for over a decade.
I know firsthand that most students really
want to learn. They react well to work that is
challenging and important and interesting.
When they are physically in school, I can use
proximity and presentation and pressure to
get them to do all sorts of stuff they don’t
want to do.
That gets a lot more challenging when I’m
teaching from my home to theirs.
Pandemic teaching is at its worst when it
tries to re-create school: Asking kids to sit
for hours, asking teachers to watch students
while they try to sit for hours—the idea that
watching someone teach is the same as
learning doesn’t hold up. I spend five times
more energy to produce lessons that are far,
far less impactful.
At its best, pandemic teaching lets go of a
lot of the stuff of school—worksheets, dress
codes, and lectures—and focuses instead on
the goal of learning. We teachers are finding
success when we rely more on creativity
than compliance. Yes, there’s lots of trial and
lots and lots of failure. But I’ve never been
disappointed by what students can do when
they’re given a chance.
Last spring, we were just getting by, doing
anything to keep kids engaged and to give
their brains a chance to think about things
other than the world burning down around
them. We showed them grace and concern
when it was all too much. I gave a final project
where students were able to pick anything
they were passionate about and find a way to
share that passion with each other from a distance. There were podcasts about the NBA,

impassioned pleas for gun control, treatises
on alternative fuels, and essays about the
removal of politics from school (I have my
own feelings on this, but the writing was
amazing). One of my favorite projects was an
insightful critical analysis of Sharknado 2.
This fall, we’re all getting used to whatever
“this” is and settling in for months and months
more of it. We all realize we’re going to need
to get some work done.
We miss seeing each other in person. Students, especially, are increasingly desperate
to get back to school, but they’re also getting
better at using email and message features to
ask questions and stay in touch with teachers.
They are more willing to share their jokes,
their pets, their feelings, their lives with each
other. They are showing up.
This fall, my last class of the day was having
an impromptu argument over Fat Bear Week
2020, which is a competition to vote on which
bear at Katmai National Park in Alaska is most
ready for winter. The class had taken sides for
either Chonk (the former champion) or 747
(the young challenger). As 747 pulled ahead,
one student shouted, “just wait until Alaska
votes! Everyone knows Alaska is a swing state
for bears! Chonk will pull ahead!”
Another student picked up his ukelele
and spoke directly to the classmate who was
hoping Alaska would put Chonk over the top.
“I wrote a song just for you,” he said, before
strumming a few chords. Then, he looked into
his camera and said, deadpan, “We all know
747 is the fat king. Stop trying.”
It’s early, but I already know this will be a
strong contender for best moment of the
year for me because it reminded me for the
millionth time that the kids are OK. The kids
are weird and hilarious and brilliant, and they
just need all the chances we can give them
to show it.
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