
Disabilities Issues Committee  
December 2, 2020 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Update on Task Force; Update on meeting with Cedric Alexander; 
Trauma-Informed Resources; School of Nursing Syllabus Statement; Letter to Provost Croson on 
Student Mental Health] 
 
PRESENT: Ben Munson (chair), Jeff Baier, Jonathan Curoe, Kim Doberstein, Erin Durban, 
Mary DeGrote Goering, Gayle Golden, William Goodnow, Samantha Grover, Sanoa Hagen, Kiel 
Harell, David Johnson, Ryan Machtmes, Jennifer McComas, Gail Myers, Emily Norenberg, 
Dadee Saye, Deena Wassenberg 
 
REGRETS: Matthew Hoekstra, Donna Johnson, Lars Oddsson 
 
GUESTS: Toby Sawyer, doctoral student, School of Nursing  
 
1. Update on Task Force 
Professor Benjamin Munson, chair, called the meeting to order and updated the committee on the 
status of the task force to explore professional development on best practices for supporting 
students with disabilities. He noted that he and Donna Johnson were co-chairing this group, 
whose membership also included other Disabilities Issues members David Johnson and Ryan 
Machtmes. The first meeting had been the previous day, and the group will meet monthly 
through the end of June, said Munson. Subgroups will be formed to look at different issues, he 
added. 

 
2. Update on Meeting with Cedric Alexander 
Next, Munson informed members that he and Machtmes had attended a meeting with Dr. Cedric 
Alexander, the consultant hired to conduct an external review of the University of Minnesota 
Police Department (UMPD). Munson reported that he raised issues suggested by the Disabilities 
Issues Committee at its last meeting, including the idea that not only are those with disabilities 
more likely to have negative interactions with the police, but negative interactions with police 
can cause or exacerbate mental health issues. Munson said that a lot of the meeting was spent 
talking about having an interdisciplinary team (including psychologists, social workers, etc.) 
respond to emergency calls. Machtmes noted that disability issues do not seem to be much on 
Alexander’s radar, if no one is there to explicitly raise them. Members wondered if there was 
some way to raise awareness about non-apparent disabilities, which affect a large portion of the 
University community. One member raised the issue in particular of those with hearing 
disabilities, who may not hear or understand what an officer says; this may be perceived as 
non-compliance, particularly if the person also happens to be a person of color. Munson 
suggested that the committee write a letter to that effect to Alexander; members agreed.  
 



A discussion of the debate around the Campus Safety Committee from the previous University 
Senate meeting then ensued. Sanoa Hagen remarked that she is on the Committee on 
Committees, which has been asked to assist in setting up the new committee. discussion at the 
last senate meeting.  
 
3. Trauma-Informed Resources 
Next, Mary Goering shared information on trauma-informed resources that one of her colleagues 
had compiled after attending the statewide mental health summit in October 2020. Members 
expressed appreciation for these resources. 
 
4. School of Nursing Syllabus Statement 
Munson then welcomed Toby Sawyer, a doctoral student in the School of Nursing, who was 
working on amending the syllabus statement on disabilities for the School of Nursing. Sawyer 
remarked that many professors use the syllabus statement as the primary means of 
communication about resources for students with disabilities. She noted that some students do 
not feel that these resources apply to them, so there is a need to emphasize that students with 
non-apparent disabilities, chronic illness, mental illness, etc., may seek accommodations and 
support from the Disability Resource Center (DRC), and also make it explicit in the statement 
that there should be no stigma around asking for this type of support.  
 
Members offered the following feedback: 

● Retain the list of examples of types of disabilities from the current statement (attentional, 
learning disorder, etc). It is more inclusive, and attentional/learning disorders are often 
overlooked as disabilities. 

● Consider making this statement complementary to the current one, rather than replacing 
the current one. 

● This approach reduces the need for instructors to enhance the syllabus statement with 
conversation in class, which is a good thing as that conversation does not always happen. 

● This approach has a nicer way of characterizing the relationship between the student, 
instructor, and the DRC as compared to the current statement. However, many members 
noted that it may meet with pushback from faculty, because they may see it as a reduction 
in faculty autonomy. 

● The Disabilities Issues Committee helped revise this statement a few years ago. A 
required syllabus statement has to go through the Senate Committee on Educational 
Policy (SCEP) for approval; members were not sure if individual schools can make a 
statement required without going through that process. 

● There are some legal requirements that have to be in the statement.  
● The philosophy behind the revised statement is universal design, which is the ultimate 

goal, but it is also aspirational. The DRC does not have the staff or financial resources to 
meet the demand of serving every student who has different learning needs, unless they 
meet the legal definition of a disability. 

● The revised statement seems to imply that chronic health problems and mental health 
issues are not disabilities; although they do not always qualify as disabilities under the 
ADA, they can. 

https://drive.google.com/file/d/1rSNx8_SiaVbAxtQEvaEF5HC5pb66GrwI/view?usp=sharing
https://drive.google.com/file/d/1HVILFyWHnzzmegMZIcB7i8eNHMpUjTwp/view?usp=sharing
https://drive.google.com/file/d/1fPPAzmNmlgsdl_7kLsSnLtdBwaSwJiCx/view?usp=sharing


● It could be helpful to decouple disability from accessibility in this statement; disability 
has more legal requirements; accessibility could apply more widely than the legal 
definition of disability. 

● Faculty still need to be able to create boundaries for managing a class. It is important to 
make it clear that faculty do have control over the terms of the relationship (although it is 
a partnership). The term “reasonable accommodation” seems to help. 

● Faculty may be concerned about their workload if it seems they are expected to 
accommodate individual learning plans from many students. 

● Faculty do need to help students understand what’s available to them, and they often 
don’t. The revised statement helps with that. 

● People are sometimes reluctant to think about themselves as having a disability, even 
though they meet the legal definition and accommodations could help them, because of 
stigma or thinking they wouldn’t qualify for accommodations. 

● The actual formatting is a barrier for some folks, which is why the original statement has 
bullet points. Kim Doberstein will reach out to Toby with information about digital 
accessibility. 
 

5. Letter to Provost Croson on Student Mental Health 
Finally, Munson directed the committee’s attention to a draft letter to Executive Vice President 
and Provost Rachel Croson on student mental health during the pandemic. The group discussed 
the draft and proposed edits. Munson said that he would revise the document and send it out to 
the committee for final approval. 
 
Amber Bathke  
University Senate Office 

 
 


