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November 30, 2020 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Demilitarization/Disarmament Resolution; Systemwide Strategic Plan 
Metrics; Report on Preventing Sexual Misconduct Training Meeting; Subcommittee Meetings] 
  
PRESENT: Aseem Kaul (chair), Leif Anderson, Emily Eaton, Linda Frizzell, Becca Gercken, 
Mary Kurth, Jae-Lah Lymon, Katsumi Matsumoto, Jason Meyer, Rachel Miller, Miguel 
Ovies-Bocanegra, Molly Schwartz, Sarah Sexton, Nicole Smiley, Meaghan Thul, Boris Volkov, 
Sonja Zbinden, Wil Zehouru 
  
REGRETS: Hyunjoo Im 
 
ABSENT: Ryan Allen, Leah Peterson, Kiran Sjoberg, Roselin Victor 
 
GUESTS: Michael Goh, vice president, Office for Equity and Diversity; Briggs Tople, chair, 
Student Senate/Student Senate Consultative Committee 
 
OTHERS: Bill Haldeman, senior assistant to the president, Office of the President; Megan 
Sweet, assistant to the President, Office of the President 
 
1. Demilitarization/Disarmament Resolution 
Professor Aseem Kaul, chair, called the meeting to order and turned the floor over to Briggs 
Tople, chair of the Student Senate Consultative Committee, who was present seeking support for 
and feedback on a resolution on demilitarizing University of Minnesota police forces. To date, 
said Tople, he had consulted with OED, University Services, the Office of Student Affairs, and 
the consultative committees of each senate. He noted that he would consult with the Senate 
Equity, Access, and Diversity Committee later that day, and the Senate Committee on Finance 
and Planning in the near future.  
 
Tople explained that although the University of Minnesota Police Department has never 
discharged a weapon, they can be and have been used for intimidation. He said that this 
resolution is really about demilitarization, but it does call for the administration to look into the 
possibility of full disarmament in the future. Tople then opened up the floor for comments and 
questions. The following arose: 
 

● Why is this coming forward now, given the drastic increase in SAFE-U alerts in the past 
several months? Tople responded that more guns does not equate to a safer campus, and 
that in fact many students do not feel safe having military-grade weapons on campus.  

● This resolution is framed around concerns about civil disobedience and protest, but it is 
important to consider other safety situations, such as active shooters. Tople said that 

https://docs.google.com/document/d/17ULzFnxHS-kyuk-XLJOBXBEPi3dc9C9rx1ZEcCJaTpo/edit?usp=sharing


UMPD police is to call in SWAT assistance in the event of an active shooter, so UMPD 
itself should not need to be equipped with AR-15s. 

● Have the police forces themselves been consulted? Tople said that he had reached out 
several times but that UMPD had declined any opportunity to consult; he noted that there 
was a chance he could consult with them after the report of Cedric Alexander was 
completed and released. 

● Have other college campuses done this? Tople said he had not looked into that, but would 
do so.  

● Regarding the part about the funds from military-grade weapons being diverted to the 
Office of Student Affairs to support scholarships for students from communities most 
affected by police violence, Kaul remarked that the University should support these 
students regardless of demilitarization.  

● Has consultation with the Cedar Riverside community or and campus workers unions 
occurred? Tople said he reached out to these groups about something else but did not 
hear back. Happy to reach out to other contacts if you have them.  

 
2. Systemwide Strategic Plan Metrics 
Next, Kaul welcomed Dr. Michael Goh, vice president, Office for Equity and Diversity (OED), 
who was present to conduct consultation on metrics for the Systemwide Strategic Plan. Goh 
provided background on the strategic planning process and timeline, noting that the proposed 
metrics would be discussed at the University and Faculty Senate meeting on December 3, 2020, 
and then presented to the Board of Regents later in December. The Board will vote on the 
proposed metrics at its February 2021 meeting. He then invited questions and comments from 
members, who offered the following: 
 

● How will the financial impact of the pandemic on the University affect this plan? Goh 
said that so far, there have not been budget cuts to his department, but that any cuts 
would be viewed through an equity lens. 

● What are the plans for ensuring that progress will be made on goals without specific 
targets or numbers? Goh said that the idea was to describe metrics in a way that would 
demonstrate the University’s commitment to and progress on certain goals, but some lend 
themselves more easily to concrete numbers.  

● Linda Frizzell remarked that she was glad to see reference to the federally-recognized 
tribes in the plan. 

● Avoid terms like “BIPOC” and “diversity” that are vague.  
 
3. Report on Preventing Sexual Misconduct Training Meeting 
Next, Kaul asked Miguel Ovies-Bocanegra to report on a meeting he had attended on behalf of 
the committee, the topic of which was updates to and next steps on the training modules for 
preventing and responding to sexual misconduct. Ovies-Bocanegra noted the following: 

● The updated module will allow for customization of certain areas (video pages, welcome 
and conclusion, etc.) 

● There will be a shorter window for completing the training than the first round 
● The expanded audience includes student workers, “persons of interest,” and those with 

administrative temp/causal appointments 
● Separate modules for supervisor and non-supervisors will be introduced 

https://drive.google.com/file/d/1B01cJYvcxehbzGenjpEGNXTi1ce7WnT0/view?usp=sharing


● The module will contain broader content related to sexual misconduct, other forms of 
discrimination and harassment, and retaliation 

● It will focus on creating a respectful workplace, microaggressions, implicit bias, and 
bystander intervention 

● The roll-out is anticipated for March 2021 
 
4. Subcommittee Meetings 
The rest of the time allotted for the meeting was used for subcommittee breakouts (mental 
health; environment; and diversity, equity and inclusion) using the breakout room function in 
Zoom. 
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