
[Upbeat intro music begins playing] 
 
Paula: Welcome to It’s More Than That. 
 
[Intro Sound Bite] Jeanine: I got bullied. A reasonable amount. I was small and bookish and also 
racially other. The context that I was in had a high tolerance for me being bullied and a relatively low 
tolerance for my fighting back. 
 
Paula: It’s More Than That is a podcast by the University of Minnesota, Duluth. I’m Paula Peterson... 
Often we don’t understand the full story of someone’s reality. Join me as we explore the complexities of 
the human experience. This week on the show: Jeanine Weekes Schroer. 
 
[Upbeat intro music slowly stops playing] 
 
P: Well, welcome to the–to our campus climate podcast. Um, we have with us today Dr. Jeanine Weekes 
Schroer who is um, Associate Professor and program chair of the Department of Philosophy here at 
UMD. Thank you for coming in. 
 
J: Thank you so much for having me. 
 
P: Yeah, so… So, um, do you mind if I call you Jeanine?  
 
J: Please do call /me Jeanine. 
 
P: /Okay. Alright. [laughs] 
 
J: Cause I’m going to call you Paula. Otherwise, it will be very awkward for me.  
 
P: Perfect, perfect. That works. Um, so Jeanine and I have um, done some work together on campus, in 
the community and uh, I’m just excited to have our audience hear more about you and the work that you 
do and what you’re passionate about and uh, so thanks. So we like to start all of our interviews with this 
notion of just kinda who you are and what brought you to, uh, to UMD. Um, where you’re rooted, where 
you come from, your journey a bit.  
 
J: Okay! Uh, so my journey is slightly convoluted coming to Minnesota, uh, but there is a significant 
sense in which Duluth is very much home. Um, I grew up in Ohio, in central Ohio. Uh, Buckeye country 
for those who care about sports. [chuckles] Um…  
 
P: Which team? Are all of the teams’ Buckeyes? 
 
J: It’s the Ohio State. /The Ohio State University. Um…  
 
P: /Oh! Okay. Gotcha. 

 



 
J: So, um, I grew up in the suburbs of Columbus, Ohio. Uh, my family moved there when I was eight. 
Halfway through third grade because of education stuff. Um, which is I think not a significant part of how 
I got to be thinking about the kinds of things that I think about. Um, but maybe I’ll come back to that one.  
 
P: Yeah. 
 
J: Um, so we move from Columbus to the suburbs of Columbus. Uh, Reynoldsburg, Ohio. Uh, 99 percent 
white town at the time. Uh, I went to uh, the rest of my primary school, middle school, junior high, and 
high school through Reynoldsburg and uh, my mother didn’t want me to go to the Ohio State University 
because the population of the university was larget than the town I grew up in. So, I went to Miami 
University in Oxford, Ohio. Uh, about fifteen to twenty minutes away from where the clans started. Um…  
 
P: The Ku Klux Klan?  
 
J: Yes. 
 
P: Yeah. 
 
J: That’s the /clan I was talking about. Yeah, that’s right. [laughs] 
 
P: /That’s the clan, alright. [laughs] 
 
J: Unfortunately, right. It’s not a good clan. Not a good clan and after getting a Bachelor of Philosophy in 
Interdisciplinary Studies, I went to University of Illinois, Chicago for uh, graduate school in Philosophy. 
That’s where I met my partner, uh, who’s from Duluth.  
 
P: Oh! I did not know that.  
 
J: Um, he also was a graduate student in Philosophy at the University of Illinois in Chicago. Despite 
advice from my advisor, not to marry a Philosopher–I did. [laughs] Um, and when we finished, we moved 
to Arkansas. Jonesboro, Arkansas to teach at Arkansas State University where we taught for six years and 
then after that, there was an opportunity to come up here. UMD was advertising a job in Philosophy 
Science I believe and Bob sent an email–because he went to UMD. That’s my partner, Bob. He got his 
undergraduate degree here–to one of the professors who was his professor when he was a student here and 
was still a professor at the time and said, “you know, wouldn’t it be funny if you had two jobs? Because I 
have another philosopher that I trail with me everywhere.” And he said, “As a matter of fact, we are 
gonna be trying to hire someone in [4:44] of ethics.” And that’s roughly what I do under some 
description. So we came here and we’ve been here for 8 years and like I said, all of Bob’s family is here. I 
grew up in Ohio but Ohio wasn’t ever really home for me and has become less so as I’ve gotten older so 
even though I personally don’t have my origin roots here, I feel very rooted here in Duluth. 
 
P: And how many years have you been here? 

 



 
J:  8 years /that we’ve worked here. Yeah.  
 
P:  /8 years? Okay. So let’s go back to the significance of your family moving when you were 8.  
 
J: So– 
 
P:  Let’s go there. 
 
J: I had two–I think classic middle-class working towards middle class actually–black parents. My dad 
grew up poor in New York and went into the military. Um, hated it but benefited from the GI bill and my 
mom [chuckles] moved from Chicago where she grew up to Ohio to go to the Ohio State University. Had 
experienced what a lot of the students had at the Ohio State University which was that she was 
overwhelmed being on her own for the first time and failed out of Ohio State University after I believe 
one semester and went to work. They met shortly after that, around 20 and–well they got married when 
they were 20. Um, so they must have met a little earlier than that and then after a little bit they had me and 
they did the sort of standard things that up and coming black folk do. Um, they worked full time. Um… 
they got a very inexpensive starter home in a… not great, not horrible working-class neighborhood in 
Colombus and I lived there until I was 8. The problem was that because I had two working parents, full 
time and when I was, you know, in my developmental years between 3 and 6, my parents were both 
working full time and going to school full time. I spent a lot of–a lot of resources were spent to have me 
have care during the day and some of those resources were educational. So, when I went to kindergarten, 
I–by the time I went to first grade I knew how to read and not just um, you know, initial but I was a 
decent reader and it was a problem. Um, in Colombus public schools they could not deal with me. In the 
school that was near our house, so… when I was in the first grade for about a month and a half, I just got 
into trouble all the time because I would do my work before the teacher explained it to us and she 
assumed for a while that I was just messing around but then it became clear that the problem was that I 
could read and I just went forward. So then they gave me a bunch of reading tasks and uh the strategy 
they decided upon when I was in the first grade was the best strategy for me to spend part of my day in 
the third-grade classroom for reading. Um, I was an eager, excited student and the third graders didn’t 
love that. They did not love a tiny first-grader answering all the questions. So, by the time I got to 
second-grade they decided to try something else and what they decided then was that they were going to 
put me in a special reading group, uh but the reading group I was in was with remedial students from 
fourth, fifth, and sixth grade. Um, so I was seven in a smaller group of kids but in a group of kids who 
really despised me by that point. Then there was, uh busing. When I was in the third grade, I got moved to 
a statistically more white school and I did better. I had better opportunities for my intellectual stimulation 
and so I was less of a problem. I was more stimulated. I was more excited, um but busing is never 
popular. So, my parents just decided that all in all of it was a strategy of just to go live somewhere else. 
So, that’s when we moved to the 99% white schools that I went to from third through twelveth grade. Um, 
and the education for me was better but everything else about the context was complicated. Nobody was 
like me, racially and it was a problem until high school. So, it was a lot of marginalized based bullying 
me. People who were demonstrably lacking class rulage. Uh, people of color. People who did not reflect 

 



traditional gender roles. Standard stuff. I mean, all in all, I think it was a pretty okay school with regards 
to other things but it wasn’t perfect by any means.  
 
P: and what a trade-off that your parents and family had to make. 
 
J: Yeah, yeah I mean I just think–I think that’s what a lot of middle-class black folk–especially at that 
time think the bargain is. Like, you–that’s what you have to choose. You have to choose between 
tolerating communities that are significantly different from you that will expect assimilation and–or 
having a lesser product in terms of the resources that you’re kids have. I’m not sure how different it is 
now. 
 
P: Yeah, right. So expect assimilation. How did you, uh–how did you respond to that? 
 
J: Well, I mean my dad was old school.  
 
P: Yeah.  
 
J: Uh, I learned very early on that I had to learn to follow the rules and expectations… of the context that 
I was in. I was thinking about this the other day because one of the things that I had been thinking about 
and become passionate about lately is about figuring out how to help young people deal with institutional 
racism and the microaggressions that come with it… and one of the things that I have to be really grateful 
for, for my parents even though it was difficult, is that my dad made sure to instill in me a toolset that 
would make me function in the context that I would find myself in. Interestingly, right? I went from a 
99% white high school to about maybe 6% white college–that’s Illinois University. Then I entered into a 
discipline that was about 98% white to this day. Um, so the skill set that my father put and placed paid off 
but it was high cost. I learned that it didn’t matter if it was fair, it didn’t matter if it was right. It only 
mattered what the rules were. Um, it only mattered that I followed the rules and sometimes it was unfair. I 
mean, before that time period when everybody knew me and that sort of adjustment was made, I got 
bullied for a reasonable amount. I was small and bookish and also racially other. So, there was a lot and 
the context that I was in had a high tolerance for me being bullied and a relatively low tolerance for my 
fighting back from being bullied and I learned that lesson a couple of times. It took me a couple of times 
to figure it out to get it really clear in my head. There were sort of mixed bits so I was in daycare after we 
moved and a kid was calling me a relatively mild racial slur all things considered I guess and uh, I didn’t 
like it and I told him to stop and he didn’t and I told him that if he didn’t stop I was going to tell the 
teacher and he didn’t and so I told the teacher and she told him to stop and he didn’t and I told the teacher 
that she needed to make him stop or I was going to make him stop and he didn’t. So, I struck him. I hit 
him with my flat hand. Hard enough that it left an imprint on his face for a while and that was a big deal. 
It was such a big deal that the sort of director of the daycare center asked that my parents and I come in 
and have a special meeting. The meeting was about learning to control my temper um, and I explained to 
my parents and I explained to the director that I didn’t have a problem controlling my temper. 
 
P: This was a conscious– 
 

 



J:  Yup, I never lost my temper. 
 
P: an informed choice. Yes, yes. 
 
J: Yeah and I warned everyone what was going to happen. I didn’t–I mean, I didn’t just tell the teacher 
that I was going to make him stop. I told her I was going to hit him. Um, uh and I’m not sure what my 
eight-year-old self thought was executing there. I think justice but um it was an important step where I 
learned that um, there are some places where they don’t care about justice. They don’t care about certain 
kinds of brutality and certain kinds of performances are unacceptable. Um, it’s lucky for me I think that 
this was quite a few years ago now. I think if I was in grade school and um in the last ten years, um I 
could have been putting myself on a track–this was not, this did not happen in a school. It happened in a 
daycare center but if I had struck a student or struck a teacher which happened the next year at my 
daycare center under similar circumstances. She hit me first. I didn’t think it was fair and I thought about 
it and I decided to hit her back. Uh, again I didn lose my temper but I did get in a lot of trouble, especially 
at home and the lesson that my dad was trying to teach me is that I don’t get to use the kinds of coping 
mechanism that my peers who were white get to use. The world would not be kind to me. The world 
would not be fair to me. I have to figure out a different way to navigate those kinds of injustices and to 
function in that system. Um, so I did! I learned not to hit and I learned that even when someone was 
hitting me, I shouldn’t hit and I’ve been able to navigate that system in a way that shows the kind of 
success that people don’t anticipate from people like me. That is to say, nobody expects there to be a 
black female philosopher and why should they. There’s only like four or three of us. Um, so I would like 
to figure out a way to develop those skills in a less–I think a more generous way. My dad had no 
tolerance. He didn’t want to hear my sad story. He didn’t care about somebody chasing me with scissors. 
He didn’t care about someone following me around all day. He didn’t care about who hit first. The rule 
was that I didn’t break the rules no matter what. No matter how much it cost me. No matter how hard it 
was. I don’t want to instill that lesson in anybody but I do want to instill that what comes in that lesson is 
figuring out other ways to deal with––figuring out other ways other places to put the anger, the 
resentment. Figuring out different ways of getting petty revenge um, because sometimes I think you need 
that. I think you need to feel like the universe is just. Um, and I think that’s a hard skill for young folks of 
color to develop in our current context because I don’t think that their institutions have resources to help 
them develop those skills and I think that a lot of middle class parents of color are like my parents and 
they want to teach it the hard way where it’s just a zero tolerance policy and you just have to learn to put 
up with it.  
 
P: And what are you–I mean what do you do then? With that as a young person? Like where did you put 
it?  
 
J: I was super depressed and anxious and um grew up to be fairly depressed and anxious person. I mean, I 
feel like at this point in my life I have a significant amount of control over that part of myself but there 
were long periods where I was suicidal. Um, there were even when I was succeeding a persistent sense 
that I didn’t belong anywhere and that any wrong step was gonna throw me off the path. Um, I was not a 
very happy young person. I was hanging in because I think I would make my mother sad if I didn’t. When 
I was fifteen, I did not think I would live to be thirty. I was surprised when I did. Yeah and that’s not the 

 



best place. I think there’s a lot of things that I could have done better–would have done better if I hadn’t 
had to spend so much energy, my energy on anxiety and depression.  
 
P:  Mhmm. So when and where did that shift for you? I mean the person you’re describing is not the 
person I’ve experienced which certainly doesn’t mean that’s not you know, not there but um– 
 
J:  Well I think a lot of things–I think that there’s an expression I don’t remember where it comes from. It 
happened very slowly and then all at once. Um, I worked on it. 
 
P:  Yeah. 
 
J: Um, when I was in my twenties and was still so sad sometimes that I thought I should just fall off the 
planet. I found people to help. I tried to get people to help and I’ve had better and worse therapy but I’ve 
had a very good therapist that I had a relationship with on and off for twenty? More than twenty years. 
Um, I don’t have regular therapy now but I do sometimes call her when things get hard. So that was the 
first piece was… I  just wanted to work better. To not be so anxious all the time. To not be so 
self-loathing um and it made a huge difference. I mean it’s very––I think it’s very complicated. I don’t 
know what anxiety and depression are like or like what the kind of self-loathing or anxiety are like for 
other people but I very much kind of had this duel personality. Um, there was a person who, you know, I 
knew I was smart. I wanted to go to graduate school since I was seven. 
 
P: Wow. 
 
J: Um, and I-I thought I was funny. I still think I’m funny um, and I had lots of friends. Um, but there 
was just this other dark place that I was carrying around all the time and so the person I am now I think is 
the person I’ve been for a very long time. She’s just carrying a little bit less weight or has a better 
backpack to carry it in maybe? [Chuckles] Um, I–so I had therapy. I had help. I started to think about sort 
of you know what some of the sources were and I know some of the sources do have to do with race and 
gender oppression for a lack of you know less dramatic language uh but some of it is you know 
normal–well I don’t know. Some of it is the stuff that’s hard for everybody and you know difficult 
relationships with your family. I think my dad worked very hard to make me tough and I think that made 
my relationship with him difficult and I think that was part of it and so if I weren’t tough the way I am, 
the way he made me, I wouldn’t have done a lot of things I did.  
 
P: It sounds like you might not be here. 
 
J: Yeah. 
 
P: Yeah. 
 
J: Yeah.  
 

 



P: You mentioned earlier your passion about how to help young people with institutional racism and 
hearing your story, it makes so much sense about you wanting to help them to maybe have a similar 
outcome but through a different process. 
 
J: Yeah. 
 
P: If that’s fair to say. 
 
J: Yeah. 
 
P: and it’s just interesting for me to hear, Jeanine, in this notion of, you know, working from–on systemic 
instructional to change institutional racism, um and also needing to help–while and until that happens 
being there for those young people in how to navigate and deal with that. So what–do you have some 
ideas or inroads with that that you can talk about?  
 
J: Inroads about helping young people? 
 
P: Yeah. 
 
J: /So, I’ve been doing a lot of stuff. [Chuckles]  
 
P: /like a bit on what your plan is? /Yeah, okay. 
 
J: and I don’t um, it’s very interesting. I'm afraid of young people. Um, I–you know, when decided and 
thought about being a teacher. It was always going to be college students and never going to be, you 
know, younger people because they’re terrifying [chuckles] and so now I’m trying to put myself in a 
position where I’m going to be engaging more with those exact people and I’ve been doing a number of 
things. I started by–It started accidentally. I got put in touch by a friend of mine with a student–a woman 
of color student at a local school and I started talking to her via email about her experiences in just 
about–I mean but mostly about the stuff that I’m interested in. My research, um which is thinking about 
race and racism in agency and oppression and gender and etc. But she was having a hard time and what 
she was having a hard with had to do with institutional structures and I talked to her for a while and I had 
to stop because of personal stuff that went on and then I had another encounter with another high school 
student at a different high school about similar issues and one of the things that I’ve always recognized 
about Duluth is that it’s a town very much like the town I grew up in. The suburban town I grew up in. 
It’s not quite suburban. But it is very similar. People talk about Minnesota nice and this kind of pulled in 
reservedness that is bordering on unfriendly. It’s not just Minnesota. There’s people all over the midwest 
who you know, don’t engage and they’re not mean but they’re not gonna go out of their way to engage 
you and it’s also the case that in my experience as a person living and growing up in a place like that and 
living in a place like this and as a teacher who thinks about race and racism, it’s very hard for people to 
appreciate how different the world looked to you when–let me put that in a different and more direct way. 
It’s very hard for white people to appreciate how different the world looks to you when you’re not white 
and I want to be clear this is a general cognitive problem. We all are what I call epistemically located. We 

 



all are reading and understanding the world in a specific location that provides us with specific details so 
that in the same way that I don’t know what’s on the wall behind my head, I um don’t understand 
necessarily or see as clearly or don’t see all of the things that people who are socially located different 
from me do. But the difficulty with issues like race and gender and ethnicity and ability and sexual 
identity is that our normalizing of our perspective is ridiculously high cost for people who are outside 
those statistically norms or are outside that perceptual norm that I’ve developed. So what I’ve been 
thinking about is trying to figure out a way to a) give these young folks more people to talk to about their 
experiences. More resources for managing the stress it causes but also figuring out ways to get them more 
leverage in institutional structures that they find themselves so that there’s some pressure that can be put 
on people to try harder to figure out ways to work around the epistemic blinder they have on and the 
reinforcement that those complications and institutional structures that they find themselves in. So I’ve 
been talking to educational specialists in Duluth. I’m gonna go talk to a committee on diversity at a 
particular school in Duluth today and I have been talking with other folks who do activists work around 
racism and young people in Duluth and so far I’m at the beginning and for me that’s a little bit interesting 
and terrifying. Um, I don’t consider myself as an outgoing person. I consider myself as an introvert. So, 
going around talking to lots of different people about a hot topic let us say a politically inflammatory 
topic is not necessarily what I conceptualized as my real house. But it’s been fun. I’m enjoying it and I 
feel like it might be going somewhere.  
 
P: What was one–if you don’t mind me asking, one of those interactions at the TED–at the TEDex talk. 
Yeah, yeah so for context for listeners, Jeanine and I were on a panel with Jordan Moses at the Teatro? 
 
J: Yes. Teda Teatro  
 
P: Teda Teatro Talk on race and I remember that moment because a young person asked a question about 
basically how to respond to racism and microaggressions that she was experiencing and what I was so 
touched by your response was, it became clear at that moment that it wasn’t–it was between you and her. 
You stood up, you walked toward her and you talked specifically to her in this way that the rest of us got 
to observe perhaps what it looks like to really hear–it was a question for the panel but it became–it was 
more than a question. It was an ask for help and to watch you respond in a way that was direct and 
specific and “here’s my email, we will talk.” It was really powerful. 
 
J:  I really appreciated her asking that question. I think she was asking a really hard question and it was 
really brave of her to do that in a public context but one of the things that I thought was important and one 
of the things that became clear to me when I was trying to figure out what to tell her because the question 
that she asked was something like, “How do I respond politely? How do I inquire politely with my 
teachers, etc. when I feel like these issues are being trampled upon or issues being trespassed upon and 
the thing that became clear to me as I was trying to formulate my answer is there’s not an easy way for 
her to address that problem. One of the things that we strategized about when we developed our panel was 
about thinking clearly about antiracism as an address to a structural problem. There continues to be efforts 
in especially complex constitution but also discursively and talking about race and racism to try to make 
everything individual and personal. To make it you know, “what can I do to do about this?” what– and the 
issue is is that she’s not in a position where she has anything like the kind of power that could make this 

 



any better and it’s not that she shouldn’t resist, it’s that… it's a fantasy in the narrative that if you ask a 
question in the right tone, voice. If you ask it with the right kind of notation that the person will not 
become offended, the person will not become defensive, that you won’t encounter one’s white privilege, 
that you won’t encounter someone’s other kind of institutional or cultural or social privilege and that 
everything will go smoothly that you’ll then figure out the way. You’ll be able to figure out the way of 
contact that doesn’t explode on you and I really needed her to know that. I really needed her to understand 
that the difficulty that she was encountering with the football team that she was considering is not about 
her tone of voice or about which words to use and to be fair and clear… what I think is important to 
realize is that it’s not entirely up to the other party how they respond either. I don’t–I’m not interested in 
being in the business of demonizing the fact that um, uh, particular individuals respond badly to these 
questions um because that makes perfect sense given the social context that they’re in that makes perfect 
sense from the epistemic position that they occupy. That’s why it has to be a structural address because 
what we have to do is fix the machinery around them so that they can see more of the picture more clearly 
and so that the fact that we don’t all see the picture clearly at any given time is controlled by the structure 
so that people don’t get hurt.  
 
P: Yeah. 
 
J: Yeah. 
 
P: Well I think what I reflected on so much after and we haven’t talked about this, um is you know her 
question was to the panel and so of course I’m sitting there thinking, “Should I respond? And if I do, what 
might I say?” Um, and my wheels are turning around things she could do. You might try this, you might 
try this and you do clearly shifted that responsibility right away. You don’t have the power. You’re the 
student. You’re–in a way that I had to look at, “Okay is that my whiteness showing up in that space? Um 
and grateful that you spoke up before I–[chuckles] before I did. Um, but that had an impact on me as well. 
As in basically what you’re saying, I was gonna respond at that individual level. Yeah. 
 
J: I mean, I don’t think that wrong. 
 
P: Yeah. 
 
J: Those are some of the tools that I want to help these folks have. Um, those are the tools that my father 
gave me. These individual tools. These tools that are about self-control and managing your emotions and 
figuring out ways to table things for another outlet and figuring out ways to see the very best. Here’s my 
superpower, I think this is true. It’s very easy for me to see good in people who are doing terrible things. 
To see how the terrible things that they’re doing reflect ordinary human urges and that below these 
terrible things that they’re doing are decent and good intentions, values, plans and projects and I want to 
be clear about that. I don’t mean that there aren’t evil people, I just mean that there’s a lot of evil that 
people do and has done in the name of God because people are trying to do good. Because people are 
trying to make the world safer or smarter or kinder or more virtuous. It doesn’t let anybody off the hook 
that we have good intentions but it does make it easier I think inside your body as a human being to let go 
of the anxiety about evildoers and to let go of anger and resentment about evildoers. Now, that’s my way. 

 



I think that’s the only way but I do think that if it helps because I think that there are a lot of 
microaggressions that you let roll off your back when you realize that that person is really trying to give 
you a compliment or that person is really trying to give you advice. Like I think the advice that you were 
offered is valuable advice I suspect. I suspect that figuring out better ways to talk about these things is a 
really important tool that I want to give these students. It just can’t be the only strategy that we use and 
the hardship is that constantly stuff don’t always work. Even when you have the very best narrative you 
have a very good relationship but I was thinking about when I was talking to this girl was my mentor 
when I was an undergraduate in college. Um, he passed away about four years ago. Um, he was a really 
smart, great, privileged, upper class, Jewish guy and in my time knowing him, there were so many things 
that happened that really turned my head in complicated ways but as I got older, as I became a 
professional, he was also a philosopher. We had a fight. We had a really nasty fight. Um, it wasn’t nasty 
in the sense that it was you know, sort of you know performatively vicious at the time, it just stopped us 
from talking to each other for like a year.  
 
P: Wow. 
 
J: He–I had become a philosopher of race by that point and he asked me about an incident he had when 
he had gone into a walgreens or something like that and had been uh, picking up photographs and 
thinking about other things and had been standing in front of a woman of color cashier, a black woman 
and she told him how much he owed and he placed the money on the counter because he was lost in 
thought in his head but she had been holding her hand out to take the money from him so she was 
standing there with her hand extended and he just placed the money on the counter and apparently she 
went off. Apparently this was her, you know, this was her final microaggression that she could handle for 
the day and she unpacked it for him and talked about you know, his profound failure of humanity and we 
had a disagreement, him and I because he told me this story and he said, “It’s not that she was wrong. I 
respect what she said. I just didn’t like the way she said it.”  
 
P: Hmm.  
 
J: and I said, “No, sir. That is not correct. There’s not a way that she could have said it. There’s not a 
particular set of language, not a calmer voice that she could have used. There’s not a reference that she 
could have pointed to that would have made you less annoyed. She read your white privilege. It made you 
anxious and embarrassed and defensive and that’s what you’re carrying around and if she had done it in a 
quiet voice or she nicely leaned over and said, ‘Hey, I know you don’t have to because you’re a white 
man in America but how about you treat me like a human being?’” Instead of you know, whatever sort of 
performative yelling or whatever it was that he felt that she did instead. He did not like hearing that from 
me and I understood–I understand I was his protege and a younger person and he identifies–he identified 
as a progressive, politically right-minded person and I think he’s right about that but he’s also a dude who 
is you know living on very–on the very high wall of white privilege standing right next to him and one of 
the things that’s hard for us, one of the really difficult hurdles to get over is that we have to come to terms 
with that. We have to come to terms with the fact that there are places where we will have significant 
failures of perception and will do evil because we do um and to be precise and absolutely clear, you 
know, we don’t for the most part have white privilege but I do have other kinds of privilege like ability 

 



and class and sexuality and some of those arenas, there’s been a fair amount of progress that facilitates the 
ability to do better but in some of those arenas there hasn’t just like everybody else, I stumble over my 
own feet. I jam my own feet in my mouth. I make mistakes and in those arenas where my perspective is 
not as clear and that’s just gonna have to be part of it. That’s just gotta be part of our human journey. We 
have to come to terms with it accepting it. 
 
P: When hearing your story, I can–about your um that mentor or that advisor, um I can think of all the 
times that I’ve been in that position as a white person and all the stuff that could go through my head that 
are rational excuses about why it wasn’t that, you know? Why it was just–I just was distracted or wasn’t 
thinking that way and needing to really go through a strong cognitive process or the privilege of even 
being in that.  
 
J: Well I think it’s difficult because one of our important American western narratives is about 
intentionality and agency. It’s about our ability to execute our actions based on our reasons and our will 
and one of the hard clarifications that contemporary discourse about racism and sexism and all the other 
isms brings to bear is that we do not have–even when we are excellent agents and we have very well 
constructed agency and we have tremendous amounts of privilege. We do not have perfect control over 
what our agency effects in the world and we don’t have the right to not take responsibility just because it 
wasn’t what I was meant to do especially given the fact that the consequences of all the things that we 
don’t mean to do pile up and end up being so severe for some people. 
 
P: Any thoughts? Any insights? Perspectives on UMD, on our climate and? 
 
J: Well I think one of the things that’s hard for us to–I don’t know if we don’t like it or if we just forget 
that it’s true that we can put institutional structures in place that manage our behavior, manage the 
character or the consequences or the outcome of our behavior. I was thinking about bullying. Um, I 
remember having a talk with you quite a while ago about the face that one of the outcomes of the climate 
survey had to do with bullying and I was interested because I was–I have spent some time thinking about 
whatever bullying is and how it gets used in this institutional context and I believe that at that time was 
when I found out that one of the significant concerns that a lot of the staff feel bullied and I just started 
thinking about what professors are like and what they have historically been like. In my previous 
institution, not this one, I had a professor who every uh, coworker at that point to be clear… every 
semester would go into the secretary’s office and get her to print off his roasters on the pretence that he 
didn’t know how to do it. He has a PhD in something and it’s not to say that people don’t have different 
kinds of domains of ability but it is to say that a smart person, a person with a kind of drive that it takes to 
get a doctoral degree could figure out how to print out the roaster if they were willing to give themselves 
the energy and resources to do so but he didn’t because he didn’t have to… and it’s not so much–that’s 
not so much an instance of bullying but it strikes me that it’s an instance of the kind of behavior that can 
surround bullying that professors in general and probably especially people who have historically been 
likely to be professors in the united states are inclined to expect lots of privileges with that. Lots of extras 
that didn’t–that they didn’t have. We don’t–we didn’t have people to do your photocopying, people to–in 
my undergraduate institution, [chuckles] there was a chair that we had at the time who didn’t send emails, 
he would write them out and give them to his secretary to send. Who would hand write out things and 

 



give them to his secretary to send. That’s ridiculous. All due respect to that person, that’s absurd. That is 
making twice as much work out of a project that doesn’t require that much work but historically he has 
the privilege and the entitlement to do that. But I think that because our culture and our society is 
improving with regards to things like class privilege to some degree gender privilege. It’s just no longer 
the case that the people who typically occupy this position, who typically occupy staff positions 
understand themselves to have these kinds of responsibilities and that’s not only that, um probably the 
real game changer in institutions that make the case that those folks just have a lot more work on their 
plate [50:19] 

 


