
Paula: Welcome to It’s More Than That.  
 
Jordan: We’re just trying to be an organization that is dedicated to peace and justice and equity and if at 
any point we aren’t doing that, it’s time for us to walk away and find a new way.  
 
P: It’s More Than That is a podcast by the University of Minnesota Duluth. I’m Paula Peterson. Often we 
don’t understand the full story of someone’s reality. Join me as we explore the complexities of the human 
experience. This week on the show: Jordan and Teresa Moses.  
 
J: How do you develop and grow a business for the future, right? Trying to create an equitable future. 
That’s my job. Trying to figure out the decisions we make now, how do they impact our trajectory, you 
know?  
 
P: You’re getting ahead of the interview though, Jordan. We are here today with the co-founders of Black 
Bird Revolt. Creative director, Teresa Moses, and Visionary Director, Jordan Moses. Huh, you have the 
same last name, we’ll get into that. But, these two were the creative genius behind the current campus 
climate campaign called, “It’s More Than That.” So, very excited to have you on the show to understand 
more of who you are, of a deeper understanding of the work you do with Black Bird Revolt and this 
campaign. So that people can have a deeper understanding. So, thank you for being here.  
 
Teresa: Thank you for having us here. Really appreciate it.  
 
J: Yeah, thank you.  
 
P: So we like to start all of our interviews, we’ve had one so far, with this notion of, kind of who you are, 
where are you from, where are you rooted, a little bit of your “how I came to be here” story.  
 
T: Sure.  
 
P: As individuals and as a business.  
 
T: Sure. So I can start with how I got to Duluth, Minnesota. I am the child of two folks who were in the 
army, so we traveled a lot. I was born in Panama and we moved around Washington state. We lived in 
Germany for a few years and moved back to Texas. I’ve been there, the longest stint of my life was in 
Texas. I went to undergraduate at the University of North Texas. I studied Design. Fashion design in 
particular and African American studies and I felt the need to do that because I didn’t really know my 
own history which I found to be kind of, you know, problematic. So I studied that and I went out after I 
graduated into the design industry and I was a graphic apparel designer for awhile. Then I went on to grad 
school to be able to teach and so I studied design research and that’s where I think my passion for 
advocacy and social justice came out very strongly. It was kind of always there and I kinda knew I would 
use this African American studies like history in a way but I didn’t know how and when I was in grad 
school, fortunately I had two professors and advisors that really pushed me to use design and academia 
and all the resources that I had to talk about my own culture and that I was really empowered by these 



two, you know, white men and I never felt that type of empowerment before which was really surprising 
so when I was in grad school, I studied to look at black women and natural hair and how to fix our 
self-identity, how spaces can be set up to empower us and connect us and educate us around our natural 
hair and why is it that we relax our hair and put dangerous chemicals on our hair to help us assimilate to 
society so I studied that and then as I graduated, I was looking for positions. The University of Minnesota, 
Duluth was one of those positions. I accepted and moved up here. And so I’ve been here almost 3 years. 
 
P: Okay.  
 
T: And I just and that passion for, you know, that advocacy and social justice continued and it shows up 
in what I do today.  
 
P: It does and I want to talk more about all the ways it shows up for you and I just want to go on the 
record as saying that the longest stint of your life, we hope you’ll be saying Duluth and in answer to that, I 
don’t know how many years it’ll take but hang in there. So yeah.  
 
T: Yeah.  
 
P: And Jordan.  
 
J: Hello.  
 
P: Hi, where do you come into this picture?  
 
J: I just always was and always will be.  
 
T: Wow.  
 
J: No, just kidding. That would be cool though.  
 
T: Wow.  
 
J: No, I’ve been in Duluth almost 10 years now. I came here as a student in 2009 and I came here for a 
reason that I’m still not quite sure of. You know, I was born and raised in Saint Paul, for a good portion of 
my life and eventually had the opportunity and the privilege to move out to, you know, the suburbs where 
there were, you know, better schools, better house, a yard to play in, less violence, less exposure as a 
young kid to some of the things that probably nobody, no matter what age they are, should be exposed to. 
You know eventually just kind of did what I was supposed to do as a kid and you know, played sports and 
had friends and kind of eventually got to high school and I had an incident in high school where I was 
accosted and assaulted by a police officer which sort of forced my eyes open to sort of the realities of 
what I might have to face in this world because, although, I had hints of those types of things, you know, 
that incident really sort of forced my eyes open and so when it was time to actually go to college, I had 
applied to four different schools, four different institutions and I was interested in a lot of different things 



and so I picked four different degree programs. I picked education, psychology, sociology, and 
architecture. These were sort of the four top of my list for kind of what I wanted to do and I kind of made 
the decision prior to picking a school that I would study the thing that I chose at the specific school that I 
chose it at. I did not get into the U of M, otherwise, I would be a very young, successful, and handsome 
architect. But I did get into the three other schools that I applied to and for some reason, UMD, I don’t 
know when I read the letter, I just kind of, I guess had agreed that it was the place I should be going. I just 
kind of made a choice. Even though the other schools offered certain scholarships and certain 
opportunities that I didn’t have coming to Duluth, coming to the University of Minnesota, Duluth but I 
just chose it. I took it and I came to Duluth to study sociology and I was intrigued by sociology, groups of 
people, organizations of people, race, crime, injustice, deviance, identity, culture. I mean, these are things 
that confuse me, fascinated, you know, were fascinating to me, inspired me, pushed me. So, you know, I 
thought that was kind of the program that which I could explore humans and people in a way that I hadn’t 
had the opportunity to do before and a program that would make sense of the world for me, at least in my 
mind. So I studied that. You know, graduated and kind of stuck around because I was involved in the 
community as a student. I worked full-time at a non-profit as peacemakers in downtown Duluth and I just 
continued to stay connected and stay involved in the community and I’ve been an active community 
member for a number of years now and so I’m here and this is my home and Duluth is the longest stint of 
any city I’ve ever lived in and I’ve spent my entire adult life here. You know, I voted in all of the 
primaries, caucus here. You know, done what I’ve had to do in Duluth as a citizen, as a person, and I 
know folks here. You know, my family is here. My chosen family is here. Friends here. So that’s how I’m 
here.  
 
P: I’m struck in listening to your academic and career pathways and how much of what each of you 
prepared for, you bring to Black Bird Revolt? So I want to hear a little bit about how that came to be. 
 
T: So the organization previously, right before Black Bird Revolt, I worked with a small business who, 
you know, we wanted to do protest t-shirts and we thought, you know, let’s do something that’s around 
like black identity and when I met Jordan and we started having more in-depth conversations about how 
we can reach more audiences and really advocate for folks that doesn’t really necessarily hold the black 
identity but you know, the folks who may be progressive in other ways or hold other identities. So then, 
we started talking about how we could grow the business I was currently in and the other owner, the other 
side of that business before, decided that wasn’t the way they wanted to move things so we started having 
our own conversations, Jordan and I, about how we could create something brand new that we hadn’t seen 
before in the design or the art field and something that was really socially conscious on not just what we 
make but the way that which we do business. Who we hire on and partner with and so it was really 
important for us to think about a holistic process and so that’s kinda how we started.  
 
J: Actually, the first time we met, you know, she was rocking a t-shirt from the previous company and so 
that was part of the conversation from the beginning. As someone who, you know, I studied sociology 
because I wanted to understand people and in my time in Duluth, I’ve kind of done a number of different 
things. I thought that maybe I’d go into social work. You know, maybe I’d live in the non-profit sector. 
Maybe I’d be in higher ed. Maybe I’d be in business. Maybe I’d be in government. I kept doing these jobs 
where there would be this really cool element which would be like 20% or 30% of what the job was and 



the rest of it was like super bureaucratic or didn’t really highlight creativity or really wasn’t about the 
community. Whatever the job was there’s was just like a big gap that just didn’t feel right to me. So I was 
like, I would love to create an entity in which the majority of what we’re doing feels right, the way in 
which we’re doing it, what we’re doing, the mission, the vision, how we’re working with community, 
who we’re working with, how we shape and frame everything that we do. I just felt sort of right to kind of 
head into that direction and really look at, I mean, we spent a lot of time as well just thinking about how 
does this entity exist and what kind entity is it? I mean, a lot of people sort of associate community work 
with non-profits or schools and we sort of wanted to have the freedom that nonprofits didn’t have. One 
thing that we recognized and we have just recognized is that you know the one thing that this country 
loves probably more than anything is like capitalism and the free market. So we said, “If we’re a business, 
we have more freedom than almost any other sort of legal standing that you could have and maybe we can 
use that  freedom for good.” We had conversations about  if somebody in our community was struggling 
with paying their rent or struggling with getting groceries or you know we needed to send somebody to a 
conference, as long as we pay our taxes for our business, we can kinda spend the money on the things that 
we need to spend the money on, whereas sometimes there could be those barriers for different institutions 
like non-profit institutions. So we had a long conversation about the pros and cons of how that entity 
shows up and what type of entity that is. So it was very intentional.  
 
T: I think that we often get mistaken for a non-profit and it’s like I think what people equate non-profits 
to or someone who has high values and would do advocacy work in a way. So for me, I’m kinda like, 
that’s kinda sad. You know, if you’re a for-profit business, you can’t also be for people, valuing human 
lives, so it’s like we’re kind of doing work that we wanted to do. So yeah, mistake us for a non-profit but 
we wanted the freedom of a for-profit but yeah. 
 
P: It’s creating a new model. An un-business business.  
 
T: Yeah, yeah. 
  
P: As I recall, you met at a campus climate meeting. 
 
J: Yeah, actually. 
P: So I’m taking partial credit for this union. So I just think it’s full circle that here we are having you on 
the show to talk about campus climate and this campaign that you were the creatives for. So maybe talk a 
little bit about your process. I know there’s a whole design process that is more than we can share on the 
radio because it’s very visual but just the It’s More Than That. Ever since we had landed on that. You 
presented it and we landed on that. I find that that is coming out of my mouth in multiple contexts that 
have nothing to do with campus climate or UMD. So it’s just so much to that It’s More Than That and I 
wonder if you could share with us a little about coming to that and the depth that you see in that.  
 
T: When we started thinking about what would be right for UMD’s campus climate, we had to first look 
at what already existed, what was already out there, what people are doing with diversity and inclusion on 
their campuses, what they were doing inside their organizations to help bring more awareness. We found 
a lot of stuff that it just had some holes, like one of the big holes we found was having that accountability 



piece. Other holes that we found was that if you were just spitting facts onto sheets, how does that activate 
people to move into making the world better or making the campus better? So what we were trying to do 
and say okay if we want, going back to this word, holistic, if we want like a holistic campaign that 
actually informs people, you educate them, enlighten them, but then also say, “Now, here’s your 
opportunity”. You know, we want to invite you into this opportunity to make a difference. How do we do 
that? So that’s kinda like the beginning part and parts of the research and then we kind of moved into 
what could it actually sound like, what could it look like, and I’ll let you kind of talk more about that. 
 
J: You know, these conversations are, I think almost every time we do a project, it can be difficult 
because you know, when you’re talking about doing any sort of justice work or equity work or inclusion 
work, one you’re a person, or in this case, two people and so your viewpoints, your experiences, your 
realities are yours and they’re valid but they’re limited and they can’t sort of cover all of the ranges of 
human existence. You know, ideation can be a really awesome and fun thing but also sort of 
nerve-racking because you’re trying to come up with ideas that don’t alienate and that can be conducive 
to the work that you’re doing or that folks in the community are doing and that are including these voices 
in some way shape or form. These literally thousands upon thousands of different identities, literally 
billions of different experiences across the planet, what can sort of fit under that? It’s hard to find 
something that kind of fits under that. So, you know, one of the things that we did, like you said, we 
researched all these other campaigns or these other messages or these other ways about having these 
conversations. We came up with a lot of ideas and usually we like to get our bad ideas out there first 
because then it’s out of the way. It can’t get worse than that. You can only go up from here and we kind 
of reference a lot of the conversations that we were having with community members, with other activist 
organizers, organizations and just being folks of color and holding a variety of other identities that are 
ignored or erased or marginalized [or] targeted. We eventually ended up having this conversation. I think 
we kind of played with the words a little bit and eventually landed on, “It’s More Than That” but this 
conversation about the complexities of race and racism. The complexities of like gender, the complexities 
of sex and sexism and the things attached to that, homophobia and etc. Like, really we continued to notice 
how a lot of the responses to these types of things seem scripted and somebody says something about race 
that’s ill informed or maybe coming from a bad place, it’s almost like one of seven responses. We can 
almost predict it every time. In one of those responses that we had and sort of what we’ve seen is like, 
“well this is what racism is” when you talk about systemic racism, “this is what racism is, this is what the 
dictionary says” it’s like such a common response when you’re trying to talk about the overall larger, 
historical, systemic, cultural, societal, impact of racism and the legacy of centuries of racism. It’s “well, 
everyone can be racist, you know? In the dictionary, it’s just about thinking you’re superior.” I don’t think 
I’m superior. It was always this, you know, continuing to have these conversations, it’s more than that. 
It’s more complex than that. It’s deeper than that. It’s bigger than that and I think that’s what we played 
with. Well it’s like, “It’s deeper than that,'' we sort of played with that word and then we were like, “No, 
this is a college campus, you know? This is a college campus, that is not going to work.”  
 
T: And I think too, you’re talking about making it specific to one issue. We saw a campaign about hate 
speech. Everyone knows hate speech is wrong, you know? I’m saying, there’ll be like, everyone would 
agree with that point but then to say that is racism and that’s the only thing that’s racism doesn’t say it 
either. 



 
J: Yeah, that was the thing, we wanted to have sort of a tagline, a phrase, a name that anyone could sort 
of get behind. Anyone who actually is interested in improving the campus or the world. You know, I can’t 
say that everyone is gonna get behind sort of justice or equity or inclusion work because some folks aren’t 
interested in that. But a campaign where we can touch on all these different issues because, yes, we do 
need specific space to talk about race and racism or gender and heteronormativity and sexuality. We need 
spaces where we are really taking a deep dive into those but when we’re trying to reach mass audiences 
we need something where those specific conversations and those specific realities, and those specific 
stories can all exist and when it’s time to do those breakouts or those caucuses or those intentional focus 
conversations it still fits underneath that. So it’s more than that really worked as a phrase that kind of 
point out that whatever the system, whatever the issue, whatever the story, whatever the history is more 
than what you think it is because we as humans, we as individuals couldn’t possibly understand 
everything about that specific identity or that experience or that reality and so it’s more than that. It’s 
more complex than that. 
 
P: One of the things that I’m struck by too is that when I think about a campaign in my limited narrow 
scope, it’s typically an awareness campaign right? It’s posters, it’s like “Oh, okay I’m gonna be informed 
about something that maybe I wasn’t informed about”. Your campaign takes it to a level of action that is 
pretty unique, I think. 
 
T: So one of the holes we talked about earlier about finding some of these cool campaigns that they didn’t 
have a way to bring people toward, kind of what you were talking about. So we thought, “how can we 
insight or evoke action?” and so what we decided to do is to have a pledge. Very simple. You’d be able to 
kind of frame it in whatever way you’d like. So looking at the three areas of campus climate: inclusion, 
diversity, anti-bullying. What ways can you begin to make change? And then be able to write that out. I 
think that even the act of writing it makes it brings it forward a little more. Like, “okay, I’m not just 
thinking this in my mind, I actually have to do it and then the next step is making it public and letting 
other people know that you know yeah I’m gonna stand up when I see someone being bullied or like if I 
hear some things happening where it was discriminating against people of color, I’m gonna make it one of 
my goals to actually step in and say something about that.” This pledge is just a way for folks to not only 
see who else is kinda like on the same playing field or people who are like saying, “yeah I actually believe 
in this too” but then holding their own selves accountable. When I first see people making multiple 
pledges because there's a plethora of opportunity for folks to sign on and say “I’m going to do this. I’m 
gonna make sure that when I go into a room or a classroom, we start talking about whatever topic it is, 
that I make sure that the person next to me, I can either call them forward or I can check my own self and 
kinda went through that workshop that happened a couple of days ago. We can really start to notice 
what’s in our own body when we start talking about these hard topics ‘cause they are hard conversations 
and I think that even a pledge that says something around that like you know I pledge to make sure I 
understand that hard conversations are not going to be easy. So I see the pledges being very different in a 
lot of different ways. I think people can come to the table and say this is how I want to contribute to make 
our campus climate better but I’m very excited about them. I’m excited to write my own and have that up 
and show folks that I’m signed on to making our campus climate better so. 
 



P: Well in research on behavior change says that making a pledge to yourself is one level like you said 
writing it down but then letting other people know about it is one of the best ways to keep yourself 
accountable. You know, like dieting research. You know, it’s like why people pay money and sign up and 
go tell your friends what you’re trying to do because then they can not only hold you accountable but 
support you in that. So I hear it both directions from you. You talk Terri about making the pledge being a 
social investment and what I think is important for people in the campus community to realize is that 
UMD has already made that social investment in our strategic plan goal to do in, like UMD as an 
institution has made that social investment and now as individuals, we’re part of this institution. We need 
to also make that social investment and hold our institution accountable to the social investment that they 
have publicly made. That we have public made. So I love the different layers of the campaign that way 
too. So how about this notion of campus climate at UMD, in Duluth. What’s your take on current status 
on both the hard spots, the reality that we know is there as well as the hopeful progress and where we 
believe we can go and be, Jordan? 
 
J: Yeah, hmm… 
 
P: I feel the tension in this studio with the question. 
 
J: I mean, it’s difficult. I mean, I went to school here. You know, I went to school for four and a half 
years here. I worked at this campus. I’ve been connected with this campus for ten years directly or 
indirectly or in some way shape or form. I’ve also been an active member in the community and UMD 
influences and the community influences UMD and then they also have their own sort of unique circles 
and subcultures and power dynamics and all sorts of stuff. The interesting thing is college campuses, there 
are a lot of barriers and obstacles and identities and realities for folks at the same time there is an 
immense amount of privilege for anyone to be able to attend this place or work at this place or exist in this 
place without being forced out. Financially or physically forced out. So it’s an interesting place because 
yes, there’s issues and there’s problems here and those are very real and we can negate those but one of 
the things I had noticed being a student here and having a really rough time hearing overtly racist jokes 
regularly. You know, being called the N-word regularly. Having teachers say inappropriate things 
regularly. You know, that sort of stuff and then you go into the community and there isn’t a lot of spaces 
in which you can go and exist where at least there is some sort of theory to back up what you’re trying to 
say or a lot of times there weren’t intentional spaces that exist continually for you to go as a person of 
color or as a black person, specifically, to say, “Okay, I kinda want to shield myself from at least sort of 
the anti-blackness that’s happening in the community.” So, it’s tough because you know I had a rough 
time as a student. You know, I experienced a lot of things as a student and just as a person. You know, 
living in Duluth, living in downtown for a portion of my stay, having interactions with folks downtown or 
at the laundromat or that sort of stuff which I was always an introvert. I've always been an introvert, but it 
definitely, the interactions that I've had in the community and the number of microaggressions or just 
overt racism or bias or harassment has made me more of a homebody. It makes me more intentional about 
what I choose to do and when I choose to go out and how I choose to go out and in what spaces. Which is 
something that’s very interesting to me and you know I think the campus climate and the communities, 
it's always changing. It's always shifting. You know, different things are introduced, different stimuli, you 
know, different people grow and you know there's different events or quote-unquote, incidents that 



change. With one of the things and again this is just my own voice, my own experience but one of the 
things that always sort of is unsettling to me is sort of the comfort or the idea that there isn't something 
drastically wrong in our history and let me see if I can explain it a bit but you know we're in a place where 
at one point in time white folks didn't exist and some folks that were not indigenous to this land didn’t 
exist and now the populace that we have in this country and across this country the majority of folks are 
here because of a history of exploitation, a history of manipulation, a history of genocide, a history of like 
using power to get what, you know, those in power wanted. Just even acknowledging that history has to 
tell us something that there’s wrong with the climate of this place. The social, environmental, cultural 
climate of this place that the only reason that most of us are even here are for some pretty horribly tragic 
and longstanding systems of oppression and again it’s not to say that you need to carry the emotional 
weight of all the oppression on your shoulder but it definitely should be unsettling to folks to realize that 
the history of oppression is actually a huge reason why any of us are even sitting in this room doing this 
podcast. That’s something that I’ve reflected on a lot like if it wasn’t for slavery and if it wasn’t for 
colonization, I wouldn’t be specifically in Duluth, Minnesota. Maybe I’ll be somewhere else in the planet 
but I definitely wouldn’t be here. 
 
P: And that’s very evident, Jordan. Hearing you reflect on your college years and your employment years 
even on campus and seeing you continue to, I mean, an option for you would be to leave, right? And go to 
a community where you might have a different experience or certainly have more people of color around 
and larger communities of color. You have intentionally stayed and intentionally worked to make a 
difference and that’s a lot. I’m at a loss for words at what that is but it’s very, having known you since 
you were a student, it’s very clear and very pionent. Then Terri joining in that and the work that you two 
do and as individuals in the community is quite remarkable. 
 
T: When we talked about like this, the climate of our city, I think the next reaction for folks to ask, “Well 
do you stay?” and there’s like no place in the country that I think it would be, you know what I’m saying? 
And we’re optimists. I mean, we stay here and it’s not just like we stay here and are sitting here 
complaining and we just go home. No, we’re actually doing things and I think what we’re hoping is to, 
later down the line, see the change from it. I feel like we’re planting seeds. We want to see like the little 
plant, we wanna see the little bulb, you know, pop out of the ground and I feel like that’s why we stay and 
endure but you know. 
 
J: Well it’s, I mean I was having a conversation with a dear friend of mine, it’s love. It’s love. When you 
love something, when you love a community, you don’t give up on it. You don’t walk away from it. You 
work through conflict, like yes, you need to take care of yourself and engage in self-care but you still need 
to work through conflict to be able to address conflict. I love duluth. I love this place. I love the positive, 
good energy that is here and I’m not talking about niceties. I’m talking about sort of the movement. The 
work for justice. The work for equity. The activism. The energy and the intention behind a lot of what’s 
going on in this community, I love that. You know, this is my home. So the idea of leaving it is strange to 
me. Just because it is the place that I exist and I think it’s important, especially knowing that the realities 
of specifically black folks in Duluth, learning about the disparities and obstacles in the education system, 
learning about the different life expectancies and different zip codes, learning about the unemployment 
rate. In reality, I have more access and more opportunity than the vast majority of black people in the city 



and who would I be and how would I change anything if I wasn’t dedicated to giving every ounce I can 
give back, I give back. Now, that doesn’t mean I don’t give time for myself or I don’t travel or do what I 
gotta do to stay healthy but who would I be if I just took the privileges and the opportunities I’ve had and 
continue to climb a ladder and just move somewhere where there’s better restaurants, better food, you 
know, more shows where I could see Hamilton every other weekend. You know, who would I be? I don’t 
think I would be proud of myself or happy with myself for making that choice. 
 
T: Yeah, we had an interesting conversation in one of my classes the other day and we were starting to 
talk about, you know if you aren’t actually doing something against something then you’re for it and you 
know there were some students who were just like, “I don’t believe that” you know, blah blah blah. We 
started talking about how all of these, we were talking specifically like as a designer, what kind of 
organization would you work for and one of the students were talking about that they wouldn’t want to 
work for a political organization and so we had a very in-depth conversation that lasted like half an hour 
about any organization that you work for has already made a political stance with how they either invest 
their money, the things that they say on media and so I’m just drawing it back to even UMD has said that 
goal too, this stuff is important. They have already made that social investment and said that this is what 
we’re trying to do. So there is, in fact, no place you could work or anything that you couldn’t actually do. 
So we were talking about Chick-fil-A specifically and one of the students you know we were talking an 
in-depth conversation and one of the students said, “Well if I’m hungry, I’m just gonna go get a chicken 
sandwich” and one of our students stood up and was like, “You know, you’re basically saying that I don’t 
exist.” and so that’s the kind of work that I feel like people don’t see here on this campus but we were 
having this really in-depth conversations. These first year, you know, graphic design students, you know, 
I just thought it was amazing to hear them talk about that but really breaking down everything you do is 
political. The fact that you’re sitting in these seats is political. We have weekends, it’s political. So I 
think, I don’t know what kind of things are happening. I definitely know some seeds were planted in their 
minds but I mean to hear students really stand up and say, you know, really talk about like the things that 
you do, all the actions that you make, they directly hit my life, even though you have the privilege not to 
think about queer people or you know and so that’s just what it reminded me of. 
 
P: So one of the questions that I wanna ask everyone who’s on this podcast is what’s your “It’s More 
Than That” story? 
 
T: I think just talking about my identity as a black woman. When we talk about racism or sexism and we 
talk about it in the context of campus climate, I show up differently than I do in my community and so 
that’s how I can say “It’s More Than That”. I’m here on this campus. I am a black woman and so when I 
look at my colleagues and let’s say we’re just at a meeting and someone says something or I might have 
said something and someone says the same exact thing and they get validation for what they said or might 
be called a good idea or something like that. So then I can definitely see the power dynamics. I’m not 
tenured. I am a black. I’m a woman. So I totally get that but then that’s an issue within you know our own 
campus and classism that shows up there and also race but then when I move into the community, I 
realize that, especially when I’m advocating for black people, that like myself and Jordan we’re both in 
the top ten percent, if not one percent of black people as far as income and you know when I step in a 
room, people wanna call me, you know, professor and stuff like that and I just wanna come down and be 



like “Hey, I’m right here with y’all. I’m experiencing the same things but I have privilege.” So I think 
when we talk about racial privilege, I think we need to talk about how when it’s coupled with certain 
things that it becomes different. I experience racism on a daily basis. It is just different in different 
settings and in different contexts. So you know, yes I’m a black woman, I experience racism but it’s more 
than that. So I think that’s kind of my story is like being on this campus is one thing but then actually 
going into the community is a totally different thing. Still experiencing racism, I’m definitely not a 
professor around like random people but then when I go and actually working in small groups of people, I 
have another level of privilege so it’s very contextual and when I think about It’s More Than That, I’m 
thinking about all the context in which my identity shows up and how coupled with whatever the context 
is, it could either be a privilege or not.  
 
J: You know I think I’m reminded of my “It’s More Than That” story or I was reminded of it, at least the 
one that exist more prominently for me. You know, being a person of color is prominent because people 
see it and they react which every way but the thing that sort of exist, the thing that I have to live with even 
when no one is around is my mental health, my chronic depression that has it’s sometimes devastating 
impacts. You know, I was reminded of it again vividly when I was riding the bus and I got on the bus and 
there was a young man on the bus and I’m sure based on the way that he was dressed, some folks made 
assumptions about who he was. That he had this very specific tough, outer shell or maybe inner shell. I 
mean, I’m sure they made assumptions about him. The way he was dressed, the way he stood, the way he 
sat, and you know, when I passed him, one of the things I had realize is that he had these scars on his arm, 
similar to my scars on my arm and it was clear that he had engaged in self-harm. It was a reminder that 
what I thought about that guy getting on the bus and what everybody else thought about the guy getting 
on the bus is probably not true. It’s definitely isn’t the whole story. It’s more than that. It reminded me too 
of sort of living with this chronic depression that exist in myself every single day and there’s varying 
ways in which that shows up and which that manifest and some days are like okay I got this and some 
days are horrible. You know, one of the better explanations I’ve seen is this video about the black dog. I 
mean like the black dog is like smaller and sort of more obedient or it’s like large and out of control and 
sort of how that manifest. One of the things that folks that don’t understand what is it like living with 
chronic depression just really don’t get it, like there is a very clear disconnection with how I live or the 
things I experience or how difficult life would be especially when it’s coupled with sort of like suicidal 
ideation and all of the things and you know I think that’s why it's a “It’s More Than That” story, it’s 
something that people don’t see. I’m sometimes funny. I mean I’m not the funniest person on the planet 
but I’m up there and being somebody who is personable and who can sometimes makes folks laugh or 
shows up consistently, it’s difficult to explain that to people and it’s hard sometimes because if I say I 
can’t be at something or I don’t show up to something, it’s because I’m dealing with my stuff. You know 
what I’m saying? It’s because I’m in a battle that ultimately is a, it’s a lifelong fight and this is one of the 
battles and I’m trying to win the battle and ultimately that battle is to maintain a level of healthiness and 
not harm myself, to eat, to sleep, which anyone who sort of struggled with moderate to severe depression 
or chronic mental health knows that those are some of the things that kind of, one they exacerbate the 
issue but when the issues are already eating away at you, those are the thing that sometimes you forget to 
do more than you’re supposed to or do it at an unhealthy level and so people don’t often see that. People 
don’t often understand that I can be in a space and the way that I’m in that space, the way that I show up 
outwardly is not what’s going on internally and it’s not what is happening in my mind. I think that it’s 



something that I think people should seek to understand and of course the difficult thing too is, you know, 
mental health because we have different personalities, different cultures, different identities, it manifest 
differently within each of us and so other people who do live with it as well have their own ways that it 
shows up and yes sometimes there’s common themes and common symptoms but how that impacts them 
and their outlook on that is very different than mine might be. So mental health I think is a big one and of 
course like most stories naturally fits into the “It’s More Than That” ‘cause it’s one of those things that is 
invisible. You’re not typically seeing that and when you do it’s typically in mass media and that’s not 
always accurate. 
 
P: I feel like you already talked about the “It’s More Than That” for Black Bird Revolt just in terms of 
being a business that has an ethic often associated with non-profit, a focus on social justice, anything 
more from Black Bird Revolt’s “It’s More Than That”?  
 
J: Yeah, I mean, I think this thing about us is we created a business, an organization that we can bring our 
values and our skills to that table and in order to make a decision about what we do with Black Bird 
Revolt, we as people have to be able to live with that decision. We have to be proud of that decision. We 
have to be able to speak openly about that position or that action. That thing that we did and when we 
make mistakes, we have to be able to clean them up and for a lot of businesses the bottomline is money. 
Making enough to continue and for us, yes we wanna make enough money to do the good work that we’re 
doing. We wanna bring in the resources that we need to bring in but we don’t exist for that, we exist to 
improve our community and if at any point, money or the pursuit of money or resources just get in the 
way of that, it’s the end of Black Bird Revolt because that is what needs to happen. If at any point we 
solve the issues in our community, that is the end of Black Bird Revolt because that is probably what 
needs to happen. Not all things need to be these generational institutions that we pass on to folks. We 
expand. We grow. We’re not trying to be the Wal-Mart of design, right? We’re just trying to be focused 
in the community that could offer opportunity for folks who aren’t traditionally offered those 
opportunities. We’re just trying to be an entity, an organization that makes intentional decisions about 
how to utilize our skills and our resources to improve the community. You know, we’re just trying to be 
an organization that is dedicated to peace and justice and equity and if at any point we aren’t doing that, 
it’s time for us to walk away and find a new way. So I think that’s something that’s important to 
recognize about us. We’ve been around for two years and maybe it’ll be five. Maybe it’ll be ten. Maybe 
it’ll be 30. But we don’t get to make that decision. The community and what is going on makes that 
decision.  
 
P: Well, I wanna thank you both for taking the time out of your day. I have a gratitude of a dozen eggs for 
you. 
 
T: We’re excited about those actually.  
 
P: Yes, I know you like my girls eggs. 
 
T: I really do. Jordan gets like two of them. I eat like all the rest. 
 



J: They’re nice and small and normal.  
 
P: Actually there’s two of you here so I probably owe you two dozen. 
T: Okay, he’ll get four and I’ll get the rest. 
 
P: We’ll get you a little more protein, Jordan.’ 
 
J: Yes, thank you. Amen, I don’t know what we say at the end. 
 
T: No, there’s music that comes in. 
 
P: We don’t know either. We haven’t made that up yet. We’re just kinda making it up as we go.  
 
J: [sings random tune]  
 
T: [sings] Campus Climate. Campus Climate. Campus Climate.  
 
J: There you go.  
 
P: You can listen to more episodes of UMD’s “It’s More Than That” podcast on iTunes, Stitcher, or 
wherever you listen. Visit d.umn.edu/campusclimate to find additional information on our episodes and 
more about what the University of Minnesota Duluth is doing to build a better, more welcoming campus 
community for all and you can sign our pledge and work with us on your own personal journey.  
 


