
 
 

Special Meeting Minutes of: 
 

The Student Senate 
 

Tuesday, June 23, 2020 
 

10:00 a.m. - 12:00 p.m. 
 

Amy Ma, chair, Student Senate, called the special meeting to order at 10:00 a.m. 
 
1. Discussion of Changes to Federal Title IX Guidance 
Tina Marisam, director and Title IX coordinator, Equal Opportunity and Affirmative Action 
 
Ma introduced Tina Marisam, director and Title IX coordinator, Equal Opportunity and 
Affirmative Action (EOAA), to provide an update on changes to federal guidelines surrounding 
Title IX regulations, including processes involved in handling cases of sexual misconduct on 
college campuses. Mirasam stated that the federal Department of Education issued new Title IX 
regulations that have the effect of law and that will take effect on August 14, 2020. These 
regulations were first proposed almost a year and a half ago back in November of 2018 and have 
been debated thoroughly. The regulations specify how universities must respond to certain forms 
of sexual misconduct and they contain detailed rules about what EOAA must communicate to 
parties in these cases regarding hearings investigations and appeals processes. They also detail 
what evidence can be considered and who can make the decisions on responsibility in these 
cases. 
 
Marisam continued by stating that these new regulations are not being implemented without 
objection. Many colleges and universities, as well as state attorneys general, have appealed or 
objected to the new policies. However, the University must move forward under the assumption 
that these new regulations will stand and be the law of the land. Therefore, Marisam has been 
working with faculty, student, and staff stakeholders to make appropriate changes to University 
policy. These changes must be voted on by the Board of Regents sometime in July in order to 
take effect prior to the federally mandated deadline. Marisam highlighted some of the major 
changes: 

● The regulations require that the University prohibit sexual misconduct that: 
○ meets the regulatory definition of “sexual harassment;” 
○ is committed by a person in the United States; and 
○ occurs in a University education program or activity. 
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● Currently, the University prohibits a broader range of sexual misconduct than covered by 
the regulations, including: 

○ off-campus conduct; 
○ international conduct; and 
○ sexual harassment that is severe, persistent or pervasive (as opposed to pervasive, 

and objectively offensive sexual harassment prohibited by Title IX). 
● Anticipated proposal to comply with the regulations: 

○ Continue to prohibit the broad scope of sexual misconduct in our current policy. 
○ Create policy provisions prohibiting Title IX-based and non-Title IX-based sexual 

misconduct. 
 
Marisam further commented on the need to change the evidentiary standard for finding an 
individual responsible for sexual misconduct. Currently, the University has two different 
standards of evidence - one for faculty cases and one for student cases. The new regulations 
require that both standards be the same, she said. The anticipated proposal to comply with the 
new regulations is to amend the Board of Regents policy: Faculty Tenure to apply the 
preponderance of the evidence standard when discipline for Title IX-based sexual misconduct is 
challenged, and continue to apply the preponderance standard in all cases. 
 
Finally, Marisam stated that a final major change includes a requirement for holding a live 
hearing for individuals accused of sexual misconduct which includes cross-examination by 
advisors before a determination regarding responsibility is made and an appeal of the 
determination on responsibility provided to both parties. In cases involving student respondents, 
she said, the University currently provides live hearings and appeals that are largely already 
compliant with the regulations, however, hearing procedures and personnel differ on each 
campus. In cases involving employees (faculty and staff) respondents, the University does not 
currently provide a live hearing before the determination of responsibility is made, nor an appeal 
in cases. Instead, she said, the University provides a live hearing to challenge the imposition of 
discipline with different procedures across employees classes, none of which meet the new 
regulatory requirements. Marisam added that EOAA is currently proposing the creation of a 
centralized compliant grievance hearing procedures that apply to students, faculty, and staff.  
 
Briggs Tople, Minnesota Student Association (MSA) representative, Student Senate, asked 
Marisam to clarify what the standard of proof would be in Title IX and non-Title IX cases 
moving forward. Marisam replied that the standard of proof would be the same in all cases and 
that standard would likely be the preponderance of the evidence.  
 
Ryan Machtmes, vice chair, Student Senate, asked if there are any changes in the regulations that 
relate to mandatory reporting for students. Marisam replied that the regulations do not require a 
policy for employees to mandatorily report and, additionally, regulations for responding to all 
reports have actually been rolled back. She anticipates, however, that EOAA will continue to 
keep the policy for employee reporting even though it does not mean an investigation will 
automatically commence. All investigations must be done at the request of the complainant or be 
identified as an imminent threat by the Title IX coordinator. 
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Annie Counihan, incoming University of Minnesota Duluth Student Association (UMDSA) 
representative, Student Senate, asked what kind of training these new advisors will receive if 
they will be serving both complainants and respondents. Marisam replied that currently these 
advisors are often attorneys in these cases and these requirements are not currently universal 
across the University system. Marisam noted that this could definitely create an equity challenge 
to the University if one party uses an attorney and another party uses a University provided 
advisor. 
 
Ian Passe, alternate student senator, School of Public Health, asked if the 60 day time limit will 
be maintained for investigations. Marisam replied that under previous guidance, there was a 60 
day deadline for investigations. That guidance was rescinded in 2017 and EOAA will likely have 
a new timeline of about 75 days or more with up to 90 days for an investigation. Marisam 
acknowledged that these long timelines can be stressful to all parties involved, but they tend to 
be very complex in nature.  
 
 
2. Resolution Regarding Tuition Protection  
James Farnsworth, student senator, College of Education and Human Development 
Isaiah Ogren, ranking student senator, Student Senate Consultative Committee (SSCC) and 
Student Senate 
Scott Petty, student senator, College of Food, Agricultural and Natural Resource Sciences 
(CFANS) 
 
Scott Petty, student senator, College of Food, Agricultural and Natural Resource Sciences 
(CFANS), requested a quorum call and University Senate staff proceeded with a roll call of those 
listed within the Zoom meeting, which resulted in a lack of quorum. Ma noted that the 
presentations will move forward for information and that the items may be put up for an 
electronic vote after the meeting concludes.  
 
Ma introduced James Farnsworth, student senator, College of Education and Human 
Development (CEHD), and Isaiah Ogren, ranking student senator, Student Senate Consultative 
Committee (SSCC) and Student Senate, to present a resolution regarding tuition protection. 
Ogren began the presentation by stating that at the beginning of the academic year, he wanted to 
take steps to address the ever rising cost of non-resident non-reciprocity (NRNR) tuition and find 
ways to keep it more flat or stable throughout a student’s enrollment at the University. Given the 
further complication of the COVID-19 pandemic and uncertain future of tuition costs after the 
University emerges from its financial stringency plans, Ogren opined that it is even more 
important that students have certain consistencies.  
 
Farnsworth explained that this resolution is asking the Student Senate to endorse three proposals 
as follows: 

● The principle of tuition protection for newly entering university students indexed to their 
program of study. This essentially means that when a student comes into the University 
as a first year student, they will have some kind of expectation of tuition consistency 
through graduation. 
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● To ask the Senate Committee on Educational Policy (SCEP) to compile metrics on the 
time to attain a degree for all degrees at the University. 

● To ask the Senate Consultative Committee (SCC) to relay this information to the Senate 
Committee on Finance and Planning and ask that committee to have some more 
conversations and explore the practicalities of implementing a system of tuition 
protection. 

 
Petty added that the University’s budgeting process has automatically included that NRNR 
tuition will continue to rise year after year in order to be comparable to the University’s Big Ten 
peer institutions. He opined that a 15% increase in June that is applied to a student’s tuition in 
September is unnecessarily burdensome. It makes sense, he said,  that if a student is making 
steady progress towards the completion of their degree, the University should afford them some 
protections to keep tuition increases more reasonable.  
 
Brett Heischmidt, student senator, College of Science and Engineering (CSE), asked, given the 
increase in NRNR tuition and the decrease in NRNR enrollment, whether the income to the 
University from this population has changed. Petty replied that the linear extrapolation in the 
budget planning by the University was inadequate. He also stated that the income from this 
population has dipped but not in a significant amount. Farnsworth and Petty noted that this 
process could also help in stabilizing tuition for incoming freshmen.  
 
Petty raised a point of information and asked if the recordings of the Student Senate meetings 
can be shared with members of the Student Senate. Senate staff indicated that this would be 
possible. 
 
 
3. Proposed Bylaws Amendment to the University Senate: Creation of a Committee on 
Campus Safety 
Mattea Allert, incoming Student Senator, College of Science and Engineering (CSE) 
Scott Petty, student senator, College of Food, Agricultural and Natural Resource Sciences 
(CFANS) 
Eman Qureshi, student body president, Professional Student Government (PSG) 
Josh Lesser, PSG representative, SSCC 
 
Mattea Allert, incoming student senator, College of Science and Engineering (CSE), Scott Petty, 
student senator, College of Food, Agricultural and Natural Resources Sciences (CFANS), and 
Josh Lesser, representative to the SSCC, Professional Student Government (PSG) presented a 
proposal for the creation of a Campus Safety Committee. Allert began by saying that in response 
to the killing of George Floyd, PSG and the Council of Graduate Students (COGS) created a task 
force to gather support and input from professional, graduate, and undergraduate students, and 
staff, faculty, and community leaders. Qureshi added that the group is putting together a list of 
sustainable, actionable, and practical steps that the University could take to address policing and 
institutional racism issues on campus. The task-force, Qureshi said, is making this proposal 
because it is an actionable step toward long-term change. The committee would look to address 
safety on the Twin Cities campus as well as policies that apply systemwide.  
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Allert added that this is a bylaws amendment and will need to go to the full University Senate for 
a vote in the next week. Heischmidt asked how this committee will work more broadly than the 
Twin Cities campus. Petty replied that some changes were made in the proposal to provide a 
more ambiguous route for reporting on each campus since campus security is provided by 
different departments on each campus. Petty noted that the committee is not intended to solve all 
problems, but be a step in the right direction to give voice to students about their safety on 
campus. 
 
Farnsworth commented that this is an institutional governance approach which can be helpful 
with providing input to the administration about issues such as the security changes within the 
Health Sciences buildings. It will make for a good channel for communication.  
 
Jae-Lah Lymon, organizer, Students for a Democratic Society at the University of Minnesota 
(SDS), asked how this proposal will address structural racism and allow for Black, Indigenous, 
People of Color (BIPOC) voices, especially from black students, to be heard. Allert responded 
that the task forces developed by PSG and COGS are meant to be as diverse as possible and are 
looking to be as inclusive as possible. Lesser added that these groups have been in touch with 
community leaders and experts on diversity issues.  
 
 
4. UMPD Accountability Resolution  
Briggs Tople, Minnesota Student Association (MSA) representative, Student Senate 
Katy Briggs, communications director, Minnesota Student Association (MSA) 
Janey Nguyen, speaker of forum, Minnesota Student Association (MSA) 
 
Briggs Tople, Minnesota Student Association (MSA) representative, Student Senate, Katy 
Briggs, communications director, MSA, and Janey Nguyen, speaker of forum, MSA, presented a 
resolution calling for more accountability for the University of Minnesota Police Department 
(UMPD). Tople said this resolution asks for the establishment of an elected council or board 
composed of students and community members to oversee the UMPD. Katy Briggs highlighted 
key components of the resolution: 

● The board would be composed of students, faculty, community members, and union 
workers. 

● Major functions of the board would include: 
○ Adoption and execution of rules and regulations for the governance of UMPD. 
○ Consultation on UMPD budgets before they go to the Board of Regents for 

approval. 
○ Investigation of complaints filed against UMPD and UMPD employees. 
○ Provide input in the hiring and firing of police officers and other UMPD 

employees.  
○ Train UMPD on the proper treatment of University community members. 
○ Evaluate officer conduct and community concerns relating to police misconduct. 

 
Tople then listed the many stakeholders with whom the resolution authors either consulted or 
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intend to consult with, including many on-campus groups as well as communities that are near 
the University campus. He also noted that essentially everyone has a stake in this resolution 
given the broad implications and impact the formation of this type of board would have. 
 
Briggs noted that they have already consulted with numerous groups, including groups in Greek 
life, cultural centers, Students for a Democratic Society, and UMN Climate Strike. She noted that 
several college student boards have also had input on this proposal, along with the other Twin 
Cities student government associations. They are still looking to consult with representatives 
from the Office of Human Resources, Office for Student Affairs, and Student Legal Services. 
Tople noted that the significant number of proposals coming forward is a good sign that students 
are decisively calling for action. He envisions various groups working together rather than in 
competition with each other.  
 
Machtmes stated that he supports this resolution and is glad to see that it has involved students 
with disabilities since almost half of police interactions deal with people who have a disability. 
He asked what steps are being taken to include the UMPD as a stakeholder on this oversight 
committee. Briggs responded that students are familiar with their own needs and what makes 
them feel safest and are looking to do some benchmarking for a matrix of standards and 
sanctioning guidelines from other jurisdictions. Machtmes further questioned if students have a 
suitable understanding of police tactics and issues they deal with and would benefit from UMPD 
representation on the committee to provide that perspective. Tople replied that police are often 
unable to police themselves and this proposal can provide for accountability by the community 
including those communities who may be underrepresented.  
 
Passe asked about the Saint Paul campus and its unique policing needs and asked for more 
diverse student representation, not just including a majority of undergraduates. Tople said that he 
would take those suggestions under consideration and is hoping that cultural representation could 
be any student, undergraduate or graduate. Petty added that he agreed with Passe’s assessment.  
 
Christy Atkinson, student senator, Medical School, suggested adding more objective language to 
the resolution so that it might not be as easily dismissed. It could be helpful to use some more 
positive language, such as instead of insisting that police have failed the community, say that 
many officers likely have a desire to serve the community and make it better. Briggs thinks that 
the context as it is currently written does help to define the reason for the creation of this 
oversight mechanism.  
 
 
5. Resolution to Reduce the Footprint of Deadly Weapons on Campus  
Isaiah Ogren, ranking student senator, Student Senate Consultative Committee (SSCC) and 
Student Senate 

 
Isaiah Ogren, ranking student senator, Student Senate, introduced a resolution to reduce the 
number of interactions between students and UMPD officers who are armed with deadly 
weapons. Ogren expressed his gratitude to the many people he had worked with in preparing the 
Resolution to Reduce the Footprint of Deadly Weapons on Campus, including student 
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colleagues, shared governance partners, the Office of the President, members of the FCC, and 
UMPD Chief Matt Clark. He emphasized that the resolution is not calling for the elimination of 
all deadly weapons on campus, but rather a reduction. Those who drafted the resolution have an 
understanding that there are situations that may arise on a college campus where the use of 
deadly weapons may be necessary. Ogren added the intention of the resolution is to encourage: 

● a reduction in the presence of deadly weapons on campus. 
● a move toward improved campus climate. 
● public safety programs that do not rely on the threat of deadly violence. 

 
Ogren noted that developing guidelines for disarmament includes not only reducing the number 
of deadly weapons, but also creating policies and procedures that allow UMPD and the 
University to work to ensure the safety of students and the University community. The authors of 
the resolution, said Ogren, believe that the UMPD is moving in the right direction to accomplish 
these goals. The University of Minnesota, which is situated in a major metropolitan area “that 
has been rocked by police violence repeatedly,” has a responsibility to help chart a new course 
and help set a new standard for what policing and community safety can look like. 
 
Heischmidt noted a statistic he heard stating that more people are killed by police each year than 
people who are killed in school shootings and asked Ogren if that is something he has researched 
which could emphasize this argument. Ogren replied that he has looked into that and has had 
trouble separating data that only involves campus data versus municipal police departments, but 
intends to continue researching this.  
 
Machtmes noted that we do not want to invite an “open door policy” for violence on campus if 
the UMPD is disarmed. He also noted a recent uptick in violent crime in the surrounding 
Minneapolis neighborhoods. Machtmes added that during a recent referendum in 2019, 
University students rejected a question to remove weapons from UMPD’s daily uniforms with 
1,462 in support and 1,857 opposed to said removal. Ogren said that this resolution is meant to 
start a guided conversation with the UMPD in order to find real solutions to balancing a safe 
campus and an atmosphere without fear of police.  
 
 
6. UMN Climate Strike and UMN SDS Proposal (15 Minutes) 
Jae-Lah Lymon, organizer, Students for a Democratic Society at the University of Minnesota  
   (SDS) 
Fanta Diallo, partner, Students for a Democratic Society at the University of Minnesota (SDS)  
   and UMN Climate Strike 
Savannah Wery, member, UMN Climate Strike 
 
Ma introduced Fanta Diallo, partner, Students for a Democratic Society at the University of 
Minnesota (SDS) and UMN Climate Strike, Jae-Lah Lymon, organizer, SDS, and Savannah 
Wery, member, UMN Climate Strike, to present their proposal to the University’s administration 
for addressing an immediate overhaul of the UMPD. Lymon gave a brief overview of the origins 
of policing in America. She underscored that what is now recognized as police enforcement 
originated as slave patrols designed to control a “dangerous underclass” that included African 
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Americans, immigrants, and the poor and that police presence on campuses increased 
dramatically as people of color were integrated into existing university communities. 
  
Wery listed the actions demanded in the proposal intended to ensure the safety of all 
students on the University of Minnesota campus: 

● Minimize police presence by: 
○ Instituting a hiring freeze, and removing officers from the second floor of 

Coffman Memorial Union and all dining halls, classrooms, dormitories, libraries, 
study halls, and spiritual space for minorities. 

○ Not replacing the Minneapolis Police Department’s contract with the University 
of Minnesota with contracts with other police departments from other cities or 
suburbs. 

○ Limiting the number of responding officers at an event/call. 
○ Replacing police with mental health professionals or counselors in specific cases. 

● Defund the UMPD - reallocate $3 million from the UMPD budget and fund 
transformative justice intervention programs and cultural studies programs, among other 
programs. 

● Establish a Campus and Community Police Accountability Council - a student-run, 
student-owned council made up of elected council members, including student 
representatives from cultural groups, unionized workers, and community members living 
within the jurisdiction of UMPD. The council would determine the UMPD budget as well 
as disciplinary measures, and operating procedures for officers, and would review all 
cases and allegations of misconduct. Any decision-making by the council would be 
binding and would supersede interference from University administration. 

● Disarm the UMPD - reduce weapons inventory, remove lethal weapons from officers’ 
daily uniforms, and ban the use of force during peaceful protests. 

 
Lymon concluded by saying that these demands highlight the experience of black and brown 
people. She suggested UMPD, which has a very small percentage of minority officers in its 
ranks, needs to address the negative perceptions that a number of students have of them. Diallo 
asked for the support of the Student Senate on the proposal even though it is not an official 
measure of the Student Senate. 
 
Lesser asked what happens in the interim to fill any void left by UMPD. He said he feels that 
MPD would simply step into those areas. Diallo replied that it is their belief that none of this can 
happen overnight and the overall process could take 18 months. She said it is important for 
students to do more research on what campus will look like moving forward. Lymon added that 
weapons could remain in reserve, even if police don’t carry deadly weapons on their daily 
uniforms. 
 
Ogren followed up by asking what specific weapons should or would not be carried by UMPD 
officers under this proposal. Diallo stated that while it would be acceptable for officers to carry 
tasers and batons on their everyday uniform, military style equipment and larger batons used for 
riot patrol would be removed from service. 
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Machtmes stated that he has concerns about this proposal due to the lack of consultation, 
especially with those in the disability community who are often victims of police violence. He is 
also concerned with what the UMPD would be replaced with given the porous nature of the 
campus and the multiple assaults and burglaries that happen often. Lymon replied that they did 
miss the consultation with people with disabilities, but were a bit more focused on addressing 
issues of institutionalized racism. As they move forward, Lymon said that they are open to equal 
representation on any oversight committee and are not looking to pre-select a group of 
individuals since police violence affects many populations. 
 
 
7. Adjournment 
The meeting adjourned at 12:19 p.m. 
 
 
Chris Kwapick 
University Senate Office 
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