
Equity, Access, and Diversity Committee (EAD) 
September 21, 2020 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Welcome and Introductions; Faculty Diversity Initiative; Discussion of 
Anti-Racism Task Force] 
  
PRESENT: Ross VeLure Roholt (chair), Tracey Anderson, Thu Danh, Vincente Diaz, Miguel 
Fiol, Jeremy Jenkins, Anna Horning Nygren, Barbara Peterson, Ashok Singh; Virajita Singh, 
Megan Sweet, Nan Thurston, Simon Tran, Matthew Verkuilen, Stuart Yeh 
 
REGRETS: Caroline Bender, Thu Danh, Veronica Fisher, Joseph Gerteis, Josephine Lee 
 
GUESTS: Rebecca Ropers, vice provost, Faculty & Academic Affairs; Keisha Varma, associate 
vice provost, Office for Equity and Diversity 
 
1. Welcome and Introductions 
Professor Ross VeLure Roholt, chair, called the meeting to order and called for a round of 
introductions. 
 
2. Faculty Diversity Initiative 
Next, VeLure Roholt turned the floor over to Rebecca Ropers, vice provost, Faculty & Academic 
Affairs and Keisha Varma, associate vice provost, Office for Equity and Diversity, who were 
present to discuss initiatives to advance faculty diversity at the University. Members felt that the 
work was needed and important, and offered the following input: 
 

● Members of some minoritized groups have obligations to their communities that demand 
their time and attention; these obligations should be considered scholarly, rather than 
service. 

● There is a need to change beliefs and norms, rather than simply providing resources and 
programs. 

● This raises questions about the canon of each discipline, examples used in the classroom, 
etc.  

● The faculty merit review process and the processes whereby complaints are received need 
some revisions. 

● Often, the scholarship of minoritized faculty is seen to be limited to issues of race and 
culture, even when it is not at all related to those issues. 

● It would be good to open up opportunities for leadership roles that currently are not really 
available to faculty of color.  
 

Varma and Ropers thanked the committee for their time and input, and they departed. 

https://drive.google.com/file/d/1JINHDlbGHTmz9LK92FouBkrc-JVe_PDR/view?usp=sharing


 
3. Anti-Racism Task Force 
Next, VeLure Roholt turned the floor over to Megan Sweet, assistant to the president, Office of 
the President, for an update and consultation about a task force on anti-racism, as the committee 
asked for in its Statement on the Events Surrounding the Killing of George Floyd. Sweet 
informed members that the president had hired a consultant, Dr. Cedric Alexander, to assess the 
public safety landscape of the Twin Cities campus through several lenses, including security best 
practices, impacts of race, social justice, training and policing, and policymaking. She asked for 
feedback on what members would like to see in the University’s task force. A lengthy and 
thoughtful discussion ensued, wherein members offered the following comments: 
 

● The task force should focus on concrete action: specific changes to practices and policies.  
● The task force should investigate how to operationalize macro-level commitments to 

make sure they reach the local level. Despite a lot of attention to equity and diversity as it 
pertains to minoritized faculty, there are certain practices that happen between the 
department and college level that lead to blockages and impediments for minoritized 
faculty. For example, the American Indian Studies department cannot grow because there 
are few students, but the work of faculty in that department reaches beyond the 
department. 

● The task force should seek to challenge the conventional understanding of what 
constitutes scholarship versus service. 

● There are unspoken, hidden assumptions about priorities, values, and standards, which 
are culturally-determined. 

● The task force should look at how to act on principles instead of just following policy, 
and seek to revise policies that create inequities. 

● The role of EAD could be to help determine what the issues are across colleges and 
departments, because they are different. 

 
In the interest of time, VeLure Roholt adjourned the meeting. 
 
Amber Bathke 
University Senate Office 
 
 
 

https://drive.google.com/file/d/1-Xye7o07eZfqaBtpPBI4MeinECX6gP0I/view
https://drive.google.com/file/d/1k1TCk0HHqFy_vBuVEm59r9Xm8AjWq2EU/view

