
Equity, Access, and Diversity Committee (EAD) 
May 5, 2020 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Consultation on Board of Regents Policy: Namings; Issues Related to 
COVID-19; Trans Advisory and Action Team] 
  
PRESENT: Teddie Potter (chair), Tracey Anderson, Noro Andriamanalina, Thu Danh, Miguel 
Fiol, Veronica Fisher, Anna Horning Nygren, Jeremy Jenkins, Josephine Lee, Wanda Marsolek, 
Nan Thurston, Ross VeLure Roholt, Marcella Windmuller-Campione 
  
REGRETS: Jonathan Gerteis 
 
ABSENT: Caroline Bender, Vincente Diaz, Oscar Garza, Tayler Loiselle, Jair Peltier, Angelina 
Sonnen 
 
GUESTS: Megan Sweet and Bri Keeney, assistants to the president, Office of the President; Jay 
Wilson, co-chair, Trans Advisory and Action Team 
 
OTHER: Raychel Benson, co-chair, Trans Advisory and Action Team; Saby Labor, director, 
Gender and Sexuality Center for Queer and Trans Life; Virajita Singh, associate vice provost, 
Office for Equity and Diversity (for Michael Goh) 
 
1. Consultation on Board of Regents Policy: Namings 
Chair Teddie Potter called the meeting to order and welcomed Megan Sweet and Bri Keeney, 
assistants to the president, Office of the President, who were present to conduct consultation on 
proposed amendments to Board of Regents Policy: Namings. Sweet explained that the proposed 
amendments deal specifically with renamings. By way of background, she reminded members 
that in 2017, the Elmer L. Andersen Library housed an exhibit called “A Campus Divided: 
Progressives, Anticommunists, Racism and Antisemitism at the University of Minnesota 
1930-1942,” which called into question the behavior of certain former administrators and former 
presidents, after whom a number of Twin Cities campus buildings were named. As a result, then 
President Eric Kaler and then Executive Vice President and Provost Karen Hanson charged the 
President and Provost’s Advisory Committee on University History (“the Coleman Committee”), 
chaired by College of Liberal Arts Dean John Coleman, to establish criteria and efforts for a 
process for renaming University assets. Once that committee completed its work, a Task Force 
on Building Names and Institutional History was convened in fall 2018 to review the four Twin 
Cities campus buildings mentioned in the exhibit and the Minnesota Student Association (MSA) 
Resolution to Rename Coffman Union (Coffey Hall, Nicholson Hall, Middlebrook Hall, and 
Coffman Memorial Union) and build upon the body of work completed by the Coleman 
Committee during the 2017-18 academic year. In February 2019, the Task Force published its 
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final report, Report of the Task Force on Building Names and Institutional History, which 
recommended renaming the four buildings, as well as other remedies such as creating 
educational programming and permanent exhibits related to University history, and establishing 
a permanent advisory committee. President Kaler presented these recommendations to the Board 
of Regents in March 2019. The regents rejected the president’s recommendation to rename the 
buildings, but passed a resolution calling for the administration to (1) bolster University archival 
resources; (2) to develop permanent exhibits and educational programming around University 
history; and (3) recommend revisions to Board of Regents Policy: Namings. Sweet stated that 
she anticipates the final proposed revisions to the policy will go to the Board of Regents in June 
2020 for their approval.  
 
Sweet then guided members through the proposed revisions (begins on page 19) and asked for 
feedback.  
 
Tracey Anderson remarked that the policy seemed very thorough, and wondered what feedback 
other groups had given. Sweet said that in general, most feedback has been very supportive of 
the guiding principles. There has been some constructive criticism on the factors, she added, 
such as being too prescriptive, difficult to apply, best applied in a different context, etc. 
 
Miguel Fiol commented that the term “repugnant behavior” in the first factor seemed very strong 
and hard to define. 
 
Potter asked Sweet to confirm that a holistic review would be used when deciding on renaming 
requests; if one of the factors was not met, she clarified, that should not automatically mean the 
renaming effort would fail. Sweet confirmed that that is the intention. 
 
Josephine Lee asked about the “Exceptionality” guiding principle. In the phrase reading that 
renamings “should be undertaken only in exceptional instances, when the values reflected  
in the current name are in opposition to the values embraced by the University,” she wondered 
why the word “exceptional” was needed. Sweet responded that great care taken to name 
University assets, and revoking a name should not be a usual practice. Lee remarked that this 
criterion may stack the deck against any renaming requests.  
 
Potter wondered whether these policy revisions would decrease the likelihood of disrespectful 
behavior occurring when future recommendations to rename University assets are brought to the 
Board of Regents. Sweet said that the intent of the revisions is to codify and articulate the 
principles, factors, and process of how such a request is handled; the hope is that following a 
prescribed process will reduce the likelihood of conflict. 
 
Lee stated that she was not convinced this will lead to positive change. She opined that the tone 
of that clause is somewhat patronizing, and assumes people have not thought seriously about the 
issue. Furthermore, she added, renamings should not be an exception, but rather part of the 
University community’s natural self-reflection.  
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Jeremy Jenkins expressed concern that this document gives too much weight to the past, as 
opposed to the present or the future. Renaming should never be done lightly, he said, but 
disagreed with the idea that a past decision or prior precedent should be so strong that it can only 
be revisited in the most exceptional cases.  
 
Potter asked if there had been any thought given to a member of the Board serving on the 
committee evaluating the renaming request. Sweet replied that members of the Board had 
brought up that idea. 
 
Members noted that anonymous requests would not be considered, and asked whether a proposal 
would be reviewed if submitted by a committee or group. Sweet confirmed that it would; the 
rationale for disallowing anonymous requests is that the president needs a point-of-contact.  
 
Hearing no further discussion, Sweet thanked members for their feedback and departed. 
 
2. Issues Related to COVID-19 
Next, Potter asked if anyone had specific issues to discuss related to COVID-19. Fiol brought up 
the health risk of people in Immigration and Customs Enforcement (ICE) custody. He informed 
members that ICE has five detention centers in Minnesota that are part of the jail system. Several 
community groups are calling for the release of detainees who are at risk, if they meet certain 
criteria such as being detained for minor offenses and not a risk to the community. Fiol said there 
are about 30,000 people detained by ICE across the country, and there have been 425 confirmed 
cases of COVID-19. He added that there are students at the University who have relatives in 
detention.  
 
Potter suggested that the Immigration Response Team may be a good partner for this effort, and 
Virajita Singh offered to connect Fiol with that group. 
 
Potter commented on the increase in bias against Asians and Asian-Americans. Singh thanked 
Potter for bringing up this issue, and informed the committee that Vice President for Equity and 
Diversity Michael Goh had released a statement on this subject. She commented that people 
want to hear from leadership that they are welcome and accepted here. 
 
Fiol remarked upon data showing that the African American community is disproportionately 
affected by the pandemic, and pointed out an intersection with health disparity.  
 
Anderson highlighted technology and internet access as another equity issue. Singh said that 
emergency funds are available to students, and technology needs are one possible use of those 
funds. Veronica Fisher noted that the Rochester campus used to issue laptops to all students, paid 
for by student service fees at a reduced rate; that could be a model to consider, she said. 
 
Anderson brought up the issue of accommodations for students with disabilities as another topic 
to keep in mind. Potter suggested partnering with the Extension community to assist these 
students. Marcella Windmuller-Campione noted that even getting in touch with students is 
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difficult at the moment, and students may not be comfortable asking for help. Singh noted that 
the Disability Resource Center is assisting students who are already registered with them. 
 
Lee summarized the list of concerns: 

● Deportation/detention facilities and risk of infection 
● Anti-Asian bias 
● Health care disparities 
● Disproportionate damage to communities/rates of infection 
● Access to technology and online education 
● Serving students with disabilities 
● Increase in anti-immigrant sentiment and policies 

 
Jenkins pointed out that the committee should also be attentive to potential disproportionate 
impacts of re-opening. 
 
Fiol suggested creating a subcommittee specifically related to COVID-19 issues. Members 
agreed that this was a good idea, and Fiol offered to work on this. 
 
3. Trans Advisory and Action Team 
Next, Potter turned the floor over to Jay Wilson, co-chair, Trans Advisory and Action Team 
(TAAT), and EAD member Wanda Marsolek for a presentation on the organization. They 
explained that TAAT (formerly known as the Transgender Commission), is a coalition of UMN 
students, faculty, staff, alumni and community members organizing across disciplines and 
departments for access and liberation for transgender and gender nonconforming people. Formed 
in 2006, TAAT is led by trans and gender nonconforming people and open to persons of all 
gender identities and expressions, and is guided by an unwavering commitment to intersectional 
gender justice and self-determination, especially for those who are most marginalized and 
underserved. Examples of gains made by the organization include: 

● Foundation of the Lavender House Living and Learning Community with Housing and 
Residential Life in 2007 

● Prioritizing intersectional safety and access 
● Developing an all-gender restroom map  
● Policy, practice, and infrastructure change 
● Addition of gender identity and pronouns in MyU in 2018 
● Establishment of the Administrative Policy: Equity and Access: Gender Identity, Gender 

Expression, Names and Pronouns in 2019 
 
TAAT’s long term priorities include establishing all-gender restrooms in every building, and 
ensuring access to necessary healthcare through the University’s insurance plans. 
 
Wilson and Marsolek then opened up the floor for questions. Fiol thanked the presenters for the 
information, and said that many people in the medical community could benefit from such 
information. Wilson stated that people interested in education or training could contact TAAT or 
the Gender and Sexuality Center for Queer and Trans Life (GSC). Saby Labor, director, GSC, 
directed members to a course through the College of Continuing and Profesional Studies 
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(CCAPS), “Introduction to Health Care for Transgender and Gender Diverse Adults,” as well as 
resources from the GLMA. 
 
Potter asked about resources for system campuses. Wilson said that TAAT does collaborate with 
the other campuses, and that the Equity and Access policy is systemwide. 
 
Fisher reflected that as part of training for her work at Fairvew Southdale, she received one 
15-minute module on providing healthcare to transgender patients. She wondered whether, since 
the University has stronger ties to the Fairview system now, if Fairview employees would be 
offered more training on this issue. Wilson said it was a good idea, but was not aware of any 
such initiative.  
 
Potter thanked Wilson and Marsolek for the presentation, and Wilson signed off. 
 
Noting that this was the final meeting of the academic year, Potter announced that Professor 
Ross VeLure Roholt would chair the committee next year, and thanked members for their 
engagement. VeLure Roholt thanked Potter for her leadership. Potter adjourned the meeting. 
 
Amber Bathke 
University Senate Office 
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