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These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Systemwide Strategic Plan; Update on Lactation Support] 
  
PRESENT: Teddie Potter (chair), Tracey Anderson, Noro Andriamanalina, Caroline Bender, 
Thu Danh, Vincente Diaz, Veronica Fisher, Anna Horning Nygren, Jeremy Jenkins, Tayler 
Loiselle, Wanda Marsolek, Nan Thurston, Ross VeLure Roholt, Marcella Windmuller-Campione 
  
REGRETS: Miguel Fiol, Jonathan Gerteis, Josephine Lee 
 
ABSENT: Oscar Garza, Jair Peltier, Angelina Sonnen 
 
GUESTS: Michael Goh, vice president, Office for Equity and Diversity; Jaclyn Adair and 
Mikaela Robertson, co-chairs, Lactation Advocacy Committee 
 
OTHER: Megan Sweet, assistant to the president, Office of the President 
 
1. Systemwide Strategic Plan 
Professor Teddie Potter, chair, called the meeting to order and welcomed Dr. Michael Goh, vice 
president, Office for Equity and Diversity (OED). With the aid of a PowerPoint, Goh gave the 
committee a status update on the Systemwide Strategic Plan and sought feedback on the draft 
goals under Commitment #4, Community & Belonging. The draft goals presented were: 

1) Inspire belonging within a community of diverse people 
and ideas. 
 
2) Advance understanding and enduring partnerships. 
 
3) Foster an inclusive and positive campus climate. 
 

In particular, Goh noted that “understanding” in the second draft goal was meant to refer to the 
institution’s history with regard to treatment of marginalized communities. He asked if that was 
clear, and members said no. 
 
Members had the following questions and comments: 

● Potter inquired as to whether the goals include communities the University serves? Goh 
said yes, and that this is showing up in some action items. He solicited suggestions on 
how better to articulate this connection, and Potter suggested something along the lines of 
“Foster and inclusive and positive climate for learning at and beyond the University.” 

https://drive.google.com/file/d/1UgwG98OAdIlG60_yiw8i5LpxvABobGs2/view?usp=sharing


● Jeremy Jenkins suggested modifying the first draft goal to say “diverse people, places, 
and ideas,” as it is a systemwide plan. Ross VeLure Roholt suggested also making 
reference to multiple ways of knowing to drive scholarly and academic learning. 

● Noro Andriamanalina suggested changing ‘“inspire” to “advance” in the second draft 
goal. Tayler Loiselle suggested using the wording “cultivating a space for belonging.” 

● Potter asked whether the commitments are understood to interact with each other, and 
Goh said very much so. 

● Potter suggested making reference to leading societal change. 
 
Hearing no further discussion, Potter thanked Goh for his time and Goh departed. 
 
2. Update on Lactation Support 
Next, Potter introduced Mikaela Robertson and Jaclyn Adair, co-chairs, Lactation Advocacy 
Committee (LAC), who were present to provide an update on progress since the University 
Senate approved the Resolution in Support of Establishing a Policy on Lactation 
Accommodations at the University in May 2019. The Office of the President issued a response in 
November 2019. The key points of the response were as follows: 

● The Office of Equal Opportunity and Affirmative Action (EOAA) is developing a 
systemwide policy codifing the University's prohibition of discrimination based on 
protected identities. This policy will include a FAQ on lactation support. 

● University Services has convened a cross-functional team tasked with developing a 
lactation spaces program. This team is actively developing space standards, identifying 
and prioritizing existing spaces for investment, and working to ensure the proposed 
program is aligned with federal and state law on this subject. 

● The Office of Human Resources (OHR) has created a knowledge article on lactation 
resources on the Twin Cities campus that is used by the general OHR call center contact 
line. This means that Twin Cities campus community members can call or email the 
OHR Contact Center with questions about lactation resources on campus, including space 
and other support. Additionally, each system campus has a point of contact for lactation 
resources. 

 
Robertson updated the committee on the status of each initiative mentioned in the response. With 
regard to the lactation spaces task force, she noted that work began over the summer and they are 
in the process of handing off the control and maintenance of lactation spaces from departments 
and the LAC to University Services. This is what the LAC hoped for, she said, but the transition 
has not been as smooth as hoped; she explained that the LAC had asked to have representation 
on this team, but their request had not been granted. 
 
A particular point of concern, continued Robertson, is that Space Management has developed 
new minimum standards—based on those enumerated in the resolution—for what constitutes a 
lactation space, but the LAC’s understanding was that only those spaces meeting these new 
standards would be included on the list of spaces. As only a few of the spaces currently meet 
these standards, the LAC is concerned that the result of their effort might be fewer spaces and 
less access to them. They are excited about the standards, but are hoping to find a compromise 
that will allow the current spaces to remain. 

https://drive.google.com/file/d/1xryCgfEBNMPgSUAXos1U6NhOSJ-udHnk/view?usp=sharing
https://drive.google.com/file/d/1xryCgfEBNMPgSUAXos1U6NhOSJ-udHnk/view?usp=sharing
https://drive.google.com/file/d/1z00PHj3_q4M17Vx0oTxT5xBKcuF4bD6l/view?usp=sharing
https://drive.google.com/file/d/1WQWuAWkcf9-3SjSDzCD9lfrdN_EVaE_p/view?usp=sharing


 
The LAC is pleased, however, that Space Management has been able to identify some possible 
additional spaces, and there may be funding to build some new ones, said Robertson. 
 
With regard to the draft policy, Anna Horning Nygren reported that EOAA is currently working 
on the FAQs. The next step will be consultation, but she was not sure when that would occur. 
Robertson asked if EAD would be involved, and Amber Bathke, senate associate, University 
Senate Office, confirmed that it would. 
 
Finally, with regard to the point person, Robertson expressed appreciation for OHR’s call center 
fulfilling this role on the Twin Cities campus. However, she stated, the call center was not 
provided with any additional information on how to answer questions regarding lactation 
support. The LAC is working on a FAQ for the call center, said Robertson, but many questions 
do not yet have answers, because the policy and space are not sorted out. In addition, she 
commented, a central place to go with questions is not the same as someone working proactively 
to communicate, push out resources, etc. This role is still currently filled by the LAC, and they 
would like to see it formalized as part of a paid position. The LAC is in conversation with the 
Office of the President, OHR, EOAA, and OED about this, Robertson reported. 
 
Potter suggested that EAD may be able to support additional dialogue around some of the rough 
spots of this transition, and offered to invite University Services to give the committee an update 
on the status of the space working group. 
 
Marcella Windmuller-Campione noted that what constitutes a lactation space might look very 
different in field experiences, and that this may need to be explored further. 
 
Potter thanked Robertson and Adair for the update, and they departed. 
 
3. Other Business 
Andramanalina informed the committee that the Graduate School was looking to establish a 
community of first generation college students who are graduate students. This community 
would be modeled on the Community of Scholars Program. They will be starting with focus 
groups during spring and summer 2020, asking students if they want this and if so, what the 
community should look like. The plan is to roll out the program in fall 2020. 
 
Hearing no further business, Potter adjourned the meeting. 
 
Amber Bathke 
University Senate Office 

 
 
 

https://grad.umn.edu/diversity/community-of-scholars-program

