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These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Draft Administrative Policy: Animals on Campus ; Update on Resolution on 
Education Around Best Practices for Disability Accommodations and Supporting Students with 
Disabilities; 7.12 Memo] 
  
PRESENT: Benjamin Munson (chair), Kim Doberstein, Samantha Grover, Aida Miles, Betsy 
Kerr, Muhammad Khalifa, Peggy Martin, Gail Myers, Lars Oddsson, Heather Peters, Jayanthi 
Sasisekaran 
  
REGRETS: Maki Isaka, Catherine Jacobson 
  
ABSENT: Bryce Christiaansen, Margaret Doom, Matthew Hoekstra, Donna Johnson, Emily 
Norenberg 
 
GUESTS: Paige Rohman, chief of staff, University Services 
 
1. Draft Administrative Policy: Animals on Campus 
Professor Ben Munson, chair, called the meeting to order and welcomed Paige Rohman, chief of 
staff, University Services, who was present to consult with the committee on a draft 
administrative policy, Animals on Campus. Rohman briefly explained the policy, noting that 
many peer institutions have such a policy, and that two of the system campuses were already in 
the process of creating one. He added that the team tasked with drafting the policy included 
representation from the Disability Resource Center (DRC), the College of Veterinary Medicine, 
University Services, etc. Consultation so far has included the Office of the Vice President for 
Research, the Senate Consultative Committee, and the Office of the General Counsel (OGC), 
among others. 
 
Rohman said that service animals are of course allowed, as codified in the Americans with 
Disabilities Act (ADA). Only dogs and miniature horses can be service animals, he said, and the 
animal must be trained to perform a specific task to assist its person. It must also be required 
because of a disability. Accommodation letters are not needed for service animals, he added. 
 
Assistance animals, also called emotional support animals, are not covered under the ADA, 
Rohman explained. They are included in the Fair Housing Act, so assistance animals will be 
allowed in student housing, but not classrooms, etc. Rohman said that University Services will 
consult with OGC to ensure compliance as the laws around assistance animals evolve. 
 



Pets are not allowed inside University buildings under this policy, Rohman continued, except for 
in certain circumstances, such as for academic instruction, the Pet Away Worry and Stress 
(PAWS) program, and in the College of Veterinary Medicine as allowed under its current policy. 
 
Munson asked whether people will have license to be more generous than the policy, for 
example if all staff in the office agree that they do not mind having an animal present. Rohman 
said no. Samantha Grover wondered what constitutes a disability and what constitutes a task 
when distinguishing between service and assistance animals. For example, if someone has a dog 
that is trained to cuddle them when they feel upset, is that an assistance animal, or could it be a 
task for someone with a mental health disability? Gail Myers responded that one way to 
differentiate is whether the task is a natural ability of the dog or whether it requires training. She 
added that there are several websites that list tasks that dogs can be trained to do to assist patients 
with psychiatric or mental health disabilities-- such as nudge, lick, etc.  
 
Myers also reported that Crookston has received permission to have a pet-friendly residence hall, 
and cautioned that the policy will have to be worded carefully to accommodate that. Rohman 
noted that the Twin Cities campus has a residence hall where service animals in training are 
allowed. Myers also observed that the policy says that service animals have to be leashed, but the 
ADA says that animals are not required to be leashed, provided they are well trained to stay with 
their owner. Finally, she added that assistance animals can be allowed with doctor’s note. For 
example, if a student has severe anxiety and wants to have their assistance animal with them 
while giving a presentation, this can sometimes be allowed with a doctor’s note. (All requests for 
assistance animals may be considered using the interactive accommodation request process, but a 
doctor’s note does not automatically mean that an assistance animal will be approved in a 
classroom.) Rohman said he will work with OGC to determine final language on this issue. 
 
Munson remarked that in some religious traditions, dogs are unclean. He wondered how that fact 
is balanced with the need for service animals. Muhammad Khalifa clarified that it is only the 
saliva and wet nose of the dog that is considered unclean in Islam; the presence of the dog is not 
an issue unless its owner allows it to nose and/or lick people indescriminately. Service animals 
are well trained and are not a problem, he said. He added that some black men resent dogs, 
because dogs have often been treated better than black men in the US.  
 
Aida Miles wondered whether allowing assistance animals where they will not be allowed in the 
workplace does a disservice to students with disabilities. Myers pointed out that many people 
work remotely, so this will not be an issue for all students. 
 
Kim Doberstein inquired as to the appropriate course of action if someone brings an animal to 
campus in violation of the policy. Rohman said that he would consult with the DRC for the 
answer to that, but as with any other administrative policy, it would either be a human resources 
issue (faculty or staff) or a violation of the Student Conduct Code (students). Doberstein 
suggested having such information in the policy or linked from it. 
 



Munson expressed his support for this policy, observing that it will help navigate difficult 
situations such as those discussed above. He thanked Rohman for his time and suggested that he 
consult with the Social Concerns Committee in addition. 
 
2. Update on Training Resolution 
Next, Munson updated members on the progress of the Resolution on Education Around Best 
Practices for Disability Accommodations and Supporting Students with Disabilities. He said he 
had visited the Social Concerns Committee, the Senate Committee on Student Affairs, and the 
Equity, Access, and Diversity Committee so far. The resolution is on the Senate Committee on 
Educational Policy agenda for March 2019, and Munson has also consulted with Rebecca 
Ropers-Huilman, vice provost, Faculty & Academic Affairs. The Organization for Graduate and 
Professional Students with Disabilities (OGPSD) is now cosponsoring the resolution, and has 
been performing consultation with student groups. Munson indicated that consultation with every 
group has gone well and has been helpful. The hope is to get the resolution to the Senate 
Consultative Committee and then to the University Senate this spring. 
 
Munson observed that this was a good activity for a new chair; as the resolution was passed and 
ready to go when he joined the committee, he has been able to spend the year bringing it to other 
groups for consultation. He asked members what issues they felt could follow a similar trajectory 
in the next academic year. Members suggested topics such as metrics, the ageing workforce at 
the University, system campus disparities, and career readiness for students with disabilities. 
Heather Peters cautioned against placing the burden on students with disabilities to adapt to the 
workplace; rather, she said, the focus should be on how to train students without disabilities to be 
better allies in the workplace. Myers gave an example, commenting that she once found ableist 
material in textbooks and contacted authors about it; the authors hired her to help them fix the 
issue. 
 
3. 7.12 Memo 
Next, Munson turned the floor over to Peters, who referenced a memo from Vice Provost 
Rebecca Ropers-Huilman to departments, encouraging them to reflect on their 7.12 statements 
with regard to several factors, including accessibility and equity and diversity. Peters wondered 
if this would be an opportunity to encourage departments to consider disability in tenure 
decisions. Members discussed the issue and agreed that it would be good to invite 
Ropers-Huilman to visit the committee on this topic. Khalifa suggested that information about 
accommodations could go in the 7.11 instead of trying to get it in all 7.12s, as it should apply to 
faculty across the University. Other members commented that the 7.12s are difficult to change, 
and that it could be difficult to make a standard recommendation across all departments. Peggy 
Martin observed that it was a good time to look at this issue, given that Provost Karen Hanson 
has announced her intention to step down from her position once President Designate Joan Gabel 
names a new provost. Munson thanked Peters for bringing this topic to the committee’s attention.  
 
Hearing no further business, Munson adjourned the meeting. 
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