
Disabilities Issues Committee  
October 17, 2018 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes reflect the views of, nor 
are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Call to Order and Welcome; Regroup on Metrics; Regroup Around System 
Campus Disparities; Next Steps on Training Resolution; Disability Resource Center Update 
(Twin Cities); New Business] 
  
PRESENT: Benjamin Munson (chair), Bryce Christiaansen, Kim Doberstein, Samantha Grover, 
Maki Isaka, Donna Johnson, Betsy Kerr, Muhammad Khalifa, Peggy Martin, Heather Peters, 
Jayanthi Sasisekaran, Crystal Wabnum 
  
REGRETS: Andy Hillis, Matthew Hoekstra, Catherine Jacobson, Aida Miles, Emily Norenberg, 
Lars Oddsson 
  
ABSENT: Margaret Doom 
 
OTHERS: Brian Follette (for Gail Myers) 
 
1. Call to Order and Welcome 
Professor Ben Munson, chair, called the meeting to order. He told members that since the last 
meeting, he had thought a lot about Maki Isaka’s comment about how faculty are expected to be 
superhuman. He commented that he had recently attended a new department chair orientation, 
which for him had reinforced this expectation and energized him to get the training resolution 
out there. He encouraged members to engage in conversation and to speak up, even when they 
feel their comment might not be important. 
 
2. Regroup on Metrics 
Peggy Martin reported that the small group (herself, Samantha Grover, and former committee 
member David Johnson) had met once to discuss what existing tools the University uses to 
collect information, and what data the committee would want to gather. Munson suggested 
identifying the chain of reporting-- who would be interested in the data and who could effect 
change with it? Members came up with the following list of data that might be useful: 

● How many students received accommodations in high school, and whether they also 
receive accommodations at the University. If not, why not. 

● Data around what sort of disabilities are represented at the University, and in what 
numbers. 

● How is disability defined? ADA definitions? Beyond? 



● Why are people not seeking out accommodations or services? What are the barriers? This 
seems especially to be an issue for mental health disabilities. 

● What is the campus climate for people with disabilities? 
● Graduation rates and time to graduation for students with disabilities vs those without.  
● What percentage of graduates with disabilities are working in a field related to their 

training? 
● How many days of work missed because of chronic condition/illness/disability. 
● Faculty’s attitude towards disability as related to their own workload. 

 
Donna Johnson suggested looking at the National Longitudinal Transition Study II, which she 
said answers some of the above questions. 

 
Munson asked for volunteers to serve on a subcommittee on metrics. Grover and Jayanthi 
Sasisekaran volunteered, and Munson said he would serve on it, as well. He suggested a goal of 
preparing a set of recommendations about what data the committee would like collected, 
suggestions about mechanisms for collecting it (or aggregating it if it is already collected), from 
whom, and who should receive the data, by the end of the academic year. He posited that this 
could be accomplished in three meetings prior to mid-spring semester, to have a resolution ready 
to bring to the University Senate by the end of the year.  

 
3. Regroup Around System Campus Disparities 
Johnson explained the background on this issue, noting that Morris and Crookston report 
disparities in resources for students with disabilities between their campuses/communities and 
the Twin Cities campus/community. This issue was discussed at the May 2018 and October 2018 
Board of Regents meeting. At the October 2018 meeting, Julie Showers, assistant vice president, 
Equity and Diversity and Lisa Erwin, vice chancellor, Student Life, University of Minnesota 
Duluth, presented to the Board about disability resources across the system, and provided 
numbers for all campuses. The regents had many questions about mental health, Johnson 
reported, and added that there seems to be a lack of understanding about the roles of the DRC, 
Boynton Health, and Student Counseling Services in mental health care. The regents also had 
questions about addiction, stated Johnson. Munson opined that addiction is an under-discussed 
issue and said he is glad to hear the issue is getting some attention. He observed that there seems 
to be some momentum outside of the committee on this issue; he wondered whether there is a 
role for this committee, other than providing consultation as things progress. Johnson said she 
would be visiting the Senate Committee on Student Affairs later that day to discuss this issue, 
and the Faculty Consultative Committee is interested in it, as well.  

 
4. Disability Resource Center Update (Twin Cities) 

https://nlts2.sri.com/


Johnson walked the committee through a handout, which emphasized that the DRC’s vision is to 
provide access for all through partnering with the University community to create access by 
design. 
 
Munson asked about the status of accommodated testing space. Johnson said that she worked 
with the Real Estate Office to try to identify existing space for accommodated testing, especially 
during finals. The Real Estate Office agrees that there is no suitable existing space. Johnson said 
she has also been in conversation with Rebecca Ropers-Huilman, vice provost, Faculty & 
Academic Affairs, and Mike Berthlesen, vice president, University Services around this issue. 
She stressed that there will come a time that the space that is currently contracted at the The 
Graduate Hotel will not be enough. Munson commented that Speech, Language, and Hearing 
Sciences has space, and offered that if there were student workers or someone who could 
proctor, the department would be willing to pilot some sort of program.  
 
Members asked about the Proctorio pilot that was taking place in the Department of Chemistry. 
Johnson reported that some barriers have come up in the pilot, but that is an option for some 
students. Bryce Chrisitiaansen stated that he used Proctorio during the pilot for extended testing 
time, and the experience quite positive.  
 
5. Next Steps on Training Resolution 
Munson suggested that at the next meeting, the committee could work on refining the resolution, 
if necessary, and discuss a plan of action around bringing the resolution to other committees and 
the University Senate. He said he would try to obtain information on the cost of the preventing 
sexual misconduct training.  
 
6. New Business 
Martin reported that RecWell is making a big push to be more equitable, and has created a 
wheelchair basketball league, among other new initiatives to this end. 
 
Hearing no further business, Munson adjourned the meeting. 
 
Amber Bathke 
University Senate Office 

 
 
 

https://drive.google.com/file/d/1onsw5je8GKzmu3ie-22_MAeeRmEOvQMo/view?usp=sharing

