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1. Welcome and Introductions 
Professor Benjamin Munson, chair, called the meeting to order and called for a round of 
introductions.  
 
2. Review of Pending Items and Updates from Last Year 
Munson asked Peggy Martin, former chair, to review pending items from last year with the 
committee. Martin provided a handout outlining the major unresolved issues. 

a. Resolution on Best Practices for Disability Accommodation and Supporting 
Students with Disabilities (training resolution): Martin and former member Ryan 
Machtmes met with the Equity, Access, and Diversity Committee (EAD) on April 
23, 3018. EAD supported the resolution but had some general suggestions. Next 
steps include meeting with further senate committees and eventually taking the 
resolution to the University Senate for a vote. Munson commented that the 
training on preventing and responding to sexual misconduct training was a 
success, so training for faculty is currently gaining some momentum. Disability 
accommodations is not quite as hot a topic as preventing sexual misconduct, he 
said, but implementing such training would make a huge difference in the lives of 
students, staff, and faculty with disabilities. Martin agreed that she had not heard a 
lot of pushback from faculty around the preventing sexual misconduct training. 
Crystal Wabnum asked what students can do to support this resolution. Munson 
answered that getting the word out and garnering student support for such training 
would be helpful. Martin added that student groups can also sign on to the 

https://drive.google.com/file/d/1EiScRxYJzahS0Naz3VjXcwe7inZX1K_9/view?usp=sharing


resolution. Heather Peters suggested also reaching out to student groups on the 
other system campuses. 

b. Metrics: The committee had discussed adding questions to the SERU and 
gradSERU surveys addressing issues such as campus climate for students with 
disabilities. Next steps include reviewing the survey questions as a committee or 
small working group, then meeting with someone from the Office of 
Measurement Services about this option, and to find out whether all campuses 
take these surveys and whether the gradSERU goes to professional students. 
Munson noted that Rebecca Ropers-Huilman, vice provost, Faculty & Academic 
Affairs, currently has a doctoral student planning a dissertation on this topic using 
a qualitative method who could possibly be an ally. He also wondered whether 
faculty and staff have faith that if they disclose a disability, that the University 
will have the resources to support them. He suggested investigating the Employee 
Engagement Survey as a method to collect such data from faculty and staff. Maki 
Isaka commented that faculty often feel they have to be strong and invulnerable; 
she reflected that this may make faculty reluctant to make themselves vulnerable 
by disclosing a disability. Unattainable standards and expectations as students and 
faculty. Even though destigmatizing disability requires a big cultural shift, she 
added, it’s important not to give up; a lot can be achieved by grappling with these 
important issues. Martin then reminded members about the discussion of why the 
committee wants this data; if data are to be collected, there should be a clear 
reason for needing it, and this reason should be communicated, she said. The 
committee’s reasons for wanting the data include looking at graduation and 
retention rates and student success for students with disabilities; inform policy 
(such as degree completion timelines); advise the administration regarding 
changes in the student body (such as the increase in mental health conditions), 
facilitate an inclusive climate, and advocate for best practices. 

c. System campus disparities: Morris and Crookston report disparities in resources 
for students with disabilities between their campuses/communities and the Twin 
Cities campus/community. At the January 2018 meeting, Donna Johnson, Gail 
Myers, and Muhammad Khalifa volunteered to serve on a subcommitte to gather 
and assemble data on disparities between the system campuses in terms of 
disability and mental health services and supports. The long range goal is to send 
a data-driven letter to the administration requesting that it convene a task force to 
look at this issue. Munson commented that this issue would likely attract buy in 
from rural legislators as well, which should be of interest to the administration. 
Myers said that this issue had come to the regents’ attention. 

d. University access: Issues under this umbrella include wheelchair accessibility, the 
St Paul Strategic Facilities Plan, and digital access. Kim Doberstein informed 



members that there are many efforts underway, especially on the Twin Cities, to 
support digital accessibility. There is a large risk of litigation if the institution is 
not in compliance with digital accessibility laws, she added. Accommodated 
testing space is another ongoing issue that falls under this umbrella.  

e. Ageing workforce: The Disability Resource Center (DRC) has reported a 
significant concern with the aging of the University workforce and the resulting 
increase in chronic conditions impacting the workforce. No action has been taken; 
next steps could include inviting someone from the Office of Human Resources to 
visit with the committee to help members better understand the problem. 

 
3. Committee Orientation 
Amber Bathke, senate associate, University Senate Office, provided an overview of University 
Senate governance and orientation. 

 
4. Update from Crookston Campus Disability Resource Ce nter 
Gail Myers reported that on the Crookston campus, the growth of students seeking services 
through the DRC has been tremendous; in the last five years, she said, the need has almost 
quadrupled. There has also been a huge increase in animals on campus; students are now aware 
how they can qualify for service or emotional support animals and what animals can do to help 
them. There are many details that need to be worked out with housing, facilities, etc., she said; as 
a result, the administration is working on a systemwide policy around animals on campus. Myers 
added that Temple Grandin, an autistic woman and one of the foremost expert animal handlers in 
the world, would be giving a presentation at the Crookston campus. Martin asked whether it 
would be streamed and Myers said she would look into it.  
 
Hearing no further business, Munson adjourned the meeting. 
 
Amber Bathke 
University Senate Office 
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