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Looking back to when I started the Honors program my freshman year and I heard about                

capstones, it sounded almost impossible for me to do or even start thinking about it. As the years                  

went by and I observed many students completing their capstone projects, I felt overwhelmed              

with the idea of me creating one because they all looked well-presented and designed. I was also                 

afraid and concerned at some point because I was not sure if I could do research related to my                   

major, Accounting, even though I knew I could do anything I wanted for my capstone. However,                

as I started to get more involved with Honors as an officer and other events, I told myself I                   

needed to complete this project as a way of challenging myself to accomplish something              

meaningful and important to me.  

When I heard about the opportunity of going to Morocco for research during my junior               

year, I set that as a goal to complete my capstone. Unfortunately, due to other circumstances out                 

of my control, I was not able to complete this trip, which put me back to square one in terms of                     

ideas for my capstone. The topic I wanted to research in Morocco was the role of women in the                   

workforce, since I know Morocco is a patriarchal society. However, I had to think of something                

else to do for my capstone since that was not an option for me, but I still wanted to do something                     

related to that topic, since I am very passionate about the role women play in businesses around                 

the world, as I am a woman about to enter the workforce. I was very stressed trying to come up                    



with a new topic during my senior year, but I took a class with Dr. Geoffrey Bell in the Fall                    

(Strategic Management), and that helped me a lot with this process. One of his chapters was                

focused on Board of Directors and their effects on performance, and he mentioned how diversity               

enhances financial performance in a company. After that class, I went to talk to him about this                 

topic, and I mentioned to him my interest on pursuing more research on this area, and explained                 

to him the capstone requirements. He kindly agreed on mentoring me throughout the process as               

he is very involved in research for the management field. 

After a couple of meetings, I decided that I wanted to do a literature review on the effects                  

of women and minority members of Board of Directors on firm performance measures. The first               

stage consisted on a large amount of reading to get a good background on what scholars have                 

found regarding this topic. Personally, reading is not one of the things I truly enjoy doing, but I                  

was very passionate about and excited for learning more on this topic, so I was impressed with                 

myself by how much I read throughout this project. Dr. Bell suggested me to create a database                 

with all the articles I found, adding their abstracts and main findings to have a better and more                  

concise idea on the effects of diverse boards on firm performance. My first database had over                

100 articles, and again I felt overwhelmed because I had no idea how to begin to put my paper                   

together. However, Dr. Bell walked me through every step, and he told me to not worry about                 

that part yet until it was time.  

Once I was done with the initial database, I narrowed it down to 38 articles because they                 

were the most relevant to my topic. Once I had the articles selected, I read them again to have a                    

better understanding on their findings. After that, Dr. Bell suggested me to divide the articles into                

similar themes because those would become the sections of my paper later on. After that part                



was done, I began to draft my paper. That process took me a while, but with the guidance of my                    

faculty advisor, I was able to successfully complete this project. 

It is still hard to believe that I am officially done with my capstone. What it first looked                  

almost impossible for me to do, it is now all done, and even with a possibility of being published                   

in a management journal. Even though I invested a lot of hours on this project, I learned so many                   

valuable things from my topic that I should consider because I am both a minority and a woman,                  

and I know my contributions in a company should be valuable to them. This was a rich and                  

challenging experience, and I am satisfied with the end result. Thanks to the help I received from                 

Dr. Bell and my dedication as a student, I can finally say I am an University Honors graduate.  

 


