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DULUTH--June ill-ID graduates will make more money to start 

than did their 1959 counterp:1,rts, will have more employment 

opportunities and will be able to choose where they want to work in 

this country or overseas. At the sa~e time, employers are becoming 

more fussy about who they hire. 

The good news for UMD seniors, according to Willard E. 

Johnston, Coordinator of Placement at UMD, is due to several 

factors. Most important is that 81 per cent of the seniors and 

alumni are registered with the Placement Bureau, an all time high. 

When JohnstonYs office reaches its peak of activity in April, its 

expected more records will be shattered. 

Johnstonis office has sent out 1200 copies of its annual 

Recruiting Calendar to businesses, schools, industries and 

government er:iployers with information on UMD seniors, placement 

facilities on campus and recommended recruiting da.teso 

The response, Johnston says, has been most encouraging, 

0 indication UMD is getting on the map, placement-wiseerv For 

example, on-campus recruiting visits from schools jumped 50 per cent 

last year while actual employment interviews with Bachelor of 

Science seniors increased 81 per cent. Indications are that both 

marks will be exceeded this year. 

And the number of comp:i.nies expected to interview 

non-teaching UMD seniors is due to increase about 25 per cent, 
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according to Johnston. This means alm.ost 40 firms will visit the 

IDID campus this spring. Each senior averages about five interviews 

and fills out 12 application forms. 

The average salary for the senior who goes into teaching 

next fall is expected to jump to between $4400 and ~4500 .. This is 

$200-$300 higher than in 1958 and $50-~pl50 higher than la.st year .. 

On a survey by Johnstonis office of 1959 BS graduates, 

scfilaries ranged from a low of $3,666 to a high of $6,350 for an over-all 

teaching average of $4,350. The student with the highest salary was 

combining eler.ientary teaching with some coaching. 

Of the 248 BS graduates from tnvJD last year, 101 took jobs 

in elementary t eaching, 24 in industrial education, 20 in social 

science, 18 in English, 17 in.physical education and 13 in business 

and economics. The others were scattered through a variety of 

subjects and fields. 

The average starting salary for Bachelor of Arts or non-

teaching graduates in 1959 was $41 512. This comp:3.res with $4,277 

in 1958 and, Johnston figures, will jump from $300 to ~)500 this year. 

Host of the BA students go into the business field where 

the starting salary range last year was i375-$425 per month. 

As for the individual senior, the 1960 employer will be 

looking for evidence of a good grade point average, for asocial polishn 

and for the ability to express himself or herself. 

ts for the senior, he often finds it difficult to pin-point 

the job he is interested in from the nnss of material availu.ble from 

many com:i:anies. Johnston9 s office tries to help the senior with this task. 
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Most seniors., according to Jo~mstonf are as much concerned 

about 11who11 they are eoing to work for and the 17kind:1 of work 

they?ll do as they are about beginning wage or so.lary. 

Most out-of-state teaching vacancies cor.1e from cities of 

more than 100,000 popubticrn. (14%) and in town~ of a thousand or less 

(17%)~ In Hinnesota, most teaching vacancies in 1958-59 showed up in 

villages of a thousand or less in population (26.98%). 

Of the 6,247 teaching vacancy notices received during the 

1958-59 school year, 2, 7.S4 \·rere in Minnesota; 1,014 in Wisconsin, 862 

in California, 503 in Michigan, 218 in Illinois, and 211 in Florida. 

Vacancies alsO'\were listed in Alaska, Hawaii., Gua.teni..:11.a a nd Honduras 

as well as nearly every other state in the countryo However, an 

estinBted 85% of the BS graduates at illiD take teaching jobs in 

Ninnesota and between 75-8Cf/o of the BA grads find work in Minnesota . 

But some seniors don?t take a job right away. An average 

of 12.6% of UMDVs teaching seniors and alumni enter graduate school. 

Part-time jobs also are found for UND students, another of 

the ma jor services of Johnston's office. During the 1958-59 school 

year, ill'ID students filled 652 jobs with total reported earnings of 

$65,410. Johnston figures that to provide comparable financial 

support on a loon basis would require, at 4%, a capital investment 

of ~pl,672,800i 

Each month last year, the U}ID Placement Bureau averaged 

1200 contacts per month with students, alU1J:1ni, employers and othe~s~ 

Johnston says the i:ace is even faster this year and poses a continuing 

challenge to his sta ff to give UMD seniors and alur.mi the best possible 

service~ 
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