
Equity, Access, and Diversity Committee (EAD) 
February 27, 2017 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, 
nor are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: General Discussion of Current Events and Campus Climate, Bias Response 
and Referral Network; Updates on Various Resolutions] 
  
PRESENT: Jeremy Jenkins (chair), Shakeer Abdullah, Ann Burkhart, Priscilla Flynn, Solomon 
Gashaw, Cynthia Messer, Keisha Varma, Tami Jauert, Mina Kian, Minsoo Kim, Tina Marisam, 
Deena Wassenberg, Jonathan Watkins, Ben Yawakie 
  
REGRETS: Joseph Gerteis, Shailey Prasad, Sarah Sexton, Marcella Windmuller-Campione 
  
ABSENT: Jefrina Jayaraj, Naty Lopez, Teddie Potter 
 
GUESTS: Laura Knudson, assistant vice provost, Student Advocacy and Support 
 
OTHER: Julie Christiansen, deputy chief of staff, Office of the President; Rilyn Eischens, 
student reporter, Minnesota Daily 
  
1. General Discussion of Current Events and Campus Climate 
Chair Jeremy Jenkins called the meeting to order and initiated a discussion about general current 
events and campus climate around Equity, Access, and Diversity. He summarized a discussion 
he sat in on regarding available support for undocumented students at the University. He said 
two immigration attorneys from University Student Legal Services, Linda Aaker and Chelsea 
Flaherty, had spoken to the Social Concerns Committee regarding Delayed Action for Childhood 
Arrivals (DACA) and the concern that DACA may be rescinded under the current 
administration. This has changed the way USLS counsels students. USLS currently advises 
students on DACA not to travel abroad, and also advises new applicants not to apply for DACA 
at all, as doing so gives information to the federal government that may be used against the 
student should DACA be rescinded. USLS also advises students not to apply for DACA renewal 
if they have been convicted of any criminal offenses. The status of the 2011 Sensitive Location 
Memorandum, which disallows Immigration and Customs Enforcement (ICE) to conduct raids at 
sensitive locations such as churches, schools, and hospitals, is also uncertain. Jenkins said that 
Aaker and Flaherty noted that prior to 2013, not many undocumented students attended the 
University, because no financial aid was available to them and cost was prohibitive. In 2013, the 
Minnesota Dream Act was passed, making Minnesota one of only five states that allow 
undocumented students to access state funding and qualify for in-state tuition. 
 
Mina Kian asked about the sanctuary campus movement. Julie Christiansen, deputy chief of 
staff, Office of the President, said that although the University cannot break the law or deny a 



court order, the University of Minnesota Police Department (UMPD) does not ask about or use 
immigration status. Shakeer Abdullah added that the University is limited in what it can say, but 
that the administration remains committed to supporting students of all backgrounds. Jenkins 
reminded members of the Statement on President Trump’s Executive Order Affecting Visas and 
Immigration the committee had issued in January, and said that it would go to the University 
Senate for information at the Senate’s April 2017 meeting. He also reminded members that the 
committee had discussed issuing a more specific and stronger statement, but that the Trump 
administration had promised that a revised executive order on visas and immigration would be 
issued the following day, and that the situation was still evolving.  
 
2. Bias Response and Referral Network (BRRN) 
The previous discussion was tabled, and Jenkins welcomed Laura Knudson, assistant vice 
provost, Student Advocacy and Support, who had arrived to give a presentation about the Bias 
Response and Referral Network (BRRN). She explained the history of the BRRN and how the 
committee had evolved based on feedback from shared governance and other bodies. She said 
that the goal of this group is to bridge any gaps in jurisdiction, and to facilitate a timely, 
coordinated response when an incident falls under the purview of several entities. She said they 
have been described as a triage unit for incidents of bias, and that their role is to provide 
resources, referrals, support, and education. She said that based on feedback from several 
governance committees, they have added a faculty and student advisory group, who met for the 
first time on February 16, 2017. With regard to the recent anti-Semitic activity on campus, she 
said that the group has been meeting with UMPD, Student Activities, the Jewish Relations 
Council, Hillel, and Housing and Residential Life, among other groups. She said they are 
struggling with how to engage in a larger response in a meaningful way. 
 
Tina Marisam said that she had stepped off of the BRRN when she assumed her new role as the 
director of Equal Opportunity and Affirmative Action, but told the committee about the types of 
reports the BRRN has received. In one year, they responded to 83 incidents, and that reports are 
increasing, likely due to increased awareness about the group, in addition to an uptick in 
incidents overall. Most reports were of anonymous incidents such as graffiti, but some were 
interpersonal between students. Very few involved faculty. Marisam added that the BRRN 
emphasizes the freedom of speech and academic freedom, while striving to address impact and 
support people who have experienced bias. Kian asked where the line is drawn between free 
speech and something that warrants disciplinary action. Marisam said that when University 
policy has been violated, that crosses a line. Factors are whether an individual has been targeted 
directly, the speech or action feels threatening, etc. She acknowledged that the line is blurry and 
that context is a major factor. Kian asked what sorts of disciplinary actions can result from such 
violations, and Marisam said that it ranges widely from a warning through expulsion. She 
emphasized that those accused are afforded full due process rights before any sanctions are 
carried out. Jonathan Watkins asked how educated students are about the distinction between 
free speech and a policy violation. Knudson said that students have indicated they want more 
education on this subject, and efforts are underway to figure out how this can be accomplished.  
 
Jenkins noted that when he had met with the BRRN during the summer of 2016 as a part of their 
feedback process, there had been concern from faculty about the group impinging on academic 
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freedom. He wondered whether this concern had abated, and Marisam said that it had. She said 
that faculty seemed reassured that their feedback, which led to the implementation of the 
advisory group and the addition of a faculty member and member of the Academic Freedom and 
Tenure Committee to the BRRN, had been heard. Additionally, she said, the current political 
climate had made the case for the necessity of the BRRN. 
 
With no further discussion, Jenkins thanked Knudson and she departed. 
 
3. Updates on Various Resolutions 
Jenkins updated the committee on the counseling privacy resolution, which he had presented to              
several committees and governance bodies to invite their endorsement and feedback. Some            
committees endorsed the resolution, others were still considering it, and others had feedback             
about the specific wording. He informed the committee that he would be meeting with Brian               
Slovut, deputy general counsel, Office of the General Counsel, for further consultation, and that              
the resolution was set to go to the University Senate at the April 2017 meeting. 
 
He then updated the committee on a resolution out of the P&A Consultative Committee, calling               
for increased equity around parental leave. Specifically, the resolution asks the University to             
provide six weeks of paid parental leave to all new parents, including fathers and adoptive               
parents. He said that the Maintenance of Status Quo order prevents the administration from              
addressing these concerns, however. Deena Wassenberg asked what the most recent discussion            
was around postdoc parental leave and how it is funded. Jenkins said that the Senate Research                
Committee is taking the lead on that issue. 
 
Amber Bathke, University Senate Office, informed the committee that the Social Concerns            
Committee’s resolution on required training for Title IX would be on the docket for the May                
2017 University Senate meeting. She said the Disabilities Issues Committee was considering            
drafting a resolution to require training around disability accommodations and best practices. 
 
4. Other Business 
Jenkins announced that Keisha Varma had agreed to chair the committee next year. Hearing no 
further discussion, he adjourned the meeting. 
 
Amber Bathke 
University Senate Office 
 


