
Disabilities Issues Committee 
November 16, 2016 
Minutes of the Meeting 
  
These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, 
nor are they binding on, the senate, the administration or the Board of Regents. 
  
[In these minutes: Discussion about Making a Statement Regarding Campus Climate; Update 
on Disability Syllabus Statement; Debrief on Committee on Committees Review; Disability 
Resource Center Report] 
  
PRESENT: Katherine Murphy (chair), Michele Chilinski, Maki Isaka, Andy Hillis, Donna 
Johnson, Betsy Kerr, Ryan Machtmes, Peggy Martin, Buck McKay, Anna Mosser, Lars 
Oddsson, Regan Pelton, Heather Peters 
  
REGRETS: Kim Doberstein, David Johnson, Perry Moriearty 
  
ABSENT: John De Haan, Peggy Martin, Libby Parker 
  
GUESTS: Shannon Zavada, disabilities support coordinator, University of Minnesota Rochester; 
Gail Myers, director, Disability Resource Center, University of Minnesota Crookston 
 
OTHERS: Vickie Courtney, director, University Senate Office 
 
1. Discussion about Making a Statement Regarding Campus Climate 
Before beginning regular business, Chair Katherine Murphy yielded the floor to Maki Isaka, who 
expressed concern about the increase in hate crimes during the presidential election season. She 
noted that students were feeling vulnerable, and referenced several statements released by deans 
and upper administration, condemning these incidents and reiterating the University’s 
commitment to diversity. She wondered if the Disabilities Issues Committee or the Disability 
Resource Center (DRC) should make such a statement; although so far the hate crimes have 
centered around race, religion and national origin, she said, people with disabilities will likely be 
targeted if this trend continues. Murphy supported this idea but asked how it would be 
accomplished. Vickie Courtney, director, University Senate Office, said that the committee could 
draft and vote on a statement, and then the chair would send it to the chair of the Senate 
Consultative Committee (SCC). Other committees may be interested in signing on as well, she 
said. If the chair of the SCC approves, the statement could be sent out to the University 
community from the committee(s) that sign on to it; if the chair of the SCC does not want it sent 
out, it would be forwarded to the SCC and sent to the University Senate for information. Isaka 
then asked Donna Johnson, director, DRC, if the DRC planned to issue such a statement. 



Johnson responded that she would want to check with Katrice Albert, vice president, Equity and 
Diversity, as the DRC reports up to her. Murphy asked if members wanted to recommend that 
the DRC make such a statement, and there was a general consensus that they did. In regards to a 
statement from the committee, Murphy said that she and Isaka would draft a statement. 
 
Ryan Machtmes informed the committee that he had been appointed the chair of an ad hoc 
Committee on Diversity and Inclusion, as part of the Council of Graduate Students (COGS), and 
that this group may be interested in signing on to such a statement as well. He added that he was 
working with other graduate students to create a support and advocacy group for graduate 
students with disabilities. 
 
2. Update on Disability Syllabus Statement 
Murphy informed the committee of the results of the electronic vote held on the revision to the 
disability statement for syllabi: the statement was approved for spring semester. Amber Bathke, 
University Senate Office staff, said that the Senate Committee on Educational Policy (SCEP) had 
also approved it, so it was ready to be used on spring semester syllabi. 
 
3. Debrief on Committee on Committees Review 
Murphy then reported on the status of two resolutions that had been discussed during the 
Committee on Committees review at the previous meeting. She said that the resolution to require 
online training for faculty on disability issues had been passed by the Faculty Senate in April 
2013, but that there had been no administrative response. The resolution on the evaluation of the 
effectiveness of the DRC (formerly Disability Services) had not been forwarded to the 
University Senate. Murphy asked the committee if they wanted to follow up on these resolutions. 
Johnson said she would like to discuss it further at the next meeting, as the online training 
module has not been well used. Courtney added that the University Senate Office can follow up 
with the Office of the President to see whether there has been a response to it. 
 
Murphy then turned the committee’s attention to the proposed changes in the committee charge. 
She read the proposed changes (as follows) and solicited feedback. She clarified that the intent of 
the changes was to shift the focus to best practices from legal compliance. 
 

Original 
Duties and Responsibilities 
a. To advise the president and administrative offices, including the Disability Services 
Office and the University ADA Coordinator, on policies, programs, and services for 
students, employees, and guests of the University. 
 
b. To promote compliance with laws relating to students, staff, and guests of the 
University with disabilities. 
 



c. To review policies and practices in light of legal compliance aspects, deployment of 
resources, and effectiveness in meeting the needs of the University community, and to 
recommend changes. 
 
d. To inform the University community to the special concerns of its members with 
disabilities and of the available resources. 
 
e. To recommend to the University Senate and the Senate Consultative Committee 
resolutions, actions or policies as it deems appropriate. 
 
Proposed Changes 
Duties and Responsibilities 
a. [revise name change only] To advise the president and administrative offices, 
including the Disability Resource Center and the University ADA Coordinator, on 
policies, programs, and services for students, employees, and guests of the University. 
 
[remove original b.) 
 
b. [revise] To review policies and recommend changes regarding best practices, 
deployment of resources, and effectiveness in meeting the needs of the University 
community (students, staff, and guests). 
  
c. [revise] To advise the University community of the special concerns of its members 
with disabilities and of the available resources. 
 
d. [no change] To recommend to the University Senate and the Senate Consultative 
Committee resolutions, actions or policies as it deems appropriate. 
 

Members agreed that the changes were appropriate, and with a voice vote, voted to approve the 
recommendations. Murphy said that she would send the proposed changes to the Committee on 
Committees. 
 
Murphy then introduced the discussion of changes to the committee’s membership. The four 
changes that had been proposed were: 
● Adding disability professionals from the system campuses as ex-officio members 
● Adding representation of someone who self-identifies as a person with a disability to the 

bylaws 
● Adding ex-officio members from Boynton Health Service and Student Counseling 

Services 
● Designating representation from system campuses (in addition to disability professionals) 

 



Regarding the first bullet point, Murphy noted that disability professionals from system 
campuses had been formally invited to attend meetings of the committee, but were not yet 
officially members. Members agreed that they should be formally added to the committee in an 
ex-officio capacity, and a voice vote passed the motion. University Senate Office staff will draft 
a proposal to send to Committee on Committees. 
 
The second bullet point generated a lengthy discussion. On the one hand, members felt that it 
was important for the disability community to have a voice at the table on the Disabilities Issues 
Committee. On the other hand, people felt that asking members to “out” themselves as someone 
with a disability might not be appropriate, as some people may not want to share that 
information. It was suggested that the Committee on Committees could add wording to their 
recruitment email encouraging people with disabilities to apply, without requiring someone to 
disclose their disability status. However, there were concerns about overtaxing people from 
marginalized communities with myriad requests to represent said communities.  Betsy Kerr 
pointed out that representation of the disability community tends to happen naturally, and several 
members said that they self-identify as someone with a disability. Anna Mosser wondered if 
there was another way to make it clear that the committee welcomes input from the disability 
community, and Machtmes suggested simply adding a statement to that effect on the website 
could be a solution. 
 
Regarding adding ex-officio representation from Boynton and/or Student Counseling Services, 
some members liked the idea and also suggested adding representation from the Aurora Center, 
Veterans Services, etc. However, there were concerns about adding too many ex-officio 
members, and ultimately the committee decided it would be better simply to invite these 
individuals as guests when appropriate. Courtney said that the charge could be amended to 
stipulate that these individuals be invited on a regular basis, and members agreed that this was a 
good idea. Michelle Chilinski moved to add stakeholder consultation to the charge, and the 
motion passed by a voice vote. Murphy offered to draft the language to pass on to Committee on 
Committees.  
 
4. Disability Resource Center Report 
Donna Johnson updated the committee on the Mental Health Advocates program, a pilot 
program that launched November in which individuals in various departments across campus 
were trained to be mental health advocates. These people are not meant to be counselors, but 
rather they are available as a resource for students, faculty and staff with mental health concerns. 
The mental health advocates were supplied with information such as wait times to see a 
counselor, how to access drop-in counseling, and other processes, and can assist individuals in 
navigating these processes. Their official training took place on November 1, 2016, and the 
following individuals conducted the training: 
● Emily O’Hara, care manager, Office for Student Affairs 
● Matt Hanson, senior psychologist, Student Counseling Services 



● Barb Blacklock, program coordinator, Student Access, Disability Resource Center 
● Matt Clark, chief of police, University of Minnesota Police Department 
● Troy Buhta, lieutenant, Investigations and Outreach, University of Minnesota Police 

Department 
● Alisa Eland, associate director, Counseling and Advising, International Student and 

Scholar Services 
There are approximately 50 mental health advocates currently, and there are many others 
interested in being trained. The idea for the mental health advocates came directly from the 
campus community out of a campus forum on mental health, said Johnson. Murphy said that she 
is one of the mental health advocates, and found the training very helpful. Johnson speculated 
about the idea of having a similar program for disability advocates. She said that there is a lot of 
misinformation out there around disability accommodation requirements, and that it is essential 
to control this misinformation.  
 
Johnson then informed the committee about the external review of the DRC, the first phase of 
which took place in early November. The external reviewers were Kristie Orr, the director of 
Disability Services at Texas A&M University, and Trey Duffy, former and interim director, 
University of Wisconsin–Madison McBurney Disability Resource Center. Stakeholder meetings 
were also held, including meetings with the Office of Institutional Compliance, the Office of 
Equal Opportunity and Affirmative Action (EOAA), the Office of the General Counsel, faculty, 
students, staff, and Disabilities Issues Committee members. The DRC expects to receive the 
report from Phase 1 in early December. Phase 2 of the review will center around technology, 
such as captioning and document conversion, and Phase 3 will focus on U Return, the employee 
accessibility service.  
 
Johnson then told the committee she is co-chairing the Provost’s Committee on Teaching, 
Learning and Technology with Al Beitz, director, Center for Educational Innovation. She said 
that Bernie Gulachek, interim vice president, Information Technology, sees accessible 
technology as a University responsibility, and consequently there is a lot of momentum behind 
accessible technology.  
 
In the interest of time, Murphy said that the committee would discuss the last agenda item, 
student mental health, at the next meeting, and invited members to send thoughts by email in the 
meantime. She then adjourned the meeting. 
 
Amber Bathke 
University Senate Office 


