
MADE POSSIBLE BY THE MEMBERS OF THE UNIVERSITY OF MINNESOTA ALUMNI ASSOCIATION  /  FALL 2015

ALSO:  GOOD NEWS ABOUT GRAD RATES  /  WHEN TR TOOK ON FOOTBALL  /  ALUMNI GUIDE TO HOMECOMING

A PRESIDENTIAL CONVERSATION



... 
V ISA 



M i n n e s o t a A l u m n i . o r g

Features
 12 An Enigmatic Virus

The U is at the forefront of getting to the bottom of a deadly virus 
that decimated the poultry industry.
BY GREG BREINING

14  What’s the Future of Higher Education?
A special section featuring a conversation among four alumni 
who lead major universities. Also: what disinvestment looks like, 
the good news on grad rates, and taking on grand challenges.
BY ERIN PETERSON, CYNTHIA SCOTT, AND MELEAH MAYNARD

28  Tackling Football
A litany of complaints rocked college football in 1905 and led to  
reforms that gave birth to both the NCAA and the forward pass. 
Gopher football was right in the midst of the turmoil.
BY TIM BR ADY

Volume 115 • Number 1 / Fall 2015

UNIVERSITY OF MINNESOTA ALUMNI ASSOCIATION

COVER: Neil Tasker  THIS PAGE: Profit Idowu, top, by Sher Stoneman; football image 
courtesy LostCentury.com
 

12

 4 Editor’s Note

 6 Letters

 8 About Campus
Medically inspired art, improving sexual 
health, and a treasure trove for alumni

38   Homecoming Guide
Homecoming is September 20-26. Here’s 
everything you need to know about coming 
back to campus. 

34   Alumni Stories
Grand marshal Archie Givens Jr., five 
generations of grads, and pharming pioneer

36  Off the Shelf
Citizen Swain: Tales from a Minnesota Life 
by Tom Swain 

44  Gophers Forever
Proud Gophers from Wisconsin give 
incoming freshmen a rousing sendoff 

 46 Gopher Connections
A fabulous new member benefit from the 
University of Minnesota Bookstores

 48 Campus Seen
Our photo finish 

26

28



BOARD OF DIRECTORS
Chair Alison Page, ’96

Chair-Elect Dan McDonald, ’82, ’85
Vice Chair David Walstad, ’88, ’91

Secretary/Treasurer Sandra Ulsaker Weise, ’81
Past Chair Jim du Bois, ’87

President and CEO Lisa Lewis

Wendy Williams Blackshaw, ’82
Natasha Freimark, ’95
Chad Haldeman, ’08
Linda Hofflander, ’83
Douglas Huebsch, ’85
Maureen Kostial, ’71

Kyle Kroll, ’13
Quincy Lewis, ’04, ’12

Janice Linster, ’83
Laura Moret, ’76, ’81
Alex Oftelie, ’03, ’06

Amy Phenix, ’08
Roshini Rajkumar, ’97

Clinton Schaff, ’00
Kathy Schmidlkofer, ’97

Joelle Stangler, ’16
Jean Wyman

UNIVERSITY OF MINNESOTA
GOVERNANCE

President
Eric Kaler, ’82

Board of Regents
Dean Johnson, chair

David McMillan, ’83, ’87, vice chair
Thomas Anderson, ’80

David McMillan, ’83, ’87
Richard Beeson, ’76

Laura Brod, ’93
Linda Cohen, ’85, ’86

Tom Devine ’79
Michael Hsu, ’88

Peggy Lucas, ’64, ’76
Abdul Omari, ’08, ’10

Darrin Rosha, ’90, ’91, ’93, ’96
Patricia Simmons

The University of Minnesota Alumni Association is 
committed to the policy that all persons shall have 

equal access to its programs, facilities, and employ ment 
without regard to race, religion, color, sex, national origin, 

handicap, age, veteran status, or sexual orientation.

Contact the Alumni Association

To join or renew, change your address, 
or obtain benefit information, go to 

MinnesotaAlumni.org or contact us:

McNamara Alumni Center
200 Oak St. SE, Suite 200

Minneapolis, MN 55455-2040
800-862-5867, 612-624-2323 

 umalumni@umn.edu



Biwabik, Minnesota

Play the Legend or Quarry September 7 thru End of 2015 Season 

Monday - Thursday

52$

Friday - Sunday
62$

GiantsRidge.com   
 866-409-6650

See Details:

Book Now!

Spring Golf Deal! 
Play the Legend or Quarry Opening Day thru May 28, 2015

Monday - Thursday

52$

Friday - Sunday
62$

CAVU, Legend Hole 3

Details at GiantsRidge.com   866-409-6650

Fall Golf Deal! 
Play the Legend or Quarry September 7 thru End of 2015 Season 

Fall Golf Deal! 



4  Fa l l  2 0 1 5  M I N N E S O TA

2300 Brown Avenue
Waseca, Minnesota 56093

MINNESOTA
PUBLISHED BY THE UNIVERSITY OF MINNESOTA  

ALUMNI ASSOCIATION SINCE 1901

Keep Students in Mind

B y the time you read this issue, students will have arrived on campus 
for the beginning of fall semester. Like crocuses pushing their way 
through the crusty remnants of winter in the springtime, their return 

is a rite of renewal for the campus community. Their energy, enthusiasm, 
and optimism are infectious. 

They bring to mind my transition to college four decades ago. My parents 
were mystified and saddened that I chose a school 100 miles away when I could 
easily have gone to the university 10 minutes from our house. My choice meant 
that I would graduate with debt—something that was anathema to my father. But 
I couldn’t imagine not going to college and I couldn’t 
imagine not leaving home.

Dad and I eventually came around to appreciating 
each other’s point of view. He gave me a standing 
ovation when I received my diploma, which embar-
rassed and secretly thrilled me. And when I had to 
find a job and start repaying my loans, I wondered 
why on earth I hadn’t listened to him. 

All of which is to say that the price tag of college 
and the issue of student debt are not unique to our 
day. But they hover over a question that everyone, it 
seems, is asking: Is college worth it? (Google it: You’ll find dozens of articles the 
Atlantic, Time, Minnesota Monthly, Forbes, the Economist, U.S. News & World 
Report, and many other publications.) 

It’s a good question to ask. But there’s a narrative to the public discourse these 
days that assumes anyone who goes to college will be hobbled by massive debt for 
decades. In fact, the realities vary widely; some students graduate with modest or 
no debt. We do young people a disservice when we contribute to the perception 
that college is simply not worth consideration because it’s out of reach. 

Keep those young people in mind as you read this issue, which explores the 
future of higher education. The centerpiece is a thought-provoking conversation 
among four alumni: University of Minnesota President Eric Kaler and Provost 
Karen Hanson; President Robert Brown of Boston University; and Chancellor 
Rebecca Blank from the University of Wisconsin-Madison. Their discussion 
took place on a conference call and we’ve published the transcript in its entirety, 
lightly edited for style and clarity only. I thank each of them for giving their time 
and energy to Minnesota and their fellow University of Minnesota alumni. Their 
thoughtful leadership is part of the good news about higher education.

Another story I want to draw to your attention is about the U’s remarkable 
turnaround in graduation rates. As the presidents point out in their conversation, 
keeping college affordable and assuring that students graduate in four years are 
inextricably linked. The story of how the U has painstakingly reversed trends 
graduation rates is truly inspiring. 

I hope this issue of the magazine gives you plenty of food for thought. After 
you’ve digested it, join the conversation.                                                                                         n

                                    
Cynthia Scott (M.A. ’89) is the editor of Minnesota.  
She can be reached at scott325@umn.edu.
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DepartmentLetters

INSPIRATIONAL ALUMNI
As a fan of Minnesota magazine, I par-
ticularly enjoyed the Unstoppable sec-
tion [Summer 2015]. Special kudos to 
Meleah Maynard for the story Unwav-
ering, describing the experiences and 
contributions of Cheryl Robertson. She 
captured beautifully and accurately the 
frustrating realities of working in other 
cultures, along with the pull that keeps 
Cheryl going back to share what she can. 
It is always interesting to read about peo-
ple like those described in this section 
whom I would like to meet!

Siegliinde Gassman (B.A. ’85)
Apple Valley

Thank you for the feature on Ben Utecht 
[Summer 2015], especially the mention of 
invisible injuries, which many survivors 
of a traumatic brain injury suffer. They 
can affect the survivor’s relationship, 
block any chance of a new relationship, 
or cost the individual their career.

The effects of a brain injury are com-
plex and vary greatly from person to per-
son, and depend on such factors as the 
cause, location, and severity of the injury. 
Residual effects may include, but are not 
limited to, depression, impaired logic, 
confusion, fatigue, difficulties under-
standing or speaking, decreased control 
over body movements—and this is just a 
short list of what may occur. As with Ben, 
a common problem is aphasia, a condi-

tion that may affect mainly a single aspect 
of language use, such as the ability to 
retrieve the names of objects, put words 
together into sentences, or read. More 
commonly, however, multiple aspects 
of communication are impaired, while 
some channels remain accessible for a 
limited exchange of information. A more 
common explanation of the condition is 
that someone broke into your house and 
rearranged the furniture. You know it’s 
in there, you just can’t find it. People have 
to be reminded that aphasia is a loss of 
language, not intellect. The person is liter-
ally trapped in their head. There could be 
many reasons why someone has difficulty 
communicating, and no one should be 
quick to judge or size up the character of 
that person. Whether they are struggling 

with aphasia or something else, attempt-
ing a better understanding of their situ-
ation will go a long way towards giving 
them the dignity they deserve. 

Darryl Weiss (B.E.S. ’77)
San Diego

Editor’s note: The spring 2012 issue of 
Minnesota contains a profile detailing Mr. 
Weiss’s journey of living with brain injury.

CONTEXT MATTERS
I really appreciated the Editor’s Note 
[Summer 2015] and remember Jean 
Ward’s inspirational emphasis on con-
text as well. After finishing graduate work 
at the School of Journalism and Mass 
Communication, I wrote about education 
for a major metropolitan newspaper for 
several years. Funding was often a focus, 
necessitated largely by inconsistencies 
across districts and tax sources. Still, edu-
cation funding is meaningless unless we 
cover the context: the needs of students, 
families, and communities they come 
from. While I still write, I also decided 
to teach English in Minneapolis schools. 
There, many of us work more than 50 
hours per week addressing the complex 
needs students bring from the context of 
an urban district.

Maureen Smith (M.A. ’98)
Golden Valley
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THE TWEET BEAT
News and views from Gophers  
on social networks

@UMNews 
#UMN ranked in the top 50 universities in 
the world. #UMNProud of all who make us 
great!

@GopherHole 
Des Moines Register on #Gophers football: 
“Minnesota might be the best team on paper 
in the Big 10 West division.”

@NadineBabu 
About 80% of messages and tweets I receive 
in July are regarding #Gophers football. Proof 
that I surround myself with good people.

@Pi Beta PhiUMN 
We are ecstatic to be honored with this 
year’s Balfour Cup—awarded annually for the 
best chapter of Pi Beta Phi.

@HHHAlumni 
Save the date for Saturday, 9/19— 
@UMNAlumni Day of Service!

@MichelleHobbsMN 
This Gopher is stopping in Badger country for 
a lunch break. #GoGophers #UMNProud

@UofMAdmissions 
Did you know that the University of 
Minnesota is the only Big 10 university 
located in a major metropolitan area?

@UMNCSE 
America’s top states for innovation 2015: 
“The home of the #UMN and @MayoClinic 
is a research powerhouse.”

@UMNBookstore 
Congrats to U Prof. Julie Schumacher, winner 
of the 2015 Midwest Booksellers Choice 
Awards for Dear Committee Members

@UMN Give 
#UMN Raptor Center donors helped make 
a new Biomimicry camp possible. THANK 
YOU!

@TessDahlgren 
When you go to orientation & figure 
out an advisor there is your 4th 
cousin. . . #nicetomeetyoufam #umn 
#bigschoolsmallworld

@UMNAlumni 
Be a mentor and provide an invaluable career 
learning experience for a current student. For 
information MinnesotaAlumni.org/mentor

Get the latest from the Alumni Association. 
Follow us on #UMNAlumni.

200 Oak Street S.E., Suite 100  •  Minneapolis, MN 55455

612-624-9831

 Memorial Hall Wedding reception capacity: 400

 University Hall Wedding reception capacity: 150
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Alumni Association 

 Life Members receive 

$100-$300 off their 

wedding package.

Call today for a tour 

 or visit our website to 

check available dates, 

view photos, and 

sample floorplans.



8   Fa l l  2 0 1 5  M I N N E S O TA

About Campus



Fa l l  2 0 1 5  M I N N E S O TA   9M i n n e s o t a A l u m n i . o r g
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You never know what will spark creativity. 
Three Twin Cities artists were inspired by 
what they found at the University of Min-
nesota’s Wangensteen Historical Library 
of Biology and Medicine. The library’s col-
lection includes books, anatomical draw-
ings, documents, and medical instruments 
from the 15th to the 20th centuries—all of 
it grist for the artist’s mill.

Jenny Schmid, an associate professor 
of art at the U whose work has been shown 
nationally and internationally, enjoys 
looking at Wangensteen’s anatomical 
prints from the 1500s and 1600s. “The col-
lection is an amazing resource for looking 
at etchings and lithographs,” says Schmid, 
owner of Minneapolis-based Bikini Press 
International. Currently, she is working 
on a printmaking project supported by a 
University Imagine Fund grant.

D. Allen, a second-year MFA student in 
creative writing at the U, has been study-

ing the library’s collection of rare medical 
manuscripts and drawings. In addition 
to finding useful material for art and 
poetry projects, Allen learned more about 
diseases, including Allen’s own connective 
tissue disorder.

Ursula Hargens, a ceramic artist, has 
been using floral decorations recently 
as a way to examine issues like invasive 
species and climate change. To prepare 
for a September show at the Minnesota 
Landscape Arboretum, she spent hours 
at the Wangensteen and the U’s Andersen 
Horticultural Library poring over their 
botanical collections. Her show is sup-
ported by a Minnesota State Arts Board 
grant and will feature 14 endangered Min-
nesota plants depicted on ceramic tiles to 
reflect the evolving relationship between 
humans and the natural world.

—Suzy Frisch

A Treasure Trove for Alumni

The University of Minnesota is a gold mine of 
challenging ideas, useful information, and practical 
knowledge for lifelong learning and growth. Alumni can 
now access that rich resource through Gold Mind, the 
Alumni Association’s new free collection of University 
of Minnesota experts’ lectures and talks on a wide 
variety of topics—and we mean wide. Here’s a sampler 
of some of the subject offerings currently in Gold Mind:

• African Americans in theater and film
• High-performance computing
• Social media’s impact on female athletes
• Bee-friendly gardening
• The Holocaust in American television and film
• Teaching a baby how to sleep
• The science behind overeating
• Ethical considerations for global health

New content is continually being added. Enjoy 
coming back often. MinnesotaAlumni.org/GoldMind.

Inspired by Medical History

It just makes me mad, 
I tell you . . . there ought 
to be a ban. We’re in 
Minnesota, aren’t we?”

Gophers football 
Coach Jerry Kill 
in a press confer-
ence suggesting 
that wearing 

non-Gopher 
apparel in Minne-

sota ought to be prohibited.
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D. Allen with one 
of the rare medical 
books used as a basis 
for art and poetry.
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Improving the Nation’s Sexual Health

When the topic of sex education comes up, it’s 
usually in the context of teaching adolescents. 
But the University of Minnesota’s renowned 
Program in Human Sexuality (PHS) takes the 
view that sex education is—or ought to be—a 
lifelong learning process. That’s why, in May, 
the PHS inaugurated the Joycelyn Elders 
Chair in Sexual Health Education.

Named for former U.S. Surgeon General 
Joycelyn Elders, the chair is the nation’s first to 
focus on sexual education. Sexual health has 
long been a focus for Elders, who interned in 

pediatrics at the U in 1960. She teamed up with PHS to raise the $2 mil-
lion endowment for the chair, which is supported by 300 individuals, 23 
organizations, 26 states, and 8 countries. The new chair is part of PHS’s 
mission to advance comprehensive science-based sexual health educa-
tion, not just at the University but around the world.

In addition to Elders, three other former surgeons general attended the 
inauguration event and a symposium on May 14, where they discussed the 
crisis state of sexual health education in the United States. “I have realized 
the detriment and destruction that can be caused from a lack of sexual 
health,” Elders said. “The most common cause of poverty is children being 
born to children. Sexuality makes up such a great part of our life, and yet 
we spend so little time talking about it, teaching about it, and educating our 
young people about it. We must know that if we want to have a sexually 
healthy society, it’s about education, education, education.”

Michael Ross has been appointed to the chair. Formerly a behavioral sci-
ence professor in the Center of Health Promotion and Prevention Research 
at the University of Texas, Ross will work to create lifelong sexual educa-
tion curricula, increase the number of health care providers trained in 
sexual health care, and expand scientific research in sexuality education.

—Meleah Maynard
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Beth Goetz  
Named Interim AD

President Eric Kaler (Ph.D. ’82) appointed 
deputy athletics administrator Beth Goetz 
interim athletics director on August 7 
following the resignation of Norwood Teague. 

Goetz joined the Gopher athletics staff 
in March 2013 as a member of the executive 

leadership team 
responsible 
for overseeing 
day-to-day 
operations. Goetz 
was previously 
associate athlet-
ics director at 
Butler University. 
Prior to her ten-
ure at Butler, she 
spent 12 years at 

the University of Missouri-St. Louis (UMSL), 
where she was assistant athletics director and 
head coach of the women’s soccer team. She 
was an All-American soccer player during her 
collegiate career at Brevard College in North 
Carolina. Goetz has a bachelor’s degree in 
psychology from Clemson University and a 
master’s degree in education from UMSL.

Teague resigned on August 7 after admit-
ting to sexually harassing two non-student 
employees of the University. “Gopher 
Athletics has 725 student athletes preparing 
for the upcoming academic year,” Goetz says. 
“These young men and women have produced 
positive results, both academic and athletic, 
in recent years. During this transition and 
beyond, our focus is on fully supporting them, 
as well as our coaches and staff, as we build on 
that success and keep our Athletics Depart-
ment moving forward.”

To learn more about the University’s 
actions in the wake of Teague’s resignation, 
visit MinnesotaAlumni.org or Discover.umn.
edu.  —C.S.

Roy Griak Remembered

Roy Griak (B.S. ’50, M.Ed. ’51 ), whose name 
is synonymous with Gopher track and field, 
died on July 9 at age 91. Griak was head coach 
of men’s cross country and track and field 
from 1963 to 1996 and an administrator for 
nearly two decades. “I don’t think I’ve ever 
met someone who was as dedicated or genu-
ine as he was,” says Steve Plasencia (B.S.B. 
’79), director of men’s track and field and 
cross country, who became an All-American 
under Griak. When Griak stepped down from 
head coaching, the U honored him by renam-

ing its annual cross country meet in his honor. One of the largest and most 
competitive meets in the nation, the Roy Griak Invitational will celebrate 
its 30th year on September 26.  —Cynthia Scott
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DISCOVERIES

Older adults benefit from going green—
and blue. That’s the conclusion of a new 
study by a University of Minnesota alumna 
and doctoral candidate documenting that 
being outside in nature is good for health, 
especially later in life. Green and “blue” 
spaces—those with still or running water—
are particularly beneficial.

Jessica Finlay (M.A. ’13), a doctoral can-
didate in geography and gerontology, was 
the lead author of the study. Her team’s 
research, which was conducted in Van-
couver, British Columbia, demonstrated 
that green and blue spaces, even a simple 
bench with a view of flowers, promoted 
feelings of renewal, restoration, and spiri-
tual connectedness.

“We zoomed in to everyday life for 
seniors between the ages of 65 and 86,” 
Finlay explains. “We discovered how a 
relatively mundane experience, such as 
hearing the sound of water or a bee buzz-
ing among flowers, can have a tremen-
dous impact on overall health.” Getting 
out in nature, the study found, decreased 
boredom, isolation, and loneliness while 
increasing people’s sense of purpose and 
accomplishment. Finlay says she hopes 
the study will help urban planners and 
developers create communities that serve 
people throughout their lifetimes. The 
study was published in the July issue of 
Health and Place.

Fish tales are more than just good camp-
fire stories. According to a first-of-its-kind 
study by researchers in the University of 

Minnesota’s Depart-
ment of Fisheries, 
Wildlife and Con-
servation Biology, 
information supplied 
by anglers using a 
smartphone app may 
help revolutionize 
fish management.

Assistant Pro-
fessor Paul Ven-
turelli led a team 
of researchers who 

analyzed three years’ worth of data from 
iFish Alberta, an app that allows anglers to 

report information about their catches in 
real time.

Using data from the app is a less time-
consuming and expensive way to assess 
fishing quality in lakes and rivers, helping 
managers more accurately set regulations 
and plan stocking. In addition to improv-
ing the fishing experience, app data may 
also be useful for work related to rare or 
invasive species. Venturelli and his team 
launched the iFish Forever project in Min-
nesota and Ontario in partnership with 
The AppDoor (founder of iFish), the Min-
nesota Department of Natural Resources, 
the Ontario Ministry of Natural Resources, 
and the Great Lakes Fisheries Commission.

Findings were published in the June 
issue of Fisheries.

Drug manufacturers delay reporting to 
the U.S. Food and Drug Administration 
(FDA) adverse events, especially those 
related to a patient’s death. That’s the 
conclusion of a study co-authored by Pinar 
Karaca-Mandic of the University of Minne-
sota School of Public Health, Paul Ma of the 
Carlson School of Management, and Ivan 
Marinovic at Stanford University.

Federal regulations define an adverse 
event as one “associated with the use of a 
drug in humans, whether or not considered 
drug related.” Reports for such events have 
to be reported to the FDA within 15 calen-
dar days. The study found that delays are 
not just by a few days, but several months 
or years. The coauthors expressed concern 
that their findings likely underestimate 
the overall underreporting or misreport-
ing of serious or adverse events, because 
there could be cases in which drug manu-
facturers fail to report at all by classifying 
serious events as non-serious. Timely 
reporting of adverse events is crucial to the 

FDA because they use the information to 
update drug warnings.

Pharmaceutical companies have long 
been accused of withholding important 
safety information. This study is the first 
to systematically find evidence for delayed 
reporting of adverse events.

The study was published in the July 27 
issue of JAMA Internal Medicine.

A study led by researchers in the Univer-
sity of Minnesota’s Biomedical Informat-
ics and Computational Biology program 
has found a three-way link among anti-
biotic use in infants, changes in the gut 
bacteria, and disease later in life. The 
imbalances in gut microbes, called dysbio-
sis, have been tied to infectious diseases, 
allergies and other autoimmune disorders, 
and obesity.

Senior author Dan Knights and his col-
leagues found that in the case of allergies, 
for example, antibiotics may eradicate 
key gut bacteria that help immune cells 
mature. Such cells are essential for keep-
ing the immune system at bay when con-
fronted with allergens. Even if these bac-
teria return, the immune system remains 
impaired. Related to obesity, antibiotic-
induced changes in the gut microbiota 
resulted in increased levels of short-chain 
fatty acids that affect metabolism.

The study also examined the develop-
ment of bacteria in the gut. Researchers 
demonstrated that an infant’s age could 
be pinpointed within 1.3 months based on 
the maturity of their gut bacteria, a finding 
that could lead to a clinical test and inter-
ventions for children whose microbiome is 
developmentally delayed due to antibiotics 
or other factors.

The findings were published June 15 in 
Cell Host & Microbe.
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An Enigmatic  
Virus Takes its Toll

Earlier this year a killer invaded more than 108 farms in Min-
nesota. A new form of avian flu caused the deaths of more than 9 
million turkeys and chickens in 23 counties west and southwest of 
the Twin Cities. Many birds died outright from the virus, and farmers 
were forced to euthanize the rest of their flocks to prevent the virus’s 
spread. The effect on the poultry industry in Minnesota and other 
Midwestern states was devastating. 

Though avian flu is common, such a lethal strain is unprecedented. 
“We’ve never seen this kind of widespread farm-to-farm transmis-
sion,” says renowned epidemiologist Michael Osterholm (M.S. ’78, 
M.P.H. ’80, Ph.D. ’80), director of the University of Minnesota’s 
Center for Infectious Disease Research and Policy. “This is such an 
aberration.”

The U played a key role in the state’s effort to control the outbreak 
and assist farmers, and, in the aftermath of the virus’s rampage, is at 
the forefront of figuring out how to prevent a repeat. Brigid Tuck, 
senior economic impact analyst for the University Extension Service, 
put the cost of lost poultry and egg production at $647.2 million, 
including $171.7 million in lost wages and benefits. In all, some 2,500 
jobs have been affected. Damage has rippled into industries includ-

The U is at the forefront 
of understanding the 
deadliest, costliest avian 
flu epidemic ever—and 
preventing another.

LT
E

E
/

IS
T

O
C

K



Fa l l  2 0 1 5  M I N N E S O TA   1 3M i n n e s o t a A l u m n i . o r g

ing processing and trucking. In May, for example, Willmar-based 
Jennie-O Turkey Store laid off 233 employees. “Just the other day I 
saw a truck outfitted to haul poultry, and it was empty,” Tuck said. “It 
made me realize how significant that is for that particular industry.” 

Classified as H5N2, a subtype of the influenza virus, this particu-
lar bird flu probably originated in Asia and hitched a ride to North 
America aboard wild migratory ducks and geese that began to appear 
in the Pacific Northwest last December. University of Minnesota fac-
ulty who had been monitoring infected wild birds warned the state 
Board of Animal Health, the Minnesota Department of Agriculture, 
and the poultry industry about the threat to Minnesota. In early 
March, the virus was detected at a Minnesota turkey farm, the first 
in many Midwestern states.

Through late spring and summer, University researchers sifted 
through the wreckage of the state’s poultry industry. Like investiga-
tors of a serial murderer, they used their specialized knowledge of 
virus transmission and high-tech laboratories to learn more about 
this particular killer, its victims, and its movements from scene to 
scene. They want to understand what enables the disease to spread 
so that the next time—and there will very likely be a next time—they 
can stop the contagion early.

“It does not fit within an established pattern,” says Jeff Bender 
(D.V.M. ’89, M.S. ’95), professor of veterinary public health. “I think 
that is what was so dramatic about this and why it is earth-shattering 
for the producers. They have not seen anything like this.” 

Bender has been conducting an epidemiological investigation of 
the flu’s spread. The U.S. Department of Agriculture sent 81 question-
naires to farms in Minnesota and four other affected states. Some 
farms were infected; others escaped unharmed. Bender and col-
leagues are analyzing the responses to try to determine what might 
have made the difference. They’re also interviewing farm managers 
and supervisors to better understand who might have visited the 
farms before the outbreak and what biosecurity measures were fol-
lowed—or ignored.

“It’s a chance to sit down and meet with them and really talk about 
what happened. That’s actually one of the reasons we’re doing this 
study—to try to examine if there are biosecurity mechanisms that 
work, could work, or should be enhanced,” Bender says.

Much remains to be learned, and investigators are still reviewing 
data. The U’s Veterinary Diagnostic Lab has been testing thousands 
of samples from domestic birds seven days a week. And investigators 
are also looking into the possibility that wind may have carried the 
virus, which is shed in birds’ feces. Associate Professor of Veterinary 
Medicine Montserrat Torremorrell tested facilities at six infected 
farms in three states and concluded that it’s possible the virus could 
become airborne—though it’s far from definite. 

At the state level, Minnesota is gearing up to battle future out-
breaks. This spring the Legislature provided funding for a new 
veterinary isolation lab on the St. Paul campus and for improve-
ments to the veterinary diagnostic lab in Willmar. But the most 
pressing task remains learning how the virus so easily evaded the 
measures poultry farmers take to protect their flocks.                             n

—Greg Breining           
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FUTURE   HIGHER EDUCATION 
In July, Minnesota convened A ROUNDTABLE DISCUSSION among four 
University of Minnesota alumni who lead major American research 
universities. They discussed public financing, student and alumni debt, 
academic freedom, and the changing landscape of higher education. 

University of Minnesota  
Vice President and Aca-
demic Provost Karen Han-
son (B.A ’70) holds a dual 
degree, summa cum laude, 
in mathematics and philoso-
phy from the University of 
Minnesota. Her master’s 
and doctoral degrees in 
philosophy are from Harvard 
University. She was named 
vice president of academic 
affairs and provost in 2012. 
Prior to returning to the U, 
she was provost and execu-
tive vice president of Indiana 
University. Hanson moder-
ated the discussion.

University of Minnesota 
President Eric Kaler  
(Ph.D. ’82) earned a 
doctorate in chemical 
engineering from the Uni-
versity of Minnesota. His 
undergraduate degree, 
with honors, is from the 
California Institute of 
Technology. Prior to 
being named president of 
the U in 2011, he was pro-
vost and senior vice presi-
dent for academic affairs 
at Stony Brook University 
in New York. 

University of Wiscon-
sin–Madison Chancellor 
Rebecca Blank (B.A.’76) 
holds a degree in econom-
ics from the University of 
Minnesota. Her doctoral 
degree in economics is from 
the Massachusetts Institute 
of Technology. Prior to 
being named chancellor of 
UW-Madison in 2013, she 
held several positions in the 
United States Department 
of Commerce, including 
acting secretary. In 1987, 
when Blank was a professor 
of economics at Princeton 
University, Minnesota named 
her one of 40 outstanding 
alumni under 40.

Boston University Presi-
dent Robert Brown (Ph.D. 
’79) has a doctorate in chemi-
cal engineering and math-
ematics from the University 
of Minnesota. His bachelor’s 
and master’s degrees in 
chemical engineering are 
from the University of Texas 
at Austin. Prior to being 
named president of Boston 
University in 2005, he was 
provost and professor of 
chemical engineering at 
Massachusetts Institute of 
Technology. 
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FUTURE   HIGHER EDUCATION 
Karen Hanson: Let’s begin by talking about student debt. It’s 
something the public talks about a great deal. Student debt 
also becomes alumni debt, which can affect individual and 
community well being and even allegiance to the institution 
from which one graduated. Why has debt increased so much 
and what can be done about it?

Eric Kaler: The clear cause is disinvestment in the Univer-
sity of Minnesota by the state. Our state appropriation was cut 
dramatically and those dollars were replaced with increased 
tuition dollars. At the same time, the institution became increas-
ingly efficient. To illustrate, look back 10 years or so and do the 
following exercise: add together the state appropriation per 
student and the tuition paid by the student to get a total that is a 
very rough measure of what it costs to educate a student. That 
total is 11 percent lower today after accounting for inflation, 
showing a pretty remarkable improvement in efficiency. But the 
total state appropriation per student is lower today than it was at 
the beginning of the century. So what has changed dramatically 
is who pays the cost. It used to be mostly the state, and now it’s 
predominantly the student and her family. 

Rebecca Blank: I think the biggest thing that has changed for 
public institutions is that up until about 15 years ago anyone who 
wanted to go to these institutions could work their way through 
college. When I went to the University of Minnesota, I worked 
part time in the winter and full time in 
the summer, and I saved money. I was 
living at home, and I wouldn’t have 
saved money if I had been living in an 
apartment. I would have spent it all. 
But it was not a problem for me to pay 
my way through college. It’s almost 
impossible to do that now. You have to have other forms of finan-
cial help, whether from family, scholarship, or student debt, for 
exactly the reasons that Eric mentioned. Disinvestment.

But I will also make a larger comment as an economist. 
We’re financing much more in our lives with debt in America 
in 2015 than we were in 1975 or 1985. Lifestyles have changed.

Kaler: That’s extraordinarily important. When I was a child 
and my mother wanted a new piece of furniture for the house, 
she took $15 a week to the furniture store until she paid for it 
and then she brought it home.

Blank: Yes. It’s not clear that colleges and universities are to 
blame, which tends to happen in the public conversation, for 
the fact that parents are not saving as much for college as they 
used to. Of course, there are many reasons for that.

Kaler: It really is a shift toward consumerism, instant 
gratification, and less concern for saving for the future. I feel 
that there’s much more of a buy-it-now-and-pay-for-it-later 
mentality.

Blank: You end up with a double whammy: the amount of 
money that individuals have to pay for their education at pub-
lic institutions goes up at the same time that family lifestyles 
have changed in such a way that they save less. Put those two 
together, and you see a rise in student debt. 

Robert Brown: I have spent my entire professional career in 
private research universities since leaving Minnesota. Private 
research universities look at some of these things a little bit 
differently than do the public universities. 

The media’s focus on debt is not totally substantiated in 
terms of the numbers on a capitation basis. If you look at, for 
example, College Board data for 1999, the average debt for 
a graduate at a public university was $21,200 for someone 
borrowing. That has risen in 2012-2013 to $25,000. That ends 
up being a 1.5 percent annualized increase in debt load. The 
numbers don’t bear out the hysteria. What has happened is 
that more people are borrowing than did so 25 years ago, when 
more people were self-financing college. But the actual amount 
of debt on an average value for the person borrowing hasn’t 
gone up very much. And if you look at the private schools, that 

annual debt increase annualizes at about 2 percent, going from 
$24,000 to $31,000 between 1999 and 2013. 

That’s not to diminish the impact this debt has on families 
and individuals, but the fact is that the increases over a long 
time scale are not very large. 

In the private university sector we give enormous amounts 
of financial aid, and that amount has gone up proportionally to 
offset increases in tuition. We don’t have a state appropriation, 
so we have to fund all of our expense increases either off tuition 
or other sources. If you look at our freshman class at Boston 
University, 58 percent of our domestic students receive finan-
cial aid and the average award is almost $30,000 per year for an 
institution with an annual tuition of $44,000. It’s a very different 
economic model with the large amount of financial aid given to 

When I went to the University of Minnesota . . . it was 
not a problem for me to pay my way through college. 
It’s almost impossible to do that now.  —Rebecca Blank
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students with financial need. I don’t think the institutions are 
very good at telling our story about the real numbers.

Kaler: If you look at the average net price—the cost after 
financial aid—for a family of a student that makes less than 
$75,000, there are only a handful of public institutions in the 
state of Minnesota that are 
cheaper on a net price basis 
than the University of Min-
neosta Twin Cities—and three 
of them are our fellow system 
campuses in Crookston, Mor-
ris, and Duluth.

Blank: I agree with Bob 
that the public discussion 
on student debt is way over-
stated and almost reaches 
a level of hysteria at times. 
If you take the average debt 
load of $25,000, all of the 
economic studies that look at 
the returns on investment in 
a college education come up 
with returns of somewhere 
between a half million and 
$800,000 return on a college 
education.  Now if I asked you, 
would you borrow $25,000 in 
order to make half a million or 
$800,000, you should say yes because that’s a very good deal.  

That said, there are two ways in which debt is a problem. 
One is there is a very small share of people who do borrow 
excessively. A student with a social work degree who bor-
rowed $200,000 is not going to be able to repay that very 
easily. That’s a problem.

Secondly, you’ve got certain populations, particularly low- 
income and historically disadvantaged minority groups, who 
are very wary about this sort of borrowing, because they’re 
not at all sure of what the returns are going to be. Some simply 
won’t go to college rather than take on debt. So historically, 
for instance, African American students are far less willing 
to borrow. So you’ve got to really worry about how you deal 
with that.

Kaler: Only in discussions of student debt do we use a 
very perverse definition of average. What gets left out of the 
discussion is that we talk about the average student debt 
of students who have debt. That’s 
important, because 39 percent of our 
students graduated last year with zero 
student debt. So the real average of 
all the debt spread across all students 
is about $17,000 or $18,000, not the 
higher figures often cited. The lower 
number is important particularly, as 
Becky mentioned, in communities where people are reluctant 
to borrow. I suspect we all package financial aid that covers or 
exceeds the cost of tuition, but getting a lower debt number 
that’s also more accurate into the conversation may prompt 
a student to consider college rather than immediately reject 
taking $27,000 or $28,000 in debt.

Brown: To reinforce what Eric said, the student debt dis-
cussion is often based on anecdotes. You see the stories built 
around individuals burdened with massive amounts of debt. 
One of the things that is not parsed well in the discussion is 
the difference between someone’s undergraduate debt and 

someone who went to graduate or professional school 
on loans and has piled up significantly more debt than 
he or she would have as an undergraduate. 

I can’t speak for the publics, but in the private 
schools, even among undergraduates, the difference 
between the median debt and the average debt is very 
significant. What you have is a few people borrow-
ing large amounts of money that will skew the debt 
level significantly. The average is much larger than the 
median, even factoring in that you’re only doing the 
debt on people who borrow.  

This is something the private universities are trying 
to deal with in admissions without discriminating on 
the basis of ability to pay. When we use what we call 
need-blind admissions, we admit everyone who meets 
our academic requirements and is capable of being suc-
cessful, independent of their ability to pay and of our 
ability to finance their aid. What you see in the privates 
today, which I don’t think is very good for either the 
universities or the students, is need-aware admissions, 
where students who may be academically qualified 
are not even being admitted because the institution 
is worried that they will take out massive amounts of 

debt and skew the university’s debt numbers. This is a perverse 
consequence to this debt conversation.  

Hanson: That is alarming.  
Kaler: That is, and we see some large distribution of debt, 

too. Two years ago, out of more than 7,500 students who gradu-
ated, we had two who graduated with more than $120,000 in 
student debt from the University of Minnesota. I have no idea 
how you can do that, but they did. 

Brown: They lived in a very nice apartment.  
Kaler: I bet they did.  
Blank: It goes back to the point we were making earlier 

about people having individual choices: to live in a very nice 
apartment, to start a family—they may have chosen to live in a 
way that we might not associate with student life. I think that 
complicates things with some of these students.

  Hanson: When we talk about the benefit of higher ed 
in terms of return on investment, for many people it leads 

to the idea that it is 
a private good that 
people ought to be 
paying for. But in the 
past, the assumption 
was that education, 
even if it was a pri-
vate goal, was also a 

public common good. The change in that perception seems to 
have some effect on funding decisions, either in legislatures 
or in personal households. What do you think higher ed can 
do to reassert its value as a public good?

Blank: I think we’re at a moment in time coming out of the 
deep recession of five or six years ago where people are still 

Only in discussions of 
student debt do we 
use a very perverse 
definition of average. 
What gets left out of 
the discussion is that 
we talk about the 
average student debt 
of students who have 
debt. 39 percent of our 
students graduated 
last year with zero 
student debt.  —Eric Kaler

If you really want to see student debt 
default rates, look at the student who 
borrowed money for the first two years 
and then dropped out.  —Robert Brown
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very focused on the utilitarian value of education. So a lot 
of folks  say that everybody has got to be in STEM [science, 
technology, engineering, mathematics], everyone has to have 
a degree that’s going to lead immediately to a job that pays a 
reasonable wage. I suspect my colleagues and I emphasize the 
utilitarian value of education whenever we talk to the public 
or our state legislators.

As the economy remains strong for several years, I think 
that will go away a little bit. Talking about the value of humani-
ties, of good citizenship, and of an educated 
citizenry becomes a little bit easier to do when 
you’re a little further away from everyone feel-
ing very economically pressed. But I do think 
we have to continue to talk about what edu-
cation provides, and particularly what the state university 
provides for the state in terms of public benefits, economic 
and cultural. It’s not by chance that one of the first things new 
territories did when they became states is set up a public uni-
versity. They believed they needed them in order to create a 
citizenry that could grow the states.  

Kaler: The words of the Land Grant Mission and the Mor-
rill Act line up with that. We also are in a time in the United 
States in which there is a group for whom facts don’t really 
matter. Once you have a culture where everybody is entitled to 
their own facts, the value 
of logic and common sense 
and therefore of educa-
tion begins to fade. I think 
that’s being played out in 
parts of the country today.

Brown: In this context, I 
think it is important to look 
at the evolution of higher 
education in this country 
and the increase in the pro-
portion of the high school 
cohort seeking to attend 
college or university. We 
think about the wonderful 
research universities that are represented in this discussion as a 
public good. The fact is, they serve the public in a broad sense of 
the word, but they have never really truly been open to everyone. 
We have always had a specific number of seats in our institutions 
and we have only a specific number of faculty we can hire. 
But universities have had the ability to try to craft a balance 
between access and quality. That balance has come under fire.  

I think private universities are a little bit immune to that, 
but not totally. The public land-grant universities have to deal 
with this day in and day out in terms of balancing the view of 
them as a public good, in which case they would be open to all, 
versus maintaining quality.

Hanson: Aren’t there other ways in which they are a pub-
lic good, though? For example, when we educate a doctor, 
and the doctor goes to a small town where there were no 
doctors, we have served the public, even those who haven’t 
attended our institution.  

Brown: I think you have to have that broader definition 
of public good, but that is not the pure definition of a public 
good. When you start looking at what I call the second-order 

effects of higher ed—the research we do, the scholarships and 
education we provide, and the impact of the people we edu-
cate—that’s how we have to tell our story.  That’s how we have 
our expanded impact. At the same time, when you talk about 
access and student debt, what you’re really doing is coming 
back to a purer definition of the public good. You’re asking, as 
you mentioned at the very beginning, can everyone go to these 
universities and graduate debt-free, which is in some sense a 
purer definition of public good.

Kaler: As we all know, the University of Minnesota has 
gone through that transition, as an essentially open access 
university in the 1960s to one now that is aspirational for most 
Minnesota students.  

Blank: I will say that this particular moment in time, 
and attacks on the “elitism” of the universities, has nothing 
unique in it. Anyone who reads the history of public univer-
sities knows that these moments come and go regularly in 
our history. In fact, the Progressive Movement that swept 
both Minnesota and Wisconsin a century ago had a very 

strong egalitarian and anti-elite aspect 
to it. Here in this state, real battles were 
fought between those who wanted to 
fund higher education and those who 
thought university expenses were not 
helpful to the state. So you’ve got to 
take a bit of a long view when you are 
in the midst of these moments. They 
come, but they do go as well. Particu-
larly at the university, we just have to 
keep advocating for our value to this 
community and this state. 

Hanson: That’s clearly one chal-
lenge, and apparently a recurrent chal-
lenge that faces our reputation. How 

are you addressing it at your institution?  Is it something 
that’s at the top of your list of presidential challenges?

Blank: The top of my list of challenges is trying to figure out 
how to create financial stability for an institution where our 
long-term model has included substantial subsidies from the 
state, and that model is being eroded year after year. The state 
at the same time wants to continue to demand that we provide 
the same subsidy to our students, even though they aren’t 
providing it to us. They want the same low tuition rates for 
the citizens of the state because that’s good politics and good 
for the state. Trying to figure out how you make an institution 
work in the midst of those financial challenges when state 
dollars have fallen rapidly for the last 15 to 20 years is, to me, 
the biggest challenge of the big publics. If we could solve that, 
everything else is pretty minor in comparison.  

Kaler: Yes, but it is an iron triangle. Minnesota struggles 
with the same thing, although we do have the blessing of con-
stitutional autonomy and can raise our tuition to the degree 
the Regents will allow. But the model is under attack, and it’s 
difficult to see how we maintain the research quality in the 

Trying to figure out how you make 
an institution work . . . when state 
dollars have fallen rapidly for 
the last 15 to 20 years is, to me, 
the biggest challenge of the big 
publics. If we could solve that, 
everything else is pretty minor in 
comparison.  —Rebecca Blank

What do you think higher ed can do to reassert 
its value as a public good?  —Karen Hanson
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land-grant mission without the support from the state we’ve 
had. It will be a very different future.  

Brown: From the private university perspective, I would 
change the language slightly. It really comes down to the same 
thing, which is maintaining our value proposition to our stu-
dents and our funders. The value proposition is to maintain the 
quality of education and stu-
dent experience that justifies 
the cost of the education, both 
in launching people’s careers 
and creating a well-educated 
citizen. But that value propo-
sition is a balance between 
financial aid and net price, as 
Eric said, versus the quality 
and the experience we give. 
It’s a slippery slope for us as 
a quality private university 
totry to cut costs and decrease 
net cost to people, and then at the same time lose value and the 
quality of what you’re doing.  We all struggle with the same 
challenges.  I think that our challenges are different and less 
than the challenges for a public institution today.

Blank: The big issue for the publics, one of the reasons we 
are all here and why we value these places so much, is the 
access they provide to people who might never have access to 
higher education. The changes in finances make that access 
more difficult. It’s the combination of the decline in state 
funding and its impact on access which fundamentally chal-
lenges the very mission that we were created for more than 
150 years ago. 

Hanson: As you think about the original mission and 
value proposition for your institution, you’re doing so in the 
context of a national discussion about educational outcomes 
at all levels, from local school boards to President Obama. 
How do you measure the success of your research, teaching, 
and outreach missions?

Kaler: The research mission, at least in the 
quantitative social and physical sciences, is 
pretty easy to document. The liberal arts and 
the performing arts are much more challeng-
ing to quantify in terms of outcomes. There 
certainly are those who would argue that we’re 
really not transforming our students at all, just 
providing them an opportunity to get four years 
older—which is a value in and of itself, if you’ve 
raised teenagers!  

The idea of a standardized test to gauge 
higher education outcomes is fairly challeng-
ing. Probably the best thing we could do is to 
track how our students do once they enter the workforce. But 
Bob will remember that there was an engineering accreditation 
effort to do that around the turn of the century, and employers’ 
interest in providing that feedback was pretty negligible. So 
meaningful data in this space is going to be hard to get, which 
of course leaves room for rhetoric and posturing by people who 
want to have a voice in it.        

Brown: One of the least productive outputs of higher edu-
cation today are students who do not finish a degree. And 

so retention and graduation rates are something I strongly 
believe are the first measures of outcomes. The numbers that 
Becky quoted about the value of higher education in terms of 
lifetime earnings are for a graduate, not someone who just has 
one year of college. 

And then I’d like to support exactly what Eric said about any 
effort that tries to look at the economic consequenc-
es. This country can do that only if it actually puts in 
place serious longitudinal data tracking systems that 
link people’s educational records with their income 
records long term. We’re a long way from having that 
data, and to talk about the economic outcomes is all 
rhetoric until real data becomes available.  

Blank: I agree with that, though I also want to say, 
as an economist, you don’t want to be caught again 
in the utilitarian argument, where the only reason 
for an education is to make more money than you 
otherwise would have. There are a number of people 
who go to college and take jobs where they almost 

surely make less money than they might have had they taken 
some other path in life. They’re doing that because of various 
other life goals. 

I think only half of what happens to people at college is what 
they learn in the classroom and how it prepares them for the 
next job.  The other half of what college is about is getting into 
an environment where there are a whole lot of people really 
different from you. Where professors engage you in thinking 
about things you’ve never thought about before. It gives you a 
sense of possibilities and a sense of the breadth and width of 
the world in all its diversity that changes the way you think 
about your life. And that’s an incredibly difficult thing to mea-
sure by any standard.  

Brown: Well said.
Kaler: Very well said. You really can’t deconvolute the per-

son, their ambitions, and the education they receive. We all 
know wonderfully successful people who probably got a quite 
mediocre undergraduate education, and we know the opposite. 

I would second Bob’s point that retention and graduation are 
very important. It also links back to the student debt issue. If 
you really want to rack up student debt, pay for years five and 
six. That’s where you see a spike in student debt acquisition.  

Brown: To follow on that point, if you really want to see 
student debt default rates, look at the student who borrowed 
money for the first two years and then dropped out. That’s 
where you see the largest default rates.

Blank: And we know those are the students who get very 

Once you have a culture 
where everybody is 
entitled to their own 
facts, the value of logic 
and common sense and 
therefore of education 
begins to fade. —Eric Kaler

I can tell you a dozen anecdotes about various 
obscure research projects done in the early 
1960s that became absolutely central to 
technologies invented or improved in the last 
20 years. What’s very hard to do is to track 
research done today in terms of its effects over 
the next 10, 20, or 30 years.  —Rebecca Blank
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little out of their college education. The completion of college 
is enormously important.

Hanson: Discussing debt really conveys the complexity of 
measuring outcomes.  Do you want to say more about measur-
ing the research impact of our universities?

Blank: I think Eric’s point is that the immediate research 
impact is quite easy to measure. You consider federal research 
dollars awarded on a peer basis, you look at publications, you 
look at the number of faculty who are admitted into various 
honor societies, or win Fulbrights, those sorts of things. What 
we have more difficulty measuring is the long-term effect of 
the basic research that American universities do. I can tell you a 
dozen anecdotes about various obscure research projects done 
in the early 1960s that became absolutely central to GPS systems, 
or to computers, or to other technologies invented or improved 
in the last 20 years. What’s very hard to do is to track research 
done today in terms of its effects over the next 10, 20, or 30 years. 

We were talking about state disinvestment in education. 
But  federal disinvestment in the research enterprise and the 
slowing down of federal dollars and declines in the National 
Institutes of Health or National Science Foundation budgets 
are equally concerning on the innovation and competitiveness 

side for the American economy. I have difficulty giving you 
hard numbers that show exactly the magnitude of that, but it 
is there, and it is large, I believe.

Brown: I think what Becky says is absolutely right. If you 
look around the world today, you see that developing coun-
tries and other developed countries are trying to emulate our 
research universities. Other countries are building institutions 
based on hiring faculty who are leaders in their fields and 
are trying to supply them with research support to compete 
with us. They view research universities as economic engines 
within both local and national economies. It’s not a perfect 
measure, but people duplicating you is a metric that says other 
people think you’re doing it right.  

Kaler: Yes. Imitation is flattery. Fortunately, we have a 100- 
year head start, and we also have a foundation of openness and 
academic freedom that lets people do unfettered research and 
be contrarian. That foundation does not exist in the societies 
that are trying to catch up with us.  

Hanson: Let’s turn to academic freedom. While it’s true 
that colleges and universities in the United States regard 
academic freedom as a fundamental condition of the acad-
emy, lately there have been high-profile cases where profes-
sors’ comments out of the classroom, or on social media, 
have stretched the public’s and alumni’s tolerance for free 
speech. How should an institution navigate that balance 
between academic freedom and excessive speech? Or let me 
put it more strongly: they’re worried about a hostile climate 
for those at the university.

Blank: I want to make it very clear that there should be no 

question that any subject area is thinkable and researchable at 
a university. A university is a place where any thought can be 
thought and anything can be debated. I understand there’s a 
very gray area where you get into what becomes hate speech and 
really limits learning rather than helps it. To the extent that the 
concerns are sometimes about people in the public sphere who 
simply don’t like some of the topics that the university is work-
ing on, that has been historically what created the arguments for 
why universities need protection for academic freedom. 

I suspect all of us would say you cannot tolerate public 
intervention in terms of what topics people can study and how 
they go about studying them. What may seem crazy today may 
not be at some point in the future, and freedom is important 
for the process of discovery. That doesn’t answer the question 
of what if someone becomes very hostile in the way they com-
municate about their work or about certain topics, and there 
is such a big gray area, it’s just hard to draw lines.

Brown: I have been involved in one of these high-profile 
cases over the last several months. Our position is that freedom 
of speech is just that. It’s freedom of speech. Having public 
opinion try to define the line between what is appropriate and 
not appropriate runs the risk of letting the public decide what 

is freedom of speech. That’s 
not tolerable on our campus. 

We are committed to 
having an open and non-
threatening environment 
for education and research 
for all of our students and 
faculty. But nonthreatening 

does not mean comfortable. Universities are places where you 
should be able to have discussions and discourse about what 
the public, or at least some subsections of the public, view as 
uncomfortable topics.  That’s the nature of university, that’s 
the nature of an educational environment. What we see today 
is more and more of a push from the public to exclude those 
conversations from the university. That happens in all kinds 
of facets around race, religion, and national borders. The uni-
versity has to create a nonthreatening environment internally 
so we can be one of the few places in our society where those 
discussions can happen.

Hanson: That is the way we think of ourselves, but is 
there something more we could say about why it is so 
important? 

Brown: In the process of educating a well-informed citizen 
it’s essential that students, faculty, and staff have talked openly 
and discussed these very hard issues that society has to deal 
with. The idea that you would create an educational environ-
ment in which those issues were not discussed openly, and 
sometimes in very uncomfortable settings, creates a citizenry 
that then cannot make the decisions the country has to make. 

Kaler: It is such a challenge to draw a line in an area that can 
be incredibly gray and viewed in dramatically different ways by 
different people.  Creating a physically safe space in which to 
be emotionally and intellectually uncomfortable is a challenge, 
made more so by some of the divisiveness and polarization in 
American culture.

Blank: You asked the question of why we care about aca-
demic freedom. One is the educational reason. If you’re really 

Universities are places where you should be able to have 
discussions and discourse about what the public, or at least 
some subsections of the public, view as uncomfortable 
topics. That’s the nature of university.  —Robert Brown
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going to understand what you believe and how you 
believe and be able to defend it, you have to be chal-
lenged. If that challenge leads you to change your 
mind, so be it. If it leads you to think more clearly 
about why you believe, that is the process of education. 
A place that’s constantly challenging you is a place 
of education. Though again, it has to be a place that 
doesn’t feel unsafe to people. 

The other reason we care about academic freedom 
is that universities are constantly evaluating the soci-
ety around them, whether challenging people on issues 
related to science—like whether Earth actually orbits 
the sun—or on social issues. How does that popula-
tion engage with society, and how should it, and how 
does society discriminate? Those are very difficult 
questions for many people historically to think about. 

Universities are places that lead people to think 
in new ways. Free societies need universities with 
academic freedom. Universities are always the cutting 
edge, and often on the incredibly uncomfortable cut-
ting edge of where change is coming from and where 
societies are moving.  You’d have much more stagna-
tion and fewer opportunities to challenge and change 
and improve if you didn’t have academic freedom.

Hanson: It’s particularly challenging to make a 
general argument about this amid conditions where 
people have already gotten stirred up about something.

Brown: It is terribly challenging. When you state it 
in the abstract, most people agree until an issue comes 
up that hits their nerve.  

Hanson: Yes.
Kaler: Oh yes. Putting this in prac-

tice is the challenge. You really come 
into situations in which you have to 
make hard decisions that absolutely 
will not make everybody happy.

Brown: In fact, one measure of 
doing the right thing is that everyone 
is mad at you.  

Blank: Part of the problem is that 
intellectual freedom and constant 
challenging are absolutely antitheti-
cal to institutions, and the three of 
us are trying to run institutions. You 
can’t run an institution when every time you say some-
thing, people question it. At some point, you’ve got to 
move forward and make things happen inside of the 
organization.  

That makes the chancellors’ and presidents’ job 
quite challenging, because we’re telling our students 
and our faculty: don’t think that way. Ask questions. 
Find out what’s wrong. Think outside the box. But we 
have to keep order in some form or another to make 
these institutions operate.

Kaler: And make payroll every two weeks.
Hanson: We’re glad all of you are leading these 

universities and are connected to the University of 
Minnesota. We thank you for taking part in this today. 
Now I’ll let you get back to your day jobs.

WHAT 
DISINVESTMENT 
LOOKS LIKE
As state funding drops, students and 
families pay more

State support for higher education in the United States has 
declined steadily and dramatically during the past 25 years. 
When measured per student, state spending on instruction at 
public colleges is at its lowest since 1980 (adjusted for inflation), 
according to data from the State Higher Education Executive 
Officers (SHEEO). Thomas Mortenson, an analyst with the Pell 
Institute for the Study of Opportunity in Higher Education, 
projects that if current trends continue, state spending on col-
leges will eventually cease. The date in Minnesota, according 
Mortenson’s data, is 2037.

While it used to be common for states to pay two-thirds or 
more of tuition costs, students and families now foot most of the 
bill. In Minnesota in 2012, according to data from SHEEO, the 
total cost of educating a full-time-equivalent student per year 
was $12,753; the state paid $4,817 and the student paid $7,936. In 
almost half the states, students pay a larger share of the costs of 

a public education than the states do.
University of Minnesota Associate Professor 

David Weerts, director of the University of Minne-
sota’s Jandris Center for Innovative Higher Educa-
tion in the department of organizational leadership, 
policy, and development, was one of three authors 
of the 2012 report, College Funding In Context: 
Understanding the Difference in Higher Education 
Appropriations Across the States. The result of a 
20-year longitudinal study supported by the New 
York City–based public policy center, Demos, the 
report noted that the amount states spent per full-
time-equivalent student dropped by 26.1 percent 
between 1990 and 2010.

Minnesota’s cuts to higher education since 1999 
have been deeper than the national average (see chart), but Min-
nesota offers higher amounts of aid than some other states do. 
“We have a more thoughtful way of providing student aid through 
the design for shared responsibility,” Weerts explains. “Tuition is 
high, but so is the amount of state grant funding that’s available, 
though the programs have not kept up with the cost of college, 
which has created the gap we’re seeing now.” Currently, a Univer-
sity of Minnesota graduate who incurs student debt while earning 
a bachelor’s degree leaves with an average debt of $16,500.

Weerts sums up the situation: “Over the last 30 years, state 
funding for colleges and universities has not kept pace with the 
rising costs of educating students or the ability of states to fund 
higher education. Students and their families are filling in the 
gap through tuition, which has resulted in higher debt. This 
especially impacts middle-class families.”

Estimated cost of attending 
the University of Minnesota 
in academic year 2015-16 for 
a resident undergraduate 
living on campus:

Tuition/fees $13,840
Books/supplies $1,000
Room/board $8,744
Transportation $200
Personal/misc. $2,000 
TOTAL $25,784

Source: University of Minnesota
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“Minnesota exemplifies a 
state trying to hang onto 
its legacy of support for 

higher education as eco-
nomic challenges and political 

divides influence future investment in its 
public colleges and universities. Minnesota 
has benefited from many factors that have 
kept higher education a priority for state 
residents, but the tension between the rich 
heritage of access and the shifting preroga-
tives of influential governors makes funding 
outcomes uncertain . . .

“Minnesota’s high tuition/high aid strat-
egy has maintained educational opportunity 
through turbulent economic and political 
times. It is also politically expedient, relying 
on the notion of shared responsibility and 
potentially benefiting all qualified students.

“Minnesota’s knowledge-based economy 
also keeps higher education access a priority 
for the state. The early infrastructure sup-
porting education in Minnesota yielded divi-
dends, creating a culture that values and sup-
ports education as a public good. Yet despite 
these important assets, keeping higher 
education a funding priority in Minnesota will 
be a challenge. With political and economic 
pressures working to undermine state sup-
port, Minnesota may slide from a position of 
stronger than expected funding for higher 
education to eventually falling behind.”

Excerpted from College Funding In Context: 
Understanding the Difference in Higher Edu-
cation Appropriations Across the States, coau-
thored by  University of Minnesota Associate 
Professor David Weerts

The disinvestment trend is not likely to change. Though it 
used to be common for state support to rebound in the wake 
of a decrease, SHEEO’s 2014 annual report describes a “new 
normal” that expects students and their families to continue 
to pay increasingly more in order to complete a postsecond-
ary education. The new normal also, the report says, expects 
schools and colleges to find ways to increase productivity and 
to absorb reductions in state support while increasing degree 
production without compromising quality.

University of Minnesota Chief Financial Officer Richard 
Pfutzenreuter attributes a good share of the state funding 
decline to shifts in spending to pay for other things, particularly 
health and human services. (For example, 1 in 10 state dollars 
went to Medicaid in 1987, according to the National Association 
of State Budget Officers. By 2012, close to 1 in 4 did.)

In 1997, Pfutzenreuter notes, the U’s general fund appro-
priation from the state was equivalent to 5.26 percent of the 
state budget. In 2017, based on legislation passed early this 
summer, the University’s share will be 2.93 percent. If the U’s 
appropriation was at the same percentage it used to be, it would 
be about $1.1 billion instead of $626 million, he says.

In addition to decreases in state funding, Pfutzenreuter says 
improvements to the quality of education at the University 
have contributed to tuition increases and associated student 
debt. Since 1997, as the academic profile of the U has risen, so 
has the graduation rate. “Are we thrilled about the changes? 
Yes,” he says. “But do I wish tuition wasn’t $12,060 this past 
year? Yes. Still, when you think about the quality, it’s a darn 
good deal.”

—Meleah Maynard

Source: 2012 State Higher Education Executive Officers(SHEEO) – State Higher Education Finance FY2011

Minnesota Higher Education Funding
State higher education appropriations per public FTE

Cuts significantly deeper 
than national average

*Includes Cigarette Tax and MnCare – excludes nonrecurring project appropriations
 Tuition estimates provided for FY15 - FY17 (FY17 is FY16 estimate carried forward because rates aren’t yet set)
Source: University of Minnesota

Trends in Tuition & State Funds*
1997 to 2017, unadjusted for Inflation

MINNESOTA  
IN  

CONTEXT
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DEBT:  A FAMILY REALITY
Joelle Stangler, a political science major who is now serving 
her second term as the University’s student body president, is 
nervous about the amount of debt she’ll have when she gradu-
ates next year. (As president of the student body, Stangler sits 
on the Alumni Association board.) Stangler was valedictorian of 
her class at Rogers High School in Rogers, Minnesota, in 2012. 
But the high sticker prices made the cost of attending private 
schools seem prohibitive, so she applied and was accepted to 
the University, where she will end up with about $30,000 of stu-
dent loan debt for her four-year degree, despite scholarships, 
some support from her parents, and working two jobs.

Both of Stangler’s parents are educators—her mom an ele-
mentary-school teacher and her dad a high- school math teach-
er who is director of the Elk River School District. The trouble 
is, they are still paying off their own student loan debt, which 
made it impossible to help pay their children’s college costs. 
Worse yet, student loan debt doesn’t count when calculating 
student need and a family’s ability to pay, so Stangler didn’t 
qualify for need-based aid. There are three kids in college in 
the Stangler family, and all have taken on debt, she says.

“The core problem is that the students who graduate with 
debt are graduating with more than they used to, making them 
rent for longer because they can’t buy a house, they can’t buy 
a car, they can’t go to graduate school. I’m squirreling away 
money now because I know that six months after graduation 
I’m going to have to start paying $250 a month on my student 
loans. It’s daunting because there is no flexibility for car repairs 
and all the other things that just come up in life.”  —M.M.

GRAND CHALLENGES
It is both a minor shift and a radical rethinking of 
learning at the University of Minnesota. That’s how 
one professor describes the new Grand Challenges 
Curriculum (GCC), the inaugural initiative of the 
University’s ambitious new strategic plan, which 
calls for the U to become a leader in solving the 
“grand challenges” of a diverse and changing world. 

The first five classes in the GCC will be offered 
this fall. “GCC is a minor shift in the sense that what 
universities do is offer classes, but radical in the sense 
of what goes into the classes,” says Julian Marshall, 
a professor of civil, environment, and geo-engineer-
ing who is co-teaching the course Global Venture 
Design—What Impact Will You Make? The class, 
co-taught with Fred Rose (M.S.E.E. ’83), director of 
Acara, an entrepreneurship program at the Univer-
sity of Minnesota’s Institute on the Environment, will 
guide multidisciplinary teams in designing solutions 
to global challenges related to environment, health, 
and development. 

“If you’re an entering student you might be fooled 
into thinking the GCC is no big deal, but it is,” he says. 
How big of a deal? GCC is designed to become a defin-
ing strength of the University and intended to advance 
a culture change at the U emphasizing inspiration, 
engagement, action, and impact. Its classes reflect the 
principle that the critical challenges facing the world 
stretch across the boundaries of a particular discipline, 
and lectures focus not just on analyzing problems, 
but on forging solutions. Universities, Marshall says, 
traditionally function at the department level, where 
courses are determined, instructors assigned, and 
students admitted. But GCC courses add breadth 
and depth by being cross-disciplinary. “These are big 
problems—if they weren’t, they’d be solved by now,” 
Marshall says. “By offering the GCC there’s a recog-
nition that complicated problems are not going to be 
solved by any one discipline.” 

In addition to the GCC, the strategic plan calls for 
a Grand Challenges research strategy. A process is 
underway to identify three to five Grand Challenges 
that will be embraced as institutional priorities in the 
coming decade. 

—Cynthia Scott

TAKING 
ON THE 

WORLD’S
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4 • Establish a culture of 
reciprocal engagement, 
leveraging our unique 
urban location.

GRAND CHALLENGES

Can We Feed the World Without Destroying It? 
explores the challenge of achieving global food security and 
sustainability. Lectures, skills workshops, and interactive panels 
with guest experts look at fundamental changes in the global 
food system, the environment, and civilization as a whole and how 
to identify solutions. Taught by Jason Hill (Ph.D. ’04), assistant 
professor of bioproducts and biosystems engineering, and David 
Tilman, Regents professor of ecology, evolution, and behavior.

Beyond Atrocity: Political Reconciliation, Collec-
tive Memories, and Justice introduces ways of thinking 
through the delicate relationship between reconciliatory initia-
tives, collective remembering, and the requirements of justice 
by examining several historical settings: the Holocaust; Spanish 
Civil War; South African Truth and Reconciliation experiment; 
American Indian struggles; and the Black Redress Movement. 
Taught by Alejandro Baer, associate professor of sociology and 
director of the Center for Holocaust and Genocide Studies, 
and Catherine Guisan (Ph.D. ’00), visiting assistant professor of 
political science.

The Fracking Boom: Promises and Challenges 
of the Hydrocarbon Renaissance studies the energy 
revolution ignited by recent technological changes, primarily 

hydro-fracturing, or fracking. Includes examinations of eco-
nomic, political, geological, environmental, and social apsects 
of fracking in major areas, with particular attention to North 
Dakota’s Bakken Shale boom and Minnesota’s frac sand and 
related industries. Taught by Maximiliano Bezada Vierma, assis-
tant professor of earth sciences, and Bruce Braun, professor of 
geography, environment, and society.

Seeking Solutions to Global Health Issues examines 
the fundamental challenges to addressing complex global 
health problems in the world’s poorest countries. An emphasis 
on ethical and cultural sensitivity will help students develop the 
understanding and skills necessary to begin forging solutions. 
Taught by Cheryl Robertson (M.P.H. ’88, Ph.D. ’00), associate 
professor of nursing, and Mac Farnham (M.S. ’02, D.V.M. ’06), 
assistant professor veterinary medicine.

Global Venture Design—What Impact Will You 
Make? will guide multidisciplinary teams to design effective 
and financially viable business solutions to challenges in India 
related to the environment, health, and development. Taught by 
Julian Marshall, associate professor of civil, environmental, and 
geo-engineering, and Fred Rose (M.S.E.E. ’83), director of Acara 
at the Institute on the Environment.

FALL 2015 GRAND CHALLENGES CURRICULUM

A 30-member work group composed of faculty, staff, and students led by Provost Karen Hanson (B.A. ’70) 
forged the strategic plan over a two-year period, involving more than 200 members of the University community 
in the process. The Board of Regents approved it last fall. To read the plan visit strategic-planning.umn.edu.

The University of Minnesota’s strategic plan calls for the U to be in the forefront of solving 
the grand challenges of diverse and changing world. It aims to make the University more 
nimble and to encourage collaborations in areas of potential for major impact in the com-
ing decade. That vision comprises four goals:

ENGAGEMENT 
AND IMPACT

1 • Build exceptional 
research and curricula 
integrating grand soci-
etal challenges. 

2 • Support excellence 
and reject complacency. 

3 • Aggressively recruit, 
retain, and promote 
field-shaping research-
ers and teachers. 
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Admissions
• Increased recruiting, includ-
ing focused work with high 
school counselors statewide 
and more national recruiting.
• Focused on statistics that 
matter. Grade point average, 
ACT scores, and high school 
rank, in combination, help 
identify students who are most 
likely to graduate in four years.
• Layered on reviews of other 
holistic factors such as leader-
ship, extracurricular activities, 
and volunteerism to identify 
promising but under-the-
radar applicants. 
Result: Attracted more high-
achieving students and more 
than doubled the applicant 
pool in a decade, from about 
20,000 to more than 46,000 
for the freshman class that 
entered in 2015.

Student Support
• Required all students to take 
a minimum of 13 credits unless 
an adviser approves fewer. 
Introduced “credit banding” 
in 2002: All full-time students 
pay for 13 credits. Every credit 
above 13 is free.
• Offered an online graduation 
planner for incoming fresh-
men that requires students 
to plot out all four years on 
campus. An additional online 
advising tool, APLUS, tracks 
grades and adviser notes to 
ensure students are making 
appropriate progress.
• Established a President’s 
Emerging Scholars program 
for students who are identi-
fied as “under-resourced” in 
the admissions process. The 
program helps about 500 stu-
dents every year through spe-
cialized financial, academic, 
and peer assistance.
Results: Maintained access to 
the University of Minnesota.

Curriculum
• Added sections of prereq-
uisite “bottleneck” courses—
required classes that are 
difficult to get into because of 
enrollment demands.
• Instructed some depart-
ments to trim excessive credit 
requirements for a major.
• Required all departments 
to develop program maps 
that illustrate how students 
can progress and graduate 
in four years.
Result: Boosted course offer-
ings and streamlined gradua-
tion requirements.

Financial Aid
• Built the U of M Promise 
Scholarship in 2007 to provide 
$30 million in aid ($19.5 million 
for the Twin Cities campus) 
for students from low- and 
middle-income families.
• Boosted merit-based schol-
arships.
Results: Made education at 
the U financially attainable for 
more students.

Culture Shift 
• Emphasized a four-year grad-
uation mindset in Welcome 
Week orientation activities for 
first-year students—including 
tassels for all students with 
their four-year graduation 
year as a tangible reminder.
• Encouraged advisers to help 
students develop a four-year 
graduation path.
• Sent regular newsletters to 
undergraduates to under-
score the importance of 
graduating on time.
Result: Created and rein-
forced the expectation of 
graduation in four years.

When a freshman arrived on campus at the University of Minnesota in 
2000, the likelihood that he or she would don a cap and gown four years 
later was just 30 percent—the worst four-year graduation rate in the Big 
Ten. The six-year graduation rate for that same student was also last in 
the conference at 57 percent.

Fast forward to 2014, when 61 percent of students who began their 
college career at the U in 2010 graduated—nearly double the rate of a 
decade earlier. The six-year graduation rate for the same class is expect-
ed to see a similar increase, with the most recent six-year graduation rate 
at nearly 80 percent. 

What happened to make such a significant difference? 
Nothing less than a painstaking overhaul of admissions, student sup-

port, curriculum, financial aid, and campus culture, implemented in steps 
both large and small over a number of years, says Robert McMaster, 
left, vice provost and dean of undergraduate education at the U. 
When senior administrators, including four University presidents, saw 
that the U was still stuck at the bottom of the Big Ten around the turn of 
the millennium, the University undertook a far-reaching assessment of 
what changes had to be made to increase the likelihood of success for 
more students. 

McMaster believes the changes add up to a fundamental transforma-
tion of undergraduate education at the U. “The goal we have is to create 
an undergraduate experience that’s second to none,” he says. “With this 
campus, and this city, I believe we can do that.”    —Erin Peterson

IMPROVEMENT  
BY DEGREES
What accounts for the 
dramatic turnaround in the 
U’s graduation rates?

HOW THE U TURNED AROUND GRADUATION RATES
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THREE WHO 
DID IT IN FOUR

As a high-performing high school student in Eau 
Claire, Wisconsin, Aimee Lace (B.A. ’14) prob-
ably could have excelled at any of the 10 schools 
to which she applied. But the combination of 
course offerings, flexibility, and financial aid 
in the University’s Honors Program made her 
decision a no-brainer. “It offered great access 
to professors, small class sizes, and research 
opportunities,” she says. “It had the same things 
that I really liked in more expensive, top-ranked 
private universities.”

Lace engineered a schedule that allowed 
her to double-major in psychology and global 
studies with a minor in Spanish, study abroad 
twice, take part in the Christian student group 
Campus Outreach, and intern for the Office of 
Admissions.

The biggest help, she says, came from both 
in-person and online advising. She did her 

research, plotted out her calendar, and checked 
in frequently with her advisers.

And extra sections of the most common pre-
requisite courses helped ensure that she was 
always able to take the courses she needed at 
exactly the right time.

These days, Lace lives in Geneva, Swit-
zerland, where she is a program assistant for 
the United Nations Institute for Training and 
Research. Her team helps coordinate train-
ing activities on topics like sustainable urban 
development.

For Lace, the U’s commitment to giving her 
every advantage to graduate efficiently and 
succeed in her pursuits was what made the dif-
ference. “They didn’t just permit me to pursue 
different majors,” she says. “They worked along-
side me to connect them and channel them into 
my academic, and occupational, path.”
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Profit Idowu (B.S. ’14) recalls with crystal clarity the spring day he 
was accepted off the waitlist to the University of Minnesota. “It was 
really warm that day,” he says. “I was so stressed out, and I remem-
ber coming home, checking the mail anxiously. I opened up the mail 
and saw this white, maroon, and gold package that said ‘Welcome.’ 
I was like ‘Oh my gosh. This is the one.’”

The package was more than just an offer of admission. It came 
with a profound responsibility to live up to the expectations of his 

mother. Idowu’s mother had come to Amer-
ica from Lagos, Nigeria, and had worked as a 
hotel maid and a medical assistant to support 
her son and send him to school. “She always 
told me that education was important,” says 
Idowu. “She said when I went to college I 
should learn all I could and make sure it only 
took me four years so I could go out into the 
world.” He did.

Idowu was able to attend the U thanks to 
the Promise Scholarship for low- and mid-
dle-income students. Since all credits after 
13 are free, he packed his schedule tight, tak-
ing up to 18 credits per semester. The online 
scheduling tools helped him make the best 
use of his time.

When he got hooked on an e-marketing 
class, he didn’t just ace the class: He headed 
to a student advertising summit hosted by 
the U and met recruiters at top advertising 
agencies around the state. Not long after 
that, he landed an internship at the Min-
neapolis agency Fallon—one of 12 selected 
from 1,400 applicants. He learned the ropes 
working with companies including H&R 
Block, Arby’s, and Brown-Forman. 

Idowu got involved outside of class, too. 
He joined Phi Beta Sigma Fraternity, and 
by his junior year was elected international 
second vice president, the third-highest 
ranking member in the 100,000-member 
organization. 

Along the way, he got guidance from 
Jon Ruzek, the Alumni Association’s senior 
director of alumni networks, who taught 
him the importance of staying connected 
with other alumni. He also benefited from a 
leadership course taught by Orkideh Moha-
jeri, coordinator of undergraduate studies. 
Idowu says he still relies on the principles 
he learned from the course in his day-to-day 
work at Fallon.

At the U, says Idowu, he got the education 
his mother had dreamed of for him. But that 
was just the start. “I learned how to be a bet-
ter student,” he says. “But I also learned how 
to be a better leader and a better person.”

PROFIT 
IDOWU 

The Promise Scholarship
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Eric White (B.S.B. ’13) seemed destined to attend the University 
of Minnesota. “Both of my parents and my sister graduated from 
the U. My grandpa was a professor there, my mom worked there 
for 20 years, and my dad works there today,” he says.

White was eager to take full advantage of the opportunities 
he saw at the University. “I didn’t just want to check the boxes to 
get out with a specific major or minor,” he says. “I wanted to pick 
classes that took me out into the community. I wanted to study 
abroad.” He did just that: Not only did he major in finance, minor in 
Spanish studies, and spend a semester in Spain, but he also worked 
through the Neighborhood Development Center to help Latino 
entrepreneurs make the most of their businesses. He landed two 
internships, one with the Federal Reserve Bank of Minneapolis 
and one with Target in the finance department.

White’s advisers were happy to help him squeeze the most out of 
his U experience—but they also made sure he was always on track 
to graduate on time. For White, that focus stuck. “It set that idea in 
my mind, that my goal should be to get out in four years,” he says.

There was a strong financial incentive to graduate in four years, 
too: He received a Minnesota Gold Scholarship, merit-based aid 
that lasted exactly four years. “That’s what I loved about the U,” 
he says. “There was everything you could want there, and if there 
wasn’t, you could create it.”

Today, White works on special projects at Bluestem Brands, 
Inc.  —E.P.                                  n

ERIC 
WHITE

Eyes on the Prize

S
H

E
R

 S
T

O
N

E
M

A
N



FTER YEARS OF SIMMERING DISQUIET 
about the violent direction college football had 
taken since its inception in the late 19th century, 
the teakettle hit full whistle in the fall of 1905. 
First, the esteemed academician Charles Eliot, 
president of Harvard University, weighed in with 
a serious indictment of the sport in his annual 

report to the college. Then McClure’s maga-
zine, perhaps the most popular muckraking 

journal of the day, published a pair of articles 
detailing a catalog of troubles with college sports in general and foot-
ball in particular. Finally, President Theodore Roosevelt, no shrinking 
violet when it came to supporting the virtues of physical activity and 
manly play, called to the White House a group of Eastern college presi-
dents and faculty poobahs to discuss reforming the game. 

That football had become too rough was widely accepted. Seri-
ous injuries—broken bones, multiple contusions, head trauma, 
and even death—had become all too common. Ted Roosevelt Jr., 
the president’s 135-pound son and a defensive end on the Harvard 



From a 1900 issue of Collier’s magazine

A litany of complaints rocked college football in 1905 and led to  
reforms that gave birth to both the NCAA and the forward pass. Gopher 

football was right in the midst of the turmoil.  BY TIM BRADY

TACKLING 
 FOOTBALL
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freshman football team, was forced to 
leave that year’s game against archrival 
Yale in the fourth quarter with a bro-
ken nose and numerous bruises. He left 
the field propped up by two teammates, 
barely conscious—a moment captured in 
a photograph that made front-page news 
nationwide and seemed to epitomize the 
brutality of the game. 

Less than a month later, Harold Moore, 
a player for Union College in New York, 
took a knee to the head while tackling a 
ball carrier in a game against New York 
University. An ambulance rushed him 
to Fordham Hospital, but he never came 
to and died four hours later of cerebral 
hemorrhaging. 

One of the main reasons for the level of 
brutality at that time was the style of play, 
which concentrated players en masse in 
the center of the field. The offense had 
three downs to make five yards for a first 
down; if stopped short, it gave up the ball 
and 10 yards to the opposing team. The 
forward pass was illegal, which encour-
aged teams to pound into the line with 
brute force, sometimes with formations 
like the notorious “flying wedge,” in 
which the whole offensive team would 
form a V-shape well back of the line of 
scrimmage and barrel toward the defense 
at full throttle. 

Only a few players wore helmets, and 
they were leather, as were makeshift pads 
for the thighs, knees, and shoulders. Teams 
bashed each other in tight scrums where 
cheating went unseen and unpunished. 
“Offside play, holding and disabling oppo-
nents by kneeing, kicking, and by heavy 
blows to the head, particularly about the 

eyes, nose, and jaw, are unquestionably 
profitable toward victory,” wrote Eliot, 
who also criticized the vague rules of the 
game: “To strike a player with a clenched 
fist is unnecessary roughness, but to give 
him a blow equally severe with the base of 
an open hand is not.”

A 1905 Gopher game against Iowa on a 
windy and chill October afternoon gives 
a sense of the play in a rivalry matchup. 
According to the Alumni Weekly, “the spirit 
of both sides was reprehensible.” The two 
overworked referees blew so many whis-
tles that the game lasted until dark, when it 
became hard to see the players. Their chief 
job was breaking up opponents squared off 
with “brandished fists.” As to who was the 
principal author of all this mayhem, even 
the local scribe writing about the game for 
the Weekly—probably E.B. Johnson, head 
of the University’s Alumni Association—
had to admit that while “the wrangling 
and ‘dirty work’ was mainly the fault of 
the visitors, the fact is that a few men on 
the Minnesota team acted in a manner 
far from sportsmanlike.” Oh, yeah, the 
Gophers won the game, 29 to 0.

Violence wasn’t the only problem. 
Reformers also railed against the way the 
game had grown too big, with too much 
money involved, at too great a cost to the 
educational mission and the spirit of col-
legiate sport. 

This list of transgressions sounds 
remarkably familiar to modern fans. A 
win-at-all-costs attitude not only exert-
ed a great deal of pressure on coaches to 
win or quickly lose their jobs, it also led to 

Theodore Roosevelt Jr. 
as a football player at 
Harvard in 1905, being 
helped off the field after 
an injury. The photo 
made front page news 
across the nation.

Gophers coach 
Henry Williams
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Violence 
wasn’t the 
only problem. 
Reformers 
also railed 
against the 
way the game 
had grown too 
big, with too 
much money 
involved, at 
too great a 
cost to the 
educational 
mission and 
the spirit of 
collegiate 
sport.
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salaries that sometimes exceeded even 
the highest-paid faculty members. In 
1905, Gophers coach Henry Williams, 
for example, was making $1,000 a month, 
while a Board of Regents policy prohib-
ited top professors from being paid more 
than $2,400 per year. 

Lax rules regarding the eligibility of 
players prompted questions about wheth-
er some athletes were being recruited and 
paid to attend college solely on the basis 
of their football skills—an entirely new 
phenomenon at the time. Some schools 
were suspected of using “tramp” ath-
letes—professional “ringers” in modern 
parlance—who were brought in to play 
games against rivals.

For legitimate student athletes, there 
were concerns about the intense com-
petitiveness of football programs and the 
work required to participate in the sport. 
Was it possible to be both a full-time stu-
dent and a football player? 

Commercial interests surrounding 
the game, and overzealous alumni, unsa-
vory moneymen, and gambling were 
constant concerns as well. Crowds were 
sometimes in the tens of thousands, 
which attracted all sorts of people try-
ing to make money by selling programs 
and a variety of concessions. Gate 
receipts alone brought piles of cash to 
football programs and afforded them 
luxuries like travel budgets and training 
tables that other college sports couldn’t 
afford. The University of Minnesota’s 
top rivalry game each year was against 
the University of Wisconsin. In 1905, 
the receipts for that game alone were 
nearly $28,000 and the football program 
as a whole made a clear profit of $10,000 
for the year—a windfall at the turn of the 
20th century. 

Eliot’s report, the McClure’s 
articles, and the conference at Theodore 
Roosevelt’s White House focused almost 
exclusively on what was happening in 
Eastern football, but in November 1905 
Collier’s magazine turned its attention to 
the Big Nine Conference, the forerunner 
to the Big Ten. In a series of articles, the 
writer, Edward Jordan, examined the 
state of the game at Northwestern, Illi-
nois, the University of Chicago (then part 
of the Big Nine), Michigan, Wisconsin, 

and, in the last of the series, the Univer-
sity of Minnesota. 

The University of Minnesota, Jordan 
wrote, had hired Williams in 1900 with the 
expectation that he quickly produce a win-
ning team. But in Williams’ second season 
the Gophers lost an early game against 
Nebraska. Local fans, including the editor 
of the Alumni Weekly, viewed this setback 
as so egregious that many called  for the 
coach to be summarily fired. 

The contingent of Minneapolis busi-

nessmen who had first promoted Wil-
liams for the job had other ideas. Accord-
ing to Jordan, “Ikey” Kauffman and 
Colonel Frank Joyce, two men “in the 
insurance game,” along with a Minneapo-
lis newspaperman named Frank Force, 
offered to help Williams out. The next 
time the U played Nebraska, three men of 
sketchy eligibility—Usher Burdick, Henry 
O’Brien, and “Sunny” Thorpe—played 
for the Gophers. Burdick was a former 
star player who had earlier quit school; 
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O’Brien was a professional assistant football 
coach at Macalester College; and Thorpe 
was working a full-time job at the Hennepin 
County auditor’s office and was enrolled—
but not participating in—the U’s night law 
school. All played well against Nebraska in 
a winning effort, and none played any other 
games for the Gophers that fall.

There were other revelations. The non-
conference portion of the schedule was rife 
with possibilities for point-shaving abuses. 
With traditional warm-up games against 
high school football teams like Minneapolis 
and St. Paul Central and smaller colleges 
like Carleton and Lawrence, the powerful 
Gopher squad could pretty well dictate the 
score—and did. In 1903, gamblers in Minne-
apolis wagered that the U would beat Beloit 
College by 10 touchdowns. The Gopher 
quarterback and an end were said to have 
made “a killing” by first betting against the 
margin, and then, when the score was nine 
touchdowns apart, spending the rest of the 
game “practicing their kicking,” i.e. punting 
the game away. 

In addition, players who had a hard time 
financing college and their football careers 
found well-paying jobs at local businesses, 
working for Hennepin County and at the 
state capitol with the aid of alumni and local 
business leaders. At least one player, who 
had quit school, suddenly found the money 

From top: “The Foot-
ball of the Future” 
from Harper’s Weekly, 
November 16, 1889

“Football Reform” 
from the November 
27, 1905 edition of the 
Minneapolis Journal 
(five o’clock edition, 
2¢). The caption 
reads: “Say, honest 
folks, I’ve sworn off 
already. I won’t be 
guilty of any rough 
play or anything 
naughty for a year.”
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to return and was soon back on the play-
ing field with the Gophers. One graduate 
of Macalester College, who’d played four 
years there, went on to graduate from the 
U, where he continued his playing career. 
Star quarterback Ed Rogers and star end 
Bobby Marshall found jobs at the Minne-
apolis Club, where their presence, accord-
ing to Jordan, proved good promotion for 
the club. 

To all these charges, the University 
of Minnesota football program had little 
defense except to say that everyone else 
was doing it—which was true, as docu-
mented by both Collier’s and McClure’s.  

In football programs across 
the nation, little else besides football 
reform was discussed through the early 
winter. The biggest question, particularly 
among faculty and administrators, was not 
whether the game would change—that was 
a given, considering President Roosevelt’s 
involvement and public outrage—but 
whether it would survive. 

In late December, representatives 
from a group of institutions met in New 
York to discuss reforms. Gophers coach 
Henry Williams was named head of the 
rules committee. The group called itself 
the Intercollegiate Athletic Association 
of the United States and four years later 
would adopt the name National Colle-
giate Athletic Association. The group 
instituted changes designed to open up 
the game and discourage massed line 
play. This included adopting the forward 
pass, limiting the number of linemen on 
both offense and defense to six, outlaw-
ing striking with knees and the heel of 
the hand and tackling out of bounds, and 
changing the number of downs from 
three to four and the number of yards for 
a first down from five to ten.  

The Big Nine met in Chicago in early 
February to hash out other reforms relat-
ed to how the game was administered. 
Dominated by faculty representatives 
who were fed up with the power that 
football had assumed in campus life, they 
laid down the law: No freshmen would 
be allowed to play; athletes would have 
just three years of eligibility; no graduate 
students would be allowed; there would 
be no more games against high school stu-
dents; there would be just five intercol-
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legiate games per season; admission would 
cost no more than 50 cents; teams would 
have no training table or training quarters; 
athletes would need to pass an entrance 
exam and be certified as a student in good 
standing in order to play; coaches were to be 
hired on the recommendation of the faculty 
and were to be paid “a moderate salary” 
($2,400 per year in the case of Henry Wil-
liams); there were to be no football training 
sessions prior to the start of the school year; 
the season must end before Thanksgiving; 
and finally, efforts must be made to reduce 
receipts and expenditures and any surplus 
was to be funneled back into the school, not 
the football program. 

Meanwhile, at the University of Wis-
consin, a group of faculty members led by 
famed history professor Frederick Jackson 
Turner argued that the Badger football team 
ought to reduce to just two the number of 
rivalry games, which were considered par-
ticularly corrupting. In fall 1906, Wisconsin 
had three rivalry games scheduled against 
the University of Chicago, the University of 
Michigan, and the University of Minnesota. 
One would have to go. 

 RECWELL.UMN.EDU/OUTDOOR

CAMPING GEAR, CANOES, BIKES, PADDLE BOARDS, 
CLIMBING GEAR, BACKPACKS, AND MUCH MORE

The cover of Puck 
magazine, September 
24, 1913. The 
illustration, titled 
“When Duty Calls,” 
shows a young man 
headed for college 
carrying a football 
and a suitcase labeled 
“Harold Halfback 
Yale.” His sobbing 
mother hands him a 
helmet and shoulder 
pads, his sister a 
first aid kit and 
shin guards. Even 
the dog is crying.
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By stepping in and assuming 
control of athletics at the U, faculty had 
usurped a power previously owned by 
a student-controlled entity called the 
Athletic Board of Control. Students were 
not happy. A long article in the Alumni 
Weekly offered snippets of their reactions 
to the measures: “The Faculty council 
has no power to limit the action of the 
Athletic Board of Control,” one medical 
student fumed. “[The Faculty] do not 
credit the student body with enough gray 
matter to manage their own affairs,” said 
another. “The new rules have taken from 
the Board of Control all of its powers, and 
left it all of its liabilities,” said a third.

With tensions running high at the 
end of March, the student president of 
the Athletic Board of Control called for a 
mass meeting at the University chapel to 
determine what course of action students 
ought to take “on faculty control of ath-
letic and other student interests.” 

On the eve of this gathering, however, 
word came of a drastic incident from a 
similarly upset student body in Madi-
son. After burning in effigy the figure of 
Frederick Jackson Turner, a large group 
of University of Wisconsin students sur-
rounded the professor’s lakeshore home, 
some apparently armed with knives and 
rifles. They were dissuaded from doing 
bodily harm when Turner himself bravely 
stepped out on his porch to defend his 
stand against football. Only partially sat-
isfied, the Madison crowd returned to 
campus and burned effigies of several 
other professors before heading for home. 

In comparison to this mob scene, the 
University of Minnesota campus meeting 
was a model of decorum. Students made 
speeches and assailed the faculty, but kept 
a lid on any wild actions. The new faculty-
inspired rules would be applied at least 
through the fall of 1906. 

The 1906 Gopher season began 
with turmoil. The entrance exam require-
ment for football players thwarted almost 
a dozen players at the start of a season 
already delayed by the requirement that 
practice could not begin until school 
opened in September. Not until mid-
October was Williams able to field the 
team he had hoped would be his prior 
to the start of the season (players were 

allowed to retake the exam, at which time 
all but three passed). 

The Gopher offense employed the for-
ward pass sparingly and to limited effect. 
Nonetheless, the Gophers had a fine sea-
son, losing just once in the abbreviated 
five-game schedule to the renowned Car-
lisle School of Pennsylvania. After beating 
Chicago and Indiana, Minnesota took a 
share of the Big Nine conference title with 
an undefeated 2-0 record. 

The forward pass soon became a 
standard feature of college football and 
opened up the game, adding speed and 
precision to play. But whether it and 
other changes helped contain injury is 
debatable. As for the faculty-inspired 
reforms: Not many fans were pleased 
with the limited schedule, and in subse-
quent years the number of games inched 
upward. The big-time theater of college 
football would prove hard to contain. To 
accommodate the ever-growing legion of 
fans, the 1910s and ’20s saw the construc-
tion of dozens of massive college football 

stadiums across the nation, including 
Memorial Stadium at the U. (By the way, 
for all his complaints about football, 
Harvard’s Eliot oversaw the construc-
tion of the very first large concrete col-
lege stadium in 1903.)

There is one lasting record of note 
about the Gophers’ 1906 season: From 
1890 to the present, Minnesota and 
Wisconsin have played each other 125 
times—every year save one—in what is 
the longest-running rivalry in the histo-
ry of Division I football. The exception 
was 1906: When choosing to eliminate 
one of their three rivalry games that 
year, Frederick Jackson Turner and the 
University of Wisconsin faculty decided 
to nix the game against the University 
of Minnesota.                                                   n

Tim Brady is a writer living in St. Paul and 
a regular contributor to Minnesota. His 
book The Last Rough Rider: The Life of 
Ted Roosevelt, Jr. is forthcoming next year 
from Berkeley Books. 
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MONDAY, SEPTEMBER 21

Homecoming Kickoff Party on the Plaza
5:30-7:30 p.m.  
Coffman Memorial Union plaza

TUESDAY, SEPTEMBER 22

St. Paul Blood Drive
10:30 a.m.–4:30 p.m    
St. Paul Student Center

Law School Recent Graduate and 
Current Student Happy Hour
5:30–8 p.m. •  Mission American Kitchen 
and Bar, 77 S. 7th St., Minneapolis 

WEDNESDAY, SEPTEMBER 23

Minneapolis Blood Drive
10:30 a.m.–4:30 p.m.  
Coffman Memorial Union

Reflective Practice and Professional 
Artistry Dialogue
3-5 p.m. • School of Nursing
Weaver Densford Hall

THURSDAY, SEPTEMBER 24

Alumni Awards Celebration
5:30–8 p.m. •  Meridian Ballroom, the 
Commons Hotel

FRIDAY, SEPTEMBER 25

College of Pharmacy Back to School  
25- and 50-Year Reunion
9 a.m. •  Weaver Densford Hall

College of Veterinary Medicine Class 
of 1965 DVM Reunion
9 a.m. •  Ben Pomeroy Student/Alumni 
Learning Center

 Stay Connected.     /MinnesotaAlumni    /UMNAlumni    Group: UMAA     /umnalumni    /UMNAlumni     /umnalumni   #GopherStateOfMind



College of Education and Human 
Development Homecoming Party
4:30 p.m. •  Burton Hall plaza
Registration required

College of Science and Engineering 
Homecoming Celebration
5 p.m. •  North Gym, University 
Recreation Wellness Center 
$5, registration required

Carlson School Parade Watch Party
5:30 p.m. •  Armory lawn
Registration required

College of Food, Agricultural and 
Natural Resource Sciences Beer and 
Brats at the Bell
5:30 p.m. •  Bell Museum of Natural 
History lawn. At 6:30 p.m., join us on the 
parade float or find us on the lawn.

Homecoming Parade 
NOTE NEW TIME!
6:30 p.m. •  University Avenue Southeast 
Family viewing area located on 
University Avenue near Cooke Hall

Mr. Molar, the Tooth Fairy, and the 
School of Dentistry in the parade
6:30 p.m. •  University Avenue Southeast

Women’s Soccer—Minnesota vs. Purdue
7 p.m. •  Elizabeth Lyle Robbie Stadium

Colleges of Design and Liberal 
Arts and School of Journalism and 
Mass Communication Post-Parade 
Gathering
8 p.m. •  Beacon Public House,  
The Commons Hotel • Registration 
required

University Recreation and Wellness 
Alumni Post-Parade Reunion
8 p.m. •  University Recreation and 
Wellness Center

SATURDAY, SEPTEMBER 26

Department of Chemical Engineering 
and Materials Science Open House
11 a.m. •  Amundson Hall
Registration required

Black Alumni Network Tailgate
11 a.m.-2 p.m. •  Location TBA

Carlson School Reunion
11:30 a.m. •  Gateway Plaza, McNamara 
Alumni Center • Registration required

College of Pharmacy Alumni and 
Friends Homecoming Reception
11:30 a.m.–2:30 p.m.   
McNamara Alumni Center

Ski-U-Mania!  
Presented by the Alumni Association
Connect with participating schools and 
colleges, the Greek Alumni Council, 
and the Spirit Squads at the ultimate 
pregame celebration.  
11:30 a.m.–2:30 p.m. •  McNamara Alumni 
Center •  $10

Homecoming Game
Minnesota vs. Ohio
2:30 p.m. •  TCF Bank Stadium

Program of Mortuary Science Annual 
Homecoming Celebration
6 p.m. •  Jax Café, 1928 University Ave. 
NE, Minneapolis • $40, registration 
required

 Stay Connected.     /MinnesotaAlumni    /UMNAlumni    Group: UMAA     /umnalumni    /UMNAlumni     /umnalumni   #GopherStateOfMind

Events subject to change. 
MinnesotaAlumni.org/homecoming  

for the latest.
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Alumni Stories

Though other schools came calling, love of his 
hometown, Minneapolis, kept Archie Givens Jr. 
(B.A. ’66, M.H.A. ’68) in the Twin Cities to attend 
the University of Minnesota and play football for 
the Gophers. This year’s homecoming grand mar-
shal has championed education and devoted his 
career to building affordable housing. He devotes 
significant time to volunteering in the community 
and at the University, including serving as chair 
of the Alumni Association board in 2009 to 2010, 
and as a trustee of the University of Minnesota 
Foundation and a member of the Athletics Advi-
sory Committee.

 After playing Gopher football for four years 
and studying history, Givens earned a master’s 
degree in hospital and health care administration. 
He didn’t start out with the intention of following 
in the footsteps of his father, Archie Givens Sr., 
who was a storied entrepreneur and developer 
of nursing homes and housing. But Givens’ first 
job working for Hennepin County overseeing the 
development of one of the Twin Cities’ first pri-
mary care clinics, and the experience he gained 
in community engagement, ultimately propelled 
him into business with his father. 

During more than 35 years at Legacy Manage-
ment & Development Corporation, including 
nearly 20 years as its CEO, and its predecessor, 
Rainbow Development, Givens has worked on 
numerous housing developments. One of the most 
notable was the Heritage Park project that estab-

Archie Givens Jr., 
Homecoming  

Grand Marshal 

Archie Givens Jr. at 
the Archie Givens Sr. 
Collection of African 
American Literature 

at the U’s Elmer L. 
Andersen Library



Fa l l  2 0 1 5  M I N N E S O TA   4 1M i n n e s o t a A l u m n i . o r g

Five Generations of Grads
When she graduated in May with a bachelor’s degree in journalism, Anna 
Christine Roesler (B.A. ’15) became the 25th member of her family to earn a 
degree from the University of Minnesota. To mark the occasion, she added her 
name to a poster her grandmother, Dorothy (Dottie) Phelps Anderson (A.A. 
’49), made that lists the names and majors of all 
25 who have attended the U for five generations. 

Dorothy’s grandmother, Dorothy (Dolly) 
Slade Kurtzman (’19), was the first family mem-
ber to attend the University when, in 1910, she 
moved from Rochester to the Twin Cities with 
her 6-year-old daughter. As a newly single moth-
er, she knew she needed to find a good job to provide for the two of them. 

She set her sights on becoming a nurse, earning her degree in 1919. Kurtz-
man taught the school’s first public health course and directed the public 
health program from 1919 to 1921. Next she served as assistant superintendent 
of nurses before assuming the role of  superintendent (now known as dean) 
of nurses from 1924 to 1934. 

Her daughter, Dorothy Kurtzman Phelps (B.S. ’25), carried on the family 
tradition of attending the U, earning a degree in art education. She was a mem-
ber of the Delta Gamma sorority, which her daughter, Dorothy Phelps Ander-
son, also joined. Her husband, Rev. Roger R. Anderson (B.S. ’49), a member 
of Alpha Delta Phi, graduated with a degree in philosophy and history. After 
earning a divinity degree from Yale, he became the founding pastor of Christ 
Presbyterian Church in Edina, Minnesota. Together, they raised 10 children, 
including Anna’s mom, Elizabeth (Betsy) Anderson Roesler (B.S. ’81). 

“My parents never said we had to go to the U, but college was definitely 
the next step after high school and there was no question about that,” recalls 
Roesler, who served as president of the Alpha Phi sorority and lettered in 
gymnastics. In all, six of the siblings attended the University, but the whole 
family enjoys going to Gopher football games together, watching Homecom-
ing parades, and attending concerts at Northrop. 

In 1989, Betsy married Bruce Roesler (M.H.A. ’85). In June, she accompa-
nied Anna to Raleigh, North Carolina, to help her move into an apartment and 
begin a new job in public relations. “It was so exciting to see her walk across 
that stage at Mariucci,” Roesler says. “Seeing the poster really made clear 
how significant the U has been to our family and how it all goes back to 1919.” 

—Meleah Maynard

lished 900 affordable and market-rate housing 
units in the near north side of Minneapolis. 

Givens is adept at convincing reluctant cit-
ies that building affordable housing is the right 
thing to do, employing his quiet but persis-
tent leadership style. “The need for affordable 
housing is so huge, and it has been for a number 
of years. And it’s always been difficult for com-
munities to accept,” he says. “It’s an educa-
tional process, and it became a very interesting 
challenge for me.”

Givens plays an essential leadership role as 
president of the Givens Foundation for African 
American Literature,  which his parents started 
in 1972 as the Archie and Phebe Mae Givens 
Foundation to provide scholarships to African 
American students. In 1985, the focus of the 
Givens Foundation’s mission shifted to Afri-
can American literature when the foundation 
partnered with 10 community families and the 
University of Minnesota to purchase a 3,000-
piece collection of African American literature 
from a New York collector. 

Housed in the University of Minnesota’s 
Elmer L. Andersen Library, the Archie Givens 
Sr. Collection of African American Literature is 
a unique collection of more than 18,000 African 
American literary works and cultural objects. 
They represent more than 230 years of African 
American literature and life, including a first-
edition 1773 book by Phillis Wheatley, the first 
published by an African American woman. 

In addition to expanding the collection, Giv-
ens aims to broaden the foundation’s other ini-
tiatives like its Givens Black Books programs, 
which puts African American literature in the 
hands of schoolchildren. “We want to bring 
literature to life in the classroom so that kids 
get introduced at an early age to stories and 
picture books with their likeness on it. Then 
they will become better readers who want to 
read more and become better students,” says 
Givens. “That’s really my passion right now—
closing the achievement gap.”

Givens is honored to be recognized as 
grand marshal. “I really love the U; it was 
really good to me,” he says. “It’s a very sig-
nificant resource as an academic institution, 
in medicine, in business, and law, and it has a 
huge impact on Minnesota and the quality of 
life here. I’m awestruck by the University and 
its reach and influence.”

—Suzy Frisch

Dottie Phelps Anderson, 
Betsy Anderson Roesler, 
and Anna Christine Roesler 
point to their names on the 
poster Dottie made listing 
all 25 members of the family 
to graduate from the U.
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Alumni Stories

Dinner with  
the Family

Graduate students in the Carlson School 
of Management learn plenty about 
finance, marketing, and strategy. But a key 
subject often doesn’t get covered in class: 
How do you balance marriage, family, and 
the stress of being an entrepreneur?

Enter Carlson alumni Caryl and Larry 
Abdo (both B.S.B. ’69), informal advisers 
on that question and gracious hosts at their 
triennial Abdo Dinner Conver-
sation series, where they share 
how they’ve stayed married for 
44 years while working togeth-
er most of that time. The Abdos 
started hosting the dinners 
about a decade ago at the Nicol-
let Island Inn in Minneapolis, 
which they own, because they 
wanted to connect with Carl-
son MBA students as a couple 
about entrepreneurship and 
relationships. Three times a 
year they treat eight couples to 
dinner and lively, candid con-
versation. Today, the dinners 
are so popular there usually is 
a waiting list.

The Abdos firmly believe 
in uniting family with busi-
ness, giving both equal care 
and attention.  

“We’re passionate about it, 
because we think it’s impor-
tant to view your life as a full 
spectrum and not as some 
fragmented graph of things 
you do on different days,” says 
Larry, who met Caryl when they were 
juniors at the U. “It should be seamless 
between your relationship with your 
spouse, your children, and your business. 
That’s what these dinners are about.”

Being an entrepreneur, Larry says, 
presents the opportunity to put as much 
into a relationship as a business. “If you 
don’t spend as much energy and creativity 
and concern on the success of your rela-
tionship as you do your business, you’re 

their business endeavors from the time 
they were small. Paul Abdo (B.A. ’06) 
recalls sneaking into his mom’s car at a 
young age so he could accompany her to 
their restaurants. Before long he was doing 
inventory and helping customers. Paul 
earned a degree in English while working 
in real estate development at Abdo Market 
House, where he is a vice president. Now 
married with three children, ages 6, 3, and 7 
months—with the older two already pitch-
ing in—Paul has learned many lessons from 
his parents on how to successfully integrate 
family and business. 

“My parents have bought, sold, run, 
and shut down almost 30 businesses in 
the lifetime of their marriage, and they 
are still married,” Paul says. “You learn 
about teamwork, equity in a relationship, 
give and take, and everything that goes on 
in a personal relationship and a business 
relationship. The way they conduct them-
selves is rare to see, and it was a huge thing 
I’ve learned from them.” 

—Suzy Frisch

really missing the best value of working 
for yourself,” he says.

Caryl likens the dinners to couples ther-
apy. No matter what the couple’s situation 
is, common issues tend to arise, such as how 
to handle money, kids, time management, 
and communication about uncomfortable 
topics like one person’s reluctance to take 
out a $100,000 business loan. “We give 
them dinner and enough wine, and they 
talk. They share more than they thought 
they would, and we have some interesting 
conversations. It’s rewarding to give back 
to these kids,” Caryl says. 

The Abdos have plenty of experiences 
to share. Over the years, they and their four 
adult children have started or acquired 27 
brands. Today the family has 10 companies 
under its Abdo Market House umbrella, 
including the My Burger chain, Saguaro 
restaurant, Big Fat Bacon and the Gopher 
State Ice Company at the Minnesota State 
Fair, Paulxo Property Management Com-
pany, and real estate holdings. 

The Abdos involved their children in D
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After Charles Arntzen (B.S. ’65, M.S. ‘67) developed 
ZMapp, the first effective pharmaceutical treat-
ment for Ebola, the plant geneticist and founder of 
the Arizona State University Biodesign Institute 
was lauded as one of the world’s most creative sci-
entists and the godfather of “pharming,” producing 
affordable drugs from plants. 

But Arntzen credits “enthusiastic naïveté” for 
his success, and he has the paperweight to prove 
it: a desk accessory his wife bequeathed that bears 
the pithy assertion, “A true scientist never loses the 
faculty of amazement.”

Arntzen says his commitment to curiosity and 
the outstanding mentorship he received from Min-
nesota faculty steered him to where he is today. “I 
changed my major four times,” he recalls. Fortu-
nately, his horticulture professors, Albert Linck and 
William Cunningham, pointed him toward science 
specialization. “I understood that if you get the basic 
tools of science in college, you can apply it to some-
thing useful—maybe go out and save the world.”

Arntzen began doing just that in the ‘80s and 
‘90s, first at DuPont and then Texas A&M. Hitching 
his agri-biotech know-how to the quixotic dream 
of producing low-cost medicine for developing 
countries, he started converting tobacco plants 
into antibody factories. In 1992 he genetically engi-
neered the Hepatitis B antibody. He’s been making 
vaccines from plants ever since. 

But in 2002, one year after 9/11, his idea really 
took off. The U.S. Army’s Operation Bioshield pro-
gram awarded Arntzen a $3.7 million grant to devel-

op defensive pharmaceutical strategies against 
bioterrorism, such as using Ebola as a weapon. 
That galvanized the drug industry and in 2005—
two years after receiving an honorary doctorate 
from the University of Minnesota—Arntzen and 
his ASU team, working at breakneck speed, cre-
ated the experimental drug ZMapp from synthetic 
antibodies. By the time the Ebola epidemic hit West 
Africa in 2014, ZMapp had been used in monkeys 
and was in Liberia for stability testing. “I did not 
anticipate anyone receiving this therapy for two 
to three years,” says Arntzen. But as it turned out, 
ZMapp was hurried to two grievously ill American 
missionaries—and they survived. “It’s not proven 
yet,” he says, ”but in my judgment, those people 
would have died,” Arntzen says. 

ZMapp is now undergoing human clinical tri-
als bolstered by a $50 million bulk manufacturing 
contract from the federal government. Arntzen 
calls this “one of the most satisfying times of my 
career,” but he’s not stopping. Though semire-
tired, he intends to develop at least one more plant-
derived drug in the next five years: a vaccine for 
enteric disease, a severe gastrointestinal infection 
that kills approximately 550,000 young children in 
developing countries each year.

“I have the cumulative knowledge to do some-
thing useful,” Arntzen says in his understated way. 
“Our current drugs are totally unavailable to 85 per-
cent of the world’s people, and we can dramatically 
change that through pharming. That’s really cool.” 

—Janice Arenofsky

Pharming 
Pioneer
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Gophers Forever

A special 
welcome to 
our newest life 
members!

Thomas Adkins
Jean M. Albrightson
Jon B. Albrightson
Polly J. Anderson
Ray G. Anderson
Nancy J. Apfelbacher
Steven F. Apfelbacher
John R. Balfanz
Thomas D. Barta
David J. Bennett
Judith D. Bennett
Michael S. Beran
Mary E. Berg
Eric P. Bergquist
Jill S. Bergquist
David A. Bernlohr
Erik P. Bernstein
Michael J. Bertrand
Shirley J. Billigmeier
Michelle L. Bobendrier
Mikel K. Bofenkamp
Barbara L. Bohn
David C. Bohn
Thomas R. Brandt
Laura C. Brod
Michele A. Brusegard
Harrison Burton
Jeffery J. Carlson
Jilin Chen
Sang-Rim Choi
Mark D. Conner
David J. Cornell
Thomas Crutcher
Dawn M. Dibley
James S. Dibley
Steven A. Dobin
William B. Donald
Kenneth A. Dragseth
Marietta L. Dragseth
Cheryl J. Dunlap
Stephen K. duRivage
Janice M. Engberg
Bonnie H. Erickson
Carolyn A. Erickson
James B. Erickson
Brenda A. Ferrens
David D. Ferrens
Gerald A. Fingerman
Kimberly A. Flemino
Dennis L. Flom
Douglas Fonnesbeck
Ronald W. Gaskin
Jack E. Gillum

William D. Gmiterko
Gailmarie M. Goldrick
Roger Granberg
Ruth W. Granberg
Fredric I. Groth
Stephanie C. Groth
Stephanie G. Gruchalla
Junjie Gu
Brian R. Gustafson
Thomas G. Haase
Carmen E. Hall
Joy A. Hasseler
Courtland O. Haugen
Elizabeth L. Henderson
Douglas L. Hom
James S. Hornibrook
Elizabeth C. Horsager
Kent R. Horsager
Kenn J. Houk
Kevin D. Houk
David J. Hrncirik
Brandon N. Huelman
Theodore T. Jewett
Michele D. Johnsen
Robert S. Johnsen
Bruce H. Johnson
Daniel J. Johnson 
Marilyn K. Johnson
Fifi A. Kafkas
Thomas P. Kempf
Kimberly R. Kline
Leigh D. Kneer
Nadine S. Korth
Philip A. Korth
Amanda E. Krause
Mark A. Kravik
Julie Kwok
Kui C. Kwok
Chris P. Kyllander
Dodd A. Lamberton
Myrna B. Lamberton
Marguerite L. Lawler
Robert P. Lefebvre
Lenore Lemke
Matthew C. Lemke
Don E. Lifto
Margaret C. Linak
Lullo M. Lindstrom
William G. Lindstrom
Yun Lu
Jeanne M. Lundholm
Debra L. Luptak
Jud R. Marquardt
Chad R. Martin
Lisa A. Martin
Roy C. Martin
Scott J. McCord
Sean K. McDaniels
Carolyn J. McKay
John S. McKeon

Theresa R. McKeon
Carol Mecklenburg
David J. Meyer
Gregory S. Mickelson
Bruce A. Miller
Kelly L. Moritz
Laura Murphy
Matthew C. Murphy
Ronald E. Newquist
Gary E. Nichols
Jeffrey S. Nickel
Lee A. North
Christopher C. Odell
Judith M. Oldenburg
Ramon A. Oldenburg
Leona Opp
Allen H. Orbuch
Ruth R. Orbuch
Michael T. Orman
Roger C. Paavola
Merrill W. Packer
David A. Palmer
Lois L. Palmer
Rebecca J. Palmer
Joseph C. Parker
Forrest W. Pearson
Janice Pearson
Anne W. Peterson
Elizabeth J. Peterson
William B. Peterson
Jeffrey A. Pickering
Thomas J. Pink
Beth A. Pinkney
Lisa A. Polec
Kathryn S. Radosta
Phillip R. Ralston
Kenneth M. Rein
Rhonda K. Rein
Russell F. Rhoades
David B. Robb
Janet L. Robb
Ana C. Rosa
Zsolt Rumy
Kelsey N. Ryan
Mary G. Sandve
Richard J. Sandve
Dawn M. Sargent
Katie L. Schelling
Elke J. Schmidt
Michael J. Schultz
Kay E. Schwebke
Patricia D. Scott
Janet L. F. Shallbetter
Dana A. Simonson
Martin O. Smith
Bradley A. Sockness
Thomas R. Stealey
Emily Stough
Richard J. Strelow
Russell E. Strom
Richard C. Sundberg
Samedi Tan
Marcus A. Thomas
Nicole M. Thomas
Shelly H. Tien
James M. Tisel

Steve Y. Tsai
Phyllis N. Ukatu
Carlene D. Ulmer
Jennifer M. Vanderpoel
Waylon C. Vanderpoel
Edward B. Waldo
Faye Waldo
Sara L. Watkins
David J. Weiler
Brenda A. Welch
Gary A. Welch
Patrick Weldon
David A. Wender
Beverly A. Westby
Douglas P. Westby
Zachary B. Whitman
Bradley J. Wuotila
Chandra C. Xiong
Lindsay R. Young
Jacqueline M. Youngberg
John F. Youngberg

If you would like to join this list of life 
members, please connect with us at 
MinnesotaAlumni.org/join or call (612) 
624-2323 or (800) 862-5867.

Life Member William Wilczek, center. He and his wife, Linda, attended the 
Rouser Rally for the first time. “It was great to wave the Gopher flag and meet 
the volunteers, new students, and their families,” he says.
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Join the Alumni  
Day of Service

University of Minnesota 
alumni will participate 
in a day of service to 
help strengthen local 
communities on Saturday, 
September 19. No matter 
where you live, you can do 
something on this special 
one-day event that makes 
an impact for the common 
good. Simply select an 
activity in your community 
that you’d like to complete 
on your own or sign up 
at one of our designated 
project sites across 
the country, including 
about 20 locations in 
the Twin Cities area. 
Activities include packing 
meals at a food shelf, 
cleaning up a beach 
shore or park, restoring 
a forest, and more. 
For more information 
and an updated listing 
of site locations, visit 
MinnesotaAlumni.org/
dayofservice. 

Stay connected to what 
fellow alumni around the 
world are doing by using 
#UMNProud.

Floyd of

Rosedale

Little Brown 

Jug Replica

“For the Minnesota

fan who has (almost) 

everything”

 www.rivalrytrophy.com

Milwaukee Rouser Rally
Alumni in southeast Wisconsin gathered at Wisconsin 
Avenue Park in Milwaukee on August 1 to send off 
area students who will be attending the University of 
Minnesota this fall.  Welcome, future Gopher alumni!

Above: Mom Claudine, 
son Brian, and dad 
Dave Gervasio

Left: Incoming freshmen 
Emily Lowerr, Hannah 
Yang, Kathleen Cullen, 
and Kailey Mortl
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Off the Shelf

A Remarkable  
Life of Service
In 1946, newly returned from his wartime tour of the Pacific, Tom Swain 

(B.S.B. ’42) was offered the position of athletic scholastic adviser at the 
University of Minnesota. His charge: to help athletes, mostly returning 

veterans like himself, with their academic struggles. He persuaded college 
deans to readmit one such candidate—future NCAA champion and pro-
wrestling impresario Verne Gagne (’48), who was, “to put it mildly, not a very 
diligent student,” Swain says. 

The deans were harsher: “He’s 
stupid.” The tale of Gagne’s ultimate 
triumph—and last laugh—years later 
is just one of the many pleasures of 
Swain’s new book, Citizen Swain: 
Tales from a Minnesota Life, written 
with Lori Sturdevant.

Anyone who’s been around for 94 
years and is as observant, well con-
nected, and drily witty as Tom Swain 
is bound to come up with an enter-
taining memoir. But Citizen Swain 
is more than just a series of amusing 
anecdotes, although it certainly has 
those; it’s a behind-the-scenes look 
at the people and events that have 
shaped Minnesota, and a testament 
to the rewards of active citizenship. 
He has been a mayor, a University of 
Minnesota vice president, a chief of 
staff to former Minnesota governor 
Elmer L. Andersen (B.B.A. ’31), and a 
member and chair of numerous non-
profit and civic boards (including 
the Minnesota Health Care Com-
mission, which instituted MinnesotaCare). In 1964, as a member of the GOP 
State Executive Committee, he and fellow progressive Republicans promoted 
an alternative candidate to Barry Goldwater, saving Minnesota’s Republican 
congressmen from the national Democratic landslide. And in 1969, after his 
young son-in-law, Pat Murray, a Marine navigator-bombardier, failed to return 
from a combat mission over Hanoi (he would ultimately be declared killed in 
action), Swain met with the North Vietnamese in Paris to represent families of 
American prisoners of war and those missing in action. If you want an inspi-
rational lesson in the less-than-glamorous task of how to work with people to 
get things done for the betterment of all, listen to Tom Swain.

A fifth-generation Minnesotan, Swain was born in Minneapolis on the 
Fourth of July, 1921, the first of four boys, to Lucille Holliday, a song leader 
known locally as “Miss Pep,” and Earl Swain, a WWI vet and owner of a 

By Tom Swain (B.S.B. ’42)  
with Lori Sturdevant 

University of Minnesota Press, 2015

SKI-U-MAH
Proud supporters of 

University of Minnesota 
for more than 22 years!

Enjoy all of the comforts of our 
well-appointed guestrooms, 
suites and meeting space,  
The Beacon Public House, 
special U of M Alumni rates,  

and complimentary WiFi, 
shuttleservice, fitness center 

and business center.

615 Washington Avenue S.E., Minneapolis, MN 55414 
commonshotel.com  |  800.822.6757  

Reserve alumni rates  
at commonshotel.com/

UALU
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struggling Dinkytown coal and trucking 
business. His early years were filled with 
the enchantments of a free-range boy-
hood—exploring the “wild wonder” of 
Pearl Swamp (now Pearl Park) and mak-
ing good use of the city’s extensive trolley 
system. There was also tragedy. Shortly 
after Swain graduated from Washburn 
High in 1938, his father left on a business 
trip, never to return; the family did not 
see him or hear from him again. Lucille 
took a job selling insurance so that her 
boys could continue their educations. 
Swain says he owes his success to his 
mother’s hard work and grit in those dif-
ficult years.

Swain’s life has been so multifaceted 
that it seems unfair to focus on one thing, 
but his service to and passion for the 
University of Minnesota stand out. He 
enrolled in 1938, has been an employee 
and volunteer, and remains involved to 
this day. Before his stint as chair of the 
Alumni Association board in the mid-
1970s, alumni were not routinely asked 
to contribute. Unsurprisingly, Swain’s 
attitude was a bit different. “I concluded 
that it was time to make alumni aware 
of their obligation,” he says, “aware that 
citizens before them had paid the taxes 
that were making part of their education 
possible. This is the state’s most criti-
cal institution, and if it isn’t vibrant and 
functioning well, then the future of this 
state is less promising.” 

Swain’s energy level and dedication 
continue to put mere mortals to shame. 
At 85 he ran for mayor of the City of Lily-
dale and won, serving two terms. The 
list of his past and current civic activities 
could make the book read like an extend-
ed résumé but, instead, it’s more like a 
conversation with a generous, smart, and 
self-deprecating friend—one who’s wit-
nessed and embraced the enormous soci-
etal changes of the past 70 years. What’s 
kept him going? “It’s better to wear out 
than to rust out,” he says. 

—Laura Silver 

access minnesota online.com
for  s tat ions and broadcast  t imes

Access Minnesota
… Issues that Matter to You. 

On the radio, television and online — 

Access Minnesota draws upon the expertise 

of the U of M faculty for deeper insight into 

today’s pivotal issues.

Listen to an interview with Tom 
Swain at accessminnesotaonline.com
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A GRAND SPACE  
FOR GALAS

Stunning interiors, award-winning 
D’Amico Catering, adjacent park-
ing, and a spacious first-floor lay-
out make the McNamara Alumni 
Center an ideal venue to host 
large celebratory events. With 10 
versatile rooms, all located on the 
first floor, the Center offers clients 
the flexibility to create distinct 
experiences for guests by utiliz-
ing the entire floor plan. Such was 
the case for the St. David’s Center 
for Child & Family Development 

A HEALTH CLUB FOR THE MIND

Osher Lifelong Learning Institute (OLLI) 
offers more than 300 courses on subjects 
as diverse as astronomy, history, current 
affairs, literature, contemporary theater, 
landscape architecture, and more. Volun-
teers who are experts in their fields lead 
courses, and there are no tests—alumni and 
friends can simply enjoy learning from one 
another and discussing new things. In addi-
tion, more than 40 special interest groups 
provide enriching opportunities beyond 
the classroom in jazz, photography, knitting, 
play reading, and many other topics.

Fall term begins the week of Septem-
ber 21. Alumni Association members can 
join at a first-year rate of $190 for Basic 
Membership (4 courses per term, 3 sum-
mer), or $280 for Basic Plus Membership 
(6 courses per term, 4 summer). 

Learn more at MinnesotaAlumni.org/
OLLI.

JOURNEY OF  
CONTINUOUS DISCOVERY

Carlson School of Management knows 
lifelong learning is an essential component 
of a vital community. Business, academic, 
and cultural communities flourish when we 
understand that true leaders never gradu-
ate, but are on a journey of continuous dis-
covery. This philosophy underlies Carlson 
Executive Education’s Lifelong Learning 
certificate programs.

Taught by Carlson School faculty, these 
programs inspire professionals to discover 
their best selves and prepare for business 
challenges they face now and will face 
in the future. Two certificate options are 
offered: Certificate of General Manage-
ment Excellence and Certificate of Distin-
guished Leadership and Business Adminis-
tration. Explore which certificate best suits 
your learning needs at CarlsonSchool.
umn.edu/execed or call (612) 301-3918.

Alumni Association members receive a 
20 percent savings on all Carlson Execu-
tive Education business programs.

SKI-U-MAH
Proud supporters of 

University of Minnesota 
for more than 22 years!

Enjoy all of the comforts of our 
well-appointed guestrooms, 
suites and meeting space,  
The Beacon Public House, 
special U of M Alumni rates,  

and complimentary WiFi, 
shuttleservice, fitness center 

and business center.

615 Washington Avenue S.E., Minneapolis, MN 55414 
commonshotel.com  |  800.822.6757  

Reserve alumni rates  
at commonshotel.com/
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Get the most 
out of your 
membership
The University of Minnesota 
Alumni Association is the gate-
way to a more connected and 
engaged lifelong experience 
with fellow alumni and the Uni-
versity. Stay connected. Get the 
most out of your membership 
and take advantage of:

• Early registration access and 
discounts to many events 
throughout the year

• Access to thousands of 
publications on selected U 
Libraries databases

• NEW! 20% off gear at the 
University of Minnesota 
Bookstores all year-round. 

• And much more!

Explore all your member 
benefits at MinnesotaAlumni.
org/benefits

COLLEGE OF CONTINUING EDUCATION

Career BoosterCareer Booster
cce.umn.edu

Ony M.

*Online orders reference coupon code 
MALUMF15. No additional discounts or savings
apply. One discount code per member. Offer 
expires 10-31-15. Free shipping is for standard 
delivery in the continental U.S. UMAA members 
save every day on eligible items at the U of M 
Bookstores and online at bookstores.umn.edu

Special one-time offer!

Save 25% 
on your entire purchase of 
U of M apparel & novelties from 
the U of M Bookstores or online 
at www.bookstores.umn.edu  
Shop now and receive free 
standard shipping too!*

when it hosted the annual Make 
Them Shine Gala at McNamara 
Alumni Center earlier this year. 
A sold-out crowd of 500 guests 
enjoyed an evening filled with 
silent and live auctions, as well as 
live entertainment, amid the build-
ing’s unique architectural elements 
that include copper walls and 
star-shaped glass fissures. Pictured 
here is the live auction that took 
place in Memorial Hall.

Alumni Association fully paid life 
members enjoy special savings on 
McNamara Alumni Center space 
rental. MinnesotaAlumni.org/MAC.
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