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DISABILITIES ISSUES COMMITTEE 

MINUTES OF MEETING 
February 26, 2014 
 
[In these minutes: DS Update; DS Tool Kit for Instructors; Human Rights. YES! 
Document]  
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, nor 
are they binding on, the Senate, the Administration or the Board of Regents.] 
 
PRESENT: Mary Kennedy (chair), Penny Cragun, Maki Isaka, Donna Johnson, Betsy 
Kerr, Virgil Mathiowetz, Benjamin Minnis, Heather Peters 
 
GUESTS: Cynthia Fuller 
 
REGRETS: Brian McAdams, Patrick McNamara, Victoria Nelson, Michael O’Day, 
Susan Rose, Kristine Talley 
 
ABSENT: Katie Benson 

WELCOME AND INTRODUCTIONS 
 
Donna Johnson, director, Disability Services, provided the following updates and 
distributed a handout of a PowerPoint: 

• Recent Cases Regarding Inaccessible Technology/Course Materials: 
o South Carolina Technical College (SCTC) System Compliance Review – 

SCTC was reviewed by the Office for Civil Rights, which is a review 
committee and they do not take punitive action.  

o Louisiana Tech University and University of California at Berkeley 
were involved in cases that resulted in settlement agreements.  

o Ms. Johnson explained that the overall message is that inaccessible 
technology and course materials cannot be used. Universities must be 
taking action to make technology and materials as accessible as 
possible. 

• “It takes a village…” 
o As it pertains to the use of inaccessible technology and course 

materials on college campuses, we need to begin asking “How can we 
as an institution start not looking just at individual accommodations 
and instead look at what we can change systematically?” This is NOT 
something Disability Services can do on its own.  

o System meeting scheduled for: VP of OIT, VP of HR, VP of OED, 
Provost, and OGC. 

• Possible Village Thoughts… Each of these are in process 
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o Accessibility Statement and Policy (AIT Policy) co-owned by OIT. 
o How to apply accessibility requirements to online learning 

(accessibility.umn.edu) 
o Monitoring software (HiSoftware Compliance Sheriff) 
o Collaboration with OIT and HR on Enterprise System Upgrade 

Program Accessibility 
• Drupal Accessibility 

o Ms. Johnson emphasized that though Drupal is more accessible, it will 
be essential that webmasters use accessible coding and follow the 
accessibility guidelines. 

o Philip Kragnes and Tonu Mikk of CAP will review website templates 
developed for the Drupal implementation.  

• Members asked questions and Ms. Johnson provided the following 
responses: 

o Some publishers are willing to share accessible texts, but those that 
cannot provide them, and if an instructor still decides to use the text, 
DS must reconfigure the text to make it accessible. 

o The U of M is not held to the Berkeley settlement agreement, or any 
settlement agreement. The language does offer an insight into the 
trends that are developing. Berkeley did agree to make all library 
materials accessible. 

o A collective demand needs to be built up for accessible texts and 
technologies.   

o In regard to creating a list of accessible publications: often publishers 
will label something as accessible, but in certain ways it is not. The 
term “accessible” needs to be clearly defined for this purpose. Ms. 
Cragun added that Duluth has had the similar experiences with 
publishers claiming materials are accessible and later finding they are 
not.  The product needs to be viewed before.  

o Professor Kennedy suggested members investigate the accessibility of 
publishers of materials used in their own departments.  She proposed 
a checklist be created that would help users determine the 
accessibility of materials.  

o Ms. Peters explained that the Morris campus has created a task force 
and they found that Moodle is accessible, but how the faculty use it 
will affect its’ accessibility.   

o Professor Kennedy stated that the proposed education modules that 
will be for new faculty and accessibility of materials could be included.  
The creation of the modules is somewhat stalled, but Professor 
Kennedy will follow up on the progress. 

 
TOOL KIT FOR INSTRUCTORS 
 
Cynthia Fuller, Associate Director of Student Services, DS, attended the meeting to 
discuss the Tool Kit for Instructors located on the DS website at: 
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https://diversity.umn.edu/disability/toolkitforinstructors.  She explained that the 
Tool Kit was created as a result of recommendations made by the Faculty Advisory 
Committee to DS.  DS is continuing to gather information and resources and 
exploring ways to make it more visible for instructors. They have received feedback 
that being given information “just-in-time” is preferred over formal trainings.  
 
She walked members through the website and visited the following sections of the 
website: 

• Syllabus Statement 
o Ms. Fuller distributed a handout and members commented that they 

appreciated the listing of answers to the question: What is a 
disability? They agreed that the visual display would be helpful to add 
to the tool kit because it conveys the information quickly and clearly 
and includes invisible disabilities.  

• About Disability 
• Reasonable Accommodations 
• Disability Services' Process 
• Students with Disabilities in Your Class 
• Frequently used Accommodations 
• Essential Course Requirements 

o Professor Kennedy suggested that faculty be informed in advance that 
they will have to consider what the core requirements of their courses 
are because it can become time consuming.  The core requirements 
must be considered when designing accommodations.  

• Achieving Access in Your Class -- Best Practices/Universal Design 
• FAQs 

o A question addresses extending Moodle quiz time constraints.  

HUMAN RIGHTS. YES! DOCUMENT DISCUSSION 

One Billion Strong and the University of Minnesota Human Rights Center created the 
Human Rights. Yes! Action and Advocacy on the Rights of Persons with Disabilities 
curriculum. It is also available online and can be downloaded at: 
http://www1.umn.edu/humanrts/edumat/hreduseries/HR-YES/index.html. This 
document was presented to President Kaler along with the Education Resolution. 
Professor Kennedy explained that the developers of are looking for faculty members 
that would like to use it as a curriculum or teach a course about accessibility as a 
human right.  The program explores disabilities from a social perspective.  

• “This new training and advocacy tool is based on the UN Convention on the 
Rights of Persons with Disabilities and is designed to equip persons with 
disabilities and their representative organizations to integrate a 
comprehensive and globally-minded human rights approach into their 
advocacy work.” - 
http://www1.umn.edu/humanrts/edumat/hreduseries/TB6/index2.html 

https://diversity.umn.edu/disability/toolkitforinstructors
https://diversity.umn.edu/disability/syllabusstatement
https://diversity.umn.edu/disability/aboutdisability
https://diversity.umn.edu/disability/reasonableaccommodations
https://diversity.umn.edu/disability/disabilityservicesprocess
https://diversity.umn.edu/disability/studentswithdisabilitiesinyourclassroom
https://diversity.umn.edu/disability/frequentlyusedaccommodations
https://diversity.umn.edu/disability/essentialcourserequirements
https://diversity.umn.edu/disability/achievingaccessinyourclass
https://diversity.umn.edu/disability/faqs
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Hearing no further business, Professor Kennedy adjourned the meeting. 
 

Jeannine Rich 
University Senate Office 
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