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Experimental College: 
Experimental College students watch 
a student's videotape. 

Living With a Contradiction 
by Mike Fiuley 

Associate Editor of Report 

Seven students are gather_ed around a 
television in the viCleofape studio in 
Rarig Center. On the screen a young 
man is walking up a grassy hill. In 
the background is the sliding sound of 
a bottleneck blues guitar. Then several 
other scenes appear on the television. 
A pond. A caved-in barbwire fence. 
A field of wild wheat. A tree stump. 
A mushroom growing on a rotted log. 
The wind moving over water. The 
camera pans to the young man again, 
who hasn't said a word. He turns, 
walks away, and the show is over. 

"That was really beautiful, Chris," one 
woman student said to the young man 
who made the five-minute show-. "My 
favorite shots were the kind where 
there was movement, like the wind 
blowing over the lake." 

"It really is good," someone else said. 
"Especially for video. You'd never get 
that kind of detail with film. Too 
grainy." 

The class, if you can call it a class, 
was offered fall quarter by the Uni
versity's Experimental College. It is 
just one of many courses, such as 
"Psychology of the Streets," a class 
on modern China, groups learning 
about self-defense, poetry, and sexual
ity. What makes it special is that, 

instead of instructing the students in 
the full academic background of video
taping and all its different professional 
and nonprofessional applications, this 
class sets up for itself the simpler, 
more practical goal of equipping its 
people with the basic knowledge of 
videotape to help students do what 
they want to do. 

The video class is typical of Experi
ment Number One, better known as 
Experimental College. At first glance, 
it is a bunch of people learning how 
to operate video units. A closer look 
shows that it is another way of 
learning a practical skill and at the 
same time learning more about your
self and about others. 

The Experimental College of the Uni
versity of Minnesota is not quite on 
a par with any of its other colleges. 
It has a current enrollment of only 
76 students, it hires a half dozen or 
so teachers and two administrators. It 
quarters itself in a few rooms in the 
old Minnesota Bible College in Dinky
town. In a few years, according to its 
charter, Experimental College will self
destruct. 

_n Experimental College a student 
doesn't just sign up for a course, 
attend classes, show up for the exam, 
and keep. his fingers crossed. In 
Experimental College the students have 
to publicly decide what their educa
tional goals are and how they intend 
to pursue the goals. In addition they 
must declare from time to time 
whether they think they are making 
progress. 

Sometimes progress is made and some
times it isn't. It's a kind of learning 
that requires a lot of inner direction 
and discipline. Many times the student 
doesn't quite fulfill his- or her con
tract the way he or she might have 
liked to. 

Kathee Bell, who describes herself as 
an "EC fossil" (she was one of the 
original EC class in 1970), feels that 
EC's greatest advantage over traditional 
education is that "it brings together 
different things from so many dif
ferent places. I came here with an 
interest in art and sort of a penchant 
for organizing, and now I'm involved 
and working at the Women's School 
in south Minneapolis, and right with 
that taking a course in self-defelise 
and working on related videotape 
projects. It seems .scattered but it 
really fits together. 

(Continued on page 7) 
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Regents 
Approve 
Civil Service 
Salary Plan 
by Elizabeth Petrangelo 

University News Service Writer 
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A plan to make major changes in the 
civil service pay system was approved 
by the Board of Regents at its 
December meeting. 

The changed plan will affect some 
7,000 full-time employees on all cam
puses but will not apply to those 
2,000 full-time employees represented 
in exclusive bargaining units. 

The new plan, according to personnel 
director Roy Richardson, is intended 
to get ~ the problems of poor 
,01orale, htgh turnover, feelings of 
inequity, and misuse of the classifica
tion system by establishing a system 
of "pay for performance." 

The adoption of the "pay for perform
ance" concept is a first step in the 
direction of a merit system of pay 
raises. In large part, it will do away 
with the traditional civil service meth
od of "lockstep" raises, Richardson 
said. 

Four types Q{ pay Increases are 
included- -iTf the new plan: "conver
.sian..,. increases (changes in the pay 
ranges), cost-of-living increases, equaH
zation adjustments, and shift differen
tials. Step increases and the old 
concept of "achievement awards" are 
no longer part of the plan. 

The first group of employees to be 
affected by the new plan are the 
clerical, support and service, and tech
nical staffs-called Schedule C em
ployees. All of these people who 
were at the first step in their salary 
ranges and had completed 1 ,044 hours 
(sh months) in their cu_rrent classifica
tion, received a one-step increase on 
Jan. I. 

Any Schedule C employee at the first 
step who reach_es the 1 ,044-hour matk 
between Jan. I and June 15 will 
move to step two during that pay 
period. 

"About 40 per cent of our clerical 
staff was at the bottom step in the 
range," Richardson said. "About 13 
per cent are at or above the top 
step. The frequency of occupation of 
the middle steps of the range wa8n't 
what it should have been." 

"Schedule C employees have not been 
able to get a step increase for a year 
and a half," Nan Weiner, compensa
tion manager, said. "They were being 
paid the same as new employees and 
that's just not fair." 

The personnel department is now 
gearing up a massive educational drive 
to acquaint employees and supervisors 
with the second part of the plan
equalization adjustments. 

(Continued on page 8) 
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Employee Grievance 
Procedure Is Working 
by Maureen Smith 

Editor of Report 

The new grievance procedure for civil 
service staff members is working. 

That's the opinion of Bill Thomas, 
assistant director for employee rela
tions. For evidence, he points to the 
cases that have been heard already 
and the large number of employees 
who have volunteered to serve on a 
grievance review board. 

All 74 staff members who volunteered 
have been named to the board. They 
include clerk-typists and secretari~s. 
technicians, student personnel workers, 
library assistants, a cook, a commercial 
artist, a systems analyst, a machinist, 
and a junior scientist. The whole 
panel is listed below. 

"I'm really impressed and surprised by 
the number of people who volunteer
ed," Thomas said. "It shows that 
people have an interest." 

The grievance procedure had originally 
called f{)r a 40-member review board, 
but Thomas said it was suggested at 
public hearings that this number was 
not large enough. When 74 employees 
volunteered, it was decided to place 
all of them on the board. 

"Some people on the panel will never 
be picked," Thomas said. "Some may 
be picked over and over again, 
because they'll get a reputation for 
beiJ!g .good." 

In the third step of the grievance 
procedure, a review hearing is held 
before a panel composed of the unit 
vice president or his designee, the 
personnel director or his designee, and 
any member of the grievance review 
board chosen by the aggrieved. 

Most grievances do not go to the 
third step, Thomas said. The crucial 
step is the second step, he said-the 
step in which the personnel rep
resentative mediates at a meeting 
between the aggrieved employee and/or 
his representative and the supervisor's 
supervisor. But if the problem is not 
resolved to the employee's satisfaction, 
he can take his grievance to the third 
step. If he is still not satisfied, he 
can request outside arbitration. 

Since the new procedure went into 
effect in July, six cases have gone to 
third·-step hearings and one has been 
taken to arbitration. (Before the griev
ance review board was named, the 
aggrieved employee was allowed to 
choose any civil service employee for 
the review panel.) 

Grievance Review Board 
TWIN CITIES - Berton Atkinson 
(Coffman Union), Roberta Belois 
{Radio and TV), Kathryn Bevacqua 
(Hospital), Ed Biggs (Physical Plant), 
Evely~ Blom (Sanford Hall), Sylvester 
Boeckman (Special Education), Stanley 
Bonnema (Chemistry), Bob Bose (Hos
pital). 

Byron Bradley (Heating Plant), Jeanne 
Bricher (Physical Education), Barbara 
Chung (Pediatrics), John Dacko (Space 
Science Center), Darla Eckroth (Re
gional Training Center), Meredith Fal
ley (Surgery), Dianna Fischer (Presi
dent's Office), Ronald Fleagle (Comput
er Center). 

Richard Folden (Computer Center), 
Carol Freudenstein (Hospital), Patricia 
Gerlach (Computer Center), Judy Gil
man (Physics), Anna Glover (Statistics), 
Charles Gooder (Pediatrics), Marilyn 
Gorlin (International Programs), Patri
cia Graney (Microbiology). 

Helen Groskreutz (Media Resources), 
Sheila Henderson (Career Devel
opment), Sharin Henricks (Minnesota 
Women's Center), Robert Hursh (Cpm
puter Center), Everett Janssen (Hos
pital), Alvin Johnson (Physical Plant), 
Duane Johnson (Minnesota Union). 

Raleigh Kaminsky {Continuing Educa
tion and Extension), Myron Karki 
(Hospital), Sandra Keith (Immigration 
Studies), Carol Kline (Graduate 
School), Irene Kraft (Fleet Mainten
ance), Ronald Krumm (Student Activ
ities Center), Commadore(Lark (Nurs-
ing Services). r_. 

Jerome Larson (Computer Center), 
James Luke (Computer Center), Rox-

anne Markoff (Art Library), Susan 
Meyer (CLA), Kathryn Morrow (In
stitute on School Desegregation), Roger 
Paschke (Accounts Payable), Helen 
Peake (Student A~tivities Bureau). 

Elizabeth Petrangelo (University Rela
tions), Theodosia Pickwell (Riverbend), 
Mitzi Pinckaers (Food Science and 
Nutrition), Betty Jo Points (CLA), 
Robert Redden (Mechanical Engineer
ing), Ralph Rickgarn (CentennialTerri
torial), Quentin Roggenbuck (Computer 
Center). 

Harold Sawyer (Hospital), Claire 
Schumacher (Bureau of Economic and 
Business Research), James Shearer 
(Student Affairs), Pam Stauff (Comput~ 
er Center), Diane Swanson (Informa
tion and Agricultural Journalism), Rob
ert Tillack (Hospital). 

Judith Weir (Family Practice), Judith 
Williams (Agricultural Engineering), 
Virginia Williams(International Student 
Adviser's Office), Joan Webster (Oto
laryngology). 

DULUTH-Havard Archerd (Student 
Affairs), John Brostrom (Physical Edu
cation), Peter Cronin (Student Affairs), 
Phil Josephs (Residence Halls), Lor
raine Medved (Geography), Craig Pet
erson (Student Affairs), Paula Rudolph 
(Student Activities Bureau), Bruce 
Rutherford (Student Affairs), Judy 
Summers (Speech). 

MORRIS-David Longley (Housing). 
I 

CROOKSTON-Duane Ogaard (Phy
sical Plant). 

WASECA-Myra Battenfeld (Business 
Office). 

"You don't want to brag about the 
number of grievances that are filed," 
Thomas said, "but there had to be 
problems, and the worst thing in the 
world is for people to have problems 
and be afraid to file grievances." 

The number of grievances filed under 
the new procedure may fall off now 
that more employees belong to unions, 
he added. The grievances of union 
employees will be handled under the 
terms of the union contracts. 

In the cases heard so far, an 
incorrect probationary discharge was 
changed to a layoff, a discharge was 
changed to a suspension, a discharge 
was upheld, a suspension was upheld, 
and back pay . for overtime was 
granted. Resolution of a discrimination 
grievance is pending. 

The first case that went to arbitration 
was in Duluth. The University's po
sition-a decision to discharge an 
employee~was upheld. "I think the 
employee got a fair hearing," Thomas 
said. 

Thomas said he does not think of 
the· results as "wins" and "losses." 
Instead, he said, problems are being 
resolved. 

A separate procedure is used for 
grieva_nces about classifications. The 
grievance goes first to Thomas. If he 
denies the appeal, it goes to the 
Civil Service Committee. 

An average of one classification griev
ance a month has gone to the 
committee since July. "I think we've 
been reversed fo.ur or five times and 
upheld "'*fe. 
not to be a proper grievance. 

Counting those cases that have not 
gone to the committee-the cases in 
which Thomas has ruled in the 
employee's favor-employees have been 
winning their classification grievances 
much more often than ·not. 

Thomas said that the personnel rep
resentatives conduct an average of 54 
job reviews a month. "You make 54 
decisions a month and only get one 
complaint," Thomas said. "I'm quite 
proud of that. I think the reps do a 
good job. 

"I'm realistic enough to know that 
some people don't file grievances," he 
added. "'They don't want to make a 
fuss, or they are afraid of their 
supervisor." 

Fear of reprisals from supervisors 
is usually unfounded, Thomas said. 
"There are bad supervisors who will 
do that, but not very many. It's 
fashionable to knock supervisors, but 
I've run into some pretty sharp 
supervisors in these cases." 

He mentioned one supervisor who lost 
the case and "took it as graciously 

and maturely as anyone possibly could 
have. She said, 'I don't hold any 
grudge. I'm learning.' That kind of 
thing is very enco\!,raging." 

The learning goes both ways, Thomas 
said. "Employees begin to understand 
more of the problems of supervisors." 

The hearings are characterized by 
fact-finding and conciliation, he said. 
"It doesn't always come out with the 
supervisor hating the employee." 

Staff members who use the grievance 
procedure discover that "it's not the 
scary traumatic thing they've imagin
ed," Thomas said. "They may have 
seen themselves standing alone before 
the Supreme Court. It doesn't happen 
that way." 

When grievances go to the third step, 
employees find reassurance iii the 
presence on the panel of someone 
they have chosen, another civil service 
staff member like themselves. 

But besides that, Thomas said, they 
are usually pleased to have a top 
administrator on the panel, listening to 
their problems and taking them ser
iously-"people like Shirley Clark, Hal 
Chase, Jim Brinkerhoff." 

\'You can get a hearing," Thomas said. 
"You can go right to the top." o 

Utopia Course 
Offered on TV 
Pro . 1 ley of political 
science will teach a television course 
on "Political Theory and Utopia" winter 
quarter. 

The course will be on KTCA-TV (chan
nel 2) at 9 p.m. Monday evenings from 
Jan. 7 through March 25. 

Students may register for four credits 
at a cost of $60. Registration with no 
late fee will be allowed through Jan. 
18. Those not taking the course for 
credit may purchase a study guide for 
$2. For more information call 
373-3195. 

Lost and Found 
New lost and found procedures have 
been established on the Twin Cities 
campus. 

If you have lost something, ~heck for 
it first in the department office of the 
building in which you believe it was 
lost. If it is not there, contact one of 
the three central locations: 110 Ander
son Hall (373-0069), B65 Coffman 
lJnion (376-3611), or 70 Coffey Hall 
(373-1612). 

All articles are sent to the Coffman 
office after a month. They are held 
there for one quarter. 



Anne Truax: She Aids 
and Abets Women 
by Valerie Cunningham 

University News Service Writer 

Back when women knew their place 
there was no need for somethig like 
the Minnesota Women's Center at the 
University of Minnesota. 

Or for "uppity" women like Anne 
Truax. 

But when many women began ques
tioning traditional values and roles 
there emerged a need for a focal 
point. Someplace to go to try out 
new ideas or get support for new 
approaches to being women. 

The Minnesota Women's Center is 
such a place and Anne Truax, its 
director since 1968, is a highly vocal 

REPORT 
Published twice monthly October through 
May and once monthly June through Septem
ber by the Department of University 
Relations, S-68 Morrill Hall, University of 
Minnesota, Minneapolis, Minnesota 55455. 
Copies are sent free of charge to all staff 
members of the University of Minnesota. 
Second class postage paid at Minneapolis, 
Minnesota. 

Editor .................. Maureen Smith 
Associate Editor . . . . . . . . Mike Finley 
Photographer . Tom Foley 

advocate of women who are trying to 
break out of the mold. 

She feels she got the job partly 
because she was the kind of woman 
the center originally was trying to 
help. 

Her academic career began in 1945 
and she earned her bachelor's degree 
in 1963. With five sons to raise 
there were "a fair amount of in
terruptions." 

She knows how women feel when 
they come in and say "I know it's a 
crazy idea but my kids are all in 
college and now I want to get a 
degree, too." 

At first the center was overwhelmed 
by the sheer numbers of older women 
who wanted help with college careers 
or in getting meaningful jobs. 

But the center is turning more and 
more to meeting the needs of what it 
sees now as its primary constituency: 
the undergraduate women on campus. 

"Young women are beginning to look 
at their futures in a very different 
way than they were even five years 
ago," Truax said. 

"Larger numbers of them are con
templating the idea of being single all 
their lives," she said. "We're also 
noticing a change in the number who 
plan to have careers after marriage, 
whether they have children or not." 

And many young women are planning 
marriages that do not include children, 
she said. 

"As far as I'm concerned, the 
women's movement started because it 
had to," Truax said. 

AmeTruax 

"Housewifing doesn't take the amount 
of time it used to. There's no longer 
the necessity to have a lot of 
children or the need to stay home 
and put up pickles. 

"You don't remove intelligent human 
beings' reason for existence without 
their searching for something else," 
Truax added. 

The Minnesota Women's Center wants 
to reach those women and help them 
find that "something else." 

One of the ways Truax reaches them 
is by teaching a survey course on the 
American woman, which is very pop
ular with women students. 

"Like any course that studies women 
there's a certain amount of con
sciousness-raising involved," Truax ac
knowledged. 

Young women who for the first time 
learn that women have made signifi
cant, and often ignored, contributions 
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to history become rabid for more 
information. 

Many who've taken the class drop in 
to the center to use its library 
devoted to materials on women. 
Others want to know if other courses 
on women are being taught or if 
they can design an academic career 
around the study of women. 

The ambiance of the center is impor
tant to some women students, too. 
Many of the 10 staff members are 
women who are combining academic 
careers with lifestyles that don't fit 
the norm. 

Truax said another mission of the 
center is to "serve as an advocate for 
any woman who thinks she's been had 
by the system." 

Which is why Anne Truax can be 
found at nearly every meeting where 
policies affectmg women are being 
discussed. 

She's there when University Hospitals 
staff describe the abortions policy and 
she's there when the Board of Re
gents discusses the possibility of child
care centers on campus. 

Truax plans to work on her Ph.D. 
for "quit(( some time yet" and hasn't 
had much time to consider what she'd 
like to do in the future. 

"I got typecast as being interested in 
women in such a hurry that it would 
be pretty hard to blast out of the 
mold," she said. 

"Anyway, it looks like the whole 
field of women's studies and women's 
programs will be wide open for the 
rest of my working life," she added. 

She is optimistic that a job like hers 
won't be necessary in the foreseeable 
future. 

"Programs for women are designed to 
redress ol11issitms,...- she said. "When 
we ~ women worked into the 
·system the way we'd like, then we 
won't be needed." D 



4 

Betty Girling 

Minnesota School of the Air 
Celebrates 35th Anniversary 
by Sharon Hawkins 

University News Service Writer 

This year they'll learn about such 
outstanding Americans as Countee Cul
len, Benjamin Banneker, Nora Guinn, 
Handsome Lake and Shelly Chou. 

You say you have never heard of 
these people? Well, they are in order 
a black poet, a black astronomer, an 
Eskimo district judge, an American 
Indian religious leader and an Asian
American neurosurgeon. 

And they are only five of the 37 
outstanding American blacks, women, 
Chicanos., Eskimos, Indians, Hawaiians 
and Asian-Americans that school chil
dren around Minnesota will learn about 
this year on a radio program called 
"People Worth Hearing About," broad
cast over University of Minnesota 
station KUOM as part of the Min
nesota School of the Air. 

Celebrating their thirty-fifth anniver
sary this year, Minnesota School of 
the Air programs are designed to 
"supplement and enrich a child's class
room experience by adding experiences 
to the curriculum that teachers cannot 
provide," explained Betty Girling, 
School of the· Air director since 
1945: 

The program "People Worth Hearing 
About," for instance, focuses on the 
significant contributions of minority 
peoples to American life-those people 
historically ignored in American history 
books. 

"Radio broadcasts from the University 
to the schools in this area originated 
in 1932 when each Thursday morning 
a half-hour music appreciation pro
gram was offered to secondary level 
students," Yusef Mgeni, KUOM pro
gram supervisor, explained. "Burton 
Paulu, currently director of University 
Media Resources, was the originator 
of this in-school service. 

"Then, in 1928, University Professor 
E. W. Ziebarth, until recently dean of 
the College of Liberal Arts and then 
a faculty member of the speech 
department, organized and became the 
first director of the Minnesota School 
of the Air. 

"Dean Ziebarth's programs included 
such offerings as 'Your Health and 
You,' 'Vocational Guidance Programs,' 
'Representative Authors' and 'Current 
Events,' which may be the oldest 
single program still broadcast without 
interruption by any station in the 
Twin Cities area." 

The list of people who have acted in 
or taken part in the production of 
School of the Air programs over the 
last 35 years is long and includes 
such familiar names to Minnesotans as 
actor Robert Vaughn, Leigh Kamman 
of North Star Productions, and Jergen 
Nash, Roger Erickson and Ray Chris
tiansen of weco radio. 

"It's surprising," Girling commented, 
"how many people from Twin Cities 
broadcasting got their start with us. If 
we ever pulled them all out of 
WCCO-or any other local station
their transmitters would probably col
lapse." 

Broadcast weekdays from 10:30 to 11 
a.m. during the school year, School of 
the Air programs reach Minnesota 
schools within a 1 00-mile radius of 
the Twin Cities. 

"I would guess we are reaching about 
35,000 Minnesota school children each 
week,'' Girling said. "And then there 
are the tapes. I just have no way of 
knowing how many we reach dirough 
distribution of tapes of current and 
past School of the Air programs. 
They are available from so many 
sources it is hard to keep track of 
them." 



The tapes are available to Minnesota 
public schools through the State De
partment of Education's Tapes for 
Teaching program; to all Minnesota 
schools, teachers and groups from the 
University of Minnesota departmept of 
audio-visual extension; and to radio 
stations from Media Resources En
gineering at the University. National 
Public Radio in Washington, D.C., 
distributes the tapes nationally., 

"And besides all that, almost 6,000 
copies of School of the Air programs 
have been ordered directly from us in 
the past three years," Girling said. 
"We've sent them to such places 
as New York, California, Washington, 
D.C., the University of Leeds in 
England and even the Island of Malta 
in the Mediterranean where they use 
the tapes to teach English." 

Each broadcast this season begins with 
a news program prepared by KUOM's 
news director Dave Olson. 

"When I put the program together," 
Olson said recently, "I try to re
member what it was like when I was 
a kid, what kinds of things interested 
me and my frieqQs. I try to slant it 
right towards kids in school. 

"I also try to include things that may 
not interest them that much now but 
things that they should know. For 
instance, news of busing and school 
desegregation would apply. We want 
to make kids realize that these things 
happen." 

Besides "People Worth Hearing 
About," this year's Schedule includes 
other intriguing fare. 

Mattie Clark, described.- by Girting as 
"a natural born storytelle_!:," shares 
African folk tales with her audience 
every Monday morning. 

"They are stories her grandmother 
told her," Girling explained. "Besides 
being entertaining and fun, this pro
gram is offered so that children won't 
have to get to college before they 
know·there is a black literature." 

Another program, "Dear Cousin," is a 
series of letters between two cousins 
living in 1773-74, one in Boston and 
one in London. 

"We want to show children that 
revolutions-particularly the American 
Revolution-are not something that 
occur because someone got mad in 
the morning. There is always a 
background, a history from which they 
spring," Girling explained. 

"The American Revolution started long 
before the Declaration of Independence 
in 1776. This fall, for instance, the 
letters describe the conditions in both 

England and America that led to the 
Boston Tea Party, which took. place in 
December, 1773." 

Last year a new program was in
troduced called "Getting to Know 
Yourself." 

"About four or five years ago we did 
a health program," Girling said, "and 
solicited questions from our audience. 
About 90 per cent of the que~tions 
we received had to do with one 
problem. The children kept asking, 
'What will 1 do when I'm all alone?' 
That experience inspired 'Getting To 
Know Yourself.' " 

"It is not a health program but a 
mental health program. Dr. (George 
E.) Williams, associate professor of 
public health at the University, helps 
children to understand how their emo
tions develop and how they should 
handle them. 

"He deals with self-image and emo
tional growth and how to handle such 
things as anger and frustration, physi
cal pain and fear, and the most 
common fear of all-death." 

And then there is the program titled 
"Ears Can See." 

Richard J. Scott, local sculptor and 
art teacher for the Minneapolis 
schools, combines language arts and 
creative arts by encouraging his young 
listeners to invent with paper, string, 
yarn, or whatever art materials are 
available, their own literal translations 
of those funny word groupings most 
adults take for granted. 
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This year, for instance, the children 
are asked to translate such common 
phrases as "seeing red," "the crack 
of dawn," "clear as a bell" and "happy 
as a lark." 

Other programs on this year's schedule 
cover such things as music apprecia
tion (It's Time For Music); linguistics 
(Our Living Language); listening as a 
communication art (Turn On Your 
Ears and The Better To Listen To); 
nutrition (Healthy, Well-Fed and 
Wise); and literature (The Book De
tective). 

Teachers' manuals and a complete 
schedule with program descriptions are 
available from station KUOM, Rarig 
Center, University of Minnesota, Min
neapolis, Minn. 55455. o 

Dave Olson 
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CAPSULE 
• A plan to make major changes in 
the civil service pay system was 
approved by the Regents in Decem
ber. The new plan will bring the 
University closer to a merit system 
and will involve no additional money 
during this biennium (see story on 
page 1). 

• The chief administrative officer of 
the Institute of Agriculture will have 
the title of deputy vice president for 
agriculture, forestry, and home eco
nomics, it was announced last month. 

• The University may have a tem
porary president on July I if a 
successor to Malcolm Moos is not 
found who can assume the duties by 
then. Regent Neil Sherburne, chairman 
of the search committee, said that 
some 280 nominations have been 
received for the position (see story 
on page 7). 

• Paul Giel, director of intercollegi
ate athletics, told the Regents last 
month that they will have to take a 
hard look at whether some non
revenue-making sports' can be con
tinued without legislative appropria
tions. Eloise Jaeger, director of physi
cal education, made a presentation 
showing the poverty of intercollegiate 
athletics for women in comparison 
with sports for men. The central 
administration will make a recommen
dation to the Regents as to whether 
sports should be included in the 
University's 1975 legislative request. 

• Th~ Regents approved a policy on 
reciprocity agreements affirming their 
"basic policy" that admissions programs 
are to be determined by University 
faculty and are not "properly within 
the purview of others." A reciprocity 
agreement allowing students from Min
nesota to attend the University of 
Wisconsin and students from Wisconsin 
to attend the University of Minnesota 
without paying nonresident tuition was 
negotiated by the governors of the 
two states. The Regents said they 
expect to be reimbursed for the 
$403,935 lost to the University in 
nonresident tuition in 1973-74 as a 
result of the agreement. 

• Eighteen months after the Twin 
Cities campus erupted in violence 
during Vietnam war protests, the 
group designated to study the dis
turbances has made its report. Al
though the Commission of Inquiry 
appointed by President Moos found 
"no one to blame and very few to 
praise" during the outbreaks of May, 
1972, it is critical of the performance 
of nearly everyone involved-students, 
faculty, administrators, Regents, and 
police. 

• A new women's studies course on 
the Twin Cities campus, "Women and 
the Law," will also be open to the 
public as a lecture series free of 
charge. Feminist lawyer Ellen Dressel
huis will give the first lecture Jan. 8 
at 8 p.m. in Fraser Hall. Other 
speakers· will include Judge Susanne 
Sedgwick and several Twin Cities 
women lawyers. o 

Most Graduates Find Jobs Energy-Saving 
Plans Announced 

by Sharon Huhn 
University Staff Writer 

University' of Minnesota graduates of 
1972 were more successful at finding 
jobs than other persons of their age 
group in the nation. 

The graduates had an unemployment 
rate of 4.5 percent nine months after 
graduation compared to a nationwide 
7.9 percent for those aged 20 to 24. 
Minnesota's overall unemployment rate 
of 4.8 percent was slightly higher 
than the rate for the graduates. 

The results are from a survey con
ducted by Ralph F. Berdie and An
drew S. Huang for the Office of Ad
missions and Records. Questionnaires 
were sent on March 2, 1973, to 515 
June 1972 graduates who received 
bachelor's degrees. Ninety-two percent 
of the questionnaires were returned. 

The study was designed to see how 
1 972 graduates compare9 with those 
surveyed in 1971, and to obtain more 
specific job information than the pre
vious study. 

Three-fourths (76 percent) of the 
graduates were employed, 65 percent 
full-time and II percent part-time. 
Among the 24 percent who were 
not working, 13 percent returned to 
school, another 8 percent combined 
study and work, 3.1 percent joined 
the Armed Forces, and I. 7 percent 
were housewives. 

Private industry, educational institu
tions, and governmental agencies ac
counted for 85 percent of the em
ployment. Fifty-eight percent of the 
males were employed by private in
dustry, while 41 percent of the 
females were employed by educational 
institutions. 

Fifty-eight percent of those working 
were in jobs related to their major 
field of study. Those who felt their 
work was somewhat related made up 
15 percent, and those who said it 
was totally unrelated were 25 percent. 

All nursing and pharmacy graduates 
who were surveyed found · jobs in 
their major field. In law, business 
administration, English, and education, 
three-fourths found jobs in their 
fields. Graduates in the arts and social 
sciences had the least-related jobs. 

Examples of jobs held by graduates in 
political science were pastor, teacher, 
and truck driver. Studio art majors 
became artist, construction worker, 
manager, teaching aid, and shipping/re
ceiving clerk. 

In contrast, business administration ma
jors found jobs as accountants, as
sistant managers, managers, salesmen, 
account clerks, and others related to 
their field. 

The average salary for graduates em
ployed full-time was $8,20 I compared 
with $7,824 for 1971. The average 
increase from 1971 to 1972 was 
almost $500 for males. For females 
there was a slight decrease ($18). 

The median salary was $7,763 overall. 
For men it was $9,181 and for 
women $6,677. The first two were 
higher than in 1971, while the last 
was lower. 

Most graduates (80 percent) were 
satisfied or very satisfied with the 
education they received at the Univer-

sity. Dissatisfaction was expressed by 
7.6 percent. 

Those who returned to school full
time expressed greater satisfaction than 
those who were employed (8.7 percent 
and 80 percent). Only 54 percent of 
those who were unempiJyed were 
satisfied with their education. 

Only 14 percent of those employed 
found their jobs through the placement 
office. Nearly half (46 percent) obtain
ed jobs by direct application and the 
remainder through advertisements (6 
percent), employment agencies (6 per
cent), or frierids and relatives ( 16 
percent). o 

Acute Leukemia 
in Elderly 
Can Be Controlled 

All campuses of the University were 
closed Dec. 31 in an effort to save 
energy. Vice President James Brinker
hoff estimated that the closing would 
save 125 tons of coal for heating and 
75,000 kilowatt hours of electricity. 

Other energy-saving measures, an
nounced earlier, will require "the 
cooperation of every member of the 
University community," officials say. 
Among the measures: 

-University vehicles are not to ex
ceed speeds of 50 miles per hour, 
subject to change if the state or 
federal government passes a law des-
ignating new speed limit controls. 

-The University. will continue to 
purchase intermediate and compact 
sedans with consideration given to 
reduced power needs, in the regular 
replacement cycle of its general pur
pose cars. 

-Temperatures are to be maintained 
Acute leukemia in elderly patients can at 68 degrees Fahrenheit during the 
be controlled by chemotherapy, it was heating season and 78 degrees Fahren-
reported llist month in the Journal of heit during the cooling season except 
the American Medical Association by where specifications of a research or 
two University of Minnesota Medical medical program are in conflict. 
School cancer specialists. -All departments are instructed to 
Dr. Clara Bloomfield, assistant pro- use only the lighting necessary for the 
fessor of medicine, and Dr. athanasios level of work performed and to tum 
Theologides, associate professor of off all lights and power-consuming 
medicine, specialists in medical on- equipment when not in use. Controll-
cology, studied the results of treaJ.mewnlt~_:ab:l:e~-tigh~· :;ts:_:ar~e~to~b~e~t~u~m~e~d~e~~frn:*h~ea=':f· 
in 134 adult patients with actrte ,... 1P 1 11 ·n :ee oc USM Brrnng tl!e 
leukemia. They found that acute leu- ensuing half-hour. 
kemia in patients over the age of 60 -Subject to the availability of funds 
is just as responsive to treatment with and manpower, the University will 
drugs as it is in patients 40-60 years continue to reduce lighting levels in 
old. applicable areas through its program 
A 1 · · · which reduces wattage levels of lights, 

cute granu ocytic leukemia, which is disables nonessential circuits, and re-
a form of cancer of the blood, has 
been considered a particularly malig- moves lighting which does not cause 
nant disease in elderly patients. In the a safety or operating problem. 
past it has been thought that treatment -Custodial crews have been instructed 
in patients over 60 rarely was of to restrict the use of lights during 
benefit and was poorly tolerated be- their work periods to the area of 
cause of the toxic reactions to the work and to insure that other lights 
drugs. are off. 

The University physicians, however, -All departmental personnel are re-
treated a small group · of elderly sponsible to report all cases of 
patients and found that patients in overheating of any area to Physical 
their 60's and 70's could respond Plant. Custodial crews have received 
remarkably well to treatment, with instructions to report such conditions 
complete disappearance of the disease also. 
in some for more than 15 months. 
This is similar to results of such 
treatment in young patients. 

The findings led the scientists to 
review experience with a large group 
of leukemia patients treated at the 
University Hospitals. They compared 
the nature of the acute leukemia and 
the response to treatment among pa
tients 20-40, 40-60, and over 60 
years of age. While younger patients 
did respond significantly better and 
with fewer complications, there was no 
difference in the response to treatment 
in patients 50-60 and 60-86. 

The scientists concluded that the pre
dominating pessimistic attitude towards 
the management of acute leukemia in 
elderly patients is no longer indicated. 
Further studies are in progress at the 
Leukemia T(eatment Center of the 
Masonic Memorial Cancer Hospital of 
the treatment of elderly patients with 
acute leukemia. o 



Experinental College 

(Continued from page l) 

"You look around EC and there's so 
much to get into. Poetry, education 

;~~:;t:~e tbeater, drawing, 1ft mfllllings, physiology. 
irfto art, I was into 

some really good exercises in dis
cipline and focusing, something I 
really needed. It helped me confront 
some very basic issues in my life, 
and not just skimming-the-surface is
sues, either. 

"Learning here is a different thing. It 
involves a constant set of dyn~ics. 
I've been reading some things by my 
video teacher, Ellen O'Neil, and she 
sa tm!re'• no such thing as 

... .._ there's only different 
ways o rcoiJ&nizing exilting informa
tion that keeps COI1liDa iD all the 
time. All of us here betp to shape it 
and arrange it, free of a lot of 
hassles and destructive kinds of com
petition." 

Another EC student, Marge Gardner, 
echoed Bell, saying, "You even have 
the freedom to fail, something you 
never learn how to do anywhere 
else." 

Besides EC's regular classes, the bul· 
tetin lists other kinds of that 
the students have OIJ~amzeu 
selvea. 

Experimental 1CoUege is something a 
lot of ~pie vaguely know about, but 
few outsiders really understand. One 
reason is that, while it is only four 
years old; it is constantly changing as 
different people who make up the 
college develop different ideas of the 
way it ought to be. Few of the EC 
"~" wbo were around when the 
colfege was founded are still around. 

Experimental College is the broduct of 
the cultural milieu of the 60s, when 
students and professors raised to a 
fever pitch the kind of complaints 
about traditional education that had 
been growing in the United States 
and abroad. 

Perhaps. unfairly, most of what we 
remember about the growing awareness 
of predominantly liberal students and 
teachers in the 60s was IUIIUiled up 
under the term "releviQCC." It Will 
felt that the freshness had ,.one out 
of the liberal arts experience, and that 
the whole system that once served to 
broaden people's vision of the world 
around them had gone limp, and 
had been reduced to- simply "going 
through the motions" in a ritual of 
academicism. 

Ideas to revive the liberal arts 
experience took shape in projects 
around the country, and comprehensive 
ch~Lng~:s took place in the curricula of 

academic del:tartmallt 

---~·"- --,...,., but 

program grew into what today is 
Experimental College. 

The was the idea of Prof. 

If EC has 8D1 e8ix:.t on its stD·fl~~illl 
it helps bri.na thc:8l out, form 
ions and not be afraicl"-to air them. 
At the videotape studio, for instance, 
two students could be heard having 
the following conversati_on: 

"I don't think that the lecture method 
is tbe best way of teaching. It's all 
one-way, there's no straight-across shar
ing in a lecture situation." 

"But if the lecture gets to the point 
where there's no communication, isn't 
that the students' fault for letting it 
happen?" 

"But it's so formal." 

'It didn't seem formal to me." 

'But nobody talked but the teacher." 

'I liked the lecture. I think he's a 
ood lecturer. I was impressed with 
is intellect. Just as a starting student, 

I thoupt what he had to say was 
ore unportant than what I had to 
y." 

'But you're saying that just because 
ou're a beginner, that means you're 
nworthy of speaking up to this-this 

Oz!" 

'No, I just respect him, that's all." 

'You mean you have a lack of 
espect for your own efforts." 

hat the two students are talking 
about is probably .not so important as 

at they are involved in an open 
xchange, and that neither is afraid to 

e a position, whether it is a 
sition of defiance or respect. 

hat is also interesting is that the 
iscussion isn't an after~ass bull 

ion. The discussion is an important 
of the class itself. 

should have come from two science 
professors. 

Denny Schapiro, who is assistant to 
University College Dean Barbara Knud
son, and who also took the time last 
year to write the definitive history of 
the many experimental Procram- oct
ministered by University Collqe, de
scribes the political advantage that 
educational experimenters at t6e Uni
versity have as "The Loophole Ef
fect." The thesis of "The Loophole 
Effect" is that so long as the 
University never totally rules out the 
chances for curi"U:ular experimentation, 
and so lena as She University never 
undergoes a massive educational turn· 
about from top to bottom, then 
small prop-ams such as Experimental 
College wall always have some kind 
of chance to get off the ground. That 
EC has lasted as long as it has, 
despite its periods of fitfulness and 
indirection, is attributable to the loop
hole effect. 

One of the big questions prospective 
students, administrators, and everyone 
else had -about the EC curriculum 
back in 1970 was: How will EC 
students fare in the professional or 
academic world once they lfaduate? 
"Actually, very well," Schapiro said, 
"so far at least. There haven't bee& 
many really bad stories, people aoing 
out and bumping into a brick wall, 
but there have been some tense 
moments. Transfer students usually do 
lose a few credits, but not many 
more than transfers from any other 
college. 

"One student interested in Chinese 
studies transferred out and wound up 
with more credit than he had tq 
begin with. 

"lt'a ~ a 1iUie awly iA t)e 
experiment to say nether EC pes 
the student a practical chance at 
'making it' when he l~ves, but we 
have a few stories so far. One 
graduate is enrolled at Temple Univer
sity in law, and another is in law 
here at the U. We don't know of 
anybody who wanted to ~o on to 
grad school and didn't make 1t." 

At present Experimental College is 
administered by two people not much 
older than the average student. One 
of these, Elaine Joldersma, had several 
thinp to say about how EC has 
adjusted sinee it ltarled. 

used to have a very strong thing 
about maintaining our purity and cut-

ting ourselves off from the rest of 
the University. Now I think that's 
changing a little. People don't apolo
gize about taking a regular course 
from CLA (College of Liberal Afts). 

"It's been a lona and difficult com
promise, but I think we've come to 
value CLA and what it does, and to 
value a lot of what the regular 
University is up to, and still to valoe 
our own integrity." 

"I don't mean to have it sound like, 
'Well, it sure was bad back there but 
we're together now,' but I do think 
we're working together now more to 
everyone's mutuaf advantage." 

Co-administrator Steve Schanback said 
he "felt something of a change, too. 
We're at the point now where we all 
recognize that on the one hand 
there's the degree. or the symbol, 
which can be a very useful tool to 
get thinp done, and then there's the 
other thmg, the education itself, what 
you learn. But the tool is necessary 
and there's no ifs, ands, or buts about 
that. 

"It seems like a real contradiction, 
and one which we've really wrestled 
with, working toward that baccalaure
ate degree and at the same time 
working for the sake of learning 
something really useful, but EC stu
dents have come to accept that 
contradiction.'' o 

e 
Temporary President 
by Bill Hantzic:ker 

Un1venity News Service Writer 

The Unwersity of MWle&Gt4 IP8l! bave 
a temporary president on lu I if a 
successor to Malcolm Moos is not 
found who can assume the duties by 
then. 

Neil C. Sherburne, chairman of the 
Board of Regents search committee, 
said his group and the ten-member 
faculty-student committee are still re
viewing some 280 nominations which 
have been received for the position. 

"If we can't find a candidate that's 
available by July I, we'll come back 
with a recommendation to the board 
that we name an interim president 
until the best candidate is available," 
Sherburne said after meeting with the 
two committees. 

Sherburne said the committees looked 
at 240 names Thursday, but guessed 
that as many as 280 people have 
been nominated with names still com
ing in to the board. 

Sherburne said that the president of 
the Minnesota Alumni Association, 
Harry E. Atwood, also president of 
the Northwestern National Life In
surance Company, is working with the 
Regents' committee. An alumni com
mittee has also been formed to 
provide input into tho decision. 

Sherburne said he has talked with 
individual lCJislators who recommended 
some criteria for the position, but 
said they would not like to be put 

in a position of vetoins any of the 
candidates. He said )1e would keep 
them informed Oft the Seaich. 

"We w;p~t to be as ~icipatory as 
possible,'' Sherburne saad. 

He saia, however, that no means have 
been provided for input from Univer
sity civil service employees. "We need 
to get them into the act somewhere." 

Asked whether the job will be of
fered to anyone before July I, Sher
burne replied, "Boy, I sure hope so. 
Before February 1, if 1 can make it 
move that fast. .. 

"I suppose the list will be reduced 
considerably within a month. Then it 
becomes an individual question of 
availability," Sherburne said. "We'll 
select the beSt candidate wbether he 
is available by July 1 or not." 

If a temporary president must be 
named, Sherburne said, that would not 
be the responsibility of his committee. 
"That would be the board's re
sponsibility. I guess we would plQba
bly look at whom we have intema117. 
that could keep things running until 
we bring the new person aboard." 

Sherburne said, however, that he 
hoped to have the new president 
selected within two or three months, 
but said that because of the nature of 
academic life he may not be able to 
come by July l. 

On July l, Moos leaves to become 
chief executive ofTJCer of the Center 
for the Study of Democratic Institu
tions in Santa Barbara, Calif. c 
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EVENTS 
Theatre 

• The Cycle Plays, University Thea
tre, in the Experimental Theatre, 
Rarig Center; Jan. 10, 11, 12, 14, 
16, 17"18, 19 at 8 p.m.; Jan. 15 at 
1:30 p.m.; Jan. 20 at 3 p.m. 

Music 

• Jan. 4-Minnesota Orchestra, Edo 
de Waart, guest conductor, John 
Miller, bassoon, Northrop Auditori
um, 8:30 p.m. 

• Jan. 11 - Minnesota Orcfiestra, 
Stanislaw Skrowaczewski, conduc
tor, Paul Zukovsky, violin, Northrop 
Auditorium, 8:30p.m. 

• Jan. 14- Charles lves Festival, 
David Porter, piano, Scott Hall 
Auditorium, 8 p.m. 

Art 

• Jan. 3-Feb. 15-Wayne Thiebauld: 
Graphics 1964-1971, West Bank 
Union Common, West Bank Audi
torium. 

• Jan. 7-0pening, Notre Dame Art 
Faculty Exhibition, University Gal
lery, Northrop Auditorium, 7:30 
p.m. Exhibition lasts through Feb. 
15. 

Film 

• Jan. 6-Nanook of the-North, Mu
seum of Natural History, 2:30 and 
3:30p.m. 

• Jan. 6-M.A.S.H., Edson Auditori
um, Morris, 8:15p.m. 

• Jan. 13 - Death Be Not Loud, 
Morning on the Lievre, Cross Coun
try Skiing, Museum of Natural His
tory, 2:30 and 3:30 p.m. 

Sports 

• Jan. 2-BASKETBALL-Minne
sota vs Northern Michigan, Wil
liams Arena, 8 p.m. 

• Jan. 5 - BASKETBALL - UM
Morris vs Southwest Minnesota 
State, 7:30p.m. 

• Jan. 8-BASKETBALL-Minne
sota vs U of Detroit, Williams 
Arena, 8:05 p.m. 

• Jan. 11 - W~STLING - UM
Morris vs Northern State, 4 p.m. 

• Jan. 12-BASKETBALL-Minne
sota vs Michigan, Williams Arena, 
8:05 p.m.; WRESTLING- UM
Morris, Triple Dual, 12 noon; Min
nesota vs Michigan State, Bierman 
Building, 1:30 p.m. 

• Jan. 15- BASKETBALL- UM
Morris vs Winona State, 7:30 p.m. 

• Jan. 16- BASKETBALL- UM
Waseca vs Austin, 7:30p.m. 

Notes 

• Jan. 3-Winter quarter classes be
gin. 

• Jan. 8-Swine Day at Waseca 

Salary Plan 
(Continued from page 1) 

According to Richardson, the whole 
purpose of the new plan is to pay 
employees for performance. But raises 
cannot be awarded on the basis of 
performance until the current inequities 
in the system have been removed. 

"Some employees are being paid more 
than they , should be in regard to 
their level of performance," Richardson 
said. "Others are, operating so that 
their level of pay matches their level 
of performance and some are being 
paid less than their level of perform
ance would indicate." 

Equalization adjustments are an attempt 
to solve some of these problems. 
Each employee's performance will be 
rated by his supervisor as "superior," 
"competent," or "adequate." "Perform
ance" will be defined as the "timely 
completion of quality work produced," 
Richardson said. 

Richardson said this definition proba
bly comes the closest to the real 
meaning of performance and when 
strictly applied, eliminates the tempta
tion to rate a person on his personal 
traits. 

"By traits, I mean the kinds of 
things that often appear on job review 
forms," he said. "Things like is the 
person a self-starter, does he have 
good judgment, does he get along 
well with others. If you go by traits, 
nice guys get raises." 

"Most of our jobs do not lend 
themselves to quantitative measure be
cause of their nature," he said. 
"We're not an assembly line." 

Each salary range wilt be broken 
down into "superier," "competent," 
and "adequate" levels. Those doing 
superior work should be earning su
perior pay, those doing competent 
work should be earning competent 
pay, and so on. 

"For those people whose performance 
and pay match up, there will be no 
change," Richardson said. "But for 
those who are being paid below their 
level of performance, there will be a 
salary adjustment." 

These equalization adjustments will be 
awarded at different times for em
ployees on Schedule C and those on 
Schedule A-the administrative and 
professional employees. 

Those Schedule A employees whose 
pay is below their rated performance 
level will receive a one- or two-step 
increase on June 1, 197 4, and again 
on June 1, 1975, depending on the 
amount of the discrepancy. 

Those Schedule A employees at or 
above the top step in their range 
whose pay is below their performance 
level will be awarded lump-sum in
creases equivalent to one- or two-step 
increases. 

"If someone was at the top or above 
the top of their range, instead of 
giving them a $50 a month increase, 
we'd give them a check for $600," 
Richardson said. 

Schedule C employees whose pay is 
below their performance will receive 
one- or two-step .increases during any 
pay period between July 1, 1974, and 
June 30, 1975. Lump-sum achievement 
awards will be given on the same 
bases as those for Schedule A em
ployees. 

Schedule B employees-maintenance 
and trade workers-will not be affect
ed by this change since they· are paid 
a flat rate. 

A big concern of employees, according 
to Richardson, is that the equalization 
ratings be made fairly, ·~Many of our 
employees are nervous about a pay 
for performance system because of the 
way our system has operated in the 
past," he said. 

Therefore, there will be an intensive 
tr~ining program for supervisors who 
will do the rating, to make sure they 
understand what they're rating em
ployees for. 

Nan Weiner is developing a procedu
ral manual for supervisors and will be 
conducting training sessions along with 
personnel representatives. "We are de
fining the supervisor as the person 
who does the hiring and assigns the 
work," she said. "If those jobs are 
split, we'll look to the person who 
assigns the work since that person 
knows the work best and ask that the 
person who does the hiring also 
check the ratings." 

ln February, Weiner will hold a 
series of informational meetings open 
to all employees to explain the 
changes. "We're very concerned that 
employees understand the program," 
she said. "We want to make sure 
they have a chance to get all their 
questions answered." Weiner said she 
will also be available to meet with 
employe_es in their own departments. 

Departments will be asked to supply 
the personnel department with a pro
jection on . the number of employees 
eligible for equalization adjustments 
this spring. "This way we'll be able 

to see just how many people we're 
talking about," Weiner said. "If there 
are too many, we may have to 
reduce the amount of the increase 
since we're working with a fixed pot 
of money, but we're not going to 
turn anybody down." 

The plan also makes provision for 
cost-of-living increases to be awarded 
July 1, 1974, and Jan. 1, 1975. "At 
this point, we're relatively certain 
there ·will be a cost-of-living increase 
this year," she said. 

A new type of increase, the shift 
differential, has also been added under 
the plan. The shift differential, a 
concept used in industry, is an 
attempt to compensate employees for 
unusual working hours. 

All Schedule A, B and C employees 
who work regularly assigned shifts of 
six hours or more that start before 6 
a.m. or end after 7 p.m. will receive 
an increase of 10 cents an hour for 
all hours worked in that shift. 

Management salary plan employees will 
not be affected by any of the 
changes since they have been working 
under a "pay for performance" system 
for several years, Richardson said. 

"This biennium is really a transitioa 
perjod," Weiner said. "Equalization ad
justments are oal¥ going to be used 
to get to a fair base line of pay. In 
the future, we plan to have a more 
elaborate system of pay for perform
ance on a permanent basis." 

Weiner said she is available to answer 
questions on the new plan and may :;· ~ww7t her u 9 ·u '1 t Shtc~ • 

PEOPLE 
• Robert J. Poor, professor of art 
history, was among a dozen U.S. 
authorities on Chinese art and ar
chaeology who toured the People's 
Republic of China in November and 
December. Poor, who teaches courses 
on Chinese and Japanese art, was a 
member of a delegation sponsored by 
the Committee on Scholarly Com
munication with the People's Republic 
of China. 

• C. C. Hsiao, professor of aero
space engineering and mechanics, visit
ed scientific institutions and lectured 
as a National Academy of Sciences 
exchange scientist in Yugoslavia, Hun
gary, Poland, and Romania in spring 
and summer 1973. He also visited 
and lectured in Peking and Shanghai, 
China, under the sponsorship- of the 
National Science Foundation, the Uni
versity of Minnesota, and the Chinese 
Academy of Sciences in summer and 
falll973. 

• John Westerman, general director 
of University Hospitals, has been 
elected to a three-year term as a 
representative of the Council of 
Teaching Hospitals to die Assembly of 
the Association of American Medical 
Colleges (AAMC). He was also named 
to the editoral board of the Journal 
of Medical Education, published by 
the AAMC. 

Faculty and staff members are invited 
to submit their own news items for 
"People" to Maureen Smith, S-68 
Morrill Hall. 
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"1\rea Hea\th Education Center 
Begins Year of Expansion 
by Bob Lee 

University Health Sciences Writer 

After a year's research into central 
Minnesota's health resources and needs, 
the Area Health Education Center 
(AHEC) is launching its second year 
-a year of expansion. 

AHEC is a coalition of the Univer
sity of Minnesota Health Sciences Cen
ter and health care centers in Benton, 
Cass, Chisago, Crow Wing, Isanti, 
Kanabec, Mille Lacs, Morrison, Pope, 
Sherburne, Stearns, Todd, Wadena. and 
Wright counties. 

And through public education, continu
ing education for medical people, and 
a better distribution and supply of 
medical personnel, AHEC hopes to 
make quality medical care available to 
all residents of central Minnesota. 

About 3,000 state health professionals 
received training in AHEC programs 
during the 1973-74 school year. And, 
under the direction of Dr. Edith D. 
Leyasmeyer, AHEC has added several 
more continuing education programs 
that use both University and rural 
community resources. This year, 3,500 
more health professionals will receive 
AHEC training. 

According to Dr. Leyasmeyer, nurses, 
dietitians, social workers, physical and 
occupational therapists, administrators, 
and other health workers have re
sponded enthusiastically to AHEC of
ferings near their places of practice. 

In its first six months of operation, 
AHEC accomplished several things, 
Dr. Leyasmeyer said. The coalition 
produced six telephone lectures for 
nurses in Wadena, St. Cloud, Brain
erd, Cambridge, and Buffalo and held 
several workshops on new methods of 
health care delivery. 

AHEC enlisted II of the 26 area 
"short-term" hospitals in a computer-

aided medical audit program. (A medi
cal audit is an evaluation of the 
quality of medical care through a 
review of medical records.) Five more 
hospitals will be added to the compu
ter network each year. 

Personnel exchanges between medical 
and radiologic technologists went into 
effect and cooperative workshops be
tween St. Cloud State College, St. 
John's University, and the University 
of Minnesota were held. 

A consulting network for physicians in 
the I4 counties was set up by the 
University medicine, urology, and neur
ology departments. Five hospitals in
stalled a telephone link~up to transmit 
electrocardiograms for analysis by spe
cialists. 

Fourteen outstate nurses graduated 
from a special University public health 
nursing program to train adult and 
geriatric nurses. 

Next year, the University plans to 
send medical students and primary 
care specialists to study in community 
outpatient facilities. Also, two new 
interdisciplinary programs for health 
sciences students will be set up at 
the Braham Medical Health Center 
and the Alcohol and Chemical Addic
tion Center at the St. Cloud Hospital. 

AHEC is operating under a two-year 
$833,0I4 grant from the Department 
of Health, Education, and Welfare:o 

Secretaries Aren't 
'Little Helpers' 
by Maureen Smith 

Editor of Report 

Someone asked Sheila Henderson the 
other day: What do you do? The usual 
question, and she started to give her usual 
answer. "I'm just a secretary." 

Then she stopped. "No,'' she said, ''I'm 
not just a secretary. I am a secretary.'' 

When La V onne Mol de is asked the same 
question, she tries to extend the conversa
tion and tell what it really is that she does, 
what her responsibilities are. "I like what I 
do and I think it's important," she said. 
What she wants to avoid is being tagged 
with a stereotyped "secretary" label. 

Henderson and Molde are both members 
of a support group for secretaries that 
began in the fall. The group now has seven 
members, and five of them met a[ Sue 
Roragen's apartment one evening last 
month. 
All of them are happy with their jobs. "I 
really enjoy working where I do," said 
Carol Buskovick, an executive secretary 
in the Center for Educational Develop
ment. ''I get the respect and room to grow 
that I want with the job." 

Sharin Henricks, a senior secretary at the 
Minnesota Women's Center, said she 
"took that job, which was a demotiofi 
from my last job, because of the atmo
sphere." 

Henderson worked for 10 or II different 
University departments during her three 
years with SOS (Supplementary Office 
Service). "And then I found the Office of 
Career Development," she said. "They 
treated me first as a person, not as a secre
tary.'' She has been there two years and is 
now a principal secretary. 
Roragen, a secretary for English as a Sec
ond Language, and Molde, a senior sec
retary with the Consulting Group on In
structional Design, also had good things to 
say about their jobs and their bosses. 

So why do they need a support group? 
Partly it is because they just want to talk 
with other secretaries- and at the Univer
sity, Roragen said, with secretaries scat
tered all over campus and often in one
wornanoffices, it's sometimes hard to find 
a chance. "Secretaries may be the only 
people on campus who don't meet their 
colleagues on a normal basis,'' Buskovick 
said. "You talk to them on the phone but 
you don't meet them." 

And then, much as they like their jobs, 
they do have some complaints.. • 'What 
happens is that we keep finding out that 
we've all been thinking the same things," 
Henricks said. -One of their concerns is the way sec-
retaries are viewed by society. "We get 
very little respect many times from the 
public even if the people we work for are 
different," Henricks said. 

"People think you're a secretary because 
you're sitting around waiting to get mar
ried," Roragen said. 
"Secretaries are seen as three-fourths 
adults, or as little helpers,'' Henricks said. 

Buskovick said secretaries sometimes con
tribute to the not-quite-adult image. Often 
a secretary will call and identify herself by 
just a first name, she said. "This is Sally 
from Vice President X's office, or this is 
Kathy from Professor Y's office." 

Molde said it is amusing to observe the 
difference in the way faculty members 
treat her during the first interaction and 
later "when they find out I know what's 
going on." 

Buskovick said she has noticed a differ
ence in the way she is treated on the tele
pbone. People will call and.~k to speak to 
the director and - if he is not available 
and she offers to help- they will say no, 
assuming she doesn't knuw anything. 
Then when the director identifies her as the 
one who is knowledgeable in a particular 
area, the whole attitude and tone of voice 
will change. Suddenly she is a person 
worth talking to. 

Every secretary has her own pet peeves, 
and what offends one might be just fine 
with another. But here is a check list-big 
and small annoyances that were mentioned 
either by secretaries in the support group 
or others who learned this article was 
being written. 

A secretary might be resentful if: 
- You ask her to run personal errands, 
like buying packages ofcigarettes. 
- You expect her to make coffee every 
rporning, especially if she does not drink 
coffee herself. 

(Continued on page 2) 

Sheila Henderson: "The secretary is con
sidered .the low woman on the totem 
pole." 
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Secretaries 
(Continued from page 1) 

- You ask her to do any small chore that 
you could have done yourself in the time it 
took to ask. 
- She gives you a letter to sign and a 
stamped, ~ddressed envelope, and you 
give it back to her to mail. 
- You expect her to interrupt her own 
work whenever you ask her to do some
thing. 
- You give her a "rush" job that you 
could have warned her about the day be
fore. 
-You leave the office for long periods of 
time without telling her where you are 
going and then expect her to cover for you 
or even tell lies. 
- You bring visitors to the office and 
introduce them to everyone but her. 
- You call all the men in your office 
"men" and all the women "girls." 

When it comes to personal errands, Molde 
said, "there's really a difference in the 
way you're asked to do things." Is the 
boss asking because he sees the secretary 
as an .errand girl, or is he truly too ~usy to 
go out himself? "I've occasionally gone 
out and bought packs of cigarettes," she 
said, but it has been when- her boss has 
been having an unusually hard day and she 
was going out anyway. 

The question of who makes coffee is an
swered in different ways in different of. 
fices. Buskovick said she has been making 
coffee for so long that she doesn't know 
what would happen if she were to stop. "If 
I didn't drink coffee myself, I'd have to 
make a moral decision," she said. 

Henderson said she doesn't drink coffee 
and all the staff members in the Office of 
Career Development take turns making the 
coffee. 

LaVonne Molde: "The University is 
shortchanging itself by not recognizing the 
ability that secretaries have." 

Even if the secretary does drink cot{ee, 
Henricks said, it would be more fair to take 
turns. "Why should one person be re
quired to do all the distasteful icky little 
things?" 

Running errands and making coffee can be 
irritating chores. They cim also be sym
bolic -and symbols matter. But all the 
secretaries in the support group expressed 

Carol Buskovick: "Secretaries for al
together too long. have expected nothing 
and that's exactly what they've gotten." 

greater concern about problems that di
rectly affect their ability to get their work 
done. 

"Many times people don't consider the 
clerical implications of projects they take 
on," Henricks said. ''They don't check to 
see whether the secretary has the time, or if 
the supplies are on hand. They think these 
are just minor little things, and they don't 
consider them in projects that are being 
planned. They just lay it all on the secre
tary, and she usually gets it dGne." 

A secretary doesn't sit around waiting for 
people to assign tasks to her, Buskovick 
satd. She has workofherown. "You have 
to plan your time and meet deadlines. You 
can't put your work aside for somebody 
else. If they would only consult you or 
warn you, everything would get done." 

Henderson agreed. "If they would only 
think a day ahead," she said. "That's my 
biggest gripe." 

Roragen said she becomes especially 
aware of this problem during final exami
nation week. Professors know all quarter 
when their exams are going to be, she said, 
and "three hours before the exam they 
bring it in'' and expect the secretary to 
drop everything in order to get it typed and 
run off. 

Sue Roragen: "People think you're a sec
retary because you're sitting around wait
ing to get married ... 

"It's then you realize you're not a cole 
league," Henricks said. "You're a ser
vice." 

"They treat you like a machine or a post
age meter," another secretary com
mented. "They assume that what you do 
isn't very important because you don't get 
paid much." 

How a secretary's work is valued- and 
rewarded- is something that concerns all 
the secretaries in the support group. 

''The secretary is considered the low 
woman on the totem pole," Henderson 
said. In reality, she said, "I'm aware of 
more things that are happening than any
one else in the office is." 

"A lot of secretaries are performing ad
ministrative functions and are not paid or 
recognized for them," Henricks said. 
''The whole class of things that secretaries 
do is never compared with non-secretarial 
jobs. It's a sort of blind spot." 

"If you compared my job· to some ad
ministrative officer's," Henderson said, 
"it would be quite parallel." A man with 
the same responsibilities would automati
cally be placed in an administrative clas
sification, said Roragen. 

Secretaries want to be rewarded for the 
work ~hey do. Equally importapt, all the 
secretaries in the support group agreed, is 
that secretaries be given the opportunity to 
learn new skills and grow into larger re
sponsibilities. 

"Secretaries are expected to be mainte
nance people who never grow," Henricks 
said. "Trainin& is not gi,ven to us. It's a 
special privilege, a treat, if we're really 
good." 

Too often, Henderson said, the attitude 
toward a secretary is that "you don't need 
any more courses. You're a secretary. You 
already know how to be a secretary.'' 

"The University is shortchanging itself by 
not recognizing the ability that secretaries 
have," Molde said. "The University 
would benefit by offering career develop
ment workshops. 

''They're wasting the talents of the people 
who work for them," Molde continued. 
''You see somebody retiring after 30 years 
as a senior secretary. Maybe she was 

happy in that job, but maybe she was just 
never given the opportunity to grow." 

"Secretaries for altogether too long have 
expected nothing and that's exactly what 
they've gotten," said Buskovick. 

The secretaries in the support group expect 
more - and they have all found it helpful 
to share their concerns. Henricks sug
gested that any secretary who would like to 
join the group or form a new one call her at 
373-3862. 

"There's a need for ego-building," 
Roragen said. ''I joined this group because 
I feel there's a lot of support needed,'' said 
Henderson. 

''Joining the group makes me feel that I'm 
not just paranoid," Henricks said. "Now I 
know I'm not alone," Henderson agreed. 
"It makes it a lot easier." D 

Sharin enrtcks: "Many times people 
don't consider the clerical implications of 
projects they take on." 



Home Care for the Dying Child: 
A Mother's Recollection 
This is a story about a ten-year-old 
boy named Eric, his family, and a 
nurse. It is the story of the last 17 
days of Eric's life, and how a nurse 
from the University helped make those 
days a time for the family to come 
closer together. It is a true story. 

The story was originally published in 
a booklet by the School of Nursing. 
Besides the mother's story, the booklet 
includes an account by the nurse and 
a short report by another nurse who 
visited the family later. The mother's 
story appeared in the fall issue of 
UPDATE, a publication for alumni 
and parents of University students. It 
drew more response than any other 
story ever printed in UPDATE or 
REPORT and has been reprinted here 
to give University staff members the 
same opportunity to read it. 

I never thought the day would come 
when we would pray for the death of 
our beloved son-but we did-yet at 
Jhe same time not wanting to let him 
go. VI/ e \u"....i £ y\.c. deeply but it can 
be an agonizing experience seeing 
your child die, little by little each 
day. 
There were moments when I consider
ed euthanasia and recently discovered 
my husband did, too. But there were 
so many deterrents: my lack of know
how for it to be painless and quick, 
our desire for an autopsy with hopes 
it could help other children with the 
same disease, the "shame" on the 
family, if discovered, and our daughter 
would need me more than ever after 
Eric's death. Maybe these weren't 
valid excuses; maybe they were just 
my way of rationalizing away a deed 
I hadn't the courage to do-although 
I had the conviction. But those ex
tenuating circumstances were also im
portant to me, valid or not 

And then we would neither have seen 
nor felt the true peace that can come 
with death. Perhaps what we discov
ered in those last seventeen days of 
Eric's life made his continuing strug
gle worthwhile-if not for him, for 
others. 

Eric had been diagnose<J as having 
leukemia two ~ars and three months 
before his death. He had been 
through the full scope of radiation 
and chemotherapy indicated for his 
disease and there was no longer any 
reason to expect remission from 
another course of drugs. He was 
bedridden due to the complication of 
paralysis brought about by the leuke
mia infiltrating the central nervous 
system for the third time in his 
illness, a rare occurrence. 

We had wanted to keep him home as 
long as we could physically and men
tally stand it as we had always been 
a close family and saw no reason for 
letting his impending death interfere 
with that relationship until absolutely 
necessary. We had told Eric he could 
be hospitalized in order to give him 
that alternative if he felt we weren't 
caring for him as he thought to his 
best interests. There had been times 
in the past when he had been willing 
to be readmitted, realizing he needed 

the help that could be given to him. 
Inadequate as we felt we were, Eric 
preferred "home." 

We contacted the doctor regularly, 
usually about once a week, and made 
occasional clinic visits. But Eric was 
well aware of his obvious physical 
decline, the questions that were being 
evaded, the treatments that were re
fused. He felt, "The doctors aren't 
doing anything for me anyhow, so I 
don't want to see them." 

In a call to Dr. John Kersey, at the 
University, Eric's doctor at the time, 
he mentioned that a nurse was trying 
to set up a home nursing service for 
families like .us. He aske9 if I would 
think out our problems in regard to 
Eric's care at home so as to give 
her ideas of our needs. I agreed to 
nieet witli the two of them sometime 
the next week. 

Dr. ~ersey, contacted Ida ~artinsonl 
R.N., Ph.D., chairman of the research 
program in conjunction with the Uni
versity of Minnesota School of Nurs-· 
irig. ~ It developed tha:t out family 
initiated the prdjeet of "Home Care 
for the Child with Cancer." 
Dr. Martinson stayed an hour and a 
half on her first home visit. She 
visited with Eric for just a few 
minutes, told him why she was here, 
and he said, "Just make me better." 
He was having pain at the time and 
didn't want any medication, as he 
many times didn't because he was 
determined to make it without, but 
he was finally convinced to have a 
tylenol. 

Dr. Martinson and I sat and talked 
most of the time and I found her 
really good to talk to as she seemed 
to understand all the aspects of our 
problems, not only beil)g a nurse but 
having gone through a like situation 
with her father-in-law. 

Dr. Martinson and I talked about the 
idea of .. guidelines" for parents on 
when to call the doctor, and drug 
management. Though I had been dis
pensing potent drugs for over two 
years, I never lost my fear of them 
as I had seen what their toxicity 
could do. At the time, Eric was only 
taking prednisone for symptomatic re
lief, valium as a relaxer at bedtime, 
and tylenol to ease the pain. We had 
been told we could get codeine when 
we needed it. There was no doubt it 
would be needed soon, but I was 
hesitant to get it before that time. 
Dr. Martinson strongly encouraged that 
we have it on hand so we would 
have it when needed because of the 
difficulties one must go through to 
get narcotics. 

She mentioned that terminal patients 
many times seem to want to be alone 
more towards the end, which Eric 
had been showing tendencies toward; 
that this is their way of separating 

themselves from us subconsciously. I 
was relieved to hear this as I was 
beginning to wonder if I were being 
rejected; previously Eric had always 
wanted me with him whenever possi
ble but now there were times when 
he wanted to be alone. 

It was on the first visit or so that 
Dr. Martinson brought up the possibil
ity of making it "all the way," 
something we had not even consider
ed. At first we were rather repelled 
at the notion. We had heard that the 
deaths of leukemics were never pre
dictable as to specifically how they 
would die, so we couldn't be pre
pared, and that sometimes it was 
quite violen( What if our da~ghter, 
who we didn't feel could be fore
w~ were around to witness sgch 
an event? Would we be' plagued with 
the thought of a nightmarish happen
ing? Those close to us· who knew 
what we were consider:ing f~lt it 
would be too hard physically and 
mentally. My husband wondered how 
much I. ~ulp take; Eric and I had 
always been especially close and my 
husband didn't think I'd be able to 
bear his death, much less be an 
active participant helping Eric through 
it. The doctors would say, "When 
you can no longer handle Eric at 
home, bring him to the hospital." 
From this we assumed there would be 
a time when we would no longer be 
able to handle the situation. Although 
we considered it seriously, we tried 
not to think about tomorrow. 

Dr. Martinson had mentioned the pos
sibility of getting a public health 
nurse to come in to help but I 
never gave it much consideration, if 
any. I really had no desire for 
"outside help" and doubt if I would 
ever have sought it out. Nor did I 
believe Eric would want someone else 
to care for him. We had been able 
to accommodate his needs and as
sumed he would be hospitalized when 
we could no longer manage. 

But I was at ease with Dr. Martin
son. She had a quiet and unassuming 
manner, yet her inner strength and 
capabilities were evident. I felt she 
had something worthwhile to offer and 
was pleased when she told me that 
we would be her home visit family. 

Dr. Martinson wondered if I should 
be taught to give shots if the doctor 
thought they would be needed'-but 
he didn't at that time. I don't believe 
the doctors really thought we would 
make it through the end-but neither 
did we, at that point. 

Eric's tenth birthday arrived, one of 
our most up and down days. It 
hadn't been expected he would live 
that long and when he asked the 
doctors if he would be better by his 
birthday, they would reply, " I hope 
so." Eric interpreted this as he 
wished, "The doctor said I'd be bet
ter by my birthday but I'm worse 
off. I have a feeling I'm never going 
to get better, it's been so long 
already." He had wanted to walk for 
his birthday but was bedridden. He 
was unhappy we had wrapped his 
gifts- he couldn't unwrap them. He 
was happy with his presents, unhappy 
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that we had "spent so much"; made 
us promise not to spend much for 
him at Christmas but in the next 
breath wanted an expensive micro
scope. 
We had a very special meal brought 
in from his favorite restaurant, a 
seven course Italian dinner. One half 
hour before, Eric could "no longer 
stand the pain" and had his first 
taste of narcotics-thank goodness we 
had the codeine on hand. My hus
band brought him downstairs for our 
candlelight dinner and Eric proposed a 
toast: "To the happiest but most 
miserable birthday of ·my life." He 
was grumpy at first but as the dinner 
progressed, so did his spirits. He 
stuffed himself telling us that he had 
been dieting for a week looking for
ward to this occasion; we had thought 
he hadn't felt well enough to eat. 

On Dr. Martinson's third visit, Eric 
wanted us to stay and talk with him 
for a longer period of time. He had 
begun to have confidence in her and 
looked forward to her visits, as I 
did. 
It wasn't a matter of her being 
"company~> ' for him-he could have 
had plenty. But he had gotten intoler
ant of most visitors, even those he 
normally dearly lovoo; their bedside 
manners more tiresome than pleasing. 
I too did not always appreciate visi
tors; I didn't have the time to sit 
around and chat and was extremely 
vulnerable to their words, or some
times their obvious avoidance of cer
tain subjects, which would set my 
mind in turmoil. 

Dr. Martinson told me she would 
come more often the next week as 
she thought we were getting closer to 
the end. 

The following Sunday, the relatives 
came over for Eric's usual birthday 
celebration. Once the party got going, 
his tension earlier in the day seemed 
to disappear, although he didn't want 
candles on his cake as "wishes don't 
come true." But afterwards, he was 
back in his moody state of mind. 

I had been considering for some time 
telling him that he was going to die, 
ever since he had confronted me, 
over a month ago, with the statement, 
"I want to go to heaven." I wasn't 
prepared for him that time but now 
felt I had to tell him in hopes of 
relieving that deep frustration of "not 
getting better"; that he wouldn't be 
like that for the next 65-70 years, a 
normal lifespan; that soon peace would 
be his. 

I reminded him of what he had said 
and asked if he really believed in a 

(Continued on page 6) 
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Tom Wincek, a Vietnam veteran..and coor
dinator of the University's Veteran Out
reach Program, listens to a "new recruit's" 
plans for getting a college degree. Few Veterans Can Escape 

Long Arm of Outreach Office 
by Valerie Cunningham 

University News Service Writer 

There are about 150,0GO-veterans from the 
Vietnam era living in Minnesota and Tom 
Wincek wouldn't mind if every one of 
them was attending the University ofMin
nesota7" 

Or any other school, from a junior college 
to a vocational-technical school. Or work
ing at a fulfilling job. 

What bothers Wincek, a Vietnam veteran 
himself, is that so many aren't doing any 
of these things. Many veterans are in 
dead-end jobs or have no jobs at all. And 
only about one third of them are using 
their G .I. Bill benefits to go to college or 
get technical training. 

Using a skill he picked up in the Army -
cutting through red tape - Wincek is now 
the driving force behind the University of 
Minnesota's Veterans Outreach Program. 

With a small staff and a tiny budget Win
cek and the veterans who work with him 
are doing all they can to insure that Min
nesota veterans get everything that's com
ing to them. 

When the Outreach office opened in the 
fall of 1972 it looked like the first big 
hurdle would be to locate the veterans. But 
they began getting lists from the American 
Legion, showing each state veteran dis
charged each month. 

The names come pouring in each month 
and the Outreach office responds with an 
outpouring of phone calls. The number 
varies each month but the Outreach work
ers may contact 100 to 200 veterans each 
month. Since the program began Wincek 
estimates they've contacted 2,000 veter
ans in the metropolitan area. 

"We get the names in the seven-county 
metropolitan area," Wincek said. "A 
couple guys in the office look up all the 
phone numbers and we start to make the 
calls." Staff members call all day, then 
take the lists home and do more calling at 
night. 

Wincek says he's been surprised by the 
response to the phone calls. 

''Often the veteran is hesitant~ they get a 
lot of phone calls, from people like insur
ance salesmen and correspondence 
schools. But when they find out 
someone' s calling them to ask them what 
they want to do they're really surprised," 
Wincek said. 

Sometimes an Outreach caller will make 

the first contact with a veteran's parent if 
he's not home. 

"When we explain what we're doing they 
usually say 'I wish you would talk to him, 
he's been doing nothing since he got 
out,' " Wincek added. 

None of the Outreach callers tries to sell 
the University. Instead, they ask the vet
eran what he wants to do. But, with their 
drive and enthusiasm, there's almost no 
way around the Outreach staff. 

If a veteran says he's been thinking about 
technical training he's given a name and 
number to call at a school near him. 

If he says he's married and has no 1ime 
they point out to him the benefits he can 
earn just by taking a couple of night school 
classes. 

And if he says he'd like a college degree 
but doesn't even have a high school dip
loma the staff knows a way around that 
one, too. 
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Eric 
(Continued from page 3) 

better life to come. He said he did 
but "I've spent 4-5 years working on 
my collections-stamps, rocks, shells, 
butterflies, flowers, leaves. If I went 
to heaven, I'd have to start all over!" 
We talked and talked, for 45 minutes, 
but he wasn't being receptive to the 
big announcement I was going to 
make so I let it go at that. He 
didn't really want to die but sometimes 
life was so hopeless for him. 

Subsequently, there was a marked 
change in his mood; he was more 
relaxed and compatible, which my 
husband noticed also though he hadn't 
known at the time what our conversa
tion had been. 

By Dr. Martinson's fourth home visit, 
Eric had noticed the "spots" on his 
feet for the first time and asked me, 
"What are those black things stuck to 
my feet?" The capillary leakage had 
been noticeable for over a week by 
then but in my haste gett\ng him 
ready for sChool that day,. r fiadn't 
been careful about his not seeing his 
feet. I told him it was a little 
bruising and then he got djstracteq as 
his homebound teacher had arrived. 

He later told me he felt like a 
monster, "All the monsters in the 
horror movies have spots." 

Dr. Martinson and I again talked 
about drug management. the possibility 
of Eric's death at home, and what 
could happen. 

My husband and I were beginning to 
wonder if what we were doing was 
best for Eric. He had been a very 
creative child and there were a num
ber of things he wanted to do but 
his arms and hands were getting more 
and more useless. He would spend 
hours trying to get one stamp in his 
stampbook, and he was so particular, 
it had to be just perfect And we 
couldn't help-he wanted to do it 
himself; he hated being so dependent 
on us. Frustration was getting the 
best of him. He had seen all the 
re-runs on television; spent hours lis
tening to the talking book records he 
received from the Minnesota State 
School for the Blind and Handi
capped; loved school, even if it had 
to be at home; but his active mind 
was exasperated with that inactive 
body. We tried everything we could 
think of but the days were long and 
he would get despondent. We wonder
ed if the hospital personnel would be 
better equipped to keep him satisfied; 
if occupational therapy would have 
better resources for him. 

Dr. Martinson would constantly re
assure us that his care was as good, 
if not better, than he would receive 
in the hospital. And how I needed 
that reassurance- I knew Eric wanted 
to be at home but I was by no 
means all that confident that I was 
enterprising enough to handle it. 

The next day, Eric's coloring seemed 
to have changed markedly and his 
vision was deteriorating. He was con
cerned about the physical therapy ses
sions we hadn't been continuing and 

wanted me to exercise his legs, 
though he needed codeine shortly after 
for the pain. 

For the first time, he said he didn't 
know if he wanted school the next 
day as he didn't want to be too 
tired when Dr. Martinson came be
cause ''I like to talk to her about 
my problems." But he did have 
school, even with the added handicap 
of confused speech. 

His speech was markedly worse the 
next day, which he wanted me to 
explain to. his teacher so she wouldn't 
tell him the answers before he could 
say it right. His teacher remarked, 
after their class, that he had some of 
the answers for his math before she 
even had the problems completely writ
ten out. He was as mentally alert as 
ever and his alertness never did de
teriorate. 

Eric now wanted me with him more. 
He said no one else understood what 
he was trying to say. It was very 
difficult to understand him unless we 
had some idea of the general subject. 
But it was even more of an advan
tage having him at home-how could 
complete strangers understand his ut
terances to care for his needs? 

The pain had increased; the codeine 
dosage was doubled. 

I had slept on the floor in Eric's 
room for the last two nights as he 
was afraid we wouldn't hear him if 
he called, because he was so weak, 
and seemed to need the security of 
having me near. 

When I attempted to give him his 
medication in the morning, he was 
unable to swallow, hadn't the strength 
to sip water through a straw, could 
barely open his mouth, and b~gan 
vomiting. I called Dr. Martinson and 
she gave me some suggestions on 
administering his medication, none of 
which worked. 

In the midst of all this, Eric decided 
he wasn't up to having school-how 
he even knew it was Monday amazed 
me but he had forgotten that his 
teacher had told us she would be 
unable to come. 

I called the doctor to see if we 
could get shots for the pain, explain
ing that my husband had had some 
experience giving injections years ago 
while he was in the medics. I was 
sure .Dr. Martinson would help so he 
said he would contact her and she 
called back, cancelling her appoint
ments for the afternoon, and came 
out to the house. 

In the meantime, school had been let 
out early and our daughter arrived 
home with big plans for a Thanksgiv
ing party at our house for ten of 
her neighborhood friends. I explained 
that Eric was very sick and the party 
would have to be postponed. She 
asked me if he was going to die. It 
wasn't a question that took me by 
surprise-she bad asked her father two 
days earlier and her conversations and 
expressions had been more and more 
centered around "dying." I told her 
that I thought Eric would die quite 
soon but that then he would go to 
heaven and be able to use his hands 
and walk and run and play and do 
all the things he had been unable to 
do for so long. She cried, and after 
thinking about it for a while, asked, 
"Can Eric come back then, after he's 
fixed in heaven?" 

My sister had come out to help care 
for our daughter, as she always did 
when needed, though she had three 
young children of her own and a 

fourth on the. way. She decided to 
stay the night. 

I was physically and mentally 
exhausted-! hadn't slept well on the 
floor for the past two nights. The 
day had started badly and certainly 
wasn't getting any better. Dr. Martin
son arrived but Eric was resting so 
she spent most of the time with me, 
helping me work through my feelings 
and frustrations. She suggested hospital
ization but I didn't want that. I 
didn't want to let Eric down-even 
though I wasn't even able to cope 
with him at the time and his father 
had spent the majority of the day 
with him except when it took the 
two of us for Eric's needs. 

Dr. Martinson left after about two 
hours, saying to call her when Eric 
needed the shots, as her home was 
within a short drive. 

I called Dr. Kersey later for supposi
tories for nausea and vomiting and he 
again asked if I wanted to hospitalize 
Eric. I said, "I can't do that to 
him." 

Dr. Martinson returned, to help ad
minister the demewl, and as Eric saw 
her in the doorway of his ·room, he 
said, "No, no, I can't go with you. 
Mommy, mommy!" He thought she 
had come to take him to the hospital 
but we reassured him that he 
wouldn't have to go. With those 
deeply appealing words, we couldn't 
have betray.ed him-and we were 
given the needed impetus to keep 
going. Dr. Martinson felt then that he 
knew he was dying because of the 
traumatic changes that had taken place 
in his body over the last 24 hours. 
His dying wish was to stay at home 
and it was the most clearly under
stood group of words he had said in 
the last few days. 

She showed my husband how to give 
the shot and he did it, with her 
watching and encouraging him. He 
later remarked that she would have 
said he had done a good job even if 
he would have injected it upside 
down, which he appreciated as it was 
not easy for him in fear of hurting 
his son. 

With Dr. Martinson's help, I had 
finally shaped up and once again was 
able to resume my place beside Eric. 
He asked me to stay and sleep in 
his room again which I attempted but 
couldn't sleep. I stayed with him until 
midnight, at which time his father 
took over and »tayed with Eric until 
4:00. I awoke at that time, after a 
good sleep, and relieved my husband. 
As I entered Eric's room, I had the 
distinct feeling that he would die very 
soon as his breathing was very labor
ed and Dr. Martinson had said she 
thought his breathing may get very 
erratic at the end. 

I sat by his bed and he held my 
hand. I asked if he needed anything 
and he said, "no." An hour later, I 
thought he was finally resting more 
peacefully as the difficult breathing 
wasn't evident. I lay on the floor to 

get some rest but as I lay there, -I 
listened for his breathing but couldn't 
hear it so got up to check. There 
was no more breathing or heartbeat; 
Eric had died while holding my hand, 
at peace at last. 

For the last time, I held my son, 
told him how very much I had loved 
him, and that "Jesus will take care 
of you now." 

I got my husband and we returned 
to Eric's room. I gently wiped the 
side of Eric's mouth which led my 
husband to comment, "Thank God, he 
no longer hurts when he's touched." 

The dreaded fear, death, wasn't ugly 
like I had thought it would be-Eric 
was at peace. We, too, had a feeling 
of peace - Eric'.s problems were over 
and we did not have to bear the 
guilt of not having done all we could 
for our son, besides having to bear 
his loss, which was in itself more 
than great enough a burden. 

Dr. Kersey came, after arranging for 
an ambulanc~, _and Eric's bqdy· w~s 
taken from home but "our Eric" 
didn't have to go away to die. 

This was by far the most difficult 
task of our lives-but also one of 
the most important. For us it fulfilled 
a need. We were able to give Eric 
what he wanted - there had been so little 
we or anyone else could do for 
him-at least we could do that. 

Although we had the determinat~ 
qnce w~ kMw wijat u:s. ~ 
wouldave been Impossible to have 
made it through the end without Dr. 
Martinson. Her only compensation was 
our eternal gratitude for her help. 

Now, many months later, we still 
have our bad days and moments
there is still an emptiness, especially 
on Sundays, our "family day," and 
the days when we do the things we 
used to do together. A great part of 
our life was taken from us. How we 
miss tliat beautiful smile that could 
brighten up our world as well as the 
sunshine; that inquisitive, searching 
mind and wit that we were hard
pressed to compete with, and that 
love that only a child can give so 
fully. But we know that Eric now 
has peace and we have a beautiful 
daughter of which there is no dupli
cate. We'll make it and some day, by 
God's grace, we'll all be together 
again. 

In the memorial service for Eric, the 
minister concluded with, "A child 
shall lead us." It was so true, Eric 
did lead us with his great courage, 
love, and faith. I no longer fear 
death itself, but I'll never be able to 
accept human suffering. I've seen 
more than I ever want to see again, 
and most of it was mental pain, not 
physical. 

No matter if it's the culmination of a 
full life or a life shortened much too 
soon, does death have to be terror
izing? There are many to rejoice and 
aid in the event of birth, as with a 
patient that can be helped, but for 
those going through the frustration of 
"not getting better," when science and 
the masses, sometimes even family and 
friends, who can no longer face them, 
have deserted-could there be a great
er cM:Ilenge or need for help? 

This may not be the answer for 
every family, but it was most 
definitely so for us and we feel it 
could be for a great many others if 
given the aid, means and support to 
carry it through. o 
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Seismic Station Operating 
After Eight Idle Years 
by Sharon Hawkins 
University News Service Writer 

If the improbable had happened and 
an earthquake had struck Minnesota 
last year, it would have gone unre
corded. 

Minnesota's only seismograph, located 
on the University of Minnesota's Twin 
Cities campus, was flooded out and 
ruined in 1965. 

New equipment was shipped in several 
years ago, part of it on permanent 
loan from the University of Michigan, 
but a funding snarl prevented the 
University geology -department from 
completing the installation. · 

sophisticated and highly accurate timing 
facilities. "Once a day a radio time 
mark is placed on the record to give 
absolute time by means of a short
wave receiver located elsewhere in 
Pillsbury," Mooney said. 

Accurate timing is essential in calculat
ing the exact location of a tremor. 
"The timing accuracy of our equip
ment makes it a first-class installa
tion," he said. 

By itself the University's seismic sta
tion is not a research unit. As 
Mooney explained, "Its main purpose 
at the University is instruction. But 
the information we record on earth 
tremors will be used by the major 
earthquake research centers around the 
country." o 
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Child Care Committee 
Wants Volunteers 
by Maureen Smith 
Editor of Report 

A child care center for 60 children 
of University students and staff mem
bers could be established on the Twin 
Cities campus by next fall. 

Task force recommendations are jn, 
administrators and Regents have ex
pressed their support in principle, and 
sites for a center are being .surveyed. 
A position has been created in the 
Personnel Department for someone to 
lay the groundwork for the cen
ter-and that person, Judy Soderberg, 
is hard at work. 

All that's needed is the money. No 
decision has been announced on 

whether University funds wifl be made 
available for the center. But Soderberg 
and the task foree are going ahead 
on the assumption that the center will 
open in the fall. 

After meeting for more than two 
years, the task force chaired by 
Gretchen Barbatsis and Fred Amram 
has one final responsibility-to dissolve 
itself in the creation of a 24-member 
child care coordinating committee. 

Anyone interested in serving on the 
coordinating committee should call 
Soderberg at 376-3640 by Feb. I. 
She is especially eager to hear from 
parents who are potential users of a 
child care service and from members 
of minority groups. 

Two thousand feet of cable needed to 
connect a sensing probe located in a 
remote area of the University's heating 
tunneJs with the tim·ing and recording 
unit in Pillsbury hall could not be 
purchased due to lack of funds. The 
funding problem was finally solved 
and now the seismic station is operat
ing after eight idle years. 

Severe Earthquakes Aren't 
Likely in Minnesota 

Two members of the committee will 
be students ·selected by the Minnesota 
Student Association, two will be civil 
sery.i~~ s~aff members selected b'y the 
Civil Service Committee, and two will 
be faculty members recommended by 
the Committee on Committees. Six 
at-laige members will be chosen by 
the task force. These slots will be 
used to ensure that there is minority 
and professional representation on the 
committee. 

"This area has been a major gap in 
the nationwide network of earthquake 
seismography for eight years now," 
University geophysicist Harold Mooney 
explained. "Smce 1965, the nearest 
qp.erating seismic stations have been 
those at Mad'tson., Wisconsin, and 
Rapid City, South Dakota." 

The University's seismic equipment in
cludes two sensing probes, called s.eis
mometers-the one located in the 
tunnels and a second one located with 
the main recording unit in a hallway 
exhibit in Pillsbury hall. 

The probe in Pillsbury is used to 
demonstrate to students and visitors 
how a seismograph works. By pressing 
a button on the side of the cabinet, 
the visitor activates the Pillsbury 
probe and the machine will record 
local tremors such as building vibra
tions, footsteps, and buses passing out
side the building. 

However, this probe produces a rec
ord too "noisy" to be of much use 
scientifically, the reason why the other 
probe was installed deep underground 
in the tunnels. 

Vibrations picked up by the remote 
tunnel probe, situated near the Mis
sissippi River approximately one thou
sand feet north of the Washington 
Avenue bridge, are usually from local 
sources such as traffic on the bridge 
or an occasional electi:ical voltage 
surge from nearby machinery. 

It is capable, however, of recording 
earth disturbances occurring anywhere 
in the world and recorded the major 
earthquakes in Mexico, Cf'lombia, and 
Chile in 1973. 

An important feature of the Univer
sity's seismograph instalration is its 

by Sharon Hawkins 
University News Service Writer 

Chances are Minnesota will never ex
perience an earthquake severe enough 
to topple the IDS Tower in down
town Minneapolis, according to Univer
sity of Minnesota geophysicist Harold 
Mooney. 

Minnesota, lying near the southern 
margin of a geologically stable region 
known as the Canadian Shield. is 
historically an area of very low earth
quake activity. 

The entire Midwest, for that matter, 
experiences only occasional mild trem
ors, usually in the central areas of 
the Mississippi River and Ohio River 
Valleys. The last such tremor occurred 
on Nov. 9, 1968, in Illinois and was 
felt in several parts of Minnesota. 

According to Mooney, there is at least 
one exc~t!on to this stable record. In 
December 1811 and January 1812, a 
year-end earthquake occurred at New 
Madrid, Missouri, that was possibly 
the greatest tremor ever to hit the 
United States. Felt over most of the 
eastern states and as far north as 
Canada, the earthquake produced spec
tacular earth damage, including the 
creation of Reelfoot Lake in Ten
nessee. 

"Only five earthquakes are known to 
have occurred in Minnesota," Mooney 
said. "The largest was a slight tremor 
near Staples on September 3, 1917, 
which was felt from Brainerd to 
Minneapolis. An .earlier shock in 
1860, near Long Prairie, may have 
been nearly as large. 

"Other tremors were recorded near 
Bowstring on December 23, 1928, and 
Detroit Lakes on January 28, 1939. 
The most recent earthquake appears to 
have been at Alexandria on February 
15, 1950, which produced a muffled 
boom and damaged two wells at a 
creamery." 

Until recently, scientists at the major 
earthquake research facilities around 
the world have relied mainly on the 
earthquake history of a region to 
predict future tremors. 

By this standard, Minnesota's geological 
stability over the last century indicates 

that Minnesotans will probably not 
experience earthquakes comparable to 
those felt in western California, Alas
ka, and western South America-three 
of the most geologically unstable areas 
of the world. 

But by this method of quake predic
tion scientists have not been able to 
determine the exact time, place, and 
magnitude of future earthquakes. 

Within the last year, however, scien
tists have developed a new theory that 
may soon lead to just such accurate 
earthquake prediction. Based on a 
phenomenon known as "dilatancy," the 
theory holds that there are certain warning 
signals which, when they occur in the 
right sequence, precede an earthquake 
by days, months, and even years. 

According to Mooney, the "dilatancy 
model" of how earthquakes occur goes 
something like this: 

"Stresses in the ground cause a rapid 
cracking in the rock which is fol
lowed by a period of relative seismic 
inactivity while water from adjacent 
areas flows into the cracks. In time, 
the rock becomes saturated and as 
more water flows into the rock, pres
sure increases and an eai:thquake is 
triggered." 

This period of dilatancy can last from 
months to years, Mooney explained, 
and the longer it lasts the more 
severe the shock will be. On the 
other hand, he said, the longer dila
tancy lasts, the earlier the warning can 
be given to those living in the area 
to be affected by the shock. 

In the case of a major earthquake 
comparable to the one that hit Mex
ico in 1973, there would conceivably 
be enough time to evacuate the area 
and prevent the catastrophic loss of 
lives that accompanies such a tremor 
in major population areas. o 

The remaining twelve positions on the 
committee will be filled by potential 
parent users <>f the child care center. 
These . parents may be from any of 
the three groups to be served by the 
center-University students, civil serv
ice employees, or faculty. 

Surveys hav!! shown that there are 
hundreds-and maybe thousands-of 
student~ and staff members who might 
want to use a child care center near 
campus. How to choose 60 children 
from all the applicants will be one 
problem for the committee, Soderberg 
said. 

Her own idea is that the fairest 
method would be to establish cate
gories and then pick by lottery. Cate
gories could include the ages of the 
children, family income, and whether 
the parents are students or staff mem
bers. Another alternative would be to 
take applicants on a first-come, first
served basis until all slots are filled, 
she said. 

"We'll try to be as fair as we can," 
Soderberg said. "I hope people don't 
think that if they're on the coordinat
ing committee. that would assure them 
a spot." 

The task force has recommended that 
priority be given to children from 
low-income and single-parent families. 
Rates would be on a sliding scale, 
depending on the parents' income. 

Soderberg said she sees a "marvelous 
opportunity" for a child care center 
to be used in the training of pro
fessionals in such fields as health, 
nutrition, education, social service, and 
family life studies. 

Whether people like it or not, she 
added, "child care is going to take 
place in child care centers as more 
and more women for a whole variety 
of reasons enter into the work force 
or the educational scene. We have a 
tremendous responsibility to dev.elop 
the best kinds of child care centers, 
because this is the way it's going to 
be. The University has a responsibility 
to lead." o 
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EVENTS 
Music 

• Jan. 18 -Minnesota Orchestra, Ed
ouard van Remoortel, guest conduc
tor, Miriam Fried, violinist, Northrop 
Auditorium, 8:30p.m. 

• Jan. 25 - Claudio Arrau, pianist, 
Masterpiece Series, Northrop Audi
torium, 8 p.m. 

• Jan. 27 -University Band, Northrop 
Auditorium, 3 p.m. 

• Jan. 28- St. Paul Chamber Orches
tra, West Bank Auditorium, 8 p.m. 

Theatre 

• The Cycle Plays, University Theatre, 
Rarig Center, Jan. 16, 17, 18, 19 at 
8 p.m.; Jan. 15 at 1:30 p.m.; Jan. 20 
at 3 p.m.; in the Experimental Theatre. 

• Your Own Thing, University Theatre, 
Rarig Center, Jan. 24, 25, 26, 31 at 
8 p.m., in the Stoll Thrust Theatre. 

Film 

• Jan. 20 -Great Mojave Desert, Bell 
Museum of Natural History, 2:30 
and 3:30 p.m. 

• Jan. 20 - Holiday, Edson Auditor
ium, Morris, 8:15p.m. 

• Jan. 27 -Grass, Bell Museum of 
Natural History, 2:30 and 3:30 p.m. 

• Jan. 27 - The Deserter (Denmark 
1971), Edson Auditorium, Morris, 
8:15p.m. 

Art 

• Through F~b. 15- Notre Dame Art 
Faculty Exhibition, University Gal
lery, Northrop Auditorium. 

Through Feb. 15 - Wayne Thie
bauld, Graphics, West Bank Union 
Gallery. West Bank Auditorium. 

Folk Dancing 

• Beginning folk dancing Friday eve
nings at 7:30p.m. at Norris Gym (a 
new location). Everyone welcome, 
no charge, no partners needed. 

Sports - Home Games 

• Jan. 18 -HOCKEY -Minnesota vs 
Michigan State, Williams Arena, 
8 p.m. 

GYMNASTICS - MinResota vs 
Wisconsin (Oshkosh), Cooke Hall, 
7:30p.m. 

• Jan. 19- BASKETBALL- UM
Waseca vs Willmar, 7:30 p.m.; UM
Morris vs Augustana1 7:30p.m. 

HOCKEY - Minnesota vs Michigan 
State, Williams Arena, 2 p.m. 

GYMNASTICS - Minnesota vs In
diana, Cooke Hall, 3 p.m. 

• Jan. 22- BASKETBALL- UM
Morris vs Moorhead, 7:30 p.m. 

• Jan. 23 - BASKETBALL - UM
Waseca vs Worthington, 7:30p.m. 

• Jan. 25 - WRESTLING - UM
Morris vs South Dakota State, 7:30 
p.m. 

• Jan. 26- BASKETBALL- Minne
sota vs Michigan State, Williams 
Arena, 2 p.m.; UM-Morris vs Mich
igan Tech, 7:30p.m. 

WRESTLING - UM-Morris, Mor
ris Double Dual, 1 p.m. 

• Jan. 29- WRESTLING- UM
Waseca vs Pillsbury Bible, 7:30p.m. 

• Jan. 30 - WRESTLING - UM
Morris vs St. Cloud State, 7:30p.m. 

Notes 

• Jan. 27 -Feb. 3 marks UM-Crook
ston's annual Snow Days festival. 
Events include snow sculptures, a 
Snow Days dance and · other special 
Snow Days entertainment. 

• Jan. 29 is UM-Waseca's annual Win
ter Crops Day. 

PEOPLE 
• Daryl L. Ramey, head football coach 
at the University of Minnesota Technical 
College, Crookston, has been picked as 
the 1973 Football Coach of the Year by the 
Minnesota Junior College Athletic As
sociation. Ramey's UMC Trojan team was 
9 and 0 this season. 

• Professors Paul L. Murphy, Depart
ment of History, and Joel Samaha, De
partments of History and Criminal Justice 
Studies, have received an award from the 
National Endowment for the Humanities 
to conduct a summer seminar at the Uni
versity in 1974 on The History of Anglo
Ainerican Liberties. Participants, who 
will be fully supported by the Foundation, 
will include college teachers of history at 
smaller collegiate institutions with limited 
library and research opportunities. 

• Regents'ProfessorTomB.Jones, who 
conducted a similar seminar during the 
summer of 1973, will again direct a 1974 
summer seminar on The Ancient Near 
East. 

• Jerry W. Wangsness, a faculty member 
in economics. has been selected as the new 
financial aids officer at the University of 
Minnesota-Morris. 

MSRS Election 
Four candidates, including two incum
bents -are seeking election to the 
board of ·directors of the Minnesota 
State Retirement System (MSRS). 

Two of the four elected members of 
the board are elected in February of 
each even-numbered year. Members 
serve for four years . 

Ballots are being sent to all MSRS 
members on the University payroll. 
Those on the regular payroll received 
their ballots Jan. 15 and those on 
the miscellaneous payroll Jan. 10. 
MSRS members on the biweekly pay
roll will receive ballots Jan. 16. 

The candidates are Berdine Erickson, 
Francis Hage, Richard Krueger, and 
Ronald Laliberte. Erickson is the cur
rent chairman of the board and Hage 
is the other incumbent. Biographical 
sketches of all candidates have been 
included with the ballots. 

None of the candidates this year is a 
University employee. Carolyn A~der
son. fiscal manager of Support Services, 
was appointed to the board in 1963 
and reelected in 1964, 1968, and 
1972. 

Completed ballots can be placed in 
the campus mail not later than Jan. 
29. No postage will be needed from 
the Twin Cities campus. Ballots sent 
by U.S. mail should be postinarked 
by Feb. I. o 

Words You Use Tell 
Something About You 
by Judy Vick 

University News Service Writer 

Do you carry your groceries home in 
a bag or a sack? 

After a bath, do you dry yourself 
with a bath towel or a turkish towel? 

Do you fry your eggs in a frying 
pay, a skillet, or a spider? 

The words you use and how you say 
them reveal something about you, says 
dialectologist Harold B. Allen. 

Allen, a University of Minnesota pro
fessor emeritus, is now working on 
the second volume of The Linguistic 
Arias of the Upper Midwest. The 
first volume, recently published by the 
University of Minnesota Press, outlines 
the amazing variety of speech patterns 
among the residents of Minnesota, 
Iowa, North and South Dakota, and 
Nebraska. It is the first linguistic atlas 
to include interpretive material that 
makes it usable for the layman as 
well as the linguist. 

The difference in language patterns 
among residents of the Upper Midwest 
is usually not critical to communica
tion, but it can be. Allen relates an 
incident in which a new neigbOOr 
heard a mother tell her child to "go 
play on the boulevard," meaning the 
strip of grass between the sidew-alk 
and the street. The horrified neighbor 
said, "That crazy woman is telling her 
child to play in the street." Where 
she had come from, the word "boule
vard" meant street. 

"There is no national name for that 
strip of grass," Allen explained. Some
times it's called a verge, a terrace, 
the tree lawn, the devil strip, and, in 
Grand Forks, N.D., and some nearby 
towns, it is referred to as a berm. 

Allen has been working on the atlas 
for 25 years. Until his retire~ent ~e 
combined the atlas work w1th his 
teaching duties. Now he spends most 
days in his campus office compiling 
the information he and his assistants 
have gathered over the years through 
208 interviews in homes throughout 
the Midwest and 1,064 mail question
naires. 

Allen has determined that there are 
two main dialects in the region-Nor
them (with a preference for speech 
forms of New England and New 
York) and Midland (with a preference 
for speech forms from Pennsylvania, 
Delaware, and the Shenandoah V alleyy. 
There are many variations within these 
dialects. 

Minnesota and North Dakota are pre
dominantly Northern dialect states. 
Nebraska, western South Dakota, and 
southern Iowa are primarily Midland 
dialect areas . 

Typical Northern dialect words .are 
bag, skillet, pail, and stone. Ty.pical 
Midland words, for the same objects, 
are sack, frying pan, bucket, and 
rock. 

The atlas study has revealed that 
speech forms may indicate the age 
and educational background of the 
speaker, as well as the area where he 
lives. 

Three groups of people were inlet
viewed for the study-elderly, locally 
born residents with little education; 

locally born residents, born about 
1900, with high school education; and 
locally born residents between 40 and 
50 year.s of age with college educa
tions obtained within the region. 
Younger people were not used, Allen 
said, because he was making an effort 
to "preserve" the older language pat
terns. 

Words such as "spider" for frying 
pan and "backhouse" for outdoor 
toilet were used primarily by the 
oldest group. "Outhouse" was used by 
the younger groups, as was "turkish 
towel" for bath towel. 

The terms for outdoor toilet included 
more different words than most of 
the other terms in the study, ranging 
from many unprintable terms-which 
are printed in the atlas-to Mrs. 
Jones, Mrs. Murphy, the Parliament 
building, and the White House. 

There are also many variant terms 
meaning "strange or odd from a 
conventional viewpoint," Allen wrote. 
They include "queer, abnormal, addled, 
balmy, batty, crazy, different, dumb, 
eccentric, feeble-minded, foolish, funny, 
loony, little bit lacking, something 
lacking upstairs, misty in the :r=" .:.....,. 
ae*ioceh1e; at ::zll CliCI G, iibr' M.l ~0-
gether not like other folks, not qmte 
goofy,' not quite balan':ed, .Partly 
cracked, peculiar, screwy, silly, simple, 
haven't got all their marbles, tetched, 
touched, and unusual." There were no 
pronounced relationships between areas 
and informant types and the use of 
these terms. 

The Upper Midwest atlas, with the 
second volume due to be completed 
next year, will be one of several 
atlases that will cover the speecb 
habits of the United States. The first 
linguistic atlas in the United States 
was the New England Atlas, published 
between 1940 and 1944. This is the 
second atlas to be published and 
several others are in the process of 
being completed in different parts of 
the country. 

"Our American language has different 
problems than other languages," Allen 
said. "It is in a constant state of 
flux. We not only have the high 
mobility of the population to contend 
with but we also have things like 
radi~ television, and movies, forcing 
the public to turn fr<;>m their own 
idioms toward commercial terms. 

"There is a reduction in speech pat
tern variation in the United States, 
but I don't believe we will ever have 
uniform language." 

Allen is a past president of the 
American Dialect Society. Just last 
month he received the David Russell 
Award for Distinguished Research from 
the National Council of Teachers of 
English. o 
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Civil Service Options 
Outlined by Richardson 
by Elizabeth Petrangelo 
University News Service Writer 

If civil service employees want to 
participate in any phase of Univer
sity governance, they're going to 
have to do something about it 
themselves. 

That was the general opinion 
voiced by the Regents at the 
January meeting of the faculty, 
staff, and public relationships com
mittee in response to a presentation 
made by Roy Richardson, personnel 
director. 

Richardson presented to the Regents 
the results of a civil service 
governance survey conducted last 
year, along with his interpretation 
of the data and his recommenda
tions to civil service people. 

"lbe -::~ur.e.~ was mailed to 7 ,S 17 
full-time Civ.il service employees not 
represented by. unions in March of 
1973 and was responded to by 
2,195 people, about 30 percent of 
the total civil service work force. 

According to Richardson, 76 per
cent of those responding felt civil 
service people should be represent
ed on some University governing 
body. 

The questionnaire was originally 
compiled in response to a chain of 
events that took place over the last 
18 months. In July 1972, the 
Regents approved the idea of an 
elected, representative Civil Service 
Council. The council idea was a 
response to a feeling on the part 
of many civil service workers that 
they should have some voice in 
University governance. 

During November of that year, at 
the time that elections for the 
council were scheduled to take 
place, the American Federation of 

State, County, and Municipal Em
ployees (AFSCME), Council 6, 
asked that the elections be called 
off, stating that the council would 
be an unfair labor practice under 
state labor law. 

The Regents stopped the election 
process until the matter could be 
resolved and, in January, voted to 
postpone the formation of a council 
until a survey of civil service 
feelings on representation was taken. 

At the same time, Richardson 
formed an interim advisory commit
tee made up of chairpersons of 
existing civil service groups to 
advise his office on civil service 
concerns. 

Richardson teld the Regents at 
their lasf meeting that the council 
idea as approved by the Regents is 
probably illegal. "My view is that 
the civil seJVice council, as origin
ally conceived, would be an unfair 
labor practice under current state 
law," he said. 

The state Public Employee Labor 
Relations Act makes it an unfair 
labor practice for an employer to 
"dominate" or "contribute support 
to" employee organizations that dis
cuss· "terms and conditions of 
work." 

But the results of the survey seem 
to indicate that a number of civil 
service employees still see a need 
for representation. 

The survey figures indicate that 
given a choice, those who respond
ed would rather be represented on 
the All-University Senate than in a 
purely civil service organization and 
that civil service employees prefer 
to be represented by other civil 
service employees. 

The results also show that most of 
those responding feel decisions are 
made by administrators without re
gard to the opinions of civil 
service employees and that there is 
almost no communication between 
the administration and civil service 
people. 

In light of the probable illegality 
of the council, Richardson told the 
Regents that civil service el1)ployees 
have three options: 

-They may form their own rep
resentative groups at the depart
ment, academic unit, campus, or 
all-University level. "Many civil ser
vice people are doing just that," 
he said. ·~we now have 12 such 
groups, including one at Morris." 

-Or, Rich·ardson said, civil service 
people may join unions; 

-Or, they may work for rep
resentation on the All-University 
Senate. 

The question of civil service rep
resentation on the Senate is now 
under consideration within the Sen
ate committee structure, and no 
action will be taken on the matter 
until a formal recommendation to 
the Regents is made by the Senate 
and President Moos. 

Regent John Yngve expressed his 
opposition to civil service inclusion 
on the Senate. "Why should civil 
service employees be involved more 
than any other citizen of the 
state?" he asked. "At first blush, f 
would say that's an unreasonable 
request. 

"I don't 'think they're entitled to 
representation. I think we just got 

carried away in t-alking about rep
resentation, getting everybody rep
resented on something," he said. 
"Why should a nurse at University 
Hospitals have any more to say 
about the University than a nurse 
at St. Mary's Hospital'?" 

Richardson said he doesn't like the 
term "civil service employees," 
which describes a mass of "faceless 
people, all the same." 

"We have civil service people in 
the highest professional levels," he 
said. "We have many, many people 
who are intimately involved in the 
academic, research, and service mis
sions of the Univer:sity." 

Harold Chase, vice president for 
academic administration, said he felt 
there was a question as to just 
how much representation civil ser
vice people should have, but that 
there was definitely a closer con
nection than with other people in 
the state. 

Richardson said that, in his opin
ion, civil service ~pie are most 
interested in h"a\iuig input into 
"terms and conditions of work'' but 
that "there are also a large num
ber, as you go up the levels, that 
are interested in other broader, 
academic issues." 

Regent Elmer Andersen said he 
felt there was a need for civil 
service people to be represented 
somewhere. "The Senate may not 
be the phfce, but there's really 
nowhere else," he said. ''1 think it 
goes right back to them to come 
up with some kind of device to 
satisfy their needs." o 

Coleman Named to Review 
Communiversity Programs 
A review of the University's commun
ity service programs will be under
taken to determine what the Univer
sity should be doing through its 
"communiversity" activities. 

Ernest Coleman, associate professor of 
physics, has been given a six-month 
administrative appointment as a special 
assistant to Harold W. Chase, acting 
vice president for academic administra
tion, to conduct the study. 

"We want to know if we're doing as 
much as we can in terms of com
munity service," Chase said. "Professor 
Coleman is an individual who is a 
first-rate academic who has a special 
concern and interest in community-type 
activities, and we think he is ideal to 
conduct the study." 

Ernest Coleman 

Chase said the review will look at 
the long-range potential of such pro
grams beyond 1975. 

"Such a task has important conse
quences in the very near future in 
that we need to have this kind of 
data in order to make better informed 
programmatic judgments as we ap
proach the Legislature for 197 5-77. 

"Examples of the activities we should 
examine are those conducted within 
the Center for Urban and Regional 
Affairs, within International Programs, 
within the various colleges and coor
dinate campuses, and in a host of 
other specialized functions," Chase 
said. -

Coleman has organized research in 
physics on an international scaie, in
cluding work in Germany, Israel, and 
the United States. He was director of 
the summer science program and visit
ing associate professor at the Linear 
Accelerator Center at Stanford Unive.r
s~y. o 
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'King Lear' to 
Open Feb. 21 
When he was younger, Frank M 
Whiting could never quite make up 
his mind. Which was Shakespeare's 
greatest play? It seemed then that 
whatever play he was directing was 
the p-eatest, whether it was Othello, 
Hamlet, or Macbeth. 

Now, however, ·after many years 8nd 
many plays, he finds himself thinking 
more and more about King Lear, a 
monster of a play whose only themes 
are life, death, pain, duty, and love. 

Uni\'ersity Theatre and Rarig Center 
will present Frank M Whiting's pro
duction of Ki111 ·Lear in the new 
Whiting Proscenium Theatre. Ooening 
night for the play, Feb. 21, wall al10 
be the official opening of Rarig 
Center. 

Whiting will be directing the play for 
his third time, following the pattern 
of s~essful productions in 1946 and 
1956. 

"My hope is that we'll have some
thing to offer whoever watches," Whit
ing says. "We have a superb cast 
and a great place to perform. And 
we've got a wonderful product, just 
good. honest, gutty theatre." 

King Lear runs from Feb. 21 throop 
March 10. Performances are Feb. 21, 
22, 23, and 28 at 8 p.m.; Mar. I, 
2, 6., 7, 8, and 9 at 8 p.m.; Mar. 
S at 1:30 p.m.; and Mar. 10 at 3 
p.m. For tickets. call373-2337. 

Survey rJNS Characteristics 
of Civil Service Work Force 
The personnel department mailed its 
civil service governance survey to 
1,S 17 full-time civil service employees 
in M"8ldl of 1973 (see JMilO 1). The 
results of that survey, ftlCellll)' tabulat
ed, produced an interestmg side
light-information on some of the 
personal characteristics of the civil 
service work force. 

About 30 percent of the civil service 
work force, or 2,195 persons, re
sponded to the questionnaire. Of the 
group that did re&{'Ond, flpii'CS in
dicate that tbe ratiO of women to 
men employed in civil service jobs 
varies with job type. 

The clerical classifacatioos have the 
highest percentage of women-96.4 
percent of those clerk:al workers who 
responded were female. Tedmical and 
professional jobs are the next with 

58.7 percent women, administrative 
jobs next with 43.7 percent, and 
tervice, maintenance, and trades last 
with 19.4 percent. 

Tbe average age of the ~pie who 
responded also varied wtth type of 
job. The largest conce'ntration of ser
vice, maintenance, and trade employees 
are between SO and 64 years of age. 
The largest percentage of clerical work
ers are between 18 and 24 years of 
age, technical and professional people 
between 25 and 29, and administrative 
workers between 30 and 39. 

The survey also indicates that, by and 
large, civil service worlters have attain
ed relatively high levels of education, 
with technical and professional workers 
having the most years of echq&ion 
Nearly all clerical workers hold high 
school diplomas (99.2 percent), 80.3 
percent have attende4coUege, business, 
vocational, or technical school, and 
14.8 percent hold at least a bachelor's 
degree. 

The technical, professional, and ad
ministrative groups have the hipest 
cwerall level of education, witli 25 
percent of administrative workers and 
22.8 percent of technical and pro-

fessional workers having more than a 
bachelor's degree. 

Of those responding to the survey, 
52.2 percent have been ~played by 
the University less than (we yeus, 
23.8 percent have worked -
University from five to rune 
and 24 percent have been at 
University mpre than 10 years. 
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Regents Approve 1974 
Report to Legislature 
by Bill Huntzicker 
University News Service Writer 

The Board of Regents last month 
gave final approval to their report to 
the 197 4 legislative session and set 
into motion a process for developing 
the request to the 1975 Legislature. 

In beginning work now on the 1975 
request, the University hopes to de· 
velop long·term goals and determine 
what steps will have to be taken in 
197.5 to meet them. 

"We're asking deans and provosts to 
project 'realistically two years ahead as 
a first step toward reaching 1985 
goals," Stanley B. Kegler, vice presi· 
dent for administration, told the Re· 
gents. 

"This process is a departure from that 
of prior legislative requests; it reflects 
a belief that a realistic, phased, 
well·described series of decision pack· 
ages will be evaluated responsibly by 
appropriate review bodies and the 
Legislature," Kegler said. 

Much of the discussion among Re
gents and administrators focused on 
the likelihood that the University cdn 
nd fonger coutlt on atltomatic increases 
;~ the Legislature in all of its 
programs. 

"Historically, our request has been 
incremental, based largely on enroll
ment," said Elmer L. Andersen, chair
man of the board. "Now we have an 
aftermath of that faulty approach. 

"Without a focus on enrollment we 
have to go to the Legislature and 
say, 'if we're going to have an 
excellent Law School, for example, it 
is going to cost X number of dollars 

and there is a basic cost unrelated to 
enrollment,' " Andersen said. 

Kegler said the process must be 
begun earlier to ensure adequate par
ticipation. 

"If there's one thing we learned about 
the retrenchment and reallocation pro
cess Of two years ago, it is that by 
the time the papers come to the 
central administration, it's too late for 
faculty and student input," Kegler 
said. 

Under the plan, each department will 
submit a long-range plan with an 
emphasis on the 1975-77 needs to 
begin the process. The priorities will 
then be reviewed at the next level, 
which is the college deans, and, 
finally, by the central administration 
and Regents. 

At the final level, the Regents must 
determine the University's long-term 
goals and policies before making their 
request to the 1975 Legislature. 

"We're going to level with ~isla
tors," said Harold W. Chase, acting 
vice president for academic admirtistra· 
tion. "We're ~gpQI!j university; we're 
hot a gt~at uniVersity, t'lut we aspire 
to greatness. We have to make a 
determination about what's needed and 
then determine how we can systemati
cally go about getting there." 

The report to the 1974 LegislStture 
that, the Regents approved included a 
report on the impact of the J 973 
appropriation. 

"The 1973 Legislature directed a 
reduction in the academic salary base 
budget of $757,650," Chase said. 
"This reduction was met in the 
current budget proposals." 

Medical Students to Learn 
About Alcoholism, Drug Abuse 
Alcoholism and drug Jtbuse-prob
lems _sometimes ignored by medical 
professionals-will soon be dealt 
with in an expanded training pro
gram for University of Minnesota 
Medical School students. 

Dr. Joseph Westermeyer, assistant 
professor of psychiatry at the Uni
versity, has received three-year 
grants totaling $115,000 from the 
National Institutes of Alcohol and 
Alcohol Abuse and the National 
Institute of Drug Abuse, enabling 
him to develop and introduce the 
program into the Medical School 
curriculum. 

Westermeyer said the program grew 
out of the recognition that while 
medical professionals were usually 
attending to the medical problems 
related to alcohol and drug abuse 
-such as ulcers in an alcoholic 
patient-they often failed to identify 
and treat the abuse problem, or to 
recognize the related family and 
social problems. 

Westermeyer said he hopes the new 
training will show that the chances 
~or improvement in the abuse pat
l~nt are good with early identifica· 
t10n. 

Medical students have already VISit
ed 'Twin Cities area alcohol treat
ment and rehabilitation centers to sit 
in on group discussions and talk 
with patients and staff. 

The expanded program, which will 
be a required course, also will 
include study in the diagnosis and 
management of alcohol and drug 
abus.e cases. Currently, all first-year 
medical students take courses in the 
pharmacology and toxicology of 
abuse, and second-year students 
study the psychology of drug abuse. 

"We hope to start a consultation 
service and treatment services in 
the next few years," Westermeyer 
said. "We're asking the community 
resources, the people who are al
ready treating alcohol and drug 
problems, to collaborate in our 
plans." 

He said he _is interested in finding 
state or pnvate sotrrces to help 
finance the consultation and treat
ment services. 

For the past several months Wester
meyer has met with psychiatry 
professors at two dozen other 
schools to coordinate similar train
ing programs. o 

"The retrenchinent for 197 4-7 5 ex
ceeded the mandated $757,650 so that 
a total of $942,150 was taken from 
academic unit budgets in order to 
provide money for reallocation to 
programs in need of increased support. 
A total of $255,762 was proposed for 
reallocation," he said. 

The University's reserve fund, which 
is u~ually kept to pay for emergency 
and unforeseen situations throughout 
the year, has been budgeted in 
advance to bail out some programs on 
a temporary basis, Chase said. 

The largest temporary payment went 
to . the University College, an ex
penmental program, to make up for a 
$55,900 proposed cut in its budget 
base. 

Kegler said this procedure of budget
ing the reserves means that the 
University will be less flexible through
out the year and more dependent 
~pan a good legislative appropriation 
m 1975 to soften the impact. 
"Through this procedure, we are de
laying some things in the hope ~f 
bailing ourselves out in 1975," Kegler 
said. 

"Fo~ .the fourth year running, the 
admmistratJve and service units have 
taken a fantastic beating. We can't do 
this another time around; we've got 
to succeed in the 1975 legislative 
session," Kegler said. 

He explained that while the ad
ministration has been asked to cut its 
e~penses1 it ~as been asked to pro
vide !'"or~ kmds of data for people 
coordmatmg the educational systems 
and for long-range planning. 

The cutbacks in the 197 4-7 5 budget 
base were in keeping with the 1973 
Legislature's desire that the University 
eliminate the equivalent of 50 posi
tions, or $757,650. Increases, however, 
were then mandated for the health 
sciences programs at the University. 

"Deep budgetary cutbacks necessarily 
affect our aspirations to greatness," 
Chase said, referring to the non-health 
sciences cuts. "While no programs 
were eliminated in this retrenchment 
process, many will feel the effect of 
the reduced staffing and tightening of 
budgets available for classroom and 
laboratory supplies and equipment," he 
said. 

He reported that no tenured faculty 
members have been fired as a result 
of the budget cuts and the net result 
has not disproportionately affected the 
number of graduate students hired as 
teaching assistants. Many important 
positions ·were eliminated by not 
filling vacancies resulting from retire
ments and terminations, Chase said. 

"It is recognized that the net effect 
on the number of teaching assistants 
at the University in 1914-75 will be 
minimal," he said. "But it is rec
ognized that the previous retrench
ments resulted in serious reductions in 
the teaching assistants available. to 
collegiate programs." 

David R. Preston, assistant vice presi
dent for the health sciences, said 
increases provided by the Legislature 
in the medical areas were the result 
of a long-range commitment to in
crease enrollment. 

The Medical School will receive the 
largest increase with $171 ,000, Preston 
said. Dentistry will receive an addition 
of $118,000 to its budget base, 
pharmacy will receive an increase of 
$28,000, and nursing and public 
health will each receive an increase of 
$25,000. 0 

CAPSULE 
• The Regents gave final approval 
last month to their 1974 report to 
the Legislature, which answers ques
tions raised by legislators last session. 
Regents and administrators are now 
beginning work on the 1975 legislative 
request (see story on this page). 

• At the Jan. 17 meeting of the 
University Senate, Prof. Samuel Kris
lov presented the report of the 
subcommittee on the presidential 
search, which is headed by Prof. 
Warren Ibele. Krislov said the 
major portion of the committee's 
task to seek and appraise candidates 
had been completed, a primary list 
of candidates was substantially in 
hand, and the committee was ready 
to meet with the Regents. 

• Krislov and Prof. William Flan
igan met with the Regents to 
discuss procedures for writing a 
mission statement for the Univer
sity. "All of the state and the 
community should be involved,'' 
Krislov said. A five-member Re
gents' committee has been named 
to write a mission statement. 

• Establishment of a child care 
~ente~ o~ the Twin Cities Fampus 
ts sttn m doubt. The task foree 
pr?posal is for a faci_lity for 
children of students, faculty, and 
staff at a cost to the University of 
between $65,000 and $78,800 a 
year. The rt:commendation was coun
tered by an administrative proposal 
to fund a pilot facili~y for the 
children of students at a cost to 
the University of about $.5,000; 

• The Regents went on record 
~itist a proposed consolidation of 
the Board of Regents, State College 
Board, State Community College 
Board, State Board of- Education 
and the Higher Education Coor~ 
dinating Commission. 

• Regent L. J. Lee and Ralph 
Rapson, head of the School of 
Architecture, exchanged views on 
whether architecture faculty should 
~eceive contracts on University build
mgs. Faculty and administrators said 
the University should not be de
nied the expertise of firms hiring 
faculty members. Lee said ethics 
should be the primary consideration. 

• Personnel Director Roy Richard
son told the Regents that the Civil 
Service Council, as originally con
ceived, would probably be ·an un
fair labor practice under state law. 
He said civil service employees 
have three options if they wish to 
participate in University governance: 
form their own representative 
groups; join formal organizations, 
such as labor unions; or move for 
representation on the Univcrsit~ 
Senate (see story on page I). 

• The University of Minnesota
Duluth has voted for an earlier 
start for faH quarter 1975. One 
reason for the change is to allow 
students to compete better for 
summer jobs with students who 
attend the nearby University of 
Wisconsin-Superior. 
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Exploring Reality: A Scientific 
Look at Psychical Phenomena 
by Maureen Smith 
Editor of Report 

How to get at the nature of reality 
is, in one way or another, the 
problem of every scholar. Some focus 
on a tiny chuplc of reality, a few 
tackle the big questions about the 
nature of reality itself. 

Some of the biggest questions of all 
are explored in a cross-disciplinary 
course called Introduction to Psychical 
Phenomena- the relationship between 
mind and matter, the essence of the 
human personality, the possibility that 
we survive death. 

To study psychical phenomena is not 
to delve into the supernatural, Prof. 
Mulford Q. Sibley tells students. "Every
thing is natural. We are exploring 
nature." 

Sibley, a political science professor, is 
one of three teachers of the course. 
The others are Jose Feola, a Ph.D. 
candidate in environmental health, and 
Eleanor Peaslee, an honors student in 
the College of Liberal Arts. 

Feola, who earned a master's degree 
in physics in Argentina, said he sees 
the course as "an opportunity to 
teach a lot of science." He discusses 
with students the nature of proof, the 
nature of evidence, the possibilities of 
fraud. 

Controlled experime-nts are conducted 
in a weekly lab session. Students test 
their psychic powers by guessins sym
bols on cards or predicting how dice 
will roll. Results are analyzed statisti
cally. 

The first time the course was offered, 
Feola said, it was "so successful at 
making the students critical." Most 
students in the course were able to 
find all the flaws in a paper that 
purported to give evidence of psychi
cal phenomena. "I was so happy," he 
said. ''That was exact!}' the aim of 
the course. There are very few 
courses where they learn that so fast. 

"I don't want people to accept blindly 
anything," Feola said. "Especially this 
-this is in the nature of a revolu
tion." He predicted that knowledge of 
psychical phenomena might be the 
"most revolutionary thing in the next 
century." 

Common and uncommon 
psychical phenomena 

What are the psychical phenomena? In 
listing some of them, Sibley started 
with three that might not usually be 
counted in this category: 

-Deja vu . (French for "already 
seen' ), the fee\ing, against reason, that 
"I've been there before." When an 
estimated 90 percent of all people 
have experienced deja vu, Sibley said, 
it is "almost no longer paranormal." 
The phenomenon might be explained 

as a case of long-distance clairvoyance 
or memory from a previous incarna
tion, he suggested. 

-Mystical religious experiences, in 
which "the psyche is united with 
God." Mystics have described their 
experiences "in much the same way 
across cultures and across time," Sib
ley said. "It is hard to validate. What 
does this mean? Mystics claim that 
time and space are wiped out. This 
is the kind of problem that Einstein 
was interested in from quite a differ
ent point of view." 

-Creative experiences. Sibley said that 
"an astonishing number of people 
describe the experience, 'Something 
outside myself told me to write this 
down' -this poem or this scientific 
formula." 

Sibley then turned to phenomena that 
are more typically classified as psychi
cal or paranormal: 

-Clairvoyance ("clear seeing"), the 
perception of objects that are not 
present to the senses. 

-Telepathy ("far feeling"), the com
munication from one mind to another 
without using the senses. 

-Precognition, the noninferential pre
diction of the future. 

-Psychokinesis (PK), the apparent ef
fect of the psyche on physical objects. 
PK has been demonstrated in experi
ments with rolling dice, Sibley said. 
In a more unusual case, a woman in 
the Soviet Union is reportedly able to 
"separate the yolk from the white of 
an egg and then push them together 
again simply by taking thought." 

-Out-of-the-body experiences. As one 
example, Sibley told of a woman who 
described to him an experience of 
rising out of her body, floating above 
her bed and out of her house, 
landing beside an apartment building 
where she had never been before, 
discovering a dead body, and then 
being yanked back to her own body. 
Later, she told him, she learned that 
a murder victim had been found that 
day outside an apartment building. 

-Mental healing. 

-Communication with the dead 
through mediums, or as Sibley cau
tiously puts it, "alleged communication 
with the alleged dead." 

-Apparitions, of. both the living and 
the dead. Sibley said that "many 
apparitions have been witnessed by 
several people at once" and even by 
animals (as indicated, for example, by 
a dog's barking). 

Skeptics may dismiss the psychical 
phenomena out of hand. But Feola 
suggested that this is an unscientif
ic attitude. The evidence is strong 
enough to be taken seriously, he said. 
What is needed, he said, is "to do 
better and better experiments." And 
he added, "I feel very strongly that 
this kind of work should be done at 
a university where there are critical 
people." 

In Feola's opinion, two of the psychi
cal phenomena have been proved 
conclusively-psychokinesis and clair
voyance. "Telepathy can be explained 
on the basis of those two," he said, 
"though I'm beginning to think now 
it may be an independent faculty. 

"If you confine yourself to what has 
been proved," he said, "you have 
already enough trouble with scientists!" 

Feola sees PK as "a new force in 
nature" and believes it may be the 
key to the other psychical phenomena. 
Even if this were tf\le, Sibley said, 
the philosophical impact would be 
profound. "If you accept psycho
kinesis," he said, "the vital thing 
would be mind. There would be mind 
behind every physical movement." Sib-
ley said the experiments in psycho
kineais at Duke University have taken 
place oyer 30 y~s ~ are~ 
ll!j Ull I 111. 11 l :e\:j. 

Physicists are incredulous when they 
hear talk of PK, Feola said, because 
"they think if people have PK many 
experiments would be ruined." What 
saves the experiments, he said, is that 
"the people who have PK in an 
outstanding degree are one in a 
million or less, and it doesn't work 
all the time." 

Even so, he suggested, PK might 
account for "some of those strange 
things that happen in a lab. It so 
happens that we break the tube at 
the right moment, at the right temper
ature." Feola said his own belief is 
that "some of the so-called coin
cidences are not such but are in fact 
PK through the subconscious of scien
tists. There are many known cases of 
very creative findings- a lot of work 
is done and then this thing happens, 
there is a breakthrough." 

Mulford Q. Sibley: "Everything is natur
al. We are exploring nature." 



Beliefs, hunches, and 
the scientific approach 

Sibley and Feola agree on the need 
for a scientific approach toward psychi
cal phenomena. "Both of us feel that 
to get at reality it takes a variety of 
methods," Sibley said. "Both of us 
hope that in studying parapsychology 
we don't get so narrow that we don't 
consider alternative hypotheses." 

But when it comes to their own 
beliefs about the nature of reality-or 
their hunches-Sibley and Feola differ. 
One of the major differences is that 
Sibley believes more than Feola does 
that the soul or psyche survives 
death. 

"I tend to believe that nothing is 
nonphysical," Feola said. "Everything 
is the same thing." He sees PK as 
"a force of the kind we are used 
to." 

"If you think that through science 
you can get to God," Feola said, 
"with the limitations of science you 
won't get that far." He paused. "You 
may-but that isn't the aim of sci
ence." 

On the question of survival, he said, 
"If you think of it, it would be a 
nice thing to have an answer about." 
His concern is that research money is 
never available for exploring the big 
questions. 

Sibley said that the evidence for 
~at is sfffiftg eiiobgb "to at teast 
\~ad us to keep the question open. 
That is a minimum. 1 go further 
than that-perhaps not with knowledge, 
but I have a -very strong hunch that 
we do survive deiith." 

Sibley's belief in survival is tied up 
with his beliefs about human personal
ity. "There is an essence of each of 
us that cannot be destroyed," he said. 
"It can be warped or distorted, but 
not destroyed. 

"When you look at your ba\:>y pic
ture, what do you mean when you 
say that's you? You don't look the 
same. You have discarded every part 
of your body several times. But there 
is an essential connecting link, and 
that is your psyche. Our bodies are 
expressions of us, but they are not 
essential." 

The best way to do research on 
survival, Sibley suggested, might be to 
do general research on psychica! phe
nomena. And he §aid work is needed 

Jose Feola: ''I don't want people to 
accept blindly anything. Especially 
this-this is in the nature of a 
revolution." 

on the theoretical side of psychical 
phenomena. "The greatest break
through would be if we could de
velop a theory that would hold these 
things together. 

"Perhaps we have reached a dead end 
in some kinds of experimentation," 
Sibley said. Some of the most excit
ing experiments are now being done 
at the Maimonides Dream Laboratory 
in New York, he said. 

In one kind of experiment, a subject's 
brain waves are monitored while he is 
sleeping. In another room, someone 
concentrates on an object-perhaps a 
classical painting. When the chart 
indicates that the subject has been 
dreaming for a few moments, he is 
awakened and questioned. "Far above 
chance," Sibley said, "certain subjects 
can describe the picture." The hypo
thesis is that the painting has entered 
the subject's dream through telepathy. 

In a truly scientific approach to 
psychical phenomena, Sibley said, the 
anecdotal cases will also be taken into 
account-those cases that occur spon
taneously and cannot be duplicated. 

"Sometimes people look down on the 
anecdotal cases," he said, "but even 
from the viewpoint of science, they 
are very valuable. They raise questions 
you may test. The two go together, 
they supplement each other. 

"If you go to sit with a medium 
and get a· message from spmeone who 
alletedJY has died, it may give you 
clues of the kind of questions to ask 

when you set up experimental com
munication with the dead." 

In the spontaneous psychical experi
ences, Sibley added, there is usually a 
strong element of emotional attach
ment-"a mother going on a journey, 
seeing her child ill, and returning 
home to find him indeed ill." The 
absence of the emotional element is 
one weakness of experimentation: he 
said. 

(The quality of the spontaneous ex
periences cannot be conveyed in an 
article of this scope-because the 
impl!ct comes from the piling up of 
detail and from the credibility of the 
witness. For someone with a casual 
interest, the easiest way to learn 
about psychical experiences is to ask 
family and friends to describe any 
experiences they may have had-people 
whose honesty and sanity one is sure 
of.) 

Is the universe a great 
machine or a great thought'! 

Sibley suggested that physicists might 
be receptive to a consideration of 
psychical phenomena because they are 
moving in similar directions in their 
own research. A quick check with 
University of Minnesota physicists did 
not uncover any great interest in 
psychical phenomena, but the sugges
tion is worth noting. 

Sibley pointed, for example, to the 
subatomic particle known to modern 
physicists as a neutrino-a particle 
with no mass, no electrical charge, no 
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magnetic field. "A neutrino going 
through a stack of lead from here to 
the sun will have an overwhelming 
probability of getting through without 
being deflected," said Prof. Stephen 
Gasiorowicz of physics. 

( .. 1 personally am not a believer in 
psychic phenomena or astrology,'' Gasi
orowicz said. "It's not something 
physicists talk about around the lunch 
table," said Walter Weyhmann, acting 
head of the department.) · 

"The average layman thinks of physics 
as studying something very concrete 
and hard," Sibley said. "Is a neutrino 
physical? Not as we usually think. 

''If you think the stuff of psychical 
research is strange, what about the 
world of modern physics? The world 
of common sense is fading." 

Sibley quoted the British physicist Sir 
James Jeans. who died in 1946: 

"Today there is a wide measure of 
agreement, which on the physical side 
of science approaches almost to una
nimity, that the stream of knowledge 
is heading towards a nonmechanical 
reality; the universe begins to look 
more like a great thought than like a 
great machine." 

Gasiorowicz said it is true that a 
physicist would not want to describe 
the universe in a mechanistic way. 
"Thinking of the world as some 
gigantic piece of machinery turned on 
at time T with a zero is even less 
pmf"rtabte now than it was in the 
19th century." 

But Gasiorowicz said, "Generally, I 
don't think that working physicists 
think in such cosmic tenns._....A sen
tence like Jeans' really doesn't mean 
anything. The kind of illumination that 
comes in occasional insights-such as 
the discovery of antimatter and the 
neutrino-is more concrete-out also 
more startling than the phrase." 

Jt>-psychical phenomena are to be 
studied scientifically, Gasiorowicz said, 
there are questions the physicist can 
ask. "If there is communication across 
distance, what would be the mecha
nism? Can you communicate through 
one closed door? Five closed doors? 
Over 500 miles? Is the intensity of 
the signal the same?" 

On the need to ask questions like 
this, Sibley and Feola agree. And 
they are accustomed to the skepticism 
of scientists. 

When confronted with skepticism, Sib
ley likes to quote the philosopher 
Immanuel Kant. "Kant used to say 
that one of the most amazing things 
to him was that, when you tell 
yourself to move your arm, you can 
move your arm. It's as strange as 
being able to command the sun to 
stand still." 

Feola made a similar point. "Why 
should the universe have a mathemati
cal structure? Why should you be 
able to describe grwity in a simple 
formula? That's a miracle! People 
don't realize it." 

The trouble is, Feola said, that 
whatever is known is taken for 
granted. And what is not known
what seems unbelievable-is too rarely 
explored. o 
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Computer Car Pool: 'A Good 
Idea That Isn't Working' 
by Ken Kaeder 
Student in Journalism 1-101 

Not long ago, environmentalists 
caused a good deal of concern 
over how many cars were coming 
into the University area each day. 

When the energy crisis appeared, 
the government and higher gas 
prices suggested that people avoid 
unnecessary driving. 

The University of Minnesota's an
swer to both problems is its com-

puterized car pool service, which has 
been in operation since fall quarter of 
1972. But it's not working. 

"It's the newest, the most refined, 
the most sophisticated computerized 
car pool service in the country," 
says Roger G. Huss, Universi~y of 
Minnesota transit coordinator, "but 
it hasn't met expectations. It just 
doesn't make sense'." 

In a recent interview, Huss explain
ed that there aren't enough people 

participating to make the computer
matched car pool service work. 

Approximately 50,000 applications 
were distributed to students, faculty, 
and civil service staff members for 
winter quarter 1974, but only 2,373 
persons applied-less than 5 per
cent. Huss says that with so few 
people participating, it's difficult for 
the computer to find convenient 
matches of applicants. 

Huss feels that although the num-

ber of students and staff participat
ing is proportionate to the actual 
number of students and staff at the 
University, a greater number of staff 
persons should be using the service 
since their schedules are more likely 
to be homogeneous than those of 
students. 

Huss applied for the program but 
is not participating since the 
women he was matched with fall 
and winter quarter refused to alter 
their schedules to fit his. He said 
he has his own "semi-car pool" in 
that his wife drops him off and 
picks him up on her way to and 
from work each day. 

Applicants who have received com
puter matches but have not used 
them offer a variety of excuses. 
Scheduling differences and distaste 
for rock radio stations and smoking 
are a few. "Little picky excuses," 
says Huss, "none that would hold 
water in an emergency." 

So far, the program has been unable 
to relieve parking congestion. Accord
ing to a Transit Services survey, 800 
people formed car pools last year, or 
about 30 percent of those who 
applied, which accounted for a reduc
tion of only 130 vehicles coming into 
the area. 

Huss said that if all the present 
commuters coming to campus in an 
estimated 20,000-25,000 cars applied 
for the program, and the match 
percentage was the same as last year's 
3Q ~ercent, a~~roximaLel' 7 59't ems 
W6trft M! etihll alefi fromhe area. 

Unless the fuel situation changes 
radically, though, it will be a long 
time before that many people will 
use the service. U.S. Census figures 
for 1970 show that the Twin 
Cities area ranks number one in 
the percentage of families owning 
two or more cars, with the Los 
Angeles area a close second. This 
area also has the smallest percent
age of persons who don't own a 
car of any large metropolitan area 
in the country. 

"The idea of car pooling is rela
tively new for this generation," 
speculates Huss. "Most people don't
remember World War II when you 
had to form car pools. We've 
become autb-oriented, and it's diffi
cult to get people to give up their 
love affair with their automobiles. It's 
depressing." 

The computer program was first 
conceived in 1971 by Steve Sha
piro, a student, when the Univer
sity was looking for answers to 
ecological complaints and parking 
congestion. Sh~piro laid the ground
work for last year's preliminary 
program. 

The service uses the State Highway 
Department's traffic analysis zones, 
which divide the Twin Cities area 
into 800 parts. Each quarter, the 
computer attempts to match appli
cants who live within a few blocks 
of each other. 

Funding comes from the University, 
the Metropolitan Council, the State 
Highway Department, and the feder
al government. To date, $11,000 
has been put into the program. 
Huss estimates that once it is 
completely developed, it will cost 
three to four thousand dollars an
nually, and the plan will be 
available to any other public or 
private group in the country with 
similar parking problems. o 



Band Ensemble Plans Benefit 
Concerts for European Tour , 

by Sharon Hawkins 
University News Service Writer 

The University of Minnesota Con
cert Band Ensemble, under the 
direction of Frank Bencriscutto, will 
begin a three-week concert tour of 
Europe March 17. To help fund 
the trip, the band will present ten 
benefit concerts around the state, 
eight scheduled before the tour and 
two after their return. 

According to Bencriscutto, "Motiva
tion for this tour stems from the 
extraordinary success of the Concert 
Band Ensemble's 1969 tour of the 
Soviet Union. If you will recall, 
the band was specifically selected 
by the Soviet Deputy of Culture 
to make that trip. hi fact, the 
Deputy of Culture stated that the 
Soviet Union would renew the 
cultural exchange, which had earlier 
been suspended by them, only if 
the University band would represent 
the United States." 

That tour was so successful in 
bringing about good will between 
the nations, Bencriscutto added, that 
at the conclusion of the tour a 
command performance at the \Yhite 
J:lause was requested by President 
NiJC<'n. 

"We feel this spring's European 
tour is of comparable significan~e. 
In many ways the goa!s .are sil!l
ilar. Our major emphasis Is music: 
music as the humanitarian medium 
to bridge language and cultural 
gaps. And the~ there are !he 
educational benefits of a tour hke 
this, not only for the members of 
the Minnesota band but also for 
our European counterparts in the 
conservatories and in cities where 
the band will play." 

The band will 
major cities m 

perform in ten 
five countries: 

Charter Flights 
Open to Staff 
Faculty, staff, and students can sign 
up now for charter and group 
flights during spring vacation. 

The International Study and Travel 
Center is offering flights to Miami, 
Daytona Beach, Malaga, Acap~leo, 
Hawaii, New York, San Francisco, 
and Phoenix. 

Air fare will be $141.50 to 
Miami, $162 to Daytona Beach, 
$222 to Malaga, $205 to Acapulco, 
$302 to Hawaii, $130.20 to New 
York· $196.28 to San Francisco, 
and '$111.28 to Phoenix. Land 
accommodations may also be pur
chased for Daytona Beach, Malaga, 
Acapulco, and Hawaii. Prices are 
"subject to change due to fuel 
shortages." 

On the Miami trip, options are 
available to Nassau, the Cayman 
Islands, and Jamaica. The Malaga 
trip includes an option to Morocco. 

For more information, call 373-0180 
or stop in at the office of the 
International Study and Travel Cen-
ter in ~31 Coffman Union. o 

Rome Florence, Venice, Innsbruck, 
Salzb~rg, Munich, Heidelberg, _Lu
cerne, Dijon and Paris. Besides 
giving the evening performan.c~s, the 
band members plan to VISit the 
majer music conservatories and uni
versities in these cities to exchange 
musical knowledge and take · part in 
small ensemble performances with 
European musicians and music stu
dents. 

"Unlike our Soviet tour in 1969, 
this tour will not be financially 
supported by the government," Ben-

criscutto said, "and a trip such as 
this costs a great deal of money." 

The students have agreed to pay 
half their expenses and the. band 
organization has agreed to raise the 
other half. That's why they have 
scheduled the benefit concerts. 

The band will appear at the high 
schools in Chaska, Fridley, Waseca, 
Litchfield, Red Wing, Irondale, and 
Rochester, and high school ba~ds 
in those towns will perform With 
them. The programs for the benefit 
concerts will include music selected 

Glassblowing Not for Everybody 

Not just anyone can be a glass
blower. Or so says Marv Dynes, 
manager of the University's glass
blowing shop. 

"Some guys come in here and say 
they're experienced glassblowers, so 
1 open a book and ask them to 
do a glassblowing exercise and they 
can~ do it. They say they've had 
years of experience and yet they 
can't do a simple eKercise." 

Senior Glassblower Jim Merritt, pic
tured above, is an exception. He 
and the other glassblowers in the 
Glass Technology Service in Kalt
hoff Hall have to be able to do 
anything from a simple twist cost
ing a few cents to the. not~rioU;sly 
difficult three-stage oil diffusion 
pump, which costs $300. 

Here is something you probably 
don't know about glass technology: 

Glass technology is more than just 
glass. Pyrex glass, which is used in 
most laboratory experiments, melts 
at 875° C. Quartz, which outwardly 
resembles glass, is more brittle but 
doesn't melt until the temperature 
reaches 2000° C. 

Tap water boils at 100° C. 

University Glass Technology Service 
fills the glass needs for researchers 
at all five campuses, seven hospi
tals, and the Harmel Institute in 
Austin. 
The service is widely acknowledged 
to have one of the best, if not 
the best, glass laboratories anywhere 
in the country. In glass technology 
circles, the University's equipment 
design is almost legendary, from 
the hair-size drills they use to the 
electrosonic cleaning apparatus. 

If you should ever pass by the 
entrance to the laboratory, you may 
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for the European concerts and will 
vary with each appearance. 

Besides the high school appearances, 
there will be a concert in the St. 
Paul auditorium theatre at 3 p.m. 
Sunday, Feb. 10; a farewell appearat~ce 
at Northrop at 8 p.m. Friday, March 
8 · and a concert in O'Shaughnessy 
a~ditorium at 8 p.m. Sunday. April 
21. For ticket information contact the 
band office, 373-3431. 

"The students have worked so 
hard to make this trip a success," 
Bencriscutto said, "and I know our 
great friends around the sta~e a!'d 
especially here _at t~e Umvers1ty 
will support us m this venture, as 
they have supported us so over
whelmingly in the past. W~ I_o?k 
forward to seeing many familiar 
faces at our concerts as we tour 
the state in the next two months." o 

Jim Merritt at the Bunsen burner 

be momentarily disturbed by the 
sound of glass shattering. 

It's nothing to worry about, says 
Jim Merritt. "You get used to that 
after a while." 

Manager Dynes says that with all 
the glass breaking and the acids 
used and the temperature of the 
lathes-one goes as ,high as 3000° 
G.-the Glass Techqology lab is 
perhaps the most dangerous opera
tion around. 

"But safety comes first here," says 
Dynes. "Our people have to go to 
sc'hool for a long time, learning 
chemistry, slide rule, graphic design. 
and other subjects. We even have 
a training course here, which offers 
a certificate degree, to prepare jour
neymen glassblowers. 

"One result is that we have one 
of the lowest accident rates at the 
entire University." o 
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EVENTS 
Music 

• Feb. 1-JazzConcert, Main Lounge, 
Coffman Union, noon. 

• Feb. !-Minnesota Orchestra: Stan
islaw Sktowaczewski, conductor, 
Alexis Weissenberg, pianist; North
rop Auditorium, 8:30 p.m. 

• Feb 1~2-Wendy Waldman, Whole 
Coffeehouse, Coffman Union, 8:30 
p.m. 

• Feb. 6-Valdy, Canadian folk-rock 
singer; Edson Auditorium, Morris, 
8:15p.m. 

• Feb. 8-Music By Three, baroque 
harpsichord; Edson Auditorium, 
Morris. 8: 15 p.m. 

• Feb. 8-9-Bonnie Koloc, Whole 
Coffeehouse, Coffman Union, 8:30 
p.m. 

• Feb. 9-Stonehenge rock band and 
dance, P.E. Annex, Morris, 9 p.m. 
to midnight. 

• Feb. 10-Folk Festival, Whole 
Coffeehouse, Coffman Union, 8:30 
p.m. 

• Feb. 13-Bobby Lyle, West Bank 
Auditorium, 8 p.m. 

• Feb. IS-Minnesota Orchestra: 
Stanislaw Skrowaczewski, conduc
tor, Martha Argerich,-pianist; North
rop Auditorium, 8:30p.m. 

• Feb. 15-Shangoya: Sounds of 
Blackness; Whole Coffeehouse, 
Coffman Union, 8:30p.m. 

Art 

• ThroughFeb.15~WayneThiebauld 
Graphics, West Bank Union. 

• Through Feb. I s.......:Notre Dame Art 
Faculty Exhibition, University Gal
lery, 3rd & 4th floors, Northrop 
Auditorium. 

• Feb. 4-Morris gallery opening: 
"Neo-Realism in American Paint
ing"; Fine Arts Building, 4 p.m. 
(through Feb. 28). 

Dance 

• Feb. 11-World Dance Series: 
National Ballet of Washington; 
Northrop Auditorium, 8:30 p.m. 

Theatre 

• Feb. 11-20-University Theatre: 
Lorca's Blood Wedding; Arena 
Theatre, Rarig Center, Feb. 1). 12, 
13, 14, 15. 16, 18, 20 at 11 p.m.; 
Feb. 17 at 3 p.m.; Feb. 19 at I :jO 
p.m. 

• Feb. 13~Minnesota Opera Com
pany: Anne Sexton's Transfor
mations; Edson Auditorium, Mor
ris. 8: 15 p.m. 

• Feb. 14, 15, 16-The Serpent, 
Black Box Theatre, Fine Arts 
Building, Morris, 8·15 p.m. 

Film 

• Feb. 2-Go West, Edson Auditori
um, Morris, 8:15 p.m. 

• Feb. 3-.Room Service, Edson Audi
torium, Morris, 8:15 p.m. 

• Feb. 10-The Easy Life (Italy, 
1963), Edson Auditorium, Morris, 
8 IS p.m. 

• Feb 3-Juggernaut and Jazzoo, 
Bell Museum of Natural History, 
2 30 and 3:30p.m. 

• Feb. 10-Paddle to the Sea, Chicks 
and Chickens, and Wind, 2:30p.m.; 
International Salon Slides, 3:30 
p.m., B~II Museum of Natural 
History. 

Sports 

• Feb. 1-2-HOCKEY: Gophers vs 
Denver, Williams Arena, 8 p.m. 
and 2 p.m. 

• Feb. 2-BASKETBALL: Gophers 
vs Wisconsin, Williams Arena, 8 
p.m.; WRESTLING: Rams vs 
Bethany, Lakewood, and Worth
ington, 1:30 p.m.; Morris Double 
Dual, 1 p.m. 

• Feb. 4-BASKETBALL: Gophers 
vs Ohio State, Williams Arena, 8 
p.m. 

• Feb. 5-.,-BASKETBALL: Cougars 
vs Bemidji State, 7:30 p.m.; 
WRESTLING: Rams vs Bethany, 
7:30p.m. 

• Feb. 10-SWIMMING: Gophers vs 
Illinois U, Cooke Hall, noon. 

• Feb. II-BASKETBALL: Gophers 
vs Illinois, Williams Arena, 8 p.m. 

• Feb. 15-HOCKEY: Gophers vs 
Notre Dame, Williams Arena, 8 
p.m.; TRACK: Northwest Open, 
Bierman Field House, 3:30 p.m. 

On the Air 

• Feb. 4-No Time to Quit: "Politics," 
featuring Ethel Bartholow; Univer~ 
sity T~ Hour, KTCA-TV 
(Ch. 2), 6:30-7 p.m. 

• Feb. 4~Utopia: "Satirical Formu
lations,"'' Mulford Q. Sibley on 
Jonathan Swift; University Tele
vision Hour, KTCA-TV (Ch. 2), 9-
10 p.m. 

• Feb. 11-No Time to Quit: "Volun
teer Activities," featuring John V. 
Hansely of Anoka; University Tele
vision Hour, KTCA-TV (Ch. 2), 
6:30-7 p.m. 

• Feb. II-Utopiq: "Satirical Formu
lations," Mulford Q. Sibley orr 
Samuel Butler; University Tele
vision Hour, KTCA-TV (Ch. 2), 
9-10 p.m. 

Notes 

• Feb. 10-16-Snow Week at Wasec~ 
held in conjunction with Waseca's 
annual Sleigh and Cutter Festival. 

• Feb. I0-16_;_Black Week at Coff
man Union. 

PEOPLE 
• History Professor W. Donald 
Beatty, a University faculty member 
for nearly 30 years and clerk of 
the University Senate for seven 
years, has resigned from the Univer
sity due to ill health. Marilee Ward, 
from the President's Office, is now 
the acting clerk of the Senate. 

• Louise Roff retired Dec. 31 as 
director of Women's Programs. A 
scholarship fund has been establish
ed in her name. Contributions may 
be sent to the Louise Roff Schol
arship Fund, 200 Wesbrook Hall. 

• Ernst Simonson, professOr emer
itus of physiological hygiene, re
ceived an honorary· Doctor of Natur
al Sciences degree Dec. 7 at a 
ceremonial session of the Senate of 
the Technical Univer~ity of Munich 
(West Germany). 

Carnegie Library in Northfield, Minn . 

MINITEX Links Libraries 
to Three Million Books 
"There's no point in going to the 
public library. They never have what 
I want." 

That's the attitude a lot of people 
have about their neighborhood li-

, brarjes, and it's a problem. It's a 
problem for the libraries because often 
their funds are so limited that they 
simply can't buy all the books to 
please- everyone they serve. And a 
problem for the readers because they 
stop using their libraries. 

That doesn't have to happen anymore. 

Thanks to something called MINITEX, 
the little library in your town or 
neighborhood now has almost 3,5.00,000 
books. All you have to do is know 
what you want. 

MINITEX means Minnesota Inter
library Teletype Exchange. After only 
a few years of operation, it is per
haps the country's most successful 
attempt by a state university library 
to put its resources within reach of 
ordinary people. 

Here's how it works: 

You live in Northfield and you need 
a certain book. Let's say you're a 
hog farmer and you know of a 
periodical. that described a new tech
nique for building farrowing crates. 
Specialized periodicals like this one 

• Dennis Colema~~, a printing equip
ment operator at Printing and Graphic 
Arts, is a candidate for the school 
board in St. Paul. 

• Gary Gr~y, assistant professor 
of chemistry, has received a $91,700 
three-year grant from the National 
Cancer Institute to determine the 
antitumor active components in the 
cell walls of BCG, a tuberculosis 
vaccine used experimentally to treat 
cancer. 

• Geneva H. Southall, professor 
of Afro-American Studies, has been 
informed that she will be included 
in the forthcoming World Who's 
Who of Musicians. An article she 
wrote has recently been published 
in Reflections on Afro-American 
Music, and four other articles have 
been accepted for publication. o 

are too expensive and too esoteric for 
your public library or your regional 
library or the local college library to 
stock, but there is one source in the 
state that probably has the magazine: 
the University library on the . 
aapss: anan 
to place a request for the magazine 
on the library's MINITEX teletype 
machine. Within 24 hours, the chances 
are excellent that the magazine, or a 
photocopy of the article you wanted, 
will be right where you want it: in 
your hands. 

Last year, MINITEX managed to fill 
80,000 requests from people in Min
nesota. That's about one request filled 
for one out of every five people in 
the state. 

The really important thing about 
MINITEX, as project director Alice 
Wilcox said, is that it isn't just 
another interlibrary loan program oper
ating independently of all the other 
programs in the state. MINITEX is 
actually one step in an immense 
network of libraries and resource 
centers on every level from the local 
pul;llic library branch through state and 
academic libraries through the Library 
of Congress, and finally to an unprec
edented international level. 

Minnesota leads the whole world in 
this respect, thanks to a great deal of 
cooperation among schools, public li
braries, and independent and govern
ment agencies. 

At present, MINITEX serves 63 li
braries and library systems in Min
nesota. That includes 19 public li
braries and library systems, 6 public 
college 'libraries (not counting those on 
the University's own six campuses), 17 
private college libraries, and 19 public 
junior college libraries. 

"We've really come to be accepted as 
an important information source in the 
state," says University Libraries Direc
tor Ralph Hopp, "serVing as a back
up resource for every school library 
and every public library in Minnesota. 

"MINITEX has received national rec
ognition in this respect. We've been 
cited nationally as an innovative state
wide service by an academic library. 
MINITEX has come to be something 
like ~Frigidaire,' it's been so suc
cessful. We're kind of proud of that." 

D 
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History Professor Works Fu II 
9-Hou r Day And Then Some 
'J Mr.._ Slaldl 
Editor of Report 

(Firlt <X two parts) 

Paul Murphy is a distinguished con
stitutional historian, a popular teacher, 
and a committed member of the 
academic profession and the University 
community. 

What it adds up to is that be is a 
IJusy man. Each of his commitments 
means demands on his time. On a 
typical Friday last month, he worked 
rune hours on campus, took work 
home for the weekend, and made 
plans to come in on Saturday. 

To llpCRd a day following Murphy is 
to aet a better idea of how a faculty 
member spends his time than could 
ever be gamed from an administrator's 
summary or chart. And a day with 
Murphy is an education in itself. 
DUring the day he talked about 
Thomas Paine, the impeachment of a 
president, the search for a new 
president of the University, life in 
Ni&eria, and the election of Warren 
G. Harding. 

(Each faculty member's work load 
reflects a different set of commit
ments. An article in thf= next issue of 
Rept?rt will focus on a faculty mem· 
ber wb6 iJ a research ICientiat.) 
M~ h• ~~ay· ~tart~ at a ...... 
ead )If 8l'ljpd at i:Ol. 

few minutes looking at the student 
newspaper, the Minnesota Daily, and 
set aside the Friday entertainment 
section to read later. 

"You have to start the day with the 
Daily;' Mu~hy obsened, "so the 
students aren t one step ahead of you. 
The way the Watergate thing has 
been go~ and the way the impeach· 
ment thmg has been lOin& if I 
haven't read the motning paper the 
students are quickly ahead of me on 
the latest blow-by-blow.'' 

Every morning before class. Murphy 
spends an hour or so in a small 
study or carrel in Wilson Library. 
The idea is to get away from th,e 
telephone and prepare for the lecture 
he will give later in the morning. 

"Some of us old-timers have develop
ed courses we're P!etty comfortable 
with;' Murphy sa1d on the way to 
the library. The temptation then is to 
use the old lecture notes without 
cha.ngin& them. "In conslitutiopal his
tory you can't do that.'' he said. 
"You are constantly updating and 
making it relevant." 

And there are other realiPns for going 
over the lectures. "Four or five years 
ago you had to go all ..through your 
lectures and change 'Negro' to 'black.' 
Now you have to change 'lady' to 
'woman' and make sure there are no 
offensive sexist remarks." 

On the lcminist issue, Murphy said, 
he is "pretty well sensitized." His 
wife and tw6 daughters are ready to 
remind him if he sbps into a male 
chauvinist attitude. He is the only 
male in the household-even the cat 
is female-and Ms. Magazine arrives 
every month. 

In his library carrel between 8:1 S and 
9, Murpfly read over his lecture and 
checked references in several books. 
He broke the silence to read one 
quote aloud-a comment on impeach
ment from one of the founding 
fathers, William R. Davie, a delegate 
from North Carolina. Davie saw im
peachment as an essential security for 
the good behavior of the executive: 

"For if not impeachable while m 
offiCe, he will -.pare no efforts or 
means whatever to get himself reelect
ed." 

"I think the old boys kind of had in 
mind what we are eprr~tly seeia~" 
MUrphy said. "They were an JUIUIZmg 
bandl..-1b~ couldil't anticipate every

but u.ey. ~ ~~n aatieipate a ........ 

Paul Murphy 

>_ _, 
:1: 
UG! 

Whenever Murphy can "scrape.. up ten 
minutes here and there," he works on 
a book he is writing. His library 
carrel is his favor1te spot fQr writing, 
but the time is hard to come by. 
"UsUally if you can squeeze in time 
it's on weekends, evenings, and be
tween quarters." 

Murphy has "one book going" I)OW, 
and a book he has completed should 
be published this month-a collection 
of readings called PoliticDI Parties tn 
ArMricalf History, 1890 to Presnrt. 

(A little later in the morfting-at a 
committee meeting-Oarke Chambers, 
chairman of the history department. 
observed that the history faculty has 
been publishing six books a year. 
On a faculty of 36, this means each 
teacher is averqitlg one book eve'l 

- sabbatiCal rhythm. 

to a meeting, Murphy made two 
stops. The first was to talk briefly 
with Clarence Carter an administrative 
assistant in Umver.sity L1branes. 

~ll)tiy IS a member of the search 
c:omnuttce for a new president of the 
Umverstty and he had .asked Carter 
to make some calls about one f the 
candidates. The candidate i:s-t"rOiiltlle 
South, and the search committee want
ed to know how he was viewed by 

-Macks in his state. Murphy thought 
that Carter, who is black, would have 
a better chance of hearing candid 
opinions. 

Carter had already completed the ciJlls 
when Murphy arrived, apd he gave a 
favorable report on the candidate. 

Murphy then stopped to talk with 
DOn Kelsey. assistant to the director 
of University Libraries. He asked 
Kelsey's help -in finding carrel space 
for a dozen college history teachers 
who will be on campus for a seminar 
this summer. Although space is tight. 
Kelsey said that- Murphy had asked 
early enough so that carrels can 
probably be found. 

Murphy and his colleague Joel Samaha 
are planning the seminar on the 
History of Anglo-American Liberties 
for teachers from small colleges with 
limited library and research oppor
tunities. 

Applications have come in "from 
places like State Fair Community 
College in Sedalia, Missouri" - 200 
appUcants for 12 positions. "It breaks 
your heart." Murphy said. 

At 9:30 Murphy went a meeting 
of the merit and tenure commattee of 
the history department. The committee. 
with elected members from all aca
dc=mic ranks, makes recommendations 
on aalary increases. These are then 
presented to the full department for a 
vote. 

"This is the sort of thing that takes 
us away from our teaching and 
research," Murphy said. "It's also the 
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sort of thing that makes the Univer
sity run." 

"The history department is beyond 
description," Murphy commented on 
the way to the meeting. "It's so 
democratic it makes you nervous. I 
think it's a good system, although it's 
terribly time-consuming." 

Murphy said the members of the 
merit and tenure committee take their 
responsibility very seriously. "When 
things get tight and there's so little 
money to spread around, $75 becomes 
symbolic. The money doesn't mean a 
darn thing, but psychologically it's 
very important. I think we make a 
very serious effort to give everyone 
as fair a shake as we can." 

For one thing, members of the 
committee have to read all the schol
arly articles that everyone in the 
department has written. Andjudgments 
can be difficult. 

"I can read a manuscript on early 
Ming Chinese economic history," Mur
phy said. "I can say it reads well, it 
seems to be well researched. But for 
a real judgment, I have to go to 
other people· in the department." The 
problem is that the department is so 
divergent, he said-with scholars in 
American, European, Asian, and Af
rican history, modern, medieval, and 
ancient, and political, economic, social, 
and intellectual history. 

The committee, chaired by Prof. 
Romeyn Taylor, w..as meeting to dis
cuss deadlines and procedures. For a 
real decision-making meeting, they 
needed a large block of time. 

How about Tuesday ·afternoon? "I 
have a seminar," Murphy said. How 
about Thursday? "I have a Ph.D. 
oral." Other members of the commit
tee also had conflicts. Finally they 
agreed that only one day was possi
ble-Saturday. They planned a meeting 
for the following morning at 9:30. 

Murphy left the meeting in time to 
teach his 10: 15 course on constitution
al history. It is one of three courses 
he is teaching this quarter. On Wed
nesday afternoons he teaches a grad
uate seminar on constitutional history. 
On Tuesday afternoons he coordinates 
a course taught by all faculty mem
bers in American history and required 
of all students who are working 
toward a Ph.D. 

In his lecture, Murphy talked about 
the American colonists' "strange obe
dience to the king even after hostili
ties had started" and about how 
Thomas Paine in Common Sense pro
vided "the arguments the colonists 
needed to break with the king." He· 
talked about Thomas Jefferson and the 
Declaration of Independence and the 
idealism of the founding fathers. 

"Were these romantic revolutionaries 
seeing the brave new world?" Murphy 
asked the class. "Were they naive?" 
Several of the students had opinions 
to offer. 

After class, five or six students 
gathered around Murphy to ask him 
questions. One student wanted to 
know if the idealism of the founding 
fathers didn't represent a b_reak with 

the Protestant tradition · that man is 
sinful. Murphy agreed, and they talked 
about it for a few minutes. 

"They're a good bunch of kids," 
Murphy said on his way back to his 
office. "They're fun to work with. 
They're tuned in and alert." Inside 
the door of his office is a sign: 
"Through These Portals Pass the 
Greatest Students in the World." 

At II: 15 Murphy went to pick up 
his mail and returned with a stack of 
20 or so envelopes-letters of rec
ommendation for presidential candi
dates, letters of application for the 
summer seminar, aqministrative an
nouncements. 

A student stopped in to give Murphy 
her starred paper for her master's 
thesis. A young Japanese woman, she 
had interviewed people in the Japan
ese community in the Twin Cities 
and found that a substantial number 
of them had been in relocation 
centers during World War II. She 
conducted personal interviews about 
their experiences and wrote a paper 
entitled "American Concentration 
Camps." 

As a faculty member who works with 
graduate students, Murphy spends a 
lot of time simply reading their 
papers-starred papers for the master's 
thesis, dissertations for the Ph.D. Two 
other master's papers had come in the 
week before. A Ph.D. dissertation was 
on Murphy's desk, and he was ex
pecting two more Within three weeks. 

Throughout the day Murphy kept 
trying to find time to read the Ph.D. 
dissertation. The candidate's oral ex
amination was coming up the follow
ing week. 

"I have been giving it a last-minute 
reading," he said. "Mr. Sorauf is a 
member of the oral committee. He 
keeps his hand in to this extent. I 
want to be sure that my candidate 
stands up well before the dean." 
(Dean Frank Sorauf of the College of 
Liberal Arts is a member of the 
political science faculty.) 

Before lunch Murphy started a letter 
of recommendation-one of six that 
he planned to write that day. ~'It's 
the time of year when students in 
my courses who want to go on are 
trying to get into either graduate 
school or law school." 

Murphy had lunch in the Riverbend 
cafeteria with his colleague P11ul Bam
ford. They chatted briefly-reminis
cences about the days when they were 
on the faculty together at Ohio State, 
and about the year that Murphy 
taught in Nigeria-and then got down 
to business. 

Murphy is chairman of a history 
department committee on colloquiums, 
and Bamford is a member of the 
committee. They talked about the 
difficulty of finding topics that will 
attract faculty members and students 
from the divergent fields of history, 
and they explored several possibilities. 

After lunch Murphy had a posted 
office hour, ·and two students came to 
see him. One was a graduate student 
who is on the same colloquium 
committee. He and Murphy shared 
some of the same concerns that had 
been discussed at lunch, and they 
agreed that the full committee would 
have to meet soon. 

The other student was an under
graduate who asked Murphy to direct 
his .senior research paper on the 
constitutionality of the draft. Murphy 
said he would. Ordinarily the senior 

research papers are directed by teach
ing assistants, he explained later, but 
senior facUlty members· ·occasionally 
direct papers on special topics. Mur
phy is now directing three or four of 
the senior papers.' 1'1fs informal, but 
it's part of the instructional process,'' 
he said. 

Between 2 and 3:15 Murphy talked 
(in private) with a faculty member 
from another department whose ap~ 
pointment has been terminated. He 
wanted to discuss with Murphy wheth
er his academic freedorri has been 
violated and whether he should protest 
his firing. 

Murphy, president last year of the 
Twin Cities chapter of the American 
Association of University Professors, is 
known on campus as a strong defend
er of academic freedom. He said he 
thinks it is important that faculty 
members with problems-academic 
freedom problems or other problems 
-can turn to senior faculty members 
for advice and support. 

John Little, a history teacher at St. 
Louis Park High School who is 
working on a Ph.D., arrived at 3:15 
for his weekly meeting with Murphy 
to discuss the books he has been 
reading under Murphy's direction. 

Murphy said he will not take more 
than five students a quarter for 
directed reading, because it is "terribly 
time-<:onsuming." This quarter he has 
four. Each comes in once a week for 
up to two hours. 

Little's reading for the week had been 
on the American elections of the 
early 20th cen-tury-analyzed not on 
the basis of party platforms or elec
tion slogans but on the ethnic and 
cultural patterns of the voting; 

Little said he has joked with his 
students that the election of Warren 

G. Harding in 1920 was the re
sponsibility of women, who were 
voting for the first time. As a result 
of his reading, ·he s·aid, he realizes 
that Harding did "win bigger because 
of the women's vote, but not for the 
reasons I facetiously said." (Not, Mur
phy comm~nted, because Harding was 
"this big, handsome, animalistic man.") 

The reason, Little said, was that the 
women most likely to vote were 
middle-class and upper-class wom~!J, 
Protestant women, ~~w~ l"f !!11: 

At the end of the session, Murghy 
told Little, "I think you're on top of 
all of this very well. It forces you 
to teach political history in a different 
way." 

"For high school students, this is 
more interesting," Little said. "They 
can trace it back in their own 
families." 

Little left at 4:30. "I have learned a 
lot myself,'' Murphy said as he was 
leaving. 

For the rest of the day Murphy 
worked on letters of recommendation. 
"If it's important for these students to 
get into law school," he said, "it's 
important for me to get the letters 
written." 

He completed all but one of the 
letters and decided to come in early 
on Saturday, before the meeting, in 
order to finish the last one. He left 
in time to catch a 5:05 bus. 

Counting' the business-plus-pleasure 
lunch, it had been a nine-hour day. 
But for a teacher-scholar like Murphy, 
the work does not end when he 
walks out of the Social Sciences 
Tower. Evenings are mostly for read
ing-students' papers, committee re
ports, the "reading material that comes 
out of Morrill Hall" and that Murphy 
must read as a member of the Senate 
Consultative Committee. 

For his . weekend reading, Murphy 
took l) .., the last chapter of the 
Ph.D. ssertation that he had bee 1 

trying t1 -find time to read all 
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Taconite in Minnesota: 
The Good News and the Bad 

ing, stable economy without fully 
developinf. its agriculture and mineral 
resources, ' Lawver said. "For many 
years, the United States enjoyed the 
benefits of high-grade ~ easily ex
tracted ores, but the situation has now 
changed." 

by BID Huntzicker 
University News Service Writer 

In tl\e spring of 1913; two Regents 
of the University of Minnesota sent a 
sack of rough greenish"'81'ay rock to 
E. W. Davis, a young University 
matheaaatics instructor who was in
terested in geology. 

"When powdered, much of the rock 
was a pale greenish color and had a 
Jl~ appearance, though occasionally 
small, gray, opaque particles of quartz 
could be observed. After breaking the 
sample into small pieces, I found that 
most of them could be picked up 
readily with a hand magnet," Davis 
said. 

This was one of the fmt separations 
of iron ore from taconite in Min
nesota. 
From that primitive operation until 
.lbe time of Davis' death in December 
f973, taconite processing baa to 
become oae of tbe 

''The University didn't invent the 
taconite process, they helped develop 
it," J. E. Lawver, MRRC director, 
said in an interview. Without the 
work of Davis and the station, he 
said, the taconite industry would be 
10 years behind where it is now. 

Davis, whom the Regents have de
scribed as "a symbol of what can be 
achieved by a scholar in action," was 
an unabashed proponent of taconite 
development in Minnesota. 

He worked for special state appropria
tions for minmg research at the 
University and tax breaks for in
dustries to come into the state and 
did research on a number of contracts 
with iron and steel companies. 
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Today, the industry is under attack. 
The E. W. Davis Works in Silver 
Bay is the target of criticism for 
alle~ed air and water pollution. Some 
critiCS say it is contammating drinking 
water used by the city of Duluth. 

The MRRC, however, is doing very 
little research on taconite any more. 

"The situation at Reserve Mining is 
being argued more on emotions than 
the facts," Lawver said. "Any kind of 
programs we'd get involved in would 
Jeopardize our funds. We've taken no 
stand one way or the other. 

"I don't think our research on it 
would be particularly helpful, but the 
University could esttmate the costs of 
alternate means of tailings disposal. 
Nobody on our staff knows anything 
about medicine and what metals are 
harmful to the health," Lawver said. 

The MRRC, which has relied heavily 
on contracts with industry and the 

.,'ei'IIIIDCIIC. would like funds 

of die .-.wwa 
has been primarilj milietaJ 1itiens na 
because of its heavy rdi&JM:e on 
funding from sources other than the 
state government; Lawver admits. But 
his desire to change that will not be 
met unless there is a change in 
attitude in the Legislature or the 
University administration. 

The $550,000 state appropriation to 
MRRC was slashed to $200,000 in 
1973 with the intention that the state 
withdraw from mineral research by 
July 1, 1974. 

"The immediate result of this action 
was a substantial reduction in staff 
and a profound change in morale, 
which has since led to several addi
tional valuable employees leaving the 
organization and a number of others 
listening more attentively to the de
scription of opportunities available else
when:," Ronald L. Wiegel, deputy 
director of MRRC, told a mining 
symposium in Duluth last month. 

"We could go on speculating about 
future programs for some time, but if 
funds are not restored within the next 
few short months, the research efforts 
by the Mineral Resources Research 
Center on behalf of the state of 
Minnesota will cease-after some SO 
years of successiul and result-producing 
operation," Wiegel said. 

Should the MRRC continue? Lawver 
says his opeAltion could limp along 
on the remaining federal and industrial 
contrac1s for a short time, but that 
would not support the kinds of 
Ion&-nnge research projects he says 
are needed. 

"The Univenity has to make up its 
mind," Lawver said. "There is no 
way to do UlY planning if you have 
llQ bud&et" 
A factor that should 6e taken into 
CQtllideration, he Aid, is the im~-

ing "minerals crisis." "Just as there is 
a lot of talk now about the energy 
crisis, we will soon be faced with a 
minerals crisis," Lawver said. 

A 52-page study on "Metallurgical 
Engineering in the United States" by 
W. H. Dresher, ~an of the Univer
sity of Arizona College of Mines, has 
found that most of the basic research 
on mineral resource devel9pment is 
being done outside the United States. 

"An important component of our 
national economic problem today and 
our concern for the future is the 
availability, in sufficient quantity, at a 
sufficiently reasonable cost-in terms 
of dollars and environmental deteriora
tioa-of the fuel and mineral com
modities necessary to sustain our do
mestic economy," Dresher said. 

"We must face the fact that we are 
not a richly endowed nation in terms 
of fuel and mineral resources and that 
the for the future is 

as agriculture, with a budget guaran
teed by the Legislature. 

"No nation, with the exception of 
Switzerland, has ever achieved a last-

The MRRC has begun research on 
copper-nickel development, primarily 
an evaluation of the resources in Min
nesota and the technological means of 
extracting them. 

A process is being explored that will 
substantially reduce pollution, but this 
work is merely in the test-tube stage, 
Lawver said. 

He said that in this developmental 
research, the MRRC has learned some 
lessons from the taconite experience. 
Environmental considerations are now 
considered as important as economic 
ones, he said. 

The future of the MRRC, which 
began with some admitted "apple 
polishing" for a Regent who ha.d 
mvested in some laad that held 
taconite, is in doubt. 

But questions raised in discussions of 
that future are those that are basic to 
the University and the American so
ciety. Unless the American people 
learn to live differently, they may 
soon fmd they don't have the metal 

.-.tuce a new automobile, ftOt 

Lawver Wd. 
....._., 

u 'Transients' 
Are Not So Transj ent 
by I.U. HOihal . 
Director of Campus Relations, UMD 

Duluth's "transient" population is not 
as transient as many people think. 

A survey by six UMD urbUl studies 
students shows that many of the 
estimated I ,000 "transients" in down
town Duluth have lived in the same 
quarters for up to 20 years. 

Interviews of 1 SO of the residents 
produced a proftle showing the tran
sients to be mostly elderly, unem
ployed, and living in steam-heated one 
or two room walk-up apartments. 
They typically earn less than $300 a 
month and are largely happy with 
their current situation. 

The study was funded by the Univer
sity's Center for Urban and Regional 
Affain. Results of the study will be 
forwarded to the Duluth Planning and 
Research Department, the HQUSing and 
Redevelopment Authority, and the SL 
Louis county health and welfare de
partments. It is hqped these agencies 
will be able to use the information 
in planning future housing and other 
needs of the downtown population. 

The students, who earned college 
credit in their urban studies major for 
the project, were Joe Watrubra, Tom 
Johnson, and Barbara Neubert, all of 
Duluth; Judy Bodway, Cloquet; Dale 
Torgenon, Esko; and Joanne Richter, 
FL Lauderdale, FIL Supervising the 
students in writing the questionnaire, 
condueting the interviews, and tabulat
ing the Rlults were Richard Lichty, 
alliatant ~ of economics, and 
WiUial~ Mliltantprofasor 
in eocioloaY. 

Major findings of the study were: 

• Fifty-one ~t of the I SO per
sons intervaewed had moved one time 
or less in the past five years; of 
the rest, 18 percent had moved 
but twice. 

• While 33 percent had lived down
town one year or less, 49 per
cent !lad been there more than 
11 years. In the 11-19 years-in
residence group, 58 percent had 
not moved once in five years; in 
the 20-29 years group, 77 per
cent had not moved once; and in 
the 30-61 years-in:.OOwntown group, 
40 percent had not moved once 
in five years. 

• Largest mobility was in the 24-34 
age group, in which 80 percent 
had moved two times or more in 
five years; in the 65 years or 
older categocy, 40 percent had 
not moved at all in five years and 
25 percent had moved but once. 

• Asked if they were happ>' with 
their current housing situation, 84 
percent said they WJere, 1 S per
cent said they were/ not. If they 
had a choice of hving quarters. 
4 7 percent said they would like 
an .apartment and 26 percent pre
ferred a house. 

From these and other findings, the 
students concluded that Duluth down
town residents do not DJOVe any mo~ 
than the natioMt:::average and that the 
elderly and unemployed move less 
than the younger and employed. o 
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Citizens and Students Join 
Forces in Renville County 

by Mike Finley 
Associate Editor of Report 

Just off the highway going to Ren
ville County from the Twin Cities is 
a one-word sign: FOG. If you're 
traveling at the right time of year 
and the right time of day, the sight 
of treetops and the half-shapes of 
farmhouses transfigured in the low
lying mist only serves to confirm 
your feeling that rural Minnesota is 
somehow excluded from the anxious 
process of change that permeates the 
city. 

Like many mists, this one is deceiv
ing. 
Renville County is caught up in 
change. The people in the eight 
towns in this southwestern Minnesota 
county, unlike those in some places, 
are in a position to initiate the 
changes. 

It all started a couple of years ago 
with a native of Bird Island named 
John Sanger. Like his neighbors, he 
was aware of the problems in the 
area: a decline in population (mostly 
young people), an uncertain economic 
base, and a general lack of oppor
tunities and slump in morale. 

The people who lived in Bird Island, 
or Hector, or Renville, or Olivia, or 
Fairfax had little to do with one 
another. When it came to shopping, 
most of it was done outside the 
county, in nearby Hutc-hinson, Willmar, 
the Twin Cities, or even Sioux Falls. 
People seemed content to isolate them
selves in their towns and to super
vise the decline of what had once 
been prosperous farming communities; 
As long as most families could boast 
a 20- or 30-foot iV antenna, and as 

long as the different towns got 
together for emergencies, like fires, 
life in Renville County seemed headed 
for an unexciting extinction. 

John Sanger had something going for 
him that no one else did, however. 
As an architecture student, he spent 
two solid academic quarters doing a 
comprehensive planning study of the 
entire county. The tesult was a 
two-volume report that charted the 
course of the dollar in Renville 
County, as it went from pocket to 
pocket and from savings account to 
cash register, and then out of the 
county, never to return. 

Sanger's study led to the funding of 
an extensive Renville County Develop
ment Project, providing money for 
getting to and from the county to a 
group of University students called the 
Urban Education Center, or UEC. 

UEC is one of two organizations 
founded several years ago by Univer
sity faculty and students and outside 
professionals. The other organization is 
the Community Design Center, or 
CDC. Both groups operate out of a 
huge studio carved out of a furniture 
warehouse in South Minneapolis-most 
people can!t tell them apart very well 
and combine them, UEC/CDC. 

"We're a little like AFL-CIO, except 
that we're separated by a slash instead 
of a hyphen," said Bob Morse, 
associate director of UEC and coor
dinator of the Renville County pro-
ject.t.. ____ __.......,...;..wi:::.......,.___. 
"We Were established back in 1969 
when a number of architecture stu-
dents at the University, instead of 
signing up for one of the studios 
that already existed within the depart-
ment, decided to set up a new kind 
of studio. 

"Our interests were in dealing with 
questions like: What exactly is the 
~ial responsibility of the design 
professions? What can architects, de
signers, landscape architects, etc., do 
for low-income people? How can 
students in these professions provide 
service to people who can't otherwise 
afford it?" 

The Renville County project, besides 
being a challenge to the name UEC 
chose, the Urban Education Center, 
eventually became one of its most 
ambitious projects ever. 

Following John Sanger's report, stu
dents from seven different majors 
went out to Renville County to 
conduct surveys, to work with local 
newspapers, to study buying patterns, 
and to try out ideas on the people 
who lived there. 

From the first, the students in the 
project and the people in the county 
realized that there were certain suspi
cions that had to be overcome. 
Townspeople were understandably ner
vous at the thought of a horde of 
young know-it-ails telling them which 
walls to break down, and which ones 
to put up. The students made it very 
clear from the onset that their em
phasis was on helping the citizens 
become what they wanted to beco{lle 
and on working with them hand in 
hand. 

"It has all the characteristics of a 
professional/client relationship," Morse 
said. "There's a lot of give and a lot 
of take on both sid'es, some differ
ences of opinion, but no one gets 
offended." 

In the town of Hector, different 
students made-different proposals, rang
ing from development of mini-parks 



(which design people call green space), 
to building benches and painting a 
few walls in the downtown area, to 
fixing up the main street sidewalks 
with planters. 

Farther out was the elaborate proposal 
made by one group that demonstrated 
what Hector would look like in the 
year 2000. Hector (pop. 1178) would 
have its own rapid transit system, an 
airport, a massive farm implement 
complex-and, oh yes, a monorail. 

John Hopperdietzel, who runs the 
local Skogmo department store and 
who moved to Hector from Wisconsin 
just to open a store there, said he 
and most people in town appreciated 
the enormous amount of work that 
went into making the Hector model 
(300 hours). He remarked, "It's a 
little hard to imagine Hector's farm 
implement dealers getting together, but 
that is because this is 1974. Anything 
eould happen by 2000." 

"Still," Hopperdietzel said, "a mono
rail. ... " 

Hector, monorail and all, probably 
isn't a household word to other 
Minnesotans. Not like Hollywood or 
Niagara Falls or Bird Island. 

"Bird Island?" you might have said 
two or three years ago. "Where in 
the world is Bird Island?" 

But not any more you don't. Bird 
Island, Minnesota (pop. 1309), with 
the help of students from the Urban 
Edw.:ati.on Center and Twin Cities TV 
weather personality Barry ZeVan, has 
become something of a cause celebre 
in southwest ·Minnesota. The actual 
reason for this is hard to determine, 
except that the people there are open 
to new ideas and have a good sense 
of humor. 
In two years, five architecture students 
managed to have a number of propos
als adopted in Bird Island. Included 
are a small park on the main street, 
several brightly painted walls of build
ings, and an outdoor alcove with 
benches by the post office: 

The people of Bird Island liked what 
they saw. 

"Oh sure, a lot of people thought at 
first, 'Who are these p~ople?' But later 
when they saw what was happening, a 
lot of them got involved." was the 
way Clarence Beekler, chief of police 
and proprietor of the Van Dyke Hotel, 
put it. · 

The local newspaper, the Bird Island 
Union, ran an article asking people, 
"What can we do to make Bird 
Island a better town?" The paper 
received more suggestions than it 
could print. Something was happening. 

The local liquor store went so far as 
to print up some bumper stickers 
with the slogan: "WHERE THE 
HELL IS BIRD ISLAND?" 

The store owner explained that "we 
sell an awful lot of these things. One 
woman was driving in California and 

John Hopperdietzel, Hector merchant: 
"It's a good little town." 

a cop pulled her over to the side of 
the road and said, 'Okay, lady, I give 
up, where the hell is Bird Island?' " 

Many of the student proposals were 
small things-a little paint here, a 
place to sit down-just little things 
that make the difference between a 
place that doesn't really care what 
people think of it and a place that 
wants people to feel welcome, to feel 
that this is a place that has pride in 
what it is and where it is. 

"Some of those students got on a 
few people's nerves at times," Hector's 
John Hopperdietzel admits with a 
grin. "Like mine. lfhey came through 
photographing back alleys, all the junk 
piled up and stuff like that. We were 
sore for a while, especially after they 
made their presentation. But you 
should see how storeowners keep the 
backs of their stores now. It makes a 
big difference." 

Renville County was never in danger 
of disappearing from the map over
night. What was happening to it was 
a little subtler, the kind of slow 
strangulation that sometimes passes it
self off as provincial or quaint, but 
that is really a terribly complex 
economic problem. 

Perhaps it's a textbook kind of 
phenomenon, in which the price of 
progress in one area necessarily. leads 
to the deterioration of another. Cer
tainly the needs of America's cities 
have tended to cast into the back
ground the problems of its small 
towns, which are just as complicated 
and just as serious. 

Change is a tricky item. All too 
often it seems as if there's no choice 
but to be stampeded by it. 

But in Renvill~ County, the people 
-have the extraordinary opportunity to 
make and pace their own change. 

The students at the Urban Education 
Center have a special feeling about 
that kind of thing. Inscribed over the 
entrance to their Minneapolis studio is 
their credo: 

"The temple stands unfinished until all 
men are housed in fairness and 
dignity." o 
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Half of the mural on the Superior Mar
ket in Bird Island. The otherhalf reads: 
HAPPY. 

An abandoned furnishings store is 
being fixed up to be a center for Hec
tor's senior citizens. 
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UMD Opens Center 
for Performing Arts 
by Roland Lovstad 
UMD News Service Writer 

Students and faculty in theater, music, 
and dance have a reason to look 
forward to performances in UMD's 
new Marshall Performing Arts Center. 

The center, which opened Feb. 3, 
will be a marked change from the 
previous outmoded or inadequate facili
ties for performirlg arts at UMD. 

Audiences attending events there 
should also be more satisfied with the 
arrangements. 

"Old Main's auditorium-wheretheater 
productions were-had 454 seats, of 
which 72 were behind poles," said 
Roger Schultz, who will direct the 
University Theater's first production in 
the new center. "The new building 
has seating for 600 to 700-and no 
poles. The best seat in the Old Main 
auditorium doesn't compare to the 
worst seat in the new building," he 
said. 

"The new auditorium should provide 
an acoustical\~ superior facility for our 
performances," said Philip H. Coffman, 
head of the department of music. He 
said the audiences should find the 
setting conducive to close contact with 
the performers, citing the varied possi
bilities for using the stage thrust, 
which has three sections that can be 
raised to different levels. 

Backstage and behind the scenes are 
where the new facility has advantages 
for theater. Schultz compared the 12 
by 12 foot makeup room in Old 
Main with space measuring 60 by 30 
feet in the Performing Arts Center. 

"At Old Main we had to begin 
makeup at 4:30 in the afternoon for 
an 8:30 performance," he said. "The 

new makeup room has 52 stations 
(mirrors), so the whole cast can make 
up at once."· 

Schultz contrasted the lighting systems 
for the theater stage. At Old Main, 
there were 24 individual light con
trols, requiring six operators. "Ulti
mately, we will have 72 controls in 
the new building-enough to set up 
lighting for three scenes-requiring 
only one operator." 

The sound system in the center 
pleases both Schultz and Coffman. 
Schultz said the two tape systems and 
two turntables provide a definite im
provement over the single tape record
er used previously. The building has 
facilities for installation of speakers at 
24 locations. Coffman added that the 
sound system will enable recording of 
music performances for later playback 
over radio or fQr study by perform
ers. 

Other facilities include expanded thea
ter facilities for costume construction 
and storage, a large rehearsal area, 
and classrooms. The music department 
will use several individual practice 
rooms for students. 

While courses in dance have been 
offered at UMD previously, the new 
facilities will enhance that program. A 
minor in dance was recently approved, 
and Schultz said the theater and 

- physical education departments have 
discussed cooperation in the dance 
program. 

The center has been named in honor 
of four Duluth women who made a 
major contribution toward the $2.6-
million cost of the facility at Ordean 
Court. o 

Ethnic History Stored 
in Immigrant Archives 

by Yvonne Jirak 
Student in Journalism 1-101 

Strangely enough, the Immigrant Ar
chives at the University of Minnesota 
Library contain virtually nothing about 
Scandinavians or Germans. 

This doesn't mean the collection is a 
poor resource. According to Joseph 
Dwyer, curator of the Archives, it 
constitutes the first and one of the 
most complete collections of its kind. 
In its stacks is information on nearly 
every ethnic group in southern and 
eastern Europe. 

(The Archives don't handle information 
on Germans or Scandinavians because 
there are places already set up that 
deal adequately with those nationalities, 
such as the Norwegian-American His
torical Association at St. Olaf College 
in Northfield. Any duplication of such 
work would be costly and unneces
sary.) 

The Archives have been most suc
cessful in collecting materials from 
five major ethnic groups: Italians, 
Poles, Finns, Slovaks, and Ukrainians. 
The Ukrainian collection is the largest 
in the Archives, and is perhaps the 
largest iw *" tJt1fted Stau;.. ~ 
said. 

Among the 22 groups represented in 
the Archives are Albanians, Bulgarians, 
Greeks, Hungarians, Russians, and 
Serbs. Very recent additions are Arabs 
and Armenians. 

The materials themselves take many 
forms. Anything written by the im
migrants themselves, and anything writ
ten about them since their arrival on 
the continent, is of interest to the 
Archives. Eighty percent of the mater
ials are in the native languages. 

Most numerous are the 2,000,000 
manuscript items, which include per-

sonal papers, diaries, church and or
ganizational materials, anq pamphlets. 
Immigrant Archives subscribes to 125 
ethnic newspapers published in the 
United States. The collection also 
includes 20,000 books. 

Some of the source materials help to 
create a picture of what life was like 
at the time of writing. A Czech 
reader for children, published in 1917, 
teaches the history of both Czechoslo
vakia and America, apparently attempt
ing to assimilate the Czech children 
into the American culture without 
neglecting their own heritage. 

Another example comes from a F!n
nish socialist group in northern Mm
nesota. This group wrote a number of 
plays, dating from 1915 to 1930, that 
attempted to persuade the "common 
people" of the area to join the 
socialist movement. The scripts of the 
plays are in the Archives. 

The Archives were established 10 
years ago when several historians at 
the University were studying educa
tional developments in the Minnesota 
iron-mining region. Their efforts were 
impeded by a lack of records about 
th~ . immigrants who live · 

. cted ma-
terials for their study, the idea of a 
national storehouse for these materials 
was born. 

The Immigrant Archives were set up 
as a part of the University library 
system to handle and process. the 
items. Later, the Center for Immigra
tion Studies was established in the 
College of Liberal Arts to direct the 
collecting of the materials. The two 
centers are housed in the same 
building at 1925 Sather St. in St. 
Paul. 

The actual collecting of materials pro
ceeds in a number of ways. For the 
most part, staff members of the 
center and the Archives must seek 
out potential donors, who are usually 
unaware that anyone is interested in 
their documents. Once aware, people 
generally are cooperative in donating 
them. 
Students and faculty members at Min
nesota and elsewhere also have been 
helpful in collectin~. Many o~ .them 
either are from ethmc commumt1es or 
know others in them. In this way the 
Archives have had access to many 
items that otherwise would go un
noticed. 
Use of the Archives is open to any 
student or faculty Qtember doing ser
ious research. They are also open for 
public use. However, interested people 
should keep in mind that although 
the center has been collecting for 10 
years, the Archives have had fuJ!-~S to 
organize and catalogue the matenaJ for 
only the last two years. This, plus 
the fact that most of the items are 
in languages other than English, cou~d 
make use by the general pubhc 
difficult. o 

Marshall Performing Arts Center lobby. 
Picture by Ken Moran, UMD photog
rapher. 



CAPSULE 
• Cost-of-'living salary increases for 
civil service staff members will be 
determined by the rate of increase in 
the cost-of-living index between July 
1, 1973, and April 1, 1974. The 
University will have index figures by 
the end of May. Any increases will 
appear on the July 1 payroll. 

• Prof. William G. Shepherd, who 
served as vice president for academic 
administration for 10 years, received 
the Regents' Award Feb. 7. The 
award, given in recognition of ex
ceptionally valuable service to the 
University, has been presented only 19 
times in 17 years, the last in 1971. 

• Winter quarter enrollment increased 
by 122 students compared to last 
year. Figures for the campuses show 
38,902 students in the Twin Cities 
(down 110), 728 at Crookston (up 
54), 5·,556 at Duluth (up 216), 1,572 
at Morris (down 106), and 42Q at 
Waseca (up 78). 

• Compared to fall quarter, enroll
ment is down on all campuses except 
Waseca. Vice President Stanley Kegler 
said the decline is normal. Enrollment 
usually drops 5 to 6 percent from 
fall to winter, he said. 

• moate has continued over the 
outpatient clinic portion of the pro
posed new build.ing {Unit B/C) of the 
health sCiences complex. The Metropoli
tan Council approved its ·committee 
recommendation that a certificate of 
need be denied. The State Board of 
Health was scheduled to consider the 
matter Feb. 14. 

• Legislators visited the Waseca 
campus Feb. 7 to see the facilities 
and talk with students and faculty 
members. 

• A 45-minute videotape presentation 
of the new civil service compensation 
plan has been prepared by Personnel 
as part of the supervisory training 
program that is being conducted on 
all campuses from Feb. 6 to March 
13: Procedures for determining equali
zation increases are outlined. Compen
sation Manager Nan Weiner is avail
able to answer 9uestions. 

• The Marshall Performing Arts 
Center was dedicated Feb. 3 at 
Duluth (see story on page 6). 

• The UMD Campus Assembly has 
approved a major in earth science and 
minors in theater arts and anthropol
ogy. 

• Brian Hendricksen, former student 
representative to the Board of Re
gents, · is the new president of the 
Waseca Student Association. 

• The Library addition has been 
completed at Morris; and staff mem
bers are moving in this month. The 
addition more than doubles the floor 
space of the building. 
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Low Birth Weight Linked to 
Future Problems in School 
by Elizabeth Petrangelo 
University News Service Writer 

The weight of a newborn baby is 
more important to his future school 
success than whether or not he was 
born prematurely, according to the 
results of a University research pro
ject. 

In a long-term study of 241 Min
nesota infants born between 1960 and 
1964, three University researchers dis
covered that babies born weighing less 
than Slh pounds had significantly 
more school-related problems in later 
years than those born weighing more. 

The· study also shows that low
birth-weight boys are more prone to 
have school problems . in later years 
than low-birth-weight girls and that 
low-birth-weight children usually score 
lower on tests of mental and language 
development, school readiness, and 
achievement though 7 ye~rs of age. 

Researchers Rosalyn A. Rubin, Bruce 
Balow, and Cynthia Rosenblatt con
cluded that: low-birth-weight male 

PEOPLE 
• Two University faculty members 
received American Oil Company Gold 
Awards for "distinguished service to 
educational theatre" at the recent Re
gion Seven American College Theatre 
Festival at Mankato State College. 
They are Dale Huffington, director of 
Continuing Education in the Arts, and 
Frank M Whiting, former director of 
University Theatre. 

• Ralph Berdie, psychology professor 
and coordinator of admissions, registra
tion, and student records, has been 
awarded the 1973 E. K. Strong, Jr., 
Memorial Gold Medal. The yearly 
award is given to a researcher who 
has made an outstanding contribution 
in the area of psychological testing. 

• Ralph Hopp, director of University 
Libraries, was installed Jan. 19 as 
president of the Association of Re
search Libraries. 

• John B. Oman, senior pastor of 
the Wesley United Methodist Church 
in downtown Minneapolis who teaches 
psychology in the University's depart
ment of mortuary science, has written 
a book entitled Group Counseling in 
the Church, which was recently pub
lished by Augsburg Publishing House. 

• The College of Liberal Arts has 
elected members to a newly created 
Consultative Committee. Clarke Cham
bers is chairman. Other faculty mem
bers are Leonid Hurwicz, Toni Mc
Naron, Dominick Argento, Jean Cong
don, Lawrence Conroy, Woods Halley, 
George Donohue, and Jean Ward. 
Student members are Catherine Collins, 
Charmagne Dugas, Mary Knopp, Steve 
Potach, and Kate Prchal. Betty Jo 
Points is the civil service member. 

babies born prematurely arid full-term 
babies of both sexes weighing less 
than Slh pounds run a "high risk" 
of developing problems in school. 

The children studied were drawn from 
a pool of 1,613 born at University 
of Minnesota Hospitals between 1960 
and 1964 and were part of another, 
broader long-term study to determine 
the effects of early conditions on later 
development. 

The babies selected for the study 
were those who weighed less than 
Slh pounds at birth, those who 
weighed more than Slh pounds at 
birth but were carried for less than 
37 weeks, and a control group who 
weighed more than Slh pounds at 
birth and were carried for more than 
37 weeks. 

According to Rubin, associate professor 
of educational psychology and special 
education, the research results are 
especially significant because they are 
not complicated by racial and socio
economic factors. Almost all of the 
children in the study were white and 
from predominantly middle-income 
backgrounds. 

"Most earlier studies drew their sub
jects from racially mixed groups or 
groups of predominantly lower socio
economic status," Rubin said. As a 
result, any school difficulties among 
these children could have been in
terpreted by certain researchers as 
results of racial or low-income factors. 

Rubin's team plans to continue study
ing the larger group of children from 
which the low-birth-weight subjects 
were drawn for as long as possible. 
"We'd like to follow these kids 
through high school, but that depends 
on funding," she said. Tqe team 
received a grant recently from the 
National Institute of Education to 
continue the study for another three 
years. 

In the larger study, the team is 
following 1,613 children to find out 
the effects of certain early conditions 
on later school success. The discovery 
of the effects of low birth weight ·is 
just one of the results of the study 
so far. 

By following .this group of children, 
the researchers have also confirmed 
that girls are more . advanced than 
boys before kindergarten and that boys 
benefit more than girls from attending 
kindergarten. 

The larger project, called the Educa
tional Follow-Up Study, was begun in 
the middle 1 960s and drew its 
sU6.feCrs from a natiOnwide medical 
project carried on cooperatively at 12 
hospitals, including the University of 
Minnesota Hospitals. 

The team now has extensive medical, 
psychological, social, and economic in
formation on the Minnesota children, 
from the mother's pregnancy to the 
child's completion of second grade. o 

Bobsled Saves on Gas 

"With the gas shortage and gas prices, 
it's the only way to go!" 

That's how Jim Froberg, heavy equip
ment operator for Physical Plant, talks 
about his bobsled drawn by Belgian 
horses. 

Froberg added that the bobsled is bet
ter than a snowmobile because it 
doesn't pollute. 

The Froberg family is shown in the 
picture above, taken by their neighbor 
Bruce McCubbin. McCubbin is the 
acting manager of Production Services 
for Media Resources .• 
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Blind English Teacher Isn't 
'Paddling Makeshift Canoe' 
by Maureen Smith 
Editor of Report 

When Roger Drewicke started teaching 
freshman composition, he thought that 
if he worked extra hard he could be 

·almost as good as other teachers. 

He didn't think he could ever be 
quite as good-beCause Roger Drew
icke is blind. 

"I thought I'd be paddling behind the 
other teachers in a makeshift canoe," 
Drewicke said in a recent interview. 
As it has turned out, he said, he 
and other teachers are "in the same 
boat." 

Tailoring teaching methods to his 
blindness isn't the challenge. The 
challenge is in "motivating the stu
dents, stimul~ting them, and teadirig 
them into new areas of intellectual 
development." 

Today Drewicke, a teaching associate 
in English, is convinced that a blind 
teacher can be fully as effective as 
any other. A visit to his classroom is 
evidence of his own success. 

He opened the class by playing a 
recording of "The Americans," a com
mentary by a Canadian on the gener
osity of Americans and the ingratitude 
of the world. 

"Let's examine it from a compositional 
point of view," he said. "What sort 
of logic does he use? How does he 
support his main contention? Do you 
agree with his thesis or can you find 
logical fallacies in it?" 

The distussion was lively and wide
ranging. "I see nothing wrong in 
being proud of your country," one 
student said. "But these are the 
wrong things to be proud of," said 

another. "This is only half of the 
story," said a third. "The other half 
is American imperialism and bombs." 

Drewicke was joined at the front of 
the room by his student assistant 
Mike Hince. In an informal way, the 
two took turns as discussion leaders. 
It i~n't that Drewicke needs help in 
leadmg the class. The technique is 
"one way of breaking the ice with 
the students and not setting myself up 
alone," he explained later. 

In some ways, Drewicke said, a blind 
teacher can have an initial advantage. 
For one thing, "he can't fall back on 
the traditional system, so he is forced 
to experiment with new techniques 
that can very often be more ef
fective." 

And then there are ways that a bHnd 
teacher can use his blindness. "In the 
beginning of the quarter," Drewicke 
said, "I use my blindness as a means 
of getting the students committed. I 
throw as much of the respohsibility 
on them as possible." Students take 
care of such classroom business as 
arr:a!lging desks, collecting papers, and 
wntmg on the blackboard. 

"I usually make a joke about the old 
technique of raising hands," Drewicke 
added. He tells the students that this 
class will be conducted in a more 
natural way-when students have some
thing to say, they'll say it. 

"I keep telling them to recognize 
other students," he said. One of his 
goals is to "get the students com
mitted to each other." 

The students get as much feedback 
from Drewicke as they would from 
any other teacher. "It works the same 
way with me as with any sighted 
teacher," he said. "When a student 
starts speaking you look at him and 
smite, or scratch your head and look 
puzzled." 

He asks the students to sit in the 
same place each time so that he can 
get to know them. He learns to 
recognize students by their voices and 
manners of speaking. 

Drewicke likes to maintain a friendly, 
relaxed atmosphere in the classroom in 
order to encourage the students' re
sponsiveness. ·"There are so many 
large lecture classes that the students 
go to and just listen to lectures " he 
said. Freshman composition is o~e of 
the few situations that allow a more 
personal relationship with the students. 

Class discussions are often on topics 
that the students will be writing 
theme~ about. . Drewicke spends some 
class ttme talkmg about the principles 
of composition, but to teach these 

(Continued on page 6) 

Roger Drewicke 
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Soviets, 'U' May 
Exchange Students 

The University of Minnesota may 
exchange students with the Lenin 
Pedagogical Institute in the Soviet 
Union next fall under an agreement 
approved in principle by the Board of 
Regents Feb. 8. 

The proposal to send 13 students and 
two faculty members from Minnesota 
and host 10 Russian undergraduate 
students and five faculty members 
was presented to the Regents by 
William Wright, associate to the vice 
president for academic administration 
and head of the Office of Internation
al Programs (OIP). 

The Regents' committee· on educational 
policy and long-range planning, how
ever, refused to give the Russian 
students a special tuition waiver, 
which Wright requested as an expres
sion of support for the exchange 
proposal. 

Elmer L. Andersen, chairman of the 
Board of Regents, said OIP should 
finance the tuition waiver without 
asking the Regents to give a special 
priv!lege that isn't enjoyed by other 
foretgn students, whose nonresident 
tuition makes up abo~t $600,000 of 
the University's budget. 

"~egotiations are presently under way 
wtth the U.S. Departm€-nt of State in 
an attempt to secure financial sup
pop," OIP Program Director Millard 
L Gieske told the Regents. 

"The State Department is encouraging 
the exchange and it has indicated 
preliminarily that it can provide some 
federal funds. For one thing, the State 
Department considers an undergraduate 
exchange an important educational 
breakthrough with the Soviets, since 
no other university in the U.S. has 
developed such an arrangement. 

"Secondly, State is now seeking to 
broaden Soviet-American detente with 
a view to encouraging trade and 
commercial relations," Gieske said. 
••The Soviets are now dealing with 
several large corporate organizations in 
Minnesota, and these contracts have 
brought their attention to the Univer
sity of Minnesota." 

The Russian students would study the 
English language, American literature, 
and geography, and the American 
students would study Russian culture 
and language. 

Wright said that although the State 
Department appears willing to finance 
some of the costs of the venture he 
would like financial support from' the 
University. o 
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Geneticist Works Long Day 
With Students and Worms 
by M•reen Smith 
Editor of Report 

(Second of two parts) 

Some days Bob Herman starts work 
before 9 in the morning and doesn't 
stop until 11 at night. 

But Herman, an associate professor of 
genetics and cell biology, said "it isn't 
that I have to say I'm keeping my 
nose to the grindstone." 

"I like doing what I'm doing. I like 
teaching, research, keering up with 
the field, knowing what s going on. I 
can't think of anything else I'd rather 
be doing." 

One Wednesday last month, Herman 
came to his office at 8:20 after 
working in his lab until 11 the night 
before. His productivity on Wednesday 
was somewhat slowed by the fact that 
he had to keep explaining what he 
was doing. But Herman didn't com
plain. 

"I don't usually get a chance to 
explain," he said. He is a scientist 
whose excitement about his research is 
contagious, and a teacher who likes to 
teach- even if the student is a 
journalist with a layman's knowledge 
of genetics. 

In the lab across the hall from his 
office, Herman introduced his two 
graduate students - Karen Armstrong 
and Ron Hoess. "They spend day and 
night here," Herman said. "Seven days 
a week." Hoess added. 

Like many teacher-scientists at the 
University, Herman spends a lot of 
time in the lab-doing his own work 
and directing the research of the 
graduate students. It would be impos
sible to say whether his work during 
this time is research or teaching. It 

is both. Throughout the day, Arm
strong and Hoess came to him when
ever they ran into problems with 
their research. 

"Bob keeps our morale up," Arm
strong said. "He's had a lot more 
experience." When an experiment 
doesn't work, she said, "you learn to 
look for the reasons that it went 
wrong instead of dwelling on the fact 
that it didn't work." 

"Research tests one's tolerance for 
failure," Herman said. "It's a struggle. 
You have to keep going, assuming it 
will work." 

"There are very many ways an 
experiment can go wrong, and very 
few ways it can go right." He quoted 
Murphy's Law: "If anything can pos
sibly go wrong, it will." Most ex
periments don't work, Herman said, 
but "the ones that do make it 
worthwhile." 

Research also brings a time schedule 
of its own. "With a lot of these 
experiments, you have to do the work 
when they are ready," Herman said. 
"There is a sequence." That's why he 
had worked in the lab late the night 
before-he had started something in 
the afternoon "that just couldn't wait." 
More often, he leaves his office at 
5:30 or 6 and takes work home for 
the evening. 

Besides working late in the lab, 
Herman had been busy on Tuesday 
for another reason. "My grant came 
through," he explained - and that 
meant phone calls back and forth to 
the National Institutes of Health in 
Bethesda, Md. The grant is an exten
sion of a grant Herman has had for 
years, but there had been a five
month period without funding while 
he was awaiting word. (Now, with the 
direction of his research changing, 
Herman had to ask that the three-year 
grant be changed to a one-year grant.) 

Early Wednesday morning Herman 
worked on correspondence. He is 
responsible for admissions and financial 
aid applications in his department, and 
this is the time of year when letters 
of application are coming in. 

"I've been doing this for about five 
years now," Herman said. "These sorts 
of things rotate around." Next year 
he will be on a sabbatical leave, and 
another faculty member will take over 
the job. 

During the morning two of Herman's 
colleagues - Irwin Rubenstein and 
David Fan-stopped by to congratu
late him on his grant. 

At 10: 15 Kae Eblin~ brought in a 
stack of letters for h1m to sign. She 
is a secretary in the departmental 
office who helps Herman with the 
admissions work. The letters were to 
applicants whose papers were complete 
-"just so they won't think we've 
forgotten about them," Herman said. 
More often it is necessary to write 
to the students telling them what is 

Karen Armstrong, Bob Herman, and 
Ron Hoess 

missing from their applications-maybe 
one letter of recommendation, and 
"the student will be told that he 
should remind the professor." 

During the morning Herman also 
worked on the lecture he would be 
giving at 11:15. "I often do this the 
night before," he said, but with the 
experiment in progress that hadn't 
been possible. Anyway, he said, "I 
like to prepare just before class so 
that everythmg is fresh in my mind." 

The course is a graduate course called 
Intermediate Genetics II. Herman de
scribed it as a combination of ge
netics and biochemistry. "I've taught 
this course for some years now-four 
or five-but this field moves pretty 
fast. In just about every lecture there 
are things that have happened in the 
past year," he said. 

To prepare for the lecture, he read 
through his notes from last year and 
read two articles on new developments 
in the field, taking notes as he read. 

The lecture was about operons-groups 
of genes that are involved in a 
common function and are regulated 
coordinately. All cells in an organism 
have the same genetic content, Her
man explained later, and "yet they 
end up being very different kinds of 
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genes are turned on at certain times, 
how the expression of genes is 
regulated. Where we know the most 
is in bacteria They are single-celled 
but they do have a regulatory mecha
nism, because the environment is not 
always the same.'' 

During the lecture Herman drew dia
grams on the blackboard, and several 
times he stopoed to ask, "Are there 
any questions~" Usually there were. 
At the end of the class he posed a 
problem for the students. "I'll let you 
mull it over before next time," he 
said. "Think up the simplest model 
you can to explain these results." 

In a field like genetics, Herman said 
later, lectures to graduate students 
can't always be wrapped up in neat 
packages. "Often the nicest lectures 
are nice because the work is all done 
and the picture is clear." If a student 
is looking for a field to do his own 
research in, he should look instead 
for "a messy lecture with a lot of 
weird facts." 
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"You usually stay away from those 
things in an undergraduate course. 
You either skip or gloss over them." 

For lunch Herman bought a sandwich 
from a machine in the basement of 
the Biological Sciences Center and 
heated it in a microwave oven. Some 
days he goes home for lunch-just a 
few blocks away. Other days he reads 
the student newspaper, the Minnesota 
Daily, or "a journal like Science that 
has a lot of news in it." 

Over lunch on this day he talked 
about some of the issues in genetics 
that have been discussed in the public 
press - human modification through 
genetic engineering, and the relation
ship between heredity, race, and in
telligence. "The issues that are con
troversial outside don't stir up much 
inside," he said. "Everybody feels the 
same way." 

On the question of race and in
telligence, he said no good research 
has been done-what has been done 
has not been done by geneticists-and 
"it is very doubtful that any good 
research can be done. It's very soft 
science-not the sort of thing you 
can be rigorous about at all." 

On genetic engineering, he said there 
would be "all kinds of dangers, What 
the layman worries about are brave 
new worldish things. Biologists are 
concerned as well, maybe much more 
so than the physicists before the atom 
bom'lf. ~ody in our department is 
really interested in ooing those things. 
I think there'd be a lot of re
sistance." 
Some scientists on the campus have 
been exploring the possibilities of 
genetic modification of plants, he said, 
and a seminar on the topic was 
planned for that evening. 

After lunch Herman went to the 
departmental office to pick up his 
mail. He spent most of the afternoon 
in the lab, working with the nema
todes that he calls "my worms." 

Until this year Herman's field has 
been bacterial genetics: Most genetic 
research has been done with bacteria, 
and Armstrong and Hoess are still 
working in this field. It isn't that 
bacteria are "so terribly interesting in 
themselves," Herman said, but . they 
are simple organisms and a lot of 
basic biological information can be 
learned from them. 

Now Herman is shifting his research 
to the more complicated nematodes in 
order to study developmental genetics. 
He wants to study the process 
through which a fertilized cell differ
entiates to create different kinds of 
cells-something that cannot be studied 
so well in the single-celled bacteria. 

Nematodes are usually parasites of 
plants and animals, and as a result 
they are "agriculturally important as 
well as medically. But that's not why 
I'm interested in them. The species 
I'm working with is not a parasite 
but a free-livjng species." 

The beauty of the nematode for a 
geneticist is that it is a small worm 
and it reproduces fast. At its maxi
mum it is only a millimeter long. 
Each worm lays about 200 eggs, and 
"after they've laid their eggs, they 
senesce (grow old) and die." The 
span between generations is three and 
a half days. 

What all of this means is that "you 
can grow lots of them in a small 
space. You can go from one worm 
to 200 in three and a half days,." 

The total number of cells in a 
nematode is "only on the order of 
800," Herman said, and only about 
300 are nerve cells. "Still, it shows a 
variety of behavior. If it bumps into 
something, it will back away. It is 
repelled by certain chemicals, attracted 
by others. It has mating behavior." 
All of this can be studied. 

Herman's strategy will be to "isolate 
single-step mutants that are defective, 
try to figure out what's wrong with 
them, and try to piece together how 
the normal development works." 

Mutants are the ICey.....:..atif any genetic 
researcher on a "mutant hunt" is 
looking for a rare individual among 
many; That's why it is so important 
to have a large number of nematodes 
to look at. 

Another useful characteristic of nema
todes is that most of them are 
"self-fertilizing hermaphrodites. They 
make both eggs ·and sperm. The ova 
is fertilized inside the worm. This 
feature is useful for genetics, because 
it makes mutant isolation much 
easier." 

But at the same time-and this is 
useful, too-there are males. Not 
many, but enough so that they can 
be isolated and then mated with the 
hermaphrodites. When a male nematode 
mates with a hermaphrodite, there is 
"a sort of competition between 
sperm." 

Herman isn't just waiting for the 
nematodes to produce their own mu
tants. He is helping the process along, 
giving them doses of radiation in 
order to produce "drastic changes." 
The day before, he had given varying 
doses to different nematodes in an 
attempt to figure out a reasonable 
dose. 

In the lab on Wednesday, he ex
amined the nematodes through a mi
croscope to see which of them had 
survived the radiation. "I'm surprised 
they're alive," he said, looking at the 
ones that had received the highest 
dose. 

"There are no obvious dead ones. 
Maybe that's a good sign. Maybe it 
will be possible to get the chromo
somes and still have live worms. The 
real test will be whether they give 
progeny." 

In his study of nematodes, Herman 
said, "I'm still in the learning stages." 
He will take a sabbatical leave next 
year to study in Cambridge, England, 
with Sydney Brenner, who "brought 
the nematode to the attention of 
geneticists." 

"I'm still waiting to hear about money 
f<>r that," Herman said. "I will get 
half of my University salary, but I 
hope to get the other half on a 

fellowship. I've applied three places. 
Even if I don't get the money, I'm 
still going to go. It may put us in 
the red." He will be making the trip 
to Cambridge with his wife and two 
young daughters. 

At 1 :55 Herman took time away from 
his nematodes and his microscope to 
prepare a growth medium for bacteria. 
(The same bacteria that Armstrong and 
Hoess are studying are food for 
Herman's worms.) The medium would 
have to be heated for 45 minutes in 
an autoclave (a large pressure cooker) 
and then cooled, and Herman wanted 
it to be heating while he was 
working with the nematodes. 

Before Herman's grant ran out, the 
preparation of growth media was a 
job for a technician-but for the last 
five months he has been doing this 
kind of thing himself. "It's kind of 
good in a way,'' he said. "I'm 
learning this new system." Since he 
will be leaving on a sabbatical in the 
fall, he does not plan to hire another 
technician for now. 

Running a laboratory is a complicated 
business, he observed. "You begin to 
think of yourself as an entrepreneur. 
You're ordering equipment-there are 
things that don't come, and things 
that come broken-there's mainte
nance-things break-you're keeping 
track of how much money there is. 
You have to keep on top of it." 

All the equipment in the laboratory 
comes from grants, he added. "The 
University has given us a very nice 
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building here," he said-speaking of 
the new Biological Sciences Cen
ter-"but to make things go, you 
have to get support." 

By 2: 15 Herman was back with his 
nematodes, and he spent most of the 
rest of the afternoon in the lab. He 
took the flasks out of the autoclave 
at 3:05. He and the two graduate 
students took a ten-minute coffee 
break at 3:30, heating the coffee over 
the flame of a Bunsen burner. But 
the talk was still about research. 

At 4 Herman went to check on his 
afternoon mail, and he spent the rest 
of the day in his office. He read a 

. paper in preparation for the seminar 
he was planning to attend in the 
evening, and then at 4:30 filled out 
the budget for his grant. He ended 
the day as he had started it, working 
for the last 45 minutes on admissions 
applications. At 5:35 he left for 
home. 

But the day wasn't over. There was 
still the seminar to attend, at the 
North Oaks home of his colleague 
Jim Zissler, an assistant professor of 
miCrooiology. The seminar topic was 
"Molecular Genetic Modification of 
Eukaryotes" (that is, things other than 
bacteria) .. 

Herman picked up Armstrong and 
Hoess at 8:10 and drove them to 
North Oaks. The seminar started at 
8:30, and they left at 10:35. For 
Herman it had been two late nights 
in a row. It's a good thing he likes 
his work. o 
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Unveiling the Northrop Organ 
by Mike Finley 
Associate Editor of Report 

Northrop Auditorium, for better or 
for worse, is probably the most con
spicuous-looking building on the entire 
Minneapolis campus of the University 
of Minnesota. 

Its position at the throne of the great 
man gives it the appearance of both 
Olympian monstrosity and the extreme 
portentousness that those who envision
ed it back in the 20s thought ap
propriate. 

Inside the auditorium the sensation is, 
if anything, heightened. It is physically 
impossible to stand in any one place 
in the auditorium and get a clear 
idea of the dimensions of the build
ing's interior. In order to do that 
you'd need a wide angle camera lens. 
And you'd have to be lying on your 

back about 15 rows from center 
stage. 

If you've ever lain in just such a 
position on the floor of Northrop 
Auditorium, your eyes might have 
stopped in mid-sweep as they came 
upon a set of three grids on the 
ceiling of the auditorium·. The grids 
fit together to form a rectangle of 
arabesque design, 30 feet long by ·60 
feet wide. 

That's an awfully big heating vent, 
you might have thought to yourself. 

The truth is that the 30 by 60 foot 
grid is really a mask for what might 
well be The world's largest loudspeak
er. For perched high above the 
ceiling of Northrop Auditorium is a 
massive network of pipes, some of 
them 34 feet in length, comprising 
what has come to be known over the 
years, for lack of a better name, as 
the Northrop pipe organ. 

First, you should realize that the 
Northrop pipe organ does not make 
the bells sound every day at lunch
time. That's something else. Chances 
are excellent, unless you attended the 
E. Power Biggs concert in February, 
that you've never heard the sounds of 
the Northrop pipe organ. 

Second, chances are good that you'll 
be hearing a lot of it ftom now on, 
thanks to Gordon Schultz. 

"When I first took a look at all this 
stuff," M.A. candidate Schultz said as 
he climbed the 96-ste~ staj~ to ~ 
the . 1401 tMup AddU.t'!hUIIt "it 
was a real mess. A lot of the leather 
in the different bellows had corroded, 
pipes were just lying around on the 
floor, and those that weren't were out 
of tune. 

"I guess everyone had just lost 
interest in it," he said. 

Schultz decided he would take an 
interest. He went around in the 
Music Department, which he found 
out had jurisdiction over the organ, 
and offered to put it back into 
performing condition. The department 
worked out an arrangement with him, 
including a small stipend, and Schultz 
went to work. 

To begin with, he explained, the 
organ is a complex creature. It isn't 
really one organ at all. It's five 
organs, built together so that one 
person can play on all at once. Five 
organs are much more than five 
keyboards, Schultz went on to say. It 
means five sets of pipes upstairs. 

"It's hard to say exactly, but I'd 
guess that there are about 7,000 pipes. 
Some are big, over 30 feet long and 
a couple of feet around, and some 
are .small, only an inch or so." 

"It's an electropneumatic-type organ," 
Schultz said. ·That means it's a bel
lows organ, operating on air forced 
through the pipes' reeds by a great 
electric engine. The organ consists of 
108 ranks, each rank having an 
average of 73 pipes. 

Schultz leaned over and peered down 
through the holes in the grid to the 
auditorium seats below. 

"Why don't you play something?" he 
shouted to the student sitting at the 
organ console in the orchestra pit. 

"Wha~?" 

"Play something!" 

There are probably an infinite number 
of sensations one can experience in a 
lifetime, but there is probably nothing 
comparable to standing next to 7,000 



pipes over\ooking a huge auditorium 
as it suddenly breaks into a crashing 
wave of music. Your heartbeat jumps, 
your skin starts to vibrate, and there's 
a funny feeling in your knees that is 
a little frightening when you're stand
ing on a plank I 00 feet in the air. 

After the student stopped playing, 
Schultz stooped at the base of one 
particularly tall pipe, feeling around 
the base for the air release. ""When he 
pushed it in, the entire cylinder 
vibrated and a blast of air gushed 
out. It didn't make a sound exactly, 
as sounds go, but it did have its 
effect. There's a lot of dust in the 
attic of Northrop Auditorium. 

Schultz made the climb back down 
the stairs (how many times had he 
walked up and down those 96 steps?) 
and went over to the organ console, 
the keyboards, the "controls." The 
console folds out to reveal four tiers 
of keyboard, surrounded by two pha
lanxes of knobs. Each knob controls 
one of the ranks upstairs. There are 
knobs that say oboe, celeste, piccolo, 
flute, trombone, comet, trumpet, even 
harp and chimes. 

The organ doesn't really imitate the 
sounds of all these instruments. What 
it does is supply approximations of 
pitch ranges. The result is that the 
organ has some of the versatility of a 
symphonic orchestra, which explains 
something about the organ's appeal. 

The knob that says trombone attaches 
to a 32-foot pipe. 

"Listen to this," Schultz said as he 
ran over a few notes. The organ was 
programmed so that it was almost 
completely inaudible. "Now this," he 
said, as he pulled out the trombone 
knob. The auditorium was flooded 
with the blast from the great pipes. 

"Here's something that takes getting 
used to," Schultz said, as he began 
to play rapidly over . the keys. What 
was odd was that the sound of each 
note took almost a full second to be 
heard. 

What was the reason for the notes' 
delay? Was it the slowness of the 
electric circuitry? Was it the speed of 
the air jets? 

No, it was simply that the "loud
speaker" on the ceiling was so far 
from the console that the sound took 
a second to reach the player. That lit
tle phenomenon keeps the organist on 
his or her toes, Schultz said. 

Looking up at the gridwork on the 
ceiling, Schultz talked about his plans. 

"That grid up there does to the 
sound of the pipes what holding your 
hand over your mouth does when you 
talk. I want to take it down and 
replace it with a cloth, just like on a 
speaker. It wouldn't look bad if the 
cloth were the same color as the 
ceiling. Anything would look better 
than a 60-foot heating vent, which is 
what it looks like now." 

The only problem with taking the 
grid out is that it weighs several tons 
and is suspended almost a hundred 
feet over the expensively furnished 

audience area. Schultz says he's gotten 
an estimate of around $6,000 to 
remove the grid. 

"I've started a small campaign for 
donations," he said, "because I'd like 
to have , something to offer once I 
make my proposal officially. I figure 
I could talk all I wanted to about 
how nice it would sound, but if I 
could go in there and say, 'Here's 
the money-what do you say?' that 
would be a different thing altogether. 

"Virgil Fox told me he'd love to 
come here and give recitals if we 
could get rid of that thing. He said 
he'd make no bones about it at all, 
he'd even like to record here. He 
called it 'a noble organ.' " 

(If you'd like to give a tax-deductible 
donation to this endeavor, send a 
check to the Music Department, Uni
versity of Minnesota, care of Gordon 
Schultz, Room I 04-C, Scott Hall.) 

"If we wanted to," Schultz said, "we 
could have this organ scheduled for 
every single hour the auditorium is 
open. Of course, there's also the 
Symphony, and Concerts and Lectures, 
and the rest of them." 

Gordon Schultz is in love with the 
Northrop pipe organ. You can see it 
when he sits down at the console to 
play, and you can see it when he 
shows people around in the complex 
plumbing upstairs. You can also see 
it when he complains about how 
everyone wants to use the organ now 
that it has its voice again, but 
everyone forgets that it was the 
Music Department that put up the 
money to repair it. 

But just the same, it's good to hear 
the old monster filling its lungs again, 
and blowing all that musty old air 
out again, this time in the shape of 
something fantastic by Johann Sebastian 
Bach. Gordon Schultz agrees. o 
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CAPSULE 
• A list of 12 nominees for Uni
versity president was submitted to the 
regents Feb. 7 by the faculty-stu
dent presidential search subcommittee. 
"There's more research to be done by 
the Regents before we can offer the 
job to anyone," said Regent Neil 
Sherburne, chairman of the Regents' 
search committee. He said the Regents 
were not obligated to choose from 
among the 12 names but said they 
would not choose someone not on the 
list without consulting the subcom
mittee. 
• Malcolm Willey, who was the 
University's academic vice president 
from 1943 to 1963, died Feb. 12 in 
Maryville, Tenn. He was instrumental 
in passing the University's first tenure 
code to prevent tne firing of faculty 
members for what they said and 
wrote outside the classroom. At the 
time of this death, he was a sociol
ogy professor at Maryville College. 

• William T. Middlebrook, former 
University comptroller and vice presi
dent, died Feb. 16 in Florida. He 
became comptroller in 1933, was 
named business administration vice 
president in 1943, and held that post 
until his retirement in 1959. He was 
influential in the court case establish
ing the University as independent of 
legislative control, and in the Univer
sity expansion to the West Bank. 

• The Regents voted 7-3 to approve 
a policy governing the use of alco
holic beverages on campus. The pol
icy, effective spring quarter, allows the 
University president to approve areas 
and functions at which alcoholic bev
erages may be-served. 

• ln other action, the Regents ap
proved in principle the concept of 
child care centers at the University 
and asked the administration to pre
pare alternative plans to serve stu
dents, staff, and educational programs. 

• The University may exchange stu
dents with the Lenin Pedagogical 
Institute in the Soviet Union next fall 
under an agreement approved in prin
ciple by the Regents (see story on 
page 1). 

• Minneapolis Mayor Albert Hofstede 
and University President Malcolm 
Moos signed an agreement Feb. 1l 
that University and city officials will 
both make decisions involving the use 
of city police on campus in times of 
crisis. The agreement calls for con
tinued communication between the 
president and mayor as well as be
tween University and city police de
partments. 

• The Minneapolis City Council 
voted Feb. 8 to support the Univer
sity if and when it asks the Legisla
ture for $280,000 to finance a 
development study for the Twin Cities 
campus/Minneapolis. Transportation 
and space needs and resource conser
vation would be examined. The Legis
lature turned down similar requests in 
1971 and 1973. 
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Blind Teacher 
(Continued from page 1) 

principles he relies mostly on in
dividual conferences. In the confer
ences he can talk with students about 
their own writing and the problems 
they have encountered. 

Drewicke grades themes with help 
from a reader. "At first I thought 
it would be a real drag to find a 
reader," he said. But he has found 
that "you don't have to rely on 
graduate assistants or retired teachers 
or some person with a benevolent 
streak." He usually hires an under
graduate English major who needs 
money to get through college. 

The reader marks obvious errors like 
misspellings and then read~ the themes 
aloud into a tape recorder, indicating 
where a new paragraph starts or 
quotation marks are used. Drewicke 
can then listen to the themes at his 
own convenience. 

He makes his comments into a 
cassette recorder. "You can spend as 
much time as you want" on a single 
theme, he said, but generally "I can 
get through one in 20 minutes." In 
this time he can record a 10- to 
15-minute commentary for the student. 
If a student does not have his own 
recorder or access to a friend's, he 
can listen to Drewicke's comments at 
one of the language laboratories. 

The advantages over the traditional 
method of grading themes are obvious, 
Drewicke said. "You can make more 
extensive comments because you can 
talk faster than you can write." 
Instead of a cryptic notation in red 
pencil, the student receives a human 
response expressed in a conversational 
way. 

Drewicke still uses cassettes, but he 
has been moving more and more 
toward the conference method. This 
was an inevitable development, he 
said. "Students would ask if they 
could record replies to my comments. 
I would say yes, but why not come 
to my office to talk about it?" 

A conference has all the advantages 
of the cassette method plus the 
chance to interact with the student, 
he said. 

The entire freshman English staff is 
now using the conference method, he 
said. "There's more agreement about 
this one technique than there is about 
anything else." And there is the 
empirical test: "The rewrites are in
finitely better." 

Whether he is making his comments 
into a cassette or in a face-to-face 
talk, Drewicke likes to "motivate 
the students by individualizing their 
styles." He tries to find what is most 
characteristic and appealing in each 
student's style and build on that. 

"The style reflects the man," he said, 
and he looks for what is unique in 
each student as reflected in his style. 
One student may be a good organizer, 
another may be an original thinker. 
One student may be judicious and 
level-headed, another may be filled 

with intensity and idealism, a third 
may take an ironic stance. 

In all of these Drewicke finds some
thing to praise. "The students respond 
very well to positive reinforcement," 
he said. 

For the last writing assignment of the 
quarter, Drewicke asks the students to 
write a job application and personal 
statement. The style must be "ex
tremely polished and finished," he 
said-that's why he saves this assign
ment for the end. And the assignment 
is "meaningful to the students, because 
they know they're going to have to 
find jobs." 

Finding a job is a big concern for 
Drewicke himself. He will finish his 
Ph.D. this spring, and he is looking 
for a teaching job. Too often, he has 
found, "administrators are not willing 
to give blind teachers a chance to 
teach. A lot of English department 
chairmen aren't willing to take the 
chance-what they consider the 
chance." 

Society provides many services for the 
blind, he said-talking books, braille 
books, specialized material recorded on 
request-but "then they tum you 
loose in an economic system that 
does discriminate against you." 

Drewicke knows that he can do the 
job. With other blind teachers, he is 
working to break down the stereotypes 
that might prevent him from getting 
the chance. o 

UMD Receives Grant 
for Asbestos Research 
A grant of $100,000 for a transmis
sion electron microscope to be used 
in asbestos research has been awarded 
to the University of Minnesota-Du
luth and the National Water Quality 
Laboratory. 

Rep. John A. Blatnik announced ap
proval of the grant last month in 
Washington. Funds are provided by 
the Environmental Protection Agency. 

The microscope will be located at 
the National Water Quality Laboratory, 
which will provide the "clean room" 
and other preparation and back-up 
equipment necessary for the micro
scope's operation, at no extra cost 
to the University. 

UMD scientists will use the micro
scope under a time-sharing program to 
be worked out with the Laboratory. 

Blatnik said the purpose of the grant 
is to speed the progress of the 
asbestos research, which has been 
hindered by lack of highly sophisti
cated equipment and technicians trained 
in electron microscopy. 

"This new, advanced equipment will 
replace the outmoded microscope that 
is part of the Laboratory's original 
equipment," Blatnik said. "Together 
with UMD's Water Analysis Laboratory 
and Medical School, it will affirm 
Duluth's position as a national center 
for water analysis and research, with 
one of the foremost arrays of sophisti
cated scientific equipment in the 
entire country." 

The transmission electron microscope 
shoots electrons through whatever it is 
examining, and is thus able to project 
the sh.adow of an asbestos fiber 
buried in other material. It is able to 
magnify particles 100,000 to 200,000 
times. 

"This microscope will make UMD's 
medical-scientific curriculum unique in 
the country," Blatnik said. "It will be 
shared by UMD scientists in all 
branches and by the Lake Superior 
Basin Studies Center, which is deeply 
involved in asbestos research, and will 
enable the University community to 
exchange ideas, research techniques, 
and findings with the staff of the 
National Water Quality Laboratory." 

The equipment will be used to 
analyze particulate matter in water, not 
only from Lake Superior but from 
other areas of northeastern Minnesota 
and elsewhere in the United States. 

Blatnik paid tribute to UMD Provost 
Raymond Darland and his associates 
for their interest in, and willingness 
to accept, the challenges offered by 
this new public responsibility. o 



Legal Questions Raised 
on Library Photocopying 
by Eric R. Teuber 
Student in Journalism 1-101 

Photocopying is taken for granted by 
most students and faculty, but efforts 
have been made recently to limit this 
practice. 

The Williams & Wilkins Publishing 
Company has sued the National Li
brary of Medicine and the NatioQal 
Institutes of Health in an effort to 
collect damages for the photocopying 
of copyrighted material. 

The case is now before the U.S. 
Supreme Court, and a finding against 
the libraries would have great impact 
on the college library system in 
Minnesota, according to Raymond Boh
ling, assistant director of University 
Libraries. The colleges of Minnesota 
have a system called MINITEX, he 
said, through which libraries in Min
nesota can subm'it requests to other 
libraries for materials. "We send them 
out in two or three days," he said. 
"If it weren't for the copy machines 
we couldn't do it." 

is one of the main contentions of the 
National Education Association and the 
Association of Research Libraries. 

Were the case in the Supreme Court 
to go against the libraries, Bohling 
said, the "libraries would lose capacity 
for service that we now have. The 
patron in the end would lose." For 
one thing, he said... the libraries would 
have to spend more of the book 
fund to buy additional copies of 
materials. This would come at a time 
when the cost of new books is 
soaring. Second, he said, · the user 
would end up paying the cost of 
increased copying fees. 

The copyright law of 1909 provides 
"exclusive right" to the article or 
book to the author. Copying is 
permitted, however, under the "fair-use 
doctrine," which, while implied in the 
law, is not itself part of the 
law. That doctrine has allowed single 
copies to be made for scholarly 
research, according to the Association 
of Research Libraries. 

Technology has changed the methods 
of copying. The "fair-use doctrine" is 
now interpreted to give the right of 
"one (photo) copy for students in 
lieu of a hand-written copy," accord
ing to G. W. Farnell, University 
patent administrator. 

Publishers contend that such easy 
access to photocopied materials cuts 
down on subscriptions. Thus, they 
lose money. Daryl Natz, editor of 
Feedstuffs magazine, published lociilly 
by the Miller Publishing Company, 
feels that magazines should control 
their copyrighted material. Although he 
acknowledged that he was not an 
expert in the area of copyrighted 
material, he said, "We want control 
of the re-publication of it." 

The method suggested by the Williams 
& Wilkins Company for recovery of 
royalties is higher institutional sub
scription fees. 

The case has brought great reaction 
from libraries and from the National 
Education Association. In a brief filed 
in the Court of Claims case, the 
association said, "The National Educa-

7 

tion Association believes tllat maximum 
access to teachin_g materials is of vital 
concern to every teacher." 

Although the problem is now in the 
courts, the only solution to it is new 
laws, the associations and publishers 
claim. When asked what kind of 
legislation is needed for libraries, 
Bohling said, "The libraries are ad
equately provided for; publishers are 
not - especially in nontraditional 
media such as tapes and cassettes." 

Of the case before the courts, Boh
ling said, "I feel that the issues the 
publishers are making are not totally 
realistic. Before, materials were copied 
longhand. Technology has now made 
photocopying easier and more efficient. 
Copying has always been_done; we're 
just helping the student do it more 
efficiently, so he has more time to 
study." o 

Within the University itself, the aca
demic value of the machines is most 
obvious in the reserve room, Bohling 
said. 

Shirley Stanley, Wilson reserve li
brarian, said that in accordance with 
University policy the reserve room 
will make only one copy for a 
professor. She admitted, though, that 
the reserve room has no ability 
to prevent the student from making 
more. 

Netherlands Wind Ensemble To Appear 

In the corridor outside the reserve 
room, two machines are available to 
students. Cost is a nickel per copy. 
Stanley sees this as a help to both 
the library and the . student. Taking 
pressure off the student, the copying 
has cut down on vandalism . by stu
dents who need to "have" their own 
copy, she said. 

The machines also make out-of-print 
materials available, Stanley said. This 

At about the same time the Univer
sity concert band is packing its bags 
for the concert halls of Europe, 
another troupe will be carrying theirs 
up the steps of Northrop Auditorium. 
Pictured above, they are the Nether
lands Wind Ensemble. The two groups 
are not to be confused. 

Making its first tour of the United 
States, the Wind Ensemble is made 

up of 17 young artists (the average 
age is 27) from the leading orchestras 
in the Netherlands - the Concertge
bouw Orchestra of Amsterdam and the 
Rotterdam, Netherlands Radio, and 
Hague Philharmonics. 

The ensemble describes its goal as 
restoring to popularity the neglected 
wind music of both the great masters 
and other, less well-known, composers. 
Their performances of contemporary 

work, however, have inspired 13 mod
ern composers to dedicate new works 
to the group. 

The Netherlands Wind Ensemble will 
appear in person Monday night, 
March 4, at 8:00 p.m. in Northrop 
Auditorium. Tickets may be purchased 
at the University Artists Course offic.e 
in 105 Northrop or at .any Dayton's 
store. o 
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EVENTS 
Music 

• Mar. !-Minnesota Orchestra: 
George Trautwein, conductor, An
ton Kuerti, pianist; Northrop Audi
torium, 8:30 p.m. 

• Mar. 3....-0pen Stage, Whole Coffee
house, 8:30 p.m. 

• Mar. 3-University Singers Con
cert, Marshall Perfon:ning Arts 
Center, Duluth, 8:15 p.m. 

• Mar. 3-lves Festival, Scott Hall 
Auditorium, 8 p.m. 

• Mar. 4-Netherlands Wind En
semble, Northrop Auditorium, 8 
p.m. 

• Mar. 5-UMD Jazz Ensemble, 
Marshall Performing Arts Center, 
8:15p.m. 

• Mar. 6-Ambakaila, Trinidad Car
nival Steel Band and Ballet; Nor
throp Auditorium, 8 p.m. 

• Mar. 7-UMD Varsity Band Con
cert, Marshall Performing Arts 
Center, 8:15 p.m. 

• Mar. 8-0pera Workshop, Ed 90 
Auditorium, Duluth 

• Mar. 8-University Band, Northrop 
Auditoriu~ 8 p.m. 

• Mar. 10-UMM Choral Concert, 
Edson Auditorium, 3 p.m. 

• Mar. 10-Folk Festival, Whole 
Coffeehouse, 8:30p.m. 

• Mar. 10-Ann Anderson, violinist; 
Marshall Performing Arts Center, 
Duluth, 8:15p.m. 

• Mar. 12-UMM Band Concert, 
Edson Auditorium, 8: 15 p.m. 

• Mar. 12-University-Community 
Orchestra, Marshall Performing 
Arts Center, Duluth, 8:15 p.m. 

• Mar. 13-University Chorus, Nor
throp Auditorium, 8 p.m. 

• Mar. IS-Minnesota Orchestra: 
Peter Maag, guest conductor, Adam 
Han-Gorski, violinist; Northrop 
Auditorium, 8:30p.m. 

Film 

• Mar. 1·2_:_Rosemary's Baby, Mayo 
Auditorium, 7:30 and 9:30p.m. 

• Mar. 3-World of Andrew Wyeth, 
Tides of Fundy, Color; Bell Museum 
of Natural History, 2:30 and 3:30 
p.m. 

• Mar. S-MinnesotaCinemaSociety: 
Phantom of the Opera; West Bank 
Auditorium, 7:15 and 9:15p.m. 

• Mar. IO~Time of Man, Vanished 
Vikings; Bell Museum of Natural 
History, 2:30 and 3:30 p.m. 

• Mar. 12-Minnesota Cinema So
ciety: The Gold Rush; West Bank 
Auditorium, 7: 15 and 9: 15 p.m. 

• Mar. 12, 15-Students on Campus 
in the Arts (film section), Coffman 
Union, 7 p.m. 

Dance 

• Mar. !-Students on Campus in the 
Arts( dance section), Coffman Union, 
7p.m. 

• Mar. 8-UMD Dance Repertory 
Theater, Marshall Performing Arts 
Center, 8 p.m. 

Tbeatre 

• Mar. l-10-Shadow and Substance, 
University T_heatre, Rarig Center; 
Mar. I, 2, 6, 7, 8, 9 at 8 p.m.; 
Mar. 5 at 1:30 p.m.; Mar. 10 at 
3 p.m. 

• Mar. 3-Alpha Omega Players: 
Thurber Carnival; Kieble Audi
torium, Crookston 

• Mar. 5, 8-Students on Campus in 
the Arts (theatre section), Coffman 
Union, 7 p.m. 

• Mar. 6-Alpha Omega Players, 
Edson Auditorium, Morr~s, 8:15 
p.m. 

Art 

• Mar. 1-Gallery Opening: Paint
ings and Drawings by J im_Holmes; 
Morris Fine Arts Building, 2 p.m. 
(through Mar. 20) 

• Through Mar. 4-"Props and 
Costumes from the Guthrie Theater," 
Tweed Museum of Art, Duluth 

• Through Mar. 22..:...."New York in 
the Twenties," University Gallery, 
3rd and 4th floors, Northrop Audi
torium 

• Mar. 9-31-Student Art from Min
nesota Colleges, Tweed Museum 
of Art, Duluth 

• Mar. 11-Gallery Openings: Sieph
anie Foster, Summa Exhibition, 
Coffman Union West Gallery; 
Robert Bailey, Coffman Union 
South Gallery 

Notes 

• Mar. 1-3-Farrier Science Work
shop, Crookston 

• Mar.l,5, 7,8-StudentsonCampus 
in the Arts: Performances and 
Exhibitions of Student Artists in 
Film, Theatre, Dance; Goffman Un
ion, 7 p.m. 

• Mar. 4-8---'Rural Development 
Emphasis Week, Waseca 

• Mar. 14-Migrant Workers "La 
Cause" Presentation, Pop Inn, Coff
man Union, 2:30 p.m. 

PEOPLE 
• Jack C. Merwin, dean of the 
College of Education, has been chosen 
to accompany a group of 24 other 
educators on an eight-day tour of the 
People's Republic of China. Merwin, 
who was chosen from a pool of 700 
applicants and is the only dean of a 
college of education included in the 
group, will leave from New York 
City March 13. 

• The University police department 
will have another woman member 
when Regan Metcalf is sworn in 
March 18. She is the third woman to 
be appointed to the force. Two other 
women, Julie Brunzell and Robin Lee, 
were appointed on Jan. ·16. 

• Willard Thompson, professor of 
journalism, has been named to a 
panel of volunteer arbitrators by the 
Better Business Bureau of Greater 
Minneapolis as part of its business
consumer arbitration program. Thomp
son is also director of Summer 
Session and was recently elected presi
dent of the Association of University 
Summer Sessions. 

Gallery Rental Service 
Offers Art 'To Go' 
by Mike Finley 
Associate Editor of Report 

Many of the world's great art mu
seums are drawing criticism these da~ 
for being irrelevant, for staying aloof 
from people's everyday lives, and for 
hoarding their art treasures. 

The University Gallery isn't like that 
at all. It does have its treasures, like 
a couple of paintings by Georgia 
O'Keeffe valued at around $100,000, 
and the gallery tries to take special 
care with items like that. 

But for almost 40 years now, the 
University Gallery has made it a 
practice to lend stadents and staff 
members original art works to hang 
in their homes or offices. 

The art works come from a special 
collection designated expressly for stu
dent and faculty/staff rental. The col
lection is housed in cramped quarters 
in a corner of the back of Northrop 
Auditorium, room M-16. 

Clyde Scroggins, director of the rental 
program, says that the rental service 
has enjoyed great popularity since it 
was started in 1935, along with the 
rest of the gallery. 

"Right now we have several hundred 
oils, watercolors, prints, and drawings 
on loan, out of a total collection of 
1 ,300 pieces. These works are all by 
artists with national and international 
reputations," Scroggins said. 

Scroggins added that loss and damage
of rented art works have been mini
mal. 

"We have no difficulty with students 
or with anyone," lie said. "The 

people who come to us have all been 
very cooperative." 

While the rental collectiqo., i1 r 
'Stnee\h tanning oatflt, Iilotiile 1it tlie 
moment is a little low. For one 
thing, Clyde Scroggins suffered a back 
injury recently and won't be back to 
work for several weeks at least. 

That leaves Laura Mickelson and the 
student staff members a great deal of 
work to do under some uncomfortable 
conditions. 

Such as: every time a big show 
comes to town, like the Harkness 
Ballet or the annual visits of the 
Me![opolitan Opera Company, all the 
extra rooms the collection uses have 
to be vacated. This means a lot of 
moving paintings and drawings from 
room to room and then back again. 

Another thing, Mickelson said, is that, 
while "business'.. is booming, there 
seem to be fewer and fewer new 
faces. 

"Lately, most of our customers have 
been from the health sciences com
plex," she said. "Doctors and other 
people borrow things to hang in their 
offices, and put it -on their depart
ment's account. Faculty members in 
CLA or other areas don't have the 
same kinds of department accounts." 

The policy for faculty and staff art 
rentals is simple enough. The fee is 
$12 per work per year. If you take 
it home, you pay for it. If you keep 
it in an office on campus, maybe 
your department will pay for it. 

All rentals must be made in person 
and by appointment only. For an 
appointm_ent, call 373-5685. 

Borrowers have to agree to take 
responsibility for any loss or damage 
of what they borrow and to reimburse 
the Gallery for whatever ·might hap
pen. Beyond this, there are certain 
precautions recommended for such 
things as transporting and hanging the 
art work. An information sheet is 
available at the rental office, M-16 
Northrop Auditorium. o 



A Pub I ication for Faculty and St« 
of the University of Minnesota 

March 15, 1974 

FacuJty -~ ...... 
in Big T 
., ............. 
Editor of Report 

Faculty salaries at the Univenity of 
Minnesota have climbed in comparison 
wi~ ~.se at other Big Ten public 
un1vers1t1es and the University of 
California. 

At every academic rank, the average 
salary at Minnesota is higher in the 
comparative ratings this year than last 
year. 

The average ~ary for full professors 
on nine-month ~ has moved 
from sixth to fourth out of the ten 
schools surveyed. Associate professors 
ha~e moved up from fUth to foardl. 
ass1stant professors from eighth to 
seventh, and instructors from seventh 
to fourth. 

For those on twelve-month contncts, 
the average saiBI)' bas rilell from 
leYtll1tb to sixth for full pr'C)feuon, 
from seventh to fifth for associate and 
assistant professors, and from sixth to 
third for Instructors. 

Salaries plus fringe benefits are includ
ed in the comparative ratings. 

The averap 1973-74 salary for pro
fessors on nine-month contracts at 
Minnesota is $22,096 (excluding fringe 
benef!ts). The average is $15,942 for 
assoc1ate professors, S 12,832 for assis
tant professors, and S 10,723 for in
structors. 

With fringe benefits counted, the 
average is $25,967 for profe&88l'S, 
$18,762 for associate professors, 
$15,145 for assistant professors, and 
$12,634 for instructors. 

For faculty members on twelve-month 
contracts, the average cash salary is 
$25,643 for professors, $20,862 for 
associate professors, S 17,990 for assis-

Including fringe benefits, the twelve
month average is $29,999 for profes
sors, $24,350 for associate professors 
$21,001 for assistant professors, and 
$16,574 for inltrudon. 
Vice President ~ B. Kqler re
leased the 1973-74 academic salary 
data last month. 1be documentation 
includes salary comparisons by coUege 
or administrative unit and by rank. 

'J'he median cash salary for nine-month 
full professors is $20,916 in the 
Collcp of Liberal Arts, $22,156 in 
the IMtitute of Technology, $18,333 
an the Institute of Agriculture 
$19,250 in the College of Biologicai 
Sciences, $28,2SO in the Law School, 
$20,188 in the College of Education, 
$23,~ in. the College of Business 
Adminiltl'ation $21,500 at the Univer
sitJ of Minnesota-Morris, $17,938 in 
General ColleJe, and $20,867 at the 
University of Minnesota-Duluth. The 
overall median is $21,194. 

For twelve-month profeuors, the me
dian is $26,000 m the CoUege of 
Liberal Arts, $24,250 in the Institute 
of Technology, $21,865 in the In
stitute of Agriculture, $20,575 in the 
Agricultural Ex~ion Service, $21,-
500 at the Agricultural Experiment 
Stations, $29,406 in the Medical 
$cbool, $27,625 in the School of 
Public Health, $31,187 in the School 
of Dentistry, $24,392 in the Colleae 
of Biological Sciences, $24,688 in tfie 
CoUege of Veterinary Medicine 
$25,250 ~ the CoUege of EducattoO: 
$22,333 an the College of Business 
Administration, $26,83'3 at the Univer
sity of Minnesota-Duluth, and $20-
000 in Continuing Education and 
Extension. lbe overall median · 
~987. ~ 

Music Tells Story 
of Minnesota Life 
by~s.lda 
Editor of Report 

A profeuor of music, his J)botoara
pber son, and two extension specialists 
liom the St. Paul campus have been 
spending a lot of time in southwest
ern Minnesota this year. 

The profeSsor is Johannes Riedel. 
With his interview team, he has 
visited Luverne, Pipestone, Marshall, 
and Wo..rthington. The idea is to learn 
about the life of each community 
through its music. In each town, and 
in the surrounding rural areas, Riedel 
t delight him. 

the ukelin (a combination ukelele and 
violin). He bas visited churches, talked 
with choir directors, heard people 
siftaial Norwep.n llyDma. 

After lllte .awaviews have beell com.. 
..... . ... n:ll&ued to each 
... to lbow alida .... talk about 
Wlaat be larned. Local IDUSicianl 
...-. eiiCh prognm. Air accor-
ition-aftc:l-banjo team might open the 
program. followed by a classical pian
Ist. 

It's all part of the Minnesota Centen
nial Ives Festival-and "all in the 
spirit of Olarlie," Riedel said. The 
Alllerican composer Charles Ives, born 
100 yean ago, incorporated all kinds 
of music into his compositions -
hymns, p~otic marches, popular 
songs, ragt1me, and jazz. Riedel is 
director of the festival bonorin& Ives. 

"Discovering Southwestern Minnesota 
Through Music" is only one part of 
the festival. Even~ have been planned 
throughout the year in the Twin 
<;ities and ether Minnesota communi
ties. 

Johannes Riedel 

An exploration of the role of music 
in the Chicano community of West 
St. Paul is coming in the spring. The 
MississipPi Rag Festival is planned for 
May. 

And then there is the Ives Church 
Year. Every Sunday throughout the 
year, choral and instrumental church 
music by American composers is 
being performed in churches and col
leges in the Twin Cities area and out 
in the state. 

Even if the performances don't con
tinue through all of 1974, Riedel 
said, "we'll go to Rosh Hashanah at 
least. I believe in being ecumenical." 

The eociologk:al and ethnic study of 
. . oae of Ri~a f1'eal !Jt-

cxlC81l- m West Piaftt 
or Americans of Dutch ancestry in 
Luverne. 

(Riedel spent ten years in Ecuador, is 
chairman of the Olicano Studies Ad
vilory Committee at the University, 
and speaks Spanish easily.) 

AI part of the Olicano Music Festi
val, he plans a C10IKUkiii8l diacus
sion ~ the Chicano life style 
~ the life style of certain ethnic 
groups in Luverne. 

"In my study of Luverne, I found 
that in certain ethnic groups the 
family plays a key role," Riedel said. 
"So 1t IS m the Cbicano community. 
We can talk about similarities and 
differences." 

~iedel !~Cknowledged that "the connec
tion w1th lves here is very vague." 
There is "no musical connection" 
between Ives and Chicano music, be 
said, but lves was "very interested in 
the people around him." 

In Luverne, Riedel went to the Dutch 
Reformed Church three times with 
Regent Kathryn Vander Kooi. She 
told him to watch for the way the 
man goes into the pew first and the 
woman follows. 

Meinbers of the Dutch Reformed 
Church are "what the Puritans used 
to be," Riedel said. "They have the 
Calvinistic way of life, the family of 
unbelievable importance, the father fig
ure who is very strong." 

"In order to assess the community 
y~u hav~ to talk ethnicity," Riedei 
saad. He talked with a banker in 
Luverne who told him that the most 
successful people in town have been 
the Dutch, then the Germans, and 

(Continued on page 6) 
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Moon Mission Data Will Keep 
Scientists Busy for Years 
by Bob Cooper 
Student in Journalism 1-101 

What ever happened to the moon? 
Although human visitors have been 
gone for more than a year, the moon 
is still there, and scientists haven't lost 
interest in it. 

One of the men who hasn't forgotten 
the moon is Robert 0. Pepin, asso
ciate professor of physics and as
tronomy at the University. 

Pepin has worked with NASA since 
l965, serving on mission planning 
teams and as the senior science 
adviser for four Apollo missions. 

Discussing his research at the Univer
sity, Pepin said, "Most of our interest 
has been concentrated not on the 
moon rocks, but on the lunar soil, 
which has the consistency of flour" 
and is produced by micro-meteorites 
bombarding and grinding up lunar 
rock. 

"Because it is so fine-grained, it can 
be transported from one place to 
another on the lunar surface pretty 
easily," he said. If, for example, a 
large meteor hits the moon, the soil 
is blasted up and "some gets scattered 
for literally thousands of miles." 

"What this means," he said, "is that 
when you pick up a small sample of 
dust at a site, you're not looking just 
at the various components that come 
from that site alone, but you have an 
integrated sample that covers a very 
large fraction of the lunar surface. 

The third reason is that at the 
present time there is so much data to 
be interpreted, scientists will have 
their hands full for several years. 

"I don't think there's much chance 
that we'll go back in anything under 
10 or 15 years," Pepin said. "We 
have a very fine collection of sam
ples, more than a quarter of a ton 
of material." 

"It's going to take time to study 
what the unresolved problems are and 
to study the moon for clues as to 
where we should go to solve those 

problems. In 15 years we should have 
most of the basic answers that those 
samples can provide," he said. 

Pepin denied that more trips to the 
moon are unnecessary, maintaining that 
they would simply be more productive 
a few years from now. "I really 
visualize a period of one or two 
decades before men return to the 
moon," he said. 

Even though men won't be returning 
to the moon in the near future, 
Pepin believes the supply of lunar 
data and samples will not run dry. "I 
think we will be going back within 
the next five years with an unmanned 
orbiter," he said. o 

Since Project Apollo ended, the 
40~year-old astrophysicist hasn't spent 
much time in Texas, but in Septem
ber he'll begin a two-year leave from 
the University to accept a full-time 
position as director of the Lunar 
Science Institute in Houston. 

"The ultimate aim of almost everyone 
in the field is to learn how the solar 
system was formed," Pepin said in a 
recent interview. 

"With the lunar soil we have been 
making an attempt to date the forma
tion of some of the big craters on 
the moon," he said. "One of the 
craters we've been able to date this 
way is the crater Copernicus. 

UMD Installs Water Filters 

"We're using meteorites, the oldest 
terrestrial rocks, and the lunar sam
ples, so far as we are able, as 
sample probes into the very early 
history of the solar system," he said. 

"One of the first things we've learned 
is that the moon appears to have 
been a completely dead body for the 
last 3 billion years." Pepin explained 
that by "dead" he meant that the 
moon's "internal heat engine had 
dropped below the level of volcanic 
activity." 

"Copernicus is something less than 
900 million years old, which makes it 
a youngster in lunar terms." 

"The moon and the earth are very 
similar bodies," he said. "But there 
are differences, in some cases pro
nounaed and in other cases very 
subtle, that are giving us clues as to 
how the origiJ;t and early· history of 
the two bodies might have differed." 

One of these differences, said Pepin, 
is that the moon has a much lower 
concentration of iron and of volatile 
elements such as lead, mercury, and 
bismuth than does the earth. 

Pepin said he believes this difference 
to be strong evidence in favor of the 
theory that the moon was formed 
from matter thrown off the hot, 
rapidly rotating earth when it was 
forming. 

According to Pepin, the manned lunar 
landings have ceased for three reasons. 
The first is that the initial purpose 
of going to the moon was largely to 
achieve political prestige, but the 
space race is no longer high on the 
list of national priorities. 

Second, the space program was hurt 
by budget cuts. Pepin said 20 Apollo 
missions wen; planned originally, but 
money ran out and three missions had 
to be dropped. 

F!t. T"ERED 
WAT 

Debbie Fellows, a student at the Uni
versity of Minnesota-Duluth (UMD), 
tests the water following installation 
of a dozen micro-filters in UMD res
idence halls and Kirby Student Center. 

The filters, attached under or near 
drinking fountains, can remove almost 
all asbestos-like fibers in the water. 
More filters will be installed in food 
preparation areas if water flow is 
found adequate. 

Fellows is the UMD delegate on the 
state board of MPIRG (Minnesota 

Public Interest Research Group). Others 
who participated in the project to pro
vide an alternate source of water for 
UMD students were, from left, Robert 
Bridges, vice provost for business 
affairs; John Brostrom of the UMD 
Housing Office; and Laurel Watson, 
chairperson of the MPIRG chapter at 
UMD. 

Bridges said the filter installations 
are temporary until a more permanent 
city filtration system is installed. 

Photo by Ken Moran 
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Graduate Assistants To Vote 
on Collective Bargaining 
by Elizabeth Petrangelo 
University-News Service Writer 

Approximately I ,800 University of 
Minnesota graduate assistants will be 
voting in an April election to de
termine whether or not they will be 
represented by a union. 

The election date and the inclusion of 
graduate assistants from all University 
campuses and experiment stations in 
the election were part of a decision 
handed down by the State Bureau of 
Mediation Services last month. 

The union involved, the Graduate 
Assistant Chapter of the University of 
Minnesota Federation of Teachers 
(UMFT), filed a petition with the 
bureau in June 1973 requesting cer
tification as the exclusive representative 
for all full-time research assistants, 
teaching associates, and teaching assis
tants. 

The bureau's decision states that the 
bar;gaining unit will include graduate 
ass-istants on all campuses who work 
more than 14 hours per week and 
more than I 00 days per year and 
that the election will be carried out 
by mail ballot. 

The graduate assistants who vote will 
choose between representation by 
U M FT and no representation. 

The bureau's decision corresponds with 
the University's position. UMFTs posi
tion in its petition was that only 
those graduate students employed on 
the Twin Cities campus and in 
surrounding areas be included in the 
bargaining unit and that the election 
take place at polling stations. 

Sara Graffunder, president of the Grad
uate Assistant Chapter of UMFT, 
said she doubts the group will appeal 

the decision, although they are some
what disappointed with the ruling. 
"This wili make democracy much 
more difficult, but not impossible," 
she said. 

"Obviously, if we hold an open 
meeting here in tJ:te Twin Cities, it's 
not an open meeting for those mem
bers who work in Duluth becaut>e 
they simply can't be here," she said. 

"What it means is that we're going 
to have to take a serious look at 
how the union is organized," she 
said. "If we win the election, we're 
going to have to figure out ways of 
assuring that people outside the Twin 
Cities area are represented." 

According to Roy Richardson, director 
of personnel for the University, the 
first step in the election process is 
the development of a list of eligible 
voters. Ballots will be mailed April 5 
and counted April 26. 

"I think the mail ballot will be a 
very fair and equitable tool," Richard
son said. "I think it will help insure 
that every eligible graduate assistant 
will have an opportunity to state his 
preference, including those who are 
working out of the city and even out 
of the country." 

Richardson stressed the importance of 
each individual's vote in a union 
election, sirtce the election will be 
decided by a majority of those who 
vote, not those who are eligible to 
vote. 

"The election could be decided by a 
relatively small number of people," 
Richardson said. "The decision rests 
in their hands and I think they owe 
it to themselves to express a pref
erence." o 

Cure by Computer: 
A Learning Experience 
by Lisa Agan 
University Staff Writer 

It has been a long day for the ex
hausted physic~an, and at 10:30 p.m. 
he is getting ready to go horne and 
have his first meal since breakfast at 
6 a.m. The phone rings, though, and 
the caller from University Hospitals 
tells him that an infant pas just been 
brought in from outstate Minnesota 
for diagnosis-the baby's hometown 
physician has noted that the baby 
hasn't eaten well for several days, and 
he can't decide what's wrong. 

The case apparently isn't urgent, so 
the physician can either go for a bite 
to eat and return later that night or 
go straight to the hospital to look at 
the baby. 

This is the first of a series of 
choices presented to medical students 
in this imaginary case history. It's 
offered as a computerized learning 
program at the University of Min
nesota's Learning Center for medical 
and health sciences students. 

For a student playing the part of the 
physician in this "case," each choice 
he or she makes presents new difficul
ties in the case-which call for more 
choices. Ultimately, the infant either 
dies · · 
options t e stu ent as p ystctan 
selected in managing the case. 

The Learning Center offers this and 
other kinds of audio-visual programs 
designed to enhance textbook and 
classroom learning. Computers, video 
cassettes, slide projeetors, models, even 
Viewmasters enable the student to 
experience close up and at his or her 

own speed areas of medicine that 
often can't be presented as well in 
lectures or textbooks. 

In addition to the audio-visual mater
ials, the Learning Center provides 
periodicals, lecture notes, reference 
texts, and other print materials. 

The imaginary case of the ailing 
infant is one example. Microscope 
slides projected onto a TV -sized 
screen, videotape cassette programs, 
and slide presentations with · tape
recorded narratives are other examples 
of Learning Center resources. 

Students can watch dissections, see 
examples of blood cell abnormalities, 
hear the sounds of healthy and 
defective heartbeats, and examine over
size plastic models of the brain, the 
heart, and other parts of human 
anatomy. 

And, with the computer learning pro
grams, the students can participate in 
a case and make choices to guide its 
outcome. 

A second-year medical student said 
that thanks to Learning Center re
sources, he has had to buy only one 
$3 book for his classes this year. 
Otherwise, his book bill would have 
come to $400. 

ontmumg e ucatton for physicians 
and other health professionals, par
ticularly in outstate areas, could be 
based on resources available through 
the Learning Center, says Dr. Robert 
McCollister, assistant dean for Medical 
School curriculum affairs. 

Depending on the kind of equipment 
available locally, a program requested 
by the area health professionals could 
be sent by the Learning Cenler for 
viewing at their convenience. 

Medical students learning about iron 
metabolism last year were split into 
two groups by their instructor so that 
half attended traditional classroom lec
tures and half learned the unit from 
the computer. Final examinations show
ed no difference between the two 
groups, according to their teacher, Dr. 
James McArthur, formerly associate 
professor of medicine. 

The studepts preferred human teachers 
in small group tutorial sections for 
this unit, Dr. McArthur said, but 
generally they were in favor of 
computer instruction and would rec
ommend it to their friends. 

Dr. McArthur, now assistant director 
of the Health Sciences Learning Re
sources Center at the University of 
Washington in Seattle, said that: the 
crowd of students usually found at 
the Learning Center is an indication 
-of its success--he calls Minnesota's 
one of the most successful he has 
seen in therountry. 

"The Learning Center has useful, 
current information and a supportive 
faculty," he said. "The library staff, 
under Glenn Brudvig (Bio-Medical 
Library director), has gone all out to 
make it work. They're helpful and 
tlexible and happy to do extra, 
non-librarian duties to help the stu
dents." 

"It's a very handy resource to have," 
one student said. "A lot of our 
material is visual, and here we can 
see what we're reading about." o 



Math Homework by Computer: 
Beyond Fingers and Toes 
by Mike- Finley 
Associate Editor of Report 

What's the use of being the world's 
greatest mathematician if you still 
multiply 2 times 2 in your head and 
get 5? 

Or so the inventor of the abacus 
must have thought to himself thou
sands gf years ago when, by stringing 
beads together on a counting loom, 
he tried to circumvent the tendency 
toward human error. 

Thousand of years later, it still isn't 
worth much to understand the princi
ples of advanced mathematics and 
calculus if you multiply 2 times 2 in 
your head and still come up with 5. 
And flunk calculus in the process. 

That's what Asst. Prof. Leonard Sha
piro must have thought a year ago, 
when he first went to work on some
thing called lSCI. lSCI means In
dividualized Supplementary Calculus 
Instruction. The idea is to help keep 
capable students from flunking math 
courses. 

It involves a machine, a computer, 
and a student. The student must be 
prepared to do most of the work 
with ISCI, because the machine is 
programmed to be very sffugy with 
US iTSSll>l4ln ..... 

"It used to be one of the most 
common instances in my teaching 
experience," Shapiro said, "that a 
student would come into my office 
and say, 'I got a zero on my exam 
today, even though I had help from 
a tutor.' The student winds up feeling 
either stupid or tricked. ISCI was 
designed so that students won't feel 
restricted to just one or two resources 
outside the classroom.'' 

At this point you might be asking 
yourself: But why another computer? 
If you ever took a math course at 
the University, you know that a 
student having difficulty has always 
had many options in getting outside 
help. So who needs ISCI? 

In a way you're right. Shapiro is the 
first to admit that a student in math 
with any ability at all has no excuse 
if he doesn't "get" a problem. Be
sides the teacher's time in class, a 
student already has a variety of 
alternatives: his textbooks, library 
books, the teacher's office hours, the 
teacher's assistant's office hours, peri
odic quizzes to let him know how 
he's doing, and an elaborate and 
efficient tutor system available at no 
cost to whoever wants a little help. 

But Shapiro says the computer does 
provide a certain kind of help the 
student can't get from a living, 

breathing human. The clue is in the 
name: Individualized Supplementary 
Calculus Instruction. The computer has 
the mechanical efficiency. the time, 
and the temperament (or lack of 
temperament) to play an extended 
kind of coy game with the student, 
helping, or supplementing, the student's 
own problem-solving processes. 

In other words, the teacher or the 
T A or the tutor has a tendency to 
show a student how to do a problem 
from scratch. They do this because 
it's a lot harder to try and figure 
out the way each individual student's 
mind works in order to locate the 
exact point in the student's solution 
at which he went astray. 

Also, Shapiro pointed out, computers 
don't get nervous, irritated, or just 
bored by solving the, same problem 
for 20 students a day. They're better 
suited, emotionally speaking, for the 
job. 

"A student now has a choice between 
raising his hand in class, seeing the 
teacher or a tutor or the T A-in 
other words, seeing a human being 
-and seeing a computer. 

"It's never been my position that the 
machine does a befttt jfh. I'm only 
s.aying that it has. certain advantages 
that humans don't. 

"Chances are, if the student knows 
he's made a mistake, he'll talk to a 
human being about it. Chances are 
that the human being will then do 
the problem for the student, who will 
think he understands the way to do 
it, and will promptly fail his next 
examination. 

"Meanwhile, I as a teacher am getting 
a little annoyed by the time the fifth 
student walks in with the same 
mistake on the same problem. I start 
getting crabby." 

No matter how kind a person is, 
Shapiro said, he can take only so 
much. A computer, on ;'the other 
hand, is infinitely patient and suppor
tive. 

There are about 50 computer termi
nals on campus. In addition to that, 
there are another 50 scattered through 
Minnesota in high schools and on 
college campuses. 

If a student wants help from the 
computer, he simply turns it on and 
programs it by typing a long number 
on the machine's keyboard. The com
puter then greets the student and 
suggests they get to work. Step by 
step, the computer prompts the stu
dent to take the initiative in finding 
where he went wrong in his solution. 
When the machine finds the actual 
point of error in the student's solu
tion, it announces: 

"THERE IS AN ERROR IN YOUR 
SOLUTION AT THIS POINT.'' 

One area of superiority in the ISCI 
program is that it can work in all 
the ways a problem can be solved. It 
isn't limited to a particular order of 
operation. This way the machine can 
adapt to the individual style of every 
student, so long as the style can 
conceivably produce a correct solu
tion. 

The computer will never take the 
initiative in solving the problem. lL 
will offer only the help that the 
student requests by taking the time to 
type out the request. 

"Like any other source, the computer 
can be terrifically valuable when need
ed," Shapiro said. "However - and 
here's one of the problems we're 
wrestling with at the moment-if you 
use this source, or any other, to do 
the actual work for you, it's a 
tremendous waste of time. 

"For one thing, ISCI is slow by 
design. It punishes the student who 
guesses wrong by deliberately taking a 
minute or so explaining the error. 
The slowness is supposed to dis
courage the student from trying to 
make the computer do his home
work.'' 

To further discourage abuse of the 
computer, Shapiro is contemplating a 
step that is sure to be protested 
vociferously if put into effect. He is 
thinking of programming the ISCI to 
prevent the student from wasting his 
own and the computer's time. 

In such a case, the computer would 
say something like "GOODBYE" and 
automatically tum itself off. 

It is not known how many students 
would feel the rejection at the hands 
of a machine to be a serious trauma, 
but Shapiro is serious when he says 
that the computer has no value if it 
becomes more than a supplemental 
aid. 

ISCI is not a one-man project. It 
operates with HEW funding, with the 
assistance of groups like the Consult
ing Group on Instructional De'sign and 
the Minnesota Educational Regional 
Interactive Time Sharing System 
(MERITSS). 

Students have gotten along with the 
system pretty well so far. After each 
class is concluded for the quarter, 
Shapiro asks the students how they 
felt about using the computer. The 
results have been interesting. For one 
thing, ISCI hasn't exactly worked a 
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Leonard Shapiro 

modem miracle. Of those who used 
the computer, 17 percent failed, which 
doesn't sound too spectacular until you 
hear that out of all students not 
using the computer, 28 percent failed. 

Comments have ranged from about 20 
or 30 "greats" and "really usefuls" to 
"it gave me a lot of grief." (Some
times the machine doesn't work too 
well. But at least it isn't human 
error.) 

The computer has managed to main
tain its cheerful disposition throughout 
the ordeal of passing and failing, the 
thrill of victory and the agony of 
flunking. When a student arrives at a 
correct answer on his own initiative, 
the machine likes to pat him on the 
back (figuratively speaking) with some 
short words of encouragement. 

Ws a little thing, but in times of 
stress it can mean a lot. In the 
words of ISCl: 

~RIGHT ON. KEEP ON TRUCK
ING.'' o 

The ISCI computer 
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thinl tbe Sc;andiaavianl. Minnesotans 
may have the idea that Scandinavians 
ate always on fiJi). he said, bu.t it 
11n' true. ••tn same ~ oertam 
ethnlt gro,- will play a role 
over .others. 

Ex~ for Worthinaeon, Riedel made 
at 1oast two .,trips,. to eacb of the 
towns before tiN; l~recital and 
spent two or two and a days 
conducting intervieWS. He dae 
interview team saw "more or ICa 25 

..,ersons per COQUDwUty " 



What's TVA Doing 
in Minnesota? 

by Mike Finley 
Associate Editor of Report 

What is the Tennessee Valley Author
ity doing in Minnesota? 

That's a question Harvey Meredith has 
to answer over and over again. He 
does so with a lot of patience, just a 
hint of annoyance, and great resigna
tion. 

For fate has ordained that Harvey 
Meredith, an expert in soil physics, 
should spend most of his time study
ing fertilizers in Minnesota for the 
Tennessee Valley Authority. 

Tennessee, one remembers, is about 
700 miles away. 

Perhaps the best way to account for 
what Meredith insists isn't really a 
mystery at all is to explain a few 
things about TV A. 

The Tennessee Valley Authority was 
incorporated at the behest of Franklin 
Roosevelt in 1933. The original idea 
was that TV A be a navigational/flood 
control organization, but in the course 
of planning it eventually became much 
more. 

ft became a maj(Yr hydroefecti ic pow-
ei-pi\J\lu ... lu& uuh "111 l."n~ Unh~ S"a"~'5. 

It became the virtual landlord of 
many thousands of people in the 
five-state region, evicting them and 
moving them around to suit long-range 
plans. And it became an effective 
pioneer in biological control of the 
environment, wiping out malaria in the 
region in a matter of a few years. 

The way malaria was eradicated is 
interesting, and involves knowing some
thing about the life cycle of the 
mosquitoes that transmit the sickness. 

Mosquito eggs hatch on the surface of 
calm waters, and the mosquito larvae 
attach themselves to nearby vegetation 
such as high grass, reeds, and surface 
algae. What TV A did was to lower 
the water level during the period 
when the larvae were anchored, leav
ing them to dry out and die in the 
air. Then the water level was raised 
again and the offending larvae rinsed 
away. 

At one time almost a third of all 
the people in the Tennessee valley 
had malaria. Now a single case of the 
disease is a rarity. 

But back to Harvey Meredith and 
what the Tennessee Valley Authority 
is doing in Minnesota. 

The answer has something to do, 
believe it or not, with national de
fense. 

The major industry in the Tennessee 
valley during the 30s was an ex
plosives factory set up after World 
War I. The plant was losing money, 
so the government started looking 
around for a peacetime use for it. 

They found a use in fertilizer. Fer
tilizers are usually blends of organic 
or inorganic chemicals, and there are 
many kinds of fertilizers. But the 
common elements of all of them are 
phosphorus and nitrogen-phosphorus 

as in tracer bullets and jelly bombs 
and nitrogen as in ammonia, trinitro
toluene (TNT), and nitroglycerin. 

Fertilizer production and research thus 
became a stand-by defense industry, 
with permanent defense experts station
ed at all fertilizer plants, ready at 
any time to step in and convert to 
wartime production. 

The first step in the original conver
sion process was to explain to the 
farmers of the United States exactly 
what fertilizer was. That's why, when 
TV A first got into the fertilizer 
business, it stationed researchers at 
different places throughout the country, 
usually on university campuses. 

Minnesota has two TV A men. One is 
in Brainerd and the other is Harvey 
Meredith. 

"The first guy came out here in 
1952," Meredith said. "I've been here 
since 1965. The job never seems to 
get done. I work in three states right 
now, including a job with the soils 
department in Wisconsin, doing fertiliz
er efficiency evaluation. 

"Part of the problem at first was 
getting farmers in western and middle 
Minnesota to try using fertilizers. Paul 
Burson used to talk about the land 
around there, most of which is 
seriously phosphorus-deficient. Even the 
cows were emaciated because there 
wasn't anything in the grass they 
grazed on because there wasn't any
thing in the soil it grew in. 

"So in the beginning we just gave 
the fertilizer away. The first year we 
gave tons of it away. All the farmers 
had to pay was the freight. But the 
next year only five farmers wanted 
more free fertilizer because no one 
wanted to pay for the freight. 

"Things have come a way since 
then." 

"In 1950, corn production per acre 
was 36 bushels. Today, with the use 
of fertilizer and other innovations, 
corn production peaks at 95 bushels 
per acre. That a sizable increase, I'd 
say." 

TV A is currently concentrating its 
research in Ottertail, Hubbard, Cass, 
and Crow Wing counties in Min
nesota. TV A pays Meredith's salary, 
and the University gives him a place 
to work in the middle of the St. 
Paul campus. TV A also pays its own 
extension workers throughout the state 
for doing marketing, research, and just 
farming. 

"It's not a bad trade, really," Harvey 
Meredith says. 

And even though he winces every 
time he has to explain it, that's what 
the Tennessee Valley Authority is 
doing in Minnesota. o 

Harvey Meredith 
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Graduate School Losing Ground 

by Bill Huntzicker 
University News Service Writer 

A decline in graduate student aid is 
causing the University of Minnesota 
Graduate School to lose ground nation
ally in its ability to attract graduate 
students, according to May Brodbeck, 
dean of the Graduate School. 

"We are increasingly failing to attract 
the best students," Dean Brodbeck 
said. "Although many highly qualified 
students apply for admission, too often 
they go on to other institutions." 

Federal fellowships to Minnesota grad
uate students have dropped from a 
high of nearly 500 in 1967 to about 
67 this year, and many fewer are 
expected for next year, she said. 
"Many of our highest-ranked programs 
in engineering and the physical sci
ences are virtually without financial 
aid and unable to recruit the best 
graduate students. 

"The result is that often the quality 
of the students does not match the 
quality of the faculty in the program. 
If this situation continues, the best 
faculty will leave for other universities 
that are in a better situation to 
attract the most able students," she 
said. 

For many years, the University has 
justified an inc-reasing -legislative re
quest on the basis of its graduate 
programs, which are unique in Min
nesota and more expensive than under
graduate education. 

"The best of our stude11ts will not 
go to the University of Minnesota 
unless we have stipends available for 
them," Brodbeck said, adding that 
there must be sources of support that 
are not dependent on undergraduate 
enrollments and that would be "dis
pensed flexibly and impartially, free 
from commitment to any part of the 
University." 

"Teaching assistantships are the most 
vulnerable part of collegiate and de
partmental budgets," she said. Teaching 
and research assistants are graduate 
students who work part-time as teach
ers and researchers to pay their way 
through school. 

"When budget cuts were required, 
inevitably they were the first to go," 
she said. When the University was 

forced by the 1971 Legislature to cut 
back personnel, teaching assistants were 
among those eliminated. 

Dean Brodbeck said the University of 
Minnesota "isn't even in the picture" 
when the money available for graduate 
student aid is compared with that at 
other institutions. Several other Big 
Ten schools, for example, each have 
$1 million per year for such aid. 

While all universities are suffering 
from cutbacks in federal spending and 
tighter state budgets, she said, «our 
programs will suffer disproportionately 
as we watch the best students go 
elsewhere. 

"Only the University of Minnesota is 
without a cushion of funds earmarked 
for graduate student support and avail
able on a university-wide basis," she 
said. 

"The University alone, among compara
ble institutions, has depended entirely 
on either federally funded fellowships 
or teaching assistantships for support 
of graduate students," she said. 

Graduate education stimulates new 
knowledge essential for such basic 
social concerns as feeding the world's 
population. eliminating disease, and in
creasing understanding of the arts, 
government, and economics, Brodbeck 
said. "There is- 1rnrdfy -a sphere of 
life that remains unaffected by grad
uate education." 

The study of advancing technology 
and its social effects, the setting of 
national priorities, and solutions to the 
problems of the cities will depend on 
the quality of graduate schools, she 
said. 

But a continuing input of new stu
dents is essential to retain quality in 
advanced academic work, she said. 

"The Graduate School is the scholarly 
conscience of the University," Brod
beck said, adding that the standards 
of the institution as a whole are 
dependent uport the quality of the 
Graduate School. o 



8 

EVENTS 
Art 

• Through Mar. 2I-"New York in 
the Twenties," University Gallery, 
Northrop Auditorium 

• Through Mar. 29-Summa Exhibit 
by Stephanie Foster, Coffman Union 
West Gallery; Photography by 
Robert Bailey, Coffman Union 
South Gallery 

• Through Mar. 3I-"Student Art 
from Minnesota Colleges," Tweed 
Museum of Art, Duluth 

• Mar. I9-24-Senior Exhibit by 
Carol Long, Tweed Museum of 
Art, Duluth 

• Mar. 28-Apr. 2I-"Carl Ruggles
Composer and Artist," University 
Gallery, Northrop Auditorium 

Film 

• Mar. IS-Students on Campus in 
the Arts, Coffman Union, 7 p.m. 

Music 

• Mar. IS-Minnesota Orchestra: 
Peter Maag, guest conductor, Adam 
Han-Gorski, violinist; Northrop 
Auditorium, 8:30 p.m. 

• Mar. 22-Minnesota Orchestra: 
James Levine, guest conductor, 
Murray Perahia, pianist; Northrop 
Auditorium, 8:30 p.m. 

• Mar. 25-Norman Luboff Choir, 
Duluth Auditorium, 8:30 p.m. 

• Mar. 28-Jeffrey Van, classical 
guitarist; Kiehle Auditorium, Crook
ston, 8 ·p.m. 

Theatre 

• Mar. 28-Apr. 7-S/ave Ship by 
Imamu Amiri Baraka (Leroi Jones) 
and Ida Bell's Fortune by Ted 
Shine, University Theatre, Rarig 
Center; Mar. 28, 29, 30, Apr. 1. 
3, 4, 5, 6 at 8 p.m.; Apr. 2 at 
1:30 p.m.; Apr. 7 at 3 p.m. 

On the Air 

• Mar. I8.-No Time To Quit: "Con
tinuing Education"; University Tele
vision Hour, KTCA-TV (Ch. 2), 
6:30p.m. 

• Mar. I8-Utopia: "The Dystopian 
Form-Zamiatin, Huxley, Etc."; 
University Television Hour, KTCA
TV (Ch. 2), 9 p.m. 

• Mar. 25-Utopia: "The Republic 
of Sitnalta and the Future of Man
kind"; University Television Hour, 
KTCA-TV (Ch. 2), 9 p.m. 

• Mar. 27 - Emeritus, featuring Re
gents' Prof. Ernst R. Eckert; Uni
versity Televjsion Hour, KTCA-TV 
(Ch. 2), 9 p.m. 

Notes 

• Mar. 18-Dairy Day, Waseca 

• Mar.25-26- FFAContests, Waseca 

• Mar. 28-Man and the Land Series: 
"The Land of Tomorrow," Waseca 

_ROTC Students Aren't All 'Gung-Ho' 
by Paul Garvie 
Student in Journalism 1-10I 
and Mike Finley 
Associate Editor of Report 

The turreted Armory building on the 
Minneapolis campus looks a little like 
something from Tales of the Round 
Table, but it is not an artifact of 
medieval Minnesota. It was built in 
1896. 

Likewise, it's easy for University peo
ple to get the wrong impression about 
the students and faculty members who 
use the Armory: the Reserve Officer 
Training Corps (ROTC). • 

If you were to ask the cadets playing 
cribbage in the Air Force lounge, 
they would tell you that most non
ROTC students tend to characterize 
them as "gung-ho and super-patriotic:" 

But most of the cadets see their 
involvement in ROTC in other ways. 

ROTC training "is a good prerequisite 
to any job," said R. Dennis Shields, 
Army ROTC sophomore. Shields, a 
political science major, decided to 
enroll in ROTC at the suggestion of 
his high school counselor in Blooming
ton. 

Others, like Jim Fisher, a senior in 
Air Force ROTC, don't decide until 
they're already in college, but see the 
ROTC experience as useful for a 
career, such as with an airline. Em
ployers keep an eye out for both the 
technical and management training 
ROTC provides. -

Another reason students join ROTC is 
simply the availability of scholarships. 
Scott Sherlock, a ROTC junior major
ing in business administration, says 
that he "probably wouldn't be in 
school if it wasn't for the scholar
ship." 

The scholarships are paid for by the 
federal government and distributed 

equally among the three branches of 
service, according to Capt. W. T. 
Broughton II, commanding officer of 
the Naval ROTC unit. 

Students interviewed said the scholar
ship tends to commit the student to 
stay with ROTC, although he doesn't 
have to decide for sure about con
tinuing in the ser\Tice until his junior 
year. 

Many ROTC graduates simply serve 
their required stint in the service and 
then return to civilian life. Capt 
Broughton said that 75 percent of 
Navy ROTC grads drop out after the 
first hitch, mainly because of the long 
separation from wives and families. 

But that, Broughton said, is "just the 
way the Navy is." 

Capt. Rittman of Air Force ROTC 
said that about 50 p_ercent in his 
service go to college at no expense, 
serve out one tour of duty, and then 
quit. 

Cadets characterized the liberal arts 
atmosphere of the University as more 
relaxed and a little less "military" 
than non-campus service academies. 
The academies, said Jim Fisher, "are 
like four years of boot camp." Staff 
Sgt. Shemek, who works in the Air 
Force ROTC office, reiterated Fisher's 
preference, saying, "You meet all 
kinds here." 

Most cadets feel that it is ROTC 
gr:aduates coming from open environ
ments like the University of Min
nesota who are responsible for liberal
izing the military. 

A cadet's course of studies is mostly 
up to him, with few, if any, required 
courses. Capt. Broughton said that the 
Navy requires a little math and some 
physics because of the more techno
logy-oriented aspects of the Navy. The 
Navy also seems to prefer that cadets 

take courses that will be more useful 
in civilian careers. 

R. Dennis Shields said the Army can 
use just about anyone with any major. 

All branches of the service require 
their officers to have at least a 
bachelor's degree. "Civilian studies 
come first," Shields said. "They want 
students." 

In Scott Sherlock's words, the large 
majority of cadets "are here for the 
same thing-it's a job." o 

PEOPLE 
• Two members of the music faculty 
are among 125 composers in the 
nation to receive grants from the 
National Endowment for the Arts. 
Dominick J. Argento received a grant 
to compose an opera for chamber 
orchestra and soloist based on Krapp's 
Last Tape. Eric N. Stokes received a 
grant to compose two operatic works, 
Minnesota Coloring Books # 1 and 
#2. 

• E. Louise Curtis, professor of 
education and head of elementary 
education at the University of Min
nesota-Morris (UMM) died Feb. 15 
after a lengthy illness. 

• William Stewart, minority student 
program director at UMM, and Steven 
Huot, president of the Morris Campus 
Student Association, have been appoint
ed to the Morris City CounCil Cit
izens Advisory Committee. 
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Police Study Medical 
Care Beyond First Aid 
by Mike Finley 
Associate Editor of Report 

Nothing is a better reminder of how 
much we depend on one another in 
the city than the wail of an am
bulance siren. In a large city the 
sound of the siren, however faint, is 
almost constantly in the air. Its 
message is: someone's in trouble, help 
is on the way. 

Sometimes, the first to arrive at the· 
scene of a medical emergency is not 
a hospital ambulance. It's a policeman. 

A policeman demonstrates one way of 
extricating an injur,ed passenger after 

., an auto ~ldent. 

To make sure that policemen know 
what to do when they get there, the 
University's department of emergency 
preparedness has devised a program to 
teach policemen what comes after first 
aid. 

The program is presented as a semi
academic series of talks and dem
onstrations, all of which are geared 
toward equipping policemen with the 
necessary medical knowledge to serve 
them in the difficult and very dan
gerous business of keeping people 
alive until they get to the hospital.· 

New Faculty Consulting Rules Proposed 

The program is a cooperative effort, 
administered jointly by University Hos
pitals, the University police depart~ 
ment, University civil defense (emer
gency prepar-edness), and the Minnesota 
Department of Health. The full name 
of the course is "81 Hour Emergency 
Medical T~hnician Course." It is 
attended by members of the University 
police department, policemen from 
Roseville, and Ra!fisey County sheriffs. 

by Bill Huntzicker 
University News Service Writer 

Every time a University of Minnesota 
faculty member speaks away from the 
campus he would 'have to report his 
activity to the University's central 
administration, under a policy proposed 
by an ad hoc committee on faculty 
accountability. 

The policy, which is still subject to 
approval by' the University-Senate and 
the Board of Regents, would require 
prior approval by the administration 
and the Board of Regents of a 
faculty member's recurring consulting 
activities, whether he is paid for them 
or not. 

The plan would limit outside pro
fessional activities of faculty members 
to the equivalent of one day per 
seven-day week. 

The ad hoc committee that proposed 
the policy was formed in response to 
charges last summer by state Senate 
Majority Leader Nicholas Coleman that 
some faculty members were misrepre
senting themselves as spokesmen for 
the University and were failing to 
meet their professional responsibilities 
because of an excess of outside 
oonsulting obligations; 

The committee was chaired by John 
G. Darley, chairman of the psychology 
department, and oonsisted of 15 fac
ulty members and two students. 

One of the basic questions raised by 
the committee, according to University 
Vice President Harold Chase, was: 
"How much of a faculty member's 
time does the University own?" The 
group, he said, tried to make a 
distinction between moonlighting for 

profit and activities that enhance one~s 
professionalism. 

Employment by the University should 
not prevent a faculty member from 
making his talents available to the 
community, the report stated, but the 
UniveFSity should monitor activities 
that might interfere with a faculty 
member's contractual responsibilities, 
affect the.. University's mission, or 
make use of University facilities. 

Whenever a faculty member speaks 
before a public group, the committee 
report suggested, he should make 
known whether or not he is speaking 
as a representative of the University 
and identify any groups under whose 
auspices he may be appearing. 

Note to Readers 
The editors have been hearing ques
tions recently about the two publica
tions Report and Update. "Is Update 
a collection of the greatest hits of 
Report?" "Isn't it a waste to send 
out two publications with so many of 
the same stories?" 

To explain: Report is sent twice a 
month to faculty and staff members 
of the University and Update once a 
quarter to alumni and parents of 
University students. The decision to 
use Update stories in Report and 
Report stori~ in Update has been 
reached for two reasons: because some 
(but not all) of the stories are of 
interest to both audiences, and because 
the dual use of stories allows econo
mies in staffing. 

For those staff members of the 
University who are also alumni or 
parents of University students, the 
result is indeed' -repetitious. To anyone 
who is annoyed by the repetition, we 
apologize, 

Coleman had criticized a faculty mem
ber who identified himself as a 
University professor when testifying 
before the Legislature but failed to 
identify the lobby for which he was 
a paid consultant. 

The policy encourages professors to 
engage in public service and hold 
public office but seeks to balance the 
public . service of faculty with the 
University's primary obligation to teach
ing and research. 

"For certain faculty members," the 
report stated, "the distinction between 
involvement as a citizen and involve
ment as a professional is difficult to 
determine. 

"Faculty members may judge the na
ture of their involvement and be 
exempt from reporting citizen-related 
activities," the report recommended. 
"Reporting of such activities will be 
expected, however, from those faculty 
members for whom community service 
constitutes professional activity." 

Violations of the policy could be 
reported by students and staff to the 
.faculty member's department through 
regular University grievance proce
dures, and people outside the Univer~ 
sity could file complaints with the 
president's office. 

Chase said that the process followed 
by the Legislature in the consulting 
issue was a healthy one because 
questions were raised that encouraged 
the University to generate its own 
policy iqternally. 

The proposed policy will go to the 
University Senate on April 18. Final 
approval by the Regents, however, 
may be held up by a court order 
prohibiting the University from chang
ing the conditions of employment 
while collective bargaining is under 
consideration, Chase said. o 

During the course, many of the myths 
of heroic lifesaving are modified. 
Some are debunked altogether. 

"One import.ant thing has changed," 
Jim Hagerty of Divine Redeemer 
Hospital said in a talk, "and that is 
that the days of the hell-bent-for
leather, sirens-blaring, lights-flashing 
ride to the hospital are mostly over. 

"Now, 99. percent of the time, the 
trip back to the hospital is routine. 
An easy, comfortable, stable ride is 
almost always better for the patient, 
unless he's in a lot of pain, than a 
high-speed transport." 

Hagerty said injuries to people after 
they are picked up have often been 
more serious than those ' sustained 
originally. It is exactly this problem, 
he said, that the course was designed 
to counter. 

"When you go to someone's home, 
don't ~o barging in like gangbusters. 
And tf someone else has. already 
arrived to help, check the patient out 
again. I'm not saying you'll do a 
better job than the firemen or who
ever beat you to it, but a second 
look never hurts, and you'll be 
surprised how often you'll notice some
thing someone else missed. Never 
secon~-~ess anything. It's your re
sponstbthty to assume that the worst 
has happened." 

Hagerty said one of the worst prob
lems is how to keep people away 
from the patient. Often the family is 
in as much shock as the patient. 
Hagerty recommends giving them some 
little job to do, like getting extra 
bandages from the car, just to get 
them away from the patient. 

In crowd situations, the bystanders can 
actually be a threat to the injured 
person. Hagerty re.called a man who 
had a heart attack at a hockey game. 

(Continued on page 6) 
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Ordered in October, delivered in 
March. Holly Klund, UMD Bookstore 
worker, restocks shelves with note 
pads that arrived five months after 
they were ordered. 

Cafeteria sign asks student coopera
tion in conserving paper products. 
Photos by Ken Moran. 

Paper Prices Up, 
Supplies Down 
by Roland Lovstad 
UMD News Service Writer 

Whether you drink coffee from it or 
take notes on it, paper is harder to 
come by these days. 

Managers of the UMD Bookstore and 
Food Service cite a world-wide de
mand for wood products and a change 
in priorities for paper manufacturers 
as major reasons for shortages their 
departments are experiencing. 

A~d, while the supplies go down, the 
pnces go up. 

Last October, James Stuberg, manager 
of the bookstore, placed an order for 
yellow note pads used by many 
students and faculty for note-taking. 
The bookstore ran out of the letter 
s!ze in early December, and the legal 
stze was all sold at the end of 
January. 

Stuberg was able to restock the 
shelves last month when the October 
order finally arrived. The retail price 
per pad, which has been 30 cents for 
the last three years, has now risen to 
~5 cents. Other products have also 
mcreased in retail price. 

"My cost for the. pads increased 25 
percent between orders ptaa!tf last 
spring and last October," Stuberg said. 
"Sometimes with other products you 
can't get the merchandise regardless of 
cost. 

"Theme pads-as basic to us as nails 
are to a hardware store-have been 
very hard to obtain. I've scrambled 
around to get them from wherever I 
could." 
Food Service Manager Clifford Stayton 
has posted signs in campus dining 
areas asking patrons to conserve paper 
products. 

"The last three months have gotten 
worse by the week," Stayton com
plained. "We regularly run out of 
certain sizes of paper cups, and paper 
napkins are very short. Yet the prices 
increase." 

Staytt5n is converting most of the 
campus food serving areas to use of 
china and glassware with a minimum 
of paper products. The shortage of 
paper is one reason; another is the 
recent expansion of food service facili
ties that included expansion of dish-
washing capabilities. · 

"The changeover takes into account 
the rapid depletion of our resources," 
he said. "And, in the long run 
glassware will be cheaper." ' 

One of the reasons for the paper 
shortage, according to Stuberg, is that 
some 30 paper mills have gone out 
of business in recent years. "They 
were producing a small profit, but 
when new environmental standards 
came along, it became cheaper to 
close than upgrade to meet the 
requirements." 

"A second factor is that many mills 
have stopped producing low-profit, 
low-quality papers like those used in 
notebooks," he said. "They find they 
can sell all of the more expensive 
papers they can make." 

Stayton recently asked one of his 
local suppliers about the shortage. The 
supplier told him that his company's 

cost for napkins and paper cups was 
up 10 to 15 percent since the first 
of this year. Since then, he has 
received only 60 to 80 percent of his 
allocation. 

The supplier's quota of plastic pro
du~ts has been cut 50 percent while 
pnces are up 15 to 20 percent, 
Stayton said. 

The higher cost will be reflected in 
price 'changes in a la carte food 
service areas as soon as this spring. 

Stayton quoted the suRplier as saying 
the world market "ts moving us 
together," as foreign countries tap the 
U.S. market and bid up prices on 
paper, lumber, and feed. 

"Also, the industry values a tree 
more for its lumber quality since it 
can bring more profit as a board 
than as a paper cup," Stayton said. 

~tuberg has usually followed the prac
tice of most retailers-that is, buying 
onl:y enough stock for a given selling 
penod. However, he says he is now 
ordering what he will need for the 
next school year and "bringing it in." 

He doesn't see problems with text
~ ".'Rich xt r "g ptintal 011 

muc~ htg~er quality paper, although 
he ts askmg mstructors to send in 
their requirements for next fall's text
books now. 

Not_ing that there is also a shortage 
of Items ma:de from plastic, Stuberg 
said "My 'out of stock' orders have 
increased 15 percent from last fall." 

Ht: said the shortage problems relate 
to ecology. "It's the once used, then 
discarded principle." 

The modern ball poit\t pen is a 
"tremendous example," he said. "My 
mother is still using the fountain pen 
that I bought her during World War 
II." o 
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Farmers Enjoy Record Profits 
by Maureen Smith 
Editor of Report 

Minnesota farmers are enjoying some 
unusual problems this year. Many of 
them are looking for ways to spend 
all their money and minimize their 
taxes. 

In just one year, farm income in the 
state soared from $6,735 per farm in 
1972 to $12,139 in 1973. 

Agricultural economists on the St. Paul 
campus, when they discuss the farm 
boom, try to put it in perspective. 
Anyone who is tempted to resent the 
farm families who are buying pianos 
and taking vacations to Florida might 
consider these facts: 

-In 1960 farmers were making only 
about half as much money as non
farmers. That gap has been narrowed 
dramatically, but it still has not been 
closed. 

-The farm boom of 1973 was 
unprecedented, and most experts say 
that it is unlikely to be repeated. 

-Even in 1973, Americans were 
spending less than 17 percent of their 
income on food. "I suppose people 
get tired of hearing that," said Prof. 
Paul Htibargen, "but food takes a 
~e.\.~'1: chunk in this country than in 
JUSt about any other country in the 
world." 

For all their caution, the agricultural 
economists talk with pleasure about 
the boom. "It's really good t4J see 
this prosperity out in the country," 
Hasbargen said. "My father-in-law is 
like a new man," said Assoc. Prof. 
Mathew Shane. "He's like a 20-year
old. Every time we talk to him on 
the phone, he's telling us the price 
he got for wheat." (Shane's father
in-law is a wheat farmer in Okla
homa.) 

Farmers across the nation have shared 
in the boom, but they haven't shared 
equally. The increase in profits on 
Minnesota farms has been far above 
the national average. In 1972 the net 
income per farm was $6,856 nationally 
and $6.735 in Minnesota. ln 1973 
the national average climbed to $9,193 
and the state average to $12,139. 

North Dakota led the nation with a 
jump from $8, 165 in 1972 to $2 t ;-
238 in 1973. 

Ne~ income per farm is computed by 
takmg the gross sales and subtracting 
the cost of running the farm. Taxes 
must still be paid on the income. 

Hasbargen said the farmers who have 
made the biggest gains have been the 
cash crop producers-wheat farmers in 
the Red Ri_ver valley, for example, 
and farmers m south-central Minnesota 
who raise corn and soybeans. 

Cattle feeders and dairy farmers 
haven't fared as well. "Feed costs are 
up so high that they get caught in a 
bind," Hasbargen said. 

"Cattle prices dropped last fall," he 
added. "In the last few months cattle 
feeders have been losing $100 to 
$200 a head. They paid so much for 
feeder cattle durlng sort of a false 
meat shortage scare last August, and 
then costs went up . higher than 
anticipated and the market turned 
around and went lower on them." 

Hasbargen told of one cattle feeder 
who paid $70.. per hundredweight for 
700-pound cattle last August and now 
could get only $43 per hundredweight 
for 1,100-pound cattle. He received 
"less for the animal than he paid for 
it, and there had been costs of $50 
a hundredweight in putting on the 
pounds." 

Dwindling numbers 

Prof. James Houck stressed that there 
are two reasons for the increase in 
farm income. In 1973 the major 
factor was the "unprecedented jump in 
the level of prices." But over the 
years, an equally important factor has 
been that farms are getting bigger and 
"the number of farms dwindles very 
rapidly." 

More than half of all American 
farmers still live on farms with gross 
sales of less than $10,000 a year. 
Hasbargen said it is "difficult to 
understand how they can make a 
living without some off-farm income 
or retirement income. A gross incom~ 
of $20,000 is kind of a minimum if 
a family is going to make a living 
from farming alone." With expenses 
running about 80 percent of sales, he 
said, "a realistic minimum might be 
more like $35,000 or $40,000 in 
gross sales." 

A phenomenon of the 1960s, said 
Prof. Martin Abel, was that more and 
more farm men and women found 
part-time jobs off the farm. Today, 
Hasbargen said, "farmers on the aver
age get about half of their income 
from nonfarm sources." 

For the people on the smallest farms, 
Houck said, "farm income is less than 
half the total, but their income is 
still very low." 

In an article he wrote in 1970 on 
farm poverty, Houck said, "About 23 
per~ent of all farm people are poor, 

.... while the rate among nonwhite farmers 
is a shocking 64 percent." 

For the poorest farmers, he said, 
higher prices for farm products could 
not help enough to bring them out 
of poverty. He cited an estimate that 
''only about 10 percent of today's low 
inc?me farmers can hope to farm 
thetr way out of poverty." Even in 
the boom yeat: of 1973, the problem 
of farm poverty remained. 

In 1960 the per capita income for 
the farm population was $1 , 100 (after 
taxes) and for the nonfarm population 
$2,017. Income for farm people was 
54.5 percent of the income of the 
nonfarm population. By 1972 the 
percentage had risen to 82.7 per
cent-a per capita income of $3,182 
for the farm population and $3,847 
for the nonfarm population. 

Figures for 1973 are· preliminary, but 
Hasbargen said it looks as if income 
for the farm population will still be 
less than 90 percent of the income 
for nonfarm people. 

Nonfarm sources of income for farm 
people . are included in their per 
captta mcome. Abel said that the 
income figures also include an adjust-

ment for the computed rent of the 
farm home and the cost of farm
produced food. "You can argue over 
details," he said, "but an attempt is 
made to make the figures comparable" 
with the income of nonfarm people. 

Windfall profits 

When all the sober statistics have 
been cited, the fact remains that many 
farmers have been enjoying windfall 
profits. And for some of them, the 
result has been what Abel calls 
"conspicuous consumption" and Houck 
calls "the drunken sailor syndrome." 

"Farmers don't kgow what to do with 
their money," Abel said. "It's been a 
very unusual year." Many farmers are 
looking for wise investments, Hasbar
gen said. "They're investing in the 
stock market or mutual funds or 
apartment houses." 

Whenever farmers have a good yea.r, 
Hasbargen said, they are likely to buy 
machinery-because they can afford it 
and also for tax purposes. The 
trouble this year, he said, is that 
"machine companies have orders for a 
year or two ahead. ·• 

If he were a fanner,. Abel .sai~ he 
would "make needed improvements on 
the farm and then invest in securities. 
I'd find a class A bond that yields 
8.5 percent. I don't think I would 
recommend the stock market. It's hard 
for anyone to protect against inflation 
these days." 

Houck said if he were a farmer he 
would think about increasing the pro
ductivity of his farm by making 
expensive improvements - maybe a 
drainage system or terracing. 

All of the experts stressed that faon 
profits can fall again as quickly as 
they have risen. "Farm costs are up, 
and some are up sharply," Hasbargen 
said. "Fuel and fertilizer are more 
than double. In 1973 farm costs went 
up, but the prices of products went 
up much more. In 1974 this is not 
expected to be the case." 

And then farm fortunes always depend 
on the weather. "Some people are 
talking about the drought cycle," Has
bargen said. "We've had really good 
weather for crop production ·for the 
last 15 to 20 years. If there's 
widespread poor weather, there could 
be a real problem." In the Great 
Plains, he said, there has been a 20-
to 22-year drought cycle. 

On the other hand, he said, if the 
weather stays good and "we have two 
good crop years in a row, we'll be 
heading back to the same old story" 
for farmers_. Inventories will be built 
up and prices will fall. 

The United States Department of 
Agriculture has predicted that farm 
income will be down slightly in 
197 4. "I'm a little more optimistic at 
least for Minnesota farmers," Hasbar
gen said. "1 think we'll just about 
hold the record levels we achieved in 
1973." 

What's good news for one person is 
bad news for someone else. High 
profits for farmers mean high grocery 
bills for urban wage earners. What's 
even sadder, Hasbargen said, is that 
"high wheat prices mean good incomes 
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for farmers in the Red River valley 
but poorer diets or more starvation in 
countries that can't afford to buy 
food." Maybe some countries couldn't 
afford to buy wheat at $2 a bushel 
any more than they can at $5.50, he 
said, but farm prosperity and world 
sbortages are related. 

If farm productivity holds, Hasbargen 
said, consumers can expect lower food 
prices again-"but not for about two 
years." o 

CAPSULE 
• May Brodbeck, the highest-ranking 
woman in the University of Minnesota 
administration, will become dean of 
the faculties and vice president for 
academic affairs at the University of 
Iowa July 1. She has been dean of 
the University of Minnesota Graduate 
School since July 1972. 

• A five-member committee of fac
ulty and Regents will interview each 
of 12 preferred candidates for Univer
sity president, if they consent (see 
story on page 7). 

• The Metropolitan Health Board 
voted 15-0 March 13 to endorse 
Unit B/C of the health sciences com
plex under a compromise plan worked 
out by University administrators and a 
Metropolitan Health Board committee. 
University officials agreed that the 
proposed clinic would have fewer 
examining rooms and that community 
health care efforts would be expandeO. 
The propos~! was scheduled to go to 
the Metropolitan Council March 21 
and then to the State Board of 
Health. 

• Vice Presidents Paul Cashman and 
Stanley Wenberg told the Regents that 
the University will be $3.5 million 
short of the estimated need for 
student aid next year (see story QP 
page 7). 

• Vice President James Brinkerhoff 
told the Regents that despite the 
University's 10 percent reduction in 
e~ergy consumption, the University 
wtll fall short about $1.2 million in 
its energy budget on the Twin Cities 
campus alone. "Our gas bill has 
increased 62 percent, oil 1 02 percent, 
electricity 43 percent, water 40 per
cent, and sewer bills 86 percent over 
the past 13 months," he said. The 
University has called this problem to 
the attention of the 1974 Legislature. 

• Eight Horace T. Morse-Amoco 
Foundation awards will be given to 
faculty members who have made out
standing contributions to undergraduate 
~ducatipn. University colleges engaged 
m pre6accalaureate education will sub
mit nominations to the Council on 
Liberal Education by April 26. 

• The University of Minnesota
Crookston is sponsoring an American 
Indian Week April 1-5. 

• About 100 persons held a rally 
March 7 to support the idea of a 
child-care center on the Twin Cities 
campus for the children of faculty, 
staff, and students. 

• The Campus Assembly at the 
University of Minnesota-Duluth has 
approved the establishment of a Cen
ter for the Study of Canadian Affairs. 



4 

Personal Rapid. Transit: 

J. Edward Anderson 

me the hard questions,' and that's 
what they do. I've done this hundreds 
of times now, in this country, in 
Europe, even in Singapore. 

"What I've discovered is that people 
especially like the security of PRT, 
where they don't have to stop and 
pick up strangers every block or so. 

"I've also been in contact with 
sociologists and psychologists, studying 
ways to design systems that don't 
antagonize, in order to minimize van
dalism. We've even thought of a 
camera check of all those who board 
a PR T, but we run into a lot of 
problems there. There's the 'Big Broth
er' image that we think we can 
pretty much do without. But we do 
think that there is probably a good 
compromise somewhere between per
sonal privacy and personal security, 
and we're looking into it." 

Anderson is a f0rmer aerospace en
gineer. More specifically,. he was a 
systems engineer, which means that 
instead of just designing things and 
hoping they w.ould work out, he 
studied problems before coming up 
with technological solutions. 

"The questions I try to keep in 
mind all the time are: What would 
be useful here? What would work? 

Catching Up With Utopja 
"PRT isn't something that will force 
people ou · · · ' · 
an alternat1ve to t c automobile. We 
want to show just how it will work, 
by building a test track over by the 
state fairgrounds, just to prove that 
existing hardware will do the job. But 
financing that operation is up to the 
state Legislature." 

by Mike Finley 
Associate Editor of Report 

That picture you carry in your mind 
of you and your family riding an 
air-car or a monorail to an outing at 
the zoo or one of the lake~it's 
pretty far-fetched, isn't it? 

Ever since the beginning of the 
Industrial Revolution, people have 
dreamed of convenient technological 
solutions to ordinary problems, like 
getting around town without polluting 
the air, without getting mugged at a 
subway station, without getting stalled 
in a rush·hour ttaffic jam. 

But all the talk about practical mass 
transit is just a lot of -Buck Rogers 
Utopian nonsense, right? 

Wrong, says J. Edward Anderson, 
professor of mechanical engineering. 
Exactly that kind of urban tmnsit 
technology exists at this very moment. 
And it's high time to put it to 
work. 

It's called PRT. It stands for Personal 
Rapid Transit. And it seems to be 
one "wave of the future" whose hour 
has finally come. 

Personal Rapid Transit is officially 
defined by engineers and planners as 
a class of fixed-guideway transit sys
tems, in which automated vehicles the 
size of small automobiles carry people 
between any two stations in a net
work of slim guideways. These guide
ways may serve certain activity areas 
like airports and shopping districts or 
may span the entire length and 
breadth of a city the size of Chicago 
(or the Twin Cities}. 

What makes PR T different from other 
systems, like trains, buses, and so
called "people-movers," is that a given 
PR T car is occupied by a single 
individual or by a very small group 
of people who are traveling together .. 

PRT vehicles may either be restricted 
to gujdeways or they may conceivably 

be able to work on existing street 
systems. 

It should be remembered, Anderson 
said, that PRT is a generic term and 
may include many technologies, from 
electric PRT to air-cushion PRT to 
monorail PRT to PRT sedans on 
rubber tires. 

Anderson's central thesis is one with 
which few experts disagree: that the 
industrial nations' heavy reliance on 
the automobile has proauced an urban 
transportation tangle that can only get 
worse in the next few years, and that 
the only solution taking into account 
both sound principles of urban plan
ning and the unchanging principles of 
human nature is Personal Rapid Tran
sit. 

On top of all that, Anderson says, 
PR T is the cheapest of the known 
major modes of transportation, cbsting 
less to put a person within walking 
distance of his destination, trip by 
trip, than an efficiently designed and 
operated bus system or train system. 

"The great advantage of PRT is in 
the combination of problems it 
solves," Anderson said. "One of the 
greatest problems is the amount of 
.city space used for freeways. Freeways 
started after World War II when the 
need to get through or around urban 
areas quickly became apparent. What 
has resulted, we can see now, is an 
over-reliance on the automobile, with 
all its problems, and an urban sprawl 
that isn't acceptable in economic or 
ecological terms. 

"All this points out the tremendous 
need our society has to uncouple the 
two things that have always gone 
hand in hand: transportation and oil." 

Anderson has a big investment in his 
advocacy of Personal Rapid Tran
sit- the amount of research, writing, 
and promotion he has done on PRT 
since 1968. 

Anderson edits a semimonthly newslet
ter, New Concepts in Urban Transpor~ 

tation, keeps up a constant writing 
schedule for populat and professienal 
science journals, and was the host of 
the world's first and second con
ferences on Personal Rapid Transit in 
1971 and 1973. From those con
ferences, which brought together the 
transit technologies of dozens of na
tions, Anderson edited Volumes I and 
II of Personal Rapid Transit. Perhaps 
more important than Anderson's com
munications with others in his field is 
his communication with the people 
who will be most affected by new 
developments in mass transportation
everyday people who will be using it. 

"I have a slide presentation I've been 
giving groups for about three and a 
half years now," Anderson said. "1 
invite the audience to see the kinds 
of hardware available, I talk about the 
pros and cons of different systems, 
including existing ones, and then I 
ask them for feedback. I say, 'Ask 

The state Senate recently passed a 
PR T planning bill by a vote of 54 
to 1. fhe same bill was then 
recommended to pass by the House 
Urban Affairs Committee by a unani
mous vote. The idea is still being 
talked about in the House, by the 
Metropolitan Council, and by the 
Metropolitan Transit Commission. 

"A lot of what we're talking about 
seems very futuristic," Anderson said, 
"as if we're trying to catch up with 
Utopia. Turning city streets into gras
sy 'linear parks' is a faraway-sound
ing thing. But the technology is here 
now. All we have to do is get 
started. A city with PR T is simply a 
lot nicer pla~e to live in." o 

Conventional vs. Personal Rapid Transit 
Conventional Transit 

Stations on the main line . 

Cars must hold up to 100 persons to 
get adequate capacity. 

Train of 4-10 cars. 

Large, heavy guideway required to 
carry trains. 

Stations must be long enough for the 
longest train. 

Frequent stops between origin and 
destination. 

Stations must be one to two miles 
apart to get adequate trip speed. 

Peak speed of around 75 mph Reeded 
for desired average trip speed of 40 
mph. 

Personal Rapid Transit 

Stations on bypass tracks off the main 
line. 

Cars need hold only 3-6 persons to 
get adequate capacity. 

Individual cars-no train. 

Smaller and lighter guideway possible 
because of low weight of vehicle 
(about one third volume of conven
tional). 

Station platform 30-60 feet long. 

Non-stop between origin and destina
tion. 

Trip speed not affected by station 
spacing. 

Average speed and line speed are 
nearly the same, yielding gr~er travel 
efficiency. 



Phone Operators' Motto: 
Kill Them With Kindness 
by Charley Walters 
Student in Journalism 1-101 

Carol Ostrow was sitting at her 
third-floor Morrill Hall. desk being 
interviewed about what it was like to 
work as a University telephone opera
tor when another operator called to 
her from across the room. 

"Carol, I have a lady on the line 
who says her 150-pound fish died 
and she wants to know where at the 
University she can get an autopsy 
performed on him." 

Ostrow shook her head and smiled, 
then told the operator to refer the 
caller to a diagnostic center located at 
the University and gave her the 
number. 

"Baby, I get q_uestions here on 
everything from soup to nuts," said 
Ostrow, who for the past five-and-a
half years has been supervisor of 
Telephone Operations at the Univer
sity. "And the best thing to do is to 
just take them all in stride." 

Ostrow heads an 11-operator staff that 
consists of four men and seven 
women. Outside of two student mem
bers, all are full-time employees. 

"We do a lot more than just give 
out telephone numbers," Ostrow said. 
"We're the center of what's going on 
at the campus. Give us a call and 
we'll help you out in any way we 
can." 

Just as Ostrow finished her sentence 
the telephone on her desk buzzed. 
She lifted the receiver slowly and 
cautiously, as if she didn't know what 
to expect from it, and put it to her 
ear. 

"What? You say the man who lived 
next door to you recently expired 
from gangrene in his foot and his 
widow gave you bis old socks to 
wear? And you wonder that if you 
wash them, will they be free of the 
gangrene?'' 

Ostrow smiled again and thanked the 
caller for calling. Then she gave him 
the number of the internal medicine 
outpatient clinic at University Hos
pitals. 

"He wanted my advice," Ostrow said. 
"This is what makes the job interest
ing. I like people and there's a 
whole realm of experience to be 
learned here. And I think it's compli
mentary that the public knows they 
can call us anytime about anything." 

Anything is right. 

"We got a call on the first day of 
classes this quarter from a lady who 
wanted to talk to her granddaughter," 
Ostrow recalled. "I asked her if her 
granddaughter was a student· and she 
said yes. I told her that there were 
46,000 students on the campus and 
she said 'Oh, you won't have any 
trouble finding her. She's wearing her 
new red coat today.'" 

Ostrow said the lady didn't give her 
the girl's name "or anything," but just 
said that she was wearing her new 
red coat that day. 

"I told her that if I found her, I'd 
have her call her grandmother," Os
trow said. 

The funny and weird calls she and 
her staff get are not really a prob
lem, she said. "In fact we rather 
enjoy those calls. 

"Our biggest problem is when people 
at the University change their titles 
and location and don't notify us about 
it. Then we have to give out old 
information and most of it is in
correct. All we can do is try to 
refer callers t9 the right departmental 
office, and if the person they're 
looking for isn't there we give the 
message to the person they belong to. 
Everybody at the University belongs 
to someone. The problem is finding 
out who.'' 

Ostrow said she gets a lot of calls 
from people who don't want any 
information, but just want someone to 
listen to them. Ostrow is glad to 
oblige. 

"Everyone wants to be loved and 
listened to-to be understood," she 
said. "So a lot of times, I just 
listen. I'm glad to help in any way I 
can." 

Ostrow refuses to become annoyed by 
crank callers and makes sure that her 
staff doesn't get hostile toward them. 

"Before I came to the tJnivetsfty, t 
:worked at the Minneapolis Telephone 
Company for 20 years," she said. 
"Every Sunday morning I'd get a call 
from a guy telling me to put him 
through to Fidel Castro in Havana, 
Cuba Well, there wasn't much I 
could do about that one. 

"But there was another guy who used 
to call fairly regularly from a phone 
booth and say he wanted to talk with 
Jimmy Durante in Hollywood, Califor
nia. So I'd put him through to 
Hollywood, where they, of course, 
said Durante's number wasn't listed. 
But this guy kept right on trying. So 
I said, 'yes sir,' and kept right on 
putting him through. 
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"The secret is to kill 'em with 
kindness," she said. "When people on 
my staff come in to work feeling a 
little grumpy or have something both
ering them, I put them on a slower 
board so they don't have to listen to 
too many of these calls. 

"I know sometimes it's easy to lose 
your temper and that's why I'm 
pretty selective in choosing my staff. 
I want operators who are easy-going 
and have pleasant personalities. And I 
think our staff does." 

And so Ostrow and company go right 
on helping. She said she recently 
received a call from a mother after a 
University student had attempted sui
cide by jumping off the Washington 
A venue bridge. 

"She said she had a son who wasn't 
doing as well in school as he wanted 
and was .becoming withdrawn," Ostrow 
said. "I asked her if he had any 
hobbies and she said yes, he liked 
photography. I informed her about 
some camera clubs here at the Uni
versity and about some of the other 
organizations available to students. 

"Well, she was so happy to hear 
that, I think she would have shined 
my shoes in Dayton's corner window," 
Ostrow said. 

She rattled off a few more instances 
of calls the University operators had 
received-like the time someone called 
to r;eport a fir.e and then h'ilng up 
without giving the location. She said 
the person calle.Q back five minutes 
later to complain because the operator 
had not serit a fire truck. 

And the time an operator had been 
heard answering into the receiver, 
"No, this isn't the lollipop factory. 
I'm sorry, sir, but you've got the 
wrong number." 

"No I don't," the caller had replied. 
"l'yegot the wrong sucker!" 

Ostrow smiled again. o 

Carol Ostrow and staff of University 
telephone operators 
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8nergency 
(Continued from page 1) 

The game went on, the band went 
on, and the spectators were almost 
stepping on the patient, shouting at 
the players. "The public can some
times be v~ry ruthless. 

"But there are often bystanders who 
can be heJpful if you give them a 
flashlight to direct traffic or some
thing," Hagerty said. 

Quick, knowledgeable, and conscien
tious rescue work is one of the most 
rewarding activities anyone can par
ticipate in, he said. 

"There was one day we got calls for 
five cardiac arrests. We went out and 
had to use the defibrillator with all 
five. Today every one of them is 
alive and paying tax.es. 

"Our technology is very advanced," 
Hagerty said. "and our equipment is 
very expensive. A properly equipped 
coronary ambulance today costs up
wards of $45,000. But if we don't 
get there in time, with the right kind 
of know-how, the right kind of skills, 
it isn't worth 30 cents." 

The lecture Hagerty gave on patient 
transportation is perhaps the least 
technical of the subjects included in 
the course. Other topics include 
lengthy lecture-demonstrations on medi
cal techniques that go above and 
beyond simple first aid. 

They include, among other things, 
mechanical aids to breathing and pul
monary arrest suction; care of patients 
with cardiac arrest, bleeding, shock, 
broken bones, injuries to the head, 
face, neck, spine, eyes, chest, ab-
domen, pelv'is, genitalia; drug emer
gencies; childbirth problems; and how 
to get a patient away from the scene 
of an accident without hurting him. 

The policemen attend a speci!!l talk 
on poisons, and learn "what to do 
before the doctor conies" iri instances 
of swallowed poisons, inhaled poisons, 
snake bites, eye contamination, and 
chemical burns. 

In the course of the lecture, they 
learn what common plants are dan
gerously poisonous. Holiday trimmings 
like poinsettia leaves and mistletoe 
berries are among the most toxic of 
all plants. Cherry and elderberry twigs 
and shoots have been known to be 
fatal when ingested. 

The policemen learn some very spe
cialized techniques for giving first aid 
to laryngectomees (people who breathe 
through tubes in their throafs). They 
learn the value and the techniques of 
monitoring vital signs such as heart
beat, blood pressure, and pulse. 

Vital signs may sometimes seem unre
lated to the apparent medical problem 
of an emergency victim, Hagerty said, 
but they are of primary importance in 
deciding which hospital to get the 
patient to. A slight dip in blood 
pressure may mean that the patient is 
going to require the more specialized 
care of a large hospital rather than 
the general care of a nearby, smaller 
hospital. 

On the topic of drug emergencies, 
policemen are cautioned not to lecture 
the patient on his habit, because to 
do so would unnecessarily complicate 
an already frightening experience. Po
licemen are trained to distinguish be
tween sysmptoms of barbiturate users 
and those of users of other depres
sants such as alcohol and tranquilizers. 
Attention is also given to central 
nervous system stimulants such as 
cocaine and methamphetamine, to hal
lucinogens such as peyote and LSD, 
and to such volatile hydrocarbons as 
airplane glue, gasoline, and lacquer. 
Policemen are cautioned that adverse 
effects of some dtugs, like marijuana, 
are usually the result of the surfacing 
of an underlying mental instability 
unrelated to- the drug. 

Perhaps the most advanced medical 
training the policemen undergo is an 
extensive workshop in cardio-pulmon
ary resuscitation. This is a revival 
method requiring mouth-to-mouth re
suscitation by one person and pulmon
ary stimulation (chest-pumping) by 
another. The policemen practice on a 
lifelike doll named Resusci-Annie, who 

comes specially atutppecl with an 
inflatable chest and mouth. 

They are also told about the Medic 
Alert program. This is the organized 
program that supplies bracelets and 
neck-chains to people with specific 
medical conditions such as diabetes, 
glaucoma, epilepsy, or multiple scler
osis and to people with .allergies to 
such things as barbiturates, bee stings, 
penicillin, or aspirin, so that rescuers 
know at a glance what not tb do to 
the patient. This program and the 
new Good Samaritan Law, which pro
tects well-intentioned rescuers from lia
bility for civil damages, help make 
some of the difficult decisions a 
rescuer faces less difficult. 

The 81-hour program started as a 
15-hour course and grew to 24 hours 
before it expanded to its present 
length and scope. In light of the 
enormous amount of invaluable training 
involved, 81 hours doesn't seem like 
such a long time. 

Wallace Caryl, director of the Univer
sity's department of civil defense, ex
plained why it is his department that 

Jim Hagerty of Divine Redeemer Hospi
tal lectures policemen on ambulance 
use. 

is conducting the program. 

"We've gotten into the practice of 
calling ourselves 'Emergency Prepared
ness,' because we cover a lot more 
ground than most people think of 
when they hear the words 'Civil 
Defense.' We still do a lot of work 
in the area of man-made disasters, 
such as war, but our main work is 
in the line of natural disasters-floods, 
storms, and things of that nature-and 
accident er:nergencies, the kinds of 
things we cover in this course.'' 

"In the pas.t few decades, ambulance 
service pretty much went down the 
drain,'' said Bud Ross of the Min
nesota Department of Health. "Am
bulance service was little more to 
some of the people in the business 
than pasting a red cross on a station 
wagon. 

"Here at the University, for instance, 
we have a heart attack or two at 
every sporting event. You heard Hag-' 
erty's remark about sports events. 
Well, that's a lot of people." 

Caryl said the University police have 
increased their capability for caring for 
cardiac arrests at all m~or sporting 
events at both Williams Arena and 
Memorial Stadium, with ambulances on 
constant St!IJld-by. 
Perhaps now fewer people will die 
for lack of decent ambulance care, 
Ross said. 

Perhaps certain statistics, like the fact 
that a fourth of all people picked up 
in ambulances suffocate on their own 
vomit, and certain laws, like those 
that require no more training of an 
ambulance medic than of a hairdresser, 
will change. 

For the policemen's part, the program 
has resulted in more than just a 
certificate of completion. There will 
be few occasions from now on that 
could possibly catch them off guard 
or ill-prepared. 

"There is a bunch of very good guys 
here,'' said Dr. John Hoidal of 
University Hospitals emergency clinie; 
"We've gotten just excellent participa
tion from them. They want to do a 
good job.'' o 

University police officers show how 
to administer pulmonary resuscitation, 
using a Resusci-Annie doll. 



'U' Officials Attack 
Student Aid Plan 
University of Minnesota officials have 
accused the Nixon Administration of 
not dealing in good faith with univer
sities and colleges on student aid 
programs. 

"While one thing is being said 
nationally about the student ai9 pro
gram, our data show that something 
very different is happening," Stanley 
J. Wen berg, vice president for state 
and federal relations, told the ex
ecutive cOmmittee of the Board of 
Regents. 

Wenberg said the Nixon Administra
tion has received a good deal of 

Two Turn Down 
Interviews for 
'U' Presidency 
A five-member committee of Univer
sity of Minnesota faculty and Regents 
will interview each of the 12 pre
ferred candidates for University presi
dent if they will consent to an 
interview. 
Neil C. Sherburne, chairman of the 
~egents' search committee, said that of 
the people contacted so far, two have 
turned down an interview. 

The interview panel, consisting of 
three Regents and two faculty mem
bers, travels to visit the prospective 
candidates rather than bringing them 
to Minnesota for interviews~ he said. 

The interviewers are not always the 
same group except for Sherburne and 
Elmer L. Andersen, chairman of the 
Board of Regents, who have tried to 
get to each of the interviews conduct
ed so far. 

"The idea of the interview is not to 
scrutinize the candidates because 
they're all well qualified," Sherburne 
said. "The I 2 are not ranked and 
they are equal in stature until we 
have a chance to meet and talk with 
them." 

Sherburne announced in February that 
a committee of students and faculty 
had narrowed the list of 435 nom
inees for the position down to the 
12 and that the Regents would 
further narrow the list before making 
an offer. 

Sherburne said the Regents will not 
be bound by a time limit, but will 
try to have a new president appointed 
by July 1 when Malcolm Moos leaves 
to become chief executive officer of 
the Center for the Study of Demo
cratic Institutions in Santa Barbara, 
Calif. o 

national support on its student aid 
program, which, he said, is little 
understood. 

When students get aid, they get a 
combination of loans and grants, Wen
berg said. "It isn't freeloading, it isn't 
welfare, it's a thoughful student aid 
program," he said. 

Paul Cashman, vice president for stu
dent affairs, said he has data showing 
that student aid has been dropping off 
while national leaders have be..en say
ing that it's on the increase. 

"Students work more than we think 
they ought to while in school They 
borrow more than they should and we 
have data to support that. But the 
only alternative for them is to leave 
school," Cashman said. 

According to Wenberg, the University 
prepared its legislative efforts for 
increases in student aid along with 
the reduction in institutional aid in 
line with proposals of the Nixon 
Administration, only to have bills 
vetoed that contained the student aid. 

One official added after the meeting 
that the federal student aid. programs 
that are" passed are so loaded with 
red tape they often don't get used. 

The University estimates that it will 
be $3.5 million short of estimated 
student need for next year, Cashman 
said. "That's the discrepancy between 
the need we will have and the 
resources that are available," he said. 

'U' Pol ice Beg in 
Training To Help 
Rape Victims 

0 

The University of Minnesota police 
department has put into motion a 
training program to help its officers 
understand the problems of victims of 
sexual assault. 

According to Police Chief Eugene. 
Wilson, the program will emphasize 
the victim rather than the crime and 
is already under way. 

As part of each police officer's 
in-service training, relevant films will 
be shown and speakers experienced in 
rape counseling and the problems of 
the rape victim will be brought in. 

Four newly appointed police officers, 
one male and three female, will spend 
several days at the Rape Counseling 
Center in Minneapolis as part of their 
training. Another week will be spent 
working with the members of the 
Minneapolis police department's sex 
division, one of the best in the 
country according to Wilson. 

Wilson said the University's police 
department has also been invited by 
Minneapolis Police Chief Jack McCar
thy to participate in Minneapolis po
lice department training sessions. o 

7 

Diabetics Receive 
Kidney Transplants 
by Bob Lee 
University Health Sciences Writer 

Kidney transplantation, a last-ditch 
treatment for diabetic uremia, has 
proven successful for 75 percent of 
the diabetics transplanted at University 
of Minnesota Hospitals. 

According to Dr. John Najarian, chair
man of the surgery department, dia
betics usually make poor transplant 
recipients because they don't tolerate 
antirejection drugs, they have a low 
resistance to infection, and their surgi
cal wounds don't heal very rapidly. 

About two thirds of the diabetics who 
have received kidneys at the Univer
sity have been totally rehabilitated, 
Najarian said. Deteriorating eyesight 
has stabilized and other complications 
have improved in the rest. 

There are an estimated five million 
diabetics in the country and possibly 

Disease Prediction 
Method Discovered 
A possible method of predicting a 
person's susceptibility to certain dis
eases was revealed March 11 by two 
University of Minnesota immunologists. 

Speaking at a meeting of the Ameri
can Society of Pathology and Ba.c
teriology, Dr. Leonard Greenberg and 
Dr. Edmond Yurtis said they have 
found what may be the first "test 
tube" method of detecting a gene 
responsible for an immune response in 
humans. 

Studies with inbred mice have indicat
ed that susceptibility or resistance to 
cancer or disease in general is under 
the control of a gene complex that 
controls both cellular identity and the 
immune response. 

Previous attempts at finding a consist
ent relationship between histocompati
bility antigens (cellular identity) -in 
man and susceptibility to diseases 
associated with specific antigens have 
failed. Acute leukemia, muhiple scler
osis, psoriasis, and chronic hepatitis 
are some of the diseases associated 
with specific antigens. 

Greenberg and Yunis, from the de
partment of laboratory medicine and 
pathology, found that white blood cells 
from normal individuals, when exposed 
to small amounts of streptococcal 
antigens in tissue culture, responded 
either vigorously or not at all. 

Genetic analysis of the white blood 
cells that responded showed a signifi
cant increase in the occurrence of two 
histocompatibility antigens and a de
crease in the incidence of a third. 

The researchers said they didn't know 
at present whether the relationship was 
directly linked to the two histocompati
bility antigens themselves or to some 
closely related gene product. 

According to Greenberg, if there is a 
direct link "it would not only con
stitute a major breakthrough in our 
understanding of the. role of host 
factors in susceptibility or resistance 
to streptococcal disease but also neo
plasia (cancers) and disease in geJil
eral." o 

another five million undiagnosed cases. 
About a third of all insulin-dependent 
diabetics die of kidney failure between 
the ages of 20 and 40, according to 
Najarian. 

When a series of experimental pan
creas transplants for diabetics in renal 
failure at University Hospitals raised 
the possibility that a simultaneous 
kidney transplant would also be help
ful, 10 such double transplants were 
done. 

These transplants proved medically fea
sible but too stressful for the patient 
to be done routinely, Najarian said. 

University transplant surgeons then 
began a series of single kidney 
transplants on diabetic patients--'the 
first and only such program in the 
country to accept these high-risk pa
tients. 

To date, 53 diabetics have received 
59 transplanted kidneys, and 38 still 
have functioning kidneys. Since renal 
failure, a~ a complication of diabetes, 
usually occurs about 20 years after 
the first appearance of the disease, 
most of the recipients were in their 
30s, Najarian said. 

Kidneys from living related donors 
were twice as successful as kidneys 
from cadavers. Transplants in women 
recipients were twice as successful as 
transplants in men, possibly because of 
more advanced hardening of the ar
teries in men, Najarian said. 

Potential recipients have been turned 
down only because they were over 50 
years of age or because they had a 
combination of complications from 
their diabetes. However, blindness or 
a previ9us- heart attack alone is not 
enough for disqualification, he said. 

The actual transplant procedure is the 
same as that used for nondiabetics, 
Najarian said, but the patients' surgical 
wounds heal more slowly and their 
blood sugar levels must be checked 
every six ho\Irs for four days after 
the operation. 

The patients' insulin requirements may 
double after receipt of a new kidney 
because of the return to normal 
kidney function and the steroid drugs 
taken to prevent rejection. 

A four-year follow-up of the diabetic 
transplants has shown that none of 
the recipients have recurrent infections, 
further vision deterioration, or con
tinued severe hypertension, and that 
they have shown considerable improve
ment with other complications such as 
inability to walk. 

"The ultimate therapeutic value of 
kidney transplantation for the diabetic 
in renal failure remains to be de
termined," Najarian said, "but we do 
not feel they should be categorically 
excluded from kidney transplanta
tion." o 
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EVENTS 
Music 

• Apr. 1-St. Paul Chamber Orches
tra, West Bank Auditorium, 8 p.m. 

• Apr. 3~Patricia Laliberte, pianist; 
UMD Marshall Performing Arts 
Center, 8:15 p.m. 

• Apr. 9-Kenneth Nafziger and 
Janet Glasgow, faculty piano re
cital; UMM Edson Auditorium, 
8:15 p.m. 

• Apr. 12~ Minnesota Orchestra: 
Stanislaw Skrowaczewski, conduct
or; Henry Charles Smith, from
bonist; Reri Grist, soprano; Brigitte 
Fassbaender, mezzosoprano; John 
Sandor, tenor; DoAald GJ:amm, 
bass; St. Olaf Choir; Northrop 
Auditorium, 8:30p.m. 

• Apr. 16-St. Paul Chamber Orches
tra, Duluth Auditorium, 8:30 p.m. 

• Apr. 18-Stravinski Lecture and 
Recital, UMM Edson Auditorium, 
8:15p.m. 

• Apr. 18-Thomas Wegren and 
Terrence Rust, faculty piano re
cital; UMD Marshall Performing 
Arts Center, 8:15 p.m. 

• Apr. 20-Doshisha University Glee 
Club, UMM Edson Auditoriu,m, 
8:15p.m. 

Dance 

• Apr. 5~World Dance Series: Utah 
Repertory Dance Theatre, Northrop 
Auditorium, 8 p.m. 

Lectures 

• Apr. 4-Jenne' Andrews, author of 
In Search of the Family; UMM 
Edson Lounge, 8: 15 p.m. 

• Apr. 1-Q-Julie Andrejewski, "Sex
ism and Communication on Cam
pus"; UMM Edson Lounge, 3 p.m. 

• Apr. -10-John Kolisch, hypnotist; 
UMC Kiehle AuditorilJm, 8 p.m. 

• Apr. 10-For Land's Sake Series: 
.. How Would You Like a Power 
Plant in Your Back Yard?"; UMM 
Edson Auditorium, 8 p.m. 

Art 

• Apr. 1-30-Watercolors and Prints 
by Marion Bagley, Lounge Galle,ry, 
St. Paul Student-Center 

• Apr. 1-30-Mixed Media by Dianne 
Swanson, North Star Gallery, St. 
Paul Student Center 

• Through Apr. 21 -"Carl Ruggles, 
Composer and Artist"; University 
Gallery, Northrop Auditorium 

• Apr. 1-19-Paintings and Drawings 
by Ilene Ann Krug and Ann Ledy, 
West Gallery, Coffman Union; 
Herbert Fritzke, South Gallery, 
Coffman Union 

a Apr. 1-J2_...,._MFA Exhibitions: 
Paintings and Drawings by David 
Marquis and Leo Derkows}9i, West 
Bank Union Gallery 

• Apr. 2-26=-Lithographs from the 
Tamarand Studios, UMM Hu
manities .Fine Arts Center Gallery 

• Apr. 3-21-SCulptures by John B. 
Flannagan and Paintings by Fredric 
Frank Myers, UMD Tweed Mu
seum 

Theatre 

• Through Apr. 1-Slave Ship by 
lmamu Amiri Baraka and Ida Bell's 
Fortune t>y Ted Shine, Univers-ity 
Theatte, Rarig Center; Apr. 1, 3, 
4, 5, 6 ·at 8 p.m.; Apr. 2 at 
I :30 p.m.; Apr. 7 at 3 p.m. 

• Apr. 11-28-Death of a Salesman 
by ~rthur Miller, University Theatre, 
Rang Center; Apr. 11, 12, 13, 18, 
19, 20, 24, 25, 26, 27 at 8 p.m.; 
Apr. 23 at I :30 p.m.; Apr. 28 at 
3 p.m. 

Film 

• Apr. 3-There Was a Crooked 
Man, North Star Ballroom, St. Paul 
Student Center, 7:30p.m. 

• Apr. 7-Early Man and North 
America and North American 
Indians, Lament of the Reservation; 
Bell Museum of Natural History, 
2:30 and 3:30p.m. 

• Apr. 8, 9, 10-Rabbit Run, UMM 
Science Auditorium, 7:30p.m. 

• Apr. 10-Cries and Whispers, West 
Bank Union, 12:15 and 7:15 p.m. 

• Apr. I 0- The Candidate, North 
Star Ballroom, St. Paul Student 
Center, 7:30 p.m. 

• Apr. 14--:--- The Good, the Bad, and 
the Ugly, UMM Edson Auditorium, 
8:15p.m. 

• Apr. 21-Capricious Summer 
(Czech~lovaki~. U~M Edson 
A'UditQrinm,.-a: t":) :p.lh. 

Charles Ives Festival 

• Apr. 3-Lecture/Recital by John 
Kirkpatrick, Scott Hall Auditorium, 
8 p.m. 

• Apr. 4-Sympos~m: "Charles lves 
and American Music," 325, 326, 
327 Coffman Union, 9:30 a.m.; 
"Charles lves and American Stud
ies," 325, 326, 327 Coffman Union, 
3 p.m. 

• Apr. 4-Gary Karr, double bass, 
and Harmon Lewis, hatpsichord, 
organ, and piano; Scott Hall Audi
torium, 8 p.m. 

• Apr. 5-Forum: .. Perspectives on 
Carl Ruggles as Creative Artist," 
University Gallery, 3 p.m. 

• Apr. 5-"Carl Ruggles as Painter," 
Scott Hall Auditorium, 8 p.m. 

Notes 

• Apr. 1-5-American Indian Week . 
at Crookston 

• Apr. 4-lnformation Day at Waseca 

• Apr. 19-20-Campus Carnival, 
Field House 

Sports 

• Apr. 1-TRACK: Gold Country 
Classic, Field House, 6: t5 p.m. 

• Apr. 5-BASEBALL: Minnesota 
vs. Augsburg, Bierman Field, 2 
p.m. 

• Apr. 6-BASEBALL: Minnesota 
vs. St. Cloud, Bierman Field, 1 
p.m.; TRACK: Minnesota vs Drake 
University, Bierman Building, I p.m. 

• Apr. 9-BASEBALL: Minnesota 
vs. Mankato, Bierman Field, 2 p.m. 

• Apr. 10-BASEBALL: Minnesota 
vs. St. Olaf, Bierman Field, 2 p.m. 

• Apr. 13'-..:..._BASEBALL: Miimesota 
vs. Iowa, Bierman Field, I p.m.; 
TRACK: All Comers Meet, Bier
man Building, I p.m. 

Chinese Education 
Under Political Control 
by Bill Huntzicker the books before 1949, when the 
University News Service Writer Communists came to power." 

Political control of universities has The young tour guides quoted their 
inhibited traditional scholarship in the information about art from the signs 
People's Republic of China, according posted at the exhibits, he said. 
to Robert 1 · Poor, a University of Although he described the intellectual 
Minnesota art historian who recently environment as "hostile" and "chill-
visited Peking University. ing," Poor said the physical setting of 
"A new generation is growing up Peking University is a beautiful garden 
with limited alternatives," Poor said, surviving from the Ming Dynasty, 
because students and teachers have to which ended in the mid-seventeenth 
justify their work in political terms. century. 
Poor was one of 12 American special:. 
ists on Chinese art and archaeology Physically, the campus is symbolic of 

the Chinese attitude toward art and 
who completed a month-long tour of history. Although they do not study 
China in December. the art and history, Poor said, they 
Their one-hour-and-15-minute tour of consider it very important to preserve 
the Peking University campus was their artifacts and works of art as 
conducted by a young man, about 28 part of a proud national herit~e. 
years old, who was the spokesman for Construction on a major buildmg 
the· academics, while a number of could be held up for months while 
"more reputable scholars," about 55 to archaeQlogists work on a site where 
60 years otd, were not allowed to an artifact is discovered, he said. 
speak out of tum, Poor said. Local teams study the sites of digging 
"When they started to say something, for industrial purposes, and if a 
the young man looked up and they discovery is considered important 
quit talking," Poor said. "It was enough, a team of experts is invited 
perfectly obvious that the 'Revolu- frorg Peking. The most valuable ob-
tionary Committee' was runnin..& th~er·--'·ec~ts~~ar~ed·~r~e~se~rv~~~-~~~·~~~-~""" 
univenity and the academics werene n o e oca vt ages, Poor 
captive." said. 

Students at Peking University graduate "They are making imitations that you 
in three or four years, but they wouldn't believe-they have excelleQt 
spend a third of their time doing restorations," he said. Some of the 
productive labor, perhaps in a factory works are restored so well that the 
attached to the university, a third of experts on the tour couldn't tell 
their time on political participation which parts of the objects were 
and self-awareness, and a third of original and which were restored. 
their time in studies, Poor said. The Archaeology has more political value, 
four-year programs are mostly technical so is given more consideration than 
courses in science and medicine. painting and works of religious art, 
A Chinese education is practical. "No Poor said. 
one in China is in an ivory tower," . , 
Poor said. "You can find brain "They are not destroying thetr past, 

he said. "China has had a past-
surgeons working in the fields and oriented culture. It is present- and 
physics professors in the factories. future-oriented today because that is 
The tour glftde said, 'Our graduate demanded and reinforced by the Com-
students know what it is to have 
dirty hands. They will be sympathetic munist system. The longer Chinese 
to the needs of the people. • " experience has been toward the past 

and tends toward racial pride." 
During his visit to the campus, Poor "The only man-made feature of the 
said, he saw only six students, five earth visible from outer space is the 
of whom were laying sewer pipe and Great Wall of China and they know 
one who was in the men's rest room. 
There are 2,300 faculty members and that," Poor said. "The Imperial gar-
6,000 students at the university, and dens are protected." 
the campus cannot attract as many The Forbidden City, which was the 
students as it wants, he said. home for centuries of Chinese em-
" A prerequisite to attending the uni- perors, is preserved in all of its 
.versity is two years of productive splendor. "It takes an astronomical 
labor or three years in the army, and commitment just to maintain it. Every-
the student has to be recommended one on the tour said the Forbidden 
by his peer group, such as other City never looked so good. It was 
farmers or soldiers," he said. Students deteriorating before the Communists 
are examined on the basis of their controlled the government," Poor said. 
"moral awareness," political activities, The People's Square in Peking, which 
and political orthodoxy. is the center of government, is 
"More courses on Chinese art are designed to be an extension of the 
available at the University of Min- Forbidden City. "The People's Square 
nesota than at Peking University," is the final note of the Forbidden 
Poor said. "All of Chinese art is City," he said. 
covered in one course there, and one The square, which has been the site 
general eourse covers the. rest of the of political rallies of 8 million pea-
world. pie, is designed to carry on the 
"Throughout all of China, 1 didn't traditional motif but to denote prog-
meet one young man who seemed ress from imperial slavery to rev-
knowledgeable about art," Poor said. olutionary democracy, Poor said. o 
"Every major professional publication 
was authored anonymously by a .com-
mittee or by people who were writing 
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Life for the Clarks: 
'A Little More Frantic' 
by Maureen Smith 
Editor of Report 

When Shirley and Jack Clark became 
administrators last fall, they didn't 
know what the change in jobs would 
do to their lives. 

Shirley was apprehensive when she 
was asked to serve for a year as 
assistant vice president for academic 
administration. "Would I come home 
at all?" she wondered. "Would I have 
to live in Morrill Hall?" 

Jack, who had already been elected to 
a three-year term as chairman of the 
sociology department, was also con
cerned. 
As a faculty couple, the Clarks were 
accustomed to crowded calendars and 

Shirley and Jack Clark 
Photo by Tom Gower 

working weekends. Now that they've 
been administrators for almost a year, 
Shirley said, they've found that "things 
haven't changed very much. They're 
just a little more frantic." 

Morning people 
A day for the Clarks begins before 6 
a.m., but that early hour isn't any 
change from other years. "I guess 
we're both morning people," Shirley 
said. 

Jack likes to get to the office early, 
some mornings before 7. He has "a 
beautiful hour or two before the 
troops are in," a time to "finish up 
the mail from the day before and 
sort things out in my mind." 

"There is no such thing as a tyjjical 
day," he said, "except that the day 
ends four or five hours before the 
work ends. I think I'm on last 
week's woriC today." 

Minority Enrollment Stable at 'U'; 
National Survey Shows Decl ine 

In the hour between 7 and 8, Shirley 
works around the house-getting the 
three Clark children off to school, 
making the beds, maybe doing some 
cooking or baking or a load of 
laundry or two. She leaves home a 
little after 8. When she arrives at the 
University, she sai<l "I start figuring 
out what's to be done in Morrill 
Hall ..... 

by Valerie Cunningham 
University News Service Writer 

Enrollment of minority students at the 
University of Minnesota has remained 
stable over the last two years, the 
period of time during which an 
accurate minority count has been 
made. 

In contrast, a recent national survey 
of higher education institutions shows 
that minority enrollments are on the 
decline. 

A fall quarter count at the University 
shows that 4.2 percent of the students 
identified themselves as either Ameri
can Indians, Afro-Americans, Asian
Americans, or Spanish-su,mamed 
Americans. A count taken a year 
earlier showed that 4.1 percent of the 
students identified themselves as mi
norities. The national survey showed 
that the percentage of minority stu
dents at universities nationally dropped 
from 7.2 percent in 1972 to 6.5 
percent in 1973. The percentage of 
minority freshmen enrolled in all high
er education institutions dropped from 
14.8 percent to 13 percent. 

"For some months," according to an 
article in a recent Chronicle of 
Higher Education, "observers of the 
campaign to widen access to higher 
education have suspected that the 
effort had begun to lose momentum." 

Administrators who speculated on pos
sible reasons for the decline mention
ed tuition increases, the uncertain 
student loan market, and the low 
level of financing in federal grant 
programs as possible deterrents. 

"All of the above reasons could apply 
at the University," said Bettye Ward, 
coordinator of the Martin Luther King 
scholarship program, "but we annually 

make adjustments for increases students 
encounter throughout the year." 

She gave several reasons why the 
University's minority percentage, stable 
as it is, still is lower than the 
national average. 

"The talent pool of nlinority students 
is not as large in Minnesota as it is 
in other metropolitan areas where 
large, white institutions are located," 
she said. 

She added that Minnesota has "tradi
tionally been behind the rest of the 
nation in the area of minority af
fairs." 

As for the national decline, Ward said 
she feels that part of the reason may 
be that "the honor usually associated 

with attending the large, prestigious 
institutions has been tarnished." 

The national survey, which is taken 
annually, is jointly sponsored by the 
American Council on Education and 
the University of California at Los 
Angeles. 

The University has taken an anony
mous minority survey for the past 
two years, asking students to fill out 
ethnic background cards when they 
register for fall quarter. This fall 93 
percent of the students filled out the 
cards and the figures were adjusted to 
represent the entire student body. 

The following chart shows the number 
and distribution of minority students 
at each of the University's campuses. 

After a full day at the University, 
both Clarks arrive home at about 
5:30 in the evening-the time when 
"the baby-sitter turns into a pump
kin," Jack said. 

"That's the time for the changing of 
the guard," Shirley added. "The chil
dren are very trustworthy, but they are 
too young to be left alone." 

The three Clark children are 12-year
old Mary {who wants to be a pio
fessional football player and a botan-

(Continued on page 6) 

Minority Enrollment at All 'U' Ccmpuses 

Spanish- MINORITY All others TOTAL 
American Afro- Asian- surnamed STUDENT (includes for- ENROLL-
Indian American American American TOTAL eip studeats) MENT 

Crookston 5 1 1 0 7 758 765 

Duluth 47 23 54 16 140 5,492 5,632 

Morris 13 38 1 2 54 1,602 1,656 

Waseca 0 0 0 0 0 406 406 

Twin Cities 239 776 650 202 1,867 38,938 40,805* 

Mayo Grad 
School of 
Medicine 0 2 6 9 462 471 

Total 
Enrollment 304 840 707 226 2,077 47,658 49,735* 

*The Twin Cities campus figure, and the final total, are 200 students lower than actual fall enrollment. The University survey 
excludes 200 medical fellow specialists who are usually counted on the Twin Cities campus. 
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UMD Scholar Pub I ishes 
'Definitive' Thoreau Text 
by Julian Hoshal 
Director of Campus Relations, UMD 

When you have written a "definitive" 
book, you have reached the zenith of 
literary research. It means that you 
have been so exacting and careful in 
your writing that it should last for 
decades without challenge. 

Wendell P. Glick, UMD professor of 
English, has completed such a book 
after . six ye~s of painstaking and 
sometimes pamful research. His re
s~arch was made possible by a Univer
sity-approved one-year sabbatical leave, 
sev~ral Graduate School grants, and 
maJor support from the National En
dowment for the Humanities. 

qlick's Reform Papers, recently pub
lished by Princeton University Press 
is a collection of 13 essays that spa~ 
the prolific 22-year writing career of 
Henry Thoreau. 

One of the essays, "Reform and the 
Reformers," had never been published 
before. It wasn't until Glick pieced 
together the surviving manuscripts of a 
lecture left unfinished when Thoreau 
died in 1862 that the essay came 
into being. 

Reform Papers carries the seal of the 
Center fo.r Editioos of American Au
thors (CEAA), Which was established 
in 1966 by the Modem Language 
Association of America through grants 
by the federally sponsored National 

Endowment for the Humanities. Its 
purpose is to establish definitive texts 
on major American authors that will 
be authoritative for 100 years. 

Glick's book is the third in a series 
of 15 volumes being produced on the 
writings of Thoreau. Other literary 
scholars are writing similar CEAA 
editions on such famous American 
authors as Herman Melville, Ralph 
Waldo Emerson, Mark Twain, Wash
ington Irving, Walt Whitman, and 
others. 

The Glick book and the other 65 
volumes already written on American 
authors received the CEAA seal of 
approval only after being checked by 
an impartial textual expert and after 
the copy had been proofread five 
times by the editors themselves. In 
more formal language, the CEAA says 
the seal is granted only after tire 
writer has achieved the goal of 
"recovering and preserving the author's 
intentions." 

~or ~ilick, _this. ~eant traveling to 
hbranes, umversities, and other sites 
throughout the United States tracking 
down original manuscripts of Thoreau's 
writings and clearing up conflicts 
be~ween what Thoreau had actu~ly 
wntten and what othets claimed he 
wrote. 

Even Thoreau's sister, SOphia, altered 
some of the original material after the 
author's death, such as changing the 

title of the essay on civil - dis
obedience. Glick noted that Thoreau 
~ad a number of well-meaning friends 
m the 1800s who altered wordings. 
"But they didn't improve him they 
corrupted him," charged Glick . .',1 had 
to purge out all that Thoreau didn't 
put there as well as the accumulated 
errors of publishers for 100 years." 

Another research problem was Thor
eau's messy writing habits. When 
Glick first began piecing together the 
"Reform and the Reformers" essay 
" ld' 1 ' ... you cou n t te 1 which pages fol-
lowed which." The essay was written 
o!l both ~lue and white paper using 
differ~nt mks. Glick even matched up 
the pm holes to get the sheets in 
order. "All this had to be pieced 
together by a process of divining his 
(Thoreau's) intentions and bringing to 
bear on this everything you know 
about Thoreau. You are so immersed 
in him you know every time he went 
to the bathroom." 

The essays in Glick's book take up 
only 181 pages. The next 204 pages 
make up an ·editorial appendix in 
which Glick explains the source of 
materials for each essay and every 
editorial change he made. 

Glick writes, "The editorial difficulliei 
of establis~ing a text for an essay 
Thoreau did not complete are im
mense. What the editor has attempted 
here, however, is to follow scrupulous
ly Th?reau's trac~s, paying meticulous 
attentio~ ~o all his po~nters governing 
transposition, cancellation, and insertion 
of sec~ions, and fitting the,jumbled 
sheets mto a sequence that eliminates 
as far as possible, hiatuses · in th~ 
train of thought." 

The availability of manuscripts posed 
an?ther major prQblem for Glick, who 
said they were and still are scattered 
all over the nation and the world. 
Compounding the problem was the 
value of the documents· most of 
which Glick said are w~rth about 
$1,000 per page. 

He said a manuscript edition of 
Thoreau's writings published In 1906 
by Houghton-Mifflin Publishing Com
pany included, as an inducement to 
purchase one of the 660 sets printed, 
one sheet of Thoreau's original writing 
in the first volume of each set. He 
said that often when he had tracked 
down these manuscript editions at 
college libraries, he would find that 
someone had used a razor blade to 
steal the original material. 

Desp~te these problems, Glick had to 
get his hands on original materials. At 
the Houghton Library, he often had 
as many as 1 ,000 sheets in front of 
him, valued at more than $1 million. 

Glick said Thoreau wrote all of his 
life and authored much more material 
than he published. Thoreau revised his 
famous book Walden six times and 
the ori~inal d~uments at the Hu~ting
ton Library m San Marino Calif. 
"are worth millions of dollar~" Glick 
said. ' 

Thoreau's writings also have become 
much more valuable and popular in 

Wendell Glick 
Photo by Ken Moran 

recent years because, as the Princeton 
University Press points out he "an
ticipated the evils of mode;n society 
and the problems of modem man " 
influencing men such as Mahat~a 
Gandhi and Martin Luther King. 

"Thoreau is relevant," agrees Glick. 
"That's the reason why he is so 
widely read and studied now. You get 
a writer who is a genius like that 
and he is continually relevant, genera
tion after generation." 

Because of the renewed interest in 
Thoreau, Olick is also working with 
Thomas Blanding of Princeton and 
other scholars on Thoreau's daily 
journal, a document that exceeds 
3,000,000 words. Glick and Blanding 
are working on the first volume of 
the journal, which will be published 
by the end of 1974. Other scholars 
are covering later periods of the 
journal. 

Glick also is working on the book 
A"!erican. Reform Methodologies, 
which will explore pre-Civil War 
thf?ri~s as to how to change men and 
societies. 

Glick first became interested in Thor
eau as a graduate student at North
western University. Since writing his 
Ph.D. thesis on "Thoreau and the 
Abolitionist Movement," Glick has au
thored at least 20 articles on Thoreau 
in addition to several books. 

Much of Glick's writing has taken 
place at Long Lake, north of Duluth, 
where he has a rustic cabin in a 
Welden 'ike s ff"t ! '•duM if%€ gELS r: 

a feeling of special empathy with 
Thoreau there, Glick ·said, "I get 
empathy with him wherever I read 
him." 0 
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Walter Lehn Retires to Farm 
by Dick Sheehan 
University News Service Director 

Studies of vowel contrasts in Najdi 
Arabic wouldn't seem to be a helpful 
preparation for raising cattle. But 
Walter Lehn is optimistic about suc
cess in his new career. 

Lehn has resigned as chairman of the 
University of Minnesota"s linguistics 
department. Like many of his counter
parts in business and finance, he is 
opting for a new career while the 
black strands of his hair still outnum
ber the gray. 

As the new linguistics chairman is 
learning the intricacies of departmental 
administration during spring quarter, 
Lehn will be constructing a new 
farmhouse on his recently purchased 
spread, 100 miles west of Toronto, 
Canada. 

"Some day, we may look back on 
this and say it was a mistake," Lehn 
said. "But we'll wait until that time 
comes before we worry about it. 
Besides, why shouldn't Violet and I 
do something else while we're young 
enough to do it?" 

"My leaving is neither a commentary 
on the University nor a statement 
about how I look at college teaching. 
lt is rather the ful.fillment of a 
recurrent dream,~ he said. 

••I was raised on a farm in Saskatch
ewan. Because of my father's illness, 
I had to manage the farm alone. I 
went to high school in Toronto bot 
had to drop out because of my 
family's need for support. During the 
war, I worked in a factory." 

While teaching, Lehn often thought 
about owning a farm. And the move 
to Minnesota in 1966 heightened his 
interest in returning to farming. 

"Violet and I would often drive to 
Canada during the summer," he said. 
"I suppose you could say we were 
scouting the territory. But it was 
familiar territory. Violet also grew up 
in Canada." 

The Lehns have retained their Cana
dian citizenship, although most of their 
lives have been spent in Egypt and 
the United States. 

"During my graduate study at Cornell, 
funds got very thin," Lehn said. 
"Tuition was enormous. I knew that I 
would have to take time off to save 
some money in order to finish my 
Ph.D. When things were looking fi
nancially gloomy, I received an ·offer 
to teach Arabic to American em
ployees of the Arabian-American oil 
company." 

TQ.ere was one major obstacle: Lehn 
didn't know Arabic. But the company 
gave him time to learn and sent him 
to the Middle East. 

"My schooling was fun. I lived with 
an Arab family for three months. 
None of them spoke English. The 
father was chief of police of Sidon, 
Lebanon. I loved it! They were 
gracious, hospitable, and sympathetic.'' 

"Aramco paid me a handsome salary. 
After two years of teaching, I was 
able to return to the United States 
and resume my Ph.D. program." 

Following graduation from Cornell in 
1957, Lehn joined the faculty of 
American University in Cairo, Egypt, 
where he taught linguistics and En-

glish and founded the English Lan
guage Institute. 
Arab history became as much a 
preoccupation with him as linguistics. 

"I began studying Arab history during 
my two-year stay in the early '50s," 
he said, "and it became a second 
area of academic interest for me." 

In addition to linguistics publications 
on Arabic, Lehn has authored several 
articles on the Arab-Israeli conflict 
and Middle Eastern history. 

His most recent publication on the 
subject was "The Palestinians: Refugees 
to Guerillas'' in Middle East Forum, 
spring 1972. The spring 1970 issue 
of Reconciliation Quarterly carried his 
article, "On the Arab-Israeli Conflict." 

Lehn feels that most Americans have 
a distorted picture of the Middle East 
conflict. 
"The image most Americans have is 
of struggling little Israel surrounded 
by Goliaths," he said. "Actually, Israel 
is the dominant military power in the 
Middle East. It would be more 
accurate to describe Israel as Goliath, 
surrounded by little Davids." 

"Too many people think that Israel 
was the crea,tion of the United Na
tions. What they have forgotten is 
that the creation of Israel was a U.N. 
general assembly recommendation, not 
a security council action. Israel is 
really the result of European coloniza
tion." 

Lehn feels a strong attachment to the 
Middle East. He returned again in 
1963 as a consultant to the Egyptian 
education ministry. His sons were 
delighted, since they consider Egypt 
their home. 

In 1960, Lehn moved to the Univer
sity of Texas, where he established 
the Middle East Center. He was 
contacted by the linguistics search 
committee at Minneso4! in 1966, 
when plans were being made to 
establish a linguistics department. 

Harold Allen, who was then a mem
ber of the English faculty, was a 
member of the committee. 

"I had met Allen in 1958, when I 
was teaching in Cairo and he was a 
Fulbright scholar. He contacted me to 
come to Minnesota for an interview. 
The University did not have a lin
guistics department at the time. I 
accepted the offer of the chairmanship 
and we were in operation by fall 
quarter of 1966." 

Lehn's decision to get back to farm
ing was made easier by a feeling of 
accomplishment. 

"I feel I have accomplished some 
goals in the academic world. And I 
didn't intend to remain department 
chairman forever. So I figured, 'Why 
not?' It was a question of wanting to 
do something when the time was 
right. I didn't want to end up 
kicking myself 20 years from now for 
not having the courage to go off in 
a new direction." 

The transition from pen to shovel 
will be an abrupt one. Lehn and his 
wife and son will be building a new 

Walter Lehn 
Photo by Gary Shrout 

house from scratch. The present farm
house is too deteriorated for habita
tion. 

"But the real pride of the farm is 
the barn," he said. "It was built in 
1866, of axe-hewn timbers. The field
stone foundation is 2 feet thick and 
6 feet high. The barn is L-shaped, 
with total linear dimensions of 110 
feet by 80 feet. And the roof is as 
straight as a carpenter's level," he 
grinned. 

Lehn does not plan to grow any cash 
crops, despite the excellent current 
prices for wheat and soybeans. He'll 
raise crops only for animal feed. 

"Cash crops are too much work," he 
said. "So are hogs, chickens, and 
dairy cows. We're just going to raise 
beef cattle. I've already settled on a 
breed-Limousin. They're a French 
breed, dark red in color and quality 
animals." 

Lehn's feelings about the University of 
Minnesota are positive ones. But he 
has some anxieties about the general 
direction of university education in 
America. 

"I still have a deep respect for the 
University of Minnesota," he said. 
"But there are problems _in American 
nigher education that need attention. 
The major problem in the American 
university is the absence of backbone 
at all levels. In order to get more 
funds, universities have led the public 
to believe that they can be all things 
to all people. And the public has 
bought that argument. But now it is 
expecting the university to deliver on 
its promise. 
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"No university in the country can be 
all things to all people. And we who 
make our living here know that. But 
we aren't willing to admit it! We're 
too afraid that if we admit to having 
made a mistake, our budget will be 
cut. This is the heart of the predica
ment. If we continue to insist that 
we can do everything, we're only 
getting mired deeper into the prob
lem. And I notice our budget isn't 
getting any bigger! 

"I think one cause of student unrest 
in the 1960s was that students be
lieved the university could solve all 
their problems. They found out quick
ly that it couldn't. They became 
<Jisappointed and then angry. Can we 
blame them? 

"Like all institutions of higher educa
tion, Minnesota will have to decide 
what it can and cannot do. And it 
ought to disabuse the public of the 
notion that everyone should go to 
college. But at the present time, I'm 
not optimistic that people inside the 
University will come to grips with 
this problem.· 
"I think that among the large institu
tions, Minnesota ranks rather well. But 
it could be better. And one way to 
do it is to set priorities-and quit 
blaming the budget situation!" 

Lehn does not plan to teach in 
Canada in the near future. He wants 
to spend his free time writing Middle 
Eastern his~ry and reviving his old 
hobby-stamp collecting. He has all 
but 10 or 12 stamps from the entire 
output of Egypt. 

With the publication of his career 
change story, Lehn said, he expects 
that people will ,.stop asking him why 
he has been driving a shiny green 
pick-up truck to school for the past 
year! o 
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FIRE Center a Clearinghouse 
for Outstate Fire Chiefs 

The FIRE Center is the only univer· 
sity-based fire service research center 
of its kind in the country. At the 
moment, while the Center believes 
that its work with outstate fire de-
partments takes it to the people of 
the state as much as any other 
department in the University's exten-

by Mike Finley 
Associate Editor of Report 

Fire has, besides its other properties, 
the peculiar ability to bring people 
together. Many thousands of winters 
ago people were huddling by fires to 
keep warm. The· fire in the hearth is 
still. in some homes, a focal point 
for domestic life. 

But if fire is warmth, it is also 
destruction. Here in Minnesota, 75-100 
persons die each year from fire and 
flames and an estimated 2,500 are 
seriously injured. The great majority 
of the victims are the v,ery young 
and the very old. 

PEOPLE 
• Four past Qr present faculty mem
bers of the CoUege of Liberal Arts 
received awards last month from the 
Minnesota State Arts Council. They 
are composers Dominick Argento and 
Donald N. Ferguson, University Thea
tr~ Frank M Whiting,. and th~ laf.e 

atmaslft l~p~ anL 
only eight of them to individuals. 

• Robert Baker has been named 
associate director for operations at 
University Hospitals. The appointment 
by John Westerman, general director 
of University Hospitals, marks the 
consolidation of operational respon
sibilities in one person. Thomas Jones, 
Hospitals associate director, will con
tinue to have primary responsibility 
for physical and programmatic plan
ning. Donald Van Hulzen, Hospitals 
senior associate director, will be work
ing with a special staff and depart
ment head task force to update the 
budgeting process. 

• Gisela Konopka, director of the 
Center for Youth Development and 
Research and professor of social work, 
was honored by the South Texas 
Chapter of the National Association 
of Social Workers March 26. She re
ceived the Alcalde (Mayoral) Award 
from the mayor of San Antonio for 
her work in the field of social work 
and youth development. 

• An exhibit of paintings and draw
ings by Prof. Louis Safer of General 
College is showing at the West Lake 
Gallery in Minneapolis through the 
end of the month. The exhibit is of 
Safer's most recent paintings and draw
ings from the Southwest. 

• Prof. Gordon Swanson, coordinator 
of international education at the Uni
versity, has been named head of the 
National Academy of Sciences Commit
tee on Department of Labor Manpow
er Research and Development. The 
study committee is lookin& at the 
results achieved by the U.S. Depart
ment of Labor with manpower training 
programs. 

• Rudolph J. Vecoli, director of the 
Center for Immigration Studies, hu_ 
been awarded an American Council of 
Learned Societies grant to continue his 
study of the ideological and organi
zational ba:kgrounds of the Italian
American labor movement. Vecoli is 
conducting research in Italy. 

It was in recognition of this ancient 
problem that the University's Fire
Service Information, Research, and 
Education (FIRE) Center was set up 
in 1969. The FIRE Ceriter's mission 
is to act as a clearinghouse, research 
center, a)ld inquiry service for Min
nesota fire departments, private busi
nesses, and local and state agencies. 

"There are 750 fire departments in 
Minnesota," said Antona Richardson, 
assistant to FIRE Center Director 
Frank Oberg, "and of that number 
only 16 are full-paid departments. All 
the rest rely, in full or in part, on 
volunteers. 

"A fire department with enough 
money to pay everyone probably 
doesn't need an agency to help it 
with its planning problems," Richard
son said. "But a chief of a volunteer 
fire department needs all the help he 
can get. And that's one of the main 
reasons we're here." 

"Here in Minnesota, many of our sion units, the Center is planning to 
towns with fewer than 250 people expand its scope to include educating 
find it quite impossible to support individual citizens in fire safety. 
any kind of fire department at all, Antona Richardson explained eome of 
especially as the young leave and the th · f 1 h about 
residents becOme older and their in- fir~s':usconcq> lODS peop e ave 
comes decrease. Then even every 
able-bodied man in town isn't enough "When the Minnesota Fire Safety 
for adequate protection. Conference is held in May, we are 

going to concern ourselves with a 
'~In larger towns, such as the T-win recent report by the National Commit-
Cities suburbs, with volunteer depart- tee on Fire Prevention and Control, 
ments, so many things besides the entitled 'America Burning.' Dr. Anne 
department need volunteers, like the Phillips, a burn. specialist from Har~ 
Junior Chamber of Commerce, that vard who will address the conference, 
they are often short of ' what they has ~ a study based on a 
need. questiOnnaire concerniDg what people 
"It isn't surprising that so few men know about fires and fire safety. 
volunteer. Families often object to the "For instance: What would you do if 
time the man spends away. It isn't you . were on the sixth floor of a 
unusual for a volunteer to 'et 300 burDill& building? A lot of people 
fue calls per year, in add1tion to answeml that they would jump. The 
regular driUa. And the work, needless best thin& would be to check the 
to say, is extremely dangerous." door. If the door feels hot, then you 
One of the b~ jobs the FIRE should leave jt shut and wait for a 

Richardson added that it is not Center has had slRCC its inception has rescue. If it's not hot, then escape 
necessarily true that a volunteer de- been dealing with local offieials in may be possible. 
partment is not as well-trained as a planning and financing fire depart- "A lot of people are not aware that 
paid department. volunteer de- ments. Minnesota's Clay county, in if they get down on their hands and 
partments train But depart- which Moorhead is had a knees they increase their to 

ments vary w· stud)' thle~~probleml ~.,~~~~"le-f!:t=~~==--: 
different muncipalities give their fire 
departments. In one communitY only 
40 cents per capita was spent yearly 
on a volunteer fire department. Other 
towns and cities spent as much as $8 
per capita annually. 

"In some towns," Richardson said, 
"the firemen not only work without 
setting paid, but they have to take 
upon themselves the job of raising 
money for equipment and facilities, by 
holding bingo games, coUeetioas, and 
benefit suppers. 

ftftiihl,.;n. was coun- fumes to rise to the ceiling. 
do not have jurisdiction over fire 

protection, so Oay county, which "Small children are told in school 
badly . needed improved fire protection, that if they are in a fire and their 
was legally unable to give fmancial clothing ignites, they should get a 
support to its needy fire departments. blanket or a coat to put it out with. 

This is true, but it doesn't go far 
In this case, partly through the enough. M~y children don't know 
assistance of the FIRE Center and that they shouldn't look around for a 
the State Advisory Council On Fire blanket or a coat if one isn't nearby, 
Service Education and R~ a bill but instead should lie down on tbe 
was pPSed in -tbe l....egiJlalfue specifi- ground and roU around until the 
calfy permitting Clay county to spend flames are out. 
its revenue-sharing money on fire 

"A-~ problem 15" that children protection service. ruauUR<& 
start fares by playing with matches 
and then become afraid and hide in 
places they can't be rescued from, 
under Mds and in closets. Dr. Phil
lips emphasizes that parents should 
train their children how to light 
matches. 

"The reason so many children start 
fires while lighting matches is that 
they don't have the kind of wrist 
strength needed to light a match 
while holding it at the end. lnsteMl, 
in order to light it, they have to 
hold it close to the head. Then, 
when they do light the match, they 
are burned, they drop the match, and 
the fire starts. Dr. Phillips reeom
mends putting the child in die bath
tub, if necessary, and having the child 
light match after match until he or 
she understands how it's done." 

"Perhaps the greatest danger from a 
fire is not the flames but the 
smoke," Richardson said. "Most people 
in flreS die from smoke inhalation 
before the flames ever touch them. 
Often, they are not even aware of it 
at the time, but continue inhaling the 
carbon monoxide in the fumes. The 
gas tends to disorient the mind, 
making some fire victims run out of 
the building only to run back in 
again. 

Photo Courtesy of the St. Paul 
Fire Department 



"Older people, who are more suscepti
ble to the smoke, sometimes hang 
onto something, 'like the bed, and 
refuse to leave even after a fireman 
arrives to help them." 

Richardson spoke of a S4lJdy that 
classified fire victims three ways: the 
leader type, who recovers quickly 
from shock and then persuades others 
to help themselves; the middle type, 
who takes time to recover but who 
eventually will follow a leader; and 
the third type, who panics absolutely, 
and for whom nothing at all can be 
done. People in the third group are 
the ones who freeze completely, Rich
ardson said. 

The FIRE Center tries to stress that 
its main strengths are in its data
gathering role and in its research 
capabilities, which serve as the base 
for its function as an information 
clearinghouse. 

That the FIRE Center should be a 
part of University Extension does not 
seem strange when one considers the 
enormous effort and investment made 
in the '60s to upgrade law enforce
ment and public safety services. 

That such a center should start here 
at the University is even less· an 
anomaly, according to Antona Richard
son. 

"Minnesota starts a lot of things," she 
said: o 

Antona Richardson 
Photo by Gary Shrout 

UMM Prof Adapts Plays for 
'Best Audience in the World' 
byRonHamm 
Director of University Relations, UMM 

George Fosgate, associate profe~sor of 
speech and theatre arts at the Univer
sity of Minnesota-Morris, thinks that 
"kids in outstate Minnesota haven't 
been exposed to enough live theatre," 
so he's doing something about it by 
~riting children's plays of his own. 

When Fosgate, a native Californian, 
came to Morris 11 years ago, he was 
struck by the fact that area youths 
generally failed to be exposed to any 
kind of live theatre until they entered 
high school. "Then," he said, "usually 
it was the class play." 

"The trouble is," he said, "the kids' 
early formative years are taken up 
with TV and the movies. Believe me, 
there is a very definite difference 
between that and live theatre." 

Fosgate and his theatre arts colleagues 
Ray Lammers and Gene Bowers feel 
that one area in which UMM can 
make itself felt in west central Min
nesota is the arts. As a result, they 
have been "very concerned about 
g~tting children's theatre going." 

An immediate problem with which 
Fosgate was confronted was the rel
ative dearth of suitable material, and 
that led to his first adaptations, and 
later musical versions, of The RelUc
tant Dragon and The Twin Brothers. 

"I am not an original playwright," 
conceded Fosgate, "but I think I can 
take other people's work and adapt it 
well." 

Fosgate traced hffi involvement with 
children's theatre to his graduate 

school days at the University of Utah 
where, as part of a class project, he 
adapted The Reluctant Dragon. "That's 
what got me started," he said. 

Inspired by the reaction to his first 
effort, Fosgate turned to adapting the 
works of the second century Roman 
playwright, Plautus. 

Shakespeare based his Comedy of 
Errors on the works of this Roman 
writer of comedies, and after UMM's 
players did the play a few years ago, 
Fosgate said, he was struck by the 
thought, "Boy, with some cutting and 
trimming and adapting, that would 
make a terrific children's show." 
Plautus' play was The Menaechmi, 
sometimes called The Brothers Men
aechQ'lus, hence The. Twin Brothers. 

Because of the success with which 
The Reluctant Dragon was received, 
Fosgate, in collaboration with former 
UMM music faculty member Dorothy 
Simpson, did musical versions of both 
il and The Twin Brothers. She did 
the music and he did the script and 
lyrics. 

Fosgate is convinced that "children 
aren't being exposed to the classic 
themes of drama." So his list of 
future activities deals with classical 
theatre and with getting such themes 
into a suitable form for children. 
"For example," he said, "Moliere's 
comedies have tremendous potential 
because most of his stuff deals with 
eccentric kinds of characters with 
which children's theatre is rife." 

UMM's players have performed both 
The Reluctant Dragon and The Twin 
Brothers (premiered at Morris in 
summer 1972), and have taken the 

former on tour in west central Min
nesota, playing to some 5,000 children 
in 10 or 12 communities. 

"Kids are the best audience in the 
world," he said. "When they are 
getting bored with a show they'lt let 
you know it. Adults will just sit 
there politely and take it, but not 
kids. They'll start wandering up and 
down the aisles and making paper 
airplanes out of the programs." 

Fosgate also believes children's theatre 
should be aimed at more than chil
dren. He thinks children's theatre 
"should be something for the entire 
family· and not just something where 
you drop the kids off-like at the 
Saturday matinee-then pick them up 
an hour later. It should be something 
for the whole family to enjoy rather 
than just being an ordeal that the 
parents have to sit through. Good 
theatre is good theatre." 

He also is convinced that playwrights 
and casts should not play down to 
their audiences merely because they 
happen to be members of the pop
corn and bubblegum set. "This busi
ness of 'this is for kids; they won't 
know any better':---- I hate that at
titude," said Fosgate. 

"If that is the kind of thing they are 
exposed to when they're younger, they 
will grow up not knowing any bet
ter," he said. He believes "children's 
theatre should be every bit as good 
as adult theatre in terms of scripts, 
staging, and costuming. It should be 
every bit as pro.fessional." 

"Kids do love a pun," he said, "and 
they do like a lot of fast-paced 
action." 

And Fosgate enjoys giving the kids 
what they want. o 
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CAPSULE 
• The Legistature has allocated $400,-
000 in planning funds for the proposed 
new Law School building. The· Legis
lature also grante~ $150,000 for plan
ning on the Minneapolis campus and 
$30,000 for planning funds for a St. 
Paul campus library. 

• In other action, the Legislature ap
propriated: $403,935 to make up for 
the University's lost income in 1973-
74 due to the Minnesota-Wisconsin 
tuition reciprocity agreement; $750,000 
for a kidney dialysis unit at University 
Hospitals; $110,000 for Project New
gate; $15,0QO for the summer juvenile 
justice institutes; $62,000 for the Agri
cultural Extension Service; and $35,000 
for Dutch elm disease research. 

• Enrollment of minority students at 
the University has remained stable 
for the last two years, while minority 
enrollments have declined elsewhere 
(see story on page 1). 

• The State Board of Health voted 
March 28 to grant the University the 
certificate of need necessary for build
ing Unit B/C of the health sciences 
complex. The board acted in time for 
the University to submit its application 
for federal construction money by the 
April 1 deadline. 

• The Gopller hockey team, coached 
by Herb Brooks, won the 1974 NCAA 
championship in Boston March 16. 

• A faculty activity analysis conducted 
during fall quarter by Management 
Planning and Information Services 
shows that the average full-time Uni
versity instructor spends some 60 hours 
a week on teaching and research. 
Direct teachlrrg activities consume an 
9verage of 35.4 hours, with research 
and related quties almost on "an over
time basis." The report also concludes 
that classroom contact hours do not 
fully measure time devoted to teaching 
and related activities. The analysis will 
continue through the summer sessions. 

George Fosgate 
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Clarks 
(Continued from page 1) 

ist), 1 0-year-old David, and 7 -year
old Tim. 

Family time 
Once the adult Clarks are home, 
Shirley said, "we don't talk shop all 
the time." 

"Hardly ever," said Jack. '"If we start 
at the dinner table, the kids notice 
immediately and shout us down." 

"That's family time," Shirley said. But 
she added that "we're both high 
verbals. We talk a lot. We have 
exciting days, and we have a lot of 
telling to do." 

"We both talk simultaneously, so we 
get through it twice as fast," Jack 
said. 

Although early evening is family time, 
both Shirley and Jack work at home 
later in the evening and on weekends. 

"Generally; we've managed ptetty well 
this year," Shirley said. "There have 
been some evening meetings, but not 
many. Some of the work can be 
carried around. I can bririg home 
memos that I write." 

"We've always worked some part of 
the weekend, and I think almost all 
faculty people do," she added. "And 
we don't mind that. It all starts when 
you're in graduate school." 

Separated by the river 
On campus, the Clarks rarely see 
each other. "We're separated by the 
river," Shirley said. "We figured when 
we came that that took care of any 
nepotism problem." 

The sociology department is on the 
West Bank. Shirley's academic de
partment-history and philosophy of 

Polar Bear Added to 
'Touch and See' Room 
Visitors to the Bell Museum of 
Natural History on the Twin Cities 
campus are now being greeted by an 
eight-foot, half-tOQ: polar bear in the 
museum lobby. 

The bear-stuffed, of course-is part 
of a collection of stuffed animals and 
animal shoulder mounts donated to the 
museum's Touch and See Room by 
W. Ray Kromer. 

Kromer's other contributions include a 
stuffed seal and ~ougar and shoulder 
mounts of a cape buffalo, a water 
buffalo, a wild boar, and a water 
buck. He also donated fur rugs and 
an assortment of teeth, hides, and 
feet. 

Originally designed with children in 
mind, the Touch and See Room 
offers skins, bones, feathers, and ani
mal mounts for visitors of all ages to 
handle. According to Carl Johnson, 
assistant public education coordinator 
for the museum, this kind of use 
means the displays eventually become 
worn out and need to be replaced. 

Kromer has made many earlier con
tributions to the Touch and See 
Room. He has traveled worldwide to 
hunt the animals he has donated. 

Kromer, a former Robbinsdale Junior 
High School teacher and native of 
Bird Island, Minn., now lives in 
Lyndhurst, Ohio. o 

education-is on the East Bank, as 
are the central administrative offices in 
Morrill Hall. 

"We've had lunch together once this 
year," she said. "Our paths don't 
often cross at the University. We 
used to do better at Illinois." 

Throughout their careers, the Clarks 
have always been at the same univer
sity. They were gradua:te students in 
the same program at Ohio State and 
taught at the University of Illinois 
from 1960 to 1968. 

Sharing a commitment to the same 
university is "all to the plus side," 
Jack said. "It's an integrative thing." 

Not inside dopesters 
Partly because they don't have the 
time, partly because they don't have 
the inclination, and partly because they 
are scrupulous in avoiding it, the 
Clarks never trade secrets from central 
administration and the sociology de
partment. 

"Neither of us are inside dopester 
types," Jack said. "That's not our 
bag." 

"We feel we have to be very 
carefOl," he said. "It .really is no big 
job. We just do our work and don't 
worry about it." 

On the rare occasions when he has 
learned some inside information, he 
said, he hasn't learned it from Shir
ley. But he is reluctant to share even 
this information with his colleagues in 
sociology, for fear that Shirley will be 
assumed to be the source. 

"I think we can honestly say that the 
sociology department has had no ad
vantage" in having its chairman mar
ried to a central administrator, Shirley 
said. 

"There are great stacks of data to 
support that," Jack said. 

Life in Morrill Hall 
"Both of us have had a great deal of 
learning to do," Shirley said. In 
coming to an administrative job, she 
said, "you move in cold in a sense. 
I was active on committees and in 
my department and college, and that 
was a great help. But during the first 
six weeks, I felt as if I had just 
everything to learn." 

Even now, she said, "every day 
something happens that's instructive. 
You're hit with something to be done 
for the first time." 

"The job in central administration has 
been a very big one and has 
consumed almost all of my time," she 
said. "I feel guilty about that in 
terms of my department." She has 
taught one course each quarter in her 
department but otherwise has devoted 
her energies this year to administra
tion. 

The three top academic administrators 
are Vice President Harold Chase, 
Associate Vice President Albert Linck, 
and Clark. 

"We have a rough division of labor," 
Clark said. Linck does more of the 
budget work:, and she does ·more of 
the personnel work-administering the 
tenure system, approving faculty con
sulting requests, processing appoint-

Photo by Tom Gower 

ment forms and requests for leaves on 
their way to the Regents for final 
approval. 

"I wouldn't want to imply that I act 
alone, because I don't," she said. She 
and Chase and Linck do a lot of 
conferring. Whenever problems arise, 
the three administrators resolve them 
together. Besides that, she said, "we 
have very gqod assistants in our 
office." 

Another responsibility of academic ad
ministrators is to serve as ex officio 
members of most Senate and Univer
sity committees and "a host of ad 
hoc committees." Clark is now serving 
on two ad hoc committees-one to 
revise policies for the use of North
rop Auditorium now that the Minne
sota Orchestra is leaving, and another 
to try to "determine whether coordina
tion of scholarships and financial aids 
at the all-University level would be a 
good thing." 

For most of the fall, Shirley said, 
central administrators were involved in 
".a massive r~trenchment that was very 
tlme-consummg. Now we are getting 
ready for the next legislative session." 

"Of course, all the real work is done 
at the departmental level," said Jack:. 

Like a factory foreman 
"The role of an academic department 
head is very unclear," he said. "You 
don't operate as the boss of anybody. 
Y ~u~re still very_ @fin~ acoYAauiG 
w1thm your department. 

"You're still one of them, but on top 
of that you do have responsibilities to 
the collective department. You have to 
know the University, be in com
munication with deans, respond to 
what seems like a fantastic number of 
requests for information, represent as 
best you can what your faeulty would 
have you say. ' 

"It's very similar to a foreman in a 
factory, much more than it's like a 
junior executive. You're more in be
tween." 

Because of what he calls the "frantic 
factor," Clark said, a department chair
man must rely heavily on his faculty 
and the departmental committees. "The 
support a chairman gets makes a 
department manageable," he said. 

"That's true at our level, too," 
Shirley said. "I think by and large 

the committee system at the University 
is pretty successful." 

Drawing the line 
Although it's an impulse he rarely 
acts on, Clark said he sometimes 
finds himself thinking, "What would 
happen if I totally ignored this?" 

The work a department chairman 
could do is a ~.'bottomless pit," he 
said. "You could spend 48 hours a 
day on it. That's sort of depressing. 
It's a matter of judgment, where do 
you draw the line." 

And people disagree on where the 
line should be drawn, he said. "If 
you draw it on one side, you're 
known as a bureaucrat. If you draw 
it on the other side, you're said to 
be neglectful." 

Another critical judgment, he said, is 
deciding how much administrative busi
ness should be taken to the faculty. 
"The style of a professor is that he's 
an autonomous thinking individual who 
doesn't need administration much." 

Too much involvement in administra
tion "could be very stifling or smoth
ering to professors," Clark said. "In 
some sense you're a buffer. You have 
to make a judgment: what do you 
bother the faculty with." 

This judgment, too, may be wrong 
either way, he said. If a chairman 
doesn't take a certain item to the 
facultt' the~ may sift r~u>~ ~h~ nav~eeri c n~llieo. b?oes, rey 
may ask why they were bothered with 
burdensome details. 

"Most department heads try not to 
carry all of that into the faculty 
members' lives. We try to keep them 
relatively unencumbered. But you can't 
do everything, or you're a tyrant," 
Clark: said. 

"Of course there are traditions in the 
department that guide you," he said. 
"You don't have to make the big 
decision on every item. In our 
department we're very democratic." 

Giving up lunches 
"I think never before have I given 
up so rgany things in deference to 
something that had to be done," Jack 
said. "I have gone without more 
lunches to finish up what had to be 
done." 



"I have a hard time forgoing lunch," 
Shirley said. "When I don't have 
lunch I think about it all afternoon." 

The Clarks have made other sacrifices. 
"I never get to read a novel," 
Shirley said. "I used to exercise," 
said Jack. "This year I just have not 
been able to do it." 

An administrator doesn't have time for 
leisurely conversation, Jack said. "You 
jump from committee to committee or 
conversation to conversation. You don't 
have time for anything more than curt 
answers. I don't like that. As a 
result, you don't get approached to be 
in conversations you'd like to be in. 

"You don't have the leisure. You're 
holding conferences on the way to the 
bathroom. George warned me not to 
do that." (George Bohrnstedt, the 
previous chairman, is now at the 
University of Indiana.) 

"He said you'll make decisions on the 
spur of the moment and you'll 
forget." Besides that, Jack said, hold
ing conferences on the run "keeps 
you turned on all the time." 

Professionally, both of the Clarks feel 
that what they are neglecting most is 
thinking time, research time, writing 
time. Both of them have continued to 
teach this year, with reduced loads, 
and "the demand for teaching and 
administration time is constant," Jack 
said. "You can let the other slip too 
easily." When it comes to keeping up 
with the field; he said, "you can 
neglect that and it doesn't show up 
the next aay. · 

But in the Clarks' personal lives, not 
much has changed. Time for the 
children is still treasured. And they 
still have time for friends. "I think 
we socialize a reasonable amount_," 
Shirley said. "People come here, and 
we go there." One thing she has 
enjoyed about the academic community, 
she said, is that the favorite entertain
ment for an evening is to talk with 
friends. "Those evenings are very 
pleasant." 

"Pretty positive people" 
"Administration is very interesting," 
Jack said. "I don't reject it or 
bad-mouth it. Some people continually 
apologize for having been propelled 
into administration." 

"Faculty members like to think they're 
relatively autonomous," Shirley said, 
"but some amount of bureaucracy is 
inevitable and even necessary to deliv
er the missions. The prime missions 
of the University are teaching and 
research, and administration should be 
supportive of those." 

At a time when the University is "in 
sort of bad days," Jack said, "a lot 
of adjustment and thought has to be 
put in. There are some very special 
things a department chairman can do. 
There's a lot of soul-searching going 
on. 

"The welfare of a department depends 
more now on good administration. In 
an age of affluence you could be 
inefficient." 

Both of the Clarks say their work in 
administration has been stimulating and 
rewarding. "You get widely acquainted 
with a lot of interesting people who 
enrich your own life and thinking," 
Shirley said. 

"We're pretty positive people/' she 
said. Although "that doesn't mean 
you're not fatigued," she said, "we 
both tend to look at things in a 
positive way." o 
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·The Other End of the Line: 
Clerks Have Feelings, TOO 
by Peter Baptiste 
Student in Journalism 1-101 

The clerks who handle the academic 
records of the University's students 
feel a sense of identification with 
students' problems, but they think the 
sheer number of students with whom 
they deal precludes "personalized" ser- ' 
vice. 

"I don't want people to think I'm a 

computer, taking their class cards and 
feeding them printouts," said Cheryl 
Bennett, a window clerk in Morrill 
Hall, "but I know that's how I 
sometimes appear, especially at this 
time of the year-registration time." 

Bennett is one of 75 clerks in 
Records and Registration. Like five 
other clerks out of that 75, she is 
also a student at the University, 
working part-time to earn extra 

money. These six average about 20 
hours a week at their Morrill Hall 
jobs. 

As students, they know how un
pleasant standing in line can be. "I've 
been through this hassle before," said 
Bennett. But they sometimes wonder if 
students in line ever try to envision 
what it is like to confront an endless 
parade of class cards, fee statements, 
registration permits, transcripts with 
errors on them, cancel-add forms, and 
faces-most of them unsmiling. 

To these clerks, the routine chores 
involved in registering students and 
providing them with copies of their 
academic records are tedious enough. 
What can be really trying is dealing 
with minor complaints that could be 
handled more expeditiously elsewhere. 

~'What some people claim are dis
crepanCies on their transcripts often 
are not discrepancies at all. Usually, it 
turns out they should have gone to a 
Scholastic Committee representative in 
Johnston Hall to have the matter 
clarified," said Sally Arnold, a records 
clerk. 

The most common complaints are the 
ones about fee statement computations, 
holds placed on students' records, and 
fines assessed for late payment of 
fees. Most of these problems can be 
handled by the clerks; but often a 
disgruntled student is dissatisfied with 
whatever the clerk does and seeks to 
lodge his complaint with someone on 
a higher level. 

Barbara Foster, an admissions and 
records associate,. coordinates the duties 
of the clerks and acts as a superviSor 
to hear complaints of those dissatisfied 
students. 

She said she receives no direct 
complaints about a clerk's personality, 
but many about a clerk's supposed 
inability to handle a specific problem. 
"I try to take action to resolve these 
problems, based on the student's in
dividual needs," she said. 

Sometimes a clerk en~ounters a par
ticularly belligerent student who swears 
and uses abusive language. Most clerks 
say they would try to be very patient 
in situations like this. "This is the 
type that has had it with the 
University's registration process," said 
Shirley Hoffman, a filing clerk. "They 
display a lot of impatience with the 
clerk, taking their frustration with the 
University out on her." 

Hoffman remembers one extreme case 
last year, when a student struck a 
clerk. She said the student could have 
stayed and talked over his problem 
with a supervisor, but he didn't. "He 
ran off." 

The clerks in Records and Registra
tion have formed the Admissions and 
Records Staff Advisory Committee, 
now in its third year, to give them 
representation in University administra:. 
tion meetings. The committee is made 
up entirely of representatives of the 
clerks who work in the Records 
office; no supervisory position is rep
resented. They hope in this way to 
present their problems to the 
administration. o 

Barbara Foster 
Photos by Gary Shrout 
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EVENTS-
Music 

• Apr. 18-Third Thursday: Stravin
ski lecture/recital, UMM Edson 
Auditorium, 8:15 p.m. 

• Apr. 18-Thomas Wegren and Ter
rence Rust, piano recital; UMD 
Marshall Performing Arts Center, 
8:15p.m. 

• Apr. 19-High School Choral Festi
val, UMD Marshall Performing Arts 
Center, all day 

• Apr. 19-Minnesota Orchestra: 
Stanislaw Skrowaczewski, conduc
tor, Elizabeth Chojnacka, harpsi
chordist; Northrop Auditorium, 
8:30p.m. 

• Apr. 20-Doshisha University (Ky
oto, Japan) Glee Club, UMM Ed
son Auditorium, 8:15p.m. 

• Apr. 21-Psalm Concert: UMM 
Concert Choir, Alice Parker, guest 
conductor; Edson Auditorium, 8:15 
p.m. 

• Apr. 21-Charles Ives Festival: Un
published Works for Organ, Jeffrey 
Waffon and Kim R. Kasling; Scott 
Hall Auditorium, 8 p.m. 

• Apr. 25-Festival Choir and UMM 
Orchestra, Alice Parker, guest con
ductor; Edson Auditorium, 8:15 
p.m. 

• Apr. 26, 27, 28-Whole Coffee
house concerts, 8:30p.m. 

• Apr. 27-West Bank Trackers, 
UMM Edson Auditorium, 8:15p.m. 

• Apr. 28-Chitti Babu, veena 
(South Indian stringed instrument); 
West Bank Auditorium, 7 p.m. 

• May 2-Marion Valasek, flutist; 
UMD Marshall Performing Arts 
Center, 8:15 p.m. 

• May 3-University Band, Northrop 
Auditorium, 8 p.m. 

Dance 

• Apr. 16-Kathak, classical dance 
of North India; Scott Hall Audi
torium, 8 p.m. 

Theatre 

• Apr. 11-28-Death of a Salesman, 
University Theatre, Rarig Center; 
Apr. 11, 12, 13, 18, 19, 20, 24, 25, 
26, 27 at 8 p.m.; Apr. 23 at 1:30 
p.m.; Apr. 28 at 3 p.m. 

• Apr. 30-May 1-UMC Trojan Play
ers: The Last of the Red Hot 
Lovers, 8 p.m. 

Film 

• Apr. 21- Capricious Summer 
(Czechoslovakia), UMM Science 
Auditorium, 8: 15 p.m. 

• Apr. 24-Grand Hotel, West Bank 
Union, 12:15 and 7:15p.m. 

• Apr. 28-Tell Them Willie Boy Is 
Here, UMM Edson Auditorium, 
8:15p.m. 

• May 5-The Longest Night (.Pul
garia), UMM Edson Auditorium, 
8:15p.m. 

Art 

• Through Apr. 30-Contemporary 
Fibers, from the Weavers' Guild of 
Minnesota; North Star Gallery and 
Display Cases, St. Paul Student 
Center 

• Through Apr. 30-Photos by ·the 
Minnesota Daily, Rouser Room 
Gallery, St. Paul Student Center 

• Through Apr. 30-Watercolors and 
Prints by Marian Ortolf Bagley, 
Lounge Gallery, St. Paul Student 
Center 

• Through Apr. 30-Mixed Media 
by Dianne Swanson, North Star 
Gallery, St. Paul Student Center 

• Through Apr. 21-"Carl Ru~les 
-Composer and Artist," Untver
sity Gallery, Northrop Auditorium 

• Through Apr. 21-Sculpture by 
John B. Flannagan; Paintings by 
Fredric Frank Myers; UMD Tweed 
Museum of Art 

Sports 

• Apr. 19-BASEBALL: Minnesota 
vs. Michigan State, Bierman Field, 
I p.m.; TENNIS: Minnesota vs. 
Minnesota Alumni, Bierman Courts, 
3p.m. 

• Apr. 20-TENNIS: Minnesota vs. 
Iowa, Bierman Courts, 10 a.m.; 
BASEBALL: Minnesota vs. Michi
gan, Bierman Field, 12:30 p.m.; 
TRACK: All Comers Meet, Bier
man Building, 1 p.m. 

• Apr. 21-TENNIS: Minnesota vs. 
Illinois State, Bierman Courts, 1 0 
a.m. 

• Apr. 23-BASEBALL: UM-Mor
ris vs. North Dakota State, UMM 
Field, 1 p.m. 

• Apr. 23-TENNIS: Minnesota vs. 
Bethel, Bierman Courts, 3 p.m. 

• Apr. 24-TENNIS: Minnesota vs. 
Carleton, Bierman Courts, 3 p.m. 

• Apr. 26-TENNIS: Minnesota vs. 
Indiana, Bierman Courts, 3 p.m. 

• Apr .. 27-TENNIS: Minnesota vs. 
Ohio State, Bierman Cou.rts, 1 p.m. 

• Apr. 30-TENNIS: Minnesota vs. 
Hamline, Bierman Courts, 3 p.m. 

Lectures 

• Apr. 16-For Land's Sake Series: 
David Noble, UMM Edson Lounge, 
2p.m. 

• Apr. 24-For Land's Sake Series: 
Legislative Debate-Rep. Charles 
Berg vs. MPIRG Spokesman Dennis 
Asmussen; UMM Edson Lounge, 
7:30p.m. · 

• Apr. 25-26-Symposium: "The Fin
nish Experience in the Western 
Great Lakes Region: New Per
spectives," UMD Marshall Perform
ing Arts Center 

• Apr. 30-For Land's Sake Series: 
"How to Build Ugly," UMM Ed
son Lounge, 2 p.m. 

Notes 

• Apr. 16-19-Computer Training 
Program for High School Teach
ers, UMM Computer Center, 8 
a.m.-4 p.ni. 

• Apr. 22-25-Eiizabethan Dinner, 
UMD Tweed Museum of At4 
6:30p.m. 

Time To Find Identity 
at Indian Group Home 
by Chris Merritt 
Student in Journalism 3-121 

Inside the rambling stucco house at 
2525 Park Ave., a half dozen teen
age Indian girls are sitting in the 
living room listening and singing to 
country-western records and playing 
cards. 

The girls live at the United Indian 
Group Home, a temporary home for 
Indian girls. from 12 to 18 years old 
who have problems with their family 
or school attendance, or who have 
been referred to the home by the 
juvenile court or other social agencies. 
Up to 12 girls can live in the home 
at one time; the average stay at the 
home is three to six months. 

Many of the girls have been "in
stitutionalized" -shuffled from one 
"white" foster home to another-said 
Gordon Thayer, the home's director. 
The staff of the home try to instill a 
sense of self-identity in the girls, 
what it means to be an Indian, he 
said. 

The University of Minnesota worked 
with the group home's staff in setting 
up the program and getting federal 
funds from the D~tmeat -of Health, 
Education, and re (HEWJ to 
start the home back in October 1971, 
said Frank Wilderson, assistant dean of 
the University's College of Education. 

In November 1973, a similar home 
for teen-age Indian boys was started 
at 242-6 Portland Ave. by the girls' 
home staff and board of directors. 

"' Working with the teen-agers' families 
is an important part of the program 
for both homes, Thayer said. After a 
boy or girl has left the group home, 
the home contacts the teen-ager peri
odic~lly through an outreach program, 
and if there are family-related prob
lems, works to solve them. 

The outreach program, which also 
involves other social agencies, received 
$32,358 from the federal government 
last year for use by both homes. The 
University is the fiscal agent for 
federal and state funding of the 
homes and the outreach program, 
according to Thayer. 

But the role of fiscal agent was not 
exactly what the University had in 
mind when it became involved with 
establishment of the homes. 

Originally, representatives from the In
dian community came to the Univer
sity to ask what resources and man
power the University could provide 
for tutoring if a group home for 
Indian girls were established, Frank 
Wilderson said. 

Wilderson believes there is a "terrific 
need in the community for services" 
such as tutoring, which the University 
can provide. The University, when it 
helped get the girls' group home 
started, viewed it as a teaching 
opportunity for students as well as a 
community service, according to Wild
erson. 

Now, although University graduate stu
dents are available for tutoring and 
counseling at the homes, they are not 
being used, Wilderson said. 

Tl]ayer said that when he became 
director for the girls' home in Jan
uary 1972, the home was "overrun 

with students, here one quarter and 
gone the next:'' 

"Our girls are not guinea pigs for 
the University," he emphasized. 

Another problem, according to Wilder
son, is that when the home was 
being started, the University found 
itself programmatically responsible for 
the home because HEW would not 
fund the ad hoc Indian group that 
wanted to establish it. 

"It took powe~ away from the In
dians," Wilderson said. The University, 
because of its responsibility, had to 
take a more active role at first, a 
role that seems to be resented by the 
staff and directors of the girls' home. 

"The University has strived to find a 
mechanism whereby it could be part 
of the decision-making apparatus and 
still not dominate it," Wilderson said. 

Last year, the University contributed • 
$16,946 from its general fund to the 
homes. The pEimary source of income 
for the group homes now, however, is. 
the Hennepin County Welfare Depart
·ment's per diem payments for each 
teen-ager living in the group homes. 

The Univel'$ity last November thrzafen= 
oo l6 mop t!l:c gns nome SelM&w 
its enrollment dropped below the 
financial break-even point of about six 
girls. Below that point, the University 
can support the group home for only 
so long, Wilderson said. Especially, he 
added, since the project "is now 
essentially a community service and 
not a teaching opportunity" for the 
University. 

Pat Bellanger of the homes' board of 
directors was "mad that the University 
even thought about" terminating the 
girls' home. 

The board of directors has considered 
having the Chippewa Tribe Act be 
the homes' fiscal agent instead of the 
University. 

The University would like to start 
using teachers at the group homes, 
Wilderson said. If the homes and 
board of directors ultimately refuse to 
use University graduate students in a 
teaching or counseling capacity, then 
the University will probably phase out 
its support when another fiscal agent 
can be found and continued funding 
for the homes is assured, he said. a 
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Salary Increases in June 
for Some Civil Service Staff 
by Maureen Smith 

Editor of Report 

Some civil service staff members will 
be receiving salary increases of 4 
percent or 8 percent next month, in 
the first stage of the University's new 
"pay for performance" plan. 

Another large group of employees will 
receive raises in July, and others will 
become eligible later in the year. 

lo two important changes made since 
a procedures manual for the new pay 
plan was published, eligibility require
ments have· been liberalized for part
time employees and employees hired 
after July 1, 1973. 

The first group of employees eligible 
for raises will be administrative and 
professional staff members (Schedule 
A) who have been on the University's 
payroll since July 1 and in their 
current classification for at least six 
months. Salary increases for Schedule 
A employees will go into effect June 
1. 

Clerical and technical employees 
(Schedule C) will receive raises July 
1. 
Instead of across-the-board raises, the 
increases are being awarded this year 
on a "pay for performance" basis. 
Increases will go only to those staff 
members who, in the judgment of 
their supervisors, have been performing 
at a level higher than has been 
reflected in their pay. 

Two-step increases (8 percent) will go 
to those employees who are judged to 
be performmg at a level far above 
their level of pay. 

Nan Weiner, compensation manager, 
said it has now been determined that 
money is available to fund the in-

creases in full-4 percent for a 
one-step increase and 8 percent for a 
two-step increase. If superVisors had 
awarded increases to too many em
ployees, she said, the amount of each 
increase would have been lower. 

"I was very pleased with the way the 
increases came in," Weiner said. "The 
departments seem to have really done 
a good job. They didn't just give 
everyone a two-step increase." 

As departments worked with the "pay 
for performance" plan, Weiner said, 
two major problems emerged. The 
plan did not allow enough flexibility 
in granting increases to part-time em
ployees or to Schedule A employees 
hired after July 1 , 197 3. Changes 
have now been made to enable 
departments to give raises to staff 
members in these categories. 

"We realize the system has some bugs 
in it," Weiner said, "and we have 
been willing to make changes almost 
as we go." 

Under the new provisions, a Schedule 
A part-time employee can be consider
ed for an increase after he/she has 
worked at least 2,088 straight-time 
hours or the equivalent of 12 months, 
of which at least six calendar months 
must be in the employee's current 
classification. 

A Schedule C part-time employee can 
be considered for an increase after he 
has worked at least 1,044 straight-time 
hours or the equivalent of six months, 
of which at least six calendar months 
must be in his current classification. 

Part-time employees who complete the 
required hours by June 30, 1974, are 
eligible for an increase on July 1 or 
at the beginning of any payroll period 
during the rest of the fiscal year. 

For example: if a Schedule A em
ployee began at the University on 

Magrath Shares Views 
During Campus Visit 
"by Bill·Huntzicker 
University News Service Writer 

C. Peter Magrath, president-designate 
of the University of Minnesota, has 
called for the "pursuit of excellence" 
to be undertaken in part through a 
tough internal evaluation of University 
programs and priorities. 

Magrath, who was named president at 
a special meeting of the Board of 
Regents April 8, visited the Twin 
Cities campus April 19 and 20. His 

C. Peter Magrath 
Photo by Tom Foley 

Feb. 1, 1973, and has worked 75 
percent time. he would have the 
equivalent of 12 months of service on 
May 1, 1974. This employee would 
be eligible for an increase July 1. 

Even when a part-time employee is 
eligible, Weiner said, a supervisor may 
decide that he needs more time to 
evaluate the employee's work, and the 
plan gives this flexibility. 

A similar provision has been added 
for full-time Schedule A employees 
hired after July 1, 1973. (A provision 
for Schedule C employees hired after 
July .1, 1973, had already been 
included in the plan.) 

Full-time Schedule A employees hired 
after July 1 , 197 3, can be considered 
for an increase after they have com
pleted one year of University service, 
with no less than six months of 
service in their current classification. 

For example: an employee hired on 
Oct. 1, 1973, is eligible to be 
considered for an increase Oct. I , 
197 4. An employee hired Oct. I, 
1973, who is promoted June 1, 1974, 
is eligible to be considered for an 
increase on Dec. 1, 197 4, after six 
months in her/his new classification. 

Maintenance and trade employees 
(Schedule B) have been receiving 
increases under a different plan. Upon 
sa,tisfactory completion of 1 ,044 
straight-time hours, these employees 
advance from the orientation rate to 
the base rate of pay. 

All civil service staff members will be 
receiving cost-of-livin_g increases July 
1. The amount is still to be de
termined. As soon as this information 
is av-ailable, it will be published in 
Report. o 

comments on his philosophy of educa
tion and thoughts on Minnesota were 
made at a news conference and in an 
interview. 

"The means to excellence will include 
an assessment, an evaluation of our 
strengths, our weaknesses, and our 
potential," Magrath said. "It will re
quire the setting of some tough 
internal priorities as we go down the 
road of evaluation and study." 

"It is important that the people at 
the University of Minnesota have a 
sense of mission, a sense of purpose, 
and that that mission be a very high 
one," he said. 

Magrath, as president of the State 
University of New York (SUNY) at 
Binghamton, appointed a faculty com
mittee to undertake a study that listed 
specific graduate programs and their 
strengths and weaknesses. 

"When I went to Binghamton, I was 
repeatedly told b_y faculty groups and 
administrators w1tb whom I worked 
that this is what they were looking 
to the president to do-to provide 
leadership in this area. So I would 
make the speech and I'd see all their 
heads nod in agreement," he said. 

'!But then, 1 said, if and when we 
decide that-just to use safe lan
guage-the department of astrology, for 
instance, is going to be emphasized at 
the expense of the department of 
left-handed zoologists, and make this 
public, there's going to be a great 
deal of unhappiness. 

"This is a very delicate thing because 
you want to make sure that you're 
not destroying morale, that you're 
providing creative outlets for people 
in as many programs as possible," he 
said. "But I'm absolutely convinced it 
has to be done." 

Magrath said that his inclination is to 
make such reports public and open to 
discussion. "I would favor being as 
open as possible, taking into account 
morale considerations and the like," 
he said. 

At Binghamton, "we had a tough 
report from essentially a faculty group 
to float so. that false assumptions and 
mistakes could be corrected and so 
that we could have healthy debate and 
not just rumors spreading around 
about what was in this 'master plan' 
type of document," he s~id. 

Magrath said he was not sure whether 
such a report would be appropriate to 
the University of Minnesota, but he 
is convinced that some sort of intern
al evaluation is necessary. 

The news conference covered a large 
number of issues, many of which 
Magrath did not apply specifically to 

(continued on page 3) 
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Metric System Will Benefit 
Both Consumers and Industry 
by Joan Lundberg 
University Staff Writer 

What does the United States have in 
common with Barbados, Burma, Gam
bia, Ghana, Jamaica, Liberia, Muscat 
and Oman, Nauru, Sierra Leone, South
ern Yemen, Tonga, and Trinidad? 
Give up? They are the only countries 
in the world not committed to using 
the metric system of measurement. 

"And the only industrialized nation in 
the world not yet committed to the 
metric system is the United States," 
said University of Minnesota Chemistry 
Professor John Wertz. 

Wertz is the recipient and principal 
investigator of a $175,000 National 
Science Foundation (NSF) grant to 
study the conversion from the English 
to the metric system in the United 
States. 

Wertz, University personnel, and na
tional experts in various fields are 
studying the conversion and what its 
effect will be on the major sectors of 
American society. Among their inter
ests are agriculture, engineering, eco
nomics, construction, education, gov
ernment policy, law, manufacturing 
and service industries, and psychology. 

"In 1968, Congress authorized the 
National Bureau of Standards to make 
a study on conversion, and in 1971 , 
the bureau issued a report recommend
ing a 1 0-year voluntary conversion 
coordinated by a Metric Conversion 
Board," said Wertz. "Our NSF grant 
requires us to start with the bureau's 
recommendations and to study alter
native means of conversion." 
The metric system is extremely simple 
to use. Seven basic units measure 
length (meter), mass (gram), tempera
ture (degree _Celsius), time (second), 
electric current (ampere), quantity of 
matter (mole), and light intensity (can
dela). All other measures derive from 
these seven units. Units of measure 
are always related by multiples of l 0, 
making multiplication and division 
simply a matter of moving the deci
mal point. 

"Conversion influences many aspects of 
life - transportation, education~ com
munication, and government, for ex
ample," said Wertz. "Our goal is not 
to produce one optimum plan-that is 
the prerogative of Congress and the 
Metric Conversion Board. Our goal is 
to provide useful alternatives." 

Conversion alternatives 
The NSF study began last October 
and the completed report must be 
submitted by March 1975. Results of 
the investigation will be distributed to 
the Metric Conversion Board, Con
gress, and members of business, in
dustry, labor, education, and many 
other affected groups. 

"We are conducting our study on the 
basis of three alternatives. One alter
native is that there will be an 
extension of the present state of 
affairs-that we are becoming a metric 
nation without congressional approval 
because big business is forcing the 
conversion," said Wertz. 

"General Motors has announced that it 
is going metric and that its newly 
designed 1977 models will be built 
according to metric specifications. GM 
is the largest automobile manufacturer 
in America and its conversion will 
force steel mills and GM's other 
40,000 suppliers to change to produc
tion methods using drawings and spe
cifications in metric units." 

One hundred U.S. industries are com
mitted to the metric system, including 
IBM, 3M, Honeywell, International 
Harvester, and Ford (this year, Mus
tang II has a metric engine). 

Alternative two relies on congressional 
initiative and conversion in a mini
mum amount of time in each sector. 
Alternative three is a slower conver
sion, but with each sector having 
been converted by the end of the 
tenth year. 

The U.S. Senate held hearings and 
passed a conversion bill in 1972. A 
similar bill has been introduced in 
the House of Representatives, but has 

not yet been brought to the floor for 
debate. 

"Alternative one is complicated," said 
Wertz. "We can't Teally plan on a 
conversion without governmental sup
port. Business and industry are unsure 
whether to convert or not. There 
would be no agreed-upon time when 
the inch-based system disappears. Small 
industries cannot afford to keep two 
inventories indefinitely since stocking 
materials is expensive. Timed conver
sion means you can plan the elimina
tion of old stock." 

If Congress approved a 1 0-year con
version, "industry and business could 
get done in a relatively short time, if 
they were motivated to do so," said 
Wertz. "Dual-system confusion doesn't 
have to exist for long. This was 
shown in South Africa and Australia. 

"Australia began with legislation in 
mid-1970. By 1973, many consumer 
items had been converted. By 1976, 
Australia expects more than 70 per
cent of the conversion will be com
pleted." 

A maximum duration time of 10 
years, according to Wertz, means that 
every seetor of society-business; la
bor, the consumer-will have made a 
significant change in 10 years. (Signifi
cant change means 75 percent conver
sion.) 

"Each alternative conversion strategy 
must take into consideration how it 
affects each sector," said Wertz. 

Minnesota Metric Center 
Interest in the metric system is not 
limited to the federal government or 
those examining a national conversion. 
At their March meeting, the Board of 
Regents approved the establishment of 
a Minnesota Metric Center in the 
University's Institute of Technology. 

"The Metric Center was created to 
promote the metric system and ac
quaint people with it," said Mechani
cal Engineering Professor Emil Pfend
er, director of the center. "Our goal 
is to be educational and informative 
and to provide our services statewide 
and possibly to neighboring states." 

"There are two obstacles to overcome. 
Fir~t, people don't know the metric 
system. If they are familiar with it, 
they, are for it. Second, people have 
misconceptions about conversion and 
think there will be great turmoil. 
This is not true and it is why the 
educational aspect of the center is 
very important." 

The layman, according to Pfender, 
needs to know four kinds of measure
ment: mass (weight), length, tempera
ture, and time. The remaining aspects 
of the metric system are more for 
the engineer or specialist. 
The center has already received re
quests for help. "We received a letter 
from a toy manufacturer who wanted 
information because he wants to make 
metric toys," said Pfender. "And anoth
er wants to produce metric teaching 
tools for retarded children. They learn 
the metric system more easily than 
regular arithmetic." 

"We've heard from a woman working 
on a master's thesis in home eco
nomics and from librarians wanting 

information for displays," said Larry 
Wenberg, Pfender's assistant and a 
University student. 

Pfender and Wenberg hope to reach 
as many groups of people as they 
can-teachers, businessmen, parents, 
children, and anyone else they can 
think of. The two men give talks, 
distribute literature, offer information, 
and give advice on devising courses 
and displays-"anything to help inform 
the public about the metric system," 
said Pfender. 

"The talks, for example, are tailored 
to meet the needs of certain groups, 
like consumers or businessmen," said 
Wenberg. 

"And the center is helping develop a 
correspondence course for the Univer
sity's department of independent 
study," said Pfender. 

Why change at all? 
"Economic compulsion is causing the 
change to metrics," said Wertz. "Mul
tinational companies are changing 
first." 

"Up to the Second World War," said 
Pfender, "there was no real reason 
for the United States to go metric. 
The country dominated world trade. 
For example, in 1950, .81 percent of 
all cars were manufactured in the 
United States. ay 1970, it was 33 
percent. In 1950, the U.S. was the 
leader in manufacturing machine tools. 
In 1970, it w'aS fourth. And in 1950, 
the United States· pr5a'iiCe'Q 47 peTE"eht 
of the world's steel. In 1970, it 
produced 20· percent." 

Today, the United States does not 
dominate the world market and must 
compete with other industrialized na
tions. To do so adequately means 
accepting the metric system. 

One result of converting to the metric 
system will be standardization of prod
ucts. "International committees made 
up of representatives from industry 
and government-but not the United 
States government - are determining 
standards of size and quality. This 
means, for example, that parts of a 
motor, made anywhere in the world, 
will meet the same exact standards,'' 
said Wertz. "It is important that 
United States representatives have a 
voice on all these committees since 
American standards on many products 
are higher and our need for precise 
tolerances greater. Without representa
tion, we have no voice in setting the 
worldwide standards." 

What standards mean to the consumer, 
for one thing, is greater interchange
ability of goods. If a consumer buys 
a piece of machinery from dealer A 
and a part breaks, he need not run 
all over town looking for a replace
ment part made by dealer A. Any 
manufacturer of that type of machin
ery could supply the needed part 
since they- were all made to the same 
specifications. 

The new system, according to Wertz, 
should lead to rationalization of sizes 
of products, the cutting down of too 
many slightly different sizes that cost 
consumers money. 

Cereal manufacturers, for example, 
would agree on standard sizes for 
cereal boxes. There would be a 
range-say 100, 250, and 500 grams 
-but all manufacturers would use the 
same range. 

The consumer receives at least two 
benefits from rationalization. First, he 
can immediately and easily distinguish 
product differences by size and com-



pute costs per unit. Second, he 
should benefit from savings in produc
tion costs. The manufacturer producing 
cereal boxes saves because he is 
making and stocking fewer box sizes. 
Because he is saving, the cost to his 
buyers, the cereal makers, should be 
less. And in turn, part of the savings 
should be passed on to the consumer. 

"Unless products are rationalized for 
the consumer and produced in rec
ognizable sizes, the consumer will 
never be able to really compare 
products," said Wertz. "Conversion 
costs will be paid by consumers. 
They should get something out of it." 

"Europe is way ahead of us in 
modernization and standardization," 
said Wenberg. "There are savings in 
cost and time in industry simply be
cause the probability of mathematical 
errors is much less in the metric 
system." 

How to convert 
"The question is not if, but when 
and how. Legislation is needed to 
coordinate planning in various sectors 
to keep costs and confusion down,"· 
said Pfender. "The schools should take 
the lead. A bill passed by the 
Legislature and signed by Gov. Ander
son addresses itself to education and 
asks that the metric system be taught 
predominantly, but not exclusively, in 
Minnesota Schools by 1974-75. The 
syst~m is not difficult to learn." 
. "CalifPrnia and Hawaii have passed 
education bills f-oi teacning the metric 
system in the schools," said Wenberg, 
"and .similar bills are pending in 20 
other states." 

Retraining workers would not be a 
problem, according to the National 
Bureau of Standards, since they need 
learn only a small part of the system. 
The training session would take only 
a few hours. 

"The news media can help inform the 
public," said Pfender. "Weathermen 
can give temperature and air pressure 
in metric units." Pfender encouraged 
Twin Cities television weathermen Bud 
Kraehling and Barry Ze Van to report 
the temperature in degrees Celsius as 
well as Fahrenheit. 

Gridiron great Bronco Nagurski 
weighed 95 kilograms as a freshman 
in 1924. In those days, we would 
have said 210 pounds. 

"Industry will be planning for all its 
changes (weight, length, volume) to 
suit its requirements. The consumer 
will face one change at a time, 
probably beginning with length, the 
simplest. It is important to get the 
consumer involved and to see his 
~in metric measures," said Wertz. 
It would be worse, he said, to have 
the consumer be a confused bystander 
observing changes industry has already 
made. 

Australia, Canada, England, New Zea
land, and South Africa are currently 
in the midst of conversion. The 
United States has the unique oppor
tunity to learn from their experiences 
and convert to the metric system in 
the most efficient and least disruptive 
manner. 

"Some arguments against the system 
are just not valid," said Wenberg. "I 
don't believe that people can't learn a 
new system or that it will change our 
culture. All we are dealing with is 
terminology." o 

Open Enrollment in May 
for Dependent Health Insurance 
May is the month for University 
faculty and staff members to purchase 
dependent health insurance. 

An open enrollment period in May 
will allow staff members to add 
coverage or change'from one insurance 
program to another without evidence 
of insurability. The deadline for appli
cation is May 31. 

Beginning July 1, the University will 
contribute $10 per month toward the 
cost of all dependent hospital-medical
surgical insurance that is then in 
force. 

The rates for dependent health in
surance effective July 1 will be as 
follows: 

Group Health Plan, Inc.-$27.52 per 
month or $25.44 per four-week period 
(for those on the biweekly payroll). 

High Option Blue Cross/Blue Shield 
-$24.34 per month or $22.50 per 
four-week period. 

Low Option Blue Cross/Blue Shield 
-$8.66 per month or $8.02 per 

four-week period. 

The University pays the full cost of 
health insurance for University em
ployees themselves. 

During the open enrollment period in 
May, staff members may also add, or 
increase, optional accident and sickness 
indemnity insurance and optional de
pendent life insurance without evidence 
of insurability, provided that an appli
cation for these coverages has not 
been previously declined. These cover
ages are described in detail in the 
employee booklet, Here's a Clue on 
What To Do About Employee In
surance. 

The effective date for any of the 
above coverages will be the first pay 
period in July. 

Any staff member who wishes to add 
coverage or make changes in his 
existing coverage should obtain an 
application card from the Department 
of Insurance and Retirement, 2642 
University Ave., St. Paul, Minnesota 
55114. 0 

Magrath 
(continued from page 1) 

Minnesota, because, he said, he has to 
study the institution and the issues 
more. 

"This is the third day in my life in 
the state of Minnesota," he said in 
response to a question from a tele
vision reporter. 

"I do sense," he said, "on the part 
of the Regents, the faculty, the 
administrators, and the few students 
with whom I've talked, a feeling of 
enthusiasm and a feeling of potential 
and a great liking for their university. 

"What's been conveyed to me is a 
sense that the University has ac
complished many things but that there 
is a potential to improve the Univer
sity beyond where it is at the present 
time," he said. 

During the news conference, Magrath 
admitted that much of what he was 
saying sounded like mere rhetoric, 
but, he emphasized, it's important to 
talk about ideas in education. 

"So much of the discussion of higher 
education these days could easily be 
mistaken for a discussion of the 
bankruptcy problems of the Penn
sylvaniaRailroad," he said. "Everybody 
gets tired of budgetary crises." 

He touched 'On a number of issues: 

Collective bargaining: The faculty is 
under collective bargaining at SUNY, 
but they negotiate with the governor's 
office rather than the Binghamton 
campus, he said. "I'm obligated to 
meet once a month with the union, 
which is a union of faculty and 
nonteaching professionals. When I went 
to Binghamton, I wasn't frightened off 
by collective bargaining." 

Students: "I want to have regulai 
conversations with students and I hope 
they will feel that I'm available and 
that I'm visible." 

Coordinate campuses: "I have never 
been to Duluth, Crookston, Waseca, or 
Morris, and I intend to go to those 
places and talk with their administra
tors and faculty to find out what 
their aspirations are and what they're 
about. Their activities, just as the 
activities on the Twin Cities campus, 
are going to have to be looked at 
and evaluated." 

Communiversity: "I would say that 
our involvement in community affairs 
would particularly focus on those areas 
that relate back to our educational 
abilities and our research strengths and 
the like. We obviously can't be 
involved in everything." 

Vocational and liberal edu~ation: "The 
core of a university is its liberal arts 
and science programs. I'm not con
vinced we can't, at least for some 
students in certain programs, fuse the. 
liberal arts and the vocational." 

Enrollments: "I have seen situations in 
New York state, for instance, where 
there has been a kind of unseemly 
competition for bodies, frankly. I 
think that's a very bad and degrading 
thing. It's pretty obvious that the 
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University of Minnesota has topped 
off or leveled off in terms of 
numbers and size. I think that this 
does stimulate us to do some real 
thinking about where we're at and 
where we go from here." 

Institutional cooperation: "I would 
hope that the University of Minnesota 
would be able to have some reason
able and educationally cooperative un
derstandings with all segments of high
er education in this state. After all, 
we're supposed to be concerned with 
students and education and not with 
numbers per se." 

University governance: "A university 
can't be run on a populist basis, but 
I think it can be run on an open 
basis with genuine consultation." 

Magrath said that the Binghamton 
campus has moved away from the 
representative assembly that was initiat
ed by students and faculty in the 
1960s. 

"You can use such an assembly as a 
forum and as a screening mechanism 
for certain types of things, but your 
committee structure and your informal 
modes of working are probably far 
more important," he said. 

The assembly was rejected in two 
forms in a faculty election, he said, 
and the campus has returned to a 
faculty senate, a well-organized student 
government, a professional staff coun
cil, and a graduate student organiza
tion . 

Magrath said that the University 
should become a leader in graduate 
and professional education. "I don't 
sense that the people at the Univer
sity of Minnesota are prepared to 
turn their backs on graduate and 
professional education, and l think 
that's very important. That's one rea
son I'm here," he saM. 

Magmth said he had changed his 
mind about his statement that he'd 
aspire to achieve the greatness of a 
Harvard University. "I'd like Harvard 
in 10 years to say that they'd like to 
be another Minnesota." o 
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Five Years After the Sit-In: 
Afro Studies Going Strong 
by Mike Finley 
Associate Editor of Report 

A recent issue of Newsweek featured 
an article on the general demise of 
black studies programs at the country's 
colleges and universities. Since 1971, 
the article noted, black studies pro
grams nationwide have dropped from 
500 to an estimated 200. "Black 
studies was a hoax," civil-rights stra
tegist Bayard Rustin was quoted as 
saying. "It made black people feel 
good, instead of filling their minds 
with something useful." 

"We feel the mighty earthquake 
of freedom as the winds of change 
continue in this land of darkness, 
which is our home, but yet is so 
strange." 
-from a statement read in court by 
Horace Huntley, one of the 1969 Mor
rill Hall sit-in defendants 

One black studies program to survive 
the difficulties of its own birth and 
early growth has been the University's 
Afro-American studies department. Its 
short history-five years-has been 
marked by controversy, criticism, and 
emotional debate, yet it has managed 
to provide an example of one black 
studies department that seems to be 
working. 

Why a black studies department 
should succeed at the University is 
not at first clear. Less than 1 percent 
of the state's population is black, and 
of the total University enrollment, the 
black minority still comprises only 1.5 
percent, a small fraction compared to 
many schools. Despite these figures, 
the University can count among its 
alumni such distinguished black Ameri
cans as Carl Rowan, Roy Wilkins, 
Carl Stokes, and the late Whitney 
Young. 

During the late 60s and early 70s, 
black student activism at Minnesota 
was minor in comparison to that at 
Columbia, Berkeley, and San Francisco 
State. Certainly, too, it isn't complete-

ly a matter of money. There is no 
reason to think that the University of 
Minnesota simply bought a good black 
studies program when well-endowed 
schools like Harvard and American 
University could not afford to do so. 

George King, chairman of the Afro
American studies department, attributes 
the success of the department to the 
commitment on the part of the 
University to "more than just the 
kind of forward-thinking we've come 
to expect from predominantly white 
institutions. Here there has been a 
case of forward-acting." 

One reason why so many black 
studies programs across the country 
have failed, according to King, is that 
"at no point in their development did 
they get full backing and commitment 
from their central administrations. The 
reason why we have succeeded where 
others have not is largely that we 
were created as an autonomous depart
ment within the College of Liberal 
Arts (CLA), the same as any other. 
We were able to recruit our own 
faculty and to extend tenure to them. 
This department has more tenured 

• faculty members than any other black 
studies department in a predominantly 
white institution in the United States." 
King said that in the past year or 
two he has been consulted by seven 
of the country's top universities. No
where else in the country, he feels, 
has an institution given black studies 
the kind of real institutional commit
ment that the University has. 

"I'm not referring to something ab
stract here," King said. "I'm talking 
about individuals in positions of pow
er making favorable decisions. In the 
early days it was our extreme good 
fortune to have the support of Vice 
President (William G.) Shepherd, Dean 
(E. W.) Ziebarth, and Associate Dean 
(John G.) Turnbull. These men made 
the difference; now they are either 
retired or out of administration. With 
succeeding member-s of the administra
tion, we have every reason to expect 
good will and cooperation, but the 
complete verdict is not yet in." 

Structural problems 
Regarding the numerous instances of 
black studies program failures in the 
past two years, King explained that 
part of the problem with many 
programs from the start was structural. 
He said that programs tended to fall 
within three categories: the autonomous 
department, the nondepartmental pro
gram, and the interdisciplinary pro
gram. 

Of the three, King said, the strict 
program type, which offers courses 
but has no core faculty, is the 
cheapest to establish and the easiest 
to dismantle. 

"These are the kinds of programs that 
are conceived in the college or 
university president's office, and whose 
main purpose is to be of temporary 
therapeutic value in quelling some 
current campus crisis. One major 
characteristic of such programs is that 
as the demands for them decrease, so 
too does the commitment to the 
program itself, until it disappears 
altogether." 

The dis~antling of black studies pro
grams on a major scale began, accord
ing ta ~ ...... as soon as they 
were instituted, around 1969. By 1970 
it was beginning to be obvious that 
such programs were in jeopardy, as 
one by one they went under, osten
sibly on the grounds that funds were 
unavailable. And in 1971, as retrench
ment became the order of the day on 
campuses across the country, it often 
happened that the last programs be
gun, in many cases the black studies 
programs, were also the first programs 
to go. 

The i.nterdisciplinary type of program 
was better able to weather the finan
cial storm. King gave four reasons for 
this: 

"One was that they had, in most 
cases, far more institutional commit
ment than did the strictly program 
format types. Two, more often they 
had the kind of leadership_ that was 
strong, dynamic, and viable, to keep 
the programs afloat. Three, perhaps 
most important, they worked with a 
core faculty, with the esprit de corps 
needed to keep a new academic 
enterprise going. And four, they en
joyed continuing popularity with the 
student body and the support of the 
communities they served." 

But it has been the department 
format, the kind Minnesota's Afro
American studies program has, that 
has met with the greatest success. 
This, King said, is because depart
ments, by definition, have to be 
initiated budgetarily as line-item pro
grams, using hard money rather than 
the soft money that evaporates with 
the first sign of financial duress, and 
because departments, also by defiqition, 
have a separate, autonomous faculty. 

Justification 
"Black studies programs have been 
most successful when they were not 
simply inserted into the college curri
culum to quell a momentary period 

George King 
Photos by Gary Shrout 

of tension and emotion, but were 
built into the system as viable con
tributions to the academic whole. 
When the program is not viewed in 
terms of its long-range purpose, it 
proceeds inevitably toward its own 
dismantling or collapse, King said. 

"Had so many black studies programs 
not expressed so little commitment to 
academic endeavor, they would not 
have failed on so large a scale. Not 
only did they not prepare students for 
careers, as Mr. Rustin charges, but 
they were methodologically so inferior 
or so watered-down that they tended 
to pollute the larger institution's aca
demic mainstream. So many colleges 
and universities set up black studies 
programs simply to buy time until it 
was possible to reestablish the old 
order. 

"Until academic respectability is accord
ed to it, no black studies program 
will ever be anything but a marginal 
unit within the institutional structure. 
It is interesting to see that the really 
prestigious schools have not gone 
ahead and given black studies this 
kind of respectability. Harvard hasn't 
done this yet. Neither has Columbia. 
At both of these places you can still 
hear them debating the justification for 
black studies." 

The Morrill Hall sit-in 
For many, the idea of a curriculum 
designed to cover the black cultural 
experience, quite apart from the cul
ture of the white m~rity, was 
inconceivable at a scnoOT witb tl1e 
small black populalion of the Univer
sity of Minnesota. Then, on Jan. 13, 

PEOPLE 

• Jean Schlemmer, administrative as
sistant to President Moos, has resigned 
to become administrative assistant to 
the president of Cedar-Riverside As
sociates, Inc. 

B Dr. Toni Mariani, an assistant 
professor of laboratory medicine and 
pathology, has received a $100,000 
Scholar Award from the Leukemia 
Society of America, Inc. She will use 
the five-year award to further her 
investigation of the dynamics of vi
ruses and the immune system in 
leukemia. 

• John V. Bell, coordinator of pros
pective student services, was elected 
vice president and president-elect of 
the Minnesota Association of Secondary 
School Counselors and College Admis
sions Officers for the 197 4-7 5 aca
demic year at its annual meeting at 
St. Cloud State College on April 2. 

• Prof. Emeritus I. M. Kalthoff was 
the main speaker at the I.· M. 
Kalthoff 80th Anniversary Symposium 
on April 4 during the Los Angeles 
meeting of the American Chemical 
Society. He will receive an honorary 
doctor's degree from Brandeis Univer
sity this month and an honorary 
doctor's degree from the Hebrew 
University of Jerusalem in June. 

• Bill Thomas, assistant director for 
employee relations, is co-hosting the 
television show "Random Access" Sat
urday mornings at 10 on WTCN 
(channelll). 



14, and 15, 1969, events combined to 
focus the attention of everyone in 
Minnesota on the subject of black 
studies. 

After an abortive attempt by seven or 
eight members of the Afro-American 
Action Committee (AAAC) to 4eliver 
three demands to President Moos on 
Monday, Jan. 13, a meeting was set 
up for discussion of the demands. 
One of the demands was for estab
lishment of an Afro-American studies 
department within the University struc
ture. 

The next day, when Moos failed to 
give immediate "yes or no" answers 
to the demands, the students walked 
downstairs from the Regents' Room in 
Morrill Hall, where the meeting was 
being held, and proceeded to conduct 
a sit-in in the lobby area of Admis
sions and Records. The students oc
cupied the offices there from Tuesday 
afternoon until noon the next day. 

Within five days, a committee was 
named to investigate the disturbance. 

Within three weeks, President Moos 
and Dean Ziebarth appointed a com-

Bicentennial Plans 
Take Shape at 'U' 

University of Minnesota involvement in 
the 1976 American bicentennial cele
bration is beginning to take shape. 

On each campus, the University Rela
tions office (Campus Relations at 
UMD) will coordinate campus planning 
and activities for the bicentennial 
celebration. Overall coordination will 
be carried out by the Department of 
University Relations on the Twin 
Cities campus. 

The first step on each campus is 
formation of a bicentennial committee, 
with representation from faculty, staff, 
students, alumni, and units that deal 
frequently with the public, such as 
extension and information offices. 

Those interested in serving on the 
campus committees should submit their 
names to their University or Campus 
Relations office and to Kelley Godfrey 
on the Twin Cities campus (S-68 
Morrill Hall), the University's rep
resentative on the Minnesota Ameri
can Revolution Bicentennial Commis
sion (MARBC). 

Representatives from the campus com
mittees will form an all-University 
bicentennial committee to coordinate 
the University's celebration plans and 
submit them to the MARBC for ap
proval, suggest ways to include a 
bicentennial focus in University func
tions, and inform the University com
munity and the public of University 
bicentennial activities. 

All bicentennial activities in Minnesota 
are being coordinated through the 
MARBC, the state branch of a 
national committee. The national 
ARBC has directed that activities 
throughout the country incorporate one 
of three themes: "Heritage '76," in
cluding recollection and historical re
view; "Festival USA," expanding and 
sharing knowledge of the nation; or 
"Horizons '76," reflecting a commit
ment to positive goals and action to 
enhance the nation's future. o 

mittee of W persons to help establish 
a bachelor of arts program in Afro
American studies in the College of 
Liberal Arts. The committee included 
faculty, student, and community mem
bers. One member of the black 
community to provide input was Mil
ton Williams, then educational director 
at The Way. 

A month following, a Hennepin coun
ty · grand jury indicted three of the 
students involved in the sit-in-Rose
mary Freeman, Horace Huntley, and 
Warren Tucker-on charges of criminal 
damage to property, inciting to riot, 
and .unlawful assembly. Following a 
lengthy 'trial, Freeman and Huntley 
were found guilty of the least of the 
charges, unlawful assembly. Sentences 
were stayed. Tucker, who had been 
named to the committee w9rking for 
establishment of the new department, 
was found innocent. 

One of the attorneys for the three 
students on trial was John P. Ward 
of Indianapolis. Besides being a law
yer, Ward had taught at two Big Ten 
schools, being the first b~ack faculty 
member at both Indiana University 
and the University of Wisconsin at 
Green Bay. 

Today, Ward is the assistant chairman 
of the department that his clients' 
actions in 1969 helped to create. 

"One thing black studies does," Ward 
said, "is distinguish consistently and 
realistically the contributions and life
~ 'Cfl a people that no other 
discipline has seen fit to touch. Black 
studies grew more than anything out 
of the realization in many people's 
minds that it really isn't enough to 
say that if you take a course in 
American political history, one or two 
pages will mention the NAACP. It 
comes from the certainty that or
ganizations like NAACP merit more 
than a mere mention in a textbook. 
That just isn't good enough." 

Ward, who has been teaching in the 
Afro-American studies department 
since it began, isn't concerned that 
most of the students in his classes 
are white. 

"Actually, even though out of an 
average class of 25 students only 
three to five are black, I consider 
that number to be disproportionately 
high. You figure that three or five of 
25 is a range of 12 to 20 percent. 
But it's clear that only about one in 
40 of the total University enrollment 
is black, so we're actually running 
way ahead. 

"One reason I have many white 
students may be that they know 
something a lot of others don't-that 
black studies here isn't a closed thing, 
that it's wide open, that it's a part 
of the College of Liberal Arts. I 
wonder sometimes how many students, 
or for that matter, advisers, know that 

John P. Ward 

we have courses that satisfy all kinds 
of distribution requirements? We do, 
and a few people have figured it out 
by themselves. Afro-American studies 
may not necessarily be more worth
while than other liberal arts courses 
of study, but it's every bit their 
equal," Ward said. "And besides, it's 
more colorful." 

Philosophy 
King and Ward believe that the idea 
of black studes should be regarded as 
one of the latest in the series of 
fissions that have formed the liberal 
arts. 

"It all started with philosophy," Ward 
said. "Philosophy split into history, 
literature, natural science, mathematics. 
Black studies recognizes that what 
went before leaves out an important 
part of the culture of our civilization, 
one more step in the development of 
the original discipline, philosophy." 

CLA Dean Frank J. Sorauf agrees 
that Afro-American studies should not 
be approached as anything special, hqt 
simply as another department within 
the college. 

"We have exactly the same commit
ment toward the Afro-American studies · 
department that we do toward every 
other department in the College of 
Liberal Arts," Sorauf said. "There's 
nothing I can say beyond that. I 
think this is the way it ought to be. 
To have it any other way, to put 
one department up and another down, 
would be to have a system of first
and second-class citizens within CLA." 

The community 
The feeling persists within the black 
community and within parts of the 
University community, however, that 
black studies is not just another 
academic department. It has been this 
argument, at times very emotional, 
that has led to verbal skirmishes 
within the department and with rep
resentatives of the Minnesota black 
community. The controversy culminat
ed last year in an incident involving 
King, Ward, and a community group 
including one of the people who 
originally drew up the department's 
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guidelines - Milton Williams, also 
known as Mahmoud El-Kati. The 
incident rekindled difficulties the de
partment was having in relating to the 
needs of the community. 

King has made an extra effort since 
then to improve the relationship the 
department has with the community, 
and he talks of the department 
someday having two functions: one of 
satisfying academic needs and one of 
providing services to the community. 

Most of the criticism has been 
redirected away from ' the men and 
women in the department and back to 
the central issues that resulted in the 
department's creation. Colleges and 
universities in general do not enjoy 
the trust of the country's black 
community. 

"The validity of my culture and 
heritage or any culture and heritage is 
nonnegotiable," said Allen R. Sullivan, 
director of the Training for Teacher 
Trainers program at the University. 
"After this central fact is recognized, 
all that remains is a question of 
mechanics. 

"If your background, for instance, 
dictates that the history of Western 
civilization and modern Romance lan
guages are valuable to you, fine. But 
please respect other people's finding 
their backgrounds valuable, too. 

"People are either human or they 
aren't. When you ask whether a given 
cult!!~~ is _significant enoug~- to study, 
you re also asking whether or not 
these people are as human as the 
ones you do study. And if you 
choose to deny them this dignity, 
you're turning them back into the 
kind of 'invisible people' Ralph Elli
son wrote about." o 

'On the Black Side' 
Beg ins Second Year 

KUOM radio's program "On The 
Black Side" began its second year of 
broadcasting April 5. 

Yusef Mgeni, program supervisor, de
scribed the pr9gram as "to, by, for, 
from, and about black folks,". and 
said it consists of black music, news, 
interviews, and community information. 

Mgeni said the program originally was 
put together "partly because of the 
total absence of programming in the 
Twin Cities specifically designed to 
meet the needs of black people. The 
traditional media have been defining 
us for us and projecting the images 
they choose for us long enough." 

Last year's programs included taped 
talks by people such as Owusu 
Sadauki, national chairman of the 
African Liberation Support Committee, 
an in-depth report on the Tuskegee 
syphilis study, and "a lot of music," 
Mgeni said. 

KUOM, the University's radio station, 
is located at 770-AM and broadcasts 
to areas within a I 00-mile radius of 
the Twin Cities. Mgeni said he hopes 
black people throughout the state will 
take advantage of the program and 
"make suggestions they feel will be of 
help in making the program better." 

The program will \"le aired each 
Friday evening beginning at 6:30p.m. 
and will run until sign-off at sun
down. o 



6 

UMD Students Give Time, 
Love to Autistic Children 
Story and photos by Carl Allen 
Student Intern, UMD News Service 

The 13-year-old boy slowly rocked 
back and forth as a student assistant 
peered into his eyes. Nothing ... no 
reaction ... blank. 

Suddenly, a glint of attention appea1ed 
as the child snapped back into aware
ness. An impish grin lit his face. 
The boy reached out affectionately, 
giving the student a squeeze around 
the neck. 

"What's your name?" the student 
queried. 

"John,': the child whispered, clearly 
though barely audible. 

The child had not uttered a word in 
two days. 

These children with autistic tendencies 
have a special friend in Duluth 
schools' special education teacher Clark 
Corey. 

He works with five children aged 11 
to 13 in a project operated by the 
Special Services Department of the 
Duluth Public Schools. Four of the 
children are considered to have a 
form of childhood autism. 

Corey and his staff assistant Dorothy 
Mital are aided by eight student 
volunteers from the University of 
Minnesota-Duluth's Human Resources 
Bank (HRB); a student-operated or
ganization that places volunteers in 
service positions around the commun
ity. The students receive two to five 
college credits for their work. 

Corey describes autistic children as 
"beautiful kids who do destructive 
acts-self-destructive acts." 

phonetics, and returning materials to 
their proper places. 

"If we have these kids under task 12 
minutes out of 8 hours, that's a real 
accomplishment," Corey said. 

Sue Toms described the confrontation 
technique each person uses to reach 
his or her child. Eye contact of 6 to 
8 inches is sought. Each sign of 
attention is rewarded with praise and 
hugs. Spitting or hitting is punished 
with sharp words, a firm grip on the 
arm, or confinement in the "time-out" 
chair. 

Toms, a UMD freshman in chemistry, 
has been working at Jefferson School 
since Christmas. She spoke of the 
good days, with the children com
municating, and the bad days, filled 
with violent tantrums and screams. 

"The therapist may play watchdog, 
teacher, disciplinarian, and comforter-in 
any one day," she said. 

Some behavior is totally ignored. "Our 
method is trial and error. Every day 
is different," said Corey. 

Merilee Sushoreba, a UMD senior in 
sociology, has always been interested 
in autistic children and "jumped at 
the chance" when she heard about the 
program from HRB. She finds the 
work there interesting and intriguing, 
often leaving in total bewilderment at 
the end of the day, wondering: "What 
is meaningful to the children? How 
can I reach them?" 

Corey hopes for continued participation 
by student helpers to maintain a 
constant one-to-one ratio with the 
children. He also plans to have the 
old Jefferson School classroom re
modeled with carpets and lowered 
ceilings, padded booths to isolate the 
therapist and child from the main 
room, and one-way mirrors for un
detected observation. 

As to the future of the children, 
Corey said, "All we can do is keep 
working and hope they will eventually 
respond." 

Corey said that work with the chil
dren is demanding of both himself 
and the students, adding, "I go home 
exhausted, but happy." o 

It was 8:45 a.m. Instructor Clark 
Corey awaited the arrival of the 
children at Jefferson School. The door 
flew open and young Eric streaked 
in, ripped down three window cur
tains, cleared a table-top of puzzle 
pieces, and let out a high-pitched 
scream-all before Corey could spring 
from his chair. 

Common characteristics of autism in
clude a basic detachment from external 
happenings, with no spoken com
munication except screams and echoing 
of another's words. The child sporadi
cally returns to reality, responding 
with a genuine affection toward any
one, but this awareness may veer into 
violently destructive and self -destructive 
tantrums. 

Students Vote to Abolish MSA 

Student Frank Kopic 

Extreme hyperactivity and an endless 
fascination with movement are also 
characteristic of autism. Corey esti
mates the children have a two-second 
maximum attention span. He mentioned 
one child who gets intense enjoyment 
from dropping objects in front of his 
face to see movement, continuing the 
activity for hours. 

UMD student assistants like Frank 
Kopic are helping to establish Corey's 
ideal of a one-to-one child-therapist 
relationship. Kopic, a UMD senior 
majoring in psychology-sociology, has 
been working with the children since 
last November. He is concentrating on 
speech development along with the 
overall goals of constructive activity, 
attentiveness, and stopping self-destruc
tive acts. 

Kopic lists dedication and care as 
necessary in working with autism. 
"You've got to be able to give the 
kids the love they need-to recreate 
the childhood experiences they've miss
ed since birth," Kopic said. 
Corey said there is no known cause 
of autism, but improvement is possible 
through conditioned learning. He and 
the students each concentrate on one 
child, mixing learning sessions with 
relaxation breaks. 

The learning exercises include practice 
in buttoning and lacing, drawing lines, 

by Valerie Cunningham 
University News Service Writer 

There have been some changes made 
in student government at the Univer
sity. 

For one thing, there is no longer a 
Minnesota Student Association (MSA), 
the often-controversial organization 
with an annual budget of about 
$150,000. 

MSA went out of existence April 12 
when students voted to recognize the 
already-existing Twin Cities Student 
Assembly as the only student govern
ing body on the Twin Cities campus. 

That means Kathy Kelly, MSI\'s only 
woman president in the organization's 
15-year history, is out of a job. 

It does not mean, however, that there 
will no longer be a student body 
president. Ten students have applied 
to run for the presidential post in an 
election to be held in early May. 

The new system will be somewhat 
comparable to the federal government, 
with an executive branch and a 
legislative branch (the TCSA). Accord
ing to Mark English, the student who 
headed the committee that drafted the 
student government restructuring plan, 
the old system had other similarities 
to the federal system. 

"The presidents of MSA have been 
extremely strong in the last couple of 
years," he said. "They were taking 
powers that were never specifically 
given to them." 

English said when the restructuring 
committee looked over MSA's constitu
tion it found that the assembly had 
all the powers MSA had. When it 
considered ways to cut down on 
duplication, it agreed that MSA could 
be the first to go. 

English said the committee considers 
what it did essentially a "streamlining" 
of student government. He called 
MSA a superfluous and confusing 
layer of student government, which 
tended to ignore many areas of concern 
to students, such as academic matters. 

"We saw a need to wQik more 
clo~~ with the University struc~" 
-he said. 

Without the added layer of MSA, 
student government will work much 
the same way it has in the past. 
About 60 students elected during the 
spring campus elections will make up 
the Twin Cities Student Assembly, 
which considers student issues. The 
student members will meet periodically 
with faculty members in the Twin 
Cities Campus Assembly to consider 
issues relevant to the Twin Cities 
campus. Those same students will 
meet in the University Senate when 
considering issues that affect the entire 
University. 

English said that during consultations 
before the restructuring he found 
many students discontented with MSA 
and with some of the highly visible 
stances taken by its presidents. 

"Under the new system, the president 
will still be visible," he said. "But 
he'll be president of the entire 
student body, not' just one organiza
tion." 

English said the new government 
system should cost students less. Stu
dertts have been paying $1.25 each 
per quarter to finance student govern
ment, while the new plan should cost 
less than 50 cents each per quarter. 

MSA's several service corporations are 
still in existence, but will be seeking 
funding as separate entities next year. 

English said the restructuring commit
tee sees the changes as only a first 
step in efforts to make student 
government more effective. 

"The structure is still slow and 
cumbersome at the moment," he said. 
"Students are going to have to work 
atit." 

But English said he feels the new 
plan will allow students to do more 
long-range planning, instead of being 
"merely reactionary." o 



Bicycles on Campus: 
Things Could Be Worse 
by Mike Finley 
Associate Editor of Report 

Nothing makes a bicyclist's heart sink 
so far so fast as returning to a bike 
rack and seeing a lone bicycle wheel 
chained up all by itself. 

The worst thing about getting ripped 
off, if you're a biker, is the thought 
of some stranger laying his rough 
hands on your beloved bicyCle. In the 
long series of abuses, disadvantages, 
and injustices that are the cyclist's lot, 
the theft of the vehicle itself is the 
crowning indignity. 

No wonder cyclists are a little touchy. 

Luckily, a combination of circum
stances, like inflation, the energy 
crisis, ecological concern, and the state 
of overweight that lingers long after 
the affluence has gone, has gotten 
people to take second and third looks 
at the bicycle. Some people are even 
going so far as to include the bicycle 
in planning. Like Barb Quade, an 
engineering assistant for the Univer
sity's Physical Planning office. 

"We're in the process of completing 
study of an opinion poll taken last 
month about bicycles on the Twin 
Cities campus," Quade said. "We 
don't really have any earth-shattering 
findings, mostly just middle-of-the-road 
sorts of opinions. 

"Basically, we found out ,that there 
are about 8,800 bikes that come to 
the Minneapolis campus regularly, and 
1 ,000 or so to the St. Paul campus. 
We know what entrances the bikes 
use, whether it's 14th or 15th Ave. 
S.E., Harvard St. or Washington, or 
20th Ave. S. on the West Bank. And 
we have compiled some statistics on 
origins, destinations, these kinds of 
things. We also know that the typical 
bike rider usually comes to the 
University from no farther than 2 
miles away." 

The poll included opinions from stu
dents, faculty, and staff. 

The vast majority of those polled are 
not willing to pay to park their bikes 
in specially designated and supervised 
lots, such as cars use, Quade said. "I 
imagine it has something to do with 
losing their freedom, besides just the 
money." 

Freedom seems to be an important 
word in any discussion of bicycles. If 
freedom means soaring along on an 
efficient and inexpensive vehicle and 
not having to worry about parking, 
fuel, or traffic jams, it also means 
being a kind of outlaw, because the 
great bulk of traffic laws and regula
tions in Minnesota seem to have no 
bearing whatsoever on bicycles. 

The result is that cyclists are outside 
of the law. It's not at all strange to 
see a cycle whiz through a red light 
without stopping. Occasionally a pedes
trian is hurt by a careless biker. 
Sometimes people are even killed. 

"Our poll indicates that both pedes
trians and bikers are willing to admit 
that bikers don't pay much attention 
to the rules," Quade said. 

Whether there is a solution to this is 
not clear. In Davis, Calif., the police 
have begun issuing tags to violators, 
but Davis is a town designed with 
bikes in mind. In general, Quade 
said, the University has simply never 
seriously considered bicycles a viable 
form of transit. As a result, the We~t 
Bank, designed only a decade ago, is 
an awkward area to bike through. 
"We've also been working with the 
Minneapolis Bicycle Advisory Commit
tee," Quade said. "The city is think
ing right now of making bike lanes 
through a large part of the east side, 
where the University is. Our work 

has been to encourage them to get 
such a plan into operation." 

If such a plan is put into effect, it 
will mean that cyclists will at least 
have a part of the r:oad they can call 
their own. This will mean greater 
safety and fewer of the less pleasan_t 
experiences that people in cars never 
experience, such as that great gust of 
carbon monoxide as the bus just 
ahead of you pulls away from the 
curb. 

As for bicycle thefts, Lt. Ralph 
Burbach of University Police has statis
tics indicating, oddly enough, that 
on-campus thievery has gone down in 
the last couple of years. 

"Yes," Burbach said, "it is strange. 
But our records show that theft 
reports went from 436 in 1972 to 
263 in 1973. And back in 1971, we 
got reports of 565 bikes stolen." 

Burbach acknowledged that during this 
same period the number of bikes on 
campus increased greatly. 

"We have a lot of explanations, one 
of which is that the records might 
not be completely accurate. A lot of 
thefts are not reported, especially if 
the bike was stolen to begin with. 
But more likely, it's a combination of 
better chains, cables, and locks, more 
attention from police departments, that 
threat last summer to impound all 
unregistered bikes, and programs like 
Operation Identification, which gives 
everyone a number that police can 
identify anywhere in the country. All 
these things together have probably 
had a cumulatively discouraging effect 
on rip-off artists." 

Burbach noted that a stolen registered 
bike is three times more likely to be 
returned to the owner than an unreg
istered bike. 

So don't give up, bicycle people. 
Things are getting better. o 
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CAPSULE 

• C. Peter Magrath, president of the 
State University of New York at 
Binghamton, was named president of 
the University of Minnesota April 8. 
Magrath met with faculty, staff, and 
students April 19 on the Twin Cities 
campus (see story on page 1). 

• "Pay for performance" salary in
creases for civil service staff members 
will go into effect June 1 for ad
ministrative and professional staff mem
bers and July I for clerical and 
technical staff members (see story· on 
page I). 

• The Bush Foundation has awarded 
the Graduate School a four-year grant 
totaling $2 million for doctoral pro
gram fellowships. The grant, the larg
est single award to date by the 
foundation, will provide $600,000 a 
year to the Univershy during 1974-75 
and 1975-76 and smaller amounts the 
following two years. Individual stipends 
up to a maximum of $5,000 will be 
set by the Graduate School. 

• The Minnesota Student Association 
(MSA) went out of existence April 
12 when students voted to recognize 
the Twin Cities Student Assembly as 
the only student governing body on 
the Twin Cities campus (see story on 
page 6). 

• The issue of the University's 
constitutional autonomy from political 
control was raised by the Regents 
April 4, in a discussion of the impact 
of the 1974 Legislature. Members of 
the board questioned the wisdom of 
implementing an act that would re
quire the University to report to the 
Legislature the sex and race of 
applicants to the University's profes
sional schools. 

• Guidelines under which University 
areas or events may be designated for 
possession and consumption of -alco
holic beverages have been developed 
by an ad hoc committee and approved 
by President Moos. Copies of the 
guidelines and applications for liquor 
use at an event are available at the 
president's office, provosts' offices, and 
student centers and unions. 

• Central administrators have com
pleted their review of requests for 
1974-75 salary equity allotments sub
mitted by academic units. A salary 
equity schedule was developed by 
Academic Administration and reviewed 
by the Senate Consultative Committee. 
Determinations were made, in large 
part, based on market competition 
factors. A report on equity rec
ommendations now goes to the Senate 
task force working on long-term equi
ty solutions. 

• Seventy percent of those question
ed in a Minneapolis Tribune poll 
taken in February said they have a 
favorable view of the University. In a 
1972 poll, 67 percent were favorable; 
in 1970, 65 percent. 
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EVENTS 

Music 

• May 1-The Western Wind, five 
madrigal singers; UMM Edson Au
ditorium, 8:15p.m. 

• May 1-Eugene Gienger, pianist; 
Scott Hall Auditorium, 8 p.m. 

• May 2-St. John's Men's Chorus, 
Scott Hall Auditorium, 8 p.m. 

• May 2-Marion Valasek, flautist; 
UMD Marshall Performing Arts 
Center, 8:15p.m. 

• May 5-Symphony Band Ensem
ble, Northrop Auditorium, 3 p.m. 

• May 6-11-Paul Langeville, singer
guitarist; UMD Kirby Bull Pub, 8 
and 9 p.m. 

• May 7-Lois Laitenen, voice; UMD 
Bohannon Hall, 8: 15 p.m. 

• May 7-University Symphony Or
chestra, Northrop Audatorium, 8 
p.m. 

• May 9-Jean Sjoberg, flautist; UMD 
Bohannon Hall, 8: 15 p.m. 

• May 10 - Minnesota Orchestra: 
Stanislaw Skrowaczewski, conduc
tor; Northrop Auditorium, 8:30p.m. 

• May 12-University Band, North
rop Auditorium, 3 p.m. 

• May 12-T\\tyla Meyer, pianist; 
Scott Hall Auditorium, 4:30 p.m. 

• May 12-Kathy Robinson, voice; 
Scott Hall Auditorium, 8 p.m. 

• May 12-Faith Nordvall, voice, and 
Shelly Burcalou, pianist; UMD Bo
hannon Hall, 8:15p.m. 

• May 13 - Percussion Ensemble, 
Scott Hall Auditorium~ 8 p.m. 

• May 14-Roxanne Patton, voice; 
UMD Bohannon Hall, 8:15p.m. 

• May 14-J anet Ahem, mezzo-so
prano; UMM Edson Auditorium, 
8:15p.m. 

• May 15-Anne Plante and Eugene 
Gienger, duo pianists; Scott Hall 
Auditorium, 8 p.m. 

• May 16-Choral Music of Charles 
Ives, UMM Edson Auditorium, 8:15 
p.m. 

Daace 

• May 9-Minnesota Dance Theatre: 
Symphony of the Psalms; UMM Ed
son Auditorium, 8:15p.m. 

Film 

• May 2-4 - Portnoy's Complaint, 
UMM Edson Auditorium, 7:30p.m. 

• May 5-The Longest Night (Bul
garia, 1966), UMM Edson Audi
torium, 8:15p.m. 

• May 8-Sounder, West Bank Au
ditorium, 12:15 and 7:15p.m. 

• May 12-The Dawn Patrol, UMM 
Edson Auditorium, 8:15p.m. 

DI'IIIDa 

• Through May 8-The Critic, Uni
versity Theatre, Rarig Center; May 
1, 2, 3, 4, 6, and 8 at 8 p.m.; May 
5 at 3 p.m.; May 7 at 1:30 p.m. 

• May 9-26-Right You Are, Uni
versity Theatre, Rarig Center; May 
9, 10, 11, 16, 17, 18, 22, 23, 24, 
25 at 8 p.m.; May 21 at 1:30 p.m.; 
May 26 at 3 p.m. 

• May 15-19-A Flea in Her Ear, 
UMD Theatec Production; Marshall 
Performing Arts Center, 8:30p.m. 

Art 

• Through May 26-Work by sum
mer guest artists, UMD Tweed Mu
seum of Art 

• May 1-17-Sculpture Show, UMM 
Humanities Fine Arts Center 

• May 3-30-John A. Nelson, water
colorist; St. Paul Student Center 
Lounge Gallery 

• May 3-30-Pok-Yun Kim, Oriental 
paintings; St. Paul Student Center 
Northstar Gallery 

• May 7-12-Sue Seme and Luan 
StarkoviCh, senior shows; UMD 
Tweed Museum of Art 

• May IS-Ferdinand Roten Galler
ies exhibit and sale, UMM Humani
ties Fine Arts Center, all day 

Lectures 

• May 2-For Land's Sake Series: 
Dennis Holloway on "How to Build 
an Energy Self-Sufflcient House" at 
4 p.m. and "Spaced Out Housing" 
at 7:30 p.m., both in UMM Edson 
Lounge 

• May 2__:.Haskell Fain on "Phenom
enology of Tick Tack Toe," UMM 
TV Studio, 2 p.m., and "What Po
litical Philosophers Have Done and 
What They Ought To Be Doing," 
UMM Science Auditorium, 8 p.m. 

• May 7-for Land's Sake Series: 
Ralph Rapson on "Ten Command
ments for Architectural Design," 
UMM Edson Lounge, 7:30p.m. 

• May 1 0-Geri Joseph, UMM Ed
son Lounge, 2 p.m. 

Sports 

• May 1-TENNIS: Minnesota vs. 
Gustavus Adolphus, Bierman 
Courts, 3 p.m. 

• May 3-BASEBALL: Minnesota 
vs. Wisconsin, Bierman Field, 1 
p.m.; TENNIS: Minnesota vs. 
Northwestern, Bierman Courts, 3 
p.m. 

• May 4 - BASEBALL: Minnesota 
vs. Northwestern, Bierman Field, 1 
p.m.; TENNIS: Minnesota vs. Wis
consin, Bierman Courts, 1 p.m. 

• May I-BASEBALL: UMD vs. St. 
Mary's, Wade Stadium, 2 p.m. 

• May 8-TENNIS: Minnesota vs. St. 
Cloud State, Bierman Courts, 3 p.~. 

• May 1 0-GOLF: Minnesota Invita
tional, University Course, 12:30 
p.m.; BASEBALL: Minnesota vs. 
St. Thomas, Bierman Field, 2 p.m.; 
UMM vs. Southwest Minnesota 
State, UMM Field, 3 p.m. 

• May 11-GOLF: Minnesota Invi
tational, University Course, 8 a.m.; 
BASEBALL: UMM vs. South
west Minnesota State, UMM Field, 
noon; Minnesota vs. Alumni, Bier
man Field, 1 p.m.; TRACK: Min
nesota vs. Iowa State, Field House, 
I p.m.; Minnkota Women's Confer
ence Track Meet, UMM Track 

• May .12-BASEBALL: Minnesota 
vs. LaCrosse, Bierman Field, 1 p.m. 

• May 13- TENNIS: UMM vs. St. 
Cloud State, UMM COurts, I p.m. 

Notes 

• May 1 - Agricultural Production 
Advisory Committee Meeting, Wa
seca 

Merwin Visits Chinese Schools 
by Elizabeth Petrangelo 

University News Service Writer 

In the United States, one doesn't 
often see elementary school children 
working side-by-side with farmers or 
high school students sewing spreads 
for hospital beds during the school 
day. 

In the People's Republic of China, 
these activities are part of the school 
curriculum and an integral part of 
each child's education. 

Jack Merwin, dean of the College of 
Education, shared these and other 
observations during an interview about 
his recent tour of China. 

Merwin was one of 24 American 
educators invited to visit Chinese 
educational institutions, including a 
nursery school, a kindergarten, an 
elementary school, and a middle 
school, during March. 

Merwin said that the emphasis in 
Chinese education is on the combina
tion 'of theory with practice. Through
out elementary and middle school, 
Chinese students participate in practical 
workshops and take part m field 
trips, all designed to help them relate 
the written or spoken word to pro
duction. 

"Evecy two weeks, elementary school 
c&ildren go 1D tbc countryaide 10 
work with the peasants and te tate 
part in productive labor,~' Merwin 
said. "We were told that the peasants 
give the students 'class education 
about fast sufferings and present hap
piness, meaning pre- and post-revolu
tion." 

Students in the middle school spend 
one month each year in "workshops," 
where they learn such things as how 
to repair motors, how to work with 
laser beams, or how to sew, he said. 

"Their emphasis is on actual produc
-tion rather than just learning how to 
use the tools," he said. "They were 
very proud at the school we visited 
that their students had repaired 1 ,091 
motors in the last four years and 
sent them back to the countryside." 

Merwin said Chinese students begin 
their education in nursery schools at 
the ~e of 18- months. "What was 
most ampressive at the nursery school 
was the poise of those very young 
children, taking complete strangers by 
the hand and leading us into their 
presentations." 

Merwin said he saw singing and 
dancing displays by the nursery school 
children but "no recognizable curricu
lum." 

Children progress from nursery school 
to kindergarten, where they remain 
until they enter elementary school at 
age six. 

"Workers come into the kindergartens 
to talk to the children about labor," 
he said. "We were told the purpose 

of kindergarten was to help children 
develop 'morally, intellectually, and 
physically to become new workers.' " 

Chinese children spend six years in 
elementary school, where they study 
Chinese, politi<;:s, physical culture, fine 
arts, music, English, science, history, 
and geography. 

"Members of the People's Liberation 
Army come into the elementary 
schools once or twice each term to 
give the students training on how to 
be good soldiers," Merwin said. "Our 
guides told us that the students are 
now involved in criticism of Con
fucius and Lin Piao." 

Chinese middle schools, the rough 
equivalent of American junior and 
senior high schoo~ are aimed at 
"criticizing the 'revisionist line and 
studying the thouP.ts of Chairman 
Mao,' " Merwin saad. Students attend 
middle schools until age 17, studying 
the basic subjects at a more advanced 
level, and then spend two years 
working on a farm or in a factory. 

But work in the countryside is not 
limited to students, Merwin said. "All 
of the teachers are sent out to the 
countryside in groups periodically to 
get 're-educated' by peasants," he said. 

According to Merwin, most Chinese 
t~achers h'JV«t _just 12 years of ed~ca-

bigh schoo 1p oma. n ou e 
Chinese teacher's situation resembles 
the American teacher's in some ways 
-they are paid by the state and 
salary varies with seniority-the aver
age teacher earns about $35 a 
month. 

Merwin said that teachers are reward
ed for good work, but never monetar
ily. "Each teacher prepares a summary 
report at the end of each ·term,'' he 

·said. "Those that are judged outstand-
ing will be rraised in front of a 
large group o people or asked to go 
somewhere else and deliver their re
port" 

Student failure is treated quite differ
ently in China than in the U.S., 
Merwin said. "They consider one 
student's failure the responsibility of 
his teachers and the other students," 
he said. 

If a student falls behind in his 
studies, it is the responsibility of his 
teacher and fellow students to help 
him understand, and help him catch 
up at his own pace. However, stu
dents who fall too far behind usually 
drop back a year, Merwin said. 

"I was told that before the revolution, 
teachers would make 'surprise attacks' 
on students with tests," he said. 
"Now they discuss the test questions 
before the exams. Before the revolu
tion, students and teachers saw each 
other as enemies. Now ther, are like 
'fighters in the same trench.' ' 

Merwin said he was told over and 
over again that the new emphasis in 
Chinese education is on shortening the 
amount of time spent in school and 
eliminating rote learning and redun
dancy. 

But, he said, in each class visited 
"we saw either one student standing 
and reciting or a teacher lecturing. 
The only audio-visual aids we saw 
anywhere were blackboards or an 
occasional chart or picture on the 
wall." o 
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Study Shows Faculty 
Work 60-HourWeek 
by~s.tth 
Editor of Report 

If a "full-time job!' is 40 hours a 
week, the average faculty member at 
the University spends most of that 
time on direct instructional activities. 
His research, public service, and ad
ministrative duties are almost on an 
"overtime" basis. 

All in all, it adds up to a 60-hour 
week. 

Grad Assistants 
Vote Dovvn Union 
Graduate students at the University 
who work part-time as teachers and 
re$earchers have rejected by a 2-to-1 
vote the opportunity to bargain collec
tively for their employment conditions. 

The vote was 827 against representa
tion and 409 in favor of the 
University of Minnesota Federation of 

!frrs ~~~ ~rateate~ 
the Minnesota Bureau Medi-

ation Services announced last month. 

Eligible voters included graduate asSist
ants who were enrollecf in the Grad
uate School and were employed more 
than 14 hours per week and 100 
days per year in biological sciences, 
business administration, liberal arts, 
General College, technology, education, 
and the library. 

Ballots were mailed to 1, 788 eligible 
voters and 1,245 ballots were cast, a 
bureau official said. Nine ballots were 
void. 

The election resulted from a petition 
filed by the UMFT -GAC to represent 
the graduate assistants. 

UMFT and the American Association 
of University Professors (AAUP} have 
petitioned the bureau to represent 
University f~ty in collective bargain
ing. The faculty election has not yet 
been held. o 
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These are among the conclusions of 
the fall quarter Faculty Activity Anal
ysis conducted by Manaaement ttlan
ning and Information SerVices. 

The data was collected from a strati
fied random sample of the full-time 
faculty. The sample size was 586, or 
21 percent of the faculty. Usable 
responses were received from 80 per
cent of the sample, or 465 faculty 
members. Responses were anonytnous, 
so that "no faculty member has any 
direct, personal reason for biasing his 
or her response." 

The analysis showed little difference 
in the total hours worked per week 
by faculty members in the four aca
demic ranks. Professors said they 
worked an average of 61.2 hobrs a 
week, associate professors 60.7 houn, 
assistant professors 58.9 hours, ai1d 
instructors 60 hours. 

With all academic rants com~ined, 
almost a third of the faculty (32 
percent} said they worked between SO 
and 59.9 hours a week. Twenty-one 
percent said they worked between 40 
and 49.9 hours a week, 23 percent 
between 60 and 69.9 hours, and 11 
percent between 70 and 79.9 hours. 

.. ~ Qf tile ilict 
wortea lt!lfl 11uin hours a week, 
and 10 percent said they worked 80 
hours or more. At the extreme ends 
of the scale were faculty members 
reporting work weeks of 24 hours 
and 119 hours. 

As faculty members move up the 
academic ranks, they spend less of 
their time (but still more than halt) 
on instruction and instruction-related 
activities. The percentage reported was 
70 percent for instructon. 63 percent 
for assistant professors, 55 percent for 
associate professors, and 54 percent 
for full professors. 

Professors spent 24 percent of their 
time on research, scholarly, and crea
tive activity and 22 percent on 
"other" activity, including committee 
work and public service. Associate 
professors spent 23 percent of their 
time on research and 22 percent on 
other activity, assistant profesiors 22 
percent on research and 15 percent 
on other activity, and instructors 14 
percent on research and 16 percent 
on other activity. 

On the average, the faculty JPembers 
spent 35 hours a week directly en
gaged in instructional activities-class
room teaching. preparing for class, 
preparing exams, grading papers, and 
holding otTJCe hours. 

Another part of the analysis .showed 
the amount of instructional time per 
credit hour and per classroom contact 
hour. For every credit hour taught, 
the average preparation and classroom 
time was three hours. For every 
classroom contact hour, the average 
preparation and classroom time was 
three and a half hours. (It should be 
noted that these figures are not in 
addition to the classroom time but 
include iL} 

The Faculty Activity Analysis will be 
continued through the summer of 
1974. A more extensive published 
report of the full-year- results is 
planned for next fall. o 

Businessmen, Students Discuss 
Latin American Food Problems 
.,MibFWey 
Associate Editor of Report 

Before spring quarter, it was doubtful 
that one student out of 5,000 knew 

grows mainly on high plateaus of 
Kenya and on the steep terraces of 
the Ecuadorian Andes. 

Now, thanks to a seminar presented 
by the University's Latin American 
Studies Program, a few students do. 

The course is called "A Seminar on 
Food Supplies." It is moderated by 
Helen McNulty, administrative assist
ant for the program, and it features 
visits to the class by businessmen 
whose companies are mvolved in the 
food industry in Latin American coun
tries. 

"Part of the idea," said McNulty, ••is 
to get students with a good academic 
background to come face to face with 
some of the realities and problems 
that businessmen in that area have to 
deal with. 

•• At the same time, we hope to make 
the businessmen aware of the inade
quacy of the stereotypes of students 
that executives of giant industries 
10metimes have." 

The visitor list includes the names of 
such businessmen as Oifford Whitehill 
of General Mills, John Cole of 
Caraill. John Lenker and Earl Brooks 
of PillSbury, and William Gullickson 
of McLaughlin, Gormley, and King 
Co. 

••nese men were JUSt delighted to 
come," McNulty said. "They were 

more than willing to share tbeir 
knowledge with us. This was very 
valuable, since they are the experts in 
the business world on wliat they do.'' 

qut,mons asked in class were: 

"Do you feel business is justified in 
doing what ITT did in Chile, trying 
to undermine the existing government 
in order to protect their own inter
ests?" 

"Do businessmen feel they have any 
social responsibility to share the 
wealth with their host countries?" 

Students were sometimes surprised to 
learn that the view theY )lad Of 
busines5Qlen was in some ways one
dimensional, too. 

It intereSted them, for instance, to 
bear that an honest attempt to im
prove a product, to make it more 
wholesome and nutritious, was rejected 
out of hand by Central American 
consumers. According to one of the 
visiting businessmen, such was the fate 
of the "enriched tortilla',. in Guate
mala. 

William Gullickson's story about py-. 
thrum insecticides was also interesting. 
His f'II'ID, McLaughlin, Gormley, and 
King, occupies the warehouse building 
between the ~ing lots and the 
railroad tracks m Dinkytown. 

Gullickson explained that it takes 
nearly a ton of dried chrysail
themums, plucked in the rarefied 
atmosphere of 5,000 feet above sea 
level, to make a 20-pound package of 
active pyrethrin (C21H2e03). 

"It's a highly complex molecule that 
has never been successfully synthe
sized," Gullickson said. "So we have 
to get it the hard way, in Kenya and 
Ecuador. It's work, but it gets done 
by cooperation, not revolution." o 



High School Women Asked 
To Consider Engineering 
by Valerie Cunningham 
University News Service Writer 

Only about one percent of the prac
ticing engineers in the U.S. are 
women, and one of them thinks it's 
because young women are still being 
pressured into traditional roles. 

"I've been an engineer for nearly 11 
years," said Melissa Brown, a civil 
engineer from California. "I recently 
asked my mom what she thought 
about it and she told me she's al~ays 
felt I should have been a hairdresser, 
that it's undignified to compete with 
men." 

And, Brown said, whenever her moth
er is asked what her daughter does, 
she says her daughter is an engineer 
but hastens to add that "she really is 
quite good-looking." 

Her audience laughed at that, but 
Brown was telling them that it really 
isn't all that funny. 

She was speaking to 150 high school 
young women gathered at the Univer
sity of Minnesota recently for a 
day-long conference designed to en
courage them to consider engineering 
careers. 

"You must be aware of the life-long 
pressures that will attempt to force 
you into traditional female roles," 
Brown said. 

Although she can't remember exactly 
why she chose engineering, Brown is 
sure of what she didn't want to 
do-"1 didn't want to keep house, 
type, or teach. 

"Fortunately, I was a scrappy sort of 
person," she said, as she recounted 
the nearly complete lack of support 
she got from everyone as she pursued 
an engineering career. 

At one point in college, one of her 
professors persuaded her to drop out 
of the engineering school and study 
literature. One year later she got back 
in and graduated in civil engineering 
with honors. 

"You've got to realize how undermin
ing and how all-pervasive the social 
conditioning you've received has 
been," Brown told her audience. 

"By the time most young women 
reach the point where you are today, 
most options have been closed," she 
said. It's not because employers aren't 
ready to hire women in almost any 
c,apacity, but because young women 
aren't allowed to think of all the 
possibilities, she added. 

Brown cited a recent study from 
Stanford·University that points out the 
difficulty of projecting what a boy 
baby will turn out to be in 25 
years, because there are so many 
possibilities. But the study said projec
tions of what a girl baby will be 
doing in 25 years can be made with 
almost complete certainty. 

''And the choices she has won't relate 
to her personality or her capabilities 
at all, but to her sex," Brown said. 

"The messages are all around you in 
life and in books," she said. "If a 
boy comes home from school all 
excited about math, he's encouraged to 
become an engineer. A girl who likes 
math is encouraged to teach it." 

The high school girls she was talking 
to were all young women who have 
indicated an interest in technical ca
reers. They'd been invited by the 
University's Institute of Technology 
(IT) to see just how possible it is 
for women to become engineers. 

Richard Swalin, dean of IT, told the 
young women that only about 7 
percent of the 3,600 IT students are 
women and they tend to concentrate 
in the scientific fields like math and 
chemistry. 

"You'd be well-advised to consider 
engineering," Swalin said. "A shortage 
of engineers is developing, and last 
year women who graduated in en
gineering made slightly hlgber salaries 
than men," he said, adding that he 
suspected this was due to affirmative 
action programs. 

Because women know so little about 
engineering, Brown recounted exactly 

what she does as a consultant in 
solid-waste management. 

She made it sound exciting-there's 
more to it than "hard hats and slide 
rules," as Swalin said-as she recount
ed all the steps she goes through 
before she recommends a system for 
a city. 

"You can be sure that no matter 
what kind of engineering you get 
into, it will involve not only technical 
skill but an understanding of how 
society works, a sensitivity to the 
environment, and a strong sense of 
creativity as well," Brown said. 
As part of the day-long conference 
the high school women met in the 
afternoon with 12 women engineers 
from the Twin Cities and an equal 
number of women engineering students 
from IT. The idea was to let them 
ask questions and to provide them 
with role models. 

Brown feels women are still lacking 
in strong role models, women they 
can pattern themselves after or who 
can give them a sense of what's 
possible. 

After all, as Brown said, "The first 
woman engineer I ever knew was 
me." D 
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Bookstore Not 
Money-Maker 
by Roland Lovstad 
UMD News Service Writer 

Every quarter, a small store opens up 
on the UMD campus. Within a week, 
it turns over about $6,000 worth of 
merchandise, shows no profit, and 
closes up. 

Sometimes it even loses money. 

Ironically, the UMD Student Associa
tion, sponsor of the store, deems it a 
successful venture. 

The project is the Book Exchange, 
which provides a medium through 
which students may sell their used 
textbooks to other students. Nearly 
3,000 books were brought to the 
exchange this spring quarter. The 
exchange has been in operatio~ for 
approximately 15 years. 

Paul Bugbee, Student Association vice 
president and president-elect, said 
sales amounted to nearly $7,000 this 
spring. The association provides the 
bookkeeping, while a service sorority 
and service fraternity provide free staff 
for the exchange. 

"This year has been the biggest year 
we've had in sales," Bugbee said. He 
attributed the success to better pub
licity. He added that the exchange 
also received more visibility by setting 
up a collection table next to that of 
the buyer of used books for the 
bookstore and other sources. 

Bugbee explained that students who 
use the exchange bring their books in 
at the end of the quarter, setting the 
price they wish to recehre. Sales are 
conducted dul'ing the first three days 
of the next quarter. 

"If the student sells to a book buyer, 
he or she only gets 60 percent of 
the new price, and the book is sold 
at 75 percent of the new price," he 
said. 

He estimated that students usually 
bring four or five books to the 
exchange. At the end of the sale 
period, unclaimed unsold books go to 
Alpha Phi Omega and Gamma Sigma 
Sigma, the two service organizations 
that provide staffing. 

Bugbee said the Student Association 
lost about $100 at the exchange 
during fall quarter. Since lthen, the 
bookkeeping procedures have been 
improved to keep a more accurate 
daily record. The staff also began 
using a cash register to help minimize 
losses. 

"This, like our weekly record sale, 
provides no income to the Student 
Association," Bugbee said. "Both proj
ects are provided as a service to 
students. As long as people provide 
volunteer help, it's worthwhile." o 

After the one-week rush at the UMD 
Book Exchange, the unclaimed books 
are stored in the office of Student 
Association Vice President (now Pres
ident-elect) Paul Bugbee. Students 
may receive their money and unsold 
books from him. 



Interest in Children's BOoks 
Not Limited to Children 
ltJE" 'eAP ..... 
Univcnity News Service Wri 

There are few plaCes that can -r~r 
the enthusiasm of journa1ista, ~ 
gists, Englilh students. librarians. el~ 
mentary IChool children, teachers, writ
en, anthropology scholan, and parents 
alike. 

As a matter of fact, there may be 
only one such place-and it's located 
at the University of Minnesota. 

The Kerlan Collection, housed in an 
ornate Italian Renaissance room in 
Walter Library, attracts people in all 
of these categories with its unlikely 
drawing card-27,000 volumes. 1,000 
manuscripts. and 2,000 sets of original 
iUustrations for children's literature. 

The jdea behind the collection is that 
children's literature has value, as liter
ature, as art, and as a demonstration of 
the creative process. 

In ita twenty-fiftiL ..aaiv~ year, 
the collection is accomplishing what 
its creator Irvin Kerlan had in mind. 
Hundreds of people with widel)' differ
ing interests are learning from 1t. 

And there is a lot 10 be learned 
from the collection. Students of for
eign languages can read the same 
book in several languages and see the 
sometimes drastic changes that occur. 
Writers can study the working drafts 
of other authors and watch the 
original 'Plan change from the earliest 
conception of an iclea to the f'mal 
ten Artists can compare the different 
interpretatioas of several illustrators for 
the same book. 

Students of sociology or antbtoPology 
can_ compaa:e the treatm.eot of Charac
ters-women, milliodtT ch -
dren-or the shifts to or away from 
violence in boots of different eras. 

And with the help of the collection's 
efficient mel ecqte~•tive staff, IIIIJODe 
can wander in and see what went into 
the making of his or her favorite 
book. 

Karen Nelson, curator for the collec
tion, is enthusiastic about its scope. 
"The colleCtion is distinctive in its 
manuscripts and illustrations. It's a 
unique holding," she said. "Any other 
library can have the book, but there's 
only one manuscript in the world and 
this is where it is." 

Nelson is the collection's only full-time 
employee and spen~ most of her time 
corresponding with authors and illustra
ton, encouraging them to donate their 
materials. She catal~ tbe: boob 
and manuacrjpts herself and speDds 
most of her eveninp readina c.bil
dren's books. 

And she spends a lot of tUne 
IIDIWCring questions. "In a typical day, 
I may get .calls from people who 
want to know how 1D get a... manu
script published, people who have old 
books and want to know if 

first edition," she 
they can remember only one 
from a book or nursery rhyme sod 
want to know what it is." 

A major part of the collection is 
made~ materials from Newbery 
and Ca U award-winnina books. 
Boots that earn these awards are 
.iadaed to be the,. most jmportant 
Chilarea' boob of the ~ -tllid 
lll8Dy of the boob in the coiiection 
are autogra~ed or inscribed by the 
authors and Illustrators. 

Caddie Woodlawn In four langu.gee 

Original materials for Cot/die Wood
lawn, a Newbery award-winner u 
popular with children now as it was 
when it was published in 193S, are 
housed in the collection. "Cot/die is a 
good example of the many levels on 
which a child's book can touch," 
Nelson said. 

The story of Caddie is really the 
ltofY of author C:arol R~ Btjnt's 

~==' r::.. Wiloonlm. 
"One learns in this book a P. deal 
about Wisconsin immigrant life in that 
era," Nelson said. "In fact, if you 
went there now, you would f'md the 
house and the town where Caddie 
lived." 

Original sketches of the grandmother's 
house and the surrouncling area are 
kept in a temperature- and humidity
controDed room aiona with the orig
inal typed IPIIQCript, a partial hand
wrilten text, and corrapoudence I» 
tween Brink and her gandaaolba'. 

The leUen from the ~er, 
written 1ft the almost illegible ICl'aWI 
of a nineteenth-century lefthander 
forced to write with her right hand, 
explain ~ a YOUIU! boy in that era 
would say "hurfab'" instead of "oh 
boy" and that a popular insult of the 
time was "you are the little end of 
nothing whittled down to a point." 

This same book can also provide an 
insight into the shaky coexistence of 
white settlers with Wisconsin Indians 
at the time. "Indian John" is a 
strong character, a just man who 
strikes up a friendshap with Caddie 
and wisely knows when rumors of 
'4fndian massacree" among the white 
settlers mean it's time to leave. 

According to NeliOII, CtJtltlie baS Q)1ftC 

under tii'C recelltq by feministS who 
are ..not happy thit the inveterate 
1Din1Joy and tree-climber dons a skirt 
at the close ef the story and accepts 
the fact that she must "grow up." 

"Feminists think that it's a cop-out, 
but I don't," Nelson said. "Caddie 
still carries the interests that we label 
as boyish with her and she remains 
the character that had run wild within 
her spirit" 
There are four foreign lanpaae tra:na
lations of CAddie -In the c:ollectbl, 
and each demonstrates the subtle differ
ences in interpretation that occur when 
a book crosses cultures. 

In Afrikaans. the title translates to 
RoUBh Person, while in the GerBIIIII 
translation it. becomes A SlitGll Girl 
in an UIIIISIIal Happening. The Fin
nish title is Wild West Ktlti, while 
the Swedish tnmslator retains the En
glish names of people and places. 

Visitors to the collection can see 
children's books in 47 ian~ 
incl1idinJ Urdu, Bengali, Yiddish, Bul
prian, Blpe!anto, Gujarati, Icelandic, 
Malayalam, Oriya, Tamil, and Marathi. 

Nelson is currently re&earehin& what 
happens to children's books when they 
are translated to Danish, a Janauage in 
which she is fluent. "Often sections 
are omitted and .-.IaAntH!d and illustra
tions are substitu~;p;he said. "This 
often has to do with aocial mores. 



Some cultures are more tolerant to
ward violence, for instance. 

"At this moment, American children 
are more interested in action than in 
descriptions of settings, and sections 
that include a lot of description are 
usually cut out of American transla
tions," she said. 

And other changes take place, too. In 
a 1942 edition of a Danish book, 
Palle Alene I Verden, there is a 
woman shopkeeper named "Damen," or 
"the lady." In a 1964 English transla
tion of the same book, now Paul Is 
Alone in the World, the character has 
become a male clerk. 

This same Danish book has as its 
final illustration a picture of a young 
boy crying in bed, but the last 
illustration in the American book 
pictures the boy playing happily with 
his friends. 

Teachers and librarians regularly bring 
groups of their students to campus to 
see parts of the collection. On a 
recent Monday, Robbinsdale librarian 
Elizabeth True brought an "interest 
group" of sixth graders in as part of 
a unit on the process of making a 
book. 

"Before we came here, the children 
studied how a book was made, 
learned printing terms, and studied the 
different kinds of processes," True 
sa~ While the students pored over 
origmal material from Caddie and 
Millions of Cats. 

"We've talked about illustrations and 
type and the different kinds that 
might be used, and while they're here 
they can see actual examples," she 
said. 

Irvin Kerlan donated his collection of 
first editions of illustrated children's 
books, manuscripts, and original illus
trations to the University in 1949. 
Twenty-fi\le years later, Austin Mc
Lean, chief of special collections, 
hopes that the greatly expanded collec.:. 
tion will make a difference in at
titudes toward children's literature. 

"Book reviewers don't bother with 
children's books and those few things 
you do find are usually limited to 
the women's pages," he said. "Chil
dren's literature should be seen for 
what it is-a significant part of 
American literature." o 

Illustration of Caddie 
Woodlawn by Kate Seredy 

Formation of Hitchcock 
Film Club in Suspense 
by Mike Finley 
Associate Editor of Report 

Bob Patrin is an Alfred Hitchcock 
fan. 

"The whole thing with Hitchcock," 
Patrin says, "is that you always know 
who the murderer is, but you never 
know how he'll be disclosed as the 
murderer. 

"Meanwhile, an innocent person is 
always accused of the killing. If this 
innocent person is to be proven 
innocent, the real murderer has to be 
found. And that's the problem right 
there." 

A lot of people know what they like, 
as the saying goes, but not many go 
so far as to institutionalize their pet 
passions. Bob Patrin has. His love is 
films of the 1930s, and especially the 
films of Alfred Hitchcock. That's why 
he's been trying for a year now to 
establish the University of Minnesota's 
Alfred Hitchcock Club. 

"We still aren't that well established," 
Patrin said. "I started about a year 
ago, and got together a list of about 
50 people's names, people who said 
they were interested. We showed one 
of the ·early films Hitchcock made in 
his English period, Young Innocents, 
and also a tape of a video interview 
with Hitchcock on Channel 2. 

"It was very successful, in one way, 
because it gave us all a chance to 
see a great film like that ang . talk 
about it later, but financially it wasn't 
successful at all. I'm not in the thing 
to make any money-I'm doing it 
because I'm interested-but I can't 
afford to not break even." 

Patrin, a senior storage clerk in 
Wilson Library, is one of the people 
who gets the books from the return 
chutes back to the stacks where they 
can be found again. (For those who 
are interested, a book tossed down 

the return chute travels down about 
20 rollers before it is deposited on a 
giant electric-eye-activated conveyor 
belt that goes all the way to the base
ment, where the conveyor actually 
makes a sharp turn-not many con
veyor belts take curves that well-and 
deposits the book in Bob Patrin's 
waiting hands. If he's there.) 

"That's some machine, all right," Pa
trin said. 

Several years . ago, Patrin ran the 
Encore Film Club, which is now 
defunct. It was one of the first film 
clubs in town, and- it was devoted to 
a special kind of movie, the classic 
film of the 30s. 

"Well, it wasn't the first. The Univer
sity Film Society, run by Al Mil
grom, was the first. Al's kind of an 
institution, he's been doing that for 
_so long. But Al likes showing new
wave, European films, while I liked 
doing some of the older films. 

"The problem I ran into from the 
start with Encore, and one that still 
bothers me with the Hitchcock club, 
is that it can cost $100 just to open 
your doors for a filming. Film rental 
costs are nothing compared to union 
projectionist costs. I remember once a 
couple of years back, during the 
student strike, I cancelled a film and 
the projectionist called and said, 
'Don't worry about it. We'll bill 
you.' " 

But Patrin realizes that problems like 
this inevitably occur. Hitchcock, for 
instance, would have gone on making 
the kind of films Patrin likes best
the English ones-if not for the 
irritating interruption of the Second 
World War. Hitchcock never intended 
to settle in the United States, but he 
found movie-making far easier without 
bombs falling on. the sets. 

Had Hitchcock licked the problem of 
falling bombs, he never would have 
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Bob Patrin 

converted to the more commercial 
method of movie-making that marks 
his celebrated Hollywood films such as 
Psycho, Torn Curtain. and Frenzy, all 
of which Patrin refuses to see on the 
gr..ound that they are "too commer-
cial.'' · 

''Besides," Patrin said, "all the devices 
he uses in these later films he 
pioneered in his early ones. Take 
Young Innocents, the one we showed 
back in November. The murder takes 
place on the shore, and the screams 
are drowned out by the cries of the 
seagulls. And that was 25 years 
before he did it again in The Birds. 

"And there's another scene where the 
girl is falling and the hero reaches 
out and grabs her wrist. Cary Grant 
grabbed Eva Marie Saint the same 
way in North by Northwest. 

"Young Innocents is the kind of film 
I like, because it gets you thinking. 
And if YQU don't get it the first 
time, you see it again. Some of these 
movies I could see over and over 
again." 

If you'd like to see some vintage 
Hitchcock, you might try dropping 
Bob a line at Room I, Wilson 
Library. He says he'll be glad to 
hear from you. 

"If there's enough interest," Patrin 
said, "I'll go ahead. But I'm kind of 
lazy and don't want to go in debt.'' 

"One thing I always wondered about," 
he said "is why Hitchcock used so 
many blonde actresses. Like Tippi 
Hedrin and Kim Novak and Doris 
Day and Grace Kelly. He does it 
over and_ over again. I'm sure it 
means something." 

There is also the school, he noted, 
'Yhich holds that Ingrid Bergman, who 
has brown hair, cancels all the others 
out. o 
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CAPSULE 
• Vice Presidents James Brinkerhoff, 
Harold Chase, and StanleyFKegler, and 
Associate Vice President Albert Linck 
were in Binghamton, N.Y., May 3-6 
to confer with President-designate C. 
Peter Magrath. Discussions focused on 
the 1975-77 budget request, the Leg
islature, central administration organi
zation, the coordinate campuses, and 
enrollment projections. 

• The University ranked ninth in 
total enrollment among institutions of 
higher education with a fall 1973 
enrollment of 65,237, including exten
sion. The State University of New 
York was first with 384,899. The 
Twin Cities campus was third among 
the largest campuses with an enrollment 
of 41,476. The Columbus campus of 
Ohio State University was first with 
4 7 ,268, and the East Lansing campus 
of Michigan Sfate University second 
with 41,649. 

• William G. Shepherd, former vice 
president for academic administration, 
will become director of the Space 
Science Center July 1. 

• A committee of ten faculty mem
bers and three students has been 
named to seek a vice president for 
academic administration and a dean of 
the Graduate School. The group was 
named by President Malcolm Moos 
after consultation with President-desig
nate C. Peter Magrath. Moos asked 
the committee, chaired by George 
Shapiro, to submit a list of three to 
five names for each position by Sept. 
15. Magrath will conduct personal 
interviews with the finalists. 

• Hubert J. Sloan, acting dean of 
the Institute of Agriculture, died May 
1. He was also acting deputy vice 
president for agriculture, forestry, and 
home economics. A faculty member at 
the University for 38 years, he 
retired in 1971 and came out of 
retirement in May 1973 to serve as 
acting dean of the Institute. 

• Graduate assistants from all Univer
sity campuses voted last month against 
representation by a union (see story 
on page 2). 

• The UMD Campus Assembly adopt
ed a resolution last month that 
identifies an associate degree from a 
community or junior college as an 
alternative pattern for meeting UMD 
lower division requirements, provided 
that the degree includes a minimum 
of 45 credits comparable to UMD 
liberal education courses. 

• The UMD Assembly also reversed 
a previous decision and chose to 
begin the 1975-76 academic year at 
the same time as the Twin Cities 
campus. The body had adopted a 
resolution to begin classes in early 
September, 1975. 

• Paul Bugbee, sophomore from 
Paynesville, has been elected president 
of the UMD Student Association. 

• University and Minneapolis police 
officers will walk beats in teams as 
part of a new cooperative program 
that began in early May (see story 
on page 1). 

Midwives 
(continued from page 1) 

"having Sharon with me the whole 
time made a big difference." 

Rising stressed that nurse-midwives are 
not in competition with obstetricians. 
Instead, she said, the nurse-midwife 
can offer "a kind of care that is 
time-consuming, that is requested by 
certain consumers, and that would 
strengthen any total health care de
livery system." 

A normal pregnancy "is not too much 
of a challenge to the obstetrician," 
Rising said. Questions are raised that 
"don't have a whole lot to do with 
medicine. This can be frustrating to 
the obstetrician. He may not be 
interested, or, for sure, he doesn't 
have the time." 

Rising said she will spend up to an 
hour talking with a woman during a 
prenatal visit. Especially if · it is her 
first pregnancy, a woman may have a 
lot of concerns-about her ability to 
be a good mother, her loss of 
freedom, her relationship with her 
husband, her sexuality. All of this can 
be talked out with the nurse-midwife. 

Health and wholeness 
Pregnancy is not a disease, and 
Rising said that for a nurse-midwife 
"the emphasis is on health rather than 
illness. We are concerned with a 
couple's growth as individuals." 

What this means is that a safe 
delivery is only one of the things a 
nurse-midwife cares about. She cares 
about helping a woman avoid postpar
tum depression. She cares about help
ing a young man and woman make 
the transition from being a couple to 
being a family. She cares about each 
couple as whole human beings and 
not just as patients. 

At the time of delivery, too, it is 
the patient's wishes that count. LuJean 
and Dick Pierson liked the idea that 
their baby could be born in the labor 
room and LuJ ean didn't have to be 
moved into the delivery room and 
her feet placed in stirrups. 

For Judy Galt, it was important that 
she was able to be with her baby 
right after it was born. "It is for 
most women," she said. Rising always 
arranges for a mother and father and 
baby to "have time to get acquainted 
as a family right away." 

Rising discusses with each woman 
whether she wants to use drugs, 
anesthesia, or nothing at all. And in 
every way she can, she looks for 
ways to make a woman more com
fortable. 

Judy Galt told a story: "We brought 
a big chair from Sharon's office, a 
yellow bean bag chair. I had decided 
I wanted to give birth in this chair. 
I tried it. It was up on the bed. It 
wasn't very comfortable, but I never 
would have admitted it. 

"Sharon said, 'Hey, you don't look 
too comfortable. You don't have to 
do it this way, you know.' I wanted 
to be this big experimental person. 
There needed to be someone who 
didn't care about that, who looked at 
me to see if I was comfortable.'' 

Couples have babies 
In an interview, Rising hlVdly ever 
talked about "a woman" who was 
having a baby. She talked about "a 
couple." In the nurse-midwife program, 
fathers are encouraged to take an 
active part. Almost all, including Dick 
Pierson and Fran Galt, have done so. 

Labor room deliveries make it easy 
for the father to continue his involve
ment, Rising said. The father may 
even cut the umbilical cord. 

A father is encouraged to participate 
whether or not he is married to the 
mother. "We have had single mothers 
of various age groups and economic 
groups," Rising said. Some of the 
fathers have participated fully. 

But for a young unwed mother who 
is going through a pregnancy without 
the father of her child, a nurse
midwife can be especially supportive. 
If the father is not available, a young 
girl is encouraged to bring someone 
else to share the experience with 
her-maybe her own mother or a 
good friend. 

"Childbearing is usually unsatisfying 
when it's gone through alone," Rising 
said. 

Creating a community 
A woman shouldn't have to go 
through a pregnancy alone, Rising 
believes-and neither should a couple. 
For this reason, she said, ~·we are 
pioneering in an area of support 
groups for p~egnant couples." 

Couples at the same stage of preg
nancy meet informally to share their 
feelings about becoming parents or 
whatever else is on their minds. After 
the babies have been born, the 
couples may continue to meet in each 
other's homes. 

In the Twin Cities, Rising said, "we 
have a young- population that's quite 
mobile. Many young people don't 
know anybody, or certainly not anoth
er couple who are going through the 
same experience. 

"We see ourselves almost as a place
ment service, getting couples together 
with others. The small community 
used to fill that need." 

Rising said her patients so far have
included doctors' wives, professors, col
lege students, average people from the 
community, and low-income people. "It 
gives a nice mixture," she said. The 
only criterion is good health. 

The staff is also diverse. Arlene 
Wiskerchen and Margaret Hewitt are 
the other two nurse-midwives on the 
faculty. (Hewitt, who is on the staff 
of Hennepin County General Hospital, 
is at the University on a part-time 
basis.) 

Sister Mary Meyer, former obstetrics 
supervisor at St. Joseph's Hospital, 
came as a volunteer and is now 
handling the community relations work. 

Judy Galt has joined the staff now 
and pays orientation visits to pros
pective patie!lts. Enid Griffin, who has 
worked closely with a lay midwife in 
St. Paul, also makes orientation visits. 
A student at United Theological Sem
inary, she is looking at the role a 
chaplain might play in such a pro
gram. Barbara .JiiAal&. help with 1h.e. 
leadership of supwrt groups and with 
a follow-through program on early 
child rearing. 

Pierson, a hospital administrator, was 
asked if his participation in the 
program was an endorsement. His 
answer: "The best endorsement is if 
you'd go back and do it again, and 
we would.'' o 

Nurse-midwife Arlene Wiskerchen, 
student Margaret Ulwelling, and 
patient Constance Schmitz 



Concert Band 
Tours Europe 
Photos by Tom Foley 
Text by Sharon Hawkins 

Director Frank Bencriscutto and the 
62 student members of the Univer
sity's Concert Band Ensemble returned 
last month from a three-week concert 
tour of Europe, where they visited 
Rome, Florence, Venice, Salzburg, 
Munich, and Paris. 

One of the highlights of the trip was 
the opport-unity to play concerts in 
some of the oldest and· most histori
cally significant buildings in Europe.· 

The Gothic cathedral in Viterbo, a 
small town about 80 kms. (48 miles) 
from Rome, was the setting for one 
concert. Built in 1216, the cathedral 
is part of a complex of buildings that 
served as the offiCial residence of the 
popes in the 13th century. 

In Salzburg the band was accorded 
the honor of being invited to play at 
the Mozarteum, one of the most 
famous music conservatories in Europe. 
Named for Salzburg's most famous 
son, the Mozarteum is situated on the 
banks of the Salz river a short 
distance from the composer's birth
place. 

In Florence the band performed in 
the Sala del Cinquecento (Hall of the 
Five Hundred) at the Palazzo Vecchio. 
Built in the 15th century by the de 
Medici family, the Palazzo Vecchio 
was the center of Florentine govern
ment during the Medician reign. 

But one of the best afternoons of the 
tour was not spent in concert. It was 
on a lovely spring day somewhere on 
the autobahn between Innsbruck and 
Salzburg that one of the two buses in 
which the barrd traveled throughout 
the tour developed engine trouble and 
left 30 of the students stranded for 
nearly six hours. Taking advantage of 
the welcome, albeit unexpected, respite 
from their busy schedule, the students 
spent the afternoon exploring the 
Tirolean countryside. 
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EVENTS 

Millie 

• May 16-Chamber Music of 
Charles Ives, UMM Edson Hall, 
8:15p.m. 

• May 17~18-Dakota Dave Hull, 
UMM Edson Lounge, 9 p.m. 

• May 19-Pop Concert, UMM 
Food Service Center, 3 p.m~ 

• May 20-Metropolitan Opera: The 
Tilles of Hoffmonn; Northrop Audi
torium, 8 p.m. 

• May 20-John Howarth, guitarist;' 
Scott Hall Auditorium, 8 p.m. 

• May 21-Metropolitan Open: The 
ltlllian Woman in Algierr, "Northrop 
Auditorium, 8 p.m. 

• May 21-UMM Band Concert, 
Edson Auditorium, 8: 1 S p.m. 

• May 21-University Singers, UMD 
Marshall Performing Arts Center, 
8:15p.m. 

• May 21-.23-Pat Webb, blues 
guitarist; UMD Kirby Bull Pub, 
8and9p.m. 

• May 22-Metropolitan Opera: Der 
Rosenkavalier; Northrop AudiJ 
torium, 8 p.m. 

M'af 22-Ciarles LloJ'd, Wett 
Biuit Auditorium, 7:30p.m. 

• May 22-Hom Ensemble, Scott 
Hall Auditorium, 8 p.m. 

• May 23-Metropolitan Opera: Don 
Giovanni; Northrop Auditorium, 
8p.m. 

• May 23-University Choral Society, 
UMD Marshall Performing Arts 
Center, 8:15p.m. 

• May 24-Metropolitan Opera: The 
Sicilian Vespers; Northrop Audi
torium, 8 p.m. 

• May 24-Hiah School Jazz Oinic, 
UMD Marsllall Performing Arts 
Center, all day 

• May 24-2S-Susan Martin, UMM 
Edson Lounge, 9 p.m. 

• May 2S-Metropolitan Opera: 
Mtlllama Butterfly, 1 :30 p.m., and 
Turantlot, 8 p.m., Northrop Audi
torium 

• May 29-UMM Chamber Choir: 
American Choral Music; Edson 
Auditorium, 8: 1 S p.m. 

• May 30-UMD Concert Band, 
Marshall Performing Arts Center, 
8:1S p.m. 

• May 30-0ifford Jordan Quartet, 
jazz; West Bank Auditorium, 8 p.m. 

• May 31-University Orchestra and 
Chorus, Northrop Auditorium, 8 
p.m. 

• June 1-:-0audia Grazulis, pianist; 
Scott Hall Auditorium, 8 p.m. 

• June 2-Bradley Momsen, pianist; 
Scott Hall Auditorium, 8 p.m. 

...... 
• May 19-Black Peter (Czechoslo

vakia, 1964 ), UMM Edson Audi
torium, 8: IS p.m. 

• Ma)' 22-The Kw, West BIDk 
Umon, 12:1S and 7:1S p.m. 

• May 27-Georgy Girl, UMM Edson 
Auditorium, 8: 1 S p.m. 

• May 30-31-Death in Venice, 
UMM Edson Auditorium, 8: lS 
p.m. 

Art 

• 'l1lrouih May 30-lobR A. Nelson, 
watercolorist; St Paul Studeilt 
Center Lounge Gallery 

• ThroaP May 30-Pot-Yun Kim, 
Oriental paintiup; St Paul Student 
Center North Star Gallery 

• Through May 31-Steve Malloy, 
sculptor; Coffman Union South 
Gallery 

• Through June 14-Studio Arts 
Faculty Group Show, West Bank 
Union Gallery 

• Through June IS-Drawings by 
Rockwell Kent, University Gallery, 
Northrop Auditorium 

• May 31-July 7-Annual UMD Art 
Student Exhibition, Tweed Museum 

1'lleMn 
• 1'Juouab May 26-Right Yot~ Are, 

University Theatre. Rari& Center; 
May 16, 17, 18, 22, 23, '24, 2S at 
8 p . ....,. May 21 at 1:30 p.m.; May 
26 at3 p.m. 

• May lS-18-A Flea in Her Ear, 
UMD Theater Production; Mar
shall Performing Arts Center, 8:30 
p.m. 

• May 31-June 3-The Birthday 
Party, Theatre Experimental; UMD 
Dudley Experimental Theater, 8:1S 
p.m. 

~ 

• May IS-For Land's Sake Series: 
Public HellfiD& of the Citizens' 
Advisory Committee to the Min-
nesota Environmental Quality-
Council; UMM Edson Auditorium 
and Lounge, 7:30p.m. 

• May IS-Loren Schumacher: 
''Dionysus, Metamorphosis of a 
God"; University. Gallery, 8 p.m. 

• May 17-Lifeway Leap Series: 
Luther Gerlach, "Growth, Scarcity, 
and the World System Dilemma," 
KTCA-TV, Ch. 2, 8 p.m. 

• May 20-21-Minnesota Play-
writing Lab Series, Whole Coffee
house, Coffman Union, 8 p.m . 

• May 21-For 4nd's Sake Series: 
Public Hearing of the Environ
mental Quality Council; UMM 
Sci~ Auditorium, 3-S p.m., re
convening at 7 p.m. 

• May 23-For Land's Sake Series: 
Gerald Vizenor, American Indian 
writer and poet; UMM Edson 
Lounge, 1 p.m. 

Sports 

• May IS-First Annual Rams In
vitational Tract Meet, Waseca 

• May 18-Softball: Minnesota vs. Dr. 
Martin Luther College, Bier
man Field, 1 p.m. 

• May 24-Women's Track and Field: 
MWIAA State Meet, Bierman Field, 
2p.m. 

• May 26-Ruff Ryden Sponsored 
Horse Show, Waseca 

PEOPLE 

• Leonid Hurwicz, RegentS" professor 
of economics, was elected to the 
National Academy of Sciences April 
23. Nationally, there are 1,077 living 
members in the academy. 

• Elmer L. Andersen, chairman of 
the Board of Regents, was elected last 
month to the 1 S-member board of 
directors for the Association of Govern
in& Boards of universities and colleges. 

• A graduate student and a faculty 
member from the University will 
spend next year ICC!W'!ng abroad under 
grants from the Fulbiiaht-Hays ex
change program. Grace K. R. Nelson, 
a master of arts candidate in Engli$b 
as a second langu~e, will teach 
EJ181ish in Yugoslavia, and Frank 
Ungar, professor of biochemistry, wiD 
lecture on biochemistry in Ireland. 
• Two members of the Minnesota 
Center for PhiloSophy of Science, C. 
Wade Savaae and Grover Maxwell, 
have receiveil National Science Founda
tion research grants totalins $35,900. 
Savace's project is "Philosophical Prob
lems of Psychoohysics" and Maxwell's 
is "Scientific theory and the Mind
Body Problem." 

• The Third Annual Medical Student 

M Ouadlioon were presen. 
April 2S to George R. Biltz, R. 
Kristina Gedgaudas, Gregory Gra
bowski, and John Hobbs. The awards 
program was established in 1972 to 
reward medical students who e:r.cell in 
academic performance, student leader
ship or community service. Winners 
each receive a $1,000 prize. 

• William Scarborough, acting chair
man of the education division at the 
University of Minnesota-Morris, was 
elected vice president of the Min
nesota Association of Colleges for 
Teacher Education at the group's 
recent spring meeting. 

• Two members of the philosophy 
department at the University of Min
nesota-Duluth (UMD) have received 
summer grants. David J. Mayo, bead 
of the department, will participate 
under a Rockefeller Foundation grant 
in the Institute on Moral Problems in 
Medicine at Haverford College, Pa. 
He will teach a UMD course in 
medical ethics during the 1974-75 
academic year. Robert H. Evans re
ceived a $2,000 grant from the 
National Endowment for the Humani
ties to study the recent theories on 
the concept of a person at Brown 
University in Provi~ R.I. 

• Six UMD faculty members have 
been chosen Outstanding Educators of 
America for 1974 on the basis of 
their professional and civic achieve
ments. They are E. Ruth van Apple
darn, music; Fred E. H. Schroeder, 
English; Blanchard 0. Krogstad, biol
ogy; Cecil H. Meyers, economics; 
Philip L. Priest, business administra
tion; and Robert M. Carlson, cheJDis. 
try • 

• An exhibition of paintings by 
Herman Somberg of studio arts is 
being shown through June 10 at 
Normandale State Junior College, 9700 
France Ave. S., Minneapolis. 

• Walter 0. Lundberg, executive 
director of the Hormel Institute, is 
the 1974 recipient of the Minnesota 
Academy of Science "Distinguished 
Service Award in Scientific Research." 
Lundberg, who will retire this sum
mer, is lhe seventh recipient of this 
award. 

• Ralph T. Holman, professor of 
biochemistry at the University- and 
head of a research grobp a( llle 
Hormel Instiblte, b• ..been ~ to 
the presidency of the American Oil 
Chemists' Society. The society IS a 
national organization of about three 
thousand chemists and biochemists 
whose common interest is work relat
ed to fats, oils, and other lipids. 

Mad ical School 
ToGraduafe 
Largest Class 
The University of Minnesota Medical 
School will graduate 262 senion this 
Jane 7, the largest class in the 
school's 91-year history. 

About 154 students, 60 ~~ of 
the class, will start postgraduate frain
ing in the state. Those' seniors will 
be joining 289 out-of-state June grad-

reiidencies at innesota hospitals, giv
ing the state a net gain of more than 
130 new physicians. 

Forty-six of the University Medical 
School graduates will begin their post
graduate training at University Hos
pitals, and 40 will go to Hennepin 
County General Hospital, 30 to St 
Paul Ramsey Hospital, 12 to Duluth 
Hospitals, 9 each to the Mayo Oinic 
and Twin Cities private hospitals, and 
8 to Northwestern Hospital. 

Dr. W. Albert Sullivan, associate dean 
of the Medical Sdlool, said tfie large 
graduating class is the first result of 
the University's participation, starting 
four years ago, in the federal "physi
cian augmentation program." Sullivan 
added that Minnesota is second only 
to California in the number of stu
dents remaining in the state to con
tinue their medical training. c 
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Civil Service Staff To Get 
Cost-of-Living Increases 
by Maureen Smith 
Editor of Report 

For months, wage earners throughout 
the country have been watching prices 
climb and the buying power of their 
paychecks dwindle. 

Next month, civil service staff mem
bers at the University will ,ger a 
break. Almost all of them will receive 
cost-of-living increases effective July 1. 

Whether a staff member's raise will 
keep pace with his increased expenses 
depends on his current salary and his 
spending patterns. 

For administrative and professional 
staff members (Schedule A), the in
crease will be 6 percent. For clerical, 
technical, and maintenance and trades 
employees (Schedules B and C), the 
increase will be $.30 an hour. 

Staff members on the management 
salary plan will not automatically re
ceive the increase, and the police 
bargaining unit did not h~lVe a cost
of-living clause in its contract. All 
other civil service staff members, 
including those on other union con
tracts, will receive the increase on 
their first paycheck covering work 
performed in July. 

The size of the cost-of-living increase 
is determined by two formulas, one 
for Schedule A employees and one 

-for Schedule B and C employees. The 
1973 Legislature provided for the 
increases to be determined in this 
way: 

"For each full four tenths (0.4) point 
increase in the Consumer Price Index 
for the Minneapolis-St. Paul area be
tween July, 1973, ~nd April, 1974, 
rates of pay will be increased on 
July l, 1974, by $.01/hour for 
Schedule B and C employees and 0.2 
percent rounded to the nearest dollar 
for Schedule A employees. A redeter-

mination using this formula between 
July, 1973, and October, 1974, will 
be made and any additional increase 
will become effective January, 197 5." 

The Consumer Price Index (CPI) was 
133.1 in July 1973 and 145.2 in 
April 197 4-an increase of 12.1 
points over the I 0-month period. 

The increase represents 30 full 
0.4-point increases. When 30 is multi
plied by $.01 an flour, the result is 
the $.30 hourly increase for clerical, 
technical, and trades employees. When 
30 is multiplied by 0.2 percent, the 
result is the 6-percent increase for 
administrative and professional em
ployees. 

Nan Weiner, compensation manager, 
said employees should keep in mind 
that the 12.1-point increase is not a 
percentage, because the index base is 
not 100. The 12.1-point increase is 
9.1 percent of the July 1973 base of 
133.1. 

The 6-percent increase fw adminis
trative and professional employees is 
about two thirds of the percentage 
increase in the CPl. And {or reasons 
that will be explained below, the CPI 
cannot be taken as an accurate gauge 
of the spending patterns of these 
employees. Most staff members at 
these levels are not hit as hard by 
inflation as lower-paid staff members 
are. 
In percentage terms, most clerical, 
technical, and trades employees will 
receive increases larger than the 6 
percent received by administrative and 
professional staff. 

The starting salary for a senior clerk 
typis~ for example, is $480 a month 
or $2.76 an hour. An increase of 
$.30 an hour represents almost an 

(Continued on page 3) 
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Ziebarth: Transitional 
Role Can Be Important 
by Bill Huntzicker 
University News Service Writer 

E. W. Ziebarth, who has been named 
interim president of the University, 
believes that education should be an 
"integrating" and "liberating" experi
ence. 

While he admitted that his five-month 
appointment is not earth-shaking, Zie
barth said he believes the transitional 
role at a time when the University is 
evaluating priorities can be an impor
tant one. 

Ziebarth, who was dean of the 
Ziebarth, who was dean of the Univer
sity's College of Liberal Arts (CLA) 
for 10 years, will be available to 
begin his new duties before President 
Malcolm Moos leaves July l and to 
continue after C. Peter ' Magrath ar
rives in late September. 

"Clearly, someone has to perform the 
transitional function for an orderly 
transfer of the presidential office," 
Ziebarth said. "Issues can arise that 
might have enormous importance for 
the University and some of its corr
stituencies. 

"I think it would be presumptuous, at 
the very least, for an interim presi
dent to make policy judgments that 
might make an incoming president 
prisoner of those judgments," he said. 

But, Ziebarth added, he will be in a 
position to protect the academic en
vironment during this period. 

"If we limit the freedom to inquire 
after truth, even in small measure," 
Ziebarth told the Regents in accepting 
the appointment, "it is truth itself 
that suffers, and all of us are left 
much poorer." 

In an interv-iew, Ziebarth defended the 
size and diversity of the University. 
He said the University tries to in
tegrate a liberal education into the 
experience of the most applied and 
specialized professional. 

"A large university can provide ex
periences in a wide variety of fields 
so that a student has a meaningful 
choice, not simply a blind stab at a 
field that sounds good at the mo
ment," he said. 

"We are pulling our students from 
environments that vary enormously," 
he said. "The student who comes 
from a highly limited environment, 
whether it's the ghetto or whether it 
is some kind of intellectual ghetto, 
has a righf to interact with stud_ents 
who have other kinds of backgrounds 
so that they may learn from each 
other." 

Edocation takes place in a variety of 
ways, he said. "It takes place in the 
dormitory, the dining hall, and the 
common room, wherever students 
meet. 

"If they meet in a beer hall together 
and are discussing, as often happens 

in European universities, issues of 
moment, I think this could be an 
extremely important part of education," 
he said. 
Ziebarth said the evaluation of educa
tional priorities at the University will 
be difficult in the near future. "Ac
countability in liberal education may 
be different from accountability in 
administration, for instance," he said. 
"In a creative field, it's a tougher 
problem to judge a person's contribu
tion." 

He said that regularization of pro
cedu'm and faculty appointments 
should not become too rigid to 
permit creativity. 

Ziebarth, who will begin his new 
duties in mid-June, is · a former 
correspondent for CBS and WCCO 
Radio in the Twin Cities and was 
once chairman of the University 
speech department. o 

Wenberg, eastman 
Resign as VPs 
Two University vice presidents re
signed last month. 

At their May 1 0 meeting, the Re
gents approved changes in duties for 
Stanley J. Wenberg, vice president for 
state and federal relations, and Paul 
H. Cashman, vice president for stu
dent affairs. 

Both Cashman and Wenberg expressed 
reluctance at leaving their positions. 

In his parting speech to the Board of 
Regents, Cashman said, "It's very easy 
for people to misunderstand young 
people. It's a time of candid rhetoric; 
there's confrontation and a doing-in of 
traditions. We all sense the strong 
feelings of the time." 

Cashman said he enjoyed working with 
today's students, "who really believe 
in the democratic style of government 
we've been talking about for 300 
years." 

"Nevertheless," Cashman said; ·"the 
time comes for changes in l~adership 
and I believe both the University of 
Minnesota and I will benefit from a 
change in my assignment." 

Wenberg, who was not present at the 
meeting, said in a written statement: 
"With great regret I have concluded 
that after 30 years of administrative 
service to the University I must 
change my status." 

Wenberg, who worked as a University 
lobbyist under three University presi
dents. will be retained as a consultant. 

Cashman will take a one-year leave of 
absence and will continue in his 
position as a professor of speech
communication. o 





should all be Americans, and not be 
divided into Poles and Swedes and 
Chicanos. Another was that a major 
in Chicano studies was a preparation 
for unemployment. And greater than 
either of these, but at the root of 
both of them, was the question of 
money." 

Vega noted that the Afro-American 
and American Indian studies depart
ments both get far more money to 
maintain themselves than the Chicano 
studies program does. This, he said, 
is due to the willingness of the latter 
program's proponents to operate aus
terely at first in order to be funded. 

Currently, the concern of people in
volved in the program has been the 
continuing lettuce boycott encouraged 
by the United Farm Workers of 
California. Vega compares the way the 
farm workers have been treated in the 
past-and continue to be treated-to 
urban renewal, or, as he puts it, 
human removal. 

"The flats area in St. Paul, occupied 
chiefly by Spanish-speaking people for 
years, used to flood annually until 
industry began to come into the area. 
Suddenly dikes- were built, and the 
land acquired value, and the people 
had to move. This is how vested 
interests in our society co-opt and 
eliminate opposition when they see a 
profit to be made." 

Gonzalez and Vega and many others 
within and without the program are 
itnpatient. 

"It's like this 'pursuit of excellence' 
theme," Gonzalez said. "No one tells 
us what this excellence is, so it ~oes 
undefined. Is it like beauty, is it in 
the eye of the beholder? If so, does 
it really exist? I am more afraid that 
it's a catch-all term designed to return 
the University to more traditional 
academic standards, and to forget 
about areas we have made progress 
in. 

"I am not unsympathetic to Mr. 
Chase's position," Gonzalez said. "He 
has to have something to defend 
himself against a turned-off legislature, 
asking for increased funds in the face 
of a decreased enrollment. But I do 
not feel that we are getting the same 
kind of commitment that we had in 
our earlier days from Lukermann, 
Shepherd, and Ziebarth." 

Flavio Vega mentioned with a little 
smile that the longer he worked in 
the field of educational administration, 
the more he felt he was becoming 
less a part of the solution and more 
a part of the problem. 

In his paper he mentioned a story 
about Emiliano Zapata, who when 
asked by the president of Mexico to 
wait patiently for the workings of a 
bureaucratic government to legitimize 
his people's land grants, answered 
simply, "One cannot live on patience, 
my president. It takes corn to make 
tortillas." o 

Flavio Vega 

Cost-of-Living 
Increases 
(Continued from page 1) 

11-percent increase for a senior clerk 
typist at the first step of the range. 

The use of two formulas-one for 
Schedule A and one for Schedules B 
and C-was determined by the state 
ana not by the University. But 
Weiner said the double formula makes 
sense. 

"The price of butter goes up the 
same for everyone," she said-so a 
straight dollar increase makes more 
sense for employees in the lower 
ranks than a percentage increase 
would. At the higher salary levels, 
she said, a percentage increase is 
needed in order for the raise to have 
any impact. 

Consumer Price Index 
To understand the basis on which the 
increases are given, Weiner said, it is 
important to understand the CPl. 

Officially known as the Consumer 
Price Index for Urban Wage Earners 
and Clerical Workers, the CPI is a 
statistical measure 6f changes in prices 
of goods and services bought by 
urban wage earners and clerical work
ers. 

In 1967 the index was set at I 00. 
The index of 140.3 in January I 974 
meant that consumers had to spend 
$140.30 to buy as much as they 
would have paid $100 fer in I 96 7. 

Cost-of-living increases for all Univer
sity civil service staff members are 
based on the index for Minneapolis-St. 
Paul. But because it is an urban 
index and an index for wage earners 
and clerical workers, the index is 
more likely to reflect the spen<!ing 
patterns of some employees than of 
others. 

The CPI for Minneapolis-St. Paul is 
more likely to reflect the spending 
patterns of a food service worker than 
a student personnel worker. It is 
more likely to reflect the spending 
patterns of a secretary than a depart
ment head. And of course it is more 
likely to reflect the spending patterns 
of workers on the Twin Cities cam
pus than workers in Morris or Crooks
ton. 

Beyond these generalizations, the CPI 
cannot be assumed to reflect the 
spending patterns of any individual 
staff member or family. 

What the CPI measures is changes in 
prices of 812 items that fall into five 
major categories-food, housing, ap
parel and upkeep, transportation, and 
health and recreation. Each of the 
812 items is described specifically so 
that identical items are included each 
time a price check is made. 

Federal employees who conduct the 
price checks "keep going back to the 
same stores and buying pork chops of 
the same thickness," Weiner said. 
Across the nation they visit a sample 
of 18,000 retail stores and serxice 
centers where wage earners and cleri
cal workers shop. 

The CPI for the Minneapolis-St. Paul 
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area is taken every January, April, 
July, and October. 

Weighting the items 
Each of the 812 items is weighted 
according to its importance in the 
spending patterns of clerical, technical, 
and service and trades workers across 
the country. 

The weights assigned to the five 
major spending categories are as fol
lows: 

Food 22.43 percent 
Housing 33.23 percent 
AppaJ:el and upkeep 10.63 percent 
Transportation I 3.88 percent 
Health and recreation 19.45 percent 

To the extent that any staff member's 
spending varies from this pattern, the 
CPI will not be an accurate gauge of 
the increase in his cost of living. 

One reason inflation hits hardest at 
the lower income levels is that the 
biggest increases are in food prices
and the lowest income families typical
ly spend the highest percentage of 
their money on food. 

For an administrative or professional 
staff member who spends less than 
22.43 percent on food, the CPI is 
probably an exaggerated estimate of 
the increase in his cost of living. 

Other differences depend on individual 
lifestyles and spending choices. The 
biggest price increases for food are in 
the cost of meat, poultry, and fish. A 
family that eats a lot of meat will 
feel the impact of inflation more than 
a family that eats a lot of cheese, 
eggs, and macaroni. 

Another large increase is in the cost 
of fuel oil and coal. A family whose 
home is heated by natural gas or 
electricity will feel the impact of 
inflation Jess. 
AII in all, Weiner said, the CPI is 
meaningful in terms of the total 
economy but does not reflect the 
spending patterns of any individual 
family. 
If the CPI continues to rise between 
now and October, staff members can 
look for another cost-of-living increase 
in January. But Weiner said the 
economy is so unpredictable that it is 
impossible to make any projections 
now about a January increase. o 
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Burton Hall the Brainchild 
of Feuding Architects 
by Mike Finley 
Associate Editor of Report 

Visitors to the Minneapolis campus 
often notice the same things. First, 
they notice the austere mall, with 
Coffman Union at one end and 
Northrop Auditorium at the other end 
of a long li,ne-up of classical red-brick 
classroom buildings. 

After that, the new buildings-Health 
Sciences Unit A, Rarig Center, and 
the West Bank Auditorium-Classroom 
Building-catch the visitor's eye. 

Only after the visitor wanders into 
the northwest corner of the campus is 
he likely to witness what used to be 
the heart of the University of Min
nesota: a strange gaggle· of buildings 
in a number of different styles, 
clustered around the old mall and the 
statue of John Sargent Pillsbury, "Fa
ther of the University." 

There is Jones Hall, the only Univer
sity structure made with bright orange 

brick. And Folwell Hall, a zany 
composite of every known architectural 
Style; Eddy Hall, the oldest extant 
University building; 'the Armory, which 
is sometimes regarded-mistakenly
as the one great example of 
medieval Minnesota architecture; and 
Pillsbury Hall, which one theory 
~laims was designed to look like a 
cave, since it has always been the 
home of the University's geology de
partment. 

None of these are ordinary buildings. 
They are all the products of the 
1870s and 1880s, a time of great 
adventure, vision, and flair at the 
University. Perhaps the strangest of all 
the buildings of this period has to be 
the great white building standing be
hind the statue of Pillsbury: Burton 
Hall. 

Burton Hall may be the most schizo
phrenic single piece of architecture 
in Minnesota. 

"For a long time," said Prof. Donald 
Torbert of the art history department, 

"the building servetl as a sort of 
general headquarters for the adminis
tration, with the president's office and 
other administrative offices there. It's 
an interesting building-net a very 
great one, maybe, but nice, neverthe
less. The back end is a very graceful 
example of masonry architecture in the 
classical mode, and even the front 
end isn't as bad as some examples. 
For a while it was called the 
'Mi1111esota Parthenon' because it did 
have the classical look and it was the 
library, therefore the center of culture. 

"The one interesting thing," Torbert 
said, "was that due to some, well, 
differences of opinion among the 
Board of Regents back then, the 
building was commissioned as a com
promise to be done by two different 
architects. The two men were not 
friendly to one another, so for some 
time it was impossible to get from 
the front end to the rear end without 
going outside." 

On the outside, the building is a 
model of extravagant neoclassicism: im
mense Doric pillars, a Roman frieze 
above the pillars, clean lines, marble 
inlays, and beautiful white Ohio sand
stone. 

Next to one of the doors is a panel 
chiseled into the stone that says the 
building was designed not by one 
architect but by two: a Mr. Sedge
wick on the inside and a Mr. 
Buffington on the outside. 

Inside, the building is completely 
different. What remains of Sedgewick's 
fabulous interior is the sunlit inner 
plaza at the top of the stairs. The 
room is lit through elaborate stained 
glass, with white woodwork. 

The style is difficult to categorize, 
but in no way does it have anything 
in common with the classical exterior. 
One persistent rumor is that no two 
people were quite as unfriendly to 
one another as Charles S. Sedgewick 
and Leroy S. Buffington. 

"That's the way the rumor goes, 
anyway," said Alan Lathrop, curator of 
the Northwest Architectural Archives. 

"The two supposedly hated each other, 
wouldn't speak to each other. That 
helps explain ·why the two styles are 
so differept, because they never collab
orated with each other. But it mi~t 
just be a snide way of explaimng 
some of the building's problems. It 
would be pretty difficult at this late 
date to find out if they really did 
hate each other." 

Little is known of Sedgewick, except 
that his name appears on the plans, 
and that he attended several Regents' 
meetings a century ago, while the 
new library building was being dis
cussed. Today little remains of what 
was once a v~ lavish interior 
design. New rear exits have been 
built, and the building has been 
transformed bit by bit from a library 
into an office building. All that 
remains of Sedgewick's imaginative ex
cursion is the inner plaza, with its 
floor of Tennessee red marble and 
the beautiful stained glass window on 
the w~ll of a dead-end stairway. 

Buffington fs not quite as elusive a 
figure in Minnesota history. A native 
of Cincinnati, he opened an office in 
Minneapolis and throughout the 1880s 
designed one great building after an
other-the West Hotel, the Pillsbury 
A Mill, Nicholson and Pillsbury Halls, 
and some lavish private residences 'in 
the area. 

He probably received the greatest 
attention with his 1888 skyscraper 
patent, an ingenious plan for a braced 
skeleton of metal with masonry veneer 
supported on shelves fastened to the 
skeleton of each story. This invention, 
which suggested that from then on it 
would be possible to build buildings 
to such astronomical heights as 28 
stories, won for him the nickname 
"Father of the Skyscraper." His plan 
was mainly important in that it 
gen~rated interest in the idea of 
building upwards. Buffington never 
managed to build his skyscraper, or 
"cloudscraper" as he called it, in 
Minneapolis. 

But he did leave us Burton Hall, 
which, from its very inception, gener
ated the kind of antipathy from those 
who worked on it and those who 
would come to use it that its two 
architects allegedly had for one 
another. 

First of all, it was an expensive 
building, by far more expensive than 
any existing University structure. Sec-



ond, it seemed almost dilettantish with 
its foreign forms, its reliefs by Fjelde, 
and its frieze by Hutcheson of Chi
cago. Taken as a whole, it somehow 
didn't seem sufficiently Minnesotan. 
When Buffington revealed his final 
plans, with the important specification 
that it be constructed from Berea 
(Ohio) sandstone and not from Min
nesota sandstone, the public outcry 
against it, especially from Minnesota 
stonecutters, was very audible. 

Some pointed out that Cincinnati, 
Buffington's home town, was also in 
Ohio. 

The debate on Minnesota stone versus 
Ohio stone raged for a time, but 
Buffington was undaunted. The new 
library for the University of Min
nesota, he reasoned, must have no 
less than the best, and if that meant 
Ohio stone, that's all there was to it. 

And then there was the problem of 
the interior. Some say that Sedgewick 
intentionally designed the interior of 
Burton Hall to be so labyrinthine and 
circuitous that it was totally impossible 
to get from one side of the building 
to the other without going outside 
and coming back in. 

Eventually, it became clear to every
one at the University that the build
ing simply wouldn't do as the penna
nent library of the U1;1iversity of 
Minnesota. As a library, its problems 
were incurable. With the construction 
of Walter Library on the great mall 
at the new center of the campus, 
Burton Hall became less and less a 
library and more and more an office 
building, a classroom builoing, a study 
area. 

Burton Hall even looked a little like 
a white elephant: not much use to 
anyone but too big to throw away. 

Former President Folwell was not 
known to hold back his opinions. 
"Library!" he is said to have cried in 
mock despair. "We have no library. 
We have an administration building 
with a library in the corridor." o 

Photos of Burton Hall by Tom Foley 
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CAPSULE 
• E. W. Ziebarth, former dean of 
the College of Liberal Arts, has been 
named interim president of the Univer
sity (see story on page 1 ). 

• Vice Presidents Paul Cashman and 
Stanley Wen berg. announced their res
ignations May 10 (see stqry on page 
1). 
• Speaking at his final Regents' 
meeting, President Malcolm Moos. said 
learning is being recognized more and 
more as a lifelong process. He quoted 
Thomas Jefferson: "The stlpreme de
light is the quest for knowledge, not 
the mastery of knowledge." 

• The University will not purchase 
head lettuce for its cafeterias and 
dormitories until a task force studies 
the boycott sponsored by the United 
Farm Workers (UFW), President Moos 
announced May 13 after a meeting 
with UFW supporters. 

• Students on the Twin Cities 
campus have filed a complaint with 
the federal government charging wide
scale sex discrimination in the inter
collegiate athletics program (see story 
on page 6). 

• The Regents have approved name 
changes for the Institute of Agricul
ture to the Institute of Agriculture, 
Forestry, and Home Economics, and 
for the Department of Horticultural 
Science to the Department of Hor
ticultural Science and Landscape Ar
chitecture. 

• The Center for Youth Development 
and Research has moved administra
tively to the College of .l:reme Eco
nomics and _goognrplirCally to the St. 
Paul campus (325 Haecker Hall). 

• The Education building at the 
University of Minnesota-Duluth (UMD) 
was renamed Bohannon Hall at a 
ce~emony May 22. E. W. Bohannon 
was president of Duluth State Normal 
School and Duluth State Teachers 
College, the predecessors of UMD, 
from 1902 to 1938. 

• Three new police officers, including 
UMD's first policewoman, were in
stalled May 14 in a brief ceremony 
on campus (see picture on page 8). 

• The first woman pn:sident of the 
Morris Campus Student Association 
(MCSA) was eJected May 8 when 
Amy Cole, - a freshman, won on a 
write-in ballot. 

• Mitchell Pearlstein, public informa
tion director at the State University 
of New York-Binghamton, will ac
company President-designate C. Peter 
Magrath to the University in the fall. 
Pearlstein will write speeches for 
Magrath on a part-time basis while 
attending graduate school. 

• Spring ~nrollment at the University 
is 45,348, nearly 600 more students 
than in spring 1973. Figures for the 
campuses show 'Y7 ,629 students on the 
Twin Cities campus (up 626 from a 
year ago), 598 at Crookston (up 57), 
4,890 at Duluth (up 43), I ,475 at 
Morris (down 116), 353 at Waseca 
(up 52), and 403 at the Mayo 
Graduate School of Medicine (down 
70). 

• Faculty, staff, students, alumni, and 
others are invited to submit names of 
nominees for the positions of vice 
president for academic administration 
and dean of the Graduate School (see 
story on page 7). 
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Grandmothers Help at 
UMC Children's Center 
by Ruth Anne Stymiest 
UMC Public Information Writer 

We live in an age that does not 
always provide an outlet for the 
talents the elderly have to offer. But 
two women in Crookston have set an 
example for people who need some
thing to do and who are not content 
to play cards in a retirement center. 

Alice Abbott and Cecil Conati, both 
grandmothers, have donated many 
hours of their time helping at the 
recently opened Children's Center at 
Crookston's University of Minnesota 
Technical College. Center personnel, 
always happy to find volunteers to 
work with the children, are delighted 
that the children have "grandmas" to 
tum to for comfort, coddling, and 
play. 

"I had time on my hands," Alice 
Abbott explained. "I live in the 
country and my husband works away 
from home a lot. So I volunteered." 

Her grandson Matthew attends the 
Children's Center. "I'm Grandma Ab
bott to all the children because 

Cecil Conati 
Photo by Gene Shannon 

Matthew calls me that," she said. A 
little boy stopped in the kitchen to 
tell "Gramma" something, supporting 
her words. 

Commenting that she had never had 
any formal training in child care, 
Abbott described her volunteer work 
as "anythin_g that needs to be done. 
Sometimes I help with the babies, or 
I help in the kitchen. Today we're 
going to make pancakes for our 
mid-afternoon snack." 

"I can't sey enough good things about 
the staff," she said. "I enjoy working 
here, and I'm sure others would, 
too." 

Cecil Conati said she works at the 
Center five days a week "to keep 
young." 

"It's a great way to get exercise," 
she said, laughing. "I read books, 
play with the kids, and I enjoy every 
minute of it. Some people seem 
surprised that I volunteer my time. 
But why not do it and help people 
out? And this way I keep up on the 
news of the young people." 

Students on Twin Cities Campus 
Charge Sex Discrimination in Sports 

She became interested in the UMC 
program when a "friend" of ~ 
Kersten Winters, began attending the 
Center. When Conati moved from her 
large home to a smaller apartment, 
she needed activities to keep herself 
occupied. "Sure, I could knit or sew, 
but I'm happy when I keep busy." 

Most of her 16 grandchildren live 
away from Crookston, and Conati 
enjoys the contact with the children. 
"I was sick for two weeks, and I 
thought they might not remember 
me," she said, "but they did. A little 
toddler came running, arms out
stretched, and I felt so good." 

by Valerie Cunningham 
University News Service Writer 

Students on the Twin Cities campus 
have filed a complaint with the fed
eral government charging wide-scale 
sex descrimination in the intercollegiate 
athletics program. 

"The complaint documents in detail 
the fact that women are treated as 
second-class citizens" in the Univer
sity's athletic program, said Kathy 
Kelly, former student body president. 
"The sheer volume of statistics and 
facts is not only overwhelming but 
outrageous." 

Kelly was speaking for the Twin 
Cities Student Assembly, the student 
government body that is making the 
complaint on behalf of all Twin Cities 
campus students. The complaint has 
been filed with the Office of Civil 
Rights in the Department of Health, 
Education, and Welfare (HEW). 

The kind of statistics that Kelly called 
"outrageous" include a comparison of 
the budgets provided for men's and 
women's athletics-the women's pro
gram is operating on $34,970 this 
year compared to a budget of 
$2,253,470 for the men's athletic 
program. 

The complaint charges that coaches for 
women athletes are either part-time or 
volunteer, while the men's program 
has -the equivalent of 23 full-time 
coaching positions. 

Practice facilities are "frequently avail
able to women only during incon
venient hours and for short periods," 
the complaint charges, and adds that 
it is common practice for women in 

varsity sports to pay for their own 
uniforms and travel expenses while 
.men's uniforms and trips are covered 
by their budget. 

As a recipient of federal funds, the 
University must comply with federal 
laws on discrimination or face losing 
its federal support-a fact that the 
students incorporated into the com
plaint. 

"We're asking that all federal funds to 
the University be suspended on a 
temporary basis until HEW can hold 
a hearing here," said Larry Leventhal, 
attorney for the student body. 

The complaint estimates that the Uni
versity receives $50 million each year 
in federal funding and asks that it all 
be held back until alleged discrimina
tory practices in athletics are ended 
or until substantial progress toward 
equality has been made: 

Anne Truax, director of the Minnesota 
Women's Center on campus, was 
asked if the students' complaint is 
unique. 

"I don't know of any . other case 
where an entire student body is suing 
the institution," Truax said. She added 
that student groups at the Universities 
of Michigan and Wisconsin have filed 
complaints about their athletic pro
grams that are currently under in
vestigation. 
The complaint asks that all funds for 
athletic programs-including profits 
from revenue-producing sports-be dis
tributed on the basis of representation 
of the sexes in the student body. 

In other words, since women make 
up 42 percent of the undergraduate 
student body, the complaint asks that 

women's athletics receive 42 percent 
of the available funds. The women's 
program is currently receiving about 
1 Y2 percent of the money being 
spent on athletics. 

Leventhal, when asked whether women 
athletes were asking for "separate but 
equal" teams or coeducational teams, 
answered that the complaint asks that 
men and women be given equal 
opportunity to participate. 

"In some cases, that might mean 
separate teams with equal access to 
equipment," Leventhal said. "In other 
cases, it might mean that both men 
and women are on the same team." 

He added that providing women with 
the kind of sports program currently 
available to men might not cost the 
University any more money. 

"There may be enough interest m 
women's athletics to bring people to 
the ticket office," he speculated. 

The student complaint cites several 
federal laws as its basis, including 
Title IX of the Education Amend
ments of 1972. Title IX reads in 
part: "No person in the United States 
shall, on the basis of sex, be 
excluded from participation in, be 
denied the benefits of, or be subject
ed to discrimination under any edu
cation program or activity receiving 
federal financial assistance .... " 

Named as respondents in the com
plaint are the Board of Regents, 
President Malcolm Moos, University 
vice presidents, and ~hletic Director 
Paul Giel. 

Leventhal said if HEW doesn't move 
quickly on the complaint "the next 
recourse may be court action." o 

A Red Cross nursing course several 
years ago was her only formal train
ing in child care. "They just told me 
to treat them as I would my own 
children," she said, "and I do." 

The Center, which has a full-time 
staff of five, is open weekdays to 
children from infancy through six 
years. In addition to day-care facilities, 
daily nursery school is offered, and 
many townspeople send their children 
for only the nursery school hours. 
Students majoring in UMC's home 
and family services program put in 
time at the Center. All other help is 
volunteer. 

BQth Conati and Abbott are pleased 
with the Center's personnel and men
tioned the staffs compatibility and 
dedication to the children. Both also 
recommended the fulfillment of work
ing on a volunteer basis and noted, 
perhaps wistfully, that such facilities 
were unheard of when their children 
were small. 

Children's Center staff members speak 
highly of the two volunteer "senior 
citizens" as well, and express hope 
that others might follow their example. 

"I'd climb the walls if I had nothing 
to do," Cecil Conati summed Up. "At 
the Center I can give all the love I 
want, and I receive so much love in 
return." o 



UMM Grads Find Good Jobs 
by Maureen Smith 
Editor of Report 

If a campus turns out mostly liberal 
arts and education graduates, its fac
ulty and staff might worry that they 
are sending students out into the 
unemployment lines. 

The University of Minnesota-Morris 
(UMM) is a liberal arts college 
offering majors in most of the tra
ditional liberal arts disciplines plus 
teacher-training programs in elemen
tary, secondary and physical education. 
But a recent study shows that the 
unemployment rate of its graduates is 
only 2.5 percent. 

The 1973 employment study included 
all UMM alumni from the first 
graduating class in 1964 through the 
class of 1972. One conclusion of the 
study is that it is "largely a myth" 
that liberal arts and especially teacher 
education graduates have experienced 
"significant difficulty in finding appro
priate jobs following graduation from 
college." 

Most recent UMM graduates have 
found jobs, the study shows. But they 
haven't found high-level jobs as easily 
or quickly as graduates of the. mid-
60s did. 

AU 1,508 alumni of UMM who 
graduated from 1964 through 1972 
were asked to complete a question
naire. Results of the survey are based 
on an 83-percent return. 

The employment status of the 1971 
and 1972 graduates was studied sepa
rately. At the time the study was 
conducted, in January .of 1973, the 
1972 graduates had been in the labor 
force for slightly more than six 
months. 

The unemployment rate for 1972 
graduates was 4.8 percent, which is 
the same as the seasonally adjusted 
state unemployment rate for March 
1973. The unemployment rate was 3.5 
percent for 1971 graduates, 1.2 per
cent for those who graduated from 
1967 through 1969, and 1.8 percent 
for those who graduated from 1964 
through 1966. 

Among the 1972 graduates, 66.5 per
cent were working full time, 7 
percent were working part time, 12.8 
percent were students, 3.1 percent 
were in the armed services, and 5.7 
percent were homemakers. 

Kinds of jobs 
Finding a job after gra(,iuation is one 
part of the story. Finding a good job 
appropriate to one's education is 
another. 

The study shows that nearly seven 
out of ten UMM graduates have 
entered professional and technical oc
cupations immediately after college. 
But over the years there has been a 
decrease in the proportion entering at 
the professional or technical level and 
a corresponding increase in the pro
portion starting out with managerial, 
clerical, and service jobs. 

The proportion entering at the pro
fessional and technical level dropped 
from 82.1 percent of the 1964-66 
graduates to 56.3 percent of the 1972 
graduates. In the same period of time, 
the proportion entering in clerical 
positions jumped from 3.1 percent to 
I 0 percent, the proportion starting as 
service workers climbed from 0.9 
percent to 8.4 percent, and the 

proportion starting as laborers rose 
from none to 2.1 percent. 

By the time of the study, some of 
the 1972 graduates had already moved 
from jobs as laborers or service 
workers to professional or managerial 
positions-. Nearly seven out of ten 
employed J 972 graduates were in 
professional, technical, or managerial 
positions at the time of the study. 
Nine out of ten currently employed 
graduates of the mid-60s were in jobs 
at these levels. 

Among all UMM graduates, the pro
portion of women who entered pro
fessional- and technical-level occupa
tions as their first job is much 
higher (8.0.4 percent) than the propor
tion of men (56.2 percent). The 
difference is directly related to the 
large number of UMM women gra
duates who enter the teaching profes
sion. One indication of the difference 
is the proportion who hold teaching 
certificates-73.4 percent of the 
women graduates and only 36.8 per
cent of the men. 

Jobs in education, business 
Almost half of all currently employed 
UMM graduates are teachers or hold 
other jobs in education. The propor
tion has fallen slightly, from 49.3 
percent of the mid-60s graduates to 
45.7 percent of the 1972 graduates. 
More than a third of the 1972 
graduates and less than a fourth of 
the mid-60s graduates are employed in 
business or related occupations. 

Of all employed graduates, 67.3 per
cent of the women and 29.7 percent 
of the men are in education. Con
versely, 40 percent of the men and 
17 _7 percent of the women are in 
business and related fields. 

Overall, 79.9 percent of the graduates 
with teaching degrees are employed in 
education. Nine out of ten graduates 
with pure education majors, which 
include elementary education and 
physical education only, are employed 
in education. In addition, 40.6 percent 
of the humanities majors are employed 
in education (these are students who 
completed secondary teaching certifi
cates as well as conventional majors). 

Of the social science majors, 14.2 
percent are employed in education, 
and of the science majors, 26.4 
percent. Graduates employed in busi
ness and related fields include 54.8 
percent of the social science majors, 
31.6 percent of the science majors, 
30.4 percent of the humanities majors, 
and 7.4 percent of the elementary and 
physical education majors. 

Locations and salaries 
"A significantly high percentage of 
UMM graduates take their first job 
out of college and are currently 
employed in what could be considered 
rural Minnesota," the ~tudy says. 

Whether because of preference or job 
opportunities, 72.6 percent of the 
graduates who hold teaching certificates 
are now working in outstate Min
nesota. Of the graduates without teach
er training, 32.3 percent are in 
metropolitan Minnesota and 38.9 per
cent are employed out of state. 

Overall, 19.8 percent of the graduates 
are employed in metropolitan Min
nesota, 53.5 percent in outstate Min-

n.esota, 24.9 petcent in other states, 
and 1.9 percent in other countries. 
Those employed in outstate Minnesota 
include 44.3 percent of the male 
graduates and 63.5 percent of the 
female graduates. 

Salary information was requested on 
tile questionnaire, but the item was 
clearly marked as voluntary. Because 
36 percent of the respondents chose 
not to provide that information, the 
results may be biased in an upward 
direction. 

For graduates of 1970 through 1972, 
the median salary was $7,227 for 
those with teaching certificates and 
$7,448 for those without teaching 
certificates. The median salary was 
$7,624 for male· graduates of the 
early 70s and $6,718 for female 
graduates. 

About half of the 1972 graduates 
were earning annual salaries between 
$6,000 and $7,999. Salaries between 
$8,000 and $9,999 were reported by 
15.7 percent of the graduates, and 
salaries between $4,000 and $5,999 
were reported by 11.6 percent. Only 
7.5 percent of the graduates reported 
salaries of $10,000 and over. The 
tabulation includes part-time salaries if 
reported. 

Postgraduate study 
The percentage of UMM graduates 
who have continued their education 
beyond the baccalaureate degree was· 
called "surprising" by authors of the 
survey. Of all the graduates surveyed, 
four out of ten have taken some kind 
of formal training follow~ng the UMM 
degree. 

The pattern is even more striking 
among graduates of the mid-60s, who 
have had more time to begin or to 
complete additional education. Among 
those who graduated from 1964 
through 1966, 58.4 percent have taken 
further university training and 26.1 
percent have completed postgraduate 
degrees. 

Even among the two most recent 
graduating classes surveyed, the propor
tion reporting university-level post
graduate work is described by the 
survey authors as "quite high" -23.4 
percent of the class of 1971 and 
21.6 percent of the class of 1972. 

Among all graduates, half of the men 
and almost a third of the women, 
have taken some form of additional 
training; 43.6 percent of the men and 
29.9 percent of the women reported 
postgraduate training at the university 
level. 

The study was conducted for the 
Office of the Provost by Stephen G. 
Granger, assistant provost, and Vernice 
B. Lehmann, principal secretary. 

In an introduction, the authors stress 
that "it is our institutional conviction 
that the value of the outcomes of 
liberal education is not to be seen in 
the employment record or postgraduate 
education of our alumni." 

The alumni themselves and society as 
a whole "increasingly recognize that 
ccupation is a questionable indicator 
of success in any terms," Granger and 
Lehmann say. "Nevertheless the aim 
of this study is to describe, within 
the limitations of the methods em
ployed, one aspect of the history of 
these graduates-and nothing more." o 

Naninees Sought 
forVP, Dean 
Anyone who wishes may submit 
names of possible nominees for two 
University administrative posts. 

The positions, soon to be vacated, are 
vice president for academic administra
tion and dean of the Graduate School. 
Both vacancies will be filled from 
lists of candidates recommended by a 
search committee head~:by George 
Shapiro, professor of speech-communi
cation. 

Shapiro's committee, which is meeting 
weekly, hopes to receive names from 
University alumni, faculty, staff, and 
students and from the general public, 
and will place ads in national publica
tions as well. 

Shapiro has expressed the hope that 
those who submit names also will 
send the committee a biographical 
sketch and possibly other supporting 
information about the person recom
mended. He also stressed the commit
tee's desire to consider candidates of 
both sexes and all races, in keeping 
with the University's affirmative action 
commitments. 

Names may be sent to individual 
committee members, or to George 
Shapiro, Search Committee, 216 Mor
rill Hall, University of Minnesota, 
Minneapolis, MN 55455. 

Other committee members are Richard 
Caldecott, biological sciences; Ervie 
Glick, education (Crookston); Leonid 
Hurwicz, economics; Walter Johnson, 
Institute of Technology; student Patri
cia Knight; Theron Od1aug, biology 
(Duluth); Clyde Parker, education; 
Nancy Pirsig, University relations; 
Geneva Southall, Afro-American stu
dies; Robert Stein, law; and Deon 
Stutbman, agronomy. Two more stu
-d"ent members are to be named. 

The committee will give lists of three 
to five names for each job to newly 
elected President C. Peter Magrath 
when he assumes his duties in Sep
tember. 

Current dean of the Graduate School, 
May Brodbeck, will leave July 1 to 
become vice president for academic 
affairs and dean of the faculties at 
the University of Iowa. Harold Chase, 
acting vice president for academic 
administration, will leave that position 
as soon as his successor is named. 
He has served since September 1973, 
following the· resignation of William 
G. Shepherd. o 
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EVENTS 
Music 

• June 2-Kathy Stelter, voice; UMM 
Humanities Fine Arts Center, 2 
p.m. 

• June 2-J an ell Ketterling, voice; 
UMM Humanities Fine Arts Center, 
3:30 P·l1l~ 

• June 2-University Band, Northrop 
Auditorium, 3 p.m. 

• June 2....,....Ellen Floody, violinist; 
Coffman Terrace Reading Room, 
8p.m. 

• June 2-UMD String Chamber 
Orchestra, Marshall Performing 
Arts Center, 8:15p.m. 

• June 2-Bradley Momsen, pianist; 
Scott Hall, 8 p.m. 

• June 4-Concert Choir, Scott Hall, 
8p.m. 

• June 4-UMD Varsity Band, Mar
shall Performing Arts Center, 8: 15 
p.m. 

• June 5-Constance Jacobsen, pi
anist; UMD Bohannon Hall 90, 
8:15p.m. 

• June 5-Mike Frazier, saxophonist; 
Coffman Terrace Reading Room, 
8p.m. 

• June 6-Chamber Orchestra and 
Chamber Singers, Scott Hall, 8 p.m. 

• June 6-UMD-Community Orches
tra, Marshall Performing Arts 
Center, 8: 15 p.m. 

• June 7-8-Sonny Terry and 
Brownie McGhee, Whole Coffee
house, Coffman Union, 8:30p.m. 

• June 7-Kenneth Lentz, pianist; 
Scott Hall, 8 p.m. 

• June 9-Nancy Dragecivich, voice, 
and Daniel Sommerfield, violinist; 
UMD Bohannon Hall 90, 8: 15 p.m. 

• June 9-M. Ackerman, oboist, and 
J. Wehrman, homist; Scott Hall, 
8p.m. 

• June 12-Dail Jensen, cellist; Coff
man Terrace Reading Room, 8 p.m. 

• June 13~John Oman, pianist; 
Scott Hall, 8 p.m. 

• June 16-D. Baker, clarinetist, and 
Holly Hilsen, flutist; Scott Hall, 
8-p.m. 

• June 18-Kathy Robinson. voice; 
Scott Hall, 8 p.m. 

• June 18-Brian Brue Irish Pipe 
Band, St. Paul Student Center lawn, 
noon 

• June 19-Carolyn DeJong, pianist; 
Scott Hall, 8 p.m. 

• June 19-Minnesota Orchestra, on 
the Mall, 12: 15 p.m. 

• June 21-Elaine Anderson, pianist; 
Scott Hall, 8 p.m. 

• June 25-"Spider" John Koerner, 
Northrop Plaza, 8 p.m. 

• June 27-Max Radloff, pianist; 
Scott Hall, 8 p.m. 

• July 2-UMD Chamber Orchestra, 
Bohannon Hall90, 8:15p.m. 

Drama 

• July 2-Shakespeare in the Streets, 
St. Paul Student Center lawn, noon 

Art 

• Through June 15-"Drawings by 
Rockwell Kent," University Gallery 

• Through June 29-"A John Rood 
Retrospective," University Gallery 

• Through July 7-Annual UMD 
Student Exhibit, Tweed Museum 

• June 2-22-MFA Exhibit: Virginia 
Wirt; University Gallery 

• June 2-28-Diane M. Blank, batik; 
St. Paul Student Center North Star 
Gallery 

• June 2-28-Brian Walden, ceram
ics; St. Paul Student Center Display 
Cases 

• June 4-9-John Hagge, senior 
show; UMD Tweed Museum 

• June 10-30-Marlene Jack, ceram
ics; University Gallery 

• June 11-16-Cliff Burk, senior 
show; UMD Tweed Museum 

Film 

• June 1-Death in Venice, UMM 
Edson Auditorium, 8:15 p.m. 

• June 2- The Fall (Argentina 1961 ), 
UMM Edson Auditorium, 8: 15 
p.m. 

• June 2-~A Date with the Marx 
Brothers, St. Paul Student Center 
Ballroom, noon 

• June 5-The Seventh Seal, UMM 
Edson Auditorium, 8:15p.m. 

• June 8-Reefer Madness, West 
Bank Union, 12:-1:5 and 7:15p.m. 

• June 12-Little Rascals, West Bank 
Union, 12:15 and 7:15p.m. 

• June 19-Planet of the Apes, UMD 
Bohannon Hall 90, 7 p.m. 

• June 20-Plisetskaya Dances, 
Northrop Auditorium, 8 p.m. 

• June 25-Pacific 231 and Freaks, 
St. Paul Student Center Ballroom, 
noon 

• June 26-The Ballet of Romeo and 
Juliet, Northrop Auditorium, 8 J?.m. 

• June 26- The Hunchback of Notre 
Dame, St. Paul Student Center Ball
room, 8:30 p.m. 

• June 26-The Prime of Miss Jean 
Brodie, UMD Bohannon Hall 90, 
7p.m. 

• July 3-The Strawberry Statement, 
UMD Bohannon Hall 90, 7 p.m. 

Lectures 

• June :t--Virginia Watkins: "The 
Women's Movement," St. Paul Stu
dent Center, noon 

• June 25:_Rev. James Diamond: 
"Dying and Human Dignity," UMD 
Kirby Center Lounge, 1 p.m. 

Notes 

• June 19-20-Craft Fun-Do, Waseca 
campus 

• June 25-Visitors Day, Waseca 
campus 

New Police Officers at UMD 

Three new police officers were sworn 
in last month on the campus of the 
University of Minnesota-Duluth (UMD). 
Sergeant of Police Fulton Wilson ad
ministered the oath to Patricia Ann 
Fleming, first woman officer on the 
force; Darryl Kurki, formerly of the 
Madison, Wis., police force; and 
Keith Bolin, former Twin Cities campus 

PEOPLE 
• Dwaine R. Tallent, assistant profes
sor of business administration at the 
University of Minnesota-Duluth, has 
been awarded a 1974 Federal Faculty 
Fellowship in Business and Administra
tion. He is among 15 national win
ners from among more than 100 
candidates for the fellowship sponsored 
by the Sears-Roebuck Foundation. The 
faculty members contribute their ex
pertise to the assigned federal agencies 
and, in tum, learn more about how 
the federal government operates. Tal
lent will spend four months in 
Washington, D.C., beginning in early 
June. 

• Raymond B. Nixon, professor emer
itus of journalism and internationql 
communication, has received a "Medal 
of Honor in Journalism" from the 
University of Missouri. The honor 
marks Nixon's fiftieth year in jour
nalism education. He was cited' pri
marily for his contributions to teach
Jog and research in the field of 
international journalism. 

• Dr. Carl J. Witkop, Jr., chairman 
of the Division of Human and Oral 
Genetics in the School of Dentistry, 
was installed as president of the 
American Academy of Oral Pathology 
last month in New Orleans. 

• Merle Hirsh, chairman of the 
Division of Science and Mathematics 
at the University of Minnesota-Morris, 
has been named one of the Outstand
ing Educators of America for 1974. 
His name will appear in the 1974-75 
national awards volume, Outstanding 
Educators of America. 

police officer and a Gopher hockey 
player before graduating in physical 
education. Fleming recently completed 
the eight-week Basic Police Science 
Class at the Minnesota Bweau of 
Criminal Apprehension training center 
at Arden Hlils. She wi\1 wer\(. a ...,.nar 
shift on campus, the same as the five 
other members of the force. 

• OUtstanding Educators of America 
from the University of Minnesota
Crookston are Donald Keith, instructor 
of agriculture, and John Bywater, 
director of admissions and financial 
aid. 

• Erman Ueland, assistant professor 
of agriculture at the University of 
Minnesota-Crookston, has been named 
Honorary State Farmer by the Min
nesota State Future Farmers of Amer
ica. 

• Provost Edward C. Frederick of 
the University of Minnesota-Waseca 
was elected to Phi Kappa Phi, a 
national honorary society for the rec
ognition and encouragement of super
ior scholarship in all academic dis
ciplines, and was installed during the 
charter banquet of the University 
chapter on the . Twin Cities campus 
May 14. 

• John E. Verrill, professor of 
secondary education at the University 
of Minnesota-Duluth, recei:ved a Dis
tinguished Service Award at the UMD 
Alumni Association annual meeting 
May 21. Verrill has been on the 
UMD faculty -since 1948 and has 
served as principal of the laboratory 
school and head of secondary educa
tion. 

• Joanne M. Quarfoth, a senior 
psychology major on the Twin Cities 
campus, was named winner of the 
Donald G. Paterson Award at the 
annual meeting of the Minnesota Psy
chological Association. The award is 
made each year to the outstanding 
senior psychology student in Minnesota 
who is planning a career in psychol
ogy. The award includes a certificate, 
a check for $200, and an engraved 
plaque. 
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Five Regents' Professors Named 
by Dick Sheehan 
Director of University News Service 

The University of Minnesota's highest 
faculty title was conferred on five 
individuals at the all-University com
mencement ceremony at the state 
fairgrounds last month. 

Wallace Armstrong, Edward Ney, John 
Turner, Richard Varco, and Herbert 
Wright were named Regents' profes
sors, a title that carries a $5,000 
annual gift from the University of 
Minnesota Foundation during the ten
ure of the recipient. 

Criteria for awarding the title include 
the scope and quality of scholarly or 
artistic contributions, quality of teach
ing, and contribution to the public 
good. 

Including the present recipients, 28 
faculty members have been granted the 
title of Regents' professor since the 
award was originated in 1966. Among 
former recipients of the award are 
poets John Berryman and Allen Tate, 
cancer researcher Robert Good, and 
economist Walter Heller. 

Wallace D. Armstrong, 68, is a 
professor and head of the department 
of biochemistry in the Medical School. 
He joined the University staff as an 
assistant in biochemistry in 1929. 

As a result of his pioneering work in 
fluoridation, he acquired the informal 
title -of "Mr. Fluoridation" in scientific 
circles. He is considered one of the 
leading hard tissue (bone and tooth) 
chemists in the world. 

In 1966, Armstrong received the 
Biological Mineralization Award from 
the International Association for Dental 
Research. He has authored more than 
165 publications in the field of 
biochemistry. 

Edward P. Ney, 53~ is the major 
investigator of the phenomenon known 
as "zodiacal light," the glow that 
appears around celestial bodies. He 
began hfs investigations while a young 
faculty member in the University's 
department of physics and astronomy, 
where he is now a professor. 

Several of the Gemini astronauts took 
pictures in space for him during their 
brief walks from the capsule. His 
interest in space radiation has resulted 
in two major discoveries: X-ray emis
sions in the aurorae and solar proton 
events. 

Ney joined the faculty in 1947 as an 
assistant professor. 

John E. Turner, 56, is a political 
science professor and an expert in 
comparative politics. He is an author
ity on the Soviet Union, Great 
Britain, Japan, and China. His books 
have been translated into Spanish, 
French, and Japanese and have been 
used as political science textbooks on 
five continents. 

Born in Great Britain, he joined the 
faculty in 1950, after receiving his 
Ph.D. from the University. He was 
made a full professor in 1959. 

Richard L. Varco, 61, joined the 
faculty in 1941 and is now a pro
fessor of surgery in the Medical 
School. He participated in the nation's 
first successful open heart surgery at 
University Hospitals and was a mem-

Regents' Professor John Turner 

ber of a surgical team that received 
the Albert Lasker award in 1955 for 
developing the controlled cross-circula
tion technique of dry-field, direct
vision heart surgery. 

In his surgical research, Varco de
veloped an intestinal short-circuit oper
ation that proved to be effective in 
lowering blood cholesterol levels in 
heart patients. 

He was also the leader of a number 
of surgical teams that helped pioneer 
kidney transplants in the early 1960s. 

Herbert E. Wright, 56, is a professor 
of geology and geophysics and director 
of the Limnological Research Center. 
He is widely recognized for his re
search on the glacial and vegetational 
history of Minnesota and the history 
of agriculture in the Middle East. 

Wright, who joined the Minnesota 
faculty in 194 7, is noted for his 
support of conservation, both nationally 
and locally. He was one of the 
supporters of preservation of the 
Boundary Waters Canoe Area when its 
status as a wilderness area was being 
debated in the 1960s. o 

Regents' Professor Richard Varco 
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Regents Confirm 
Magrath, Bruning 

The Board of Regents gave final 
approval last month to the appoint
ments of P.resident-designate C. Peter 
Magrath, vice president-designate Wal
ter H. Bruning, and several other ad
ministrators, 

Bruning, 35, who is currently the 
assistant vice president and director of 
the University of Nebraska computer 
network, worked under Magrath in 
1972 when Magrath was Nebraska's 
vice chancellor for academic affairs. 
His appointment, at a salary of 
$39,000 per year, is effective Aug. I, 
1974. 

An objection to Bruning's appointment 
as vice president for administrative 
operations has been filed with Magrath 
and the Regents by the Council for 
University Women's Progress (CUWP). 

The CUWP contends that affirmative 
action guidelines were not followed in 
the search and selection process~ as 
required by the University's plan for 
all such appointments. No action on 
the letter of protest was taken at the 
Regents' meeting, and Bruning's confir
mation received a unanimous vote. 

Also approved was the appointment of 
William F. Hueg, Jr., 50, as deputy 
vice president for agriculture, forestry, 
and home econenrics and dean of the 
Institute, effective June 16. The posi
tion, which pays $41,000, was created 
last December but was not filled by 
a .permanent appointee at that time. 
Hueg is a professor of agronomy and 
director of the University's agricultural 
experiment stations. 

The new post of vice president for 
institutional planning and relations will 
be filled by Stanley B. Kegler, 46. 
Kegler was formerly vice president 
for administration. He will assume his 
new position Aug. 1, at a salary of 
$44,000. 

Approved as Kegler's assistant vice 
president was George Robb. Robb, 
33, had previously served as executive 
assistant to the vice president for 
state and federal relations. That office 
has been abolished under the new 
administrative structure. Robb began 
his new duties July I, and his new 
salary of $26,700 will become effec
tive Aug. I. 

Richard A. Skok, 46, the assistant 
director of the College of Forestry, 
was named to replace retiring Forestry 
Dean Frank Kaufert. The $33,000 
appointment was effective J _uly 1. 

The Regents also approved candidates 
previously nominated by Magrath: 
Roberta Goffman, 49, will become 
Magrath's administrative assistant Sept. 
1, at a salary of $15,000; Mitchell 
Pearlstein, 26, will begin his $8,500 
part-time appointment as assistant to 
the President July 16. o-



miss ions, Bookstores 
May Go Underground 
.,Mib..., 
Associate Editor of Report 

Accordina to some people's plans, 
Monill llaU won't be -the frantic 
center of Twin Cities campus activity 
for long. 

If the Board of Regents approves 
these plans at its July meeting, a 
laqe chunk of student business with 
the Univenity-along with the Univer
sity's East Bank bookstores-will go 
underground. 

To a new ~rground facility, that is. 
"The project started with the boot
stores' need for more space," said 
Eric Wheeler, assistant director of 
Physical Planning. "'But after we had 
made some headway in plannina for 
the store, two thinp ocCurred to us 
that resulted in expandina the building 
to include Admissions Bod Records. 
First, the site we chose, the space 
bounded by Jones Hall, Nolte Center, 
and Folwell Hall on Pillsbury Ave., 
was simply too valuable for just one 
unit. for the Mall, which we 
consider there really isn't 

facilities in Hall were in as 
sad shape as the bookstores'. To have 
built a small buildina on the site 
would have kept us from ever build
ina anythina larger there." 

Wheeler said that there might also 
have been a third motive in choolina 
that particular site: it was an oppor
tunity to tear down Temporsry, South 
of Folwell, which had long since 
outliveck its usefulness in the eyes ot 
many. 

It was only after the plannen realized 
what a pleasant area the temporary 
building had occupied for 30 yean, 
obscurina the view of Folwell and 
Jones Halls, that they made the 
deciaion to build down instead of up. 

James DUffy, dirQctor of Univenity 
Boobtoiea, delctiOed the proposed 
buller u two ...: .... ..._ facc:id to-ms .. ......- plac. . 
gether to form a square. AdmJSSIOllS 
Bod Records would occupy one tri
angle, University Book~ die odlet. 
The 
wctuld be a nara11tr nct8il&allll' equip
ment module on the eut si.Cle. 

"The peatest sinale advantaae D ut," 
,Duffy said, "is that we'D be aD 
under one roof, instead of under 
two-the Main Engineering store for 
IT students and the Nicholson book-

i~drl~r~~ilq-ncennq~ 
instead of two, one set of 
cashien instead of two. And it will 
mean one trip for a lot of students, 
instead of two." 

and Bennett Architectural , 
who were commissioned to design the 
bookstore a few years ago, recalls that 
it was the idea of the late Hugh 
Peacock (assistant vice president tOr 
fmance, planning, and operatiolla) tbat 
it would be nice to expose the IOUdl 
side of Folwell Hall. But Peacock 
didn't know at the time 

An underground building has vastly 
more insulation than any above-ground 
building could ~ibly have, Myen 
said. He estimated that the aew 
Bookstore/Admissions and Recorda 
buildina wiB maintain a constant an
nual temperature of around SS depeel 
Faluenbeit (13 degrees Celliua), pve 
or tate a few ~ That 111tea111 
that in the winter tho heating system 
has to provide only 13 additional 
degrees, rather than the full 68 r other buildings have to pro-

Myers also noted that a series of 
special windows on the eoeth side 
have been placed 10 that they admit 
sun1iabt only daring the winter 
montlls, when the sun reaches its 
extreme low ~viding solar heat 
oaly wtlen it's outside. 
Should the Board of ""R ts initiate 
construction bidding, '#:' buildina 
~ lqin next spriDa and be 
finashed the following sprina, in 1976. 
In the meantime, every oVercrowded 
unit on the Twin Cities campus will 
&tart 1Cr811lblina to use the tpaeea left 
behind in Main~ • eering,' Nichollon 
Hall, Johnston ~and Morrill Hall 
-aU of them, despite their above 
mentioned sbortaimmp, choice loca
tions. But that, of coune, is another 
story. D 

Architect's model of tbe propoead 
underground building. 

Education College 
Receives Grant 
The College of Education has received 
a two-year, $207,662 Teacher Corps 
arant from the u.s. <>triCe of Educa
tion (U.S.O.E.) to set up a propam 
for teepina emotion&Qy clistulbed chil
dnn in the claaioom. 

1be proanm. which will Cllllilld 
out m coopentioo with St. Paul 
public schools, will train 10 p1lduate 
students each year to wort with 
emotionally disturbed socially malad
justed, and learning-disabled children in 
a normal classroom situation. 

According to Frank Wildcnon. assist
ant deaD of the college and the 
~ent of the arant. "The tendeocy 
in many instances is to 5eJR1* 
these ...,.ts into = classes or fO bae . . of 
their 
pmpams." 
In DlOil cases, he sUl, il 
because teachen are eq'!i~ Olily to 
deal with their own suoject ate~~ IDd 
are nat prepued to gsve the~e stu
cleats the special attention they need. 

The interns in the program will W8lt 
toward a master's degree in educlltioa,. 
with additional in-class and in-set\lice 
training in child and adolescent psy
chology, remedial education, and paren-

this as that these 
will be more equipped to 
own subject area than most teachers, 
besides being better prepared to deal 
with emotionally disturbed children," 
Wildenon said. 

The St. Paul school S)'Jtem was 
Jl'llllted $60,000 by U.S.O.E. to em
ploy the student interns and their 
team leaders for the fint year of the 
project. Two teams, made up ~ five 
mtems aild one leader, wm Welt OUt 
of two St. Paul junior hiP ICbools. 

Roolevelt and Como junior hi&h 
scbools were cbolen for the ~ 
-...e of their large proportion of 
minority-poup students. 

Acconlina to Wilderson, there is a 
p8ttem of more minority-group stu
dents kept in special classes for dis
turbed clilldren than their representa
tion in the population would warrant. 
He feels it may be due to the in
ability of teachers to handle wider 
ranges of behavior. 

The p~am will include the retrain
ing of teachers already employed in 
the schools '"to help them become as 
skillful as possible about children from 
minority backgrounds and to elimiaaee 
tbe need for soecialized placemcat for 
these children," -Wildenon said. 

The project is currendy in the plan
nina phue and will move into full 
operation in the fall. Representatives 
from the conuqunity will be included 
in the planning and implementation of 
the program, Wilderson said. 

The project will serve as a national 
medel for the next cycle of Teacher 
Corps grants, which will ~ 
the total elimination of aegfepted 
classes for emotionally disturtied chil
dren, Wilderson said. o 



MLK Students, Staff Say 
Colleges Aren't Responsiv~ 
by Melvin R. Smith 
Student in Journalism 5-131 

With the Martin Luther King program 
(MLK) entering its sixth rear, ~~e 
members of the University s. admmis
tration and faculty agree With MLK 
staff and students who accuse ~e 
collegiate units of not being responsive 
to the needs of the program. 

"We do not have the articulation and 
coordination of planning and progr_a~: 
ing that is needed be~ween umts, 
said Carol Pazandak, assistant dean for 
student personnel in the College of 
Liberal Arts (CLA). "I agree with t~e 
MLK people who say that the umts 
are too insensitive to the needs of 
the program. 

(Winter quarter 1973 statistics on the 
MLK program show that a total of 
663 students received benefits from 
the program. This mean_s that .the 
program rendered supportive serv1ces 
to approximately 25 percent <?f all_ t_he 
minority students on the Twm C1ttes 
campus, as well as to a number of 
white students.) 

"The things we are doing now are 
not effective enough," said Bettye 
Ward MLK coordinator for special 
progr~ms. "We need more support for 
the MLK program in the colleges, 
and it seems as though the only way 

to get support is through someone 
who commands the respect and atten
tion of the different college heads." 

"I can't agree with the idea that the 
colleges are not responsive to the 
MLK program," said Charles H. Man
net, director of student, staff, and 
alumni services in the College of 
Business Administration. "Our input is 
much broader than the MLK program; 
we help minority or. disadvant~ged 
students inside or outs1de the Umver
sity complex." 

In the 1960s before the inception of 
the MLK pr~gram, Mannel said, the 
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(then) School of Business Administra
tion appointed two faculty members to 
go out to minority high schools for 
recruitment. 

"Not a single minority student stopped 
at their booth," he said .. "Mo~t of 
them were not interested m busmess, 
and there was also the problem of 
the two-year gap in education" (stu
dents are admitted to the College 
after completion of their sophomore 
year). 

He said the College of Busin~ss 
Administration has worked closelr w1th 
John Wright, former MLK ~oordmat~r 
in CLA and William Sm1th, who IS 

currently a counselor in CLA's MLK 
office. 

Comparing the business school's stu
dent. help programs and enrollment 

(Continued on page 6) 

"In the upper division professional 
programs, there is a de!inite need for 
special supportive services. V(~ ~eed 
to extend support in the dtvtstonal 
offices, because we find that ~e 
MLK students still need SUPJ?<>rt!ve 
help after reaching the upper diyision 
level expecially in the natural sciences 
and 'mathematics-MLK students do 
very poorly in these areas." 

Academic Progress of MLK Students Studied 

Manuel Woods, a former MLK stu
dent who is now an Admissions and 
Records associate and a doctoral can
didate, agrees that follow-up_ on MLK 
students while they are sttll at ~e 
University would be even more frUit
ful than follow-up after they leave. 

"I think the students should be 
closely followed or sort of monitored," 
he said. "They shoul~ be chec~ed to 
see if they are attendmg class; 1f not, 
find out why not. Check to see why 
their grades in a certain class are 
dropping before it's too late. If thes,e 
things happened maybe they wouldn t 
drop out." 

"The program has grown tremendously 
since I was in it," he said. "It now 
serves as a vital unit in helping the 
University discharge its duty to the 
state, which is to serve all the people 
of Minnesota." 
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Of the more than 1 ,000 students who 
have entered the Martin Luther King 
(MLK) program since 1968, only 81, 
or less than 1 0 percent, had earned 
degrees at the time of a 1973 report 
on the program. 

While officials at the University are 
cautious about interpreting the figures, 
a study of all 8, 712 freshmen enter
ing the University in the fall of 
1969 showed that about 4,538, or 52 
percent of the total class, apparently 
dropped out within three years. 

Although MLK students h~ve not 
been extensively compared wtth other 
University students, two other r~po~s 
show that MLK students mamtam 
about the same grade-point average, 
regardless of ethnic subgroup. 

The reports on the MLK students 
were prepared by Darwin D. Hendel, 
former research associate in the Uni
versity's office of Admissions and 
Records. 

Of the 81 MLK students who earned 
degrees between 1968 a':ld 1~73, 35 
received two-year Assoc1ate m Arts 
degrees, 22 received four:year Bachelor 
of Arts degrees, 20 received four-year 
Bachelor of Science degrees, and 4 
received master's degrees. 

Hendel's report also states that 44 of 
the 81 students appeared to be 
working on subsequent degrees, while 

. 32 apparently had left the University 
after receiving a degree. 

Most of the degrees were awarded in 
the General College, the College of 
Liberal Arts, and the College of 
Education. Two students received de
grees from the Institute of Technol
ogy, and one earned a degree from 
the College of Business Administration. 

Hendel's study found that slightly 
more than half of the MLK students 
were black and that whites made up 
17 percent of the t~tal. Am~rican 
Indians, Chicanos, Asian-Amencans, 
and a sizable group of students of 
"undetermined" ethnic origin made up 
the remainder. 

For his report on grade-point aver
ages, Hendel examined transcripts of 
about 1,250 MLK students from fall 
quarter 1970 to second summer ses
sion 1972. He found no significant 
differences between the averages of 
blacks, Indians, Chicanos, Asian-Ameri
cans, and whites. 

"When I did most of that work two 
years ago, the data I used ~ere very 
limited," said Hendel, who IS now a 
research associate in Measurement Serv
ices. "At that time, the study was 
used to find out what happens to the 
MLK student. The next study should 
deal with why certain things did 
happen." 

Hendel said that the achievement 
status of MLK students must be 
considered in terms of their progress, 
measured against comparable data for 
other groups of students. 

"These data were not complete. This 
is only one way f? look at the pro
gram," he said. "Wtthout a co_mpanson 
with comparable data, you Just have 
numbers." 

One report concludes that of 1,074 
students who had entered the MLK 
program by winter quarter 1972, 718 
had entered the University by 1970 
and could have earned two-year de
grees by the time of the report. 

Hendel said that, again, the absence 
of appropriate comparison follow-up 
data makes the interpretation of these 
data, in terms of failure or success of 
the MLK program, extremely tentative 
and perhaps even dangerous. 

"The University has traditionally used 
graduation numbers as its index for 
success," he said. "Yet, how long 
does it take an average student 
entering the University to graduate? 
What records are there of students 
transferring outside the University to 
another college and getting a degree~ 

"Are there any records of students 
dropping out of the Universi~y for 
five or ten years, and retummg to 

the University or to some other 
college to get a degree? 

"Until these difficult questions about 
the total University have been a~
swered I think to use the data m 
my rePorts to measure the failure or 
success of the MLK program would 
be dangerous." 

The experience of attending ~he Uni
versity might be successful m many 
other ways, Hendel said. "This is 
why a follow-up study should be 
done on what happens to the MLK 
students after they leave the Univer
sity." 

...Carol Pazandak, assistant dean for 
student personnel in the College of 
Liberal Arts (CLA), also blamed the 
lack of follow-up data for the uncer
tainty about the MLK program's suc
cess. 

"That's such a complex question to 
answer," she said. "We don't have 
any base rate to go by, because there 
has not been any follow-up data on 
students dropping out or transferring." 

Pazandak said retention statistics for 
the 1968 CLA freshman class as a 
whole show that of the total 3,965 
freshmen entering in fall 1969, 1 ,211 
had remained in CLA, 875 had 
transferred to other colleges within the 
University, and 1,879 had left the 
University by fall 1972. 

She said that since there is no 
follow-up data on the number of 
dropout or transfer student~ in. the 
MLK program, CLA, or the Umver
sity as a whole who event'llally earn 
degrees, it is very difficult to d~
termine the success of any program m 
terms of retention statistics. o 
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Dorothea von Loeffelholz and two 
campus friends eojoy talking in a 
typically informal se~ing. 

German Students Find 
Second Home at UMD 
by JuHan Hoshal 
Director of Campus Relations, UMD 

Albert: "When I first arrived at the 
University of Minnesota, Duluth 
(UMD), I had. the feeling I had 
jumped into a swimming pool without 
knowing whether it really was filled 
with water." 

Dorothea: "I was a little frightened 
flying from my home in West Ger
many to Toronto and on to Duluth. 
I had never been in the U.S. before 
and I wasn't sure what to expect." 

These early impressions of life at 
UMD have changed considerably for 
21-year=-old Albert Schmude, a psychol
ogy major from Frankfurt/Main, Ger
many, and 20-year-old Dorothea von 
Loeffelholz, a pre-medicine sophomore 
from Nurnberg. Both say they now 
feel that UMD has become a second 
home. 

The two students plan to return to 
their homes in Germany this summer 
and fall. Schmude will be back in 
Duluth in the fall in order to com-. . 

ar;von eeoz 1 aen 
summer classes at UMD, take fall 
quarter off, and return to Duluth in 
January for her junior year. 

They are among the pioneer European 
students who decided to start their 
studies in the U.S. UMD officials 
would like to see Duluth become a 
second home for additional German 
students, many of whom cannot get 
into German colleges or universities 
even though they are qualified. More 
than 40,000 such students were turned 
down in Germany this past year at 
the same time that U.S. campuses had 
room for an additional 500,000 stu
dents. In many cases, the German 
students find that their chosen fields 
of study, such as medicine, chemistry, 
biology, and psychology, have a quota 
and close early in Germany. -

Dorothea von Loeffelholz came to 
UMD after hearing Mrs. Walter Baeum
ler, wife of a UMD professor of so
ciology-anthropology, . talk to students 
in Numberg. Both the Baeumlers and 
Roy Hoover, UMD director of special 
programs, have contacted German au
thorities on trips overseas to work 
out contracts so qualified students 
could come to Minnesota. UMD As-

Albert Schmude takes part in a class 
discussion at UMD. 

sociate Provost Robert Heller assisted 
with the coordination effort. 

While German students get free tui
tion when accepted by a University in 
their own country, they cannot yet 
use those funds to attend a college in 
the U.S. 

UMD officials also expect to solve 
the problem of transfer of credits for 
courses previously taken in Germany 
or those taken here by students who 
may return for additional study. 

Despite early fears, the two German 
students are happy they decided to 
come to UMD. -when Albert Schmude 
first came to Duluth in the fall of 
1972, he lived off campus and found 
it somewhat difficult to meet new 
friends. Then he moved to a campus 
residence hall, a choice that "helped 
tremendously in establishing a feeling 
of belonging." Dorothea von Loeffel
holz, on the other hand, started 
campus life in a dormitory but now 
is happier living with three other 
girls in an apartment near the 
campus. 

campus. 

Schmude has found American students 
very friendly, and "many casual ac
quaintances have developed into strong 
friendships," he said. "At UMD, a 
student walking down the hall says 
'hi' to me, even if he doesn't know 
me," von Loeffelholz said. "In Ger
many, you say 'hi' only to those you 
know." 

Schmude said, "My first day at UMD 
was almost intoxicating. So new, so 
modem, so well-cared-for a university 
seemed almost unreal. And the longer 
I know UMD, the more I can say 
that the polish is not superficial." 

He said what impresses him the most 
"is the outstanding contact between 
students and professors. I keep on 
being surprised by the effort and care 
with which professors attend to in
dividual questions. and how much time 
they devote to their students." 

Schmude and von Loeffelholz say that 
German students are much more anti
authoritarian in their student-faculty 
relationships, and are much more 
active in national political issues. 

Both say they are very busy pursuing 
their UMD course work. "I cannot 
afford a happy-go-lucky kind of just 
aimless living if I want to achieve 
decent grades," Schmude said. "The 
demands on the student are very 
hill;h." 
There is much more time spent here 
studying for tests rather "than studying 
just for the sake of learning," von 
Loeffelholz said. In Germany, students 
are not so tightly bound to class and 
exam schedules. 

Both students are looking forward to 
time off froni the books. Albert 
Schmude plans to go home and "just 
hang around and relax." Dorothea von 
Loeffelholz says she will visit her 
parents, relatives, and friends. "I find 
I have rather lost the feel of 
Germany, everything being in a kind 
of shiny-pinky light. I'd like to get 
things in focus again." o 



ABOVE: The two West German stu
dents meet at Kirby Student Center. 
BELOW: Schmude and von Loeffelholz 
walk across Ordean Court. In the 
background are the bronze statue of 
Sieur du Luth, French explorer for 
whom the city of Duluth was named, 
and the Marshall Performing Arts 
Center, which was dedicated in Feb
ruary. RIGHT: The two students in
spect a three-dimensional work of art 
at the Tweed Museum of Art. Photos 
by Ken Moran. 
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CAPSULE 
• The Regents gave final approval on 
June 14 to the appointments of C. 
Peter Magrath as University President 
and Walter Bruning as vice president 
for administrative operations (see story 
on page 1). -

• Five faculty members from the 
Twin cities campus have been named 
Regents' professors (see story on page 
1). 

• A progress report on the 1975-77 
legislative request went to the Re
gents, showing a total of $286 mil
lion, not including an estimated $33-
$35 million for pay increases. The 
Legislature appropriated $241 million 
for the 1973-75 biennium. 

• Final action on the 1974-75 
budget was held over to the July 
Regents' meeting in order to include 
final calculations for cost-of-living ad
justments for civil service staff and to 
give the Regents time to study all 
components of the budget. Current 
calculation of the budget shows 
$352.3 million for 1974-75, compared 
to $325.7 million for 1973-74. 

• Former President Malcolm Moos 
received a citation and gift from the 
Regents during the Twin Cities cam
pus commencement ceremony June 15. 
The citation commended Moos for the 
growth of the University during the 
seven years of his administration, his 
concern for students, his national 
leadership in education, and his de
velopment of the communiversity con
cept. The Regents' gift was a scale 
model of the University mace. 

• E. W. Ziebarth, former College of 
Liberal Arts dean, became University 
President June 17. He will serve 
until the arrival of Magrath Sept. I. 

• President-elect Magrath visited the 
University of Minnesota-Morris and 
Worthington, Minn., June 28. 

• The Regents have approved a child 
care plan for the Twin Cities campus. 
The child care center will be under 
the supervision of the Institute of 
Child Development and will have 75 
places for children of students, faculty, 
and staff members, beginning fall 
quarter. 

• A search committee for a student 
affairs vice president-composed of 
nine students, six faculty members, 
and two civil service staff mem
bers-has been appointed. Keith Mc
Farland, dean of the College of Home 
Economics, and Dee Ann Norskog, 
Twin Cities campus student, are co
chairmen. 

• The University Senate on May 30 
approved a policy on the evaluation 
of teaching at the University. Colleges 
and other units are to develop a plan 
for evaluation of all undergraduate 
courses, beginning with the 1975-76 
academic year. 

• The Senate also voted to receive 
the proposed faculty consulting policy 
and refer it and its pending amend
ments to a committee that includes 
Darley committee members and others. 
The committee will bring a new draft 
of the proposal to the Senate in the 
fall. 
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MLK Students 
(Continued from page 3) 

requirements with CLA's, Mannel said 
that "while CLA has made it's admis
sion requirements much tougher, we 
still have a C-average requirement. 
General College is like us. Come and 
prove yourself." 

"When Carol Pazandak says they have 
to work with prospective students, she 
can call on two or three people to 
do it," she said. "But when I say 
we have to work with prospective 
students, guess who I have to .call 
on-myself, because we just don't 
have the resources that CLA has." 

Jack Moran, associate professor of 
aerospace engineering in the Institute 
of Technology, said he favors the 
proposal for central administration of 
the MLK program. 

"I thought very highly of that pro
posal-! even wrote President Moos 
about it," he said. "It will be 
interesting to see how the new 
President feel about it." 

Moran said he has been ' trying to 
improve the attitudes of young inner
city students toward mathematics and 
science through a peer-teaching pro
gram. The program trains secondary 
school students to teach mathematics 
or science to students one or two 
grade levels below their own. 

"I know that's sort of a long-term 
project, but it's starting to pay off," 
he said. "We have three Mechanic 
Arts high school students coming into 
IT this coming fall. We haven't had 
any students from there in quite some 
time." 
"The MLK students who do get into 
IT are deficient in their mathematics 
background," Moran said. "But the 
main reason the self-paced pre-calculus 
course for MLK students didn't work 
was because we didn't have a par
ticular structure. What we needed was 
a pretty elaborate structure." 

Moran said that with the work 
involved in initiating programs outside 
the University, he has not been able 
to spend as much time with MLK 
students as he would like to. 

"( saw the need to go out into the 
community to try and get minotity 

and disadvantaged students into IT," 
he said. "I couldn't wait for them to 
knock on the door, because they just 
haven't been doing that." 

Manuel Guzman, senior MLK student 
majoring in speech-communication, 
said, "I have to push myself to meet 
the white standards. I work twice as 
hard as white students to get a C. 

Without the MLK program, Guzman 
said, things would definitely be worse 
for minority students. 

"What bothers me about being in the 
program is that a lot of people are 
always screaming about blacks and 
Chicanos in MLK. But I see a lot 
of whites in the program, also." 

"Speaking from an Indian's stand
point," said Lois Mackenzie, MLK 
coordinator for GC students, "Indian 
parents have had a bad experience 
with schools, so they are not pushing 
their children to attend school. 

"This is why Indian students have the 
lowest retention rate," she said. "And 
this is why counseling should start in 
the elementary schools-long before 
they reach the University." 

Graduate student Cynthia E. Marsh 
wrote a paper in 1972 that included 
statistics showing that although the 
retention rate among Indian students 
was lower than that for other ethnic 
subgroups, their cross-course grade
point averages showed no significant 
difference. This seems to ind · 
low motivation rather than lo::;w~g::!!r~a;;e~
point average is the cause of the low 
retention rate for Indian students. 

Mackenzie agreed with Manuel Woods 
that there is a definite need for more 
follow-up work on MLK students 
within the University . to help them 
face the many problems they confront. 

Barbara Balz, MLK coordinator in 
CLA, said that money is one of the 
main problems of an MLK student, 
but that the overall problem is 
curriculum deficiencies. 

"The students we get are deficient in 
that they have not had any college 
preparatory courses before coming 
here," she said. 

But if the screening process were 
changed to permit only the most 
qualified to enter the program, she 
pointed out, the essence of the 
program, which is to serve students 
who have been traditionally ostracized 
from university life because of racial, 
cultural, financial, or educational rea
sons, would.be defeated. 

As to whether CLA units contact the 
MLK office to offer help, she said, 
"Oh, yes. They call and ask us what 
can they do to help as if we have 
all the answers. They never come up 
with any suggestions, which puts more 
of the burden on our shoulders." 
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PEOPLE 
• Carl Auerbach, dean of the Law 
School, has been elected to member
ship in the American Academy of 
Arts and Sciences. He is one of 117 
outstanding scholars, scientists, public 
figures, artists, and writers to be 
elected this year and one of five 
persons from the University to be 
elected in the history of the 194-year
old society. Others elected from the 
University in the past are Walter 
Heller, Leonid Hurwicz, Izaak Kolt
hoff, and Willem Luyten. 

• Five medical researchers from the 
University have received grants totaling 
more than $532,000 from the National 
Cancer Institute. They are Dr. Lee 
Wattenberg, pathology ($143,300); Dr. 
Wolfgang Bauman, Hormel Institute 
($142,553); Dr. Irvin E. Liener, bio
chemistry ($91,331); Dr. Theodor 
Grage, medicine ($88,799); and Dr. 
Harald Schmid, Hormel Institute 
($66,518). 

• Dr. Harvey L. Sharp, professor of 
pediatrics, has received a $55,866, 
two-year grant from the National Foun
dation-March of Dimes. He will at
tempt to determine the exact cause of 
a relatively common congenital condi
tion that makes individuals highly 
s~sceptible to fatal liver and lung 

• Von D. Kuldau, associate professor 
of sociology-anthropology at the Univer
sity of Minnesota-Duluth, will assist 
Minnesota educational institutions next 
fall in bringing about common stan
dards in law enforcement education. 
He will serve as Minnesota coordina
tor for the Education and Training 
Section of the International Association 
of Chiefs of Police. 

• Paul Holm-Pedersen; professor of 
periodontology at the Royal Dental 
College, Aarhus, Denmark, has been 
named the William F. Lasby Visiting 
Professor at the School of Dentistry. 
The professorship is given annually in 
honor of Dr. Lasby, dean of the 
Dental School from 1927 to 1945. 

• Chris Cavender, the first Min
nesota-born Sioux Indian known to 
receive a doctor of philosophy degree 
from the University, was awarded the 
degree in commencement ceremonies 
June 15. 

• Bruce Burnes, assistant professor of 
education at the University of Min
nesota-Morris, has been selected to be 
listed in ·the 197 4 edition of Leaders 
in Education, soon to be published 
by the Jaques Cattell Press of Tempe, 
Ariz. 

• M. A. R. Barker, chairman of the 
department of South Asian studies and 
director of the Center for South 
Asian Language and Area Studies, has 
received a grant of $64,289 from the 
U.S. Office of Education for the pro
duction of a reader of advanced Urdu 
poetry, to be completed in two years. 
Urdu is an important language of 
India and Pakistan, spoken by more 
than 50 million people and possessing 
a rich and varied literature. 

• Three administrators are attending 
the Management Development Program 
for College and University Administra
tors at Harvard University this sum
mer. They are Gordon Bopp, aca
demic dean at the University of 
Minnesota-Morris; Patricia Faunce, di
rector of the Measurement Services 

Center; and Harold Miller, dean of 
Continuing Education and Extension. 

• Dr. William C. Bernstein, emeritus 
director of the division of colon and 
rectal surgery, recently received the 
Clifford Emerson Hardwick Award, the 
highest honor of the American Society 
of Colon and Rectal Surgeons. 

• Alan K. Lathrop, curator of 
manuscripts for University Libraries, 
has been named chairman of the 
Committee for the Preservation of 
Architectural Records for a 13-state 
Midwest area. 

Faculty Receive 
Teaching Awards 
Eight University faculty members have 
received AMOCO Foundation-Horace 
T. Morse awards for their contribu
tions to undergraduate education. 

Six faculty members from the Twin 
Cities campus and one each from 
Duluth and Morris received $500 and 
a citation at commencement ceremonies 
last month. 

The faculty members were selected for 
the awards by the University Council 
on Liberal Education, based on rec
ommendations from students and fac
ulty. 

Twin Cities campus award-winners in-

Ronald L. Chastain, assistant professor 
of French, nationally known for his 
series of videotaped lectures for begin
ning French. 

Roger D. Clemence, professor of 
architecture, who developed programs 
for majors in urban studies and 
environmental design. 

Forrest J. Harris, professor of -social 
studies, who developed a program that 
led to the establishment of the 
H.E.L.P. (Higher Education for Lower 
Income People) Center. 

Donald B. Lawrence, professor of 
botany, one of the pioneers in the 
teaching of plant ecology to under
graduates. 

Arnett C. Mace, Jr., professor of 
forest biology, active in St. Paul 
campus and College of Forestry com
mittees. 

Gerhard Neubeck, professor of family 
social science, who developed and 
taught the first college-level course on 
human sexual behavior in the United 
States. · 

Award-winner from the Duluth 
Campus is James H. Brutger, instruc
tor in the art department. 

Bernice H. Lund, associate professor 
of mathematics, is the winner from 
Morris. 

The awards are given in recognition 
of outstanding contributions to under
graduate education in teaching, re
search, curricular innovation, and pro
fessional contributions in the area of 
liberal education. 

Funded by the AMOCO Foundation, 
the awards are named in honor of 
the late Horace T. Morse, former 
dean of the University's General Col
lege. o 
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EVENTS 
Theatre 

• July 1-13-The Importance of 
Being Earnest, University Theatre, 
Minnesota Centennial Showboat; 
July 1-5 and 8-11 at 8 p.m.; July 
2 and 9 at 2 p.m.; July 6 and 13 
at 7 and 10 p.m. 

• July 2-Shakespeare in the Streets, 
St. Paul Student Center lawn, 8 p.m. 

• July 2-29- The Royal Cricket of 
Japan, University Theatre, Pepper
mint Tent; July 2, 4, 5, 9, 10, 14, 
15, 18, 19, 23, 24, 28, and 29 at 
2:30p.m. 

• July 3-31-Hansel and Gretel, Uni
versity Theatre, Peppermint Tent; 
July 3, 7, 8, 11, 12, 16, 17, 21, 22, 
25, 26, 30 and 31 at 2:30 p.m. 

• July 5-8-A Funny Thing Hap
pened on the Way to the Forum, 
UMD Theater, Marshall Performing 
Arts Center, 8: 15 p.m.' 

• July 8-14- You Know I Can't Hear 
You When the Water's Running, 
University Theatre, Rarig Center, 
7p.m. 

• July 11-13-The Star-Spangled 
Girl, UMD Theater, Marshall Per
forming Arts Center, 8:15 p.m. 

• July 18-31-The Tavern, Univer
sity Theatre, Minnesota Centennial 
Showboat; July 18, 19, and 22-26 
at 8 p.m.; July 23 at 2 p.m.; July 
20 and 27 at 7 and 10 p.m. 

• July 18-20-Look Homeward, 
Angel, UMD Theater, Marshall 
Performing Arts Center, 8:15 p.m. 

• July 24-27-The Ballad of Suzie 
Q, High School Theatre Workshop, 
Rarig Center Experimental Theatre; 
all performances at 8 p.m. 

Dance 

• July 25-Duluth Civic Ballet, Kirby 
Student Center ballroom, 8 p.m. 

Film 

• July 2-Marx Brothers, St. Paul 
Student Center ballroom, noon 

• July 9-Superman, You Bet Your 
Life, and Ozzie and Harriet, St. Paul 
Student Center ballroom, noon 

• July 10-The Phantom of the 
Opera, St. Paul Student Center 
ballroom, 8:30p.m. 

• July 16-Dracula, St. Paul Student 
Center ballroom, noon 

• July 17-Andalusian Dog and The 
Cabinet of Dr. Caligari, St. Paul 
Student Center ballroom, 8:30p.m. 

• July 30-Charlie Chaplin and 
Laurel & Hardy, SC Paul Student 
Center ballroom, noon 

• July 31-MeJropolis, St. Paul Stu
dent Center ballroom, 8:30p.m. 

Music 

• July 2-UMD Chamber Orchestra, 
Bohannon Hall 90, 8: 15 p.m. 

• July 9-Bill Price and His Dixie
land Band, Northrop Auditorium, 
8p.m. 

• July tO-Minnesota Orchestra on 
the Mall, 12: 15 p.m. 

• July 17-Minnesota Dance Theatre 
with the Minnesota Orchestra, 
Northrop Auditorium, 8 p.m. 

• July 17-UMD Summer Chorus, 
Kirby Student Center lounge, noon 

• July 21-Dawn Fenske, pianist; 
Scott Hall auditorium, 8 p.m. 

• July 22-Jeffrey Van; guitarist, and 
Adele Zeitlin, flutist; Scott Hall 
auditorium, 8 p.m. 

• July 24-Minnesota Orchestra on 
the Mall, 12: 15 p.m. 

• July ~9-Concentus Musicus, 
Northrop plaia, 8 p.m. 

• July 31-Minnesota Orchestra on 
the Mall, 12: 15 p.m. 

Art 

• July 1-Aug. 23-Graphics by Gun
ter Grass, University Gallery, 
~orthrop Auditorium 

• July 1-30-Acrylics by Fred Peter
son, North Star Gallery; Pen and 
Ink by Miriam Olson, Lounge 
Gallery; St. Paul Student Center 

• July 13-28-Northem Minnesota 
Art Show, UMD Tweed Museum 
of Art 

• July 18-Ceramic Workshep Ex
hibit, UMD Tweed Museum of Art 

• July 22-Aug. 23-Master Draw
ings, 16th-19th Centuries; ~ni~er
si!Y Galle~. Northrop Audlt.QD_um 

Lectures 

• July 3 and 10-"Bicycling," Uni
versity Television Hour, KTCA-TV 
(Ch. 2), 9-9:30 p.m. 

• July 17-"Malcolm Moos," Uni
versity Television Hour,. KTCA-TV 
(Ch. 2), 9-9:30 p.m. 

• July 24-"Education for Veterans," 
University Television Hour, KTCA
TV (Ch. 2), 9-9:30 p.m. 

• July 31-"Emeritus:, Fr~k .M 
Whiting, Theatre Arts; ' Umvers1ty 
Television Hour, KTCA-TV (Ch. 
2), 9-9:30 p.m. 

Notes 

• July 8 and 10-Seininar: "Tools 
for Effective Living," UMD Stu
dent Center, Room 321, 12:30 p.m. 

• July 19-20-Mrs. Jaycees State 
Convention, UMC campus 

• July 21-26-Midwest Banking 
Institute Graduate Seminar, UMM 
campus 

• July 31-Architectural and Historic 
Tour-of Duluth; departs from Kirby 
Student Center at 1 p.m. 

Peppermint Tent Now Open 
The University of Minnesota's Pepper
mint Tent theater is now open for 
the summer with a new musical 
version of the classic Grimm fairy 
tale "Hansel and Gretel" and "The 
Royal Cricket of Japan," a play by 
James Lash based on an ancient 
myth, playing in repertory through 
Aug. r6. 

Public performances are at 2:30 p.m. 
Sunday through Friday. Large groups. 
of children may schedule special morn
ing performances. 

Directing the tent company of ~n 
University Theatre students from SIX 
different states this year is Gerald 
Koch a graduate student from Crystal 
Lake: Ill. He has a bachelor's degree 
(rom Southern Illinois University and 
has spent five seasons working at the 
Coming Summer Theatre in Coming, 
N.Y., and has directed two produc
tions for the Fordham University 

Mimes and Mummers, Bronx, N.Y., 
in addition to directing several local 
productions. 

The Peppermint Tent production of 
"Hansel and Gretel," the tale of a 
brother ·and sister who are lost in a 
woods and encounter a wicked witch, 
employs the story theatre techniques 
developed by Paul Sills. 

In "The Royal Cricket of Japan," the 
cricket is missing and the audience is 
asked to help young Osee in his 
battle with the Royal Executioner's 
pet spider. A storyteller guides the 
audience participation in controlling the 
action. 

Both plays are designed for children 
ages four to ten. 

Tickets, at $1 each, are on sale at 
Dayton's and the Rarig Center Ticket 
office. Phone 373-2337 for additional 
information and reservations. o 

Scenes from "The Royal Cricket of 
·Japan" 
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larry Buck is working at a bicycle shop 
this summer, after complefing an 
ecology project through the Univer
sity's new High School program. 
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High Schoolers Work 
on Diploma and Degree 
by Valerie Cunningham 
University News Service Writer 
An experiment at the University of 
Minnesota this past spririg allowed a 
high school student to tak~ voice les
sons and dance with a local dance 
troupe at the same time she finished 
up work on her high school diploma. 
Another student took a University 
psychology course, did research on the 
mentally retarded, and worked at a 
home for runaways-and got his high 
school diploma at the end of spring 
quarter. 
A third student held an internship in 
which he studied how to communicate 
with high school students about eco
logical threats and took two Univer
sity classes, one of them in ecology. 

Wha these three 'Students had in 
common was that they all were in
volved in an experimental program at 
the University of Minnesota-the 
University Without Walls/High 
School Program. A high school stu
dent in the program pursues his inter
ests outside the high school, working 
on a college degree and a high school 
diploma at the same time. 

All that's really needed to qualify for 
the program is a clearly definable goal 
or interest that can't be followed 
within the traditional high school 
setting. 

"We're looking for students who know 
what they want to do, who like to do 
things on their own, and who feel 
restricted by their high schools, often 
because of lack of resources," said 
Shirley Holm, the program's adminis
trative assistant. 

The alternatives approach to educa
tion has been offered at the Univer
sity for three years through the 
University Without Walls (UWW) 
program, but this is the first time the 
UWW concept has been extended to 
students still in high school. 
''High school students in the program 
can use all of the resources available 
at the University, in the community, 
and in their high schools to pursue a 
major interest area," Holm said. ''The 
UWW /High School Program lets 
them go as far as they can." 
Like anyone else accepted into the 
UWW program, the high school stu
dent writes a proposal describing 
what he plans to learn and how he 
plans to go about it. He enrolls as a 
full-time student at the University 
and contracts with his high school for 
a plan to fulfill the requirements for 
graduation there. 

Claire Woodley performs an interpre
tive dance piece that was part of her 
project in the University's High School 
program. 

Once the student is in the program, all 
the doors at the University are open 
to him, as well as many other kinds of 
learning resources in the surrounding 
community. Whatever resources and 
courses he makes use of fit into a pro
gram tailor-made for his individual 
goals. 

Claire Woodley, the high school 
student who emphasized dance during 
the spring quarter, is a case in point. 
Her major_interest is theater. 

"I'd worked in most of the theaters in 
my community and there wasn't much 
left in terms of new resources," she 
said. "When my adviser told me about 
the new UWW program I thought, 
Aha! That's for me." 
Woodley wrote up a proposal combin
ing voice and dance lessons. Following 
through on the proposal, she found 
that she learned a great deal mere 
than she ever had in high school. 

''The culmination of my proposal was 
using what I'd learned all quarter in a 
production of Alice in Wonderland. I 
learned a lot more about theater from 
doing that one show than I had the 
whole time I was in high ~hool," she 
said. 

I)J.lring the quarter she spent taking 
lessons and dancing with the dance 
troupe, Woodley returned to her high 
school several times a week to arrange 
credit for the work done outside high 
school and to meet with her adviser. 
Mter her initiation into UWW via the 
high school _pro~am, Woodley is 
determined that that's how she's 
going to pursue her college degree in 
theater. 

"'The fascinating thing about UWW is 
that everything is so open," she said. 
''I'd rather find things out for myself, 
rather than have them just handed to 
me. Since I don't function all that well 
in a strict classroom situation, the 
sanest way for me to get an education 
is through UWW." 

Steve Collins, the high school student 
who developed the project that in
volved working with runaways, was 
interested in the project partially 
becagse he'd once been a runaway 
himself. 

He presented a proposal that had to 
do with adol~ent psychology. As 
part of his contract, he worked to 
design a questionnaire that attempts 
to identify patterns in the kinds of 
young people who run away from 
home. 

''Without the UWW program I would 
have made myself slug it out and 
finish up my high school diploma, but 
then I don't know what I would have 
done," he said. 

(Continued on page 8) 





As a last resort, handicapped children 
are always welcome at the new pediat
ric dentistry clinic in Unit A. 

Regents Approve Budget, 
Discuss Legislative Request 
by Bill Huntzicker 
University News Service Writer 

A $355 million University budget, in
cluding more than $1 million in 
tuition increases for 197 4-75, was 
approved July 12 by the Board of 
Regents. 
By approving the tuition increases, 
the Regents reaffirmed their policy of 
moving toward requiring students to 
pay ·26.5 percent of the instructional 
costs in their fields. Students in such 
fields as liberal arts pay more than 
that percentage, and others in such 
high-cost areas as medicine pay less 
than 26 percent. 
The highest tuition hike will affect 
students in law, pharmacy, and 
mortuary science, where tuition will 
increase 9.6 percent from $260 to 
$285 per quarter. Nonresident tuition 
in these areas will increase from $675 
to$740. 
A 9.1-percent increase from $435 to 
$475 per quarter will be paid by stu
dents in veterinary medicine, den
tistry, and medicine. Nonresident 
tuition for students in these areas will 
increase from $1,015 to $1,110 per 
quarter. 
A 3.8-percent increase from $182 to 
$189 will be paid by liber~l arts, Gen
eral College, UniVersity College, 
dental hygiene, and Morris campus 
students. Nonresident tuition for · 
these people will increase from $492 
to $510 per quarter. 

Students in agriculture, business, 
forestry, home economics, and educa
tion will pay $205 per quarter, an 
increase of 5.6 percent from $194 this 
year. Nonresident students in these 
areas will pay $562 next year, an in
crease of $30. 
Tuition for students in Graduate 
School, social work at Duluth, public 

health, medical technology, and physi
cal and occupational therapy will in
crease 7.4 percent, from $230 to $247. 
Nonresident tuition in these areas will 
increase from $587 to $630. 
The total 197 4-75 University budget 
of $354,896,372 compares with 
$325,726,339 for 1973-74, and 
includes an increase of more than $7 
million in state appropriations for 
general operations and maintenance. 
The budget includes, among other 
things, $97.4 million in state funds for 
general ~perations and maintenance, 
$29.7 million in student tuition, $67 
million in state appropriations for 
specific purposes, $44 million in re
search contracts and grants, primarily 
from the federal government, and an 
additional $6.2 million in federal 
appropriations. 
At their July 12 meeting, the Regents 
also discussed a proposal that they 
seek $330 million in state appropria
tions from the 1975 Legislature for 
the 1975-77 biennium, an increase of 
about 37 percent over 1973-75 appro
priations. 
Stanley B. Kegler, vice president for 
administration, said the proP9.sed re
quest represents an increase of 33 
percent the first year and about 10 
percent the second year of the bien
nium. 
"As large as it is, I think it's a realistic 
amount in dollars," John A. Yngve, 
chairman of the budget, audit, and 
legislative relationships committee, 
reported to the board. 
In addition, the Regents discussed the 
possibility of seeking about $81.8 mil
lion for improvements in University 
physical facilities. 

The building request would include 
$12,250,000 for a new law building, 
$18 million for a proposed music 
building, and $11.5 million for the 
second phase of a veterinary medicine 
building in St. Paul. 

The Regents will devote their entire 
meeting August 9 to discussions of 
proposed legislative requests. Final 
action is not expected until Sep
tember. o 
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Handicapped Children 
Find Dentistry Painless 
by Mike Finley 
Associate Editor of Report 

Handicapped Minnesota children will 
be able to get good dental care in the 
towns they live in, if a new program of 
the University's School of Dentistry is 
successful. 
For Minnesotans who a.re among the 
country's 4 million severely mentally 
and physically handicapped, and their 
families, that ought to come as good 
news. 
"In the past, dentistry in this country 
never paid much attention to the 
problems of the handicapped," said 
Dr. Michael Till, chairman of the 
division of pediatric dentistry (also 
called pedodontics). 
''I think the typical dentist was a little 
turned off by the handicapped, pos
sibly because he'd had no contact with 
them or exr.rience with them in 
dental schoo . So his attitude might 
have been that they were more diffi
cult to treat, or that treating them 
demanded speeial skills and talents." 
In which case, Till said, the typical 
dentist was wrong on all counts. The 
"typical" handicapped person is 
mobile, has a job, and can do just 
about anything short of playing foot
ball. ''From a strictly oral point of 
view," he said, "there's no big dif
ference." 
Till emphasized that it has been pos
sible for a long time, long before the 
new offices in Health Sciences Unit A 
were completed, for the handicapped 
to receive dental treatment at the 
University, as well as at other loca
tions in the Twin Cities and in Duluth. 
The new Unit A location is totally 
equipped to handle handicapped out
patients, from the easy-to-reach 
buttons on the elevators to the wheel
chair ramps throughout the building. 

There is even limited funding for a 
medical ambulance to bring handi
capped persons to the University, but 
that really isn't the point. 
The point, Till said, is that the Univer
sity, wfth its total treatment and 
diagnostic facilities, should be 
thought of as "the end of the line" in 
the patient's search for dental care. 
That is what the dental school's newly 
funded program to train dental stu
dents is all about: to decrease reliance 
on the University's services by 
making good dental care for the 
handicapped available throughout the 
state, in every clinic and in every 
practitioner's office. 
The funding comes in the shape of a 
$395,000 award given by the Robert 
Wood Johnson Foundation and 
administered through the American 
Fund for Dental Education (AFDE). 
Donald J. Galagan, president of 
AFDE, noted in awarding the grant 
that "specialized training for under
graduate as well as graduate students 
and practicing dentists is the only 
solution" to the dental care problems 
handicapped people face. 

Michael Till emphasized that pedi
atric dentistry concerns itself with 
younger patients, and that, just like 
normal children, handicapped chil
dren should visit a dentist no later 
than age 21/z~ preferably at age 2. 
''When I was a child," Till said, "the 
idea of visiting a dentist was a fright
ening one. Now, with the advent of 
new technology, equipment, and tech
niques, dental work just doesn't have 
to be unpleasant. 
''It's not like going to a movie," he said, 
''but it's not a bad experience, either." 

One aspect of treatment of p}:tysically 
handicapped children is that the 
children are much more used to the 
health sciences than normal children, 
and are therefore less likely to be 
afraid of dentists, Till said. 
So far the program has been well re
ceived by dental students at the 
University. Students have traveled 
several times to the state hospital for 
the handicapped in Cambridge, and 
they have enjoyed the visits. 
"Our key phrase is Tell-Show-Do," said 
Till. ''First we tell the child as pre
cisely as we can exactly what we're 
going to do. Then we show the child 
the instruments we use and we 
demonstrate how we intend to use 
them, how much force we1l use, and so 
on. We let the child hold the instru
ments himself. In the case of the 
mentally handicapped or the very 
young deaf child, this helps to 
desensitize the child, and it helps him 
become familiar with the procedures 
we use." 
No, Till said, they don't reward a child 
with candy when it's over. 

''We've found that the best kind of 
positive reinforcement is a pat on the 
head or a sincere compliment. A good 
hug works better than candy any 
time." o 

Dr. Michael Till 



PEOPLE 
• 'ftnoee names were omitted from 
the- Jist pubtished last month of Uni· 
versity faculty members who have 
been elected -to the Americ:aD Ac.d
elll)' of Arts and ScieQoee. 'l1r!IJ are 
~·Prof. Paul ~- ....... 
PrOf. Emeritua :a.bilt Y8igl, ana Re
aents' Prot. Emeritus Maurice Vis
lcber. Eilht faculty ......... from 
the University haw t.een electect ill 
the history of the 194-year-old acad· 
emy. 
• Keith Gunderson, professor of 
philoaophy, is one of 154 creative 
writers from 8Cl'088 the nation to 
receive 1974-75 fellowahipa from the 
National EDdowmalt. 
Each fellowahip is forl&ii"io~und=r;~; 
son's a~ was feu-poetry. 
• George ll Blake,__profeiaor of sOil 
'8Clence, was receiltli presented the 
Georirikon Award of the University of 
K~ely, Jl~. ~ !lwani ~ 
established in 1801 -.. • ll'ftJil m 
~tioD of ouf'Bf:aDding papers or 
lectures. Blake was a gueat of t.h8 
University of H d . .._ 19'14. ungary urmg ~-

UMD rof Translates 
NorwegianF 
M .... ~wm. 

-rile theme is atrong-that right 
ahraya wiDs out. ADd tbe eharacfaoB 
are leal and memorable," she 8IWt 
-rhere are yery few deacriptiona in 



Yi-Fu Tuan at his own home, overlook
ing downtown Minneapolis. Photo by 
Tom Foley. 

"Wherever we can point to human 
beings, there we point to somebody's 
home-with all the kindly meaning of 
that word. The Sudan is monotonous 
and niggardly to the outsider, but E. 
Evans Pritchard says that he can 
hardly persuade the Nuer who live 
there that better places exist outside 
its confines." 

"Teenagers and children ~ving in 
Harlem know very little of the outside 
world .... Children in Herbert Kohl's 
class had no idea that Columbia Uni
versity existed, even though they 
could see it from their classroom 
window. Trips. downtown beyond 
Harlem were bewildering experiences. 
When the youngsters emerged from 
the subway they had difficulty in con
necting the spectacular Park Avenue 
of opulent apartment buildings, door
men and clean sidewalks with the Park 
Avenue they knew: 'Where are the 
tracks? Where are the ash cans?' " 

-from Topophilia 
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Environmental Book Points Way 
Toward More Human Geography 
by Mike Finley 
Associate Editor of Report 

"Topopbilia," roughly translated from 
its Greek roots, means "love Of place." 
More formally, the new word is de
fined as the emotional connection 
between peol?le and their material 
environment. Topophilia is also the 
name of a new book by Yi-Fu Tuan, a 
University professor of geography. 
"Geography has developed mostly 
along two~ lines in the past," Tuan 
says. ''One line is the physical science 
line, the _pure study of the planet's 
surface. The other line is the social 
science approach, including economic 
laws and assumptions. 

''What I am dealing with in Topophilia 
and in some of my other projects is a 
third line which has not been much 
explored. It is a humanities approach, 
studying places from the basis of each 
one's uniqueness. 

"To me, it is the most challenging 
approach of the three." 

Necessarily, Tuan says, the topophilic 
approach can't be subjected to any 
system or provable method. Since it is 
largely the study of the ways people 
feel about the places they live, it is 
highly subjective and has little formal 
theory to draw upon. 

What Tuan has constructed, then, is a 
fascinating tour de force of electicism. 
He borrows from anthropology, 
archatiology, urban theory, landscape 
theory, psychology, Western and non
Western history, and even literary 
criticism. Starting with a discussion 
of the sensory ways in which people 
relate to their surroundings- sight 
being most important, followed by 
sound, touch, smell-he concludes 
with man's latest extensions of his 
senses, the construction of whole new 
cities, manufactured environments. 
In the course of his explication, he 
quotes from sources as diverse as 
Mark Twain, Homer, Marco Polo, 
Marshall McCluhan, and Tao Yuan
ming, a Chinese poet of the fourth 
century. 
The net effect of Tuan's book is 
nothing less than a new way of 
looking at the world we live in. While 
Tuan agrees that topophilia is not the 
strongest of human emotions, his 
theory brings together in one place a 
vast array of ideas and phenomena, 

which, when viewed as a totality, 
constitute a ''third spher~" of human ~ 
behavior, quite apart from mankind's 
purely social sphere or its purely 
institutional sphere. Under the head
ing of topophilia can be collected such 
different attractions and emotions as 
patriotism, nostalgia, homesickness, 
utopianism, futurism, ethnocentrism, 
and even a people's religious percep
tions. 
''It was not my aim in Xopophilia 
simply to be eclectic," Tuan says. 
"Personally, I have never been fond of 
chop suey. I hope that my book is 
more than simply a shopging list of 
anecdotes and different viewpoints, 
and that it actually describes a reason
able structure to connect all the view
points." 
Topophilia, published last January by 
Prentice-Hall, is available or can be 
ordered in hardcover or paperback at 
any bookstore. o 
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CAPSULE 

• At their July meeting, the Regents 
approved a $355 million budget for 
1974-75, approved tuition increases 
totaling more than $1 million, and 
discussed the next legislative request 
(see story on page 3). 

• President-elect C. Peter Magrath 
will visit the Crookston campus and 
community Aug. 6-7 with Mrs. Ma
grath and Vice Presidents Walter 
Bruning and Stanley Kegler. 

• A progress report on the search for 
an academic vice president and a dean 
of the Graduate School was made to 
the Regents by search committee 
chairman George Shapiro. He said the 
list of nominees has been narrowed 
down to about 30 for each position, 
from an initial list of some 250. The 
committee's plan is to submit slates of 
three to six names to President Ma
grath by Sept. 30. 

• Regent Elmer L. Andersen spoke in 
favor of asking legislative support for 
intercollegiate athletics. 

• President-elect Magrath met June 
27 with 20 student leaders from the 
five University campuses to discuss 
student concerns. The topics that 
generated the most discussion were 
tuitjoq i:pcreases, fun.di,.JJ.g. o£ ~ 
education, and student input t()Tegls
lators. 

• On the Morris campus June 28, 
Magrath said the University should 
not go the route of setting up a tier of 
system officers set apart from the 
operations of the campuses. He wants 
the president and v.ice presidents to be 
involved in the Twin Cities campus 
and, through the provosts, the four 
coordinate campuses. 

• Magrath said a slowd9wn in enroll
ments of the 18-22 age group will pro
vide more opportunity to serve part
time students of all ages. He cited a 
study showing that the United States 
now has more part-time than full-time 
college students. 

• An internal search committee has 
been named to identify two or three 
candidates for the position of adminis
trative assistant to Magrath. Roberta 
Goffman, previously announced for 
the position, will be unable to accept 
the appointment due to personal cir
cumstances. Members of the search 
committee are Gretchen Barbatsis, 
Shirley Clark, Susan Maricle, and Carl 
Poppe. 

• The Regents have asked Vice Presi
dent Harold Chase to propose a griev
ance procedure for faculty members 
to resolve disputes regarding merit 
salary increases. The issue was raised 
at the June Regents' meeting by a 
faculty member who said he has re
ceived extraordinarily small salary 
increases and no grievance procedure 
has been ava._ilable. The proposal will 
be presented to the Regents at their 
August meeting. 

• The budget for intercollegiate ath
letics for women on the Twin Cities 
campus has received an increase of 
$47,000 from realloCated University 
funds, bringing the total budget to 
$97,000. The increase is for the 1974-
75 academic year, with no guarantee 
offutureincreases. o 

Child Care Center Opens in Fall 

by Maureen Smith 
Editor of ~eport 
A child care center will open on the 
Twin Cities campus this fall for 75 
children of University students and 
staff members. 

Between now and the late September 
target date, a staff for the center must 
be hired, a building remodeled, and 
the children chosen. Half of the slots 
have been reserved for children of 
students, the other half for children of 
faculty and staff. 

Plans for the center were approved by 
the Regents in June, following a long 
campaign by advocates of a child care 
center on campus. 
The Institute of Child Development 
will give leadership and an adminis
trative home to the new center. In 
approving the plans, the Regents 
stressed the educational value of the 
center. 
Sally Kilmer has been named academ
ic coordinator of the center. A task 
force headed by Gretchen Barbatsis 
and Fred Amram will serve as an ad
visory body to Kilmer and the center 
staff until a parents' adviso~ board 
can be elected. 
The parents' board will work with the 
director in setting policies, Barbatsis 
said-from.establishing a fee schedule 
to determining "what kind of research 
is going to go on with their children." 
Even more than that, she said, "we 
want parents involved in the class
room, growin~ with and learning 
about their kidS." 
Faculty and staff members and stu
dents who hope to enroll their 
children in the center should write to 
Sally Kilmer, Institute of Child Devel
opment, University of Minnesota, 
Minneapolis, MN 55455. Application 
forms will be sent out as soon as they 
are available. 
Because the need for child care is 
greater than the center with its 75 
spaces can meet, it is expected that 
selection will be by lot. 
Children at the center will range in 
age from infancy to five years old. 
Most private day care centers won't 
take infants, Barbatsis said, so ''that's 
where the real need is." 
The fee schedule has not been worked 
out yet, but the task force has recom
mended a sliding scale based on 
ability to pay. Barbatsis estimated 

that the average weekly fee will be 
about $20 per child. Fees will be lower 
than at private centers, she said. 
Among the 75 spaces are 45 full-time 
slots and 30 half-time slots-15 in the 
morning and 15 in the afternoon. 

The center will be open 12 months a 
year, five days a week, from "some
thing like 7:30 to 5:30 or 6." Barbatsis 
said the task force hopes it will be 
possible to open the center in the 
evening and possibly on Saturdays for 
the children of extension students. 
''The center is there," she said. ''It 
should be used." 
The staff of the center will include a 
director, four head teachers, four 
assistant teachers, and four or eight 
aides. 

A bachelor's degree is required and a 
master's degree desired for the direc
tor. But Barbatsis said the most 
important qualification will be experi
ence-at least three years working 
with preschool' children, and at least 
two of those years in an administra
tive_position. 
Nursery school certification will be a 
requirement for the head teachers. All 
aide pe!Jitiw.s will probably be fil~ 
by University students. 

The first appointment will be the 
director. Unsuccessful applicants for 
this position may then be considered 
as teachers, Barbatsis said. 

Applicants for any of the positions 
may write to Prof. Mildred Templin, 
Institute of Child Development, 
University of Minnesota, Minneapolis, 
MN55455. 
The center will be in the Grainger 
Building on the West Bank, formerly 
occupied by the Minnesota Student 
Association (MSA). The building will 
be totally remodeled and its parking 
lot turned into a playground. 
Finding a building that can meet all 
licensing requirements is difficult, 
Barbatsis said. MSA agreed to vacate 
the Grainger Building when its 
potential for housing a child care 
center was recognized. 
Besides providing a service to parents, 
the center will offer educational and 
research opportunities for University 
students. Units that will participate in 
the cross-disciplinary programs in
clude Home Economics, Pediatric 
Nursing, General College, and the 
School of Social Work, as well as the 
Institute of Child Development. 
''It will be a very good center," Bar
batsis said. ''The Child Development 
Institute is national! renowned. The 

fit f will be 

''People have been waiting for so long 
for a center. Now we've got it, and 
that's really pleasing. We'll just have 
to start working on another one." o 

'U' Reading Center To Be First of Kind 
A reading research, service, and train
ing center, the first of its kind in the 
nation, is taking shape in the College 
of Education under the guidance of 
several University reading experts. 
The center, which gained official 
status July 1, will combine the exper
tise of reading faculty from several 
University departments and reading 
resources from outside the University 
to combat reading problems in Minne
sota. 
''Our goal is to structure a system of 
coordinated effort, the like of which 
has never been done before in the area 
of reading at any university, to our 
knowledge," said S. Jay Samuels, the 
center's chief organizer. 
Samuels, a professor of psychological 
foundations of education, is a well
known expert on reading. "Every child 
can learn to read, even the educable 
mentally retarded," he said. 
The failure to achieve literacy is not 
the fault of the child, he said, adding 
that illiteracy may be attributable to 
failings in current teaching methods. 
''We hope the center will help schools 
do a better job of what they're trying 
to do," he said. 
Minnesota is one of the most likely 
places for such a center _because of the 
quality and number of reading faculty 
here, Samuels said. ''We have one of 
the strongest reading faculties in the 
country, both in numbers and exper
tise." 
During the first year of the center's 
operation, center staff will conduct an 

exhaustive study of statewide needs 
in the area of reading. Various kinds 
of local and national surveys will be 
conducted, pockets of illiteracy in 
urban or rural areas will be identified, 
and individual school districts will be 
studied to set up priorities for the 
center. 
An added benefit of the center will be 
the unusual training opportunities it 
will offer students m education, 
Samuels said. Students will have more 
highly developed course work and on
the-job training than is currently 
available anywhere else. 
And as the center develops, Samuels 
said, school systems throughout the 
state and the nation will be able to 
draw upon its resources to improve 
reading skills in their own areas. 
Center faculty will include Mark 
Aulls, Robert Dykstra, John Manning, 
P. David Pearson, and Robert Schreiner 
from elementary education, Michael 
Graves from secondary education, and 
Alton Raygor from counseling and 
student personnel psychology. 
The State Department of Education 
and the statewide assessment of read
ing progress and adult basic education 
projects have expressed their support 
for the center. 

Samuels said he expects that the 
center will become self-supporting 
once it gets established and that the 
success of the center's efforts will be 
relatively easy to measure. "An actual 
outCome that we will be able to 
measure will be improvement in read
ing skills," he said. o 



Transplant Technology 
Saves Man's Kidney 
by Bob Lee 
University Health Sciences Writer 
A University electrician with severe 
hypertension and threatening kidney 
failure has been restored to good 
health following innovative surgery at 
University of Minnesota Hospitals. 

Leonard Kolles, 62, had a weakened 
portion of his abdominal aorta re
placed with a Dacron graft last 
October. 
The 6-inch section (aneurysm) had 
ballooned to three times its normal 
diameter where the aorta intersected 
with the renal (kidney) arteries. 
A University employee for six years, 
Kolles was being treated for high 
blood pressure by his private physi
cian. 
'~y doctor told me to go to either 
University Hospitals or the Mayo 
Clinic," Kolles said recently, recalling 
his experience. 
''The next day I was going to go to 
work on the St. Paul campus. I had my 
lunch packed but I went to University 
Hospitals instead. I sure didn't feel 
.;.ck!' 

His blood pressure, 240/130, was 
diagnosed an immediate and severe 
health risk, and he was h~!ali?;;ed 
that day. He remained hospi · ed for 
a month as the doctors tried medica-

Pre - Operot ive 

Post-Operative 

tions to lower his blood pressure. 
Surgery for the aneurysm was con
sidered too risky. Eventually he be
came an outpatient but had to take up 
to 36 pills a day. 

''Those pills get you down," Kolles 
said. "In fact, I didn't care if I lived 
anymore." 

Medication failed to control Kolles' 
hypertension, and the weak area in his 
aorta again doubled in size. It was 
evident that the weak area would 
rupture under the progressive high 
blood pressure, so surgery was recom
mended despite the very high risk 
involved. Although the medications 
had failed to control his hypertension, 
his condition Jjtad improved to the 
point where surgery was feasible. 
According to the chairman of the 
surgery department, Dr. John S. 
Najarian, the surgery was attempted 
only because of the techniques and 
special equipment developed in con
nection with the University kidney 
transplant program. 
X rays revealed that the renal artery 
to the right tidney was completely 
closed off (occluded). The kidney was 
living solely on its surface blood sup
ply. But because it did have marginal 
urine output the surgeons decided to 
leave it in place. 

The left kidney's renal artery was 95 
percent occluded but appeared to 
offer the best chance for Kolles' com
plete recovery. However, the kidney 
had to be removed to facilitate repair 
of the aneurysm. 

Because of the potential damage to 
the kidney, surgeons led by Najarian 
decided to remove the kidney and 
keep it safe and viable in a portal5le 
organ preservation machine normally 
used for cadaver kidneys in trans
plantation. 

After being removed, the left kidney 
was cleansed, cooled, and placed in the 
Minnesota renal preservation ma
chine, developed by Najarian at the 
University. Blood would be pumped 
through the organ for the next four
and-a-half hours. 

Najarian next turned his attention to 
the aneurysm. The enlarged and weak
ened area of the great vessel was 
clamped off, opened, and cleansed. 
The Dacron sleeve was fitted inside 
and the vessel sewn up. 

Then the left renal artery was pre
pared to receive the kidney that was 
being kept safe from shock and loss of 
blood. In a matter of minutes, the kid
ney was reattached to a healthy 
portion of the renal artery. As it 
warmed up, the kidney's color went 
from a dusky purple to a healthy pink, 
indicating a normal blood supply. The 
kidney began producing urine as it 
was reattached to the bladder. 
Kolles' blood pressure is now a more 
normal150/80. Convalescing at home, 
Kolles is still on medications-only 
seven pills a day, though-and is try
ing tQ regain his stamina and some of 
the 40 pounds he lost while hospital
ized. 
''I try and work around home now, but 
some little project turns into a big one. 
I used to play a lot of golf, but now 
after a par three I'm all bushed out. 
But I'll keep plugging away," he said. 

0 

Families Sought 
for Research 

A Minnesota-wide search is on for 
certain types of families to take part 
in a research project now under way 
at the University. 
Asked to volunteer are: 

-''natural" families who have at least 
two children between the ages of 16 
and 21 and who have no adopted chil
dren; 

-adoptive families with at least two 
adopted children between 16 and 21, 
if the adopted children were placed 
before their first birthday and are un
related to the adoptive parents. 

The study seeks to find, through writ
ten tests and interviews, how similar 
children from both types of family are 
to their parents and what differences 
may exist as well. 

Funded by a National Institutes of 
Health (NIH) grant, the project is 
headed by Sandra Scarr-Salapatek of 
the Institute of Child Development 
and Richard Weinberg of the depart
ment of school psychology. 
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Leonard Kolles 

''This is a study of how children come 
to resemble their parents behavioral
ly,"Scarr-Salapatek said. "How similar 
are their abilities and interests in such 
things as art and politics? What are 
their attitudes?" 

In addition to learning more about 
themselves as individuals and as 
families, the families will be ~aid $25 
if they are within an hours travel 
from the University and $50 if they 
come from some place farther away. 
Interested family members are asked 
to call 376-4985 for further informa
tion. o 
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EVENTS 

Duluth Campus 

Film 
• Aug. 7-TeU Them Willie Boy Is 

Here, Bohannon Hall90, 7 p.m. 

Art 
• Aug. 6-11-Lynn Sandness, Senior 

Student Show, Tweed Museum of 
Art 

• Aug. 12-20-Paintings from the 
Permanent Collection, Tweed Mu
seum of Art 

• Au,. 22-Painting Worbliop Ex
hibit, Tweed Museum of Art 

• Aug. 23-Sept. 28-Prints from the 
Permanent Collection, Tweed Mu
seum of Art 

Twin Cities Campus 

Theatre 

• Aug. 1-16-The RoY!!! Cricket of 
JaJXU!. University Theatre, Pep
permmt Tent; Aug. 1, 2. 6, 7, 11, 12, 
15, and 16 at 2:30p.m. 

• Aug. 1-24--The Tavern, University 
Theatre, Minnesota Centennial 
Showboat; Aug. 1, 2. 5-9, 12-16, 
and 19-23, at 8 p.m.; Aug. 6, 13, 
and 20 at 2 p.m.; Aug. 3, 10, 17, 
and 24 at 7 and 10 p.m. 

• Aug. 4-14-Hansel and Gretel, Uni
versity Theatre, Peppermint Tent; 
Aug. 4, 5, 8, 9, 13, and 14 at 2:30 
p.m. 

• Aug. 7-14-3 Pl4ys in 3 Places Uni
versity Theatre, Rarig Cen~ all 
performances at 8 p.m. 

Art . 

• Through Aug. 23-Graphics by 
Gunter Grass, University· Gallery, 
Northrop Auditorium 

• Through Aug. 23-Master Draw
ings: 16th-19th Centuries Univer
sity Gallery, Northrop Auditorium 

Film 
• Aug. 6-Great Train Robbery 

(1903) and Robin Hood, St. Paul 
Student Center, noon 

• Aug. 13-&ven Chances (stafting 
Buster Keaton), St. Paul Student 
Center, noon 

Musie 
• Aug. 6-Hall Brothers New Orleans 

Jasz BaJJd. Northrop Plaza. 8 p.m. 

... 7-M--M OniiiiiJDc 
the Mall, 12:15 p.m~ 

High School Students 
(Continued from page 1) 

~ow that he knows there's a way for 
him to get throl1P the University 
with an education81 Sa~ tailored to 
his interests, ColliDs p to enroll in 
the ~ UWW program. At this 
point lie's even planirlng to work on a 
doctoral degree. 

ColliDs said a tan~tial benefit he got 
from the UWW higb school program 
was a new awareness of how to change 
thinp he thinks are wrong. He used to 
see bimself as a rebel and tended to 
run when he got fed up. 

"I've found it works better to write up 
a proposal for something I want 
clulnged and go to work on it, rather 
than just mutterinJ about how 
screwed up thing& are, he said. 

When Larry Buck, the student inter
ested in ecology, entered the Univer
sicy's program, he had just completed 
all the requirements of the St. Paul 
Open School. He didn't need to work 
on a diploma but he was in a quandary 
about where to go to college in the fall. 
He took two University courses and 
held an internshi~ at one of St. Paul's 
learning centers that culminated in a 
camping trip through the Boundary 
Waters Canoe Area. He's now sure 
that he wants to enroll in UWW in the 
fall. 

Teens With Cystic Fibrosis 
Inaugurate Exchange Vacations 

SevE!D Qpper .Midwest teenagers with 
cystic fibrosis (CF) are taking_ an 
extended vacation in Sweden or Den
~ this summer thanks to a cooper
ative agreement between a University 
of Minnesota physician and his Scan
dinavian colleagues. 

First defined about 30 years ago, CF is 
a hereditary glandular disease with 
complications usually beginning in 
infancy, affec@lg mainly the lungs 
and pancreas. There is no known cure 
but early diagnosis, medicine, and 
phpical th~py can improve health 
and extend life ezpectancy consider
ably. 

One Swedish teenager has come to 
Duluth and it is hoped that more will 
be able to come n~ year, according to 
Dr. Warren Warwick, pediatrics pro
fessor and chief organizer of the 
exchange program. 

The American cbi1dren will ~ at 
least three weeb with famihee wile 
haw CF cbi1dren of.. their GWR or .._ 
have receiwcl the eadataiw t.rlliBiDc 

necessary to care for CF children. 

Families have to be familiar 'th th • Wl e 
mist tents used for sleeoing, the aero
sol face masks used to 'help keep the 
lung passages o~ physiCal therapy 
tecliniques, and the numerous drugs 
and medications needed every day. 

Warwick first mentioned the idea of 
an exchange program to Swedish 
colleagues a year ago at the Interna
tional CF Conference in Washington. 
D.C. A physician and social worker 
from UpPSala, Sweden, returned to 
the University of Minnesota to study 
Warwick's treatment methods. 

In ~ril, Warwick attended CF meet
ings m Europe and found that Danish 
physicians wanted to participate, too. 
"For 80 long," Warwick said, "society 
imposed restrictions on the activities 
!>f CF children 80 that they began to 
UBpoee ~ological restrictions on 
~selves. We hope the~ of 

=·~~~::.=:; 
for tlaemselvea." o 

to this kind of learning-by-stated
objective ap~ and coUld fit into 
the program easily. 

By fall quarter, the program staff 
hopes to 6e able to open the p~ 
to any student from any area higb 
~ool, as long as he can exhibit an 
mterest area and an inab!lity u:· 
sue it without the UWW /High I 
Program. 

Ideally, the _j)lOII'!UD will attract 
tenth, eleventh, aDd twelfth graders 
from any school in the Twin Cities. 
How. a student fulfills high school 
reqwrements at the same time he's 
earning colle~ credits is up to the 
individual and his school. 

"It's been worked out differen~y at 
different high schools," Shirley Holm 
said. "A student might take a psychol
ogy course at the University, write a 

th
paper for the course1 .and then take 

e P!per back to Dis high school 
Englisli teacher to demonstrate that 
he understands the mechanics of 
writing." 
Jeanne Hall, the director of the. UWW/ 
High School Program, said that stu
dents from both traditional and alter
natives kinds of high schools can 
!ldapt. to th~ ~Y independent and 
md1v1duabstlc learning program 
offered through UWW. 
"Th_at flrSt is usually spent 
asking and learning how to 

said. get 

range experiences. 

!he hildl school program's staff of two 
18 avallable for counseling and any 
help a student might need. 
By fall quarter, when Hall would like 
t;o see 15 to 20 high school students 
involved, the staff hopes to be able to 
offer direct f'mancial assistance to 
students who need it. Under the 
prefient structure, a student in the 
pro~ must pay regular UniVersity 
tuition but has aCCeBB to the fmanci81 
aid resources available to all fresh
men . 

Hall and Holm are looking for finan
cial help for the students and trying to 
work out a way for the students to pay 
only for. the courses they're actually 
enrolledm. 

They are also working to extend their 
federal funding and are seeking fman
cial ~elp from private sources for the 
commg year. The federal govern
ment's Fund for the Improvement of 
Post-Secondary Education supported 
the flr&t year of the experiment at six 
u.s. colleges aDd universities. 

Hall said that the hildl school pro
gram,~ the regular lJWW program, 
~ as 1ta goal teaching people to be 
life-loug le8rners. 

"Eve~.Y. time I want to learn 
sometbing, I have to go sign up for a 
class becaUBe I haven't reall~ found 
out .how else to do it," she 88ld. She's 
hopmg the UWW /High School Pro
gram will be able to teach young 
people some other ways to do it. o 
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Bruning Is Problem-Solver 
by Maureen Smith 
Editor of Report 

What Walter Bruning says he does 
best is help people solve problems. 

In his first few weeks as vice president 
for administrative operations, Brun
ing has been getting to know some of 
the University's people and learning 
about some of its problems. His style 
has been to "look and listen." 

As a newcomer to the University, 
Bruning said, it would be presump
tuous ·for him to speak knowingly 
about its problems. ''But the biggest 
problem in general is how much 
money we've got to operate the insti
tution and how effectively we use the 
funds. 
"One thing all great universities have 
in common is money. I can't think of a 
one that's done it with a credit card 
and scrip from the company store." 

An open administration 

Bruning comes to the University from 
the University of Nebraska, where he 
was assistant vice president and direc
tor of the computer network. Until 
1970 he was "a legitimate faculty 
member"-in chemistry-and in 1972 
he worked with C. Peter Magrath, who 
was then Nebraska's vice chancellor 
for academic affairs. 

When Magrath was named president 
of the University of Minnesota, Brun
ing was his choice for the key position 
of vice president for administrative 
operations. 
Magrath's high regard for Bruning is 
returned. "He's an amazing guy," 
Bruning said of Magrath. "He can 
usually find a way to serve the best 
interests of the institution and the 
best interests of the individual at the 
same time. 

''That doesn't mean everybody's al
ways happy, but when a decision is 
made people will know on what basis 
it's been made." 

One word that will characterize the 
Magrath administration, Bruning 
said, is openness. "'t will be obvious 
shortly after he arrives that his style 
is a consultative style." 

Magrath will meet regularly with the 
Consultative Committee, preside at 
University Senate meetings, and meet 
with student leaders "on a frequent 
and fixed basis," Bruning said. 

"Peter Magrath is deeply interested in 
the people who make a university tick. 
There is no way a president can under
stand what the community is thinking 
unless he's talking to those people." 

The commitment to openness and to 
talking with people is something 
Magrath and Bruning share. "We'll 

Walter Brurung 

see how many hours we have left in 
the day to sleep, with all these com
mitments I'm making," Bruning said. 

Where the people are 

Both Magrath and Bruning plan to 
meet with faculty members and stu
dents where they are-in the academic 
departments. ''We had some success 
with this at Nebraska," Bruning said. 

An administrator can gain "a living 
sense of what's happening" if he'll "go 
visit with the Department of English 
for a couple of hours some afternoon 
and sit down with a cup of coffee and 
just talk," Bruning said. 

"Faculty members deserve a shot at 
us. We work for them, and they de
serve a chance to ask us some ques
tions and tell us what they think." 
Bruning plans to meet with one de
partment a nio'iitli'; or one every three 
weeks. He stressed that the informal 
meetings will not be an attempt to 
"circumvent the proper role of the 
deans." 

''If you sit down and talk with an 
assistant professor of speech-com
munication about his problems
maybe his lack of office space-it's a 
lot different talking to that person 
than reading about it on a piece of 
paper." 

Coordinate campuses 

As vice president for administrative 
operations, Bruning said, he will have 
three major responsibilities, equal in 
importance. One will be to help coor
dinate the activities of the other vice 
presidents on Magrath's behalf. 

A second will be to serve as liaison 
between central administration and 
the coordinate campuses. ''The coordi
nate campuses have a very strong role 
in the mission of the University," he 
said. ''I will be their special advocate." 

Bruning spent the last week of August 
visiting allofthe coordinate campuses, 
and he plans to visit each campus at 
least once every other month. 
''They'll see more of me than they 
probably want to," he said. 

Affirmative action 

Bruning's third major responsibility 
will be to oversee the University's 
affirmative action programs. He will 
work closely with Lillian Williams, 
director of the Office of Equal Oppor
tunity, and Roy Richardson, director 
of Personnel. 
Equal opportunity is "something I 
personally am committed to and be
lieve in very strongly," Bruning said. 
"' am keen~ aware of the problems 
the University has. There's been a lot 
of progress but we don't want to lose 

ase we've bu· . he U iver
sity has a special place in society, and 
it's up to us to provide leadership." 
One problem, he said, is that "the 
women's equal opportunity thrust has 
somewhat blunted the thrust in the 
minority area, and this has caused 
some frictions." 

The goal should be fairnesS to both 
groups, Bruning said-not one at the 
expense of the other. "Both have been 
excluded from the mainstream of 
American employment, or if not ex
cluded, then discriminated against." 

Computers and people 

In_ outlining his three major areas of 
responsibility, Bruning said he was 
not downgrading the importance of 
other units that will be reporting to 
him. It's just that he won't be watch
ilig over their day-to-day operations. 

One unit that will report to Bruning is 
the Administrative Data Processing 

(Continued on page 8) 

Hiring White Male 
Takes Explanation 

From now on, when any academic 
vacancy is filled with a white male, 
the hiring department is going to have 
to explain in writing why a woman or 
minority person was not chosen. 

This is the effect of a revised Presi
dent's Form 17, which must accom
pany academic appointment papers. 

''The official University policy is that 
unless a department already has 
achieved a reasonable balance in its 
employment pattern, vacancies should 
be opened first to qualified minority 
and women candidates," said Lillian 
Williams, director of the Office of 
Equal Opportunity. The new Form 17 
is one tool to help departments reach 
their affirmative action goals, she 
said. 
''Requiring departments to justify 
their hiring decisions in writing can 
only be beneficial," Williams said. 
On the form, departments must de-
scribe the search procedures and 
advertising mechanisms used in filling 
the position. The form is required for 
all academic positions-regular and 
non-regular, permanent and tem
porary. 

''We are attempting to increase the 
pool of candidates-to open up .de
partments' eyes to the realization that 
adverti,sing; search committees, and 
_extensive interviewing will help 
strengthen their department in the 
long run," Williams said. 

If qualified women or minority candi
dates are interviewed and seriously 
considered but not selected, the de
partment must offer an explanation. 
If a woiJlan or minority candidate is 
offereolhe position but declines, the 
form must include the reasons given. 

The form also asks departments to list 
members of the search committee. A 
search committee is required to eval
uate applicants for all permanent full
time positions. Departments are urged 
to include women and minority per
sons as members of the search com
mittees, but such representation in 
itself is not enough to meet affirma
tive action requirements. 

Criteria used in evaluating candidates 
should be outlined as part of the com
mittee->s procedures. Documentation 
of the committee's action should be 
kept for each candidate seriously 
considered. 

Form 17 must be completed by the 
department head and by the unit's 
equal opportunity officer. One cory is 
to be sent to the Office of Equa Op
portunity and one to the Office of the 
Vice President for Academic Admin
istration. 

Copies of the revised forms are avail
able from the General Storehouse. 
Unit equal opportunity officers who 
need more information should contact 
the Office of Equal Opportunity, 419 
Morrill Hall, phone 373-7969. o 
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Professional School 
Admissions Based on 
Merit, Not 'Pull' 
by Elizabeth Petrangelo This year, 1,898 students applied for 
University News Service Writer 239 spots in the Medical School fresh-
If the son of a Hibbing milkman with man class, and the Law School re-
no connections and the daughter of a ceived more than 1,500 applications 
famous Minnesota surgeon are vying for its 250 first-year places. 
for the same opening in the University The Law School building, which was 
of Minnesota's Medical School, which originally built to accommodate 400 
one will be most likely to win a spot in students, is already filled past capacity 
the freshman class? with 700. 
Does a student who is the first of his "Fifteen years ago, the job of the Law 
family to graduate from college stand School admissions committee was to 
a chance of gaining admission to the sort out those who could make it from 
University's Law School if he is com- those who couldn't," said Fred L. Mor-
peting with the nephew of a Congres- rison, a law professor and member of 
sional representative? the Law School admissions committee. 
Although the examples are hypo- "Now we have the unplea!)ant task of 
thetical, similar questions have been 59rting out those who will be given 
posed by mothers, fathers, friends, the chance to make it from those who 
and relatives of many prospective won't. It's the job of a rationing board 
medical and law students who have and nobody likes the work of a ration-
been turned away. ing board," Morrison said. 
Many parents are convinced that their ''It's a very sad situation because there 
sons or daughters missed out on a are thousands of young reople who 
chance to train for the high-status, could _profit from a lega education 
high -income rofession o medici:;:;. niie~o;;.iri="'~a,n111dlll'w"'Wh~~o""w_,_,o-llul'"'d,_mmamk~etlll!ve,.r""'.Woo;,d;;,.;;la.,w~-,...... law because ffiey "'lmew no mre ~ 
enough "influence" to get them in. opportunity because there just aren't 

the facilities," Dean Auerbach added. 
But representatives of the admissions 
committees for both schools are con- In an effort to be as fair as possible, 
vinced that their selection procedures the admissions committees from both 
are as fair as possible and that oppor- schools submit all applications to com-
tunity is as equal as it can be. plicated processes before letters of 
According to Dr. W. Albert Sullivan, acceptance are sent. 
Jr., there was a time when "influence" When an application to the Medical 
meant something in medical school School is received, it is first screened 
admissions. "There used to be such- a by the admissions office for state of 
thing as influence getting peopte into legal residence. Nonresidents are in-
professional schools, here less than formed immediately that their ap-
other places, but now this is a gravely plications will not be considered. 
mistaken notion," he said. However, since the Medical School is 
Sullivan, who is an associate dean of committed to raising the representa-
the Medical School, said his office gets tion of minority groups in medicine, 
letters complaining of unfair treat- applications from minority group non-
ment "with a frequency that's residents are given a second look. 
appalling. It's hard for people to be- Minnesota residents with grade-point 
lieve that influence will not get them averages below 2.5 and Medical Col-
somewhere because they've been lege Admission Test scores below the 
brought up in a society where you can 25th percentile are also sent letters of 
get something if you know somebody." nonacceptance. 

Carl A. Auerbach, dean of the Law The applicants who remain eligible 
School, said he does not get nearly as after this initial screening are re-
many letters of complaint as the Medi- quired to complete an application that 
cal School does. ''But I do get com- includes letters of evaluation from 
plaints in talking to members of the their college premed committee, an 
bar," he said. ''I wouldn't say the num- employer, a peer (preferably the 
her of letters is the only indicator of student's last college roommate).! and 
the amount of dissatisfaction." 
The problem of angry applicants who 
have been turned away has been com
pounded in the past several years as 
more and more qualified students 
apply for a limited number of spots. 
According to Sullivan, the average 
applicant to the Medical School is so 
much more superior academically 
than the average applicant in the past 
that many good people have to be 
turned away. ''I can name about 100 
such people off the top of my head 
who were very good and were turned 
down," he said. 
And, the ranks of those interested in 
law and medicine as professions have 
swelled much more quickly than the 
facilities available to train them. 

A scene from the Law library stacks 
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anyone else who knows the applicant 
well. 

Applicants also must take the Minne
sota Multiphasic Personality Inven
tory and the Strong Vocational Inter
est Test, the results of which are 
evaluated by a staff psychologist. 
Finally, each applicant must be inter
viewed by one of the 13 members of 
the Medical School admissions com
mittee. 

Each completed application is re
viewed by two members of the com
mittee, who then report their evalua
tion to the committee. After discus
sion, each committee member assigns 
a numerical rank to the applicant. The 
average score for each applicant is 
recorded, and the 239 applicants with 
the highest scores become the fresh
man class. 

Test scores and grade-point averages 
are not the only factors taken into 
consideration, Sullivan said. The com
mittee also attem1>ts to get a measure 
of each applicants integrity, sense of 
dedication, motivation, industry, re
sourcefulness, ability to relate to 
peo~le, and personal responsibility to 
servtce. 

According to Sullivan, most of this 
sizing up of the student's personal 
qualities occurs in the personal inter
views. 
"A lot of people have said they're 
really interested in serving other 
peop1e, and then when you try to find 
out what they've done, you get 'Well, I 
haven't done anything yet, I've been 
so busy studying,"' he said. 

''Well, a whole lot of other people have 
been busy studying but have taken the 
opportunity to . help others out " he 
said. ' 

''We feel that someone who's devoted 
a whole college career to working in 
the lab and the library, and studying, 
may be a very narrow person," Sulli
van said. 

But, he added, no one is ever refused 
admi~tan~e on the bas~ of a poor 
showmg m the personal mterview. "A 
good interview will not get you in and 
a bad interview will not keep you out 
because we're dealing with individ
uals, both the apflicants and the com
mittee members, he said. 

Although applicants are expected to 
meet certain criteria, Sullivan said 
there is no formula that can assure 
automatic admission. ''There's no one 
thing you can do," he said. ''We prefer 
to avoid setting up specific criteria, 
like certain grade-point averages and 
such things, because it wouldn't be 
very long before those alone would be 
the goal of every premed student." 

The five-member Law School admis
sions committee relies quite heavily 
on the applicants' undergraduate 
grade-point averages and scores on 
the Law School Admission Test. Ac
cording to Morrison, those ranking 
the highest in predicted performance 
are admitted automatically, those 
ra:nJ?ng the lowest are rejected auto
matically, and those in the middle are 
placed in a "deferred" group. 

''There are usually about 500 people in 
this deferred group, and all of them 
are well qualified to go to Law School " 
he said: ''We have to choose only sorr:e 
of them because we don't have room 
for them all." 
In deciding which members of this 
deferred group to admit, the commit
tee still emphasizes grade-point aver
ages and test scores, but extracur
ricular activities, work experience, 

• 

leadership, and motivation are also 
taken into consideration. 

''We generally have to rely on the 
applicant and the letters of recom
mendation to bring these matters to 
our attention," Morrison said. 

Although the Law School does admit 
nonresidents, the number cannot 
exceed 20 percent of the entering class 
and· can fall far short of that maxi
mum, depending on the number of 
qualified residents. 

''We believe that there is a certain 
advantage to be gained for students in 
this law school. in having a sort of 
cross-fertilization with people who 
have grown up in big cities on the east 
and west coasts and in other kinds of 
environments," Morrison said. "And, 
we don't act as an island. Law schools 
in other states accept Minnesota resi
dents." 

So, while the myth of ''influence" may 
survive as long as competition for the 
few available spots in the Medical and 
Law Schools remains keen, admissions 
committee members are firm in their 
belief that fairness prevails. 

In medicine, part of the myth may be 
attributed to the fact that large num
bers of medical students are sons or 
daughters of physicians-nationally, 
the figure is one out of every three 
medical students. At the University, 
the ratio is lower-one in ten. 
<~{'here's alwayS the mistaken notion 
that. only ~octors' children get in," 
Sulhvan said. But, he said, the over
representation of doctors' children in 
medical schools is probably because 
many children naturally follow the 
career of the parent. 

"'t has no bearing with us and we 
don't consider it in evaluating an 
application," he said. "We look at the 
individual. The truck driver's son or 
daughter has just as good a chance of 
getting in as the son or daughter of a 
University professor." 

If members of the Medical School 
admissions committee were to detect 
subtle or not-so-subtle pressure to 
admit a particular student, the_ywould 
''react very unfavorably," Sullivan 
said. 

He said there are some medical schools 
that .set aside certain spots in their 
entermg classes for the dean to fill at 
his discretion. "Fortunately, our Board 
of Regents, our president, our dean, 
have never put any pressure on us at 
all," he said. 

According to Law School Dean Carl 
Auerbach, the admissions procedures 
now used by the Law School are the 
least arbitrary of all the possibilities. 
"It is probably true that admission 
based on the highest of academic 
c~edentials ~s not necessarily condu
cive to getting the people who will 
make the best lawyers," he said. 

"But if we were to depart from these 
criteria, all suspicions would be mag
nified," he said. "We could run a lot
tery, but would the people of the state 
accept such random decisions?" 

Put in economic terms, Auerbach said 
tbe main problem is that the demand 
for legal education far outdistances 
the supply. ''We have to find some 
way to distribute that supply fairly." 

And "not everyone has to go into 
medicine," Sullivan said. ''We have to 
walk the tightrope between all those 
who want to get in and society's 
needs." o 
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Some Scholarships Go Unawarded 
There is a scholarship at the Univer
sity ·especially for students of Polish 
descent from Northeast Minneapolis 
high .schools. 

Another scholarship is limited to male 
agriculture students whose parents 
are members of an agricultural coop
erative. 

Donors have traditionally wanted 
something to say about the kinds of 
students who will receive their schol
arships. Scholarships have been estab
lished for descendants of World War I 
veterans, for graduates of Sleepy Eye 
High School, for seniors in medical 
technology and graduate students in 
chemical engineering. 

The trouble is that sometimes the re
strictions are so limiting that it is 
hard to find students who fill the bill. 
And legal questions have been raised 
about scholarships that are restricted 
by race or sex. 

Sam Lewis, director of Student Fi
nancial Aid, said that out of about 440 

Family Practice 
Gets $1 Million 
in Federal Funds 

The department of family practice 
and community health at the Univer
sity of Minnesota Hospitals has re
ceived more than $1 million from the 
federal government to support its 
education and research programs. 

Included in the $1,190,627 from the 
Department of Health, Education, and 
Welfare is more than $900,000 in 
funds impounded by President Nixon 
in 1973. 

The impounded money will be used 
over the next two years to support 
postgraduate residency training pro
gra~s at University Hospitals and 
affiliated programs at Methodist 
Fairview-St. Mary's, and North Memo~ 
rial Hospitals in Minneapolis and 
Bethesda Lutheran and St. John's 
Hospitals in St. Paul. 

A 1974 appropriation of $202,102 will 
be used to support allied health 
workers in the department's model 
family practice centers and research 
projects in health-care delivery. The 
department's undergraduate educa
tion program received $67,976 for 
faculty support, evaluation of the 
preceptorship program, and a pro
gram to enhance the teaching skills of 
the department's clinical preceptors. 

Acc~rding t? Dr. ~dward Ciriacy, 
family practice chairman, the five
year-old department is now the 
largest of its kind in the country with 
105 residents in training. 

Ci~acy said he has receiyed 200 appli
cations for the 44 opemngs for first
year residents this year. Inquiries 
about the program are running more 
th!ln 60 percent ahead of last year, he 
said. o 

scholarship funds on the Twin Cities 
campus, there are "about 20 or 25 that 
give us troubles" because of the diffi
culty of finding eligible students. 

''It isn't that the students aren't on 
campus," he said. ''It's just finding 
them." Students applying for financial 
aid fill out detailed data sheets, but 
the right question may not be asked 
and it may not be worth adding 
another question just to find one stu
dent for one scholarship. 

Occasionally a scholarship is not 
awarded in a given year simply be
cause an eligible student is not found. 

Martin Snoke, assistant vice president 
for student affairs, is on a review com-. 
mittee that recently studied a list of 
all the scholarships that were not 
awarded last year. One turned out to 
be a small scholarship that is awarded 
"only every other year so the amount 
is big enough to make a difference." In 
another case, the student who received 
the scholarship dropped out of school 
before any money was paid. ''There 
are a whole host of understandable 
reasons when you find out what they 
are," Snoke said. 

The committee is now reviewing all 
the scholarships with restrictions that 
may be discriminatory, Snoke said. 
For exam¢tr, one scholarship is re
stricted to "a deserving American 
Protestant man." 

In all cases where the power to change 
the scholarship rests with the Uni
versity, Snoke said, the restrictions 
are being dropped; other cases may 
h~ve to be taken to court. The goal 
will be to remove obvious discrimina
tory clauses, he said-and the question 
is ''how do you do that properly and 
-earry out the intent of the original 
donor." 

Both Lewis and Snoke said that there 
are two ways to View the discrimina
tory scholarships. One is to say that 
no scholarship administered by the 
University should include discrimina
tory clauses. The other is to look at the 
Umven;!ty's scholarship program as a 
who~e. When a ~arge variety of schol
arships are available, Snoke said "a 
p~rti.cular scholarship might be dis
cnmmatory but overall there would 
be reasonable opportunity for all 
kinds of people." 

T~e J>C?licy _on discriminatory scholar
ships IS still under review, and new 
guidelines from the Department of 
Health, Education, and Welfare are 
awaited. 

For now, Lewis and his staff are work
ing to distri~ute fun~s as equitably as 
t~ey can while holdmg to the restric
tions of each individual scholarship. 
But if Lewis had his way, as many of 
the restrictions as possible would be 
dropped and no new restricted funds 
would be accepted. 

~en ne~ scholarships are estab
hshe~, Lewis would like the eligibility 
r~JlUlrements to be as broad as pos
sible. If the donor has a particular 
pr~feren~e. he would hope that it be 
wntten mto the scholarship as just 
that-a preference and not an absolute 
requirement. 

Free of restrictions, the scholarships 
could be awarded on the basis of two 
c~teri~ only-scholastic standing and 
fmancial need. And Lewis said there is 
never a shortage of able students who 
need money. o 
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CAPSULE 
• The Regents have approved a $326 
million request to the 1975 Legisla
ture for the 1975-77 biennium (see 
story on page 7). 

• Federal funding of $7.9 million has 
been approved for construction of 
Unit B/C of the health sciences com
plex. The funds are in addition to $14 
million appropriated by the state 
Legislature last yeaz:. Construction of 
the building will begin in the fall. 

• The University had also asked for 
$5.6 million in federal funds to build 
Unit F, a new building for the College 
of Pharmacy. It received $1 million 
toward the total estimated cost of $17 
million. 

• The search for President C. Peter 
Magrath cost the University $13,719, 
Regent Neil Sherburne reported to the 
Regents. Expenses included $9,146 in 
travel and lodging and more than 
$1,000 in long-distance phone calls. 

• Jeanne Lupton, professor and 
director of student services in the Col
lege of Biological Sciences, has been 
named by President Magrath as assist
ant to the President. 
• Paul Cashman, vice president for 
student affairs, will remain in office 
until Jan. 1 at Magr~th'a tequest. 
Cashman had planned tO resign effec
tive Sept. 16 to return to teaching in 
the speech-communication depart
ment. The search committee for a new 
vice president is not expected to have 
a list of candidates before October. 

• A checkless payday system will be 
available to all University employees 
(except students) about Jan. 1. Under 
the system, a participating employee's 
check would be automatically depos
ited in his checking account if his 
bank participates in the program. The 
employee would receive a pay slip 
showing earni~gs, deductions, and 
amount credited to the account. 

• The wages of University employees 
are now subject to garnishment pro
cedures, as a result of recent state 
legislation. The garnishment sum
mons will be honored only if served 
upon the President or a member of his 
immediate office staff. 

• The state of Minnesota will pay 
Wisconsin $1.3 million under a reci
procity agreement allowing students 
to attend college in either state and 
pay resident tuition. During the 1973-
74 academic year, 1,800 Minnesotans 
attended Wisconsin colleges and 900 
Wisconsin students attended Minne
sota schools. 

• The Regents have approved negoti
ations to purchase Duluth radio sta
tion WDTH-FM for expansion of 
KUMD-FM at the University of 
Minnesota-Duluth (see story on page 5). 

• The Regents have extended to June 
30, 1976, the early retirement option 
(age 62-64) for faculty members. 

• University police officers on tbe 
Twin Cities campus will go without 
traditional police caps in the summer 
from now on. An experiment during 
the past summer showed that hatless 
police officers pat people more at ease 
and are more approachable. 

Geneva Southall Heads 
Afro-American Studies 
by JudyVick 
University News Service Writer 

With a Bible on her desk, an impres
sive file of academic credentials. and 
an effervescent love of people, Geneva 
Southall, musicologist and former 
concert pianist, has assumed the chair
manship bf one of the University's 
most controversial departments. 

"I'm optimistic," said Southall, who 
succeeds George King as head of the 
Afro-American studies department. 
King resigned, effective June 15, for 
personal reasons. 

Born in turmoil five years ago; the 
Afro-American studies department 
has evoked controversy throughout its 
existence, although there have been 
long periods of quiet academic growth. 
Its establishment was one of the de
mands of a group of black students 
who occupied Morrill hall in 1969. 

In January 1973, George King was 
temporarily suspended as department 
chairman in response to requests from 
some members of the black commu
nity. He was later reinstated and last 
September was appointed to another 
three-year term. 
A scuffle in the department offices in 
1973 resulted in charges of assault 

and disturbing the peace against 
several members of the black commu
nity and a black faculty member who 
had not been rehired for the next 
term. 

The department now has 14 faculty 
members, and last year about 2,500 
students, 90 percent of them non
black, enrolled in Afro-American 
studies courses. 

"' think the biggest problem the com
munity and the department have had 
together is either misinformation or 
no information," Southall said. 

According to Southall, the highly 
visible problems the department has 
had were "family things that got out 
of control and were perpetuated in 
part by some people who could care 
less about black folks being together." 
But, she said, she would not have ac
c-epted the position if she didn't think 
the department and the community 
could be brought together. ''I feel that 
there are a lot of times when people 
just being informed about what we are 
doing can mean the difference be
tween understanding and lack of 
understanding," she said. 
"' don't see myself'"as a pubhcrelabons 
person," she added. "I want to be doing 

my scholarly thing, too, but my style 
will be different from Dr. King's. fm 
not a 'no comment' person. Maybe it's 
because I don't mind talking to 
people." 

Geneva Southall comes to the job with 
what she calls "a frame of reference 
that calls me to be very committed, to 
pick up the pieces and try to start 
again." 

A native of New Orleans and the 
daughter of a Methodist minister, she 
was widowed at 27, when her daugh
ter was six years old. Before her mar
riage, she had earnea a bachelor's 
degree from Dillard University. 

With the death of her husband, ·she 
began work on her master's degree at 
the ·American Conse:cvatory of Music, 
and in 1966 she became the first 
woman to receive a doctor of philoso
phy degree in musi~ literature and 
piano performance from the Univer
sity of Iowa. 

''I'm a single woman and I'm commit
ted totaJly to my work, so I have more 
time to give to the job than someone 
else might have," she said. "I'm here 
on Saturdays and Sundays anyway." 

However, her new administrative 
duties will cut down on the time she 
has to spend with her six-year-old 
grandson, whom she calls "the man in 
my life." 

Religion is an important part of 
Geneva Southall's life. In addition to 
at&t«tlttg 1ra own enuretr eatruay 
mornings and evenings and Wednes
day evenings, she tries to make a 
weekly visit to another church in the 
black community, as part of her effort 
to ''let people know what we are 
doing." 

Her initial letter to the Afro-American 
studies faculty said that the frame of 
reference- fOr her approach to admin
istration could be found in the twelfth 
chapter of Romans, which tells how 
all parts of the body (of Christ) need 
each other and must work together, 
each doing what he can do best. 

Although she will be teaching one less 
class this year, Southall hasn't really 
decreased her teaching load, even 
with her new responsibilities. In fact, 
she has opened the enrollnient of her 
class so that she will be teaching twice 
as many students. 

"I would never have taken the job if I 
had to give up teaching or research," 
she said. 
This past summer, Southall took two 
brief trips to Haiti, at her own ex
pense, to continue her study of the 
contributions of the black composer
performer in the pre-emancipation 
era. She has published numerous 
scholarly articles on the subject and 
has several in progress. ''I try to get 
my research done before the mail 
comes in in the morning," she said. 

"'' see administration as a very im
portant kind of shared activity," she 
said. ''I told the faculty if they said I 
was to be Moses, they would have to 
serve their part as Aarons. 

''I know I'm not always going to do 
everything the Lord wants me to, but 
Itry: o 

Geneva Southall 



Victorian Festival Planned 

A campus-wide festival, "The Art and 
Mind· of Victorian England," will be 
held on the Twin Cities campus from 
Sept. 29 through Nov. 8. 

The celebration will provide a fresh 
look at the Victorian era in Engl~d 
(1837-1901), whi.ch mar~e~ the begm
ning of modern, mdustnalized culture. 

Supported by a grant from the. ~a
tiona! Endowment for the Humanities, 

Regents OK Plans 
To Purchase Duluth 
Radio Station 
Negotiations to purchase Duluth radio 
station WDTH-FM for expansion of 
the University of Minnesota-Duluth 
radio station KUMD-FM were ap
proved Aug. 9 by the Board of Re
gents. 
If WDTH-FM were purchased by the 
University, the call letters would be
come KUMD-FM. Currently a 5~2-
watt station, KUMD-FM would In
crease its power to 100,000 watts and 
.. -...~o.xul .....f-u<>at~~Y'>al e.e-rvi~s to up to 
400 000 citizens of northeastern 
Min~esota and northern Wisconsin. 
Any such _purchase is subject to ap
proval by the FCC. 

The Regents approved a purchase{>lan 
last December, but the University's 
bid, one of four, was not accepted at 
that time. 

Funds to assist in the purchase will be 
sought from the U.S. Department of 
Health Education, and Welfare and 
private~ foundations, with the remain
der to come from the University. 
Operating funds would come from 
University sources, including qon
tinuing Education and ExtensiOn, 
University Media Resources, and 
UMD student fees. 

The enlarged station, with studios in 
the Humanities building at UMD, 
would be managed by a full-time staff 
with extensive student involvement m 
programming and operations, accord
ingto Associate Provost Robert Hell!lr. 
A' station program board would advise 
the station manager and staff. 
KUOM the University's Twin Cities 
station', would provide engineering 
and technical assistance to KUMD-FM 
in order to reduce maintenance and 
operation costs. 

The purchase of WDTH-FM "wou~d be 
in line with the desire of the Umver
sity to provide expanded radio cov~r
age as expressed by the. Regents m 
policy statements made m June and 
October of 1972," Provost Raymond 
W. Darland said. 

"I am certain an expanded University 
voice through an enlarged KUMD-FM 
will benefit this region in many ways. 

"The strenrhening of the UMD radio 
signal wil enable UMD to extend 
educational programming ~ nor_th· 
eastern Minnesota and also proVIde 
increased educational programs to the 
Higher Education Coordina~ing Com
mission's Iron Range consortmm. 

"Increased cooperation with the Uni
versity'sTwin Citiesstation-KUO_M
will enhance the program offermgs 
now available to both northeastern 
Minnesota and the Twin Cities." o 

the program and exhibition will c~m
bine the lighter feature:- ~f the_ penod 
with its serious artistic, hterary, 
scientific, political, and social aspects. 

A gala ball and supper will open !he 
festival Saturday, Sept. 28, marking 
the first public use of the newly reno
vated Butler _Squ~e at Si_xth St. and 
First Ave. N. m Minneapolis. 

Several balloon ascensions from 
Northrop Auditorium plaza will pre
cede the ball, beginning at abo~t 6 
p.m. Sept. 28. The balloon ascensiOns 
Will be organized by the Minnesota 
Aerostats and will recall the b~lloon 
ascension that marked the o~~~ng ?f 
the great Crystal Palace Exhibition m 
London in 1851, which was attended 
by Queen Victoria. 

Opening the evening of S~~t: 28 for a 
preview will be the exhibition 'The 
Art and Mind of Victorian Engla~d: 
Paintings from the Forbes Magazme 
Collection," in the University Gall~ry 
in Northrop Auditorium. The exhl~l
tion will be open free to the pubhc 
from Sept. 29 through Nov. 8. 

Included are 47 paintings, spanning 
the reign of Queen. Vic~a, and 
furniture and decorative obJects f~om 
the period. This will be the first ~lffie 
the paintings, assembled 'Iff Chnsto
pher Forbes as part of the Forbes 
Magazine Collection, have been pub
licly displayed. 

In addition, a display of facsi!llile 
Victorian photogra~hs and a specially 
made "flicker film ' will show other 
features of life in 19th-century Eng
land. 

The varied music of Victorian Eng
land will be presented in a public pro
gram Saturday, Oct. 19, in Scott ~all. 
The fun and ·gaiety o( an old-t1me 
English music hall will be recreated in 
a performance organized b~ Maury 
Bernstein and Peter Petzling and 
sponsored by the University's music 
department. 

Another event of the celebration, the 
University Theatre's production of 
the Gilbert and Sullivan operetta 
"Patience " will run from Oct. 25 
through Nov. 10 in Rarig Center. On 
Oct. 29 and 30, the Theater of the 
Word will present "Victorian Voices." 

"Angel Street," a mystery play set in 
the 1880s, will be presented by the 
Punchinello Players Nov. 1, 2, 7, 8, and 
9. 
A selection of 19th-century . boys' 
magazines and books _from .the Uni
versity's Hess Coll~ct10n will_ be on 
display in Wilson ~brary d~u~g t~e 
festival The items m the exhibit will 
be on public display for the firs.t time. 

American and Canadian authorities 
on topics ranging !rom art, arc~i~
ture literature, science, and rehgwn 
to ~ocial and palitical thought in 
Victorian England will deliver a series 
of evening lectures. Organized ~y !he 
history department and Contmumg 
Education and Extension, the free 
lectures will be Thursday evenings, 
beginning Oct. 3. 

The lectures will be published in book 
form by the University of Minnesota 
Press after the festival. 

Another lecture, not part of the Thurs
day series, will be delivered by Jose~h 
Butler American editor of ConnoLS
seur ~agazine. Butler will speak Fri
day, Oct.ll, on Victorian antiques and 
decorative arts. D 
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Waseca Man Grows 
Weeds on Purpose 

by Mike Finley 
Associate Editor of Report 

Their names are a litany of the de
spised and the reviled. 

Qu«ck grass, chickweed, foxtails, sow 
thistle, lambsquarters, doa?Jer on 
alfalfa .... 

They're weeds. Duane Berglund, as
sociate professor of agriculture at ~he 
University of Minnesota Techmcal 
College in Waseca, not only knows a 
lot about weeds, he grows them. On 
purpose. 

Behind his office in the Waseca cam
pus classroom building, Berglund ~as 
seeded, cultivated, watered, and mam
tained 40 small garden plots. Each 
plot contains a-different weed. 

''The reason I keep them so close to 
the classrooms is so I can just bring 
the students in my weed identifica
tion and control class out whenever I 
need to make a point," Berglund said. 

''The whole point to the class is not 
how to kill weeds, but to learn about 
them, to study their own ecologies, 
and to see how they live in their nat
ural habitats." 

One problem he's run into is that 
weeds don't exactly "grow like weeds." 
Some of them are hard to get started, 
Berglund said, and need to be coaxed 
and cajoled into growing. And when 
they mature and seed, many varieties 
don't sprout again the next year, but 
instead wait for as long as 30 years to 
germinate. 

''Weeds are an invention of man's 
imagination," he said. ''Thousands Of 
years ago, before people started grow
ing plants to eat, all plants w~re 
weeds ~imply because no one had m
vented a use for any of them. The big 
change was the idea of the monocul
ture the idea that there should only 
be ~ne kind of plant growing on a 
single tract of land." 

Something about nature resists t~e 
idea of a monoculture, Berglund sa1d, 
and that's why we have to spend the 
same amount of 'time on our knees, 
year after year, pulling the weeds. 

''Weeds are just a lot more. com~ti
tive than the plants we cultivate, he 
said. ''The seeds sometimes lie dor
mant for 30 years, so the~e really is~'t 
any such thing as pure disturbed soiL 

Somewhere in it are a lot of weed 
seeds." 

And if that isn't bad enough, the seeds 
don't sit still. They move about, 
whether hoisted on the wind or nes
tled on the back of some furry animal. 
And they use aliases. Button weed, 
Indian mallow, velvet leaf, and ele
phant's ear are all the same offender, 
under different names. 

Catnip, pineapple weed, burdock, 
dandelion, dragon head mint, cockle
burr, milkweed, penny cress, black 
nightshade, bull thistle .... 

You'll be seeing more of them. o 

UMD Plans Spring 
Symposium on 
Norwegian Emigrants 

The heartbreaks and triumphs, the 
culture and the personal beliefs 
brought by Norwegian emigrants to 
the Upper Midwest will be studied 
and documented in a symposmm to be 
held in spring 1975 at the University 
of Minnesota-Duluth (UMD). 

"The Norwegian Experience in the 
Western Great Lakes Region: New 
Perspectives" will be the title of the 
program to be held next May 22-24 m 
the UMD Marshall Performing Arts 
Center. 

World leaders and prominent scholars 
of the Norwegian experience will be 
invited to participate m the programs, 
according to UMD Associate Provost 
Robert L. Heller. He said participants 
will be 8ought from throughout the 
United States and Norway. 

''This will be an in-depth study of 
Norwegian-American culture and 
immigration," Heller said. "We believe 
it will be a program with broad appeal 
to the public as well as scholars.' 

Papers and speeches presented at the 
symposium will be published later m a 
handbook, Heller said. 

The symposium will be sponsored by 
the University, of Minnesota-Duluth 
and the Duluth Continuing Education 
and Extension Center. 

An advisory comm~ttee i~ no_w bei~g 
appointed. Heller said. lnvitat~ons will 
be issued to speakers by late sum
mer. o 
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Civil Service Fringe Benefits 
Compared With Other Packages 
by Maureen Smith 
Editor of Report 

H a UQiversity staff member wants to 
know how his fringe benefits compare 
with those of other workers, he might 
start asking around. He could compare 
retirement programs with a fnend 
who works for the highway depart
ment, or check to see if he gets as 
many vacation days as a neighbor who 
works for Honeywell. 
The trouble is that he won't have the 
resources to conduct a full-scale sur
vey-and a meaningful comparison 
would have to consider fringe benefit 
packages as a whole and include a 
large number of institutions and 
firms. 
Such a survey for the Twin Cities 
metropolitan area has been conducted 
b,Y Stanton Associates, Inc. Informa
tion on fringe benefits was collected 
from 149 state, county, and municipal 
government units and some 60 private 
firms. 
Results of the survey have been sum
marized for Report by Bob Weaver, a 
Ph.D. candidate in industrial relations 
who is working this fall in the U11iver
sity's compensation division. 
Although the information must be 
presented in summary form, it may 
give civil service staff members a 
general idea of how their benefits 
stack up. 

Vacations 

In the government units surveyed, the 
typical vacation policy is to give 5 
vacation days (one work week) after 6 
months of service, 10 days (two 
weeks) after a year's service, 15 days 
(three weeks) after 5 or 10 years' serv
ice, and 20 days (four weeks) after 15 
or 20 years' service. 
A few units provide 25 or more days 
of vacation after many years of serv· 
ice. 
The typical policy is similar among 
the private firms: 5 days after 6 
months' service, 10 days after a year, 
15 days after 8 or 10 years, and 20 
days after 15 or 20 years. 
About half of the large companies in 
the Twin Cities give 25 days of vaca
tion after 20 or 30 years of service. 
At the University, staff members are 
given 6 days of vacation after 6 
months of service and 13 days after a 
year. Following a complicated for
mula, the University gives 161.4 days 
after 5 years of service, 191/2 days 
after 10 years, 223.4 days after 15 
years, 24-3/8 days after 20 years, and 
26 days after 30 years. 

Holidays 

The government units and private 
firms surveyed typically give nine 
paid holidays a year-the same as the 
University. The only difference is in 
the days that are chosen. 
Six days are standard: New Year's 
Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day, 
and Christmas Day. 
Holidays in most of the government 
units are those included in the "Mon-

day Holiday Law"-the six standard 
holidays plus Presidents' Day, Colum
bus Day, and Veterans' Day. 
Employees in the private firms are 
typically given the six standard days 
plus three additional days. Most com
mon among the additional holidays 
are Good Friday, Christmas Eve day, 
the Friday after Thanksgiving, and a 
floating or personal holiday. 
At the University, the six standard 
holidays are granted every year and 
three additional holidays are estab
lished each year. The additional holi
days in 1974-75 will be the Friday 
after Thanksgiving (Nov. 29), the 
Tuesday before Christmas (Dec. 24), 
and Presidents' Day (Feb. 17). 

Sick leave 

The typical sick leave policy in the 
government units surveyed allows 12 
days of paid sick leave a year, cumula· 
tive from 90 to 120 days. Some units 
of government have provisions for the 
use of sick leave over the stated maxi-
mums, either as additio. vacation 
as banked sick leave in case of ex
tended personal illness. 
For administrative-management em
ployees and clerical employees in 
private industry, companies provide a 
variety of sick-leave programs. In 
general. companies continue full pay 
for a limited period of time during the 
personal illness of an employee. For 
plant employees, most companies do 
not provide full pay during the per
sonal illness of an employee. Often the 
companies provide accident and sick
ness insurance programs that pay a 
percentage of salary during illness. 
Unused sick leave in industry is not 
usually banked or paid out in tb.e form 
of severance pay on termination. 
The University allows 13 days of sick 
leave a year. When an employee has 
accumulated between 50 and 100 days 
of sick leave, he may count each addi
tional day of sick leave as three 
fourths of a day of sick leave and one 
fourth of a day of vacation. When he 
has accumulated 100 days of sick 
leave, he may count each additional 
day as half a day of sick leave and 
half a day of vacation. 

Health insurance 

Most programs of hospital-medical
surgical insurance in the government 
units surveyed include two parts, a 
basic plan and a major medical plan. 
The basic plan generally provides 
first~ollar coverage for hospital and 
doctor expenses, with stated JD.axi
mums for room and board, surgery, 
and other services. The most common 
coverage is the cost of a semi-private 
room for 365 days, 100 percent of 
special hospital services, and a surgi
cal schedule based on the "usual and 
customary" charge. 
The major medical rlan provides 
coverage supplementa to the basic 
plan after the basic plan benefits are 
exhausted. Most typically, the insured 
pays a $100 deductible amount and 
the insurance company pays 80 per
cent of all costs up to a stated maxi· 

mum. Maximum benefits range from 
$10,000 to as high as $250,000. The 
most common are in the $20,000 to 
$50,000 range. 
Government units have typically paid 
for hospital-medical-surgical insur
ance for employees, while employees 
have paid for dependent coverage. 
Recently, employer contributions for 
dependent coverage have become 
more common, and a few government 
units are now paying the full cost of 
family coverage. 
Private firms provide a variety of 
health insurance plans. Typical bene
fits are similar to those provided by 
the government units. Some employ
ers pay half of the total cost, others 
the full cost, of employee coverage. A 
number of comparues are now paying 
the full cost of family coverage. 
University staff members are given a 
choice of two plans-Blue Cross/Blue 
Shield and Group Health. The two 
offer similar benefits but in different 
forms. 
Blue Cross/Blue Shield provides for a 
multi-bed room for 365 da s 100 
cento~ · , 
surgical schedule based on what is 
"usual and customary." 
The employee is also covered by a 
major medical plan. After paying a 
$50 deductible amount, the employee 
is reimbursed for 80 percent of the 
first $5,000 of covered expenses and 
100 percent of the next $45,000 of 
covered expenses. 
The Group Health Plan provides the 
medical servi~s for the employee, 
with the amount of service based on 
maximums similar· to the coverage 
J>.r_pvided by Blue Cross/Blue Shield. 
When hospitalization is required, the 
employee must be admitted to one of 
six centers that participate in the pro
gram. 
The University pays the total cost of 
employee health insurance and con
tributes $10 a month toward depend
ent coverage. 

Retirement programs 

Most public employees in the Twin 
Cities area are covered under the 
Public Employees' Retirement Asso
ciation (PERA) or the Minnesota State 
Retirement System (MSRS). 
Under PERA, two plans exist-the 
basic plan (PERA only) and the PERA
OASDffi (Old Age Survivors' Disabil
ity Health Insurance) coordinated 
plan. 
The cost to the employee under the 
basic plan is 8 percent of total earn
ings, and the cost to the employer is 
10.5 percent. Benefits are based on the 
average salary during the highest five 
successive years. The benefit formula 
is 2 percent per year for the first 10 
years of service and 2.5 percent for 
each year of service beyond 10 years. 
In private industry, most of the large 
companies in the Twin Cities have 
pension plans and many have deferred 
profit-sharing plans that serve as a 
kind of retirement program. A few 
companies have both. 
Universi_!y _employees are covered by 
MSRS. This retirement program is 

coordinated with Social Security. 
Under MSRS, the employee contrib
utes 4 percent of total earnings and 
the employer 6 percent. Social Secu
rity contributions are additional; cur
rently the employee and employer 
each pay 5.85 percent of the first 
$13,200 of total earnings. 
Retirement benefits are based on the 
highest five successive years of cov
ered salary. The benefit formula is 1 
percent per year for the first 10 years 
of service and.J.5 percent per year for 
all years of service beyond 10. 

Life insurance 

The government units surveyed con-. 
tribute all or pait of the premium cost 
for employee life insurance, with 
coverage of $5,000 most typical. 
In private industry, most companies 
provide life insurance programs with 
amounts of coverage based on salary. 
An amount of basic life insurance 
equal to annual salary is common, 
especially for office employees. Basic 
life insurance of $3,000 to $5,000 is 
common for plant emplqyees. 
The University provides each em
ployee with $5,000 of group life insur
ance covering death from any cause, 
with an accidental death and dismem
berment benefit of $10,000. The Uni
versity pays the full cost of this cover-

An employee may purchase additional 
life insurance up to a total of $40,000. 
He may also apply for dependent life 
insurance of $2,000 for his spouse and 
each dependent child. 

Disability insurance 

Disability insurance provides pay
ments at something less than full 
salary to employees who are disabled 
due to illness or off-the-job injury. 
Relatively few of the government 
units surveyed contribute toward the 
cost of disability insurance. In private 
industry, some form of disability 
insurance such as accident and sick
ness insurance is often provided to 
plant employees as a substitute for a 
paid sick-leave program. Long-term 
disability insurance for salaried em
ployees has become common in recent 
years, but most plans require an em· 
ployee contribution. 
University employees may purchase 
accident and sickness indemnity in
surance and/or long-term salary con
tinuance disability insurance. The 
University makes the plans available 
but does not contribute anything 
toward the cost of coverage. 

Shift differential 

Few of the government units surveyed 
pay a differential to employees work
mg at night. When additional pay is 
provided, it typically amounts to 10 or 
12 cents an hour. 
In private industry, the typical shift 
differential for plant employees is 
between 10 and 20 cents an hour for 
the second shift and between 15 and 
25 cents an hour for the third shift. 
Night shifts in offices are becoming 
more common due to data processing 
operations. Differentials range from 5 
to 10 percent of hourly salary on the 



second shift and up to 15 percent on 
the third shift. 

The University pays a shift differen
tial of 10 cents an hour to all 
employees except those on the man
agement salary plan. The shift worked 
must be at least six hours long. If any 
part of the shift begins before 6 a.m. 
or ends after 7 p.m., the differential is 
paid for the entire shift. The shift 
must be scheduled by the department 
and not for the employee's conveni
ence. 

Tuition refund 

~ost of the larger units of govern
ment and most private firms surveyed 
allow reimbursement to employees 
who take courses beyond the high 
school level. The requirements are 
typically that the course must be 
work-related, prior approval must be 
obtained, and the course must be suc
cessfully completed. 

Under the Regents' Schoiarship pro
gram at the University, staff members 
are given a full tuition waiver plus 
time off from work to take re~lar 
University courses. If the course is not 
successfully completed (and no good 
explanation is off~red), the employee 
is unlikely to receive a second scholar
ship. 
The University's Training Division 
also offers a number o( specisl~ 
..,.,.,..,_.,<L<><!. (f<>,. ., .... e..-.n.ple, <>n business pro-
cedures at the University), and more 
of these courses will be developed as 
needs become known. 

Severance pay 

About a third of the government units 
surveyed have severance pay plans. 
~ost plans include pa:Yment for un
used sick leave, at something less than 
full pay, to employees who resign or 
retire. Payment for unused vacation is 
a normal practice and is not consid
ered a form of severance pay. 

In private industry, companies gener
ally do not provide severance pay 
unless the termination is initiated by 
the company because of a need to re· 
duce the work force or to move the 
plant or office out of the area. Com
panies rarely make payments based 
on unused sick leave. Terminating 
employees are almost always paid for 
unused vacation days. 

The University does not provide 
severance pay. An individual is paid 
for unused vacation only. o 

PEOPLE 
• The ~edical School has named two 
faculty members assistant deans for 
student affairs. They are Pearl Rosen
berg, associate professor in the depart
ment of physical medicine and re
habilitation and the division of health 
care psychology, and Dr. George Wil
liams, associate professor in the de
partment of psychiatry and the School 
of Publie Health. 

• Dr. Douglas Fenderson has been 
named director of the office of con
tinuing medical education and associ
ate professor in the hospital and 
health care administration program. 

• Russell ~ay, former director of 
continuing education and regional 
programs at the University of ~inne
sota-~orris, is now director of ~e 
Rochester Continuing Education and 
Extension Center. 

• The chemistry department has 
been awarded $75,000 by the'Ameri
can Cancer Society for basic research 
on the nature of cancer. The work will 
be headed by Rufus W. Lumry, a 
specialist on the chemistry of the 
water molecule. 

• The United States Bureau of ~ines 
has awarded $40,000 to the ~ineral 
Resources Research Center fG,-~ 
of ways to process -the large deposits 
of co~per and nickel in northern 
~innesota. A primary concern of the 
joint project is to develop economical 
methods that also take into account 
ecological considerations. Principal 
investigators are University profes
sors James E. Lawver, Iwao Iwasaki, 
and Ronald L. Wiegel. 

• George Himango, a graduate of the 
University of ~innesota-Duluth 
(U~D) and a native of the Fond du 
Lac Reservation, has been hired as 
Indian community program assistant 
at ~D. He will have responsibility 
for developing and improving services 
for American Indian students on the 
campus. 

• ~tti Kaups, U~D professor of 
geography, was in Norway and Fin
land for a combined speaking and re
search trip this summer. He spent 
three weeks in Hardanger Fjord in 
Norway studying land-use changes 
resulting from the harnessing of 
water power. 
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Regents Approve $326 Million 
Request to Legislature 

A $326 million request to the 1975 
Legislature was approved by the 
Board of Regents at their August 
meeting. 

The $326 million requested for 1975-
77 compares with an appropriation of 
$241 million for 1973-75. It represents 
an increase of 26.5 percent for the 
first year of the biennium and 7.4 per
cent for the second year. 
The request does not include an esti
mate of funds needed for salary in
creases for University civil service 
employees. That calculation was de
ferred pending development of the 
civil service pay bill for all state em
ployees. 

Funding needs for buildings and other 
capital expenditures will be outlined 
in a separate recommendation, to be 
considered by the Regents during 
September. 

Before approving the request, the 
Regents discussed whether the pro
posed increase represented a tough 
enough look at priorities. 

Regent Lester A. ~lkerson, who had 
previously expressed his skepticism 
towarq,. t;ll.e pr~Qsed request, said, 
"Our request is only 7.9 percent of the 
projected state appropriation. I think 
this is import;ani for people to under
stand." 

University administrators said the 
University's proportion of the total 
state appropriation has been declining 
from the 10.1 percent appropriated 
for the 1965-67 biennium. 

The question of whether the Univer
sity has cut enough programs to fund 
its own margin of excellence proposals 
was raised by Regents L. J. Lee and 
Fred Cina. 

''It was my understanding that we 
would attain a margin of excellence by 
parin_g. down in some areas," Lee said. 
"Now I find we attain a margin of 
excellence by spending so many mil
lions of dollars." 

Harold W. Chase, acting vice president 
for academic administration, and 
Regents' Chairman Elmer L.Andersen 
defended the request as necessitated 
by several years of University re
trenchment in many areas. ''It seems 
to me that it's the burden of those who 
suggest that we divest ourselves of 
parts of our mission as a comprehen
sive state University to find areas to 
cut," Chase said. 

Andersen said that every program 
had been carefully scrutinized and 

that it does not seem possible to divest 
the University of programs for which 
there is a need and a demand from the 
people of the state. 

The request will now be forwarded to 
the Governor, the state commissioner 
of administration, and the Higher 
Education Coordinating Commission 
for review. In January, it will be pre
sented by the University to the State 
Legislature. o 

'U' Offers Residency 
in Sexual Health Care 

A unique six-month postgraduate 
course in sexual health .care will be 
offered to physicians this fall by the 
University. 

The University's program in human 
sexuality has received a $575,000 five
year grant from the National Institute 
of ~ental Health to establish a train
ing program for residents in various 
medical specialties. 

"eur gna.l is not to train a small num
ber of specialized sex therapists, but 
to equip a variety of physicians to 
deliver sexual health care in their own 
practice settings, whatever they might 
be," said Dr. James ~addock, educa
tion and training coordinator for the 
program. 

Up to 15 residents per year will be 
accepted in the course, which is aimed 
at helping -physician'S gain greater 
e!Jll)at1iy and objectivity in their ap
proach to patients' sexual concerns 
and problems. 

Residents will examine their own 
sexual attitudes while learning about 
the range of sexual behavior and will 
be given training in education, coun
seling, and clinical skills. Each resi
dent will also have the opportunity to 
conduct a field project-the study of 
some aspect of sexual health care 
delivery in a clinical setting. 

~addock said part of the grant will be 
used to expand the human sexuality 
program's curriculum for medical 
students. A new six-week elective 
course that will include observation 
and practice of sex-related treatment 
techniques will be added. 

'U' To Make Epilepsy Survey in State 

One-day and weekend workshops for 
practicing physicians, to be continued 
under the NI~ grant, will make the 
University of ~innesota the first 
school in the country involved in all 
levels of sex education for physi
cians-from medical school through 
postgraduate training and continuing 
education. The University .of ~innesota will be 

surveying the epilepsy treatment and 
service programs in the metropolitan 
and north-central areas of the state 
under a $74,265 grant from the Na
tional Institute of Neurological 
Diseases and Stroke. 

The Uni.versity is one of 11 medical 
centers in the country making studies 
to determihe the feasibility of estab
lishing comprehensive epilepsy pro
grams. 

A University task force led by Dr. 
Robert Gumnit, head of neurology at 

St. Paul Ramsey Hospital, and Flor
ence Gray, project coordinator, will 
collect data on treatment and service 
programs and on social and other 
factors that affect epileptics, and will 
then draw a demographic profile of 
epileptic patients. 

After assessing the state's existing 
services, the task force will try to 
define a model for research, diagnosis, 
treatment, psychological support, and 
educational and vocational assistance. 

In the north-central area (Planning 
Area D), the survey will be coordi
nated through the Area Health Educa
tion Center, a cooper~tiv~. arra~ge-

ment between the University and the 
area's health institutions, profession
als, and programs. 

Other task force members are Dr. 
Douglas Fenderson, director of con
tinuing medical education at the Uni
versity; Dr. Edith Leyasmeyer, direc
tor of the Area Health Education 
Center; Sophie Reuben, director of the 
Comprehensive Seizure Center at St. 
Paul Ramsey Hospital and president 
of the ~innesota Epilepsy League; Dr. 
Fernando Torres, pl'Qfessor of neurol
ogy at the University; and Cherie 
Perlmutter, research associate in the 
University Health Sciences Center. o 

Stipends are not currently available 
through the NWH grant, according to 
~addock, and residents will have to 
make arrangements with their own 
institutions. But, he added, the new 
program will emphasize flexibility. 
"We'll try to arrange a schedule to 
meet special needs," he said. o 
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EVENTS 

Crookston Campus 
• Sept. 21-Parenting Workshop, 

Home and Family Services Divi
sion 

• Oct. 2-Dean Davis Company, 
Kiehle Auditorium, 8 p.m. 

• Oct. 5-Football: Golden Valley, 
Homecominlf,, 1:30 p.m.; Dance with 
"Friendship, ' Upper Deck, 9 p.m. 

Duluth Campus 
Art 

• Through Sept. 29-Photographs by 
Thomas Arndt, main gallery; "Bo
tanical Zoo," drawings by Mary 
Roberts, Alice Tweed Tuohy Room; 
Tweed Museum of Art 

• Sept. 22-0ct. 20-Photo~aphs of 
U.S. National Parks, stud1o gallery, 
Tweed Museum of Art 

Home Football Games 

• Sept. 28-St. Cloud State College, 
Griggs Field, 7:30p.m. 

• Oct. 5-Macalester College, Griggs 
Field, 7:30p.m. 

Theatre 

• Oct. 3-Dick Tuck presents "Water
gate Wasn't All My Fault, or, 23 
Years with Richard Nixon," Kirby 
Student Center, 1 p.m. 

Morris Campus 
• Sept. 28-Footb~ll: Moorhead State 

College, UMM F1eld, 1:30 p.m. 

• Oct. 1-Upper Midwest Philosophy 
Consortium, evening, Humanities 
Fine Arts Center 

Bruning 
(Continued from page 1) 

Center. Although he headed the com
puter network at Nebraska, Bruning 
does not consider himself an expert on 
computers. He took on the job at 
Nebraska because it was "a real man
agement challenge," another oppor
tunity to help people solve problems. 

''I know enough about computers so 
that it's pretty hard to con me," he 
said. "And I have a keen appreciation 
of the role of user, because that's what 
I was when I was a research scientist. I 
know what kind of service I like. 

''I am acutely aware of the necessity 
for establishing priorities. Too many 
people want too many things right 
now. I think I have some special exper
tise in the area of-.sorting out priori
ties." 

If the computer operation doesn't 
work, Bruning said, the University 
doesn't work. "Students would see it 
at registration time, faculty and staff 
would see it at pay time." 

Supplying support 

Like data processing, Bruning sees all 
the units that report to him as units 
that "~upply a lot of support to get at 

bas1c function of th~ Um 1tv 
t u Vf> ot 

• Oct. 5-Football: Northern State 
College, UMM Field, 1:30 p.m. 

Twin Cities Campus 
Dance 

• Oct. 4-5-Royal Swedish Ballet, 
classical ballet and orchestra; 
Northrop Auditorium, 8 p.m. 

Art 

• Through Oct.. 4-Minnesota Art 
Exhibition, St. Paul Student Center 

• Through Nov. 8-"The Art and 
Mind of Victorian England," exhi
bition combining paintings, furni
ture, and ceramics, a ''flicker" film, 
and a photo-essay on life in VictOr
ian England; University Gallery, 
Northrop Auditorium 

Film 

• Sept. 25-Great Expectations 
(1947), first in a series of films pre
sented by the University Film 
Society in conjunction with the 
University Gallery's exhibit on Life 
in Victorian England; Bell Museum 
of Natural History, 7:30p.m. 

• Oct. 2~Whats Up, Doc?, St. Paul 
Student Center ballroom. 7:30 p.m. 

• Oct. 2-Gaslight (1944) and Jack 
the Ripper (1944), University Film 
Society, Bell Museum of Natural 

CEE Enrolls More Students 
Than All Other Units Combined 
As a University staff member, you're 
probably familiar with the phrase 
"Continuing Education and Exten
sion." 

people who work in St. Paul, subjects 
such as "Assertiveness Training," 
"Our Bodies, OurselvetJ," "Public 
Speaking," and "Civil Service Struc-

You might connect the phrase in your tures" are offered at the St. Paul City 
mind with the night school, or with Hall. For information, call373-9743. 
KUOM, the University radio station, • CEE's Community Programs has 
or with the correspondence courses been offering special classes and serv-
offered through Independent Study. ices in North Minneapolis and in the 
You'd be right, of course, but these are Summit-University area of St. Paul 
only three of many, many areas cov- for several years. This fall they are 
ered by this maJ'or University unit. extending their Skills Center program 

to Stillwater Prison and the South 
The fact is, Continuing Education and Minneapolis Indian community. The 
Extension (CEE) is involved in more Skills Center offers both the oppor-
programs than could fit on this page. tunity to improve basic skills and the 
And the number of people in Minne- chance to earn credit in areas such as 
sota and in other places who take 
advanta~e of these programs is well vocabulary building, grammar, and 

communication. above t e number enrolled in any 
other unit of the University-in all the • Starting the week of Sept. 29, the 
other units combined, in fact. Minneapolis Star and the St. Paul 
Here are some of the things happen- Dispatch and Pioneer Press will carry 

a series of 18 articles that will be the 
ing in CEE this fall: basic course information for "Ameri-
• The ''University Sampler" lets the can Life: In Search of the American 
prospective student hear a teacher Dream." The articles will be supple-
lecture before deciding to take the full men ted by a kit of materials and three· 
course. Cost is $1 per lecture. Sample seminars on the Twin Cities campus. 
lectures include such titles as "A Mid-
19th Century View of Feminist Radi- • Duluth housewives and young 
cals: Hawthorne's Zenobia," "The mothers are invited to enroll in special 

~--World o Bl.iiia~~MI:itl!e,--•~-.t.~~'1!!l-.-!IP.~II!!I~~--....._~ 
and "Mysteries of the Human Soul." week at the u ut xtens10n Center. 

History, 7:30p.m. 

Music 

• Sept. 21-"0ctoberfest," Welcome 
Week Dance; St. Paul Student 
Center ballroom and ~user Room, 
9p.m. 

Waseca Campus 
• Sept. 18-20-Faculty Update Con

ference 

• Sept. 21-27-Welcome Week 

have good administrative support or 
people will be frustrated in the basic 
missions of the University." 

Other units that will report to Bruning 
are Personnel, University Police, and 
University Relations. All can expect 
program review somewhere down the 
road, but Bruning plans to leave the 
day-to-day business to the heads of the 
units and their staffs. 

He said he will "give them maximum 
responsibility to carry out their jobs
and alop.g with that goes a~count
ability." 

A maroon jacket 

Bruning is impressed with what he 
has seen of the University of Minne
sota so far. ''It's a great place, a tre
mendous institution." 

He believes "the people of Minnesota 
want their university to be a great 
university. There are matters of pride 
involved but also matters of common 
sense. A great university is a great 
resource for the econom1c growth of 
the state." 
The University has "a lot of things 
going for it," he said-"a great history, 
and the understanding of the people 
of Mmnesota." 

In short, Bruning hkeq th plaL'e. ''I 
m ht even buv a maroon acket, he 

The Department of Extension Classes Babysitting arrangements are avail-
can furnish more information. able through the UMD Babysitting 

Cooperative. Classes include 'World 
• Extension Classes also will offer a Literature," "Environmental Conser-
speciallecture series on the Victorian vation:' and "Principles of A-ccounting:' 
era, presented by authorities from h u 
universities in the United States and • While t e niversity of Minnesota 

doesn't have a coordinate campus in 
Canada. "The Mind and Art of Vic- London, it's -still possible to take 
torian England," a nine-part series, Minnesota -courses there. Courses in 
will be held Thursdays, Oct. 3 to Dec. theatre and history are offered this 
5, at 8 p.m. in 125 Auditorigm Class- fall, and there are no entrance require-
room Building, on the West Bank of ments. The cost, including room, 
the Twin Cities campus. Admission is board, and tuition, is approximately 
free. $877. The World Mfairs Center, 306 
• Medical ethics, politics of the Soviet Wesbrook Hall on the Twin Cities 
Union, plant diseases, and American campus, has more information. 
folk music are only a few of hundreds 
of topics available through regular Anyone who wants to continue his or 

her education can take advantate of Extension Classes, either for Univer- h d h d 
sity credit or for no credit at reduced t ese an ot er programs of ere 
tuition rates (no credit means no through CEE. 
exams, no grades, no records). Persons Information, bulletins, and schedules 
60 and over and from 12 to 16 pay are available from: 
only $3 tuition. Extension Classes 
• Death and drugs will be the topics 101 Wesbrook Hall 
of two television series this fall in the University of Minnesota 
Twin Cities area (KTCA-TV), the Minneapolis, MN 55455 
Duluth area (WDSE-TV), the Appleton (612) 373-3195 
area (KWCM-TV), and the Fargo- Independent Study 
Moorhead area (KFME-TV). "Sociol- 25 Wesbrook Hall 
ogy and Death," broadcast Mondays at University of Minnesota 
9 p.m. starting Sept. 23, is a ten-part Minneapolis, MN 55455 
series for health-care and other pro-
fessionals, teachers, and the general (612) 373-3256 
public. ''Psychology of Drug Abuse," Community Programs 
broadcast Tuesdays at 7:30p.m. start- 310 Wesbrook Hall 
ing Sept. 24, will deal with drug use University of Minnesota 
and abuse, personal values, causes and Minneapolis, MN 55455 
attitudes, detection, and crisis inter- (612) 376-7401 
vention. Duluth Extension Center 
• Continuing Education for Women 431 Administration Building 
has something new called the Brown University of Minnesota, Duluth 
Bag School. The idea is that men and Duluth, MN 55812 
women working downtown in Minne- 726-8113 
apolis can spend their noon hours at Morris Extension Center 
MacPhail Center, in classes such as University of Minnesota; Morris 
"The Bronte Sisters," "Marketing: M MN 6268 
Principles of Management," ''Feminist orris, 5 
Movements and Background," and 589-2482 
''Introduction to Modem Sweden." For Rochester Extension Center 

2120 East Center St., Bldg. 4 
Rochester, MN 55901 
288-4584 0 
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Magrath Gives Priority to Salaries 
Salary increases for present faculty 
and staff will be given priotity over 
new positions in the University's 1975 
legislative request under authority 
granted to President C. Peter Magrath 
by the Board of Regents Sept. 13. 

The Regents had approved the $326 
million request to the 1975 Legisla
ture at their August meeting, but 
Magrath asked that he and other 
administrators be given the flexibility 
to change the priorities. 
Magrath, who began as University 
president Sept. 1, had participated in 
some of the earlier discussions of the 
request, but said that after further 
study he felt "certain significant re
adjustmentS" should be made. 
In defending changes in the general 
budget, Magrath said, ''There is a 
-direct and positive relationship be
tween a secure, reasonably well-paid 
faculty and the excellence that so 
many of us are concerned about with 
regard to our educational programs." 
Further cuts in the legislative request, 
he said, could come from the so-called 
"specials," which are line items appro
priated by the Legislature for such 
purposes as the operation of technical 
colleges in Crookston and Waseca and 
specific agricultural and industrial 
research projects. 
''In short," Magrath said, "l_am pro
posing a reduction in the legislative 
request in the area of new civil service 

and faculty positions and in the mag
nitude of the legislative specials. 

''I am concurrently, however, propos
ing that the legislative request be in
creased with regard to faculty salaries 
and with regard to expenses and sup
plies needed for our academic budgets 
and equipment requests." 

Magrath said the proposed faculty 
raises of 14,2 percent in the first year 
of the biennium and 5 percent in the 
second year are not enough _and pro
posed that a cost:.Of-living escalator be 
built into both years of the budget. 
'jt is also my opinion that we should 
direct some attention to the plight of 
retired faculty and their survjvors, 
many of whom are forced to live in 
near poverty because of the cruel im
pact of inflation on their fixed retire
ment income," he said. 

In addition to inflation, "the Univer
sity of Minnesota has been through 
some very severe retrenchment in the 
past four years, and this; .Coupled with 
the inflation we are now experiencing, 
is eroding our educational perform
ance and quality," Magrath said. 

Magrath also trimmed $17.9 million 
from the proposed $70 million for 
capital improvements and buildings 
to be sought from the 1975 Legisla
ture. This action was taken at the re
quest of the Regents. 
The building request was trimmed by 
withdrawing the $13 million request 
for Phase II of a veterinary medicine 
building for the St. Paul campus pend
ing a decision on the proposed perma
nent exchange agreement with Wis
consin regarding veterinary students. 
In addition, funds for working draw
ings will be sought for several re
modeling projects instead of planning 
money or entire funding of the pro
jects. 

In other action at their Sept. 13 meet
ing, the Regents honored E. W. Zie
barth for his service as interim presi
dent of the University between the 
departure of Malcolm Moos last June 
and the arrival of Magrath Sept. 1. 
Magrath also announced the resigna
tion of Harold W. Chase, acting vice 
president for academic administration 
for the past year. Chase will take a 
leave of absence for research and 
return to teaching political science 
next spring. o 

a.. 
:r 
0 
u 

,. 
a: 
c 

II') a: 
w,c 
>
-J 
X 
ua: 
C&ol 
Ct-

..JCO 
• c::::) 

Elms Succumb 
as Blight 
Advances 
by Mike Finley 
Associate Editor of Report 
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"'t was the most desirable tree to grow 
on campus," said Jerry Tauer, Univer
sity grounds maintenance supervisor. 
"'t made plenty of shade, it was kriown 
for the beauty of its shape, and it grew 
fast." 
"Also," said Tim Erkkila of the Uni
versity's physical planning office, "it 
had a high tolerance for construction, 
it was durable, it lived a long time, 
and in the fall the leaves turned a nice 
yellow color." 
The two men in the dialogue work to
gether on the University's landscapes, 
one from the planning end, the other 
from the practical end. The reason 
they're speaking in the past tense is 
because they're talking about elm 
trees. And no\Vadavs, bec~PJSe of some
thing called Dutch elm disease-also 
known as elm b1ight-many elm trees 
on campus won't live to the graceful 
old age the original campus planners 
had in mind. 
Tauer estimates that there are some 
200 elm trees on the Minneapolis 
campus. In addition, many more elms 
grow on the St. Paul campus, the 
Morris campus, and the Crookston 
-c-ampus. None of these trees are 
young. Most of them were planted in 
their present locations in the 1920s, 
when they were 15 to 20 years old. At 
that time, the elm was the ideal shade 
tree. It was beautiful, it was big, and it 
had no known natural enemies. 
But in 1930, in Ohio, the first wave of 
the Dutch elm epidemic began. And in 
1961, a short three and a half miles 
from the St. Paul campus, the first 
Minnesota case was sighted at 1237 
Juliet Ave. The first incidence of 
Dutch elm disease on campus, accord
ing to Erkkila, occurred a few years 
later, when a case was reported, 
ominously enough, at the doorstep of 
the St. Paul Horticulture building. 
Now, about 10 years later, it seems 
certain that practically all of the elms 
on Oak St., at the eastern edge o'f the 
Minneapolis campus, will have to be 
destroyed. 
Dutch elm disease is not like the 
chicken pox. It is fatal, and worse than 
that, it is highly contagious and al
most impossible to contain. While it is 
caused by a fungus,_ Ceratostomella 
uim~ it is transmitted by a kind of 
bark beetle, Scolytus multistriata. 
The disease was first recorded in Hol
land. The beetles were observed in 
Massachusetts as early as 1909. In 
1920, elm blight was eradicated on a 
small scale in New Jersey, but with 
the 1930 Ohio epidemic, the blight has 
spread ruthlessly through New Eng-
1Jwd and westward across the country. 
First, the leaves wilt. Then they yellow 
and drop off prematurely. The branch
es die, one by one, in a l>r~ called 
(Continued on page 8) 
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Presidential Search 
To Be Investigated 
by Bill Huntzicker 
University News Service Writer 

Ne~~ reports that the question of 
rehgwn entered Regents' discussions 
of the final two candidates for Univer
sity president blemished what most of 
the participants felt was a flawless 
search. 

The stories were first published Aug. 
30, the day before C. Peter Magrath 
formerly president of the State Uni~ 
versity of New York at Binghamton 
arrived in the Twin Cities to becom~ 
the eleventh president of the Univer
sity of Minnesota. 

Regent L. J. Lee, former DFL state 
legislat?r, has c<?nfirmed the reports 
that. said he beheved the University 
president should be a religious person. 
But he has emphatically denied ru
mor~ that he favoz:ed Magrath over 
David Saxon, executive vice chancellor 
of the University of California-Los 
Angeles, because Saxon was JewiSh. 
Magrath is Episcopalian and has said 
he was never questioned about his 
religion during the search. 

Regent Loanne thr.a.ne. a Chan.bassen 
housewife, has confirmed news re
ports that she asked a faculty member 
on the student-staff search committee 
about Magrath's religion, but she said 
she raised the issue because Lee listed 
it as one of the questions she should 
ask Magrath. 

Thrane was one of four Regents and 
two faculty members who went to 
New York to. interview Magrath and 
to persuade him to come to Minnesota 
for an interview. 

She said she would have asked Ma
g:rath about his religion if the informa
tion had not been otherwise available 
to her. "I was on the visiting team and 
attempting to get the answers" she 
said in an interview, "because 'if we 
didn't ask it there, it would be raised 
when Magrath came back here." 

Regents' votes 

A slate of 12 nominees, from an origi
nal field of 400, was forwarded to the 
Regents by the 10-member faculty
student search committee a subcom
mittee of the University Senate con
·sultative committee. The three final
~sts s~lected_ by the Regents were 
mterviewed m the Twin Cities last 
March and April. 

On Friday, April5;the Regents met to 
choose among the three final candi
dates. The third,_ Richard Cyert, presi· 
dent of Carnegte-Mellon University 
withdrew from consideration. ' 

A straw vote taken among the ten Re
gents p1·esent and absentee votes from 
two others showed a 7-5 preference 
for Saxon. The Regents, however had 
agreed in advance that a candidate 
must receive at least eight votes to be 
selected. 
Elmer L. Andersen, chairman of the 
Board of Regents, has said that when 
he left that meeting, no final decision 
had been reached. He said he received 
a number of telephone calls over the 
weekend from Regents who were 
}'v.illiqg to change their votes to Ma
grath. 

On ~onday, April 8, seven Regents 
met m a special board meeting to 
unanimously choose Magrath. Ander
sen ~id he had called Magrath the 
evemng before and told him that his 
selection was likely the following day. 
More than four months later news 
reports- alleged that Lee had 'raised 
q.uestions about the religious affilia
tion of the two final candidates. Since 
the revelations, a number of political 
and community groups have called for 
an investigation. Some have called for 
Lee's resignation. 

Two investigations 

To clear the air, Regent Andersen pro
posed and the Regents approved unan
Imously on Sept. 13 the establishment 
of a "presidential selection review 
committee" of six members, four of 
who~ would be selected by Chief 
Justice Robert Sheran of the Minne
sota State Supreme Court. 
The other two members of the review 
committee are to be a facl!~Jy member 
chosen by the University -senate con
sultative committee and Mark Eng
lish, chairman of the student consulta
tive committee. 
Gov. Wendell Anderson has assured 
Justice Sheran that state money from 
other t~an University sources, ~ould 
be provided to fund the investigation. 
"Everything will be done to demand 
complete credibility of the committee 
and its report," Regent Andersen said. 
He suggested that Regents' Secretary 
Duane Wilson call the first meeting of 
the group and that it select its own 
chairman. 

While the Regents were discussing 
their review committee, State Sen. 
Jero~e .Hughes, DFL-Maplewood, was 
appomtmg a. subcommittee of his 
Senate Education Committee to in
vestigate the reports. 
Hughes named Sen. Robert Lewis 
DFL-St. Louis Park, chairman. Th~ 
other members are Joseph T. O'Neill 
R-St. Paul; Hubert H. Humphrey m: 
DFL-New Hope; and Robert Dunn R-
Princeton. ' 

"I don't see any cQmpetition between 
the investigative committees " Sen. 
Hughes said in a telephone in~rview. 
!'What we're doing here at the Senate 
is taking a look at the procedures of 
the Board of Regents," Hughes said. 
"We make recommendations to the 
~emite as to members who serve on 

· the board." 

In 1973, the Senate leadership refused 
to meet with the House for the bien
nial joint session required for the elec
tion of four of the twelve Regents. 

Traditionally, district caucuses of 
legislators nominate Regents from the 
congressional districts whose repre
sentatives to the board are to be 
named. In 1973, the caucuses named 
ke, Andersen, Lauris D. Krenik, and 

Dav~d C. Utz. Since there was no joint 
sesswn, Gov. Anderson appointed the 
four men te the board. 
''When the Senate leadership refused 
to approve suggested candidates for 
the Board of Regents in 1973 " 
Hughes said in his statement to the 
press, "it was a sign that we would no 
longer take our appointment function 
lightly. 

"This latest episode makes us all the 
more ~ete!ffiined to examine closely 
the critena . we employ in choosing 
people for 1mportant posts of this 
type." 

He said the subcommittee would seek 
a "full airing" of the facts. "And in the 
course of doing so we are going to be 
trying to find' out just what the Re
gents' priorities are when they look 
for. a president. That will tell us quite 
a bit about the people we have serving 
on the board." 

Hughes said the subcommittee review 
would be ''very objective" and that 
''I'm not casting any aspersions on the 
people who are on the Board of Re
gents." 

Facts and methods 

The Regents' presidential selection 
review committee will be asked to 
review the "facts and methods" in
volved in the selection of the president 
a~d ~ . "de~ermine if impermissible 
duJ~::~III:mation ~sec;l on religious 
affihatwn as a cnterwn for selection 
existed," ''make recommendations to 
guide the conduct and deliberations of 
fu~ure s~arch committees," and "sub
mit a wntten report of their findings 
to the Board of Regents." 

The re~ort is to be made public at the 
same time the Regents receive it Re-
gent Andersen said. ' 

In proposing the committee Andersen 
said he was confident th~t the Re
gents' choice of Magrath would be re
affirmed. 
''There's just no question that many 
fine organizations are concerned and 
confused as to what the facts really 
are, a~d .I don't _think t~ey're going to 
be satisfied until there Is some exami
nation of the procedures and the facts 
are clarified," he said. 
''I think all of us might have had op
p_ortunity for disappointment, frustra
tion, even personal offense at some of 
the things that have been written and 
said during these days," Andersen 
said, "but I think we have to realize 
that the public has been taking a great 
deal of abuse also in their confidence 
in their public officials generally. 

"And I think we need to be as patient 
and as helpful as we can to contribute 
something to win back public confi
dence in public officials," he said. 
Regent Lee said, ''I certainly would 
welcome the opportunity to appear 
before any committee that's been set 
up." 

Fred Cfr1a, a Regent from Aurora, said 
he was concerned that such an investi
gation might put former nominees for 
the position into competition with 
Magrath. 
''Every man that we had in the final 
~ouping for the selection of a presi
dent was a capable, dedicated educa
tor; and we all admitted that any one 
o~ them. co?l~ have been president,'~ 
Cma srud. 'I d be happy to publicly 
state under oath why I cast my vote 

for Peter Magrath over other candi
dates." 

When asked by Andersen if he wished 
to comment on the committee Ma
grath said, ''I think it might h~lp to 
clear the air and I have a little of a 
vested int~rest in that; as I think you 
can appreciate." 

Problems, precedents 

If religion was a factor in the selection 
of Magrath over Saxon, then the Re
gents could have violated civil rights 
laws. 

In addition, the University Charter of 
18!J~ states: ''No religious tenets or 
opimons shall be required to entitle 
any person to be admitted as a student 
in said University; and no such tenets 
or opinions shall be required as a 
qualification for any professor tutor 
or officer of said University." ' 

Regents of the past, however, have 
also expressed concern about the be
liefs of their president. 

In discussing the search for a succes
sor to President James L. Morrill in 
1959, Regent Ray J. Quinlivan was 
quoted by the Minneapolis Tribune as 
saying, "Of course, nobody on the 
board would want an announced 
atheist and I don't think anyone 
would want a clergyman." 
Quinlivan, who was Catholic, did not 
m)p §Yt th& D~ib*ih of a~jfc pres1 enF. . ere 1 Wiis o 
was appointed in 1960, was Mo~on. 
Regent Lee has confirmed reports 
that one of the reasons he opposed 
Saxon was that Saxon reportedly told 
the Regents he was not a joiner and 
hence not an active member in any 
religious group.... 

Lee denied reports that he opposed 
Saxon because of anti-Semitism. ''The 
issue of Judaism never came up " he 
said. ' 

Lee's resignation was requested by 
S~ate Sen. Allan Spear, a University 
history professor, and State Rep. 
Phylhs Kahn, a . former University 
researcher. 

·~er~ must~ no religious test of any 
kmd m. cho~smg the president of a 
state unrversity, Spear and Kahn said 
in a joint statement. 

Lee had no comments on calls for his 
resignation, but said he is supported 
"quite strongly" for his stand by 
people in his area of no'."thwestern 
Minnesota. 

In an interview, Lee said he and other 
Regents opposed Saxon because of 
Saxon's reported lack of experience 
(Continued on page 6) 
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Inflation Is a Worry in 
Consolidated Fund Drive 

"by Maureen Smith 
Editor of Report 

Jim Werntz is heading the Consoli
dated Fund Drive on the Minneapolis 
campus this month, and he's worried. 
The trouble is that costs are up-for 
the 90 agencies served by the United 
Way and for the University faculty 
and ~taff Ifiembers who will be asked 
to give to the drive. And. faculty .s~a
ries have not kept pace w1th the r1smg 
cost of living. 
"We1l just ha~ to appeal to the fac
ulty members' sense of ~ivic res:p,on~i
bility which, of course, 1s great, ' sa1d 
Wern'tz, who is director of the Center 
for Educational Development. 
Civil service staff members have re
ceived larger salary increases during 
the past year "and I hope they1l re
spond appropriately," Werntz added. 

Jean Parmelee, who works for the 
University six months ~ch y~ar co
ordinating the fund dnve, srud she 
thinks of her own financial concerns 
as a barometer. ''If we're feeling the 
crunch, everyone down the line is feel
ing it even more-the elderly and the 
poor people. We can cut down, but 
they've been down and they can't cut 
much more." 

The fund drives on the Minneapolis 

Consolidated Fund Drive poster de
signed by Phil. Lundberg of Grap~ic 
Design. The idea was "to do someth1ng 
that was visually striking enough to be 
seen from across a room and draw 
people closer to read the mess;1ge, ... 
Lundberg said. "People can make out 
of it whatever they want." 

and St. Paul campuses are separate. 
Deane Turner, pla,cement -director for 
the College of Agriculture, is heading 
the drive in St. Paul. 
"By agreement, the United Ways. in 
the Twin Cities area ask people to giVe 
where they work and to :r:_eq~es~ 
needed services where they hve, 
Parmelee said. 
A staff member who lives in St. Paul 
and works on the Minneapolig campus 
(or the other way around) might pre
fer to give to the United Vfay that 
serves his home commumty. But 
Parmelee said the give-where-you
work agreement saves. the money ~nd 
time it would take to Juggle contribu
tions from one fund drive to the other. 
On the Minneapolis campus, the Con
solidated Fund Drive is a four-way 
drive that includes the United Way of 
the Minneapolis area, the American 
Cancer Society, the Minneso~a H~a~t 
Association, and the Umvers1ty s 
Student Aid fund. 
Staff members on the St. Paul cam_pus 
will be asked to give to the Umted 
Way of the St. Paul area and to the 
Student Aid fund. 
Dates for the drive~ are Oct. 2-23 in 
Minneapolis and Oct. 7-25 in St. Paul. 
Staff mem6ers can make their t!bflCtl
butions in one of three ways-by cash 
or check, payroll de_ductions, <!r agen?Y 
billing. Agencies w1ll send a Sif!gle b1ll 
or monthly quarterly, or semiannual 
statements,' but the minimum is $5 for 
a billing. No billing is available for the 
Student Aid fund. 
Parmelee said the recommended 
method of payment is payroll deduc
tion. "You can give more and you feel 
it less," she said. 

The drive in Minneapolis will be con
ducted by 800 voluntary solicitors, 
with 42 captains in char_ge. About 60 
solicitors will be at work m St. Paul. 

Rural Physicians Program Pays Dividends President C. Peter Magrath agreed to 
greet solicitors at a kickoff affair in 
Minneapolis Oct. 1. "That will get us 
off to a good start," Werntz said. 

The goal of the rural physicians as
sociate program-begun three _y~ars 
ago-is to encourage young physiCU!-ns 
to practice in outstate Minnesota. 
And it's beginning to pay its first 
dividends. 
According to the program's codirec
tors Dr. Jack Verby and Dr. Joseph 
Con~olly, more than . a third of the 
medical students who maugurated the 
program three years ago wi~ ~e re
turning to outstate communities to 
practice, and J?OSt of ~e re~t are 
entering a family practice residency 
program. 

The rural physicians pro~am ~s a co
operative effort of the pmversl~Y! the 
Legislature, and family physicians 
around Minnesota. 
Since 1971, more than 90 third-year 
medical students have spent a year 
working under the guidance. ~f family 
physicians in small communities. 
A dozen Minnesota towns have been 
added this year to the roster of com
munities participating in the program. 

Beginning this fall, 36 me1ical ~to
dents will spend up to a year _'l~arnm~ 
by doing" at the side of famlly physi
cians in 35 communities around the 
state. 

The students, including eight from t~e 
University of Minnesota-Duluth, will 
earn two q~arters ?f acad~J?ic credit 
while assistmg theu; physiclan-~ach
ers in rural commumties. They wlll be 
together in the office, on house calls, 
or on hospital rounds-wherever 
patients' needs are met. 
The students will interview and exam
ine patients, help deliver babies, assist 
in minor surgery, and do the other 
basic tasks that make up much of the 
physician's day. 

The local physician-prec~ptor receives 
a clinical faculty appomtment from 
the University but f!O salary. The s~u
dent receives a stit>en? ?> provide 
basic living expenses_whil~ }11 ~e com
munity from a special legiSlative ap
propriation that is matched by the 
physician-preceptor. 
The close working and educational re
lationship is shared by students, out
state physicians, and Medical School 
faculty members who make monthly 

trips for teaching-consultation ses
sions. 
This year, these relationships will be 
enhanced by the additional help ~f 
regional coordinators-outstate physi
cians who will be able to spend more 
time with students and preceptor
physicians in their areas. 
Dr. Barbara Flanagan of St. Cloud and 
Dr. Lyle Munneke of Clara City have 
already been named as coordinators, 
and more are expected to be named as 
the students begin working. 
Of the communities that have partici
pated in the program, Cannon Falls 
and Grand Marais will be among those 
most affected. Both communities have 
attracted alumni of the program to 
practice there, and path will h~ve 
members of this years class working 
with physicians in their communities. 
Drs. David Hilfiker and William Gal
lea have accepted positi~ns in Grand 
Marais and Dr. Kenneth Irons has 
agreed' to practice in Cannon Falls, all 
beginning in 1975. 
Drs. Robert and JoAnn Chalgren are 
alread_y practicing in Hibbing, and 
Drs. Peter Johansen and Macaren 
Baird will practice in Wabasha, begin
ning in 1975 and 1976. o 

The United Way goal for the Minne
apolis campus is $105,730-8 percent 
more than the amount given on cam
pus last year. The goal for the St. Paul 
campus is $31,000. 
No goals have been set for the Cancer 
Society, the Heart Association, or the 
Student Aid fund. 
In the four years that Parmelee has 
coordinated the drive, she said, the 
University has never met its goal. 
"But we always come within 5percent. 
We're really in there pitch~g at t~e 
end. It's almost like an election, wrut
ing for the votes to come in." 
Julian Hoshal, director of Campus 
Relations at the University of Minne
sota-Duluth, is heading the United 
Way fund drive on the UMD campus. 
The goal is about $15,000. Last year 
the campus reached 90 percent of its 
goal of $12 850-a big improvement 
over the ye~r before, when contribu
tions reached only 73 percent of the 
goal. 

''We're trying to get everyon~.to ~ak~ 
a contribution regardless of Its s1ze, 
Hoshal said. 
Plans for October fund 4rives in Mor
tis. Gt'QOkston, and Waseca were not 
known when Report went to press. o 







PEOPLE 
• Ralph Berdie, coordinator of ad
missions, registration, and stttdent 
records, died Aug. 21. He joined the 
University faculty in 1939 as a teach
ing assistant in psychology and served 
as director of the Student Counseling 
Bureau from 1947 until1966. In 1966 
he became director of the newly 
formed department of Student Life 
Studies. He had been admissions co
ordinator since 1971. 

• Cecil Wood, professor of German 
and Scandinavi'an languages, died 
Sept. 16 following a heart attack at 
his home. He had been a member of 
the University faculty since 1960. 

• E. W. Ziebarth, former dean of the 
College of Liberal Arts and president 
of the University during the summer 
of 1974, has been unanimously elected 
vice president of the Corporation for 
Twin City Area Educational Televi
sion. The corporation operates KTCA 
and KTCI and provides network serv
ice to the Midwest Educational Tele
vision network. 

• Kathy Kelly, student body presi
dent on the Twin Cities campus last 
year, is the new president of the Na
tional Student Association (NSA). She 
left last month for Washington, D.C., 
where she will live for the year she is 
NSA tJtesiiient. 

• William M. Bart, associate profes
sor of educational psychology, and 
Donald F. Moores, professor of special 
education, have been selected for 
Fulbright-Hays awards. Bart will do 
research in Germany, and Moores' 
award is for consultation in Portugal 
on the establishment of a university
based center of education for handi
capped children. 
• Five University medical research
ers have received a total of $350,000 
in grants from the American Cancer 
Society. Included is $40,000 for the 
University's Institutional Research 
Grant program to stimulate new re
search by young investigators, under 
the direction of Dr .. Carlyle C. Claw
son. The individual researchers and 
the amounts of their grants are Nelson 
Goldberg, $125,000; Rufus Lumry, 
$75,000; Charles McKhann, $57,198; 
David Allen, $37,852; and William 
Krivit, $14,257. 

• John E. Skelton has been named 
director of the Computer Center at 
the University of Minnesota-Duluth. 
He succeeds John L. Gergen, who 
resigned. 
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Dentistry Moves to Unit A 
by Bob Lee 
University Health Sciences Writer 
When the University of Minnesota 
School of Dentistry first opened its 
doors 86 years ago, 22 students regis
tered. 
Forty-four years later the School had 
its first building constructed specifi
cally for educating dental students. 
The enteririg class in 1932 was 70 
students. 
Since then the entering class has 
doubled in size, the curriculum has 
gone from three to four years, and 
several new programs have been 
added. 
"Our present structure is simply out
moded, outdated, and inadequate," the 
dean reported in 1970. 
This fall the School of Dentistry 
moved to a new 19-story building, the 
first in the Health Sciences expansion 
program. The new structure will not 
only allow the School to adequately 
teach modern team dentistry, but also 
expand its entering class size to 150 
students. 
About 62 percent of the space in Unit 
A will be devoted to dentistry. The 
remaining area will house shared 
classrooms, two divisions of the School 
of Public Health, and several Medical 
School departments. 
A connecting building and an adjacent 
College of Pharmacy building are 

planned to further encourage profes
sional interaction. 
An elevator ride in the tallest building 
on campus starts three floors below 
street level: 
The School of Public Health's epidemi
ology division and laboratory of phys
iological hygiene are one the first floor 
that connects to the rest of the health 
sciences complex. 
The second floor holds a large teach
ing classroom and five smaller audi
toriums that can seat more than 1,000 
students. Undergraduate teaching 
labs for microbiology and biochem
istry are also located here. 
The departments of pathology, physi
ology, and pharmacology are on the 
third floor. 
The fourth floor contains the preclini
cal teaching facilities for the School of 
Dentistry. All of the labs are equipped 
with closed-circuit television. 
Dental clinics and laboratories for 
paradental auxiliaries are on the fifth 
floor. Dental assistant and hygienist 
training is integrated into the dental 
students' educational experience. 
Specialty teaching areas such as or
thodontics, pediatric dentistry, cleft 
palate clinics, and continuing educa
tion are on the sixth floor. 

The main X-ray facility is located on 
the seventh floor, along with admis
sions, treatment planning, oral diag
nosis, clinical oral pathology, oral 
surgery, and periodontics. 
The eighth and ninth floors have 112 
teaching stations for the undergradu
ate clinical education of dental stu
dents and paradental auxiliaries. 
Mechanical equipment is contained on 
the tenth floor. 

The next four floors contain offices 
and research labs of the Medical 
School departments of surgery, ob
stetrics and gynecology, pediatrics, 
and medicine. The floors will be con
nected to the clinical facilities planned 
for Unit B-C. 
The School of Dentistry's administra
tive offices and division of health 
ecology are on the fifteenth floor. 
More faculty offices and research labs 
for oral pathology and genetics are on 
the sixteenth floor, along with photo
graphic and television production 
facilities. 
Floors 17 and 18 house the dental 
program offices and dental research 
laboratories for biochemistry, bio
materials, microbiology, oral biology, 
and physiology. 
The top floor contains the Dental 
School's research animal facility. o 

Unit A of the health sciences complex 
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EVENTS 

Crookston Campus 

• Oct. 2-Dean Davis Co., Kiehle Au
ditorium, 8 p.m. 

• Oct. 3-Beef Cattlemen's lp.stitute, 
Winter Shows Building 

• Oct. 9-...Trojan' Players One-Act 
Play at the Trojan Inn 

• Oct. 5-Football: Golden Valley 
(Homecoming), UMC Field, 1:30--
p.m.; Dance: Friendship playing at 
the Upper Deck, 9 p.m. 

Duluth Campus 

• Oct. 3-Dick Tuck presents: ''Water
gate Wasn't All My Fault, or, 23 
Years with Richard Nixon," Kirby 
Student Center ballroom, 1 p.m. 

• Oct. 5-Football: Macalester Col
lege, Griggs Field, 7:30p.m. 

• Oct. 6-Nov. 6-Paintings by Doro
thea Smith, Paintings by P.J.O. 
Nordfeld, and Quilts, Tweed Muse
um of Art 

• Oct; 12-Cellist Ralph Oxman, 
Marshall Performing Arts Center, 
8:15p.m. 

• Oct. 10-Jazz Concert by Monty 
Alexander, Kirby Student Center 
ballroom, 8 p.m. 

• Oct. 18-Hockey: Alumni Game, 
Duluth Arena, 8 p.m. 

Morris Campus 

• Oct. !-Upper Midwest Philosophy 
Consortium: Robert Ammerman of 
the University of Wisconsin at 
Madison, speaker; Humanities Fine 
Arts Center 

• Oct. 5-Football: Northern State 
College, UMM Field, 1:30 p.m. 

• Oct. 9-Muledeer and Moondogg 
Medicine Show, Edson Auditorium, 
8:15p.m. 

• Oct. 19-Football: Michigan Tech 
(Homecoming), UMM Field, 1:30 
p.m. 

Twin Cities Campus 

Dance 
• Oct. 4-5-Royal Swedish Ballet, 

University Artists Course; North
rop Auditorium, 8 p.m. 

Film 

• Oct. 2--"What~ Up, Doc?, St. Paul 
Student Center ballroom, 7:30p.m. 

• Oct. 2-Gaslight (1944) and Jack 
the Ripper (1944), University Film 
Society; Bell Museum of Natural 
History, 7:30p.m. 

• Oct. 3-Before the Revolution, first 
film in the ''Italian Film Festival," 
sponsored by the Department of 
French and Italian and Audio
Visual Library Service; Bell Muse
um of Natural History, 2:15 and 
7:30p.m. 

• Oct. 4-Jesus Christ Superstar, 
Coffman Union main ballroom, 8 
p.m. 

• Oct. 9-Far From the Madding 
Crowd (1970), University Film So-
6ieilf; Bei'l:. Museum Gf Natural 
RiStottj, 7:30p.m .. 

• Oct. 10-La Mandragola, BeH Muse
um of Natural History, 2:15 and 
7:30p.m. 

• Oct. 16-Charge of the Light Bri
gade (1968), University Film Soci
ety; Bell Museum of Natural His
tory, 7:30p.m. 

• Oct. 17~hina Is Near, Bell Muse
um of Natural History, 2:15 and 
7:30p.m. 

• Oct.18-Saue the Tiger, West Bank 
Auditorium, 8 and 10 p.m. 

• Oct. 18-Summer of ~2, St. Paul 
Student Center ballroom, 7:30 p.m. 

Art 
• Through Oct. 4-Minnesota Art 

Exhibition, St. Paul Student Center 
Galleries 

• Through Nov. 8-"The Art and 
Mind of Victorian England," Uni
versity Gallery, Northrop Audi
torium 

• Oct. 7:20,..-Batiks by Carol Martin, 
St. Paul Student Center North Star 
Gallery 

Lectures 
• Oct. 3--''Victorian England: The 

Self-Conscious Society," by Jerome 
H. Buckley, Harvard ·University; 
West Bank Auditorium, 8 p.m. 

• Oct. 10-"Victorian Narrative 
Painting," by Melvin Waldfogel, 
Univetsi;x J#.!'l.olttliunesota· Waat 
Bank Autfiromun, 8 p.m. 

• OCt. 11-''English Decorative Arts 
of the Victorian Era," by Joseph T. 
Butler, American editor of Connois
seur magazine; West Bank Audi
torium, 8 p.m. 

Music 
• Oct. 4-5, 11-12-Whole Coffeehouse, 

Coffman Union, opens 8:30 p.m: 

• Oct. 13-Experirnental Concert, 
Whole Coffeehouse, Coffman 
Union, 8:30p.m. 

• Oct. 13-Ragtime Music Concert, 
Coffman Union, 4 p.m. 

Notes 
• Oct. 5, 12, and 19-Nature Hikes, 

University of Minnesota Lands~ape 
Arboretum, 7:30, 9:30, and 11 a.m. 

• Oct. 7-Coffman Union Mini-Cours
es begin 

• Oct. 15-Last Lecture Series, Coff
man Union main ballroom, noon 

Waseca Campus 

• Oct. 11-Board of Regents Meeting 
at Waseca 

• Oct. 17-Animal Health Technol
ogy Advisory Committee 

Elm Trees 
(Continued from page 1) 

dieback. Eventually the tree has to be 
felled, to lower the risk of contagion. 
Not much can be done in the way of 
cure or prevention, Tauer ~d, al
though there are private firms that 
claim they can do one or the other. 
The state has a Dutch Elm Lab in St. 
Paul that reports sightings and offers 
recommendations. One practice some
times undertaken-a drastic one-is to 
inject a serum into the tree's cortex 
that not only kills the infesting bee
tles, but also kills the tree. And there 
are reports that an elm blight vaccine 
is being developed at the University of 
Wisconsin. 
''Perhaps the worst news for Minne
sota," Erkkila said, "is that we've had 
two bad winters in a row, and by 'bad,' 
I mean mild. The one thing that has 
been protecting northern climates 
from the blight for so long has been 
our cold winters. While cold doesn't 
kill the beetle, it does slow the spread 
considerably." 
''We've lost 15 trees on the Minneapolis 
_campus alone,'' said Tauer. "They've 
been dying gradually, most of them. 
I'm convinced at this point that root 
damage and lack of moisture cootri
bute heavily to the spread of the 
disease." 
Tauer pointed out that a tree with a 
four-foot-diameter trunk req_u,ij:es 100 
barrels of water daily. And 'Erkkila 
said that the kind of constant con
struction that has marked the Univer
sity's history since World War II has 
had an effect on the trees' root sys
tems. 
''The West Bank campus, for instance, 
was once totally residential, with 
boulevarded streets," Tauer said. 
''Those trees were all removed." 
''The kind of construction going on not 
only here on campus but all over the 
city does two destructive things. First, 
it disturbs· and often destroys the root 
systems of trees. Second, it breaks 
nature's barrier, the underground 
water pockets and basins that feed the 
trees." 
Erkkila said the result of this inter
ference with the natural water-flow 
systems, caused by pavement and arti
ficial surfaces throughout the city, is 
that the water from rainfall goes 
directly into gutters and storm sewers 
rather than into the soil, to be used by 
trees and other plants. The water then 
is dumped into the river. 
This not only creates the danger of 
flooding within the city, but it also 
means that the water, some of which 
would have reached the river anyway, 
reaches it unfiltered, carrying all sorts 
of unnatural chemicals and washed
away fertilizers. 
"And then people see how the algae 
are prospering on the additives to the 
rivers and lakes;and they say, 'Look 
how green the river is this year!' 
When algae thrive like that, it's 
usually at the expense of other mem
bers of the ecosystem." 
The point Tauer and Erkkila want to 
make is that trees are valuable, and 

should be regarded that way and 
treated accordingly. By way of illus
tration, Erkkila referred to a formula 
developed by nurserymen and used by 
insurance companies to evaluate, in 
strictly nonaesthetic terms, the value 
of a tree. 
"A 25-inch-diameter elm tree-consid
erably smaller than most of the elms 
on the Mall-is valued at about 
$1,500,'' he said. Twenty years . ago, 
before the outbreak of elm blight, the 
figure might have been twice as hig~. 
''There is a 36-inch-diameter oak tree 
by the entrance to Elliott Hall that we 
had assessed once. By taking the 
square inchage of the trunk area, 
applying the base value of the tree, 
and modifying that figure by taking 
into account the tree's condition, we 
arrived at an insured value of 
$7,336.00." 
Money is one of the frustrating as
pects of the battle against elm blight, 
Tauer said. Knocking down an infect-
ed tree costs about $250, a large 
amount if there are 20 infected trees 
in a very small town. Many towns 
simply can't afford to do their part. 
The fact that elms are susceptible to 
diseases doesn't make them unique. 
Most trees have specific disease 
nemeses. Oaks are· susceptible to oak 
wilt, locust trees develop all kinds of 
specific chancres, and so do many 
other varieties of shade trees. 
''In the last 10 years," Erkkila said, 
''we'~ ~ ~·"'o•a*--~ 
dependence on elms in campus land
scaping. On the West Bank, for in
stance, there aren't any elms. Instead, 
we've been experimenting with lo
cus~, green ash trees, lindens, and 
Russian olives. 
"The problem is," he said. "that while 
all these trees have tbeir good points, 
they don't replace elm trees for overall 
shade, size, and beauty. The closest 
thing to the elm that we know of is 
the hackberry tree, and unfortunately, 
no one has ever been able to coax the 
hackberry into adapting to this kind 
of climate." 
Erkkila said that attitudes toward 
landscaping at the University have 

• been changing along with a lot of 
other attitudes in the past few years. 
Most of the planning for the large 
campuses in the future will be toward 
"infilling" -remodeling and improv
ing existing buildings and environ
ments-rather than breaking new 
ground and expanding. 
Both Tauer and Erkkila feel that land
scaping at the University is not given 
high priority. Not that there's any in
justice in the priorities, they say. 
Facilities and faculty do figure ahead 
of shrubberies in an institution of 
learning. But it's sad to see a well
planned landscape cut short because 
of funding. 
Even sadder, they would agree, is the 
toll being taken by Dutch elm disease, 
and the prospect of a MaH without 
elms. o 



A Publication for Faculty and Staff 
of the University of Minnesota 

October 15, 1974 

> 
c: 
~ 

C) 
lo.IGl 
>
--J 
'X 
u 
cz:w 
c ... 

-J(/) 
•C:::I 
>~~ 
- 2 
zoe 

--------------------------------------------------------------------------------------------------~P-0 

Values Explored in 
'Good Life' Class 
by Maureen Smith 
Editor qf Report 

Some people say college courses should 
be objective. They should teach facts. 
Not opinions. Not attitudes. Not val
ues. But values are what college is 
about. What life is about. 

This is a course about values. U1]1JjJEl
ogetically. WHAT IS THE GIJUD 
UFE? It's not a "pollyan,na" course. It 
doesn't make a pitch for how great the 
world is. How could- it? But it does 
make a pitch for how gre.at the world 
could be. IF . .. 
With those words, printed on a ftyer, 
General College (GC) announced a 
new course last .wiDter quarter. The 
flyer was a ~Y of "letting people 
know we were about to take off on 
thls big ildveliture," said Ddtdtlry Bur
rows, coordinator of the two-course 
sequence called ''Toward a Good Life." 

This fall the adventure and the ex
ploration into values have begun 
again for a new group of students. 
The upper-division course is given for 
ten credits each quarter and includes 
four lectures a week, two audio-visual 
presentations, and four discussion 
sessions. Margaret J. Macinnes is the 
audio-visual coordinator, and Valerie 
Liston and Dan Detzner are the dis
cussion leaders. 
Burrows and Macinnes give some of 
the lectures and sit in on all of the 
others.'Facultymembers from through
out GC are invited to lecture in the 
areas of their expertise. For example, 
psychologist Henry Borow gave the 
first-week lectures on ''Man's Nature 
and Needs." 
The idea is to give students as many 
perspectives as possible on the needs 
and aspirations of man. Liston, a bi
ologist, gives the lectures on man as a 
biological entity. Social scientist Wil
liam Hathaway lectures on man's 
socio-economic needs. The guest lec
turers contribute the time "out of the 
goodness of their hearts," Burrows 
said. 
Two weeks are given to a considera
tion of myth-Greek, Norse, Judaeo
Christian, Mrican and Afro-American, 
American Indian, American frontier, 
contemporary. Another week is spent 
on religious codes (Judaeo-Christian, 
Moslem, Buddhist) and philosophic 
codes. 
The first quarter ends with a look at 
variouS attempts to create ideal soci
eties, fictional and actualized. Plato's 
Republic. More's Utopia, and C. S. 
Lewis's Out of the Silent Planet are 
the books for this part of the course. 
The study of planned communities in
cludes a visit to Jonathan, a new town 
in Carver County. 
Besides the utopian works, the texts 
for the first quarter are Goethe's 
Faust, Kafka's The Trial, Shaw's Ma
jor Barbaro, and three contemporary 

books: The Good Life by Jerry Rich
ard, Man in the Web of Life by John 
H. Storer, and The Doubfe Helix by 
James D. Watson. 
About half of the second quarter is 
spent on a study of recent attempts to 
improve the quality of life, both in the 
natural sciences and the social 
sciences. One of the lectures last year 
was given by Norman Borlaug, a GC 
alumnus who won the Nobel Peace 
Prize in 1970 for his development of 
high-yield, fa~ne-fighting varieties 
of wheat. 
At the end of the course each student 
is asked to consider what the good life 
would be for himself, his society, and 
the world, and how he could most 
reasonably expect to attain it or.P~ a 
u ~ful role in prom • g i . su1mtan
tial paper is required on this subject. 
These papers are compared with short
er papers the students write at the be
ginning of the first course. In reading 
the two sets of papers last year, Bur
rows said, she could see evidence that 
the course led the students to intellec
tual growth and greater depth of 
thought. 
Another course requirement is an in
dependent study project. One student 
last year did a comparative study of 
Jonathan and Cedar-Riverside as 
planned communities. Another worked 
with children in her Sunday school 
class, asking them tO draw pictures of 
"what is nice to do and have and be'"" 
A differ~mt kind of project was chosen 
by a student who had always wanted 
to learn to dance. His was an activity 
project: he went to dance classes three 
or four evenings a week. 

(continued on page 3) 

Magrath: Increased Legislative 
Request Mostly Due to Inflation 
About three fourths of the increase 
the University will seek from the 1975 
Legislature is attributable to infla
tion, C. Peter Magrath said in his first 
public appearance since becoming 
University president. 
Speaking at the Minnesota Press Club 
Sept. 19, Magrath defended his plan 
to ask the Legislature for about $326 
million to operate the University 
during the 1975-77 biennium-an in
crease of about $78 million over the 
1973-75 allocation. 
About $57 million of the iRcrease, 
Magrath said, "is directly attributable 
to inflation and other fixed operating 
costs. In other words, it will cost the 
University an additional $57 million 
in 1975-77 just to stand still." 
Magrath said he and other adminis
trators had been "too optimistic" in 
announcing that they could cut back 
in University programs. "There is 

simply little, if anything, that can 
safely be pruned,"he said. 
''There h·as been little chance for fat to 
accumulate around our operating bud
gets during the past four years, for we 
are now coming to the end of our 
fourth consecutive year of fiscal re
trenchment," he said. 

He cited a number of University needs 
which have not been met or have suf
fered as a result of retrenchment, 
including: 
-a program to hire graduate students 
as tutors in the Institute of Technol
ogy to retain a greater number of stu
dents in difficult scientific fields; 
-a shortage of faculty for the College 
of Business Administration which has 
suffered a 22 percent loss of support 
for students despite a 65 percent in
crease in enrollment; 
-special education programs which 
have 400 full-time and spo part-time 

Dorothy Burrows at the door of the 
Good Life Reading Room 

students, all teachers trying for certi
fication to teach children with learn
ing disabilities, and 
-a need for more funds for the Lake 
Superior Basin Studies Center in 
Duluth to study ways of improving 
the quality of life in the basin. 
In addition, Magrath said the Univer
sity will continue to seek improve
ments in agricultural research pro
grams. 

''To say that the University of Minne
sota has played an important role in 
the agricultural development of our 
state is as much an understatement as 
going out on a limb and saying that 
the Vikings should be contenders 
again this year," he said. 

Magrath added that the development 
of rust resistant wheat by experiment 
station researchers is worth $3 million 

(continued on page 7) 
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Introducing Nuworld: 
The Space Age Cheese 
by Mike Finley 
Associate Editor of Report 
Popular legend has it that a desert 
bedouin, carrying his ration of milk in 
his goatskin canteen one hot day, was 
at first dismayed to find curds and 
whey for lunch instead of milk. 
Upon tasting the delectable lumps, 
however, it was clear to him that he 
had made the discovery that ruined 
milk wasn't half bad. 
Little did he know at that time how 
high in protein cheese was. 
Ten thousand years or so later, at the 
University of Minnesota, researchers 
are still tinkering with the basic for
mula for cheese. This concern for the 
dairy product has led them, in a very 
minor way, into the cheese business 
itself, and also toward the develop
ment of the first space-age cheese: 
Nuworld mutant Roquefort, which is 
known in cheese circles as the blue 
cheese that isn't blue. 

Elwood Caldwell (left) and Howard 
Morris say "Cheese." Photo by Tom 
Foley. 

But cheese is cheese, and although 
there are almost 1,000 different vari
eties of cheeses, with as many differ
ent flavors, textures, colors, shapes, 
ages, and personalities, the basic 
recipe is the same from cheese to 
cheese. In the words of Elwood Cald
well, chairman of the University's 
department of food science and nutri
tion, cheese is simply milk that has 
been de-lactosed and de-watered by 
the addition of -an enzyme, rennet, to 
form clots in the milk. 

These clots in the milk are the curds, 
and the watery liquid bulk that is left 
is the whey. The curds are packed ac
cording to the individual cheese recipe 
and, if appropriate, perforated and 
injected with the yeast, mold, or bac
terium responsible for imparting to 
the final cheese its particular flavor, 
pigmentation, and bouquet. The whey 
is also valuable, although very bulky. 
It is most economical to spray-dry the 
liquid-the same process that turns 
brewed coffee into instant coffee 
powder. It is then used as a high-pro
tein additive to cereals, sausage stuff
ing, crackers, and other foods, and is 
usua}lylliat.ed in the ingredients as 
''whey solids." 

The key to cheese production, Cald
well said, is the rennet, the enzyme 
material in the ruminant's fourth 
stomach......,or rumen-that coagulates 
the milk. This is the enzyme that 
existed in the bedouin's goatskin. It 
can be found in all ruminants, a class 
of cud-chewing mammals including 
cows, goats, sheep, camels, giraffes, 
oxen, and antelope, among others. 
Rennet contains rennin, which is the 
active ingredient. It is one of four 
natural "protein matrices," substances 
that turn liquids into colloids, or gels. 
The others are pectin (which turns 
fruit liquids into jelly), gelatin, and 
cornstarch. 
In the process of coagulation, the ren
nin takes the lactose out of the curds 
and leaves it in the whey. Lactose is a 
very weak sugar, found only in milk, 
and in the same chemical family as 
sucrose, fructose, and glucose. It is 
eventually separated from the whey 
and used as an ingredi~nt in baby 
formulas. 
"'n past years," Caldwell said, "Minne
sota has consistently ranked second Ol7 
third as a cheese-producing state; 
behind Wisconsin and sometimes New 
York. But from the look of things, we 
will soon become the number-one pro
ducer. 
"For one thing. there is such a thing as 
a milkshed, or milk divide-a line 
dividing the directions in which the 
region's milk flows, commercially 
speaking. Recently, a large number of 
Wisconsin's dairy farmers starj;ed 
sending most of their milk to~ the 
Chicago milkshed, which left less milk 
to go into cheese manufacture. In 
additi<lll, there are 14 new cheese 
plants in Minnesota now, and many 
companies are converting from dry 
milk and butter manufacture to 
cheese manufacture as cheese be
comes more popular and more profit
able. 
Recalling Agriculture Secretary Earl 
Butz's recent invocation of cheese as a 
meat substitute in Americans' diets, 
Caldwell noted that more and more 
iJeople are eating cheese. Budgetary 
considerations are not the only reason, 
he said. Americans are becoming more 
continental in their tastes, and they 

are learning to savor the flavor experi
ence of good cheese. 

But, he insisted, there is still growing 
room for the cheese industry. Cheese 
consumption of the average American 
is only half that of the average Euro
pean. 
Howard Morris, professor of food 
science and nutrition and the depart
ment's cheese expert, disagrees with 
the argument made by environmen
talists that beef and dairy cattle-the 
sacred cows of the American diet-are 
less ecological, in terms of protein pro
duced per acre of land used, than 
green crops. 

"The land that ruminants use is land 
that usually can grow only one thing
grass. Now, ruminants can eat grass, 
while people can't. Therefore, we are 
not in actual competition with the 
ruminants for that land, whereas with 
nonruminant farm animals S{\Ch as 
pigs and chickens, which consume 
grain, we are indeed in competition on 
an acre-per-acre basis. 
"The. great dairy regions of the world, 
like parts of Switzerland, England, 
and Minnesota, are often too rocky or 
too hilly for corn or soybean cultiva
tion. In these places, dairy or beef 
herds are the most ecological of pos
sible users of this land." 
Morris believes that· Minnesota has a 
kind of manif~t destinm i.Q t~ area of 
cheese-IMm~: At< or ne thiiig, 1m 
said, "the climate is right. For another, 
grass grows well here. And finally, the 
ethnic backgrounds of many of the 
people who settled here include a lot 
of know-how in the dairy industries." 
The cutting difference between the 
dairy industry and the beef industry, 
Morris added, is tlrat l>eef is harvested 
onre per lifetime, while dairy harvest
ing occurs daily. 
The most significant single achieve
ment of the department of food sci
ence and nutrition has been the inven
tion of Nuworld mutant Roquefort 
cheese. The word "invention" is appro
priate here, because Nuworld is per
haps the only cheese in the world that 
did not originate, like the bedouin's 
curds and whey, through some form of 
accident. It is the first modern cheese. 
The unique thing about Nuworld 
cheese is that it is like any other 
Roquefort or blue cheese in texture 
and ·flavor, except that the mold that 
gives the cheese these attributes has 

Nuworld mutant roquefort cheese, the 
bleu that isn't blue. 



no pigmentation, hence no color. Al
though Roquefort cheese has long 
been a favorite with salad and sauce 
gourmets, it has presented some 
problems because its color prevents its 
use in homogeneous sauces and dress
ings: the blue pigment in the Penicil
lium roqueforti mold turns gray when 
it's whipped or stirred. 

There are very few gray food items on 
any menu. The color is universally 
regarded as unappetizing. 

But in 1948 a bacteriologist at the 
University of Wisconsin sent to the 
University of Minnesota some mold 
spores he had treated with ultraviolet 
light, creating a mutant spore con
taining no blue pigment. Minnesota 
researchers added the mutated pen
icillin to their '1ibrary of cultures," as 
Morris calls it, and within a couple of 
years had developed a Roquefort 
cheese with a light cream color and a 
smooth, semisoft body. It possessed a 
distinctive peppery, pungent flavor 
with a slight resemblance to that of 
Camembert -cheese. 

Until two years ago, the food science 
and nutrition department maintained 
a salesroom on the St. Paul campus 
that stocked, for public purchase, 
many varieties of cheeses and ice 
creams ahd sherbets. With the close 
budget scrutiny that came with re
trenchment and reallocation, depart
ment chairman Caldwell decided that 
aeOO!nil'i&latm~tHe pdbl'i~ with 'Stich: a• 
wide variety of dairy products-many 
of which were prodUced for no reason 
except sales...:.was no longer feasible. 
Since that time, under reduced store' 
hours, the salesroom has continued to 
sell ice cream and cheese, but only 
those products that result from aca
demic and research projects. 
This doesn't mean customers will 
never again taste the exotic flavors of 
ice cream and cheese they used to buy 
there. It merely means that the stock 
will be limited tb what students and 
researchers have produced during a 
given period of time. 
Caldwell pointed out that to produce a 
batch of Gouda cheese, for instance, 
some 500 gallons of milk might be re
quired. Tlius, one rationale for the 
salesroom is that it keeps all that good 
food from being thrown out. 
But while the salesroom doesn't have 
a commitment to keeping any given 
kind of cheese or ice cream in stock, it 
does face a strange kind of responsi
bility with Nuworld mutant Roquefort 
cheese. The fact is that while the food 
science and nutrition department has 
approached commercial firms with 
the idea of marketing Nuworld, not 
one of these companies has seen fit so 
far to invest in the new cheese. 
This makes the University the guard
ian, whether it wants to be or not, of 
its own invention. For if the culture of 
Penicillium roqueforti were to die 
from neglect, the mutation would 
have to be created all over again, 
ultraviolet radiation and all. Caldwell 
assures us that that would not be an 
easy assignment. 
What the department has decided to 
do, then, is to offer wheels of Nuworld 
cheese to the publie on a subscription 
basis. Four months before the cheese 
will be done, customers are asked to 
pay for it. When the cheese is aged 
properly, the customer is notified and 
can bring in the receipt and pick up 
the cheese. 

Those who do, like the bedouin in the 
legend, have a pleasant surprise in 
store for them. o 

Tough Policy Questions Raised 
by Use of Nuclear Policy 
by Bill Hafting 
University News Service Science 
Writer 

Public reactions to the use of nuclear 
power as a source of electricity range 
from "indifference, naive acceptance 
or rejection and general uneasiness" to 
"actual fear" says Herbert Isbin, pro
fessor of chemical engineering and 
materials science. 

"How many of us have approached de
cisions on nuclear power based on the 
facts,' access to experts, and reading 
the literature?" lsbin challenged stu
dents in a fall ~uarter University 
course on the public issues of nuclear 
power. 

Isbin said the basic issues are those of 
reactor safety, waste management, 
plutonium safeguards and plutonium 
toxicity. In addition, he said the auxil
iary issues surrounding reactor use 
are those of economics. the hazards of 
the entire fuel cycle, and problems of 
insurance. 

According to lsbin, possible conclu
sions to the nuclear power controversy 
include: 
-Nuclear. poM!rrfM1A1 too great a 
burden upon society. Therefore, there 
should be a complete ban on nuclear 
power or there should be no further 
expansion of nuclear power; 

-Not enough is known about nuclear 
power to resolve the basic issues. 
Therefore, a moratorium on develop
ment should be imposed until certain 
specified objectives are achieved; 

-A cautious continuation of present 
programs should be pursued, keeping 
in mind the risks and benefits of 
nuclear power. To do so, federal regu
lation of nuclear power needs to be 
strengthened independently of the 
Atomic Energy Commission; 

-Including projected changes, pre
cautions being taken are adequate and 
nuclear power should be vigorously 
pursued. 

Although many other positions might 
be taken, Isbin said, "the development 
of a national energy policy must 
embody one of these." 

He said it is worth noting that "al
though the pre-emption of the state 
rights by the federal government in 
regulating nuclear power appears to 
have been established," there seems to 
be room for the states to develop their 
own positions with regard to the use 
of nuclear power. 

Warning that "we should aim to dis
tinguish facts from colorful interpre
tations," Isbin said, "nearly all issues 
being raised by the critics involve the 
credibility of the industry, the Atomic 
Energy Commission (AEC), the Joint 
Committee on Atomic Energy, safety 
experts, and the entire process upon 
which the decision to go the nuclear 

power route has been imposed on the 
public." · 

Energy Sources 

Comparing fossil fuel sources with 
nuclear power, Isbin said the energy 
obtained from burning coal, oil, lig
nite, or gas is derived from a chemical 
reaction. If instead of having atoms 
combine chemically, the special con
ditions are produced to split an atom 
of uranium, the reaction is called nu
clear fission. 

"The energy released by fission is 
more than a million-fold greater than 
the energy released by a chemical re
action," he said. 

Present-day nuclear power plants de
rive their energy through the nuclear 
fission of the fuel, Uranium-235. As 
energy is released, so are fission frag
ments. These fragments are unstable 
and thus emit radiation, including 
particles called "radioactive fission 
products." The emission process is 
called "decay" and it is this decay that 
produces "daughter products," which 
are in themselves radioactive as well. 
"Ali or us can agree fliaf radioactrve 
fission products constitute a hazard of 
immense and unusual proportions," 
lsbin said. "Can we protect the public 
from such hazards?" 

Irradiated fuel from the reactor must 
be chemically processed to recover un
used uranium and an important by~ 
product of the process-the chemical 
element plutonium. Plutonium can be 
used to make nuclear weapons, and 
some nuclear power plants in some 
countries have been known to produce 
more plutonium than power. 

Plutonium, in certain forms, is anJUf
tremely poisonous material. Recently, 
nuclear power experts have been con
cerned over the threat of theft of 
plutonium from nuclear power opera
tions by ·terrorists and others who 
might want to use it to make nuclear 
weapons. 

Power Alternatives 

University Professor Dean Abraham
son, who first became involved in the 
nuclear power controversy when he 
was called in to look at the Monticello 
nuclear reactor in Minnesota in 1968, 
outlined alternatives to nuclear 
power. 

"We can buy a lot of time through 
technical means alone," he said. "We 
can save 40 to 50 percent of the ener· 
gy we're wasting today, just by proper
ly inS'ulating our houses. We could eut 
residential needs in half. This doesn't 
even get into what we could do with 
some life style changes. 

''Fossil fuels are dirty," Abrahamson 
said, ''but until now everyone has 
ignored the environmental issues. I 
refuse to believe that power compa
nies can't take particulate matter out 
of a smoke stack, p_articularly if this 
becomes economically attractive to do. 

"We also have vast reserves of solid 
hydrocarbons, coal and oil shale, 
which could handle our energy needs 
for at least a hundred years, if not 
many hundreds of years. Solar energy 
also has enormous potential." o 
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CAPSULE-
• Members of the Regents' presiden
tial selection review committee have 
been chosen. The faculty member is 
Rutherford Aris and the student 
member Mark English, both of the 
Senate consultative committee. Four 
public members named by Minnesota 
Chief Justice Robert Sheran are 
former state Sen. Gordon Rosenmeier; 
Amos Heilicher, president of Pickwick 
International; Verne Johnson, vice 
president of General Mills; and An
nette Whiting of the Minnesota Press 
Council. Rosenmeier is the temporary 
chairman. 

• The Senate task force on academic 
salaries has presented a progress re
port to the consultative committee 
chairman, and task force members 
were hoping for a joint meeting with 
the consultative committee and the 
committee on faculty affairs by mid-
October. · 

• A 12-member search committee has 
been named to find a successor to 
Ralph Berdie, coordinator of admis
sions, registration, and student rec
ords, who died Aug. 21. Valerie John
son, student member of the consulta
tive committee) and G. Gordon Kings
ley, student personnel head in General 
College, are chairing the committee. 

• Anne Truax, director of the Min
nesota Women's Center, is heading 
the University task force on intercol
legiate athletics. The task force will 
respond to the Department of Health, 
Education, and Welfare on Title IX 
guidelines, assess athletic programs 
on all University aunpuses, and draw 
up a plan for University compliance 
with final guidelines covering admis
sions, recruitment, programs, and 
employment. 

• Civil service staff members may 
volunteer to serve as panel members 
on the Grievance Review Board, which 
hears appeals at the third step of the 
~evance procedure. The panel is ap
pomted once a year. To volunteer, 
contact Roger Moe, 338 Morrill Hall 
Twin Cities campus. ' 

• Dedication of the Rodney Briggs 
Library will be the highlight of home
coming festivities at the University of 
Minnesota-Morris (UMM) Oct. 18-19. 
Briggs, now president · of Eastern 
Oregon State College, was the first 
provost at UMM. 

• "Enter-ACT," a new procedure that 
will facilitate admission to UMM for 
qualified high school students, has 
been adopted for fall 1975. Students 
who take the ACT test and who list 
UMM as their first choice will auto
matically receive tentative admission. 
decisions without having to file addi
tional applications. 

• President C. Peter Magrath · and 
other University administrators at
tended the Oct. 3 inauguration of 
Douglas Moore, president of Mankato 
State College. 



6 

Student Group Hopes to Ease 
Transfer Students' Prqblems 
by Bob King 
University News Service Writer 
Last year, more than 1,000 state com
munity college students transferred 
to the University of Minnesota's Twin 
Cities campus. Most of them stayed, 
but a few returned home, discouraged 
and frustrated, unable to cope with 
life on the state's largest campus. 
But this year's transfer students may 
look forward to a helping hand from a 
group of fellow students who recog
nize their special problems. 

while the outstate students also want 
to know about the opportunities avail
able to them in the Twin Cities area as 
well as the University," he said. 

A major UMCCA goal will be to estab
lish a student representative at each 
of the community colleges by next 
spring. According to Wirkkula, these 
representatives will be students who 
have already been accepted to the 
University and plan to transfer to the 
Twin Cities campus in the fall. "This 
way," Wirkkula said, "a transfer stu
dent can become familiar with 
UMCCA before he even leaves his 
hometown." 

UMCCA also hopes to put together a 
traveling slide show that will visit 
each of the community colleges 
during the spring to acquaint future 
transfer students with the University 
and the Twin Cities. 
Wirkkula emphasized, however, that 
UMCCA does not act as a promotional 
service for the University. ''We're not 
recruitin~ for the University," he said. 
"We don t approach students unless 
they are definitely transferring to the 
University." 
Wirkkula also stated that UMCCA 

Retired Executive: 'Fishing, 

programs and services are available to 
transfer students on both the Minne
apolis and St. Paul campuses. 
"One of the things that makes us dif
ferent from many other student 
organizations is that UMCCA has 
equal representation on both the 
campuses," he said. According to 
Wirkkula, UMCCA elects two 
students from each of the Twin Cities 
campuses to share the responsibilities 
for each position within the organiza
tion. 
At present, UMCCA is still in its be
ginning stages, but it has obtained 
official University recognition and a 
small budget for program expenses. 
The members all serve on a volunteer 
basis and free membership is available 
to any community college transfer 
student. o 

The University of Minnesota Com
munity College Association (UMCCA) 
was established by a group of Uni
versity transfer students who met last 
spring at a community college confer
ence. In recalling their own transition 
experiences, the students saw a need 
for a program to help transfer stu
dents adapt to a metropolitan campus 
lifestyle. Hobbies Won't Make Retirement Easy' 
The primary purpose of UMCCA is to 
personalize the University for com
munity college transfer students and 
give them the opportunity to meet 
othe:r: students from their home towns. 
According to Bob Wirkkula, UMCCA 
co-president, many transfer students 
feel lost and alienated when they ar
rive in the Twin Cities to attend the 
University. They come from such 
towns as Worthington and Interna
tional Falls, and for many, it is their 
ftrst experience away from home. 

For these students, UMCCA acts as a 
referral service to make them aware 
of other campus services such as the 
student counseling bureau and the 
housing office. 
''We're not professionals," said Wirk
kula, a transfer student from Hibbing 
Community College, ''but we do try to 
act as a stepping stone to other organi
zations. Many transfer students would 
rather talk with a student who's been 
through what they're going through," 
he added. 
Realizing that community college stu
dents come from many different com
munity and social backgrounds, 
UMCCA attempts to treat each stu
dent on a highly personal level. 
''We want UMCCA to have a different 
meaning for different students_," 
Wirkkula said. "Outstate students will 
not have the same problem~ as those 
who transfer from a metropolitan 
area college. Most metro students only 
want to know about the 'U' specifically 

by Elizabeth Petrangelo 
University News Service Writer 
When a man is about to retire, he 
often assures his wife that she won't 
notice him at all-that he'll be fishing, 
working on his hobby, or doing things 
with his friends. 

"When he does retire, all of that usual
ly lasts about a month," said Marshall 
J. Diebold, a retired executive. ''Hob
bies are not enough to fill the void in 
the life of a person who has worked all 
of his life, nor are fishing and civic 
activities." 
Speaking before a University of Min
nesota conference on retirement plan
ning, Diebold, formerly vice president 
of Northrup King and Co. in Minne
apolis, stressed that there is no scienti
fically based reason for forcing em
ployees to retire at age 65. 
''There is no valid research on record 
that has established age 65 as the end 
of the road," he said. ''It seems to be a 
concept limited to business and in
dustry. 
"For instance, it certainly doesn~t 
apply in the elected field or the judi
cial field, both areas that are having 
tremendous effects on our lives right 
now ; • he added. 

According to Diebold, the 65 age limit 
is an arbitrary one set by corporate 
executives but enforced by the person
nel people who have nothing to say 
about it. 
''I think it's the responsibility of the 
corporate executive to justify that 
decision," he said. "Executives can 
have no real comprehension of what 
retirement means. How can the fellow 
who makes $1,000 a day-and who 
will get far more than a gold watch at 
retirement-understand what the 
termination of employment means to 
the guy who's been working there for 
40 years as a rank and file unit?" 
And, Diebold said, the concept of 
"termination of employment" is im
portant as a definition of retirement, 
which is too often linked with age. 
Obviously, one of the most important 
aspects of retirement is financial sup-

port. Although retirement without 
pension is almost unheard of today, 
the prospect of millions of peop~e r~
tiring in the future with no penslon IS 
not out of line. 
Statistics indicate that by the year 
2000, approximately 50 percent of the 
population will be over 55 years of 
age. According to Diebold, that means 
that by the year 2000, 50 percent of 
the population will be trying to pro
duce products out of which a profit 
will come to fund pension programs 
for the other 50 percent. 

''Who's going to pay for the decision 
i;pat people have to retire at !J5?" he 
asked. "You can't separate retrrement 
from pension and you can't talk about 
pension without talking about who's 
going to pay for it." 

With such a dismal outlook for the 
pensions of future retirees, Diebold 
said, pre-retirement planning takes on 
an even more important role. He 
added that there are five things which 
each prospective retiree should know. 
First of all, he or she should know 
simple geography, especially if he 
plans to move someplace else after re
tirement. Arizona may or may not be 
all that certain promotional brochures 
suggest. 
The second important point is money 
management. ''Most people don't have 
the money sense it takes to prosper in 
retirement," Diebold said. 
Third, a retiree has to admit the im
portance of a job. ''There will be a void 
there " he said. ''You can't wean a 
perso~ from competition, stimulation, 
fulfillment and money." 
Fourth and fifth, those planning to 
retire soon should also become ac
quainted with housing opportunities 
and public welfare services, he said. 
According to Diebold, there are five 
mistakes and misconceptions that 
prospective retirees should be helped 
to avoid: 
-assuming that the best thing one 
can do is pull up stakes and move 
upon retirement. 
-planning to loaf through retirement. 
"A person cannot sto~ workin_g w~th
out something happenmg to h1s mmd 
and body," he said. "A person should 

still seek identity, recognition, and 
attention from the people he knows." 
-believmg that people on a pension 
~ *Q M111frRiPV 5hev had :; 
before retirement.etrrement 1s one 
of society's great levelers," he said. ~'It 
will help people get rid of a l~t o~, what 

r they worked 40 years to acqurre. 
-expecting a lot from t_heir childre!l, 
forgetting that the children are m 
their prime years and do not have that 
much time to spare. 
.......lesing sight of their own value and 
what they have accomplished in their 
lives. 
To help retired people av_oid misc~n
ceptions and l~arn ~eede_d mfo~ahon 
while there 1s still time, Diebold 
recommended pre-retirement counsel
ing. 
But, he added, "Counseling for people 
who are about to retire should be 
geared toward helping them gain re
entry into the working world." 
The retirement planning conference 
was sponsored by the University's de
partment of continuing ed,uca~~ in 
social worK; the Governors Cttizens 
Council on Aging, and six other agen
cies and organizations. o 



Vending Machiries on Campus: 
Everything from Soap to Nuts 
by Mike Finl~y 
Associate Editor of Report 
t.fol!..t.ai.t\.ti iW.'ft'~ f(ft'[<eali\.P"UI!I, ifiKey !\roy 
!low, can stock u_p. on a short-lived item 
m coneumer hiStory: the 15-cent 
candy bar. 

The candy bars, it is reported, are en
joying brisk sales to candy hoarders as 
well as serious collectors.:SOme people 
have even been seen eating the pre
cious bars straight out of the machine. 

Actually, 15 cents seems like a lot to 
pay for a wad of chocolate, peanuts, 
and caramel. But Richal"d Otterness, 
manager of the Twin Cities campus 
Vending Services, says we're lucky we 
don't have to pay 20 cents. 

"Candy, at the moment, is our most ir~ 
rational item,". Otterness said in an 
i~J.rwe had ·jns9 .gone_to 15 
cents after years with the 10-cent 
}ljU's. and yve t):lought that would be 
the end of It." 

Not too long ago, Otterness said, 
Mars-maker of the popular Snickers 
and Three Musketeers bars-dropped 
the 15-cent line altogether, and intro
duced the 20-cent bar to the ~y
consuming world. 

Otterness is proud to say that his de
partment is definitely dragging its 
feet on the issue of the price increase. 

'We don't think the University is 
ready for the 20-cent candy bar," he 
said. Accordingly, the Mars line of 
candy bars has been dropped from 
University vending-machines. 

In other areas, despite general price 
rises for sugar and other major food 
ingredients, Vending Services on the 
Twin Cities campus is doing a boom
ing business. Otterness said that vend
ing machines will be useful as long as 
people want to buy things inexpen
sively at any hour of the day. 
''The fact that the food is in a machine 
is irrelevant," he said. ''The food is the 
same food you get anywhere else. 
That means that our meats, cheeses 
and breads are as wholesome as you 
can buy. It also means that our junk
candy bars, pop, and potato chips are 
junk food, after all-is the same junk 
you buy elsewhere." 

Otterness did point out that the vend
ing services have made some conces
sions-so to speak-to the organidood 
movement. Machines in many loca
tions stock such natural food items as 
granola, Cheddar's Chips, and some
thing called Fire Nuts. 

"Although," he added, "they haven't 
exactly set the world on fire." But 
that's one of the facts of life in the 
vending machine business: if it doesn't 
sell, it doesn't have any business being 
in the machine. Last year a machine in 
Mayo Hospital offered such delicacies 
as stuffed tomatoes and peppers and a 
number of green salads. They didn't 
sell. 

"But burgers and hot dogs always pull 
through for us," he said. 

Of course, there are other facts of life 
to the vending machine business: 
vandalism, ~.refunds, compla4l.ts, 
and The exfstentl.a1 sadness that over
whelms the consumer who pays for a 
chuckwagon and the door won't open. 
But when you're dealing with over 
500 macpines, selling everything from 
laundry detergent to little green 
apples, it helfs to keep the big picture 
in mind at al times. 

This attitude comes in handy when 
Vending Services has to explain to a 
20-person department that the fact 
that they want a pop machine doesn't 
mean they11 buy enough pop to pay 
for it. Or the tenth time in one day 
that a machine servicer asks a patron 
not to put metal in the microwave 
machine because it fouls up the mag
netron. 

Or the time a man complained to 
Otterness that he put a $10 bill in a 
coin changer and wanted a refund. 
When Otterness opened the machine, 
and there wasn't a ten stuck in it, the 
man broke into tears. He had to catch 
a bus, he explained, and the last bus 
left that morning at 10 o'clock, and he 
needed the money very badly. 
''My friend," Otterness told him, ''that 
very definitely isn't my problem." 

Magrath 
(continued from page 1) 

annually to Minnesota, $20 million 
annually w the Upper Midwest and 
more than $60 million annually to the 
nation. 

Magrath added that a number of less 
tangible academic efforts contribute 
to the society in tangible ways. 

"We must philosophize, we must write 
poetry, we must paint, we must con
cern ourselves with a hundred and one 
things that do not always seem to be 
practical. 

''I believe deeply in the importance of 
learning and education, some would 
say for its own sake, not because I 
believe education is an end in itself, 
but because I deeply believe that the 
pursuit of knowledge and understand-
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PEOPLE 

• Edward Stoyanoff has been named 
University Relations director at the 
University of Minnesota-Crookston 
(UMC), subject to Regents' approval. 
Stoyanoff had been assistant to the 
dean of community services, confer
ence coordinator, and English and 
journalism teacher at Rock Valley 
College, Rockford, TIL He replaces AI 
Croone, who is now the high school 
principal in New London, Minn. 

• Stuart Seligson is the new chair
man of the Hotel, Restaurant, and In
stitutional Management division at 
UMC. He had been coordinator and 
department chairman of food services 
and hospitality education at the At
lanta Area Technical School, Atlanta, 
Ga. 

• UMC Provost Stanley Sahlstrom 
received the American Cancer Society 
National Division Award at the an
nual membership meeting Sept. 27 in 
Minneapolis. Sahlstrom, immediate 
past president of the Minnesota divi
sion of the society, was cited for out
stap.ding contributions to the control 
of cancer. 

• Four medical researchers from the 
Twin Cities ~ampus- have received 
grants totaling $243,556 from the 
National Cancer Institute. Dr. James 
Ausman received $38,913 to study 
factors influencing tumor therapy. Dr. 
William Krivit received $67,582 to 
continue the University· leukemia 
center's platelet transfusion program. 
Dr. Mark Nesbitt received $92,413 to 
continue his study of chemotherapy 
for children with cancer. And Dr. Ed
mund Yunis- received $37,113 to con
tinue examining immunologic factors 
in spontaneous mammary cancer. 

• Dean Erwin M. Schaffer of the 
School of Dentistry has been named 
1973 winner of the William J. Gies 
Award in Periodontology. He received 
the award at the American Academy 
of Periodontology annual session in 
Atlanta Oct. 2-5. 

• Karl Vander Horck, director of 
graduate studies in educational ad
ministration at the University of Min
nesota-Duluth, has been appointed to 
a one-year term on the Minnesota 
School Administration Professional 
Standards and Certification Commit
tee of the Minnesota Board of Educa
tion. 

ing is enriching and valuable not only 
to the individual, but also to the soci
ety of which he or she is a member," 
he said. 

Thus, Magrath said, the University 
will want to keep the College of Liber
al Arts (CLA) healthy. ''To greater or 
lesser degrees, CLA provides support 
and stimulation to virtually all of our 
educational activities," he said. 

Magrath repeated his proposal to shift 
priorities in the legislative request to 
improve the salaries of faculty 
members, who, he said, have suffered 
a substantial drop in purchasing 
power. Full professors at the Univer
sity, he said, are receiving an average 
of about $2,500 less than their col
leagues at other institutions. o 



8 

EVENTS 

Crookston Campus 

• Oct. 15-State of Minnesota Build
ing Codes Seminar 

• Nov. ~Trojan Players Produc
tion: The Diary of Anne Frank, 
Kiehle Auditorium 

• Oct. 26-Football: Itasca (Lions 
Rotary Game), 7:30p.m. 

• Nov. 2-Football: Sunflower Bowl, 
Brainerd, 1:30 p.m .. 

Duluth Campus 

Music 

• Oct. 22-Terrence Rust, Pianist, 
Marshall Performing Arts Center, 
8:15p.m. 

• Oct. 29-High School Honor Or
chestra, Marshall Performing Arts 
Center, all day; Concert, 7:30p.m. 

Art 
• Through Oct. 20-Photographs of 

U.S. national parks, Tweed Museum 
of Art 

• Oct. &Nov. 6-Paintings by Doro
thea Smith, Paintings b~ P. J. 0. 
Nordfeld, and 1m Exhibition of 
Quilts, Tweed Museum of Art 

Home Football Games 
• Oct. H)-Concordia College, Griggs 

Field, 7:30p.m. 

• Nov. 3-Hamline University, Griggs 
Field, 1:30 p.m. 

Home Hockey Games 

• Oct. 18-Alumni game, Duluth 
Arena, 8 p.m. 

• Oct. 19-University of North Dako
ta, Duluth Arena, 8 p.m. 

• Oct. 25-Gophers, Duluth Arena, 8 
p.m. 

• Oct. 2~phers, Hockey Hall of 
Fame, Eveleth, 8 p.m. 

• Nov. 1·2-Michigan Tech, Duluth 
Arena, 8 p.m. 

Morris Campus 

• Oct. 19-Football:. Michigan Tech 
(Ho:r.necoming), UMM Field, 1:30 
p.m. 

• Oct. 22~Upper Midwest Philoso
phy Colloquium: D. B. Terrell, 
speaker; Humanities Fine Arts 
Center, evening 

• Nov. 2-Second Annual UMM Open 
and Novice Chess Tournament, Ed
son Lounge, all day 

• Nov. 2-Football: Winona State 
College, UMM Field, 1:30 p.m. 

Twin Cities Campus 

The Art and Mind of Victorian Eng
land 
Exhibitions 
• Through Nov. 8-"The Art and 

Mind of Victorian England: Paint
ings from the Forbes Magazine Col
teeii'on.," University Giillery, North
rop Auditorium 

• Through Nov. 8-"The Brave Boys 
of England: Victorian Popular 
Fiction," Wilson Library Special 
Collections, Room 466 

Lecture Series 

a Oct. 17-"Art Criticism and Emi
nent Victorians," George P. Landow, 
Brown University; West Bank Au
ditorium Classroom Building, 8 
p.m. 

• Oct. 24-"Victorian Architecture," 
Phoebe B. Stanton, Johns Hopkins 
University; West Bank Auditorium 
Classroom Building, 8 p.m. 

• Oct. 31-"Literature as Art,"Robert 
Langbaum, University of Virginia; 
West Bank Auditorium Classroom 
Building, 8 p.m. 

Theatre Series 

• Oct. 25-Nov. 10-Patience, by Gil
bert al).d Sullivan; University Thea
tre, Rarig Ceriter; call 373-2337 for 
dates and times 

• Oct. 29-30-''Victorian Voices: The 
Age of Paradox," University Thea
tre, Rarig Center, 8 p.m. 

• Nov. 1-9-Angel Street, by Patrick 
Hamilton; Punchinello Players, 100 
North Hall; call 373-1750 for dates 
and times 

Film Series 

• Oct. 16-:-Cha!ge oj the Light Bri· 
gade (1968), Univtb:Sity l1'ilitl Soci
ety, Museum of Natural llistory, 
7:30p.m. 

• Oct. 23-Twilight of Empire (1967) 
and Tom Brown's School Days 
(1950), University Film Society, 
Museum of Natural History, 7:30 
p.m. 

• Oct. 30-Dante'S Inferno (1966) and 
Oliver Twist (1948), University 
Film Society, Museum of Natural 
History, 7:30p.m. 

Music 
• Oct. 19-"A Night at the British 

Music Hall," with Maury Bernstein; 
Scott Hall Auditorium, 8 p.m. 

Dance 

• Oct. 29-30-Alvin Ailey City Center 
Dance Theater, Northrop Auditori
um,8p.m. 

Film 

• Oct. 17-China Is Near, Italian Film 
Festival, Bell Museum of Natural 
History, 2:15 and 7:30p.m. 

• Oct. 18-Summer of '42, St. Paul 
Student Center Ballroom, 7:30 p.m. 

• Qct. 18"19--Save the Tiger, West 
Bank Auditorium, 8 and 10 p.m. 

• Oct. 24-Fellini Satyricon, Italian 
Film Festival, Museum of Natural 
History, 2:15 and 7:30p.m. 

• Oct. 25-26-Jesus Christ Superstar, 
West Bank Auditorium, 7:30 and 
lOp.m. 

• Oct. 31-Hallowe'en Terror Trip: 
Blanket Movies, St. Paul Student 
Center }3allroom, 9 p.m. 

• Nov. 2-Horror Film Festival, Coff. 
man Main Ballroom, 7 p.m. 

Music 

• Oct. 16-Minnie Ripperton, West 
Bank Auditorium, 8 p.m. 

• Oct. 18-19-Bogan, Martin & Arm
strong and Bill Hinkley & Judy 

Larson, Whole Coffeehouse, 8:30 
p.m. 

• Oct. 20-Jazz Concert, 8:30p.m. 
• Oct. 25-26-Norman Blake and the 

Middle Spunk Creek Boys, Whole 
Coffeehouse, 8:30p.m. 

• Oct. 27-Folk Festival, Whole Cof
feehouse, 8:30 p.m. 

• Oct. 30-Heartsfield, West Bank 
Auditorium, 8 p.m. 

• Oct. 31-Cabaret, plus the Roy 
Meriwether Trio, Whole Coffee
house, 8 p.m. 

Recreation 

• Year-round folk dancing (partici
pants invited); Mondays: Hungari
an Folk Dancing, Pop Inn, Coffman 
Union, 1:30 p.m.; Tuesdays: Inter-

national Folk Dancing, Norris 
Gym, 7:30p.m.; Wednesdays: Scot
tish Country Dancing, Pop Inn, 
Coffman Union, 8 p.m.; Fridays: 
Beginning International Folk Danc
ing, Norris Gym, 7:30 p.m.; Sun
days: Israeli Folk Dancing, Hillel 
House, 6:30p.m. 

Waseca Campus 

• Oct. 17-:-Animal Health Technol
ogy Advisory Committee meeting 

• Oct. 23-Home and Family Services 
Advisory Committee meeting 

• Oct. 26-Football: Worthington 
Community College (Homecoming) 

• Oct. 26-Region XIII NJCAA Cross 
Country Championship 

World's Oldest Rocks 
Exposed in Minnesota 
by Bill Hafting 
University News Service Science 
Writer 
People hurrying down the streets of 
Minnesota's. cities are probably un
aware that the decorative rock face or 
rock structure of some of their down
town building&' may be at leaE!t tliree
and-a-halfbillion years old. 
But Glenn Morey's six-year-old daugh
ter knows. When she sees the pink 
rock with its swirls of black and gray 
on a. building, she'll say 'There's some 
more Morton gneiss," to her dad, a 
Uni\rersity geology professor. 
The ''Morton gneiss," also known as 
''Rainbow stone," as well as granite, 
also common to Minnesota, are rocks 
of the Precambrian period-truroldest 
and largest division o( geologic time. 
Precambrian rocks, some as old as 
four billion years, are typically folded, 
layered, laminated and "quite tortured 
looking rocks," according to Morey, 
who is with the Minnesota Geological 
Survey. 
Morey said he is able to distinguish 
the Precambrian rocks in Minnesota 
from other, younger rocks that resem
ble them because certain Precambrian 
rocks show evidence of igneous histo
ry. Because he is familiar with Minne
sota geological history, he can "atleast 
make strong hunches" about the geo
logical time of the rocks before they 
are brought to the lab for more accu
rate identification and time-dating. 

"I couldn't make such accurate guesses 
in a state like Colorado," Morey said. 
"There's been too much igneous activ
ity there and over time the rocks of 
different periods of goological history 
are harder to distinguish from one 
another." 
According to University Professor 
Matt S. Walton, director of the Min
nesota Geological Survey, ''Precam
brian time comprises all of the history 
of the earth that passed before readily 
recognizable fossil remains of life 
began to appear in sedimentary rocks. 
Precambrian time, which goes back 
almost 4 billion years, comprises 
seven-eighths of the known history of 
the earth." 
Precambrian rocks are exposed in the 
Minnesota River valley near Redwood 
Falls and in the northeastern region 
of the state. Walton said the rocks of 
the Minnesota River valley are "some 

of the oldest rocks in the North Ameri
can continent, if not the world." The 
Precambrian rocks found exposed 
along the north shore of Lake Superior 
and in the upper St. Croix River val
ley, are younger-about a billion years 
old. 

"These anc1en roc s ave un ergone 
a complex as well as lengthy history," 
Walton said. "Commonly they have 
been buried to great depths, heated to 
high temperatures and subjected to 
great stresses, frequently more than 
once, before being uplifted and ex
posed by erosion at presently acces
sible levels in the earth's crust. 
''These events alter and reccystallize 
rocks to the point where all easily 
decipherable traces of their origins 
are obliterated," he said. ''Some of the 
most refined and difficult techniques 
of geochemistry have been devised to 
determine the ages and to attempt to 
get some insight into the origins of 
these rocks." 
Prof. V. Rama Murthy, head of the 
University's school of earth sciences, 
said that the technology of determin
ing the age of rocks and minerals has 
been refmed to highly precise levels as 
a result of analyses of moon rocks. 
"Now, using the technology developed 
with the moon rocks, we can fall back 
to Earth to unravel the small-scale 
time differences in earth rocks," he 
said. "One of my students in the Ph.D. 
program recently refmed the dating 
of Minnesota rocks to less than 30 to 
40 million years in a time span of 
2, 700 million years. For geologists this 
is a much finer time structure than we 
have been able to obtain in the past. 
"Geologists are interested in such 
questions about the earth as 'what 
happened?' and then, 'when?'" Murthy 
said. ''We are also interested in clues 
about when life first existed on Earth. 
Recent evidence from some South 
African discoveries indicates that 
there may have been some life on 
Earth as long as 3.2 billion years ago. 
Our analyses of moon rocks this old 
show no indication whatsoever of 
such biological life." o 
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These are the stacks that contain the 
filters that clean the smoke produced 
by the fires that burn the coal that 
makes the heat that keeps the campus 

from freezing. The three towers, seen 
from the base by the Minneapolis cam
pus riverfront, are actually all the same 
size. Photo by Tom Foley. 

Low-Key Inaugural Planned 
A simple, low-key inauguration is be
ing planned for President C. Peter 
Magrath as eleventh president of the 
University of Minnesota. A major 
address by the new president will 
highlight the ceremony, to be held at 2 
p.m. Nov. 26 in Northrop Auditorium. 
Invitations to march in an inaugural 
procession will be sent only to lieads 
of Minnesota post-secondary institu
tions, representatives from the five 
institutions of higher learning with 
which Magrath has been associated, 
some state officials, and some admin
istrators, faculty members, and stu
dents from the University. It has been 
traditional to invite representatives 
from every institution of higher learn
ing in the country. 

Also by way of contrast, there will be 
no banquets, luncheons, or major 
events connected with the inaugural. 

"The trend is toward a more simple 
ceremony, the faculty here seem to 
prefer it, and most important, we wish 
to keep the costs very low," Magrath 
said. 

Following the inaugural procession 
from Walter Library to Northrop, the 
ceremony will consist of introductory 
remarks by Regents' Chairman Elmer 
Andersen, the presentation of the 
mace (symbol of authority) by Gov. 
Wendell Anderson to Magrath, and 
Magrath's !Jpeech. 
The event is open to the public. Invited 
guests will be asked to attend a recep
tion following the ceremony. 

Arrangements are being handled by 
Claudia Wallace of University Rela
tions, with the help of an advisory 
committee that includes faculty, staff, 
alumni, and student membership. o 

,. 
c: 
c 

>_ _, 
::c 
uc: 
a:w ... 

..J 
•oC;::) 

>leo.. 
2 

zoe 
;::,-u 

Nobody Should Freeze 
on Campus This Winter 
by Mike Finley 
Associate Editor of Report 

Faculty and staff members who are 
new to the state this fall have noticed 
one very conspicuous thing by now 
about Minnesotans: that they are all 
chauvinists when it comes to their 
Winters. 
Mter all, Minnesota has four lovely 
seasons: winter, June, July and Au
gust. Or: did you know it was a Min
nesotan who invented snow tires? It's 
true. But they melted during the first 
thaw. And everyone knows it gets so 
cold that for days at a time you can 
look out your window and see dogs 
sticking to the trees. 
Or so the sayings go. 
More factuall •, and much more to the 
point, the University does have special 
problems with the cold season. Stay
ing warm is one example of such a 
problem. Getting rid of all the snow is 
another. Both problems fall under the 
jurisdiction of the University's Physi
cal Plant department. 
In the entire history of the University 
of Minnesota, no one has ever frozen 
to death on campus, and few have 
been seriously snowed in. This is a 
r~cord that the Physical. Plant can 
point to with a justifiable amount of 
pride. 
Warren Soderberg, director of Phys
ical Plant, says that the University 
has the most modern equipment 
anywhere in the world, including a 
"central nervous system" that auto
matically regulates heating and air
conditioning on both Twin Cities cam
puses, the Duluth campus, the Fresh
water Biological Institute on Lake 
Minnetonka, and half a dozen other 
facilities around town. Altogether, the 
automation unit controls the tempera
ture of more than 150 buildings, and 
most of those are big buildings. 
It's the most modem equiplbent and 
the most anoient fuel-coal. Through 
the central heating plants, the hot air 
is conducted through an elaborate net
work of steam tunnels that pass from 
building to building._Tbe coal provides 
the cheapest fuel, and the tunnels plus 
the automation hook up together to 
save energy by heating buildings only 
when they're occupied and also to save 
manpower by skipping the "boiler 
room" system altogether. 

Soderberg is likely to make a face 
when you mention air pollution to 
him. He says that air pollution is 
nothing new, that he was with com
panies as far back as the 40's that 
were getting tagged for code viola
tions. But the Unive:r:sity, he insisted, 
has always burned as efficiently as 
technologically possible, and will burn 
even cleaner after even better filters 
are added this fall. 
If every factory, home, and school 
burned coal in Minneapolis and St. 
Paul, Soderberg suggested, pollution 

would be little worse than it was 
throughout the 19th and early 20th 
centuries, when coal was the universal 
fuel. It's the automobile emissions, he 
said, which m~ke up the most danger
ous pollutants today. All of which is 
academic because no other large insti
tution in town uses coal. 
This winter, according to Joe Roeback 
of the Minneapolis campus heating 
plant, the University will consume 
about 48,000 tons of coal, and perh~ps 
2 billion cubic feet of natural gas. The 
coal is brought in by barge and by 
truck, and stands in a pile down by the 
heating phmt by the river. That pile of 
fossil lumps is all that stands between 
those who'll be -working at the Uni
versity this winter and the extreme 
cold. 

Snow job 

Joe Leverone, grounds supervisor for 
Physical Plant, knows that work is 
piling up for him year-round. Hardly 
does his crew fmish raking and vac
uuming up--all the leaves on the Min
!!eapolis campus when it's time to 
crank up the plows and shovels. 

When it snows six or seven inches on a 
square mile or so of roads, sidewalks, 
pathways, parking lots, and alleys, 
you're not talking about a few shovels 
here and a few heaps of snow there. 
You're talking about thousands of 
tons of what has to be the most ob
structive form water has yet devised: 
snow. It takes a lot of trips to the river 
and a lot of dump trucks before the 
campus is clear for traffic. 

Leverone said that salt is avoided for 
the most part on campus, except for a 
few notorious patches and hills, like 
on the River Road, and on the foot
bridge in front of Coffman Union, the 
scene of many wintertime spills and 
chills. 

Streets and sidewalks have top prior
ity. Then the plows proceed to the 
whiter pastures of the parking lots. 
When they aren't pTowing, the crew 
spends much of its time in the tedious 
but important work of chipping away 
at the ice on the campus walkways. So 
as long as you don't try to vault the 
11-foot snowdrifts that pile up along 
$0me of the more wind-swept areas, 
getting around on campus shouldn't 
be ruled -out until the thaw. 
On February -9, 1899, temperatures 
reached minus 59 degrees in Minne
sota. And within the last ten years, 
winter snowfalls have totalled as 
much as 88 inches. But don't worry. If 
you're new to the state, it only takes 
one winter to become a veteran Min
nesotan. And you too can make jokes 
about the weather and frighten new
comers. And at n~· t you can dream 
about the po88ibi of employment 
at the University of orida. o 
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Choosing Civil :Service 
Holidays Isn't Easy 
by Maureen Smith 
Editor of Report 

Choosing holidays for the University's 
16,000 civil service staff members can 
be a tricky business. 
Ask Roy Richardson, director of per
sonnel. The more people he consults, 
the more disagreement he finds. And 
he says he could paper his walls with 
letters from people who don't like the 
days that have been chosen. 
A survey conducted among College of 
Education staff members last spring 
showed that most would have pre
ferred at least one change in the 1974-
75 slate of holidays. 
The nine holidays for 1974-75 are In
dependence Day, Labor Day, Thanks
giving Day, the Friday after Thanks
giving (floating holiday), the Tuesday 
before Christmas (floating holiday), 
Christmas Day, New Year's Day,Presi
dents' Day (floating holiday), and 
Memorial Day. 

The controversy quickly narrows to 
the three floating holidays, Richard
son said, and usually centers on one of 
the three days. The day after Thanks
giving and the day before Christmas 
are popular choices with most em
ployees. 

What it really comes down to is a de
hate about Good Friday. ''I get letters 
from people who say Good Friday 
would be appropriate because of its 
Chr1::;tian significance and letters 
from people who say it would be inap
propnate because of its Christian 
significance," Richardson said. 
In the College of Education survey, 
Good Friday . was chosen over Presi
dents' Day by a 34-to-13 margin. But 
when it's a question of imposing the 
religious preferences of a majority on 
people of other persuasions_. taking a 
vote might not .be the way to resolve 
it. 

Officially the holidays are approved 
by the Regents upon recommendation 
of the Civil Service Committee. In 
practice, said chairman Roger Moe, 
the committee is simply a review 
body. The recommendations come 
from Richardson. 
Before Illaking his choices last year, 
Richardson went to the Civil Service 
Advisory Committee, an informal 
group of.representatives from all staff 
organizations within the University. 
"At that meeting there was no con
sensus," he said. 

"My own bias is that it's better to stay 
away from a day that is of great sig
nificance to the people of one faith," 
he said. "We already have one Chris
tian holiday-namely Christmas." 
Staff members of any faith who want 
to take time off to attend religious 
servi4es are always encouraged to do 
so, Riehardson added. 
Unlike Christmas, Good- Friday is a 
day that is observed by Christians and 
nobody else. But there is something 
else about Good Friday that appeals to 
many staff members thinking about 
holidays. It comes at the right time of 
the year. 
Without a floating holiday, it's a long 
stretch from New Year's Day to Me
morial Day. Presidents' Day, on Feb. 
17 thi~ year, helps. But the time be
tween Presidents' Day and Memorial 
Day is $till the longest period without 
holidays on the University calendar. 
Easter is March 30 in 1975, and most 
staff members would welcome a three
day weekend at the end of a long 
Minnesota winter. 

Richardson said the Monday after 
Easter might be a better choice than 
Good Friday. Although close to Easter, 
it isn't a religious day in itself. And it 
is a day that many students like to 
have off. so that _tho&e wbQ go home 
for Easter can return the next day. 

TUESDAY 
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Civil service holidays must always be 
coordinated with the academic calen
dar. There can be a "no classes" nay 
that isri't a civil service holiday (Vet
erans' Day on Oct. 28 this year was an 
example), but there can't be a civil 
service holiday on a day that classes 
are held. 

''That's because students and faculty 
are dependent on staff for such things 
as providing food, unlocking doors, 
providing power and heat, handling 
services like registration, and all_the 
other things without which the fac
ulty could not perfoi'ID their function, 
nor the students theirs," said Nancy 
Pirsig, a member of the Civil Service 
Committee, in a letter responding to 
the College of Education sur-vey. 
Each year's calendar presents new 
dilemmas for whoever is selecting 
holidays. Easter, for example, will be 
April 18 in 1976-perhaps too late for 
an end-of-winter breather. 
And it makes a difference what day 
Christmas comes. One year out of 
seven it falls on Wednesday-the most 
awkward day for a holiday schedule
and 1974 is one of those years. 
Givit\g a holiday on Tuesday the 24th 
but not Monday the 23rd was de
scribed as "a pretty silly thing" by one 
of the College of Education employees 
in the survey. But to use two floating 
holidays at Christmas time and one at 
Thanksgiving would leave nothing for 
the long winter-spring stretch. 

Four years out of seven the Christmas 
holiday comes Friday or Monday 
(counting those years in which Dec. 25 
is a Saturday or Sunday but the holi
day is given on Friday or Monday). In 
those years a three-day Christmas 
weekend is automatic. The floating 
holiday can then be added to make it 
four days or saved for another time of 
year. 
Until 1968, even the number of holi
days depended on the calendar. Cer
tain "minor hQlidays" (like Columbus 
Day, Veterans' Day, the Presidents' 
birthdays) were granted if they fell 
during the week but not if they fell on 
weekends. 

A study then showed that the average 
nwnber of holi a · a ear was nine 
according an , 
director of personnel. it was de-
cided that the six major holidays plus 
three floaters would be fair. The three 
floating holidays could then be used 
flexibly. 
Nine holidays a year is standard in 
government and industry,__Richardson 
said, and "I don't know if we would 
_give ten until it's the prevailing prac
tice. 
If the University ever does move to 
ten holidays, Richardson said, he likes 
the idea of a personal or truly floating 
holiday-a day left to the choice of 
each staff member. 
Even with nine holidays, leaving one 
to individual choice might be an 
answer. The idea of a personal holiday 
was suggested by several College of 
Education staff members. Some said 
they would choose their birthdays. An 
advantage of the personal holiday is 
that it doesn't mean closing the Uni
versity, Richardson said. 
For staff members who have a lot of 
vacation days accumulated and whose 
jobs allow flexibility, the choice of 
holidays isn't all that crucial. If they 
want to take off a whole week at 

(Continued on page 6) 
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Limnology Center Studies Ooze 
to Learn the Lifetimes of Lakes 
by Mike Finley 
Associate Editor of Report 

Minnesota, says Regents' Prof. Her
bert Wright of the University's Lim
nological Research Center, is unique 
in the world. Not simply because it 
has a lot of lakes-many more than 
10,000, actually-but because of the 
diversity of its lakes. 

Starting in the cool, forested areas of 
the northeast corner of the state, and 
moving toward the windswept prairie 
of the southeastern corner, Minne
sota's lakes vacy in size, temperature, 
mineral content, and biological life. 

They also vary in the ways people 
make use of them-whether for recre
ational purposes, for drinking water, 
or just for a dumping ground. 

Each lake, then, is an individual and a 
part of its own separa._,te ecosystem. 
They can be healthy, teeming with a 
variety of freshwater flora and fauna, 
carefully balanced so that no one or
ganism hogs the whole lake, or they 
can be unhealthy, the balance broken 
by the dominance of one species at the 
expense of others. 
Unhealthy lakes even die, altnougli 
people sometimes have the wrong idea 
of what constitutes death for a body 
of water. Lake Erie, for instance, is 
not a dead lake, even though it is quite 
polluted. Actually, the problem with 
Lake Erie is that it is too lively, that 
there are too many nutrients in the 
water. Eventually, however, every 
lake must die. What it does, it turns 
into marsh area, and eventually, over 
the course of many hundreds of years, 
disappears completely. 

The Limnolpgical Research Center has 
the job of studying lakes here in Min
nesota and elsewhere in the world and 
making recommendations for rehabili
tating the sick ones. 

"Limnology, the study of lakes, is an 
interdisciplinary study," said Wright, 
"involving most of the natural sci
ences, especially biology. The main 
a{>proach of limnology is to study the 
h1story of a lake, by observin¥ the 
chemical and physical charactenstics, 
as well as geological and climatic fac· 
tors, in the lifetime of the lake. This 
means not only the short-term life of 
the lake, the last hundred years since 
man has used the lake, but also its 
longer history, back to the lake's ori
gin during the gl~cial period many 
thousands of years ago." 

Glacial movement is sometimes mis
understood. Glaciers don't make lakes 
by traversing a flat area and gouging 
pits behind them to be filled with rain
water or the nearest river. Lake basins 
are formed when a glacier deposits 
rocks and ice in a certain area. By the 
time the stagnant ice melts-and it 
may take many years-the rock debris 
forms the new lake's boundaries. 

Limnological research often centers 
on the study of lake sediments, how 
the levels change over the centuries, 
and what startling new changes may 
occur in the lake with the appearance 
of humans on the scene. Algae, pollen 
grains, and diatoms lie packed at dif
ferent levels going back hundreds of 
thousands of years, in an organic 

mineral composition known more or 
less scientifically as ooze. 

Ooze is to prehist.Dric algae what crude 
oil is to prehistoric animal bodies, and 
what coal is to prehistoric·peat bogs. 

Pollen, the male half of the reproduc
tive dynamics of many plants, is one 
of the most chemitally resistant items 
in nature. Sometimes called "flower 
dust," a specimen many thousands of 
years old may be extremely well pre
served. 

The Center's researchers, whether 
they are on the staff or are graduate 
students in ecology or one of the other 
biological sciences, have studied lakes 
as near as the five-lake chain in west 
Minneapolis and as far as the Yukon, 
Central America, and even Turkey. 

''The practical applications," Wright 
said, "all derive from a better under
standing of lakes, especially an under
standing of how man's presence has 
influenced a lake. If his presence has 
had a deleterious influence, we set out 
to learn how to reverse the influence." 

One sign of man's presence, according 
to Wright, is something called an algal 
bloom: Algal blooms occur when a cer
tain kind of algae, a blue-green variety 
begins to dominate a lake, at the ex
pense not only of other algae varieties, 
but also of plant life and animal life in 
the lake environment. 
The reason the blue-green algae thrive 
is the introduction into the lake of 
phosphates. These phosphates, found 
most often in detergents and chemical 
fertilizers, are not poisonous, Wright 
said. In fact, they are highly nutritious 
to the lake region. The problem is that 
the blue-green algae respond far more 
vigorously to them than do the other 
lake life forms. 

''The solution is to reduce our use of 
phosphates," he said. ''This means re
ducing our use of high-phosphate 
detergents. The detergent industry 

says it isn't practical to eliminate 
phosphates from their producls, and 
proposes instead the installation of 
huge chemical fllters at the points 
where water is dumped into our lakes 
and streams. But my thinking is that 
that isn't the way to go. I think the 
problem should be attacked at its 
source, at the consumer level, rather 
than after the chemicals have been 
used." 
But can we ever arrive at the point 
where our lakes are no longer society's 
garbage cans, where we no longer 
dump our dishwater, laundry rinse, 
drinking and bath water, and all the 
polluting ingredients they contain, 
into the same lakes we rely on for 
drinking water and recreation? 

Wright says that some of this waste 
water can conceivably be diverted for 
irrigation-fertilizer use, so that the 
same nutrients that choke our lakes 
can instead be used toward feeding 
people. After the water seeps through 
soil, it of course heads for the lakes 
and rivers again, but the soil filters 
out the nutrients and uses them for 
growing vegetables rather than pol
luting the lakes with more algae. 

One two-year project of the Center, 
under the direction of Joseph Shapiro 
and H. 0. Pfannkuch, undertook tQ 
assess the conditions of the five-lake 
chain in Minneapolis (Brownie Lake, 
Cedar Lake, Lake of the Isles, Lake 
Calhoun, and Lake Harriet), and to 
make recommendations for the lakes' 
improvement. 
-Among other findings, the study 
concluded that the levels of some of 
the lakes were sometimes too high, 
which meant that some of the water 
came from the Mississippi River, or 
the addition of city water. Maintain 
ing the high levels meant a lower 
quality of water. 

-During late summer, all the lakes 
developed algal blooms, except 
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Brownie Lake, which is dominated by 
diatoms, for some unknown reason. 

-Artificial circulation of Lake Cal
houn has caused rapid changes in the 
lake's shape and content, and has also 
further encouraged the spread of the 
algal bloom. 

The project recommended that a de
cision be reached on the levels of the 
lakes, so that river and city water 
need no longer be added. They recom
mended that the streets around the 
lakes be swept or vacuumed, to clear 
the runoff areas of loose phosphate 
particles. And they rcommended that 
the lakes be stocked with piscivorous 
fish, to reduce the numbers of fish 
who are presently killing off all the 
zooplankton for food. 

The city lakes, naturally, are among 
the most endangered in the state. But 
even a lake as deep into the wilderness 
as Lake Shagwa, near Ely, where the 
lakes are supposed to be rainwater 
clear, can be in trouble. 

Around 1890, according to strati
graphic study of the ooze sediment 
records, this clearwater lake started to 
change. Logging and mining, and the 
false runoffs caused by these new 
industries, created sudden new 
changes in the lake's make-up. Then 
people began to settle in the area. Im
mediately following that, a perceptible 
rise in the amount of nutrients in the 
lake occurred. Today the lake has a 
serious case of algal bloom, and is _in 
danger of being lost altogether. What 
took thousands of years for the plod
ding of glaciers to create threatens to 
undo itself in a century of human 
habitation. 

It is the nature of lakes, like all other 
natural phenomena, to come and go. 
But this is not a process that is sup
posed to occur in a hundred years. A 
century may seem like a Tong time to 
us, but it's only a drop in the geologi
oobucket. 

The Limnological Research Center 
hopes to stave off some of the rapid 
destruction Minnesota's lakes are 
undergoing. If they and everyone else 
fail, Minnesota may well become 
known as "The Land of Ten Thousand 
Holes in the Ground." o 
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CAPSULE 
• President C. Peter Magrath met 
with deans, provosts, faculty mem
bers, and students last month in a 
series of meetings to discuss the prep
aration of a mission statement for the 
University. 
• A moratorium on the purchase of 
lettuce and grapes by the University 
ended Oct. 4. The moratorium began 
in May after a demonstration by 
United Farm Workers (UFW) sup
porters, and a committee was appoint
ed to study the issue of a University 
boycott of non-UFW produce. Presi
dent Magrath said the moral issue was 
not clear-cut and the committee was 
unable to reach a consensus. 
• Roberto Acosta, a political science 
junior and the son of Texas migrant 
workers, began a fast in protest 
against the · lettuce decision. Acosta 
said he will sit in President Magrath's 
office every day until Magrath allows 
a campus-Wide referendum of stu
dents, faculty, and staff to determine 
whether the University should boy
cott lettuce and grapes not picked by 
theUFW. 
• The Regents at their Oct. 11 meet
ing approved a revised 1975-77legisla
tive request of $329 million. The num
ber of new positions requested was 
reduced by about 200 and the amount 
for programs in the "state specials" 
category was cut, for a total cut of 
about $11 million. That amount was 
applied to the request for larger fac
ulty salary increases-16 percent the 
first year and 6 percent the second
and higher amounts for general price
level increases. 
• University enrollment this year is 
51,834 on all campuses, the- highest 
ever (see story on page 8). 
• The University budget for the fiscal 
year ending June 30, 1974, totaled 
$349,533,074 for all campuses and 
stations, up over $34 million from the 
previous year (see story on page 8 and 
four-page supplement in this issue of 
Report). 

• The Regents have approved a re
organization plan for the University 
of MinnesOta-Duluth (see story on 
page 7). 
• Students may gain control over the 
$30 quarterly student fees at the Uni
versity of Minnesota-Waseca. The sug
gestion was made during an informal 
discussion with Regents Oct. 11 (see 
story on page 6). 
• The Minnesota Membrane Unit, an 
interdisciplinary group of University 
researchers, has received a grant of 
more than $1 mil1~on from the Na
tional Cancer Institute (see story on 
page 7). 

Crookston Plans Exchange 
With British Colleges 
by Ruth Anne Stymiest 
UMC Public Information Writer 
In the foreground of the photograph, 
two sheep are grazing in a meadow. In 
the background is a group of trees. 
"There's a castle back there," Ervie 
Glick says. "But it isn't kept up. 
There's a better one up the road." The 
main focus of the photo is a modern 
campus. 
Glick, chairman of the general educa
tion division at the University of'Min
nesota Technical College, Crookston 
(UMC), visited five colleges in Eng
land and Scotland during September. 
He returned to UMC with brochures, 
tapes, photos, and high hopes for an 
exchange program between UMC and 
British colleges. 

"As far as I know, this is a break
through in the exchange of faculty 
and students from a two-year tech
nical college," Glick said. "Four-year 
colleges have exchanges. and some 
two-year community colleges have 
cultural exchange programs. But ex
changes between two-year technical 

A student at Elmwood Agricultural and 
Technical College in Scotland assists a 
newborn lamb with its first meal. 

colleges are almost nonexistent. We're 
experimenting with something en
tirely new." 

Two colleges stand out as the most 
likely to be involved in the exchange 
program, at least initially. One is 
Berkshire College of Agriculture, lo
cated about 30 miltls from London in 
Maidenhead, England. The other is 
Elmwood Agricultural and Technical 
College at Cupar, Fife, Scotland. 
The colleges Glick visited operate on a 
quarterly basis, as does UMC, and 
their programs are similar to the ones 
offered at UMC. While Berkshire Col
lege offers only courses in agriculture, 
Elmwood also has programs in busi
ness and the hospitality industry, cor
responding closely to UMC's divisions 
of business and hotel, restaurant, and 
institutional management. Like UMC, 
the schools in England and Scotland 
incorporate an internship experience 
in their program. However, the British 
schedule usually involves two years of 
academic work and one year of intern
ship. UMC's internship program is 
usually about 12 weeks in length. 
The exchange _program is slated to 
begin in the fall of 1975 and will in
volve both student and Faculty 'ex
changes. The program will probably 
begin on a one-to-one basis. For in
stance, if a UMC instructor in agri
culture goes to Berkshire, a Berkshire 
faculty member will come to UMC. 
Most exchanges would be for one year. 
"The qualifications of our faculty are 
equal to those in: Britain, if not high
er," Glick ~d, "and with similar pro
grams there should be no majo.r -ad-
justment problems." -
Notingthe many similarities to UMC's 
program and location, Glick explained 
that Berkshire College is located on 
the slopes of the Thames Valley where 
wheat, barley, and grasses are grown. 
Scotland grows potatoes and raspber
ries, and until joining with the Euro
pean Common Market, some areas 
grew sugar beets. Livestock, especially_ 

The central instructional building at 
Elmwood Agricultural and Technical 
College, Cupar, Scotland, located in 
the heart of the former "Kingdom of 
Fife" 

shee_p and cattle, are also important to 
the British economy. 
The Northwest Experiment Station at 
Crookston is utilized by the UMC agri
culture division for many learning 
procedures. Each of the agricultural 
colleges Glick visited has a farm on or 
near the cartlpus, used for student 
instruction as well as for commercial 
purposes. 

Glick also visited the Oatridge Agri
cultural College near Edinburgh, Scot
land; the North of Scotland College of 
Agriculture in Aberdeen, Scotland; 
and the Sheffield Polytechnic in Shef
field, England. All of the colleges are 
committed to the pursuit and develop
ment of student and faculty exchanges 
with UMC. 

"Exposure to different geographic 
areas, different educational traditions, 
and different techniques is a great 
learning opportunity for students as 
well as faculty," Glick said. "Students 
will gain a broader view of their spe
cialty in technical education, and 
instructors will benefit from the inter
change of teaching methods and tech
nology." 
The technical college exc ange IS mo
tivated by the fact that nations are 
growing increasingly interdependent, 
and the need exists to work together 
on common technological and eco
nomic problems. The basis for such 
interaction must be built at the grass
roots level of the citizenry, Glick feels, 
amon'g those persons now preparing 
to enter management and mid-man
agement levels of employment in 
industry and commerce. 
"I can foresee beginning with an ex
change of two or three students and 
one instructor," Glick said. "If the pro
gram proves to be as beneficial as I 
think it will be, we can expand and 
involve more people." o 

Williams Fund 
Plans Winetaster 
The second annual Williams Fund 
Celebrity Winetaster will be Nov. 15 
at North Central Airlines cafeteria on 
highway 494 and 34th Ave. S. in 
Bloomington. 
Honorary chairmen of the event are 
former Gopher tackle Louis Gross 
(from the teams of the early 1920s), 
sportscaster Halsey Hall, and Lloyd 
"Snapper" Stein, who has been the 
Gophers' head trainer for 38 years. 
Other celebreties will include Athletic 
Director Paul Giel, Gopher coaches 
from all sports, and representatives of 
the Vikings, Twins, North Stars, and 
Fighting Saints. 
The event is open to the public. Tick
ets will be $5 per person, with pro
ceeds going to the Williams Scholar
ship and Athletic Development Fund. 
For more information call373-4216. o 
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1974 Financial Report Summary 

General Developments short-fall alone that is projected 
now for fiscal 1975 is estimated to 
equal $1.2 million. At present the 
University sees no way of gen
erating this money internally as 
nearly all discretionary funds are 
exhausted. Consequently, a de
ficiency appropriation will be re
quested during the next legisla
tive session to cover this short
fall. 

The fiscal year that ended June 
30, 197 4, was another one of 
serious and continuing concern 
over the financial operations of the 
University. Trends that were iden
tified as ominous last year were 
aggravated and accelerated by the 
problem of double-digit inflation. 

Inflation and 
the Institution 

The University, of course, is not 
the only agency or institution to 
feel the inflationary pinch. It is a 
problem that has affected all peo
ple and all institutions, both public 
and private. But as stated in last 
year's Report, the University shares 
a special problem with other ser
vice intensive industries or opera
tions (those which expend a large 
proportion of their budgets on 
wages and salaries). This problem 
is that there is great difficulty in 
obtaining productivity increases to 
even partially offset inflationary 
costs. A teacher can generally 
teach only a limited number of 
students effectively, a nurse can 
care for only so many patients, 
and so on. (The service intensive 
nature of meqical care is a part 
of the reason for rapid cost 
escalation in that area also.) 

Impact of 
Restricted Monies 

Other trends identified last year as 
problems also grew more serious. 
The inpreasing proportion of re
stricted monies (funds designated 
for a specific purpose and there
fore by definition unavailable to 
cover general increases in ex
penses) again further reduced bud
get flexibility. Since restricted 
funds are often research-oriented, 
increases here are not helpful in 
fulfilling the basic teaching mission 
of the University. 

Last year it was reported that two 
out of three dollars coming to the 
University were earmarked for spe
cific use. In fiscal 1973-74, the 
proportion of new funds that were 
similarly restricted remained about 
the same. Also reported last year 
was the fact that restricted funds 
available for general educational 

programs and expenses had ex
ceeded unrestricted funds for the 
first time ever. Last year total 
current restricted funds in this 
category exceeded total current 
unrestricted funds by about $7.5 
million. This year, after two years 
of this continuing trend, restricted 
monies exceeded unrestricted mon
ies by over $17.2 million-a 129-
percent increase in this difference 
in a single year. 

The Tightening 
Crunch 

Even further, it should be point
ed out that unrestricted funds are 
themselves becoming restricted, not 
by legislative or donor stipulations, 
but by economic realities. This is 
the third successive year in which 
the University has had a near 
stand-still budget in real dollars. 
As with all institutions, it has 
been possible to order priorities 
and make cuts in certain service 
levels. As an example, in fiscal 
197 4 the University was able to 
meet increased fuel and utility 
costs by using the funds saved by 
a later-than-anticipated opening of 
certain new building units, such as 
Health Sciences Unit A, and be
cause these price increases came 
late in the operating year. A mild 
winter and an intensive energy 
conservation program were also 
important factors in keeping fuel 
bills within reach despite higher 
costs. However, the utility and fuel 

As an indication of the serious 
nature of the depletion of internal 
reserves the following facts speak 
for themselves. Funds available for 
deferred maintenance from various 
sources amounted to about $1.1 
million in fiscal 1970, just four 
years ago. In fiscal 1973, this had 
shrunk to only about $50,000. This 
last year, reserves available for 
this purpose were reduced !O zero. 
The result is that important proj
ects such as the upgrading of 
electrical systems and major main
tenance activities have been de
ferred, delayed, or temporarily 
cancelled. In the long run it will 
cost more to complete these proj
jects, partly because of inflation, 
partly because any physical de
terioration in buildings worsens 
and accelerates over time. 

The same kinds of problems are 
being encountered throughout the 
University in almost all program 
and service areas. Teaching ser
vice levels have not been seriously 
affected yet, because this basic 
function of the University has con
tinued to receive top priority. But 
it has not been possible to add 
new programs and services that 
many feel are essential to meet 
another basic function of the U ni
versify-the storage and trans
mittal of the widening body of 
human knowledge and scientific 
discovery. 

Income by Sourc., 

Where Does 
Education Stand? 

These, then, are the continuing 
trends that cause great concern. 
Internal efficier:~cy and financial 
stringency can only do so much 
to relieve the budgetary distress 
being experienced at all institu
tions of higher learning. Resolution 
of this growing financial crisis 
depends upon the resolution of a 
much larger question: Where does 
education stand as a priority item 
in our society? 

While the University is appreciative 
of the great and continuing public 
support it has received-both fi
nancial and otherwise-it is neces
sary to stress strongly that the 
financial crisis involving institutions 
of higher education has not yet 
been satisfactorily resolved and 
that the internal capacity of the 
University to deal with the prob
lem -without seriously affecting 
quality- is quickly reaching its 
limits. 

Budget stringency and serious ef
forts to increase efficieAcy and 
eliminate non-priority items have 
now been the watchwords at the 
University for severat years. A 
great deat has been done to deal 
with the problems of educational 
finance on this basis. Priorities 
have been set and hard choices 
have been made. The problem 
with this approach is that it only 
makes relative judgments of the 
merit of educational programs. 
And as the time now fast ap
proaches when educational institu
tions wi II have to make either 
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SUPPLEMENT 
across-the-board reductions in all 
service and educational areas or 
selective radical cuts or elimina
tions, the University believes it is 
time to raise the larger question 
of where education stands as a 
social priority. 

The record seems clear that edu
cation has been one of the great 
and important factors in creating 
upward social mobility and in stim
ulating long-term economic growth. 
It would seem, therefore, to merit 
continuing support if it is to 
continue these vital functions. 

Shifting Sources 
of Support 
Slight shifts in percentages of 
current revenues support again 
occurred in the 1973-74 fiscal year. 

Federal support continued its er
ratic trend of recent years. Last 
year it accounted for 19.2 percent 
of total current resources, up from 
the previous year. Now, in fiscal 
1973-74, it has again dropped to 
17.8 percent. While this is partly 
due to fluctuations in the propor
tion of funds provided by other 
sources, there was a $.9 million 
decline in total federal dollars 
contributed. (Since the total Uni
versity current fund revenues and 
expenditures equal approximately 
$350 million, a 1.4-percent change 
reflects a relative shift of over $4 
million.) 

The federal aid picture is clouded 
by trends toward direct aid to 
students rather than to the institu
tion. While direct aid to students 
is to be welcomed, it provides 
little immediate relief to the in
stitution except perhaps to reduce 
the numbers of students who drop 
out of the University due .to a 
lack of financial resources. 

The state appropriation provided 
33.8 percent of University revenues, 
up from 33 percent the previous 
fiscal year. This reverses the drop 
in the state contribution reported 
last vear and returns the state per
_centage almost to its 1971-72 level 
of 34.3 percent. 

University sources, which include 
income from tuition, University 
Hospitals, and other auxiliary ser
vices, increased its relative per
centage share from 40.3 to 40.6 
percent. Included in this increase 
were increased tuition payments 

totaling about $3.7 million, higher 
hospitalization charges, and in
creases in rates for other auxiliary 
services. While an increase in this 
category demonstrates greater self
sufficiency in the financing of cer
tain educational operations, it also 
reflects a redistribution of costs 
toward the individual student or 
service consumer. It can, therefore, 
be seen as either a positive or a 
negative trend, depending upon 
one's viewpoint. 

The percentages of support coming 
from other sources (primarily pri
vate donations and endowment in
come) again increased its relative 
share as it has consistently during 
the past five years, going from 7.5 
to 7.8 per cent. As a result of 
the continuing efforts at the Uni
versity to widen the base of 
private support through the work 
of the Office of Development and 
the University of Minnesota Foun
dation, the University of Minne
sota moved up in rank from 19th 
to 17th among all colleges and 
universities in total private aid 
received, according to a study 
released covering the 1972-73 fis
cal year-the most recent avail
able. The 1971-72 fiscal year was 
the first in which the University of 
Minnesota was ranked in the top 
20 listings, and the upward move 
from 19th to 17th is further evi
dence that efforts to raise private 
monies are paying off. 

For the current fiscal year, 1973-
74, private support continues to be 
a bright spot. It is necessary to 
note, however, that with current 
economic uncertainties it may not 
be possible to sustain this trend 
during the coming year. While 
income from endowment was up 
slightly this year, new gifts to the 
endowment were down - although 
that decrease is largely explained 
by the fact that the market values 
of securities donated to the Uni
versity during the past year were 
down, thus depre•ing the total 
value of such donations. 

Finally, if federal and state govern
ment support are added together, 
and University sources and other 
sources are similarly combined, it 
can be seen that there has been 
a slight decline in the total share 
of government-generated revenues. 
For the two previous years, coun
terbalancing shifts in federal and 
state support had kept the govern
ment share at a constant 52.2 
percent. This year the state in
crease did not equal the federal 
decrease, so total government
generated revenues dropped to 
51.6 percent and University sources 
and private monies thus accounted 
for the remaining 48.4 percent. 

THE YEAR IN REVIEW 
Enrollment 
Enrollment in the fall of 1973 
stabilized. Reg':'lar term fall quarter 
headcount was 49,935, compared 
with 49,929 in the fall of 1972. 

Continuing Education and Extension 
enrollment was up significantly 
from 32,268 to 37,162. Summer 
Session enrollment, on the other 
hand, was down from 19,999 to 
14,922. Conferences and Institutes 
and Independent ~tudy registrations 
again totaled about 30,000 persons. 
The total number of individuals 
served by the Unive_rsity again ex
ceeded 130,000 persons. 

With this basic stabilization in en
rollment, why did the University 
budget increase by approximately 
$34 million? 

The answer, of course, is that 
many educational costs are not 
tied directly to enrollments. There 
are fixed costs in salaries, physi
cal plant, and supplies. During 
periods of high inflation these 
fixed costs become rising costs, 
despite insignificant shifts in enroll
ment, upward or downward. 

There are certain basic reasons 
behind increasing educational costs 
that were enumerated last year. 
Because these causes are so 
basic and yet are not widely 
understood, they seem to bear 
repeating. 

(1) There is the fact that educa
tion is a labor intensive enterprise. 
In industry, increases in cost are 
wholly or partially offset by in
creases in productivity made pos
sible by automation or other in
novations. Education has not de
veloped methods of accomplishing 
similar increases in productivity 
except to increase class size. But 
much teaching cannot be handled 
effectively in large lecture situa
tions; it requires personal interac
tion and even one-to-one contact. 
This is especially true of education 
at the graduate or professional 
level--areas in which the University 

Editors Note: 

In order to achieve substantial 
savings on printing costs the com
plete Financial Report is not being 
distributed to as large an audience 
once again this year and the Uni
versity is instead summarizing the 
1974 Financial Report through 
existing publications such as 
Report. This summary includes 
selected sections of copy and 
some tables, charts, and illustra
tions. Persons who desire a 
complete copy of the 1974 Finan
cial Report should request one 
from the Business Office, Adminis
trative Services Bldg., University of 
Minnesota, St. Paul, Mn. 55114. 

is doing an increasing amount of 
its instruction. 

(2) Inflation is a factor that is 
closely related to the fact that 
educcmon is labor intensive. The 
higher the rates of inflation, the 
more profound the impact of the 
first factor. As inflationary pres
sures increase, pressure to in
crease salaries also grows. The 
higher the inflation, the higher the 
salary increase must be. So the 
University, with about two thirds 
its costs in salaries, is hit hard 
by inflation. Production line in
dustries can offset costs of infla
tion by production increases and 
are thus not as hard-hit by per
iods of high inflation. 

(3) The University must maintain 
its basic program, regardless of 
slight changes in enrollment. In
stitutions of higher education are 
now faced with the opposite of 
the situation they faced during 
periods of growth when they 
achieved economies of scale. A 
simple i11ustration can Sflow wnat -
is involved. As enrollment gen
erally increased, a class section 
might increase from 20 to 25 
students with the only cost in
crease being that of processing 
the additional records. The instruc
tor's salary and most costs re
mained constant, while tuition in
come and legislative appropriations, 
which were usually tied closely to 
enrollment, increased about 25 
percent. Most often, the economies 
of scale that are achievable in 
labor intensive industries are only 
possible in periods of growth. As 
growth has stopped, the financial 
crisis has worsened. 

And because University programs 
are frequently highly specialized 
and unique, class sections usually 
cannot be combined. The maxi
mum flexibility in this situation is 
in lower division instruction, where 
perhaps 20 sections of a fun
damental course can be reduced 
to 16 to compensate for decreased 
income. But if the 20 sections are 
all separate and unique programs, 
there is no way to decrease the 
number except to eliminate curri
cular offerings. Rather than being 
able to eliminate programs, the 
University is more often forced to 
add new offerings, simply because 
growth in knowledge continues at 
a rate that can only be termed 
explosive. 

This is the basic funding dilemma 
faced by most institutions of high
er education at this time, par
ticularly by institutions that offer 
high percentages of graduate, pro
fessional, and unique educational 
programs where flexibility is mini
mal. 



The Growing Impact 
of Inflation 

As mentioned above, the fact that 
educational operations are labor 
intensive compounds the problem 
of inflation. The graph on this page 
shows how. 

Productivity offsets lessen the im
pact of inflation in any operation. 
If a productivity increase is 
achieved, it can be subtracted 
from the inflationary rate to give a 
net inflationary rate (inflation minus 
productivity offsets). The University 
achieved significant productivity in
creases during its growth period 
of the 1960s. Now in the 1970s, 
with enrollment stabilization, there 
are no significant productivity off
sets (made possible primarily 
through economies of scale). The 
result is that inflation hits the 
University budget very hard. 

The upper graph shows just how 
dramatic the inflationary impact is 
becoming in University finances. 
Whi\e the Universlty budget in
creased by $34.2 million in current 
dollars, it decreased by $3 million 
in constant 1968 dollars. Stated 
another way, to have remained at 
a constant operational level reflect
ed by spending in 1968 dollars, 
the University would have had to 
increase its budget by $38.5 mil
lion in 1974 dollarS-Or $4.3 mil
lion more than the actual increase. 
(These figures are based on the 
consumer price index and the de
flated figures are to show the real 
impact of inflationary pressures on 
the institution and on the Univer
sity's employees, both in terms of 
service output and employee pur
chasing power.) 

As can also be seen from this 
upper graph, the difference be
tween current and 1968 dollars 
grew from a $63.1 million in
flationary gap in the last fiscal 
year to a $100.3 million inflation
ary gap in the current fiscal year. 
Despite high inflationary rates in 
the 1972-73 fiscal year, there was 
still real growth of $4.1 million. 
This year, for the first time of 
known record, inflation took a 
large enough bite to absorb any 
real growth and instead resulted in 
a decrease in 19~ dollars of $3 
million, or a decline of about 1.2 
percent in real output of goods 
and services. 

Increases in wages and salaries 
paid totaled $15.5 million-much of 
it due to inflation. Skyrocketing 
fuel and utility costs accounted for 
another large part of this infla
tionary bite. Decreases in some 
service levels, selected increases 
in costs of supplies (particularly in 
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library operations because of in
creased book and periodical costs), 
and so on all added together to 
create the total inflationary impact 
on the institution. 

Total University Budgets 
1969-74 

Actual and Deflated to 1968 Dollars 
(Based on consumer price index) 

Millions$ 
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Total University Budgets 1969-74 
(In millions of dollars) 

349.5 

1969·70 1970-71 1971-72 1972·73 1973-74 

1969·70 1970-71 1971-72 1972·73 1973·74 

EXPENDITURES 

INCOME 

University Sources 

General Educational $159.7 $180.7 $188.7 $214.9 $236.6 

Auxiliary Services 31.3 32.7 34.7 36.8 40.4 

State Appropriations 82.2 90.4 98.7 104.0 118.0 

Research 38.0 38.4 39.8 45.0 47.9 

Federal 49.1 50.9 51.5 60.5 62.1 ------·--Student Aid 6.2 8.0 8.4 9.9 7.8 

Encumbrances, 
Translerrals 

Other 15.1 17.9 20.6 23.6 27.4 & Adjustments 7.2 4.5 16.2 8.7 16.8 

Totals $242.4 $264.3 $287.8 $315.3 $349.5 Totals $242.4 $264.3 $287.8 $315.3 $349.5 
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Building Program 

Expenditures of Plant Funds total
ed $38,332,567, down significantly 
from the $51,557,019 expended in 
fiscal 1972-73. 

This reduction was due in large 
part to the fact that a number of 
majorbuildingprojects-particularly 
in Health Sciences-are now com
plete or near comptetion. 

The state of Minnesota continued 
to provide the largest share of 
these funds, contributing about 
$15.8 million, or 40.2 percent, of 
total building funds. (Last year, 
state contributions amounted to 
about two thirds of the total.) The 
federal government contributed $6.8 
million, down from $10.4 million 
last year. Private contributions and 
transfers between funds accounted 
for the remaining monies. 

Once again, the major portion of 
these funds was expended on the 
construction of new facilities for 
the Health Sciences. In Minne
apolis, $4.6 million was expended 
on the Variety Club Heart Hospital 
expansion, $12.1 million was spent 
on the completion of Health Sci
ences Unit A, and $2.6 million 
was expended on the Health Sci
ences Parking Ramp. Other proj
ects were also undertaken at the 
Minneapolis location, including a 
$.5 million expenditure for Phase I 
of pollution control equipment. 

In .St. Paul, major building ex
penditures included $1.5 million on 
an addition to Commonwealth Ter
race and $1.2 million on an ani
mal housing facility. Another $.8 
million was spent on a new 
classroom-office building. 

On the Duluth campus, major proj
ects included $1.6 million expend
ed on a classroom-laboratory 
building, $1.3 million on a student 
housing unit, and about $.8 million 
on both theatre and physical edu
cation facilities. 

At Morris, major expenditures in
cluded $1:7 million on the humani
ties building and $.6 million on 
Phase II of library construction. 

Minor improvements at Crookston, 
Waseca, and all other locations 
accounted for the remaining ex
penditures of Plant Funds. 

Sponsored Research 1969-1974 
Source of Income 
(In millions of dollar~) 

Sponsored Research 1969-1974 
Expenditures by Area 
(In millions of dollar~) 

1989-70 1970-71 1971-72 1972-73 1973-74 1989-70 1970-71 1971-72 1972-73 1973-74 

SOURCE AREA 

Health Sciences• $17.8 $16.6 $16.4 $21.3 $23.2 

Federal $29.4 $28.7 $29.2 $32.6 $35.2 

- --- Technological .. 9.6 9.6 9.1 9.1 

Gift 4.4 5.2 5.5 6.6 6.2 ----- Other Academic 5.7 6.6 6.9 8.6 9.1 

State 3.7 4.1 4.7 5.3 6.0 -Endowed .5 .4 .4 .5 .5 Agricultural 4.9 5.4 5.7 6.0 6.5 

Totals $38.0 $38.4 $39.8 $45.0 $47.9 Totals $38.0 $38.4 $39.8 $45.0 $47.9 

'Includes Medical School Veterinary Medicine, Pharmacy, and Dentistry 
.. Includes Institute of Technology and Space Science Center 

Statement of Current Funds Revenues 
Expenditures and Other Changes 

...... 111M,,.' ...,. 
.Tul\4 30; "'' 

Unrestricted Restricted Total Total 

Revenues: 

EDUCATIONAL AND GENERAL: 

Student Tuition and Fees $ 32,385,715 $ 573,925 ·$ 32,959,640 $ 29,29fi,048 

Government Appropriations: }'""" (' ~ .. .. 
State 91,434,263 26;562,179 117,996,442 - ·---1'04;034, 146 

Federal 5,828,621 - -----o,s28,621 6,658,105 

/ 16,737,488. . --41,445,618 64,183,106 57,020,164 

1,370,791 1.m.r91 1 •• 1;42 

42,216,322 42,216.322 38,643,294: 
Other Cui'Hint Purpoaes 32,710,429 32,710,429 126',214,261 

Other Sources 1,116,288 . 1,118,288 774,341 

TOTAL EDUCATIOIIIAL & GENERAL $ 140,557,466 $ 157,824,173 $ 298,381 ,639 $ 264,126,507 

Auxiliary Services '$ 44,8$1,833 $ $ 44,851,833 $ 40,854,505 

Student Aid: 

Gifts and'Gfanfe ... ~~ 
·'' 6,197,957 6,197,957 10,137,486 

EndoWIJ'lef.U lnco~ -. 101,645 101,645 170,178 

Total Revenues $ 185,409,299 $ 164,123,775 $ 349,533,074 $ 315,288,676 

Expenditures: 

EDUCATIONAL AND GENERAL: 

General A~rp.ilst.,ratio~ , i 6.S&a.840 $ 1,070,587 $ 7,653,427 $ 6,585,243 

General E~ 4,· : ~ !&,;,",. •:" 
-.~.-.152 .486,351 6,385,503 6,16'4,128 

Instruction /trl)epartmentat Aeselln:.l't . 12,911,860 32,117,755 1 05,029,tl15 95,581,035 
Libraries· ,pi'-;::· 

< • . +-¥31.614 1,249,224 ~.287,038 ,5,894,752 
' Organized Activities Relating to 

Instructional Oe.partmenm • ~: i ..... ~~ ';~ 4,2615,466 43,019,576 '-::j. 47,285,042 43,252,167 
Extension and Public Service 8,307,572 20,406,375 28,713,947 26,490,996 

Budgeted anCJ"Sponsored Research 5;ft4,930 46,482,970 53,597,900 50,149,0.~ 

Physical Plant Operations 2.2,285,594 542,159 . . a2.827.~- "' ',1§.!~.~ 
StudentS~ 6,213,495 577,154 6,790,849 5,902,920 

TOTAL EDUCATIONAL & GENERAL $ 136,618,723 $ 147,952,151 $ 284,570,874 $ 259,986,661 

Auxiliary Services ;. . ·: ;$ . - 40,256,292 $ 119,869 $ 40)376,161" $ 36;633;347 
St,udent Aid . 
• 

. ~1.199,902 6,611,553 7,811,455 9,923,932 

Total Expenditures $ 178,074,917 $ 154,683,573 $ 332,758,490 $ 306,543,940 

Transfers, Increases (Decreases) 
in Obligations and other 

7,3j4,382 8,744,736 Adjustments .... " "$ $ 9,440,202 $ 16,774,584 $ 

See accompanying notes to Financial Statements. 



Energy Supplies Dwindle 
in World Hooked on Growth 
by Maureen Smith 
Editor of Report 

What happens when the world's re
sources are dwindling and everyone 
still wants a bigger share? 
Whether or not there is a way out of 
this dilemma, at least it's a question 
that a lot of people are thinking about. 
And earlier this year two experts from 
the University discussed the problems 
with leaders in seven Asian and Mid
dle Eastern nations. 
An interdisciplinary touring team of 
four experts was sponsored by the 
United States Information Agency 
last May and June. Two of those four 
experts came from the University of 
Minnesota-geologist George Rapp 
and anthropologist Luther Gerlach. 
Rapp was selected as the expert on 
natural energy resources and Gerlach 
as the expert on citizen responses to 
the energy crisis and attempted solu
tions. 

They visited two oil-exporting coun
tries (Iran and Indonesia) and five oil-

importing countries (Japan, Singa
pore, Thailand, India, and Israel). They 
talked with government officials, re
search scientists, university profes-
sors, and industry leaders. · 

(Everywhere they went, they found 
University of Minnesota graduates 
among the top people at universities 
and in government-a reminder to 
them that "our work with foreign stu
dents here is really vital," Gerlach 
said.) 
What Gerlach and Rapp came away 
with was a deeper sense of the com
plexity of the problems and the need 
for cooperation-a sense that has been 
deepened still further by events since 
their return. Each country has its own 
legitimate needs and concerns, and 
often one country's solution becomes 
another country's problem. 
Take Iran, for example. ''Iran has oil 
wealth and a shah who is determined 
to exploit this wealth to make Iran a 
modem industrialized nation during 
the 20- to 30-year period that his oil 
will last," Rapp said. "The shah has 

said there ~ no way he is going to cut 
back on oil prices. This is the one thing 
he has to build his country with." 
Or take Japan, a copntry that is de
pendent on imports for energy sup
plies and raw materials. Gerlach said 
the Japanese are looking at coal from 
the western United States as part of 
their potential supply. 
But it isn't that easy. "A few weeks 
ago some people in Montana who are 
worried about strip mining heard that 
some of their coal was going to be sent 
to Japan, and they've risen in protest," 
Gerlach said. 

''To the people in Montana it was one 
thing to ask them to have their land 
strip-mined to help meet energy needs 
in the United States. It was kind of a 
patriotic thing to do. But it was 
another thing to have their land strip
mined to meet Japanese needs. 
"When we were in Asia, we stressed 
that Americans are ready to mobilize 
to resist any development that threat
ens their environment and their life
way. These public protests are just as 
much a real constraint on resource 
development as the limitations of 
technology. 
"The Japanese did not like to face up 
to this, because, for example, when the 
United States embargoed soybeans 
briefly, the sudden threat to the Jap
anese supply generated what some of 
the Japanese said was a kind of public 
panic. 
"The Japanese could probably make a 
good case to the people in Montana 
that their use of American coal doesn't 
just help Japan but also helps the 
United States. We'd have to trace it 
through and see what we get from 
Japan in return, and what would hap
pen to our balance of payments and 

The new: A Toyota van full of Japanese
made tillers and rice puddlers, which 
are revolutionizing farming in Thailand 
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The old: Thai farmers till the soil with 
the help of water buffalo. Photos by 
Luther Gerlach. 

our ability to buy oil from the Arabs if 
we didn't sell coal and food to other 
peoples," Gerlach said. 
"Japan went to war in World War II 
to protect its supplies," Rapp said. 
''I'm not suggesting that they are 
ready to go to war again-they don't 
have the army or navy or air force
but they are in even worse shape than 
they were before the war." 
Rapp said he is most pessimistic not 
about energy but about the uncon
trolled population growth in eountries 
like Indonesia and India. ''There are 80 
or 90 million people on the little island 
of Java," he said. ''They can't even 
count them." 
And India, he said, will have a popula
tion of nearly a billion by the end of 
the century. Compounding the prob
lem, India is resource-poor. ''They are 
poor in energy resources to the point 
of facing catastrophe in feeding their 
population. With adequate and cheap 
energy input for fertilizer they could 
possibly meet the food demands, but 
with the three- to fourfold increase in 
the price of petroleum there's some 
question about whether India can sur
.vive." ~ 

Rapp said that China, which is larger 
than India and faced the same prob
lems 10 or 20 years ago, now has its 
population under control. But he said 
that in his opinion "the leadership in 
India has given up. They consider the 
population problem insoluble for 
them. They are willing to leave it to 
natural controls such as starvation; 
disease, and the strife that comes with 
overc_rowding. 
-"The Indians seem to' have compound
ed the worst aspects of socialism with 
the worst aspects of capitalism into a 
government that is unable to meet the 
continual crises besetting that coun
try," Rapp said. 

In Thailand, Indonesia, and Iran, the 
multidisciplinary team saw signs 
everywhere of a race toward moderni
zation and industrialization. "They're 
probably doing it the wrong way," 
Gerlach said, "but they're doing it the 
same way we would. 
"Students have the romantic idea that 
we are the only despoilers, and other 
people live in harmony with nature," 
Gerlach said. But living in harmony 
with nature often means burdensome 
work-and when people have a chance 
to lighten that burden through the use 
of machines, they usually take it. 
Cars are taking over in the developing 
countries, Gerlach said. ''Cities, and 
now towns, in these countries are 
jammed with automobiles. The famous 
canals in Bangkok are being paved 
over to become roads." 
As for Japan, he said, "if you think 
that the Japanese show much greater 
wisdom than we because they have 
the small-car ethic, go to Japan and 
see the big .Japanese cars, like the 
Nissan "President,' which they do not 
export to the United States." 
Gerlach said he "saw little evidence 
that the countries we visited are going 
to reduce growth or reduce energy 
consumption in a significant way." 
The people of the world have become 
hooked on growth, he said. 

"Even though we talk of conservation 
and controlling growth, realistically 
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that's not going to happen. We're 
heading for a major conflict over re
sources. It's easy to see why people 
urge us to make some major break
through in energy-producing tech
nology such as solar energy. 
''It's hard to imagine that we're going 
to get by with less use of technology. 
Some people ridicule the idea that we 
can find the answer through a 'techno
logical fix.' But then they imply that 
the answer lies in some kind of social 
fix or psychological fix, and they don't 
describe how this can be done. They're 
no more advanced in that than the 

Holidays 
(Continued from page 2) 

Christma~-or a couple of days in 
March when they just can't face any 
more Minnesota snow-they can use 
vacation days and still have enough 
for a summer vacation. 

For other staff members it isn't so 
easy, said Pat Williamson, office 
supervisor in curriculum and instruc
tion, who put together the holiday sur
vey in the College of Education. The 
survey showed that most staff mem
bers have flexibility in their use of 
vacation days, she said, but those who 
are alone in staffing an office may 
have difficulty. Holidays can be espe
cially important to younger staff 
members, she added-those who are 
too new to have many vacation days 
accumulated, and those who want to 
spend Christmas and Easter with 
their families out of town. 
For the employees who are repre
sented by unions, Richardson said, 
holidays are negotiated. "'n one sense, 
through the negotiations we'll get 
some input we might not otherwise 
hear," he said. 
The importance of input is-one ques
tion that almost everybody agrees on. 
In the survey, 52 staff members agreed 
with the statement that "it's impor
tant that civil service employees have 
input into holiday decisions." Only 
one dissented, presumably the same 
person who added this comment: 'The 
holiday schedule is recommended by a 
civil service committee and approved 
by the Board of Rel?:ents. I do not feel 
we should interfere. 
Out .of 165 surveys that were mailed, 
58 were returned-which Williamson 
said she "thought was pretty good be
cause people are terrible about return
ing anything.'' In fact, she said, the 
surveys were sent out with ballots for 
the College of Education Staff Asso
ciation executive board, and more 
staff members returned surveys than 
ballots. 
The question is how to get"input on a 
larger scale. Hold a huge referendum? 
Publish a tentative schedule and so
licit opinions? Both possibilities have 
drawbacks. 
Roy Richardson doesn't want to re
ceiY another flood of letters about 
Good Friday. But if someone can pro
pose a way to tap people's views, he'd 
like to hear it. o 

Solar energy device in Shiraz, Iran 

people who say we need new tech
nology." 

Everybody has ideas about how other 
people should change their lifestyles, 
Gerlach said, but few are prepared to 
make fundamental changes in their 
own lives. 
"The answer isn't to wave around the 
term 'lifestyle change' like some magi
cal term. And the answer doesn't 
simply lie in developing new tech
nology or digging deeper to get more 
resources." Most proposed new sources 
of energy-whether copper-nickel in 
Minnesota or low-grade coal in North 
Dakota-would have a large-scale im
pact on environment and quality of 
life. "The answer will have to lie in 
interacting changes in technology and 
the way people live." 

What is needed, Gerlach said, is for 
"people to think through very care
fully the impact of their decisions. No 
small handful of experts is going to 
solve it for us. People have to make 
choices, and for that they have to have 
more information." 
(To help provide some of that informa
tion, Gerlach is presenting a television 
series ''Lifeway Leap" on KTeA-TV 
Thursday evenings at 6:30 durin~ fall 
quarter. The Nov. 7 show will tie on 
''The Problems Solutions Cause.'') 

Rapp said he is sometimes pessimistic 
about the magnitude of the problems 
but at other times Q,ptimistic because 
"so many scientists, engineers, and 
government leaders are mobilizing to 
solve these problems. 
"A big problem that nobody's tackling 
can really be a source of pessimism. 
But when people are aware of it, and 
working on it. tlfere is hope.'' o 

UMW Students May Control Fees 
Students may gain control over the 
$30 quarterly student fees at the Uni
versity of Minnesota Technical Col
lege-Waseca (UMW) as a result of a 
discussion last month with the Board 
of Regents. 
The suggestion that students control 
the fees was made during an informal 
discussion with the Regents' student 
concerns committee at the two-year 
536-student technical college. 
Karen Willaert, a student from Man
kato, ra:ised the issue by saying she 
was not getting her money's worth 
from the $6 health service and the $8 
intramural and athletics fees. 
"I have no interest in football and I 
don't see why I should pay for some
thing I'm not interested in," she said. 
She said that the athletic program at 
Waseca is male-oriented and that 
there is "no push" for women's sports. 
UMW health service fees pay for a 
part-time nurse who handles minor 
health problems and refers students 
to the Waseca clinic. Students are of
fered a small discount at the clinic and 
are able to get into the clinic faster 
with the referral, UMW officials said. 
Committee chairman David C. Utz, a 
Rochester physician, and University 
President C. Peter Magrath suggested 
that the UMW fees committee which 
controls student fees be dominated by 
students, which is already the practice 
on· the Twin Cities campus. 

The fees committee at Waseca con
sists of two administrators, one fac
ulty member and one student. In the 
Twin Cities, the fees committee is 
made up of 12 students, three faculty 
members, and three administrators. 
''I would predict we will go to a pre
dominantly student population -o1'l 
that committee," Herb Atwood,UMW 
director of student affairs. said after 

the discussion. The student senate on 
the UMW campus now will consider 
the issue. 
Atwood said the trend toward more 
student input has already begun on 
the UMW campus but the discussion 
would speed up consideration of the 
issue. 
Utz asked campus officials to report 
back to the Regents' committee after 
some changes in the fees committee 
had been made. 
In other discussion at the student con
cerns committee meeting, UMW stu
dents said that their campus shares a 
number of problems with the other 
University ·of Minnesota campuses 
and the state colleges-, such as space 
shortages, transportation, crowded 
facilities and parking problems. Al 
Glisner, student president from Nicol
let, said "the need for space is our 
number one problem." He said that 
UMW needs more classroom and 
laboratory facilities and more athletic 
facilities. 
Mark Stenzel, a student from Wells, 
said residence halls are overcrowded, 
with three men staying in rooms de
signed for two. 
UMW Provost Edward Frederick said 
UMW is surveying Waseca and the 
adjacent rural areas to identif laces 
that could be used' as R 

dences. 



Regents Approve Academic 
Reorganization for UMD 
An academic reorganization plan for 
the University of Minnesota-Duluth 
(UMD) was approved by the Regents 
Oct.ll. 
David A. Vose, vice provost for aca
demic administration, called the plan 
''the most significant organizational 
change slJ1ce even before UMD be
came a campus of the University in 
1947." 
Under the plan, UMD's four divisions 
and two schools will be replaced by 
two colleges and four schools, each 
directed by a dean. 
The Rege:n,ts, meeting on the Waseca 
campus, formally endorsed the re
organization plan, which was recom
mended to them by President C. Peter 
Magrath. 
Vose paid tribute to the many faculty 
members and students who helped 
fashion the plan over the past seven 
years. The plan was presented last 
spring to Provost Raymond Darland, 
UMD administrators, and the Regents 
by members of the Educational Goals 
and Facilities Committee. 
Vose said the ~ill give the new 
coileges and schools autonomy in es
tablishing admissions and academic 
standing policies, management of cur
riculum, and interpretation of policies 
affecting individual fa.Gulty members. 
Under the plan, there would be two 
colleges, four schools, and a special 
program in dental hygiene. The 
schools and colleges would include: 
-College of Letters and Sciences, 
which would take in 23 departments 
and programs now in the divisions of 
Science and Mathematics, Humani
ties, and Social Sciences. 
-College of Education, which would 
include all the departments now in 
the Division of Education and Psy
chology. 
-School of Fine. Arts, which would in
clude the departments of art, music, 
and theatre and the Tweed Museum of 
Art. 
-School of Business and Economics, 
encompassing the present programs 
in business administration, account
ing, ec(i)nomics, and business, office, 
and economic education. 
-Scho(i)l of Medicine, which would 
continue as it is now organized. 
-School of Social Development, which 
would also continue as it is now or
ganized. 
The Dental Hygiene Program, now in 

its third year, would be an independ
ent unit offering the associate in 
science degree through the College of 
Letters and Sciences. 
Vose said that no new programs are 
proposed in the plan but that several 
new degree designations will be pro
posed as a result of reorganization of 
existing academic programs. 
Likely to be included are a separate 
degree for undergraduate teacher edu
cation programs and the establish
ment of the bachelor of music and 
bachelor of fine arts degrees under the 
School of Fine Arts. 
UMD currently offers three associate 
degrees, five bachelor's degrees, pre-

professional programs in 15 fields, 
master's degree programs in 16 fields, 
specialist certificate programs in 
three fields, the master of education 
degree, Air Force ROTC, the master of 
social work, and the medical educa
tion program. 

Search committees will seek candi
dates for deans for the College of Let
ters and Sciences and for the School of 
Business and Economics, Vose said. 
Three other deans would come from 
the ranks of current administrators. 
The School of Medicine already has a 
dean as its head. 
Vose said the reorganization plan will 
be "implemented as rapidly as orderly 
change will permit." o 

Membrane Unit Receives 
$1 Million Cancer Grant 
by Bob Lee 
University News Service Health Sci
ences Writer 
The Min:n.esota Membrane Unit, an 
interdisci~linary group of University 
of Minnesota researchers, has received 
a grant of more than $1 million from 
the National Cancer Institute. 
The grant will finance further explora
tion into changes in cell membranes 
and related cell components that may 
transform normal cells into malignant 
cells. 
Directed by Dr. Nelson Goldberg, pro
fessor of pharmacology, laboratory 
medicine and pathology, the nine in
vestigators come from the Medical 
School, the College of Biological Sci
ences and the Institute of Technology. 
The unit has promoted the concept 
that the cell's outer surface acts as a 
switchboard that receives signals and 
then converts them into two special 
''messenger" compounds that act with-
in the cell. , 

One of the compounds, cyclic AMP, 
was discovered by Dr. Earl W. Suther
land, Jr. at Case Western Reserve 
University in 1958 to act as a messen
ger for certain cell functions. Suther
land, who received the Nobel Prize for 
Physiology and Medicine in 1971, 
advanced the idea that a hormone 
interacts with a component on the cell 
membrane and promotes the genera
tien of cyclic AMP (the first messen
ger) within the cell which tells the cell 
to perform a specific function. 
A few years ago, Goldberg discovered 
that another compound very similar 
to cyclic AMP-cyclic GMP-exists in 
animal cells. During the past four 
years he has established cyclic GMP 
as another ''m~enger" for another 
group of hormones that signal the 
cellular machinery to perform func
tions that are usually opposite to the 
functions of cells under the influence 
of cyclic AMP. 
''The two 'messengers,' cyclic AMP 
and cyclic GMP, appear, therefore, to 
be the 'on' or 'off' signals for a variety 
of different cellular processes," Gold
berg said. 

Goldberg said he believes this is true 
not only in cjmal cells but in all 

living cells including bacteria, fungus, 
slime mold, and plants. 
A few of the cellular processes that 
the Membrane Unit has found are 
turned "on" by cyclic GMP include the 
contraction of muscles in blood ves
sels, intestine and uterus; the release 
of allergy-producing substance hista
mine; the motility of the scavenger 
white blood cells; and the machinery 
in the cell that causes it to divide. 
Goldberg and a close associate, Mari 
K. Haddox, first established that 
cyclic GMP appears to be a key pro
moter of the growth process in human 
lymphocytes, a type of cell which be
comes malignant in certain common 
types of leukemia. 
Whereas cyclic GMP appears to turn 
"on" or promote cell growth, cyclic 
AMP appears to turn it "off." Another 
member of the Membrane Unit, Dr. 
John Sheppard, was one of the first to 
discover that cyclic AMP turns the 
cell division process "off'' and that 
certain malignant cells grown in a test 
tube can be converted to normal
appearing cells by exposing them to 
cyclic AMP. 

Specifically, the University investi
gators will be trying to determine 
what biochemical or structural c:ll_ange 
in the cell membrane of mali¢nant 
cells causes an excessive production of 
cyclic GMP, which stimulates the cell 
to divide continually, and an inade
quate production of cyclic AMP, 
which if present in adequate amounts 
would stop the cell from proliferating. 
Members of the Membrane Unit are 
Dr. Ronald Barnett, associate profes
sor of chemistry; Dr. John Kersey, as
sociate professor of laboratory medi
cine and pathology and pediatrics; Dr. 
Robert Scott, associate professor of 
laboratory medicine and pathology; 
Dr. Judson Sheridan, associate profes
sor of zoology; Dr. Ross Johnson, 
assistant professor of zoology; Dr. 
Richard Estensen, professor of labora
tory medicine and pathology; Dr. 
Peter Plagemann, associate professor 
of microbiology; Dr. Sheppard, assist
ant professor of genetics and cell 
biology; and Dr. Goldberg. o 
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PEOPLE 
• Roger Fellows, a 19-year-old sopho
more at the University of Minnesota
Morris, has been named to President 
Ford's Citizens' Action Committee to 
Fight Inflation. He is the only Min
nesotan on the 20-perrson commitiee, 
which is chaired by /financial colum
nist Sylvia Porter and includes con
sumer advocate Ralph Nader and San 
Francisco Mayor Joseph Alioto. 

• James Shearer, coqrdinator of serv
ices for-the physically handicapped at 
the University of Minnesota-Duluth, 
has been named emp~oyee of the year 
by the Area Duluth Cpmmittee on the 
Employment of the Handicapped. 

• Robert J. Vikander, director of ad
missions at the University of Min
nesota-Morris, has been elected vice 
president for publications of the Na
tional Association of Admissions 
Counselors. 
• Provost Stanley Sahlstrom of the 
University of Minnesota-Crookstoa 
received a di~tinguished service award 
Oct. 17 from the Future Farmers of 
America at their national convention 
in Kansas City. 
• The National Institute of Mental 
Health has awarded a five-year grant 
to psychology profe~r David La
Berge for the study qf perceptual in
formation processing. The amount of 
the award is $172,490 for the support 
of the salaries of graduate student 
assistants and the maintenance of a 
computer-based laboratory. 

LETTERS 
Tb the editor: 
In each issue Report covers some as
pect of the complex systems compris
ing the University of Minnesota. 
Thank you for running the article on 
the campus elm tree problem ("Elms 
Succumb as Blight Advances") in the 
October 1, 1974 issue which explained 
some of the work Mr. Tauer and my
self are concerned with. 
On page 8 I found one error in an 
otherwise accurate summation of our 
interview. I am quoted as saying of 
the Hackberry tree that ''no one has 
ever been able to coax the Hackberry 
into adapting to this kind of climate." 
First, what was said was that in this 
area Hackberry is somewhat difficult 
to raise to useable size in a nursery. 
Second, that statement should be 
credited to Mr. Tauer. Incidentally, 
both Minneapolis aqd St. Paul cam
puses have Hackberry trees which are 
approximately 40 feet tall; they do 
quite well once they ,reach the size of 
tree which we plant. 
I only point this out because to those 
people involved or interested, the 
article contai,.ns that error which 
seems to belittle the value of an at
tractive shade tree for this area. 
Sincerely, 
Tim Erkkila 
Landscape Architect 
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·EVENTS 

Crookston Campus 

• Nov. 2-Football: Brainerd (Sun
flower Bowl), UMC Field, 1:30 p.m. 

• Nov. 5-6-Trojan Players Produc
tion: The Diary of Anne Frank, 
Kiehle Auditorium, 8 p.m. 

Duluth Campus 

• Thro\lgh Nov. 6-Tweed Museum of 
Art: Paintings by Dorothea Smith, 
Paintings by P. J. 0. Nordfeld, 
Quilt Exhibition 

• Nov. 1-2-Hockey: Michigan Tech, 
Duluth Arena, 8 p.m. 

• Nov. 3-Football: Hamline Univer
sity, Griggs Field, 1:30 p.m. 

• Nov. 14-17, 21-24-Camelot, Mar
shall Performing Arts Center, 8:15 
p.m. 

• Nov. 26-UMD-Community Orches~ 
tra concert, Marshall Performing 
Arts Center, 8:15p.m. 

Morris Campus 

• Nov. 2-Footbal.t Winona State, 
UMM Field, 1:30 p.m. 

• Nov. 2-Second Annual UMM Open 
and Novice Chess Tournament, Ed
son Lounge, all day 

• Nov. 9-liealth SCience Career Day, 
UMM Ecience Building, 9 a.m.-4 
p.m. 

• Nov. 12-Upper Midwest Philoso
phy Colloquium: Haig Khatcha
dourian, University of Wisconsin
Milwaukee; Humanities Fine Arts 
Center, evening 

• Nov. 12-St. Louis Jazz Quartet 
jazz workshop, all day; concert, Ed
son Auditorium, 8:15p.m. 

Twin Cities Campus 

Art & Mind of Victorian England 

Exhibitions 
• Through Nov. 8-"The Art and 

Mind of Victorian England: Paint
ings from the Forbes Magazine Col
lection," University Gallery, North
rop Auditorium 

• Through Nov. 8-''The Brave 'Boys 
of England: Victorian Popular F.». 
tion," Wilson Library Special Col
lections 

Lecture Series 
• Nov. 7-"Literature as Mind," 

David DeLaura, University of 
Pennsylvania; West :Sank Audi
torium, 8 p.m. 

• Nov. 14-"Religion: The Warfare of 
Conscience and Theology," Josef L. 
Altholz, History Department; West 
Bank Auditorium, 8 p.m. 

Theater 
• Nov. 3, 10-Patience, by Gilbert & 

Sullivan, University Theatre, Rarig 
Center (call 373-2337 for ticket in
formation) 

• Nov. 1, 2, 7, 8, and 9-Angel Street, 
by Patrick Hamilton, Punchinello 
Players, 100 North Hall (call 373-
1756iior ticket infunnation) 

Art 

• Nov. 3-Nov. 29-St. Paul Student 
Center Galleries: Sculpture by 
Mahmoud Toussi, Oil Washes by 
John Olson, and Color Problems by 
Phyllis Halverstadt 

Film 
• Nov. 1-2-Distant Thunder (India, 

1973), personal appearance by 
Director Satyajit Ray; University 
Film Society, Bell Museum of Nat
ural History, 7:30 and 9:30p.m. 

• Nov. 1-2-Horror Films, Coffman 
Main Ballroom, 7;30 p.m. 

• Nov. 8-9-Sweet Movie (France
Canada, 197 4) personal appearance 
by Director Susan Makaveyev; Uni
versity Film Society, Bell Museum 
of Natural History, 7:30 and 9:30 
p.m. 

• Nov. 8-9-The Fox, Coffman Main 
Ballroom, 8 and 10 p.m. 

• Nov. 13-Class of '42, St. Paul Stu
dent Cen:ter, 7:30p.m. 

• Nov.15-16-Russ Meyer Film Festi
val, University Film Society, Bell 
Museum of Natural History, 7:30 
p.m. 

Theater 

• Nov. 5-10-0h Dad, Poor Dad, 
Momma's Hung You in the Closet 
and I'm Feeling So Sad, by Arthur 
Kopit, University Theatre; Rarig 
Center (call 373-2337 for ticket in
formation) 

• Nov. 10-Dec. l-One Flew Over the 
Cuckoo's Nest, by Ken Kesey; Uni
versity Theatre, Rarig Center (call 
373-2337 for ticket information) 

Lectures 

• Nov. 4-Nuclear Power Series: Dr. 
Frank Pittman, Waste Manage
ment and Trans~rtation, Atomic 
Energy Commission; 102 Mecliani
cal Engineering, 3:45 p.m. 

• Nov. 6-Nuclear Power Series: 
Charles Bollman, Marsh and Mc
Lennan, Inc.; 102 Mechanical Engi
neering, 3:45 p.m. 

• Nov. 11-Prof. Karlis Kaufmanis, 
"Star of Bethlehem," St. Paul Stu
dent Center, noon 

Dance 

• Nov. 5-Rajko Hungarian Gypsy 
Orchestra and Dancers, Northrop 
Auditorium, 8 p.m. 

Music 

• Nov.l-2-Whole Coffeehouse, Coff
man Union, 8:30p.m. 

• Nov. 6-Melissa Manchester, West 
Bank Auditorium. 7:30p.m. 

• Nov. 8-10-Whole Coffeehouse, 
Coffman Union, 8:30p.m. 

• Nov. 9-Pinchas Zukermali, ui.olin
ist; Northrop Auditorium, 8 p.m. 

• Nov. 10-Jazz Piano Concert, 
Junior Ballroom, Coffman Union, 4 
p.m. 

• Nov. 15-16-Furry Lewis, Whole 
Coffeehouse, Coffman Union, 8:30 
p.m. 

• Nov. 17-Jazz Concert, Whole Cof
feehouse, Coffman Union, 8:30 p.m. 

Waseca Campus 

• Nov. 6-Agricultural Business Ad
visory Committee 

• Nov. 13-0verall College Advisory 
CGmmittee 

Budget Up $34 Million 
Current operations income of the Uni
versity of Minnesota for the fiscal 
year ending June 30, 197 4, totaled 
$349,533,074 for all campuses and sta
tions, up over $34 million from the 
previous year. 

Of this, the state of Minnesota pro
vided 33.8 percent, according to the 
annual University financial report re
leased last month. A summary of the 
report is included as a special section 
of this issue of Report. 
The report examines trends in educa
tional fmance and states that though 
the University budget increased by 
about $34.2 million in 197 4 dollars, 
this amounted to a decline of about $3 
million in 1968 dollars. 

According to James F. Brinkerhoff, 
vice president for finance, planning 
and operations, this $37 million gap is 
the "startling effect of inflation on 
University operations." 

In addition to its operating expenses, • 
the University invested $38,332,567 
in the construction and remodeling of 
buildings and the purchase of land. 
This is down from the $51.6 million 
invested the previous year because of 
completion of a number of major proj
ects, ~s_peciall_x in the heal til sciences 
Last year, $179,431,274 was spent 
from all fund sources for the instruc
tion of students and instruction-re-
lated activities at the collegiate level 
and for departmental research on all 
campuses-, up from $163.4 million in 
1973. 

Budgeted and sponsored research ex
penditures amounted to $53,597,900. 
The cost of extension and public serv
ice activities such as Continuing Edu
cation and Extension; Agricultural 
Extension Service, and the University 
museums totaled $28,713,947. The 
total expense for student aid was 
$7,811,455, exclusive of federal loans. 

Other major expenditures were in 
housing, food, and other self-support
ing service areas, totaling $40,376,161; 
and $22,827,573 for heat, light, power, 
and maintenance of all University 
facilities. 

The University's overall operating 
costa were $332,758,490 while trans
fers, increases in obligations, and 
other adjustments added $16,774,584 
for the total of $349,553,074. 

Of this, the state of Minnesota pro
vided $117,996,442 (the 33.8 percent 
mentioned above). State support funds 
consisted of the legislative general 
appropriation of $91,434,263 and 
$26,562,179 for. special projects car
ried on by the University for the gen
eral benefit of Minnesota's citizens. 

These special projects include agri
cultural extension work and research, 
business and economic research, medi
cal research, operation of the Minne
sota Rehabilitation Center, the Child 
Psychiatric Hospital, the Multiple 
Sclerosis Clinic, the Institute of Child 
Development, Family Practice and 
Conmunity Health and several others~ 

Sources of the University's operating 
income other than the state are: 
appropriations from the- federal gov
ernment, $5,828,621; student tuition 
and fees, $32,959,640; self-supporting 

auxiliary services, $44,851,833; gifts, 
grants and contracts, $74,926,751; and 
fees for services such as those pro
vided at University Hospitals, 
$64,183,106. 

Expenditures for building, remodel
ing, and land purchases, totaling 
$38,332,567 were distributed as 
follows: Minneapolis campus (includ
ing health sciences), $23,649,662; St. 
Paul campus, $5,324,806; Duluth 
campus, $5,472,063; Morris campus, 
$2,560,073; Crookston and Waseca 
campuses, experiment stations, and 
"other outlying facilities," $1,325,963, 
according to the report. 

At the close of the fiscal year, the 
market value of the investments in 
the University total endowment fund 
totaled $72,594,907. o 

Enrollment 
Sets Record 
Student enrollment at the University 
of Minnesota this quarter is the high
est it ha8ever been. 
Unfversity President C. Pefer !Vla
grath re~rted to the Regents that 
this years figure-51,834 students on 
all campuses-represents an increase 
of 3.8 percent over last year's figure of 
49,935. The previous high total enroll
ment was 51,449 in the fall of 1971. 

According to Magrath, -Twin Cities 
campus enrollinent shows an increase 
of 4.8 percent over last year with a 
total number of 42,970 students. The 
all-time high enrollment for the Twin 
Cities campus was 43,061 in 1971. 

Magrath said the J?redicted enroll
ment for the Twin Cities campus was 
low by 2,000, with the increase being 
accounted for by the registration of 
second, third, and fourth year stu
dents coming back to school. 

An increasing number of older stu
dents are enrolled, Magrath said, cit
ing reports by faculty of many 30-
to 50-year-old students in regular 
classes. 

A 32 percent increase in enrollment 
was recorded at the University Tech
nical College at Waseca with 536 en
rolled compared to 406 a year ago. A 
smaller increase of 11.2 percent was 
reported for the University Technical 
College at Crookston, up to 851 from 
765. 

Magrath said enrollment at Duluth 
was stable at 5,578, «town 54 students 
from a year ago. He said enrollment at 
Morris declined slightly to 1,559 com
pared to 1,656 a year ago, adding that 
this was attributable to a large gradu
ating class last spring. 

The largest program increases were 
for post-M.D. medical fellows, up to 
401 from 200; Duluth social work, up 
32.4 percent; dental hygiene, up 31:3 
percent; biological science, up 25.5 
percent; Duluth medicine, up 25 per
cent; business, up 21.6 percent and 
agriculture, up 15.1 percent. 

Slight declines of about 2 percent 
were reported for the College ofHome 
Economics and the College of Educa
tion. According to Magrath, the Col
lege of Education enrollment decline 
follows national trends. o 
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Duane Berglund (left) and Harold Mat
son look at the Senate constitution. 
Photo by Paul Amundson. 

UMW Sends Delegation to Senate 
When the University Senate meets 
Nov. 21, four senators from the Wase
ca campus will be taking part. 

It will be the first time that the three
year-old campus has been represented 
on the Senate. 

"As the college was developing, our 
first priority was to get this campus 
off and moving," Provost Edward 
Frederick explained in a telephone 
interview. "Now we feel we can make 
a contribution to University govern
ance." 

Elections last spring were coordinated 
by Robert Collins, director of academ
ic affairs. TWo faculty members and 
two students were chosen. 
The top faculty vote-getter was Harold 
Matson, who teaches mechanized agri
culture. He was elected to a three-year 
term. Agronomist Duane Berglund 
was chosen for a two-year term. Facul
ty alternates are Kathryn Hoelmer 
and Randall Campbell. 
Student senators from Waseca are 
Teresa Sanders and David Scherer. 
Susan Reinhardt and Mark Stenzel 
are alternates. Students from all cam
puses are elected to one-year terms. 

For the first year at least, the Waseca 
senators plan to attend Senate meet
ings in person. Telephone hook-ups 
were installed last year at Duluth, 
Morris, and Crookston for the con
venience of senators on those cam
puses. But Matson said the Waseca 
group would. rather go to Minneapolis 
for the meetings. 

"We can get up there in an hour and 
15 minutes," he said. "We feel it would 
be better, since we're so close. We can 
meet the other senators." 
"By being there we'll get more of a 
feeling for the Senate and how it's 
operating." Berglund said. "We'll be 
brushing shoulders with the other 
senators and learning to recognize 
their faces." 

Installation of the telephone hook-up 
is still being considered, Frederick 
said, to allow other Waseca staff mem
bers to listen to the Senate mMtings. 
Last spring the four newly elected 
Waseca senators went to Minneapolis 

Note to Readers 
Because of a printing error, two pie 
charts that appeared in the Nov. 1 
Report (special financial supplement) 
did not include the identification of 
categories. 

The chart of University income by 
source should have showed 40.6 per
cent from University sources, 33.8 
percent from the state, 17.8 percent 
from the federal government, and 7.8 
percent other. 

The chart of expenditures by function 
should have shown 71.1 percent for 
general education, 14.4 percent for re
search, 12.1 percent for auxiliary 
services, and 2.4 percent for student 
aid. o 

to observe the final Senate meeting of 
the year. 'We didn't know what to 
expect," Sanders said. This fall they 
will be participating officially for the 
first time. 
Both Sanders and Scherer plan to at
tend the Nov. 21 meeting, but neither 
is on the Waseca campus this fall. The 
fall activities of these students reflect 
the kind of campus Waseca is. 

Sanders is working as a veterinary 
assistant at the veterinary Clinic in 
Nicollet, Minn., as part of Waseca's 
Pre-Occupational Preparation (POP) 
program. The POP experience is an 
important part of every student's pro
gram at the two-year technical colle~e. 
The student receives 12 college cred1ts 
as well as on-the-job experience. 

Scherer is home at his family's farm 
near Gibbon, helping with the fall 
harvest. He goes to campus for meet
ings of the teacher evaluation commit
tee on which he serves. So many Wase
ca students work on farms during fall 
quarter that enrollment is tradition
ally higher in winter than fall. 
''The faculty and students are happy 
that we'll be represented on the Sen
ate from now on," Matson said. ''We're 
really looking forward to it." 
The Nov. 21 Senate meeting will be at 
3:15 p.m. in Nicholson auditorium in 
Minneapolis. The major item for ac
tion will be the proposed policy on 
professional consulting, service activi
ties, and other outside work by faculty 
members. o 

Agreement Ends 
Student's Fast 
A 12-day fast by a University student 
ended Oct. 24 with an announcement 
that a survey of University students, 
sta{f, and faculty members on the use 
of head lettuce and table grapes will 
be conducted during winter quarter 
registration. 
Roberto Acosta, a 23-year-old junior, 
began fasting Oct. 11 to protest Presi
dent C. Peter Magrath's decision to 
have the University purchase head 
lettuce and table grapes at the best 
market price. The decision followed a 
four-month University moratorium on 
the purchase of head lettuce and table 
grapes. 

During the moratorium, a University 
task force on migrant worker issues 
debated the question of a University 
boycott of lettuce but was unable to 
reach consensus. 
Acosta spent every weekday during 
liis fa Sitting in the reception area 
outside Magrath's office in Morrill 
Hall. 
The Oct. 24 agreement provides that 
Acosta, Paul H. Cashman, vice presi
dent for student affairs, and Robert 
Gardner, chairman and student mem
ber of the University task force on 
migrant ·worker issues, will prepar-e 
the survey. 

The survey will be distributed to stu
Mnts with winter quarter registration 
·materials and to members of the fac
ulty and staff with their paychecks. 
Acosta had vowed to fast until a 
lettuce boycott referendum was called 
to allow the University community to 
indicate ''willingness to sacrifice head 
lettuce and table grapes for social 
justice for farm workers." 

The agreement was announced by 
Cashman's office. Magrath was in 
Washington, D.C., attending a meet
ing but had conferred by phone with 
Cashman. Upon returning to his of
fice, Magrath issued a statement on 
the agreement. 

"I am pleased Mr. Roberto Acosta has 
ended his fast. I have respect for the 
obvious sincerity of his position, and I 
share a concern for the welfare of 
migrant farm workers in the United 
States," the statement read. 

Magrath repeated his position that he 
feels it is unwise for the University 
"to become involved in an official and 
institutional fashion" in a demand for 
a lettuce and grape boycott. He said he 
still thinks that with the conflicting 
views on the question, there is not a 
"clear-cut issue in the sense that one 
response is the clear moral superior to 
the other." 

But he said the questionnaire results 
will be helpful to the Office of Student 
Affairs and to his office in an effort to 
gauge opinions on the issue. 

A student referendum on a United 
Farm Worker boycott resolution was 
held in April of this year, with the 
vote 2,046 for and 363 against the 
resolution. Only 5 percent of enrolled 
students voted. o 
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Charred manikins used in tests of 
clothing flammabiHty. Photos by Tom 
Foley. 

Too Many Buttons 
Hazardous to Health 
by Maureen Smith 
Editor <1f Report 

You're standing at the stove, frying 
eggs for breakfast, when suddenly 
your robe catches fire. 

Quick: what do you do? 
If your instincts are right, and the de
sign of the garment allows it, you1l 
get out of that robe as fast as you can. 
It could save you from death or dis
figuring burns. 

Most people, if they think at all about 
protecting people from clothing fires, 
think the answer is to develop fabrics 
that won't bum. But Robert Johnson, 
a professor of textiles and clothing, 
has been working instead to design 
clothing that's easy to get out of. 

He has been following a h~ch that 
someone whose clothing catches fire 
will instinctively try to take the gar
ment off-and whether it takes· two 
seconds or 20 can make all the dif
ference in the world. 

Another of Johnson's concerns is fires 
caused by defective camping tents and 
sleeping bags. On this issue he has 
-~~·ndustry, worked ~ .. iAWi7 
lators in Minnesota and California, 
and helped in the preparation of a 
documentary on national television. 

For a whiie last spring, when it be
came known that he had more com
plete documentation of camping tent 
fires than anyone in government did, 
he kept getting calls from Washing
ton. "They're calling McNeal Hall, 
which is really a first for this place," 
he said. 
Bob Johnson is an innovator wh'o calls 
the traditional approach to consumer 
education "nonsense." He's a fighter 
who takes on powerful opponents 
with relish. But most of all, he is deter
mined to put his knowledge to work 
helping people. 'There are loads of 
people who will represent industry," 
he said. '"There are few who will repre
sent the people." 

Supershoppership 

Traditionally, Johnson said, home 
economists have seen it as their role to 
provide consumers with information 
that will enable them to make wise 
choices. 
Johnson said the trouble with this 
approach-which he calls supershop
pership-is that it is elitist and ignores 
the consumers who need help most. A 
few people, with home economics de
grees or subscriptions to Consumer 
Reports, c2n become supershoppers, 
but most consumers will still be at the 
mercy of industry. 
Even the supershoppers can't keep up. 
At a. meeting of college professors of 
textiles and clothing in Portland last 
June, Johnson challenged the group. 
It was their business to be expert in 
textile consumer products, he told 
them. But were the.y equivalently ex
pert in food? Housing? Automobiles? 
Monetary affairs? 
He quoted from a 1967 speech by Sec
retary of Commerce Throwbridge: 
''Who among us can make a career out 
of being the smartest shopper in 
town?" 

Instead of creating supershoppers-or 
filling libraries with research that 
hardly anyone will read-Johnson be
lieves in working for the protection of 
all consumers. Legislation should be 
written and dangerous products taken 
off the market, he said. 
Traditionalists say that the choices 
should be left to the consumer, he said, 
but the trouble is that consumers 
make choices they wouldn't make if 
they were fully informed. 
''When you go to buy a tent for your 
kids, you're not informed that the tent 
will' catastrophically collapse in flames 
within 50 seconds. How is the con
sumer going to anticipate that? 
'1f you have a five~year-old daughter 
or son and you go to buy pajamas, you 
don't intend for your child to bum. If 
one pair of pajamas costs $1 more, you 
will choose the cheaper one, because 
you don't have any conception of the 
hazard. Would you have thought that 
a ni~htgown would burn in 20 sec
onds. 

"People don't need freedom of choice 
when it comes to safety." 

The silent epidemic 

Burns from clothing are among the 
top five causes of personal injury in 
the country, Johnson said. About 
5,000 people die and 250,000 more are 
injured every year. 
Both the deaths and the injuries are 
three times as great as those that re
sulted from the polio epidemic of the 
late 1940s. But the polio epidemic was 
a source of enormous concern. The 
dothing fire epidemic has been a 
silent epidemic. 
The epidemic is· nothing new, Johnson 
said. Synthetic fabrics create some 
special hazards, but cotton is bad 
enough. 
Johnson and his students have investi
gated bum cases from all across the 
country. Recently they studied the 
case of a young woman in San Antonio 
whose nightgown caught fire when . 
she brushed against an electric heater. 
She suffered extensive burns on the 
lower half of her body. 
Johnson bought a duplicate of the 
nightgown the young woman had been 
wearing. First a student tested to see 
how quickly she could take the gown 
off. On her first try it took 15 sec
onds-and she wasn't in a situation of 
panic. 
Then the nightgown was put on a 
IlJ,anikin and the hem ignited. In 20 
seconds the flames were at shoulder 
level. 

Quick-release clothing 

A year and a half ago Johnson was 
looking at a garment that had been 
used in another simulation. Sudden
ly he was struck with his hunch. 
Wouldn't a person whose clothing 
caught fire try to take the b\lming 
garment off? 
Since then he has learned of research 
into the actual responses of people 
whose clothes have caught fire. Many 
have done just what Johnson thought 



they would do. They have tried to 
remove the garments. Those who have 
succeeded have significantly reduced 
their injuries. 
An even larger number, especially 
children, have started to run-an un
fortunate response, because running 
fans the flames. A smaller number 
have tried to roll in a blanket or beat 
out the flames with their hands. 
Neither of these responses helps much 
in reducing injuries, the research 
showed. 
Clothing design won't help the people 
who run (and the emphasis with chil
dren's sle.epwear has been on making 
the fabric flame-retardant). But for 
those people whose impulse is to take 
their burning garments off, quick
release clothing can save lives. 
About a year ago Johnson and his stu
dents gave their first showing of 
quick-release clothing they had 
designed. A robe with a full-length 
front opening and a Velcro closing can 
be taken off in two seconds, they have 
found. 
The design of women's robes is espe
cially important, Johrison said. be-
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cause 40 percent of all bums involving 
women happen between 8 and 10 a.m. 
More quick-release garments have 
now been designed in the classes of 
Homa Amir-Fasli, assistant professor 
of design. "She's got a lot of fashion 
savvy," Johnson said. "Our clothes 
weren't as snazzy as hers." 
Johnson has been going around Min
nesota talking about quick-r€lease 
clothing and finding a lot of interest. 
His talks so far have been aimed at 
people who do home sewing or who 
can modify ready-to-wear garments to 
make them easier to get out of. 
The clothing industry might also be 
receptive to the idea, Johnson said, be
cause it would be simpler than making 
flame-retardant fabrics. ''That takes 
fancy technology, and it's expensive, 
and industry has been fighting it like 
crazy." 

Moaning and screaming 

Moanin~ and screaming from industry 
shouldn t always be taken too serious
ly, Johnson said. It may just be a tactic 
to justify higher prices. 
When new standards for children's 
sleepwear were first pr,oposed, he said, 
"the industry people were groaning 
and complaining. They said, 'We11 
have to go out of busmess, and the 
poor children will be sleeping nude.' 
But they made it." 
Now, in fact, the industry people are 
happy with flame-retardant sleepwear 
because

1 
it has led to a significant in

crease in their profits, he said. 
When the camping tent story broke 
open last spring, he said, industry 
representatives were saying that they 
didn't know the tents would bum. ''If 
they didn't know it, they damn well 
should have. They knew that tents 
were used around campfires. They 

Bob Johnson 

even sell tents with cooking holes. 
"But they're changing. I can show you 
catalogs over the years. You ought tQ. 
look at how one of the big catalogs 
changed this year-but not as much as 
it should have.'' 

Camping tents 
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Grant Allows 
Expansion of 
Veterans Office 
A federal grant resulting from in
creased veteran enrollment has en
abled the Veterans' Assistance Office 
(V AO) at the University to expand its 
efforts to get veterans into school. 
Tom Wincek, VAO director, said the 
grant of $156,114 from the Depart
ment of Health, Education, and Wel
fare was the result of an 11.1-percent 
increase to 4,900 students in veteran 
undergraduate enrollment last spring. 
The University grant, part of $25 mil
lion awarded to schools that increased 
their undergraduate veteran enroll
ment by at least 10 percent, was the 
largest to an individual school, Win
cek said. 
The grant has enabled what began in 
August 1972 as a one-man office to 
increase this fall to eight full-time 
staff members, eigh,t part-time staff 
membet.:S, and 100 VeteraJ}'s,Admin
istration work-study students proYid
ing 100 hours of work each. 

A major expansion of the V AO .pro
gram was the opening this fall of an 
outreach office at Eustis and Larpen
teur Sts. in St. Paul, said Wineek. 
From 'tnat 'office, work=stu'dy- Stiicfents 
make hundreds Qf calls to recently 
discharged metropolitan servicemen. 

A new area of contact this year will be 
with veterans soon to be released from 
prison, Wincek said. A number have 
started studies while in prison and 
want to continue after their release. 

VAO's campaigntoteltveteransabout 
educational benefits has used exten
-sive advertising, in~luding billboard 
and transit advertisements. Pamph
lets explaining provisions of the G I 
bill have been distributed at many lo
cations, including weekend displays in 
area shopping centers, Wincek said. 

Funds from the grant have been 
· shared with other University depart-

Drama and tragedy came together in ments that have worked closely .with 
the camping tent story last SJ?ring. the VAO in helping veterans return to 
J-ohnson had been working with 'Min- school. Wincek said Contifming ;Edu-
nesota legislators to write a bill regu- cation and Extension received $24,000 
lating the design of camping tents. for two counselors, and the student 
The bill passed the House 114-12 but counseling bureau received $12,000. 
was stalled in the Senate. (The Min-
nesota bill was copied in California Four of the 100 work-study students 
and passed. Johnson helped provide from VAO have been assigned to the 
documentation to the Califom1a legis- financial aid office, and two work-
lators.) study students have been assigned to 

the student employment office to as-
Then on March 19 the documentary · t t d 'th · b nl 
that Johnson had helped prepare ap- ~!nt u ent veterans Wl JO l:'tace-
peared on NBC-TV. Suddenly the Con-
sumer Product Safety people in Wash- Wincek said a provision of the grant 
ington were besieged with calls, and was that the veterans' office seek the 
they turned to Johnson for help. participation of business and com-

munity organizations in their out-
A story appeared in the Sunday St. reach effort. So far, th€ v AO has 
Paul Pioneer Press on May 26. The k d · h h J 
following Saturday a six-year-old boy wor e Wlt t e aycees Veterans 

Committee, the Chamber of Com
in White Bear Lake burned to death in· merce, the local chapter of the Nation-
a camping tent. WCCO-TV ran two al Alliance of Businessmen, and the 
long spots on the hazards of camping St. Paul Area Council of Churches. 
tents. 
''I Wincek said the University will be 

t took Kevin Lindrud's death to get eligible for renewal of the grant next 
people really concerned," Johnson spring if veteran enrollment does not 
said. decline. But the VAO does not con-
Next year in the Legislature, he pre- sider itself a recruitment center to en-
dieted, there will be no problem at all roll veterans at the University. 
in passing the camping tent bill. ''We work out the best program for 
''In four years' time there won't be any the veteran and urge that he attend 
flammable tents," he said. "But we the school that best suits his needs," 
never would have accamplished it Wincek said. o 
with leaflets and workshops for 
campers." · o 
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CAPSULE 
• At an Oct. 28 meeting with central 
administrators, the Twin Cities chap
ter of the American Association of 
University Professors (AAUP) recom
mended changes in the University's 
legislative request for faculty salaries. 
For 1975-76, the AAUP proposal asks 
for a 6.5-percent emergency cost-of
living adjustment, an 8-percent recur
ring cost-of-living increase, a 4-l).er· 
cent merit increase, and 1 percent for 
equity adjustments. 

• The administration proposal for 
faculty salary increases for 1975-76 
had been 10 percent for cost of living, 
5 percent for merit, and 1 percent for 
equity. The proposal was being re
viewed when Report went to press. 

• The Regents' presidential selection 
review committee held its first 
meeting Oct. 24. Chairman Gordon 
Rosenmeier said it is unlikely that the 
committee will hear many witnesses 
in person. The group will rely heavily 
on transcripts from the hearings of a 
state Senate subcommittee that is in
vestigating the presidential selection 
last spring. 

• Roberto Acosta, Twin Cities cam
pus student, ended his 12-day fast Oct. 
24 with an announcement that an all
University survey of students, staff, 
and · faculty members on the use of 
lettuce and grapes will be conducted 
during winter quarter registration 
(see story on page 1). 

• Dr. Robert Carter has announced 
his resignation as dean of the Medical 
School at the University of Minnesota
Duluth. In a letter to Provost Ray
mond Darland Oct. 25, he asked to be 
released from administrative respon
sibilities no later than June 30. 1975. 
He will remain as a member of the 
school's faculty. 
• The ad hoc committee on faculty 
accountability has worked on the pro
posed faculty consulting policy 
through the summer and will be re
porting to the University Senate Nov. 
21. • 

• Proposed guidelines for search com
mittee procedures have been drafted 
by Valerie Johnson, student member 
of the Senate consultative committee. 
She and committee chairman Leon 
Reisman met last month with Vice 
President Walter Bruning, who is also 
working on such guidelines for a re
port to the Regents. 

• The eight dormitories on the Twin 
Cities campus are ·~ammed full" this 
year (see story on page 5). 

• A child care center opened on the 
Twin Cities campus last month (see 
story on page 7). 

Deliberate Psych Education: 
A Look at the Hidden Agenda 
by Mike Finley 
Associate Editor of Report 

Wow. Sad. Dynamite. 

These three words, according to Norm 
Sprinthall of the department of coun
seling and student personnel psychol
ogy, are the staples of an urban teen
ager's vocabulary. Somehow these 
three words carry the burden of ex
pre8sin~ all the different emotions, 
from flippancy and the aloof kind of 
"cool" young people maintain wi~ one 
another, all the way through exhilara
tion, passion, and bitter frustration. 
For two years now, Sprinthall and his 
collea~e Ken Rustad have been work
ing with Southeast Minneapolis teen
agers to move beyond these three 
words and to get closer, on both verbal 
and nonverbal levels, to the real 
things the young people have on their 
minds. 
The vehicle is a high school course 
called 'The Psychology of Counsel
ing." It is one of several courses of
fered through the Deliberate Psycho
logical Education Project, which is 
part of the Minneapolis Public 
Schools' Southeast Alternatives Pro
gram, administered jointly with the 
University of Minnesota. 
The course is designed for, and for the 
most part run by, the young people, 
who spend three hours every Wednes
day night listening to one another and 
finding out, much to their surprise, 
how much they all have in common. 

Herd mentality 

The idea, said Sprinthall, is to bring 
out in the open what has over the 
years been variously termed the ''hid· 

den agenda" or the "implicit curric
ulum." These phrases refer to the-fact 
that two educations occur in school. 
One is academic, the other is the edu
cation constantly going on among the 
students themselves. It has never been 
planned, never inserted into an of· 
ficial curriculum, and yet it is prob
ably the most important thing hap
pening at a high school. 

The course "attempts to deal with the 
hidden agenda," Sprinthall said, "to 
take these things no one talks about
identity kinds of problems, the quest 
for self-and focus on them, to bring 
them out in the open and talk about 
them." 

Not that members of the high school 
generation go around asking "Who am 
I?" out loud, Sprinthall said. But that's 
actually part of the problem: the fact 
that no one does ask this kind of ques· 
tion out loud, or share such feelings 
with others. 

The basic work going on in the class, 
Rustad said, is an attempt to break 
down some of the herd mentality by 
getting the students to talk with one 
another. But the talking isn't simply 
unstructured rapping. The talk takes 
the form of counseJ.!ng sessions, where 
a student talks while others listen, 
make observations, encourage, even 
challenge. The technique is called 
"active listening," and is the idea of 
the noted psychologist and author 
Carl Rogers. 

"A typical attitude each of these peo
ple has at first," Rustad said, "is that 

'there is an 'imaginary audience' 
watching him or her, watching every 
move. The student usually is so self
conscious he thinks he's constantly 
playing to a packed house at the Guth
rie. The discovery he makes in these 
sessions with his classmates is that 
everyone has the same feelings." 
"The result," Sprinthall said, "is a 
realization of the absurdity of his self
consciousness. Everyone thinks 
there's a eacked house at the Guthrie, 
but there s really no one there." 

The students learn the techniques of 
counseling, Rustad went on, but the 
idea is not to turn them into coun
selors for the rest of the high school, 
although a few do feel they can go out 
and help their less insightful peers. 
The real idea is to use the role-taking 
procedure to develop the students' 
own awarenesses, to increase their 
interpersonal effectiveness. This 
means improving their communica
tion skills, including their ability to 
listen. It also means helping them 
develop greater control of their re
sponses to things in general. 

The program site is Marshall-Univer
sity High School in Southeast Min
neapolis. Rustad and Sprinthall agree 
that this is the ideal high school to use 
for the project. Marshall-U High is 
probably the most diverse school in 
Minnesota, with students from every 
minority group and every income 
level. 

'1t's not in the suburbs, where we'd be 
more assured of success," Sprinthall 
said. "But we figured that if we did a 
project like this out there and it 
worked out, so what? Everything 
works in the suburbs." 



Dangerous terrain 

''The kids who take this course, or one 
of the other courses, usually have a lot 
of initial resistance. They're reluctant 
to introduce themselves, or they don't 
like the approach at first," Rustad 
said. 
The first thing that happens the first 
day of class is that each student has to 
introduce himself to the rest of the 
class. In a sense, the introductions get 
things off to a bad start, because of 
the awkwardness and self-conscious
ness they create for the students. 
At the conclusion of the introductions, 
however, each student is asked to 
answer a few questions about his or 
her reactions to the introductions: 

''How uncomfortable did you feel be
fore your turn came? Did you prepare 
something in your mind beforehand? 
How did you feel when you were talk
ing? Afterwards? Did you think the 
class listened to you? Do you think 
you listened to the others?" 

Usually, the students are surprised to 
learn that they shared the same .appre
hensions and fears. What at ·first 
seemed clumsy and superficial turns 
into a genuinely rewarding way to 
learn about others. 
''There's always one or two who think 
they know a lot about counseling," 
Rustad ~d. "You just lj~n ang then 
giv"" sensible advice, ng t1 So tney 
criticize the way someone else does it 
and then they go right ahead and do 
the same things." 

Rustad noted that in the rush to tell 
the others something about them
selves, some students have impulses 

to reveal things that can damage 
them. The course directors have to 
know when to discourage these leaps 
into dangerous psychological terrain. 

Sprinthall said it is often the most 
verbose people who have the greatest 
difficulty dealing with their emotions: 
''They know how to talk all around 
what they want to say," he said, "but it 
always comes off to the rest like a 
long intellectualized debate. So we 
have to teach these brighter ones a 
new language from scratch-a lan
guage of emotions." 

Sometimes the quietest students are 
the biggest surprises, when it sud
denly becomes apparent how em
pathic they are with the others. 

"No-goodnik" 

''The film we're about to watch," said 
Tom Keljik, the aCtual teacher of the 
Wednesday night class, "is about the 
theory of Albert Ellis. Albert Ellis be
lieves that the past is not the most 
important thing determining how 
people behave. He thinks people act 
according to messages they tell them
selves .. Most of these messages are 
normal and healthy, or sane. But some 
of them are unhealthy and insane. 
Ellis believes that people can improve 
their behavior if the:y can just manage 
to stop telling themselves these insane 
mes ages." 
The students grouped around the 
screen and watched as Ellis expound
ed his theory. Mterwards, Keljik tried 
to learn some of their reactions. 

One student thought the film was 
funny because it was made in the early 

1960s and Ellis kept using the word 
"no-goodnik," which seemed dated. 

Another student thought Ellis was 
boring, cold, and long-winded. Ellis re
minded another of a football coach. 
And another thought the film was 
phony, that the demonstration in it 
was too rehearsed. 

But the more they talked, the more 
they began to mention how useful it 
was, the way Ellis described it, to stop 
and think about what you tell your
self, what your attitudes toward your
self are, and what you do about it. 
"Either you have to say to yourself, 'I 
have to change the way I'm acting,"' 
one girl said, "or else you have to just 
go on knowing you don't like what you 
do." 

After the discussion, the students 
broke into groups of two and went off 
into corners to talk to each other, tape 
recorders in hand. 
There was some giggling among the 
students, and some of them stead
fastly maintained the studied slouch 
peculiar to the young. Nevertheless, 
there was something very businesslike 
in the way they conducted themselves. 
What they· were doing was unusual 
and even uncomfortable, but it clearly 
was also important to them. 
Rustad and Sprinthall said that the 
three-year project 'Will go on for anoth
er year. In that time they hope to 
reach several hundred of the Marshall
University High School students in 
this elective course, and hundreds 
more in other Deliberate Psychologi
cal Education courses. 

"The thing we want is not to turn out 
a couple hundred )unior therapists,"' 

·Rustad said. ''We're hoping that this 
experiment teaches these people some
thing about helping one another, so 
it's important that we don't play 
games with them." 

Sprinthall said they are careful not to 
use special words or game techniques 
the way many therapy groups do. 

''We are definitely opposed to using 
games, jargons, any of those fad 
things," he said. 

"Not that we haven't tried them, 
though-we've tried everything." o 

MarsAaii-University High School, home 
of the Southeast Alternatives program. 
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PEOPLE 
• The 13th annual Distinguished 
Teaching Awards of the Minnesota 
Medical Foundation were presented 
last month to Dr. Gerhard K. Brand, 
Dr. Jesse E. Edwards, and Dr. James 
H. Moller. They were selected for the 
honor by poll of the medical student 
body. Each receives a $1,000 prize. 

• Three Medical School seniors will 
leave next summer to spend six 
months at hospitals in areas that have 
little access to adequate medical care. 
The students and their destinations 
are Scot Hutton, Liberia; John Midt
ling, India; and David 0. Smith, Mada
gascar. The program is sponsored by 
Reader's Digest. 

• Dan Benda, investment manager, 
has recently been awarded the C.F.A. 
Charter by the Institute of Chartered 
Financial Analysts. This honor re
quires extensive e;x:perience, heavy 
course work prescnbed by the Insti
tute, and a rigorous testing procedure 
over a period of several years. 

• Eugene Larkin, professor of design, 
is having an exhibition of 20 woodcuts 
and lithographs at Duke University in 
Durham, N.C., Nov. 9-20. 

• Michael M. Jalma, the first director 
of the University of Minnesota march
ing band, died Oct. 21 of a heart at
tack. He was 84. 

• Curtis Carlson was elected pret~i
dent of the ,University of Minnesota 
Foundation board of trustees at their 
recent annual meeting in St. Paul. He 
is chairman of the board of Carlson 
Companies, Inc., which includes the 
Gold Bond Stamp Co. and the Radis
son Hotel Corp. 

• Lew~ W. Lehr, vice president of 
thenealth care and services group of 
Minnesota Mining and Manufacturing 
(3M), has been elected president of the 
Minnesota Medical Foundation, which 
provides financial support to the 
Medical Schools in Mipneapolis and 
Duluth. 

• The University has received a 
$140,802 grant from the National 
Multiple Sclerosis Society to continue 
support of Dr. Milton Alter, professor 
of neurology, who is studying the 
epidemiology of multiple sclerosis in 
Israel. 

Twin Cities Dorms Jammed 
There are 42,970 students attending 
classes on the University's Twin Cities 
campus this fall. For 4,210 of those 
students, the University campus is 
also home for the next nine' months. 
The eight Twin Cities campus dormi
tories are "jammed full" this year, 
according to Don Zander, assistant 
vice president for student affairs. 
All dormitory rooms were taken last 
year, too, Zander said, but some double 
rooms were rented as single rooms 
during the last week before school 
started. This year, he said, all double 
rooms have been rented as doubles. 
Zander said the increased occupancy 
of dorm housing follows a national 
trend: A New York university is re
portedly refurnishing a dorm that 
hasn't been used in six years because 
of a 25-percent increase in applica
tions. At Purdue University, faculty 

and staff have been asked to provide 
temporary housing for students. A 
South Carolina college has rented a 
41-room motel for dorm space. 

Despite a 5-percent increase in dorm 
costs since last year-to $1,350 for 
nine months' occupancy-students 
elect to live in dorms because they 
know what their expenses will be 
during the coming year, Zander said. 
In an apartment they might suffer 
mid-year increases in heat, rent, light, 
and food costs, he said. 
Reservations for fall quarter dorm 
space are accepted beginning April 1, 
with first choice going to current resi
dents. About 26 percent of the stu
dents applying do not want alcohol in 
rooms or on their floor, and many stu
dents are concerned about smoking, 
Zander said. So the applications lead 
to a juggling contest to match re
quests. o 
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Dan Pedoe at home. Photo by Tom 
Foley. 

Gentle Mathematician Dan Pedoe 
Moonlights as 'Cubist' Painter 
by Mike Finley 
Associate Editor of Report 

There has been a rash of cubes in the 
local world di art lately, and Daniel 
Pedoe doesn't quite know what to 
make of it all. 

Pedoe, a prof~ssor. in the department 
of mathematics, ts puzzled by the 
stage backdrop at the new Orchestra 
Hall in downtown Minneapolis. While 
most stage backdrops are bare white, 
this one features a series of cubes, or 
boxes, of different colors, hovering at 
anarchistic angles in the air. 

''I didn't know anyone else was into 
cubes," Pedoe said. 
People who know British-born Pedoe 
as a mild-mannered professor in the 
classroom and as author of The Gentle 
Art of Mathematics might lift an eye
brow or two to learn that, in the 
sanctity of his own home overlooking 
the Mississippi River, he paints. 

He doesn't just paint pictures of what 
he sees. Often Pedoe starts with an 
imitation-of Rubens, for instance, or 
Giorgione, or Velazquez. Then the 
imitation stops, and Pedoe starts 
painting things most people don't see 
in the originals, like flying pianos, or a 
garland of barbed wire, or cubes. 
That's right, cubes. While the greater 
drama in a picture may center upon a 
diffident nude immediately prior to 
the arrival of Jupiter, a lesser drama, 
consisting entirely of large blue cubes, 
is enacted in the pa,inting's upper 
atmosphere. 

"I like,@.~.~~\l$El tll~y;'~~ filli<;Q g9¢ 
optical illusions: If you stack some 

cubes as· I have in this .painting, you 
create an ambiguity that people who 
see the picture can't resolve. Are they 
looking into a cube-shaped area, or are 
they on top of a large cube? The eyes 
play tricks, so one never knows if one 
is inside or outside." 

Pedoe first thought of cubes when he 
came across a mosaic-tiled floor from 
a ruin a't Antioch (Asia Minor, not 
Yellow Springs). The way the cubes 
were arranged there created an illu
sion that interested him. 

Now, Pedoe says, he's through with 
cubes, has played them out of his sys• 
tern. Instead, he's been experimenting 
with other ideas, such as the idea of a 
spirit, made of green creepers and 
leaves, banging away at a piano. Or 
satires on Rubens' "Rape of the Sa
hines," Velazquez' "Venus," and 
Renoir's ''Three Bathers." 
Every so often he reverts to his old 
ways and slips a cube in somewhere. 
In his current opus, the satire on Ru
bens, he has thus far resisted that 
temptation. He plans to paint a 
friend's face on one of the soldiers, 
and his own on the other. 

"My interest," Pedoe said, "is to spread 
the culture of mathematics, especially 
geometry. That was the point of The 
Gentle Art and also of a new book I'm 
negotiating now, called Geometry and 
the Liberal Arts. 

How many people know, for instance, 
that the great mathematician Sir 
Isaac Newton once wrote an impor
tant letter to none other than Samuel 
P~ep)!.sJ ~ipi&.trf pf ~htl RQY.a.l.N11-Yl' llPP 
dtanst extraordma1re? The fe'tter con-

cerned the laws of probability. 
Probability is a deeply philosophical 
question, Pedoe said, whose answer 
can only be known after an infinite 
experiment, something that by defini
tion doesn't exist. In his letter to 
Pepys, Newton posited that rolling 
one six with six dice is an easier task 
than rolling two sixes with 12 dice, 
and so on down the line, with the 
chances of rolling sixes diminishing 
each time. 
Mathematics and the arts went hand 
in hand through the centuries, Pedoe 
said, with such lu~inaries as Durer, 
da Vinci, and the Roman architect 
Vitruvius taking careful note of the 
laws of geometry. Mathematics and 
the arts came together in the Renais
sance with the formulation of the 
modern laws of perSpective. 

Mathematics and the arts continually 
crop up in conversations about some 
of mankind's favorite topics-the idea 
of pattern, the idea of symmetry, the 
idea of infinity. 
But still a double standard persists: 
''The arts," for some reason, are plural, 
while "mathematics" is singular. 

Will we ever learn? Pedoe doubts it. 
Tradition, and the peculiarities of 
American speech, have inured us to 
the syntactical injustice. 
Pedoe is still struck dumb when some
one comes up to him at a party and 
says, "You know, you English could 
speak proper if you just tried." 

''Proper?" Pedoe asks. ''Proper?" o 

'U' Press Book 
Shows Life of 
Red Lake Indians 
In Northern Minnesota, on a half mil
lion acres of woodland and water, 
4,000 Chippewa (Anishinabe or Ojib
way) Indians live as a semi-sovereign 
nation, maintaining many of the ways 
of their ancestors and blending them 
with modern life. 

These people, the Red Lake Chippewa 
band, are the subject of a new book, 
Indian and Free: A Contemporary 
Pqrtrait of Life on a Chippewa Res
ervation, published by the University 
of Minnesota Press. The text and 
photographs are by Charles Brill, 
Kent State University faculty mem
ber and former Minneapolis Tribune 
photographer. 

Red Lake is an unusual reservation 
because of its legal status as a closed 
reservation. This means that the land 
was never ceded.to the U.S. govern
ment and then returned to the Indians, 
but was retained by the Red Lake 
people J>y right of conquest and abo
riginal title, and that none of the land 
was parceled out for sale to white 
men. 

The Red Lake Chippewas govern 
themselves through their own Tribal 
Co neil nd · · t.b,ejt, own way 
of life. 

The 160 photographs in the book, 
many of which have been shown 
throughout the United States and 
Canada in a traveling exhibition titled 
''Portrait of a Chippewa," show the 
people in both traditional and modern 
activity. 
The weathered faces of the old people 
are contrasted with the exuberance of 
the children and young people. Activi
ties pictured range from ricing and a 
traditional funeral to shooting pool 
and washing clothes in a laundromat. 
There are numerous photographs of 
community gatherings, such as picnics 
and powwows. 
"From the beginning I felt an urgency 
to record what still remained of the 
old ways," said Brill, who visited and 
lived on the reservation over a period 
of 10 years. Last spring Brill was 
given the Indian name Kenew, which 
means Golden Eagle. He has desig
nated his proceeds from the sale of the 
book for the Red Lake Chippewa 
band. 

"' regard each of the more than 10,000 
photographs from which those in the 
book are drawn as a gift to me by the 
people of Red Lake," Brill said. 
''Thanks to their generosity and will
ingness to let me share in their daily 
activities, I have begun to understand 
the meaning of the words 'the Indian 
way."' o 



Rape Discussed 
at 'U' Speakout 

"I couldn't believe it was happening: I 
was being raped." 
Eighteen-year-old Vicki Vliet, a Uni
versity student, talked about those re
cent terror-filled minutes at a "speak
out on rape" held at the University 
last month. 

She joined other rape victims in a 
panel discussion to increase public 
awareness of rape and its victims. 
Vliet said she felt sorry for women 
whose fear of reporting a rape to 
police "maybe led to my rape." 
Although she did not regret going to 
the police, Vliet reported frustration 
at police refusing to let her look at 
mug books immediately in an effort to 
identify her attacker. 

''I was told to go downtown the follow
ing Tuesday because some of the de
partments were closed on weekends. I 
knew what he looked like then, but I 
probably couldn't identify him if he 
walked up to me now," Vliet said. 
An effort to improve the treatment of 
rape victims by law enforcement and 
hospital personnel is under way with a 
program directed by Bob Flint of the 
{1ni"\l'ersi • n · -
reau. 
Flint conducts a workshop using a 
''right way" and "wrong way" film of a 
rape investigation. ''We break into 
small groups after each segment to 
evaluate what was done," Flint said. 

"Officers want to show compassion 
but are afraid how it will look, so they 
hide behind their clipboards and ask 
the woman how she spells her name," 
Flint said. 

Taking part in workshops during the 
"speakout" was Judge David Leslie, 
who defended the practice of plea 
bargaining as essential. ''If we didn't 
do that, millions of dollars would be 
necessary for judges and court report
ers to try all the cases," Leslie said. 

New laws have been passed in Michi
gan, Iowa, and California that limit 
the degree to which a woman's back
ground may be probed during a rape 
trial. Leslie said judges must use dis
cretion in deciding what evidence 
should be admitted. 

In addition to helping the rape victim, 
there is a need 'to help the convicted 
rapist, he said. Leslie said it would be 
easier to get convictions if juries knew 
the defendent would get treatment. 
At present, there is only one program 
in Minnesota for sexual offenders. 

Twenty-eight-year-old Joan McGrath 
said the man who attacked her is now 
in Stillwater Prison but is not getting 
the help he needs, the help he asked 
for in a confession. ''I have pity for 
him and I fear for society," McGrath 
said. 

In a wrap-up session, "speakout" par
ticipants expressed the hope that the 
public will realize that rape victims do 
not ask to be raped and do not enjoy 
being raped and the hope that "char
acter assassination" of rape victims in 
court will stop. 

The speakout was sponsored by the 
Women's Coalition Against Rape. o 

7 

Brown Bag School Offers 
Courses for Civil Service Staff 
by Maureen Smith 
Editor of Report 

One of the fringe benefits of working 
at the University is that there are al
ways opportunities to take a course 
and learn something new. 

Signing up for a regular credit course 
on a Regents' Scholarship is one way 
to do it. Another way is to spend a few 
lunch hours at the Brown Bag School. 
Sponsored by Continuing Education 
for Women, the Brown Bag School 
courses on campus are especially 
planned for civil service staff mem
bers of the University. (Men as well as 
women are welcome.) 

A typical course might be once a week 
for six weeks. "We've made them 

Child Care 
Center Opens 
The University of Minnesota child 
care center opened its doors Oct. 28 to 

mi 4 pr -sc oo -age c ildren of 
University students, staff, and faculty. 
Facilities for 8 infants-from three 
months of age-and 21 toddlers will 
open this month. 

The center, at 1818 Fourth St. So., was 
approved last June by the Board of 
Regents, with $81,600 from the Uni
versity Regents' Fund designated for 
the center's first year of operation. An 
additional $62,400 will come from 
parent-user fees. 

The establishment of the center in the 
West Bank Grainger Building, for
II_lerly used by the Minnesota Student 
Association, capped an intensive cam
paign by child care center supporters. 
A University task force on child care 
was appointed in 1971 and after a 
two-year study recommended that the 
University establish a day care center. 
Director of the center is Sue Johnson, 
former director of pre-school activities 
in St. Cloud, Minn. She heads a staff 
of four teachers, six assistants, and 
four part-time staff members. 

Johnson said 95 applications were 
received for the 75 available spots. 
Fees are on a sliding scale from $15 to 
$45 per week per child, and the center 
is open five days a week from 7:30 
a.m. to 5 p.m. Fifty of the children are 
enrolled full time, with the remainder 
coming either mornings or afternoons. 
Hot lunches are provided by the Min
neapolis Public Schools, with food 
heated in the day care center kitchen. 
Two snacks also are served. daily. · 

Sally Kilmer, academic coordinator 
for the center, said efforts are under 
way to involve University students 
with the center in a number of ways. 
The center is administered thrdtigh 
the Institute of Child Development in 
the College of Education. o 

short so that people won't have to put 
out such a big hunk of money," said 
Edith Mucke, director of Continuing 
Education for Women. 
''We've al~;ays felt with our courses 
for civil service people that we don't 
have to make any profit at all. We 
don't even have to cover our adminis
trative expenses. We just have to 
make enough to pay the teacher." 

Noon courses for civil service staff 
members began about two years ago, 
but the first Brown Bag School course 
was "Our Bodies, Ourselves," taught 
this fall by geneticist Elizabeth Reed. 

Brown Bag School courses have also 
been offered in downtown Minne
apolis and downtown St. Paul. A 
course on the novelist Virginia Woolf, 
taught by Toni McNaron, drew 50 
~eople in Minneapolis. Beginning 
Swedish, taught at the American 
Swedish Institute, was another suc
cess. Assertiveness training and public 
speaking were popular offerings in St. 
Paul. 
So far the response has been greater 
in the downtown areas than on cam
-pur, Mucke ~d:' But she and Betty
Ann Burch, coordinator of the Brown 
Bag School, aren't going to give up on 
the campus courses. "We're going to 
try to schedule more classes to give 
people more choice," Mucke said. 

Four courses are scheduled on the 
Twin Cities campus for winter quar-

ter-three in Minneapolis and one in 
St. Paul. 

"One of the great things about exten
sion courses is our flexibility," Mucke 
said. Anyone who has an idea for a 
course she or he would like to take-or 
teach-is invited to call Mucke or 
Burch at 373-9743. 

''We can do it fast," Burch said. ''If you 
do a credit course, it takes 18 months 
to get it through all the committees." 

The three winter quarter courses on 
the Minneapolis campus: 

"Spanish for Fun and Travel," 10 
sessions, Mondays and Thursdays 
from Feb. 10 to March 15, taught 
by Janet Mobley, cost $15. 

''Fixit" (a course on how to fix 
things), six sessions, Tuesdays from 
Jan. 28 to March 4, taught by Gary 
Fadell and visiting experts, $10. 
"Three Novels" (a study of novels 
by Virginia Woolf, Doris Lessing, 
and Margaret Drabble), six sessions, 
Thursdays from Jan. 16 to Feb. 20, 
taught by Susan Persson, $9. 

"Metrics in Home-; Store, and Office" 
will be taught by Mary Darling and 
Karen Nordstrom on the St. Paul cam
pus Wednesdays from Feb. 5 to March 
12. The cost will be $12. o 

Every student in the Brown Bag 
School receives a special brown bag. 
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EVENTS 
Crookston Campus 

• Nov. 15-Legislative Workshop 

• Nov. 15-Convocation; President 
Magrath, speaker 

• Nov. 15-16-Faculty Frolics, Kiehle 
Auditorium, 8 p.m. 

• Nov. 19-The Medleys, piano duo; 
Central High School Auditorium, 8 
p.m. 

• Dec. 3-FIRE Center Seminar,Agri
culture Research Center Auditori
um, 7p.m. 

Duluth Campus 

Music 

• Nov. 28-UMD-Community Orches
tra concert, Marshall Performing 
Arts Center, 8:15p.m. 

• Dec. 8-"Sounds of Christmas" con
cert, Marshall Performing Arts 
Center, 8:15p.m. 

Theatre 

• Nov. 14-17, 21-24-Man of La 
Mancha, University Theater, 
Marshall Performing Ad;& Center, 
8:15p.m. 

• Dec. 2-3-Acting and Directing 
Workshop productions, Dudley Ex
perimental Theater, 8:15p.m. 

!rt 
• Nov. 15-Dec. 15-Art Department 

Faculty Exhibition, Tweed Museum 
of Art 

Lectures 

• Nov. 16-Campus Preview for high 
school seniors, 1:30 p.m. 

• Nov. 22-''Who Shot JFK?" with 
Ross Ralston, Student Center Ball
room, 1:30 p.m. 

Morris Campus 

• Nov. 20-23-House of Blue Leaves, 
Black Box Theatre, Humanities 
Fine Arts Center, 8:15p.m. 

• Nov.23-Basketball: UMMAlumni, 
P.E. Center, 7:30p.m. 

• Nov. 24-0rchestra-Chorusconcert, 
Edson Auditorium, 3 p.m. 

• Nov. 25-Wrestling: St. Thomas 
College, P.E. Center, 5:30 p.m.; 
Basketball: Huron College, P.E. 
Center, 7:30p.m. 

• Nov. 26-Band concert, Edson 
Auditorium, 8:15p.m. 

• Nov. 30-Basketball: University of 
Wisconsin-Menomonie, P.E. Center, 
8:45p.m. 

• Dec. 2-Chamber Choir concert, 
Humanities Fine Arts Recital Hall, 
8:15p.m. 

• Dec. 2-Basketball: UMD, P.E. 
Center, 7:30p.m. 

Twin Cities Campus 

Theatre 

• Nov. 15~30-0ne Flew Over the 
Cuckoo's Nest, University Theatre, 
Rarig Center (call 373-2337 for 
dates and times) 

Film 

• Nov. 15-16-Russ Meyer film festi
val, University· Film Society; Bell 
Museum of Natural History, 7:30 
p.m. 

• Nov. 21-Long Day's Journey into 
Night, English Department; Bell 
Museum of Natural History, 7 p.m., 
free 

• Nov. 22-Billy Jack, St. Paul Stu
dent Center ballroom, 7:30p.m. 

• Nov. 22-23-The Last Detail, Uni
versity Film Society; Bell Museum 
of Natural History, 7:30 and 9:30 
p.m. 

• Nov. 22-23-Sleuth, Coffman Union 
main ballroom, 7 and 9:30 p.m. 

Art 
• Through Nov. 29-Sculpture by 

Mahmoud Toussi, Wildlife Oil 
Washes by John Olson, Color Prob
lems by Phyllis Halverstadt, and 
Rosemaling by Louise Solberg; St. 
Paul Student Center Galleries 

• Through Nov. 30-Wildlife Paint
ings and Drawings by Geri Arnold; 
Jaques Gallery. Bell Museum of 
Natural History 

Dance 

• Nov. 23-Alwin Nikolais Dance 
Theatre, University Artists Course; 
Northrop Auditorium, 8 p.m. 

• Through' 1974-75-Participation 
Folk Dancing schedule: Hungarian, 
Pop Inn, Coffman Union, Mondays, 
7:30 p.m.; International, Armory 
Gym, Tuesdays, 7:30p.m.; Scottish, 
Pop Inn, Coffman Union; Wednes
days, 8 p.m.; Beginning Interna• 
tional, Norris Gym, Fridays, 7:30 
p.m.; Israeli, Hillel House, Sundays, 
6:30p.m. 

Music 

• Nov. 15-16-Furry Lewis blues con
cert, Whole Coffeehouse, Coffman 
Union, 8:30p.m. 

• Nov. 22-23-Mose Allison jazz con
cert, Whole Coffeehouse, Coffman 
Union, 8:30p.m. 

• Nov. 24-Renaissance Music con
cert, Whole Coffeehouse, Coffman 
Union, 8:30p.m. 

Lectures 

• Nov. 21-"Victorian Social and 
Political Thought," John Robson; 
West Bank Auditorium, 8 p.m. 

• Nov. 25-''Public Issues of. Nuclear 
Power," John McBride; 212 Me
chanical Engineering, 3:45 p.m. 

Waseca Campus 

• Nov. 21-Region VII FFA Parlia
mentary Procedure Contest 

• Nov. 22-American Dairy Associa
tion meeting 

• Nov. 22-Legislative Workshop 
• Nov. 24-0pen House and Learning 

Resources Center Dedication 

Research May Hold 
Key to Crib Deaths 
by Elizabeth Petrangelo 
University News Service Writer 

This year, in the United States alone, 
10,000 babies will be brought into 
hospital emergency rooms dead. 

Pathologists, after thorough autop
sies, will be unable to find anything 
severe enough to cause death. 

These children will be 1975's victims 
of the sudden infant death syndrome 
(SIDS), a killer that baffles research-

--ers and can strike the same family 
more than once. 

According to a New York researcher, 
clues to the causes of SIDS, or "crib 
death," may be found by studying 
something very simple-sleep. 

At the 1974 Minnesota symposium on 
child psychology held at the Univer
sity in October, Alfred Steinschneider 
from the State University of New 
York told his audience that SIDS in
variably occurs during sleep and that 
sleep can be a strenuous exercise. 

"There are times during sleep when 
each of us goes through a kind- of 
physiological storm, characterized by 
marked changes in respitatb>tt, drops 
in blood pressure, all kinds of things," 
he said. "And almost all of us, some
time during sleep, stop breathing." 

It is these pauses in breathing, a phe
nomenon called apnea, that may be a 
major factor in SIDS, Steinschneider 
said; And if a baby fails to start 
breathin~ again during apnea, an 
atopsy will fail to turn up any clear
cut cause of death. 

According to Steinschneide.r.,. -i:fne of 
the things that has hung up research
ers for years is the belief that all 
babies who are victims of the SIDS 
phenomenon die. "To me, that's impos
sible," he said. "Just on chance alone, 
there must be babies who have been 
helped. We should be looking at all 
babies that require resuscitation." 
Steinschneider has been doing just 
that. He studied several babies, all 
brought into the hospital after requir
ing resuscitation by their parents. 
Each baby was connected to an "apnea 
monitor," a machin~ that rings an 
alarm when the baby stops breathing. 

On a number of occasions, these babies 
stopped breathing for prolonged 
periods, sometimes recovering sponta
neously and sometimes needing help. 

After years of study, researchers are 
able to say with relative certainty that 
the following facts are known: 

The SIDS problem is international 
in scope. 
Of every 1,000 babies, 21/2 to 3 will 
die this way. 
Of all babies who die between one 
week and one year of age, 40 to 50 
percent are victims of SIDS. 
SIDS occurs most often in infants 
between the ages of two and four 
months; it is rare after one year. 
The baby most at risk is the smaller 
baby at birth. 

There. is an increased incidence of 
SIDS in babies who have colds and 
during the winter months. 

Boys are more at risk than girls. 
American Indians are affected 10 
times more often than Caucasians, 
and blacks four times more often. 

There is a slight familial tendency 
toward SIDS, meaning that the 
family that loses on.e child ta SIDS 
has a chance of losing another. 

Combining the facts with his own 
ideas on the relevance of sleep apnea 
to SIDS, Steinschneider is now in
volved in a longitudinal study of 
thousands of babies. 
So far, he has reached a few prelimi
nary conclusions. "We have discovered 
that at 25 days of age, the smaller the 
babies, the more frequently they hold 
their breath during sleep," he said. 
"Also, as these babies get older, the 
frequency of apnea increases and then 
decreases. So it gets worse before it 
gets better." 

He has found that a large percentage 
of babies will stop breathing for as 
long as 20 seconds, but most of them 
start again spontaneously. "So apnea 
is not the only variable," he -said. 
"Severity of the episode depends in 
farge part on the heart l'8te.1.':M--...-...,-1 
the heart rate goes, the more chance 
of a severe episode." 
He said his findings suggest SIDS 
babies stop breathing "not once, but 
many, many times, and most times 
they pull out." 

Steinschneider has made several 
observations during his study, none of 
them empiriCally proven, but all 
worthy of further research, he said. 
"For instance, I have seen time and 
time again the baby who stops breath
ing at home all of the time. but does 
not do it very often in the hospital. 
''It is very possible that external stim
ulation (noise) may be playing a part 
here," he said. "We also find that 
babie~ at home on apnea ~onit~rs do 
beautifully when there IS no1se-a 
radio, a television, a party going on." 

Tactile stimulation may also help, he 
said. ''We found that if you rub the 
baby's belly, it reduces the incidence 
of prolonged apnea." 
Steinschneider said parents whose 
babies are on apnea monitors can 
often predict when their baby will 
have a particularly bad nap-if the 
baby's routine has been disrupted, if 
the baby has become irritable, if the 
baby cried prior to the nap. 

"This suggests that altering the par
enting style could affect the incidence 
of apnea and SIDS," he said. 
Steinschneider said he has ~ able 
to form several conclusions so far. 
First, SIDS is a combination of apnea, 
severity of the episode, heart rate, and 
stage of sleep. 
Second, environmental and experi
ential variables may decrease the in
cidence of SIDS. Third, "There are 
babies suffering spontaneous asphyxia 
all of the time and we never know it 
because they pull out. 
''Whether this has an effect on their 
development we do not know," he said. 
"But it appears those babies that have 
prolonged apnea episodes do not de
velop as well as they should;, except 
for those that are on monitors. o 
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Faculty Group Keeps 
Front Burners Burning 
by Maureen Smith 
Editor of Report 

In troubled economic times, faculty 
members, like everyone else, think 
about money. 

They think about salaries. They worry 
about retirement. They wonder if 
their insurance would cover them .ade
quately in a medical emergency. 

And the more of these bread-and
butter issues that concern them, the 
more they ml!Y look to the Senate 
Committee on Faculty Affairs (SCF A). 

Always an important committee, 
SCF A has become more active and 
visible under the chairmanship of 
Mahmood Zaidi, professor and di~ 
tor of graduate studies in industrial 
relations. 

used' u e 
parkmg places or gym dues,'' Zaidi 
said in an interview. Now the concerns 
are larger. Zaidi keeps getting calls 
and notes from faculty members, and 
that's just the way he wants it. 

"I'm only a vehicle," he said. One of his 
goals as chairman has been to encour
age wide faculty participation in the 
work of the committee. 

SCF A expanded last year from six to 
ten members. But even ten people 
would have been overloaded if they 
had tried to accomplish the ambitious 
goals of the committee by themselves. 

~ents' Prof. Leonid Hurwici. econom
ICs; Hugh Kabat, pharmacy; Bill Ken
nedy, plant pathology; Virginia Kivits, 
General College; William Robbins, 
electrical engineering; and Clare 
Woodward, biochemistry. Zaidi is in 
his second of two years as chairman. 

Faculty safaries 

SCFA is one of several faculty organi
zations that have been consulted by 
central administration on the legisla
tive request for faculty salary in
creases. 

The SCF A recommendation for 1975-
76 is a 14.5-percent increase for cost of 
living, 5 percent for merit, and 1 per· 
cent for equity adjustments (a total of 
20.q percent). For 1976-77 the recom-
mendation o eri an 
percent for equity, plus a cost-of-living 
mcrease according to a formula. 

(The revised administration proposal, 
still under review when Report went 
to press, is for a 16.5-percent increase 
the first year and a 6-percent increase 
plus a cost-of-living adjustment the 
second year. The proposed increase for 
1975-76 would include 12 percent for 
cost of living, 3.5 percent for merit, 
and 1 percent for internal equity ad
justments.) 

SCF A and other faculty groups agree 
that it is important to include a cost
of-living escalator clause in all salary 
requests from now on, Zaidi said. 

Such a clause for both faculty and civil 

(Continued on page 7) 

Instead, subcommittees were formed, 
each chaired by a member of the par
ent committee. Faculty members with 
exJ)erience and expertise in such areas 
as health insurance and retirement 
plans were asked to serve on the sub
committees. Not one person who was 
invited declined to serve, Zaidi said, 
and people who had never served on 
any committee before came forward. 

Five sukommittees worked through 
the year last year, conducting in-depth 
studies on fringe benefits for part
time faculty, early retirement options, 
performance of the faculty retirement 
funds, health insurance plans, and 
sabbatical leaves. Reports were pre
sented to the parent SCF A, which 
made a series of policy recommenda
tions to the University Senate. All of 
the recommendations were approved 
by the Senate last May. 

Nebraska Negotiates to Send 
Vet Medicine Students to 'U' 

Reactions of 'the central administra
tion to the recommendations were re
quested and have been promised by 
the end of fall quarter. 

A sixth subcommittee was formed last 
summer to look at faculty benefits 
individually and in their relationship 
to each other. This subcommittee on 
faculty benefits is chaired by SCF A 
member Robert H. Beck, professor in 
the College of Education. 

In addition to Zaidi and Beck, the 
members of SCF A this year are 
Thomas Boman, Duluth campus; 
Leona Classen, Morris campus; Re-

Officials from the Universities of 
Minnesota and Nebraska are negotiat
_ing an agreement to allow Nebraska 
students to study veterinary medicine 
at the University of Minnesota, Presi
dent Magrath announced in Novem
ber. 

Magrath said Nebraska officials are 
tvery positive and very eager to have 
a working relationship with us" to 
allow their students to attend Minne
sota. 

The University of Minnesota has 
similar agreements with Wisconsin 
and North Dakota. Students from 
both states attend the College of Vet
erinary Medicine on the Twin Cities 
campus. Nebraska currently has sim
ilar agreements with other states. 

Magrath, a former vice chancellor at 
the University of Nebraska;Lincoln, 
sajd Nebraska officials nad asked for 
l{dmission of up to 20 new students 
per year, with full reimbursement to 

Minnesota for facilities and--operating 
costs. 

An agreement allowing 60 Wisconsin 
students per year to enter veterinary 
medicine at the University of Minne
sota, with full cost reimbursement to 
Minnesota, is currently under discus
sion. 

''It is my judgmen,t at the present time 
that the commitment of 20 (Nebraska) 
students is simply not realistic and 
not possible, in part because of the 
uncertainties that have to do with the 
Wisconsin discussion," Magrath said. 

He indicated that the Nebraska stu
dents could be admitted if the Wiscon
sin regents decide to build a college of 
veterinary medicine,· thus reducing 
the number of Wisconsin students 
enrolled in the Minnesota program. 

Magrath said negotiations with Ne
braska would continue through this 
year toward possible admission of five 
Nebraska students in fall1975 and 10 
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Mahmood Zaidi. Photo by Tom Foley. 

students each year thereafter. Negoti
ations could open again at the end of 
this atademic year, depending on the 
direction taken by Wisconsin, he said. 

"If we are able to work out something 
(with Nebraska) that meets a need and 
provides us with full reimbursement 
for facilities as well as operating costs, 
we should be willing to discuss going 
beyond the five, if and when the Wis
consin agreement phases down," 
Magrath said. 

Sidney A. Ewing, dean of the College 
of Veterinary Medicine, said 55 per
cent of Minnesota's 760 veterinarians 
were trained at the University of 
Minnesota and 25 percent of Wiscon
sin's veterinarians are Minnesota 
graduates. 

"We are essentially a national resource 
because there are so few veterinary 
colleges," Ewing said. By 1980 there 
will be a shortage of about 4,000 vet
erinarians in a field with 27,000 mem
bers, he said. o 





Sexual Awareness Seminar 
Opens With Porn, Closes With Talk 
by Bob Lee 
University News Service Health Sci
ences Writer 

At first blush the University of Min
nesota Medical School's Program in 
Human Sexuality is a risky proposi
tion. For the better part of two days 
some 50 couples, while flopped on 
huge floor pillows, watch films and 
slides depicting every sort of sexual 
encounter-imaginable and unimagi
nable. 

After the initial assault on the senses 
the large group breaks into small dis
cussion groups with trained leaders, 
and the Sexual" Attitude Reassess
ment (SAR) process begins. 

It is in the small groups that the indi
viduals begin communicating and 
sharing their emotional responses. 
There are no confrontations because 
everyone becomes aware very quickly 
that there is no one "right" response. 

On the first day the films, slides, and 
discussion follow the pattern of sexual 
development from masturbation 
through other types of sexual experi
ence. The day culminates in a five
screen extravapqu of hard-core 
~<i'mo"gra~tiy, which by this tlme no 
longer shocks the viewers. They have 
become aware of the breadth of sexual 
pos~ibilities, .but at this point sex for 
1ts own sake IS not very appealing. 

The second day's films and discussion 
close in on the importance of accept: 
ance, communication, and understand
ing in achieving satisfactory sexual 
relationships. 

Four years ago, when the Medical 
School was revising its curriculum, 
the need was apparent for a course 
devoted completely to human sex
uality. Various studies around the 
country had indicated that physicians, 
depending on their comfort with the 
subject, said that up to 60 percent of 
their patients had sex-related prob
lems. And sex researchers William 
Masters and Virginia Johnson had 

Bicentennial 
Projects Invited 
Bicentennial-related projects being 
undertaken by any member of the 
University community, Twin Cities 
campus, should be communicated to 
the newly formed campus advisory 
committee on the Bicentennial. 

The pommittee, which held its first 
meeting in early November, is compil
ing a list of all projects in any stage of 
planning. 

The list will be circulated to those on 
campus interested in the University's 
Bicentennial plans and to concerned 
outside agencies. 

The Twin Cities Bicentennial Advi
sory Committee is still open to all 
interested faculty, staff, and students. 

Send information on projects, or a re
quest to be on the committee or on the 
mailing list, to Nancy Pirsig, Univer
sity Relations, S-68 Morrill Hall. o 

asserted that more than half of all 
married couples are sexually dysfunc
tional at some time during their rela
tionship. 
Dr. Richard Chilgren, pediatrician and 
member of the new curriculum coordi
nating committee, got support for a 
pilot program in human sexuality for 
Medical School seniors. 

There were no existing models, but 
"from the beginning we met with 
early, enthusiastic, and continuing 
support from the Medical School, the 
University, and the community," Chil
gren said. 

The first seminars, with materials and 
support fro~the Glide Foundation of 
the Methodist Church, proved success
ful after careful and ongoing evalua
tion. The format was formalized and 
made a required part of the second
year Medical School curriculum. 

Since then, thousands of individuals 
and their "significant others" have 
participated in SAR seminars. Meet
ing these expressed needs has led the 
program to establish seminars on 
sexuality for disabled adults, a sexual 
health counseling service, and a post
graauate training program for physi
cians. 

Disabled persons, according to section 
coordinator Sandy Cole, generally 
have more sensitivity and awareness 
than able-bodied people. 

"To cope in an able-bodied society, 
they've had to sublimate their sexu
ality but they've also had to come to 
grips with their bodies. They're will
ing to share and take more risks," she 
said. 

''We get farther faster with disabled 
people because their barriers haven't 
been up as long as those of able-bodied 
people. Mixing able-bodied and dis
abled people in our SARs encourages 
the able-bodied to deal with their own 
sexuAlity." 

The Disability SARs focus on educat
ing physicians in physical medicine 
and rehabilitation, since they must 
deal with the patient's environment 
and self-image on a long-term basis. 

This approach has been used as a 
model around the world. Now the sec
tion is developing SARs for the blind 
and for people in end-stage renal 
failure. 

The Sexual Health Services section, 
coordinated by Dan Weiss, has been 
active since January 1974. Between 
10 and 15 persons per week apply 
directly or are referred by their family 
physician or counselor, and "more artd 
more referrals are by friends," Weiss 
said. "We1l probably see 400 individ
uals and 150 couples this year." 

After being interviewed and attending 
an SAR seminar, the individual or 
couple contracts for 55 hours of small
group meetings with 100 hours of 
!J.omework over 10 weeks. Even 
though the emphasis is on groups, 

participants decide their own goals 
and pace. 

Counseling is done by "consultants," 
not "therapists," according to Weiss. 
"After the SAR we have sessions on 
body image dealing with what you are 
inside and outside. The information 
that is exchanged leads to a trust rela
tionship and rapport that is immeas
urable. People find that they can't 
take care of their sex problems unless 
they are talking to their partner. 

"Our follow-up indicates that we're 
just seeing the tip of the iceberg," he 
said. "Apparently we do have an ef
fect, but I believe SAR takes care of 
people's hang~ups only so far as 
they're able to see them. 

''I think we need an advanced SAR, 
sort of a refresher course to get at the 
things not covered in the first SAR. 
We choose not to confront attitudes 
during the first SAR. There may be 
major changes in the individual's atti
tudes, but they are reallY.: minor com
pared to the potential." 
The section is trying to develop a 
model emphasizing flexibility and low 
cost. ''Welmpe to-develop a model and 
a network whereby the 'garden vari
ety' sexual problems can be handled 
locally, and we here at the University 
will see the more resistant problems," 
said Dr. James Maddock, coordinator 
of training and education. "Sex prob
lems are usually interrelated with 
other problems, and we really need a 
network of trained helpers to see that 
the necessary follow-up and follow
through are done in the local com
munity." 

Richard Chilgren said he sees the pro
gram as an educational model "de
creasing the fear, ignorance, and mis
placed guilt that are the primary 
causes of sexual problems and a waste 
of human energy. I see implications 
for similar models dealing with death 
and dying, fear of change, aggression 
and violence, and aging. 

"I hope we would be able to transfer 
the insights we've gained in dealing 
with sexuality to the 60 percent of 
people who are 'dis-eased• -that per
centage of people, seen by physicians, 
who have no demonstrable illness," he 
said. 

Sex training, sex education, and sex 
therapy programs are blossoming 
around the country, and to insure its 
own credibility the University's pro
gram has a full-time evaluator-re
searcher on its staff. 

Jim Held, with a background in com
puters and statistics, measures suc
cess and helps chart new directions. 

"We've grown because we've collected 
data and gotten feedback before we've 
gone ahead," Held said. 

''We don't force, or even value, con
formity. We value individuality. 

"But we've proven, especially with 
medical students, that the program is 
changing attitudes. After an SAR the 
participants are more tolerant of what 
others do sexually, of different at
titudes toward sex, and of different 
lifestyles. About half say they have 
achieved greater sexual satisfaction. 
Maybe they feel better about sex and 
themselves." o 

Task Force Hears 
Criticism of 
Athletic Program 

3 

Criticism of the University's inter
collegiate athletic program was ex
pressed by University students, fac
ulty members, and alumni at a Nov. 12 
public hearing sponsored by the Uni
versity Task Force on Intercollegiate 
Athletics. 

The task force will make recommenda
tions to President Magtath on ways in 
which current University athletic 
policies should be modified to conform 
to federal guidelines. 
(Title IX of the Education Amendment 
Act of 1972 prohibits discrimination 
on the basis of sex in educational pro
grams and in activities receiving or 
benefiting from federal financial 
assistance.) 

Men and women students at the hear
ing told task force members and ath
letic department officials that inter
collegiate varsity athletes appear to 
receive preferential consideration in 
the scheduling of facilities. Both Paul 
Giel, director of intercollegiate ath
letics for men, and Belmar Gunderson, 
director of intercollegiate athletics for 
women, agreed that facilities are 
severely crowded but denied that 
there is preferential treatment. 

Toni McNaron; coordinator of the 
women's studies program, said it is 
time to apply the axiom "sound mind 
and sound body" to women as well as 
men and urged that a wide range of 
sports be provided for a large number 
of students. 

Robert Harris, an alumnus of the Uni
versity, said discrimination can't be 
denied. H~ said some of the problems 
could be solved by taking money from 
the men's programs and giving it to 
the women s programs. 

Giel said such a solution is not possible 
at a time when the self-supporting 
men's athletic department is faced 
with financial problems. Two sports
football and basketball-provide the 
revenue that is distributed among the 
nine other men's intercollegiate sports. 
Giel told of cuts being made in non
revenue-producing. sports in order to 
stay within the budget. 

Gunderson said she is sympathetic to 
the problems of the men's athletic 
department and said she didn't feel 
they should have to work as hard as 
they do for funding. ''We are the only 
state that doesn't provide some assist
ance for athletics,' Gunderson said. 

But she admitted that the $400,000 in 
financial aids for the men's depart
ment is somewhat "awesome" when 
compared to the budget for the whole 
women's program-$36,000 last year 
and $130,000 thjs year. 

Anne Truax, chairperson of the task 
force, said the men's athletic depart
ment is willing to talk about cooper
ation with the women's athletic pro
gram but is unwilling to follow through 
on any action. ''They are used to a 
style of life and they cannot see the 
·:lther side," Truax said. o 
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CAPSULE 
• President Magrath presented to the 
Regents a legislative request of over 
$37 million for faculty salary increases 
during the 1975-77 biennium. The 16.5 
percent proposed for the first year 
would include 12 percent for cost-of
living increases, 3.5 percent for merit, 
and 1 percent for internal equity ad
justments. Magrath proposed 6 per
cent in increases plus a cost-of-living 
adjustment for the second year of the ' 
biennium. The salary proposal was 
still being reviewed when Report went 
to press. 

a The Regents, meeting Nov. 8 in 
Duluth, heard an appeal from the 
American Institute of Mining, Metal
lurgical, and Petroleum Engineers for 
stepped-up efforts at the University in 
training mineral engineers (see story 
on pageS). 
a In other action, the Regents estab
lished a 21-member board of gover
nors to oversee University Hospitals. 
Fifteen members from the public and 
six ex officio voting members from 
the University will manage the $55-
million annual budget of the 750-bed 
hospitals. 

• Dr. Arthur Aufderheide will be
come acting dean of the School of 
Medicine at-.the University of Minne
sota-Duluth (UMD). He replaces Dr. 
Robert Carter, who resigned in Octo
ber. Aufderheide is head of the UMD 
pathology department and chief of 
pathology at St. Mary's Hospital. A 
search committee to recommend a 
new dean has been formed. 

a Representatives from the Univer
sity of Minnesota ·and the University 
of Nebraska are negotiating an agree
ment to allow Nebraska students to 
study veterinary medicine at Minne
sota (see story on page 1). 

a The UMD Campus Assembly voted 
Nov. 5 to set Dec. 16 as the effective 
date for the establishment of the Col
lege of Education, College of Letters 
and Science, School of Fine Arts, and 
School of Business and Economics (see 
story on page ~-
• The Regents approved a resolution 
to use funds left to the University by 
the late James DuFresne of Duluth to 
build a concourse linking UMD's 
Griggs,, Vermilion, Burn tside, and 
Lake Superior Halls to the Residence 
Hall Dining Center. The concourse 
will be named the Sophie DuFresne 
Concourse in honor of DuFresne's 
mother. 
a The Regents also moved to send 
plans for the UMD Health Sciences 
Library addition to the state Senate 
Finance Committee and House Appr-o
priations Committee for review prior 
to developing working drawings and 
advertising for bids on the structure. 
The Legislature appropriated $1.9 
million for the building in the 1973 
session. 
a Black faculty and staff members 
from the Twin Cities campus met in 
Coffman Union Nov. 23 to discuss 
common concerns and talk about 
forming an organization. 

a A $100,000 grant from the Mc
Knight Foundation of Minneapolis 
will aid minority medical students at
tending the University. The grant is 
the first response to a plea from Presi
dent Magrath to local foundations for 
aid to medical students. 

Green Revolution Isn't Over, 
But It Has Slowed Down 
by Bill Huntzicker 
University News Service Writer 

Ten million people will probably starve 
to death this year. Most of them will 
be children under five years old. 

Children in Mrica, South America, 
Asia, and even poverty-stricken parts 
of the United States will go to bed 
hungry tonight while cattlemen in 
Minnesota, Wisconsin, and Iowa shoot 
calves to show the futility of trying to 
make a living in agriculture. 

Because of the food situation, the con
trast between the lifestyle of most 
Americans and that of people in un
derdeveloped countries is increasing. 
''Either they're going to go hungry or 
we're going to share with them," said 
John Blackmore, director of inter
national agricultural programs at the 
University. 

"The problem now is not one of dispos
ing of our surplus but of sharing food 
at a time when our exports are going 
to have an impact on domestic food 
p~ces," Blackmore said in an inter
vtew. 

Distributing food would not be 
enough, acc~r~g t9 ~F. Hueg, 
Jr .• Uni'verSitY detn)ty vrce prMid'erit 
for agriculture, forestry, and home 
economics. 

''If all food supplies were to be divided 
equally around the world, the world 
supply of food grains would last be
tween 20 and 30 days," he said. "Then 
we would all be hungry." 

Gloomy forecasts like this, along with 
rising food prices, have overshadowed 
discussions of a "green revolution" 
and "miracle seeds" that would make 
the world self-sufficient agricultur
ally. 

Even Nomian Borlaug, University 
graduate who has been acknowledged 
as "father of the green revolution," 
said the recent world food conference 
in Rome was a forewarning of dis
aster. "There will be no coming to
gether of minds until a major famine 
brings people together," he said. 

Groundwork for the 
green revolution 

The experiments on hybrid wheat 
conducted by University plant pathol
ogist E. C. Stakman laid much of the 
gr~undwork for Borlaug's green revo
lutton. 

According to Stakman, ''There has 
been an upward curve in food produc
tion and I don't think we will ever go 
back to where we were several decades 
ago." 

More than 40 years ago, Stakman dis
covered that within a variety of ~tern 
rusts there are different races or 
strains that behave differently on dif
ferent varieties of cereals and grasses. 
Thus he found that plants could be 
bred to be resistant to certain varieties 
of rust, one of the major plant-killers. 

Stakman was among several U.S. 
scientists who worked with the Rocke-

fd!er Foundation to establish a pro
gram that later evolved into the Inter
national Maise and Wheat Improve
ment Center at El Batan, Mexico. 

The program was established in 1943 
at the invitation of the Mexican gov
ernment, with the help of Stakman 
and several other University of Min
nesota scientists. One of them, J. G. 
Harrar, was its first director. 

"Harrar has a genius for promotion 
and execution, for getting people to do 
things, and for organization. Norm 
Borlaug has a genius for breeding 
wheats," Stakman said in an inter
view. 
''There is a long period of evolution 
before there is a revolution, and it is 
the culmination, in many cases, of a 
long series of events," Stakman said. 

War against rust 

Among the first breeds of wheat used 
in the Mexican project were three hy-
brids developed by crossing New
thatch, a breed created by the Univer-
sity and the U.S. Department of Agri
culture, with Marroqui, a native Mexi-
can wheat. The result was a rust
resistant plant tbet adapted to ·-"""~-
environment of Mexico. 
But while man breeds new grains, 
nature breeds new rust races, Stak
man said. 

After an outbreak of rust in the new 
grains, Borlaug developed even more 
new varieties of wheat. 

The Mexican-made varieties were 
later crossed with dwarf Japanese 
plants to create grains with shorter, 
stronger stems to withstand heavy 
amounts of fertilizer and with longer 
heads to contain more grain. 
This was in keeping with the strategy 
of the "wheat revolution" outlined by 
Harrar in 1943, Stakman said. "Harrar 
saw that the fight against rust had to 
be won before the fight against poor 
soils could be won, but that both 
fights must be won before the cam
paign for enough bread could be won." 

The fight against poor soils was won 
through the increased use of fertilizer 
made possible by the shorter, stronger 
plants, Stakman said. The average 
yield was 20 bushels of wheat per acre 
in 1956, compared with less than 12 
bushels 10 years earlier, despite the 
fact that most farmers were not using 
the recommended amounts of ferti
lizer, Stakman said. 

Wheat yields in India 

Stakman, who retired in 1953 as head 
of the University's plant pathology 
department after 44 years on the 
faculty, still keeps a watchful eye on 
world agriculture. 
He contends that there has indeed 
been a "green revolution." Wheat 
yields in India have doubled in the 
past 15 to 20 years through the cross
breeding of plants, and similar experi
mentation with hybrids may solve 
present and future problems, he said. 

The winter kill of wheat, for example, 
has been reduced through hybridiza
tion. "While we can't control the 
weather," Stakman said, "we can re-
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Avoided in British Open Schools 
., ., ...... Petraplo 
University News Service Writer 
What DOUible CODDeCtioD can the 
aiDmle button bave to hiat«y, art, or 
matllematiea? 
Bow can a bUd's ne.t found in the 
bact yarttteeeh a cbi1d about I8III8ICh 
JDethOclololy? 

acm.e Britilh telchen have f018Ml the 
8D8wer8 to thele qutl!ltiona,IDd Boler 
JohDIIOD, a.ociate ~eiiOI' in ele
JDeDtary education at tile.. Uni~ 
thillka what tluJy've found is 
briDiiDr to iihis country. 
Over the ~two yean, Jolmaon baa 
&peDt a Pod deal Of time in Enlhmd 
studying British primary acbooll, and 
this summer he took a ~P of 'n 
Minnea~ teacben wit1i biDi as part 
of an e)e:g)p~ education course 
offered tbiough Q)ntinuiq Education 
and Extension. 
JobniOD and his J10UP spent eeveral 
weeb ~ British ichoola that 
~tewitlianinformalatm~ 
the kinds of achoola dubbed •open" 
IChoo1a in this C0111ltry. 
What they found was a eombination 
seldom seen in American opent':f 
accolding to Jolmaon: an iDJ 
atmosphere and high acacJemie per
formance. 
-m the U.S., at least in the open 
schools where I've worked, we haven't 
beeJl able to develoD the U. _..of 
commitment and follow-through that 
is needed on the part of stUdents," 
Johnaon said. 

"So we end up with what I call super
marketing, where Jdda try a little bit 
of this and a little bit Of that, ad 
t-at's natural," he ..W. .... 
wlleN alaag the 11M, that's.,t W 

and they've gt)t to buy in and say -nus 
is a akill I reilly wut t.o learn, aDd 
mbur to Jemi belcJJel 
ana:'" 

:~~been-: ~tilh rc 
..... o1 cammitllllllt m ttitit •
clenta. ad Johneon ia DOt-::~ sure 
why • ., stood and watchecl a · in a 
primary -~ool write out a paper, read 
it carefully, and lay it~ 

-rhen hetookoutanew~of_,_ 
and ltarted ..... apia. ... teaclier, 
that's a~~ -.,•..,.... 

aaicL • A rewritiaa··a p :itlaoUt beiDg told to do 80. ~ 
doesn't haDDia ., often luie, even 
with a lot of t.flllch8P encouraaement. It 
Ill~ by the child's behmor, 
Jobnaon tried to track clown whatwu 
bebbul it. ., ~ oat that a waa the 
child'• third • fourth tilDe tlilmah 
the pa~ ad that he was tryibg to 
pt 1t to be the best he couJd.tlo-be
ca- aoiDI up on the wall," he 
aaid. 
In the IChools Johneon studied, 
.. ... :.._ ..c-~r. t ha to ;;;: ~rn ever1~c1one~ 
~ ltudent. -&ther tliey • up 011 
the 1rUl, or they&:Et to the priil-
ciDal's office, or are aent to an-
other claaaroom ,... kids to read 
aad enjoy, but 10mething def"mite 
Uppen8 to each one of thole papers. • 
'l1lere are no andes 'Pi,,, and 
there is DO ruJ8 tha' enJ.Y the beet 

Jlot, JOhnson added, what eventually 
1818 up on the wall is usually very 
lood because the teachers are "not a 
6it shy Qom saying -rhat'a not lde-
9uate; you till dO better/ I fCMJDd:at 
~oae two~ that Wah atatau~ldlllllntsllds 

a wg ~-- of the 
-·Brita" lllp1881'Y lthOok. 
l'.tollmiiiJD said that althoUJh it is dif
ficult to deecribe euctly why the 
British open schools are so effective, 
~are uainJ a~ that Could 
be eMily .tntiutfelib1e to American 

British children learn measurement 
reading, baking skills, and~ 
"thematically" by baking c~ 



day eliminates "the syndrome of .bells 
ringing and putting away your sc1ence 
books because it's time to take out 
your social studies books," he said. 

One problem faced by Johnson and 
his team was that British teachers 
were so adept at using thematic cur
riculum that they couldn't really 
explain how it was done. ''I finally 
figured out that it was really a matter 
of survival," he said. 
'They have no money, no resources, no 
curriculum. They've got 30 kids in a 
classroom and whatever they can dig 
up to teach with. What they study ~n a 
given day is whatever they can fmd. 
Their curriculum is not from com
mercial publishers because there's no 
money to buy it. 
"In a way, it made me feel bad to go 
into those classrooms and see the 
things those teachers were doing and 
then look at the huge packages of 
stuff we lay on every American teach
er," he said. "If there's a weakness in 
that, I think it's that it has taught our 
teachers not to scavenge, not to be as 
creative as the British teachers have 
to be." 
But Johnson feels that American 
open schools are trying to move to
ward that kind of teacher creativeness 
and away from what he calls "teacher
proof curriculum." 

He said one of the unusual aspects of 
the British open schools is their ability 
to cope with an informal atmosphere
kids moving around the elassroom, 
m.8."k'mg their own decisions, talking to 
each other. 
"In our open schools, we've begun to 
be able to go informal, and we've 
gained some things for the ·kids
they're learning commuriication_ skills 
like they haven't been able to m the 
past," he said. "But we haven't been 
able to maintain the high academic 
standards at the same time. If the 
British can do both, that's an exciting 
possibility and something we could 
use some help on." 
Johnson feels that he and his 27 com
panions learned a lot from their sum
mer experience- so much that he 
wants to go back with another group 
next year. But what he is most excited 
about is the possibility of bringing a 
group of British teachers to the Uni
versity this spring. 

The University of Sussex, which 
hosted 'Johnson and his group this 
summer, is interested in offering a 
similar course for British teachers, 
and Johnson anticipates the arrival 
here of such-a group sometime after 
Easter. 

The Teacher Center in the College of 
Education may provide resource peo
ple for the British teachers since "they 
won't have any money to pay people 
to speak. We're also looking at South
east Alternatives schools for places 
they mi~ht be interested in studying. 
And we re trying to scrape up some 
money to help them with transporta
tion." 

One of the biggest hurdles to cross in 
bringing the British teachers to cam
pus is housing. Johnson hopes Univer
sity faculty and staff members might 
wish to offer free room and board to 
the British teachers during the short 
time they'll be here. 
He hopes the American hosts can be 
as friendly as the British hosts were to 
Johnson's group this summer. "Any
body who talks about cold British 
people didn't see England the way we 
did. The people are just fantastic." o 

Faculty Benefits 
(Continued from page 1) 
service staff was included in the legis
lative request in 1973, but the Legisla
ture approved the cost-of-living in
crease only for civil service staff. The 
result has been that civil service sal
aries have come closer to keeping pace 
with the rising cost of living than 
have faculty salaries. 
''We can't go on losing the real income 
of the faculty," Zaidi said. "It isn't 
anybody's fault. Nobody had antici
pated the rate of inflation. We'll have 
to put our problems before the Legis
lature in an open, candid way. We be
lieve we have a very strong case, and 
they will do the best they can for this 
institution if they know what the 
pr~blems are." 

Distributing increases 

When it comes to distributing what
ever money is allocated for faculty 
salaries, SCF A favors the granting of 
larger percentage increases to faculty 
members with smaller incomes. Infla
tion hits hardest at the lower income 
levels and a 10-percent increase for 
some~ne earning $30,000 a year is the 
same dollar amount as a 20-percent 
increase for someone earning $15,000 
(although taxes w.ould take a bigger 
bite at the higher income level). 
SCF A has not made a specific pro
po84t on the ext.ent to which increases 
should be weighted toward the lower 
incomes. ''It's a long time yet before 
the money is distributed," Zaidi said. 
''We want to be on record on the prin
ciple." 
The committee also recommends that 
most of the money available for merit 
increases go to departments. "We 
think it may be more workable if it is 
among peers," Zaidi said. "Mter all, 
the merit is determined by the col
leagues." 
In past years, SCF A hilS been charged 
with the responsibility of taking some 
of the money allocated for faculty 
salaries and designating an amount 
for improvement of the retirement in
come of faculty members who retired 
at a time when benefits were low. 
Choosing between the needs of present 
and past faculty members could have 
been especially wrenching in an infla
tionary year. 

In 1975 this choice won't be necessary. 
Pension improvement will be a sepa
_rate item in the legislative request. 
Zaidi said SCF A is grateful to the 
administration for making this 
change. 

Fringe benefits 

Mter salaries, the most important 
forms of faculty compensation are 
probably retirement plans and insur
ance programs, Zaidi said. These bene
fits are becoming an increasingly 
im~rtant part of a faculty member's 
real income. 
Nationwide, fringe benefits in 1967 
made up 12.5 percent of the total co~
pensation package, and a recent esti
mate by Gordon and Bleu is that this 
will increase to 50 percent by 1985. 
Because salaries and benefits come 
out of the same pot, Zaidi said, it is 
important to look carefully for ways 
to 1mprove benefits at the lowest pos
sible cost. In an inflationary situation, 
he said, it may tum out to be wiser to 
spend a small amount of money on 

insurance, for example, than to dis
tribute it directly as a salary increase. 

Part-time faculty 

One of the SCF A recommendations 
approved by the Senate is that Social 
Security coverage be extended to all 
part-time academic staff members, 
except students. 
Most workers in the United States are 
covered by Social Security, including 
all part-time civil service staff mem
bers at the University and part-time 
academic personnel at other univ~r
sities. ''It might be argued that Soc1al 
Security coverage is not properly an 
occupational fringe benefit at all, 
rather in this country it is a worker's 
right," the SCFA report to the Senate 
said. 
The SCF A and the Senate called for a 
poll of teaching assistants and other 
students on the academic staff to 
learn whether they wish to be covered 
by Social Security. "Since many per
sons in this category are only in tem
porary employment at the University 
and since there are some employee 
contributions involved, it may be that 
the majority of these individuals 
prefer to postpone coverage until they 
have found relatively permanent posi
tions," the report said. 
Another recommendation voted by 
the Senate is that health insurance be 
extended to all nonstudent academic 
staff. Extension of this benefit would 
require legislative action. 

Early retirement 

SCF A recommended and the Senate 
voted for an option allowing faculty 
members to retire at age 65 and re
ceive the benefits they would have 
been eligible for at age 68 or to retire 
at age 62 and receive the benefits they 
would have been eligible for at age 65. 
''I want to stress that this would be 
voluntary early retirement," Zaidi 
said. ''I would not want the device 
used for other purposes." 

Other recommendations voted by the 
Senate are to allow partial early re
tirement so that a faculty member can 
retire gradually and to provide for a 
cost-of-living adjustment in retire
ment incomes. 

At the request of Albert Linck, associ
ate vice president for academic ad
ministration, .SCFA has _agreed to 
conduct an opinion survey to learn 
how many faculty members might be 
interested in early retirement. 

Retirement funds 

Closely tied to any faculty member's 
decision about early retirement is the 
amount of retirement income he can 
expect to receive. And whether faculty 
members retire at 62 or 65 or 68, their 
retirement income will depend to a 
large extent on the return that is re. 
ceived on the retirement funds that 
are invested. 

Because of the importance to all facul
ty members of the performance of the 
retirement funds, SCFA decided unan
imously last year to review the per
formance of faculty retirement plans 
each year and report the results of its 
investigation to the Senate. 
Specific recommendations about the 
management of retirement funds are 
included in the minutes of the May 23 
and May 30 Senate meetings. Copies 
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were scheduled to be sent to all faculty 
members at the end of November. 

Health insurance 

Ten recommendations on health in
surance were approved by the Senate 
in May. These specific proposals, too, 
can be read in the Senate minutes. 

One important recommendation would 
allow retiring faculty members with 
five years of service to continue their 
insurance and pay the group rate. 

Under another proposal, the coverage 
for tuberculosis, chemical addiction, 
and mental health would be extended 
from 70 to 120 days, with incentives 
for using outpatient facilities. 
Another recommendation calls for an 
open enrollment period during each 
academic year. The last two open en
rollment periods were five years apart. 

Sabbatical leaves 

In a time of low faculty turnover, the 
SCF A report said, sabbatical leaves 
are "one of the best methods of keep
ing new ideas and points of view mov
ing through the University communi
ty." Yet the subcommittee on sabbati
cal leaves found that the leave pro
gram is being used at less than a 
fourth of its potential rate. 
One SCF A recommendation-not in
tended as a substitute for sabbatical 
leaves-is that departments initiate 
more one-for-one faculty exchanges 
with departments in comparable ·in
stitutions both in this country and 
abroad. 

Another recommendation is that de
partments be encouraged to use the 
unexpended half of the salary of a 
person on. sabbati<:al leave toward 
bringing to the University a faculty 
member in the same general area as 
the-leave-taker. 

Such exchanges and temporary re
placements would bring a fresh point 
of view to the department at the same 
time that the faculty member on leave 
was enriching his own experience. 

The Senate also approved an SCF A 
proposal that the academic vice presi
dent generate $200,000 a year to 
finance 20 Regents' Sabbatical Fellow
ships. This would ease the financial 
burden that frequently prevents facul
ty members from taking sabbaticals, 
the report said, and would encourage 
leaves for lower-income faculty mem
bers. 

Skipping summer 

While SCF A continued its work dur
ing the summer, Zaidi was on sab
batical leave in Australia. But he cut 
short his leave, which would have con
tinued through December, because of 
his commitment to the goals of the 
committee. 

Summer in Minnesota is winter in 
Australia, and Zaidi likes to tell the 
committee members that he lost a 
summer this year because the work of 
SCF A is so important to him. 
"I'm very keen to fmish the things rve 
started," he said. "I am not going to 
see these reports filed away." 
Occasionally faculty members ask if 
any of the major issues SCF A has 
been working on will be put on the 
back burner. Zaidi's answer: "I've 
promised you that isn't going to hap
pen, and it won't." o 
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EVENTS 

Crookston Campus 

• Dec. 2-Film: Johnny Got His Gun; 
Kiehle Auditorium, 8 p.m. 

• Dec. 3-FIRE Center Seminar, Ag
ricultural Research Center audito
rium, 7p.m. 

• Dec. 5-Agricultural Advisory 
Committee-Agriculture Division 
meeting 

• Dec. 13-UMC Faculty Dinner and 
Dance, The Eagles, 6 p.m. 

• Dec. 13-Beef Cattle Day 
• Dec. 17 -Christmas concert, with 

the UMC band and choir; time and 
place to be announced 

Duluth Campus 

• Dec. 2-3-Acting/Directing Work
shop productions, Dudley Experi
mental Theatre, 8:15p.m. 

• Dec. 3-UMD Dance Repertory 
Theater, Marshall Performing Arts 
Center, 8:15p.m. 

• Dec. 8-"Sounds of Christmas" con
cert, Marshall Performing Arts 
Center, 8:15p.m. 

• Dec. 13-14-Holiday Basketball 
Tournament: UMD, Wisconsin
Superior, Lakehead, and Northland; 
Physical Education Building, 6 p.m. 

• Dec. 18-Jan. 19-"Charles Burch
field, Master Doodler," Tweed Mu
seum of Art 

Morris Campus • 

• Dec. 2-Chamber Choir concert, 
Humanities Fine Arts recital hall, 
8:15p.m. 

Twin Cities Campus 

Theater 

• Dec. l-One Flew Over the Cuckoo's 
Nest, University Theatre; Rarig 
Center, 3 p.m. 

Music 
• Dec. 2-Mark Gibson, pianist; Scott 

Hall auditorium, 8 p.m. 
. • Dec. 3-Horacio Gutierrez, pianist; 

Northrop Auditorium, 8 p.m. 

• Dec. 3-Men's Chorus, Scott Hall 
auditorium, 8 p.m. 

• Dec. 8-Marjory Samarotto, French 
homist; Scott Hall auditorium_. 8 
p.m. 

• Dec. 8-Folk Festival; Whole Cof
feehouse, Coffman Union, 8:30p.m. 

Art 
• Dec. 3-15-"Birds of Prey"; Jaques 

Gallery, Bell Museum of Natural 
History 

• Dec. 18-Feb. 16-''North to Chur
chill and Hudson Bay," Jaques Gal
lery, Bell Museum of Natural His
tory 

Films 

• Dec. 2-4-Columbia Pictures Film 
Festival: ten films, including Mr. 
Smith Goes to Washington, One 
Night of Love, Dr. Strangelove, and 
other highlights from the 30s to 
the 70s; University Film Society, 
Bell Museum of Natural History 

Dance 

• Through 1974-75-Participatory 
Folk Dancing: Hungarian Dance,· 
Pop Inn, Coffman Union, Mondays 
at 7~0; International Folk Dance, 
Armory Gym, Tuesdays at 7:30 
p.m.; Scottish Country Dance, Pop 
Inn, Coffman Union, Wednesdays 
at 8 "' .n.; Beginning International 
Foh, J.Jance, Norris Gym, Fridays at 
7:30 p.m.; Israeli Folk Dance, Hillel 
House, Sundays at 6:30p.m. 

Sports 

• Dec. 3-Basketball: Montana State; 
Williams Arena, 8:05 p.m. 

• Dec. 14-Basketball: Northern llli
nois; Williams Arena, 8:05 p.m. 

• Dec. 16-Basketball: Stanford; Wil
liams Arena, 8:05 p.m. 

Lectures 

• Dec. 2-"Public Issues of Nuclear 
Power," Prof. H. Lewis, U of Cali
fornia-Santa Barbara; 212 Mechani
cal Engineering, 3:45 p.m. 

• Dec. 4-"Public Issues of Nuclear 
Power," Dr. W. J. Blair, Battelle 
Pacific Northwest Lab; 212 Me
chanical Engineering, 3:45 p.m. 

Notes 

• Dec. 2-4--Market Place Sale, 307 
Coffman Union, 9 a.m.-4:30p.m. 

Waseca Campus 

• Dec. 2-Public hearing for drainage 
rules and regulations 

• Dec. 9-Beef Day 
• Dec. 9-Agricultural Production 

Advisory Committee meeting 

Mining Officials Warn 
of M·inerals Crisis 
Representatives of Minnesota's min
ing industry have warned of a poten
tial "minerals crisis" and have called 
on the University of Minnesota to 
provide more training and research 
for mining engineers. 
"We've got a hell of a crisis coming, 
and we've got to have the engineers to 
deal with it," said James B. Hustad, 
manager of mineral development for 
Hallett Minerals. 

Hustad and other members of the 
Minnesota section of the American 
Institute of Mining, Metallurgical, and 
Petroleum Engineers (AIME) met in 
Duluth Nov. 8 with 'University Presi
dent C. Peter Magrath and some mem
bers of the Board of Regents. 
Clyde D. Keith, general manager of 
the Erie Mining Co., presented the 
group's proposals. He asked for estab
lishment of a three-year program on 
the Duluth campus, with the fourth 
year to be offered on the Twin Cities 
campus, and recommended that three 
additional faculty members be hired 
to supervise pre-engineering programs 
and teach engineering courses. 

He also asked for reinstatement of the 
status of minerals engineering in the 
Univeb;~~y~tem, and for a commit
ment• Udt't&i'ajtJ.._ft!Vitalized 
Mineral Resources Research Center 
(MRRC). 
Development of Minnesota's low
grade nonmagnetic taconite ore, man
ganese, peat, copper-nickel, and 
aluminum-bearing anorthosite rock is 
important to stave off a minerals 
crisis, Keith said. 
"With the University taking the lead, 
we could be assured that further de
velopment of Minnesota'§ irofi-deposits 
and of our copper-nickel deposits 
would be undertaken in a manner 
compatible with Minnesota's environ
mental objectives," he said. 
''We can't do that as a nation graduat
ing 250 minerals engineers a year, and 
Minnesota can't hold its place in that 
responsibility by graduating 16 per 
year," Keith said. 
''It is evident that the University's 
educational and research efforts in 
minerals engineering have deterio
rated significantly over the last 20 
years," he said. He also criticized legis
lative action that cut off the $250,000 
in annual state funding to the Mineral 
Resources Research Center. 
Magrath said that the University has 
been studying the needs of the miner
als engineering and research fields 
and that a faculty committee will 
complete its report by the end of the 
calendar year. 
"We are trying to keep the MRRC 
funded at about $200,000 a year in our 
legislative request," he said. 
Magrath asked the AIME representa
tives what financial assistance the 
University eould expect from the 
industry. 
"The University is getting a consider
able amount of financial help from the 
mining industry in this state," said 
John D. Boentje, Jr., president and 
director of the Pittsburgh Pacific Co. 
and the Coons Pacific Co. 

"' can't go to someone and say that in 
addition to the taxes you're paying to 
the state, the royalties you're paying 

to the state, you've got to support this 
program at the University," Boentje 
said. 
Keith said that the minerals industry 
has an education fund that has re
cruited students for the field and pro
vided them with summer work oppor
tunities and other financial assist
ance. o· 

PEOPLE 
• Robert G. Bryant, associate profes
sor of chemistry, has been awarded a 
$25,000 Camille and Henry Dreyfus 
Teacher-Scholar Grant. Awarded to 
young faculty members in chemistry, 
chemical engineering, and related 
sciences, the Dreyfus grants are given 
in recognition of demonstrated teach
ing ability and imaginative research. 

• Alfred 0. C. Nier, Regents' profes
sor of physics, will head a new board 
on fellowships and associateships that 
has been formed within the Commis
sion on Human 'Resol!reel!! oi \1\w ......,._ 
tional Research Council. 

• Dr. Seymour Levitt, professor and 
chairman of the department of thera
peutic radiology, has been el~cted 
president of the Society of Chairmen 
of Academic Radiology-Oncology 
Programs. 
• Dominick Argento, Paul Fetler, and 
Lothar Klein of the music faculty are 
recipients of 1974-75 awards from the 
American Society of Composers, 
Authors, and Publishers (ASCAP). 

• William R. Miles, extension forester 
and forestry professor, has received 
an Environmental Quality Award 
from the U.S. Environmental Protec
tion Agency. The award recognizes his 
contributions to environmental qual
ity in Minnesota during the past year. 
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Inaugural procession in the snow Photo by Tom Foley. 

Magrath Urges Unity 
by Bill Huntzicker 
University News Service Writer 
C. Peter Magrath, who was inaugu
rated as the eleventh president of the 
University of Minnesota Nov. 26, says 
selective University growth does not 
mean cutting back existing programs. 

The new president made a call fol' 
unity in his inaugural speech-an in
dication of his commitment to the en
tire University rather than to specific 
colleges, campuses, or other internal 
constituencies (see story on page 2). 
'1 really don't separate the University 
into these artificial segments," he said 
in a recent interview. 
Despite predicted budgetary con
straints, Magrath said, the University 
should be able to maintain its sense of 
community and unity of purpose. 

'1f we have a program that goes to
ward selective improvement or excel
lence, it doesn't necessarily mean 
cutting anything out," he said. "But I 
do think it's possible for the Univer
sity of Minnesota to set relative prior
ities in terms of providing more em
phasis on certain programs and cer
tain activities than on others." 

Magrath has demonstrated his sup
port for the outstate campuses by 
visits to each of them. He visited 
Crookston and Morris even before tak
ing over ftil time as University presi
dent. In the past three months, much 

of his time has been spent with ad
ministrative, faculty, and student 
leaders on all of the University's five 
campuses. 
Early in the fall, he met with the 
deans of each of the University's col
leges to hear their problems and aspi
rations as input for a mission state
ment~e plans to propose to the Board 
of Regents. 

''You know, I've heard an awful lot of 
arguments (around the state) that 
virtually every program we have is 
diverting money away from another 
program that should. be getting it," he 
said. 
Magrath would like to translate sup
port for specific operations into sup
port for the entire University, which 
is only as strong as its parts, he said. 
''I don't expect the people who are 
concerned with forestry, for example, 
to spend most of their nights worry
ing about what happens in the human
ities. But I would hope that if they're 
supportive of the University's special 
operations, they would also be sup
portive and try to understand the 
needs of the total University. 
''If the total University is weakened or 
demoralized or not properly funded, 
eventually that will have an impact, in 
my opinion, on what happens in 
Waseca, what happens in Cloquet, in 
Crookston, or on the St. Paul campus," 
he said. 
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Defined economic and social interest 
groups, Magrath said, tend tq_ support 
specific areas of the University such 
as agriculture, technology, and the 
health sciences. 
The College of Liberal Arts, which 
doesn't have that kind of interest
group support', he said, enrolls about a 
third of the students in the entire Uni
versity. 
"I believe that you don't have a strong 
university if you don't have a strong 
liberal arts program," he said. 
''We aren't going to get a strong state
wide association that has real legisla
tive clout and is concerned with 
pounding the table on behalf of philos
ophy, the classics, or humanities," he 
said, ''but I still think we can speak 
and get a reasonably sympathetic 
response on these." 
Magrath, a native of the eastern U.S., 
was exposed to the Midwest for a few 
years as an academic administrator at 
the University of Nebraska in Lincoln. 
He was president of the State Univer
sity of New York at Binghamton last 
spring when he was invited to Min
nesota. 
Describing himself as a ''land-grant 
person," Magrath said he is committed 
to the ideal of a university that is 
working to apply its research and 
teaching efforts to the practical prob
lems of the state and nation. 
'1'm not sure it's possible for me to 
separate liberal education from: voca
tional education in all respects," he 
said. 

An avid sports fan, Magrath was in 
the locker room following each of the 
Gophers' home football games, despite 
their 3-3 win-loss record for the home 
season and their 4-7 record overalL 
One of the questions that is often put 
to Magrath on his outstate trips has 
given him problems: ''When are you 
going to put together a football team 
that will beat your former university 
in Nebraska?" 
'Well, that may take a little time," 
comes the response, but Magrath 
promises that he will work on the 
problem. 
Magrath has visited and toured with 
staff at the University's experiment 
stations and has made a number of 
other visits outstate. 
"It's fun because there's something 
real out here," he told a gathering of 
legislators and business leaders in 
Crookston. '1 missed the Midwest and 
this part of the U.S. far more than I 
thought I would when I went to New 
York." 

Magrath's wife Sandra, whom he has 
referred to as "my favorite golden 
gopher," has accompanied him to foot
ball games and on many of his out
state trips. Their 18~year-old daughre.r 
Valerie remained in Binghamton, 

- N.Y., where she is working and at
tending college part time. 
Magrath is a political scientist by 
training and the author of several 
books and articles on issues involving 
the history of the legal system and the 
U.S. Supreme Court. o 
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Purdue Biologist 
Nominated as VP 
Henry Koffler, a Purdue University 
biologist, has been recommended by 
University President C. Peter Ma
grath to become vice president for 
academic affairs. 

Magrath was to take Koffler's nomi
nation to the Regents Dec. 13. With 
approval of the nomination, Koffler
would become the first permanent 
holder of the position since William G. 
Shepherd resigned in March of 1973. 

Koffler, 52, who is F. L. Hovde Distin
guished Professor and head of the 
department of biological sciences at 
Purdue, would move to Minnesota 
with his wife Phyllis sometime before 
July 1, 1975. 

''Dr. Koffler would bring to his new 
post impressive credentials as a bril
liant and prolific scientist and as a 
P.J:oven administrator," Magrath said. 
'We are fortunate in having con
vinced him to join us after 28 years of 
distinguished service at Purdue Uni
versity." 

Magrath said Koffler was instru
mental in building the Purdue biologi
cal sciences into an ''internationally 
acclaimed" program. 

Koffler, a native of Vienna, Austria, 
became a U.S. citizen~ after re
ceiving a bachelor's degree in agricul
tural chemistry from the University 
of Arizona in 1943 and a master's de
gree in bacteriology from the Univer
sity of Wisconsin in 1944. 

He received a doctorate in microbi
ology and biochemistry from the Uni
versity of Wisconsin in 1947 and has 
done postdoctoral work at the Oak 
Ridge Institute for Nuclear Studies 
and the Western Reserve School of 
Medicine. 

Koffler's salary would be $47,000 in 
the position of vice president for aca
demic affairs, formerly called vice 
president for academic administra
tion. 
Harold W.-chase, professor of political 
science, served as acting vice presi
dent from the time of Shepherd's 
resignation until early this fall. Act
ing Associate Vice President Albert 
Linck, on leave from his position of 
dean of the College of Agriculture, 
will continue to perform the duties of 
the office until the vice presidential 
jlosition is occupiE!d. 

In a statement released in early De
cember, Koffler said, "My painful 
decision to leave an exceptionally 
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talented and enjoyable group of col
leagues is the most telling measure of 
my respect for your institution. 

''The University is one of the few com
plete universities in the world in 
which one can even hope to achieve 
excellence in the humanities, arts, and 
sciences as well as in a full set of pro
fessional activities. 

"All segments of the academic com
munity, and I'd like to think also the 
public, appear to be eager to realize 
the enormous potential of this Univer
sity. The main rationale for my 
coming to Minnesota is to help articu
late and fulfill these dreams." o 

Express Bus 
Ridership Up 
Ridership on express buses to the 
Twin Cities campus this fall is up 44 
percent from a year ago. 

But fall quarter applications for the 
University's computerized car-pooling 
program declined 35 percent from a 
year ago, according to Roger Russ, 
University transit coordina\Qr. Russ 
said an even larger decline is expected 
in winter quarter applications, which 
laat year totaled ~08. . 
The University express bus program, 
a cooperative effort of the University 
and the . Metropolitan Transit Com
mission, began operation in fall 1970. 
The 10 bus routes have designated 
stops throughout the Twin Cities area 
and then coRtinue non-stop to the 
Minneapolis campus; one makes an 
additional stop on the St. Paul cam
pus. Most make two runs in the morn
ing and evening. 

Ridership this September increased 
52 percent from a year ago, and Octo
ber ridership was up 36 percent over 
last October. 

The increase in express bus ridership 
is significant since the University is 
the fourth largest traffic generator in 
the seven-county metropolitan area, 
behind the downtown areas of Minne
apolis and St. Paul and the western 
Minneapolis suburbs. 

Russ said the University is not con
cerned about the drop in car pool 
applications if it means more people 
are riding the express buses. ''We 
would rather have them take the bus 
and not even bring their cars to the 
campus," he said. 

A survey conducted last spring 
showed that 58 percent of the Univer
sity population came to the campus by 
automobile, while a third biked or 
walked. About 44 percent of the stu
dents owned and drove their own cars, 
15 percent used public transportation, 
and 8 percent used car pools. 

The survey also showed that 39 per
cent of the undergraduate students 
who used the express buses had origi
nally driven alone to campus. Twenty
eight percent of the civil service work 
force chose t)ie express buses over 
automobiles, as did 21 percent of the 
graduate students and 12 percent of 
the faculty. 

According to Russ, a similar survey is 
under way now, and the results are 
expected to reflect the changing pat
terns in transportation choice. o 

President Magrath 

Magrath Says Fu ure 
and Minnesota Tied Together 
by Bill Huntzicker 
University News Service Writer 

University President C. Peter Ma
grath said in his Nov. 26 ina_ugural 
speech that the future of Minnesota 
and its university are tied togeth~r. 

The inauguration ceremony was held 
in Northrop Auditorium with guests 
from educational and political institu
tions and members of the public in 
attendance. 

"Our future," Magrath said, "is tied to 
the capacity and willingness of Minne
sotans and all persons involved with 
the University to set aside petty dif
ferences and to make our geographic, 
economic, and social diversity a source 
of strength rather than of weakness, 
in a unified pursuit of a better life and 
improved educational opportunities 
for all persons." 

Unity is needed to compensate for a 
"tension" that "tends to divide Minne
sota into rigid categories and inter
ests-rural, urban, and suburban," 
Magrath said. 

''Minnesota is not so large in popula
tion, in natural resources, and in vari
ous other ways that we can afford the 
luxury of divisiveness among our 
geographic sections, our economic and 
social groupings; and our people in 
general. The same point applies just as 
forcefully to the University of Minne
sota." 

Magrath said the health of the Uni
versity and the state depend "signifi
cantly on our collective ability to see 
the advantage of unity and coopera
tion." 

He said that although the kind of 
strife seen on many campuses in the 
1960s has run its course, universities 
should allow the open exchange of 
ideas. 

"A university without controversy 
and dissent is not free, for the very 

nature of the academic process that 
we instill in our classrooms, our semi
nars, our scholarly research, is one of 
questioning, of_critic-ism; and of dis
putation. 

''Those of us who teach and those of us 
who as parents bring up our sons and 
daughters to be independent and self
reliant ought not to be surprised when 
they learn their lesson well," he said. 

Minnesota is fortunate, he said, to 
have only one state university so the 
resources of the state are not spent on 
duplication. "Minnesota has a unique 
opportunity to capitalize in the best 
possible fashion on its university," he 
said. 

Magrath admitted that the Univer
sity's professional schools should do 
more to increase opportunities for 
students who are women and mem
bers of minority groups. 

''I would hope that the University of 
Minnesota could try to provide some 
national leadership in correcting this 
situation, one of the keys to true edu
cational opportunity," he said. 

The best education will result, he said, 
from people dealing with each other 
as human beings and not in categories. 

"Although it may be helpful and 
necessary for us to describe ourselves 
as student, faculty, legislator, admin
istrator, or whatever category we 
choose to invent or contrive, we are all 
individuals with feelings, with needs, 
and with aspirations," he said. 

The future of Minneso~, he said, "is 
profoundly bound up with the role it 
enables its university to perform." 
Magrath said he hopes to continue the 
land-grant tradition encouraged by 
Minnesota's first president, William 
Watts Folwell, of the University as a 
"federation of schools devoted to 
practical concerns, higher principles, 
and an attitude of inyestigation." D 



Staff To Get 
Pay Increases 
Most civil service staff members will 
receive cost-of-living increases of 4.4 
percent or 22 cents an hour in Janu
ary. 
Administrative and professional staff 
members (Schedule A) will receive the 
4.4-percent increases. Clerical, techni
cal,. and maintenance and trades em
ployees (Schedules B and C) will re
ceive increases of 22 cents an hour. 
Police officers, sergeants, and lieu
tenants will not receive the increases, 
because the police bargaining unit 
does not haveAa cost-of-living clause in 
its contract. uther staff members on 
union contracts will receive the raises. 
The cost-of-living increases will be the 
second in six months for the civil serv
ice staff, who received increases of 6 
percent or 30 cents an hour in July. 
The increases are based on the Con
sumer Price Index (CPI) for the Min
neapolis-St. Paul area. The 1973 Legis
lature provided that for each 0.4-point 
increase in the CPI between July 1973 
and October 1974, Schedule Band C 
employees would receive increases of 
1 cent an hour and Schedule A em
ployees would receive increases of 0.2 
percent rounded to the nearest dollar. 
The CPI was 133.1 in July 1973 and 
154.1 in October 1974-mr-inerease of 
21 points or 15.8 percent. The salary 
increases were computed for the en
tire period and then the amount given 
in July 1974 was subtracted. o 

Energy Savings 
Surpass Goal 
Energy consumption on the Twin 
Cities campus was reduced by 13.6 
percent during the past 12 months, 
according to Assistant Vice President 
C. Luverne Carlson. 
Carlson said the savings were even 
greater than the goal of 12 percent set 
last year. 
The goal for this year is to reduce con
sumption by another 3 percent (with 
an adjustment for new buildings now 
occupied). 
Staff members are asked to help by 
turning off or reducing lighting when
ever it is not needed and especially 
when they leave an area. They .are also 
asked to turn off special equipment 
and appliances when not in use, to 
keep windows closed during the heat
ing season, and to call Physical Plant 
when overh,eating occurs. 
Campus buildings will be kept at 68 
degrees during peripds of occupancy 
and at lower te]Ilperatures during 
nights and weekends. 
Any staff member with other sugges
tions for energy conservation is in
vited to send them to Carlson or to 
Warren Soderberg, director of physi
cal plant. All ideas will be forwarded 
to the Twin Cities Campus Energy 
Conservation Committee, which will 
be meeting regularly during the win
ter months. o 
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World's Top Black Bear Expert 
Does His Homework in the Den 
by Elizabeth Petrangelo 
University News Service Writer 
Few people know more about a single 
subject than anyone else in the world 
does. 
Lynn Rogers is one of those people. 

A University graduate student in 
ecology, Rogers has earned a reputa
tion for himself in wildlife manage
ment circles as ''The Bearman." And 
after six strenuous years of research 
and field work, he can claim to be the 
world's foremost authority on the 
Minnesota black bear. 
What makes a Michigan mailman go 
back to school so he can track 250 
bears across 100 square miles of for
est, taking temperatures, weights, and 
blood samples-often in the dens of 
hibernating bears? 
Rogers, a scholar and a skilled photog
rapher, answers that question himself. 
"It's exciting to me to learn something. 

new about the black bear," he said. ''To 
me, the greatest thrill is to discover 
the unknown in nature and capture it 
on film." 

In the past few years, the severely 
limited body of knowledge about the 
black bear has been increased tre
mendously through the efforts of 
Rogers and his research team. While 
assisting on a bear research project in 
Michigan eight years ago, Rogers dis
covered that ''bears were darn inter
esting, that not much was known 
about them, and that much that was 
'known' wasn't true. 
''I decided then that I didn't care how I 
had to do it, I wanted to work with 
bears." 
Now working full time on the Ph.D. 
thesis that will pull together all the 
things he has discovered in his Minne
sota bear research, Rogers said the 
main reason for his study is to get the 
information necessary for proper 

management of the black bear and its 
habitat. 
''We're trying to get the information 
so forest managers can manage for
ests to produce timber, at the same 
time benefiting wildlife, including 
bears," he said. 
"We wanted to answer questions like 
what are the natural causes of death 
for bears, why is the average life ex
pectancy of a bear in the wild only 
five years while it can be up to 30 
years for bears in captivity, and what 
effect does logging have on bears." 
To get that information, Rogers 
launched an exhaustive study of bears 
living within a 100-square-mile 
portion of the Superior National For
est in Lake County, Minn. The area 
contains aspen, birch, and conifers, a 
type of habitat common across much 
of the bear range in the northern 
United States and Canada. 
The study area includes virgin forests, 
cutover areas managed for timber, 
several campgrounds, and a small 
town. 
Rogers began by setting box' traps for 
bears-harmless cylindrical contrap
tions that lure bears inside for food, 
and close upon the bear's entrance. 
Most bears are interested enough to 
step inside. 

However, Rogers said, "sometimes we 
find our traps 75 feet away from 
where we put them, standing on end." 
In these case~, when a_ "smart" bear 
has figured outthat the food will drop 
out if the- trap is given a good shake, 
Rogers uses an equally harmless foot 
snare-a noose that closes around the 
bear's foot. 

After a bear is caught, it gets an ear 
tag with an identification number and 
the number is logged. A tooth is ex
tracted from each bear for age deter
mination. "The gum heals quickly and 
it does not hinder th~ bear's ability to 
eat," Rogers said. Each bear is then 
weighed and measured and a blood 
sample is taken. 

Finally, each bear older than one year 
is given a loose-fitting, light-weight 
radio collar that transmits a beep in
audible to the bear but trackable by 
plane. Each transmitter has a differ
ent frequency, which makes it pos
sible for Rogers to tell which bear he 
is following. The collars don't seem to 
bother the bears and are usually for
gotten in a day or two. 

During the spring, summer, and fall, 
each bear is located at least weekly 
through this method. According to 
Rogers, there is strong evidence that 
all of the adult female bears and most 

The Minnesota black bear is not a man
eater and never bares its fangs. Photo 
by Lynn Rogers. 
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of the other residents of the 100-
square-mile area are now being moni
tored. 

During the winter months, while the 
work of the bears is interrupted, 
Rogers' work continues. Radio trans
mitters are replaced every winter 
while the bears are denQing. 

According to Rogers, creeping into a 
hibernating bear's den is not as dan
gerous as it sounds. Denning bears are 
docile as it is and are further sedated 
with a hypodermic syringe. ''If it were 
really dangerous, I wouldn't do it," 
said Rogers, who is amused at the 
reputation he has gained for being a 
Tarzan of the north woods. 

Since females give birth to their cubs 
during hibernation, ear-tagging of the 
newborns also occurs during denning 
season. When the new fatnily emerges 
in the spring, the whole group can be 
tracked by the mother bear's trans
mitter. 

The following spring, when the cubs 
are a year old, they too are collared. In 
this way f-. Rogers is able to study t~e 
relationships between the famtly 
members during their year together 
and after they have gone their sepa
rate ways. 

All of the monitored bears under five 
years of age have been studied sin<;e 
birth. "Data from these bears, thetr 
mothers, and unrelated neighbors pro
vide valuable information on social 
organization," Rogers said. 

This long-term information has re
vealed how bear behavior varies with 
sex, age, season, reproductive status, 
and availability of food. 

In the first five years of the atudy, 
more than 80 bears and 28 offspring 
were monitored. Seven of these bears 
were observed or monitored around 
the clock for 1,939 hours by three of 
the researchers working in shifts. 

This grueling observation gave t~e 
researchers detailed data on dally 
activities, feeding behavior, and pre
and post-hibernation behavior of 
bears and on the effects of weather on 
bears' activities. 

One of the outcomes of Rogers' re
search has been the elimination of 
several- popularly held notions about 
the black bear. "Female bears with 
cubs are not as dangerous as every
body seems to think," he said. "Grizzly 
females are dangerous, but female 
black bears are really reluctant to de
fend their cubs." · 

Several times Rogers has spotted a 
family group near the road and has 
run toward them screan1.ing and wav
ing. 'The mother just runs," he said. 
"But we've found through telemetry 
that when we let the cub go, it's back 
with the mother again in about half 
an hour. So the mother does stick 
around." 

Another myth, fostered primarily ~)' 
taxidermists, is that black bears w1ll 
rem: up and bare their teeth with 

This large male, weighing 600 pounds, 
is the heaviest bear Rogers has 
tracked. 

vicious, canine snarls when startled. 
"In more than 700 captures, I've never 
seen a bear really do that," Rogers 
said. · 

''Taxidermists stuff them that way to 
give hunters a feeling of power for 
having shot such a vicious creature." 

A practical outcome of his research 
has been new information that should 
prove useful to campers and hikers. 
''The only time I've known a female 
black bear to hurt someone was when 
the person tried to run away or climb 
a tree," he said. 

''If you see a bear and you decide yo~ 
don't want it around, just hold up your 
arms to make yourself big and say 
something. She11 just run away." 

Rogers' next step is to complete his 
thesis and make known to as many 
people as possible the conclusions he 
has drawn from his research. He has 
already published some of them and 
spends as much time as he can spare 
visiting schools, universities, and 
interested groups to talk about the 
Minnesota black bear. 

The information he has accumulated 
in the last six years should go a long 
way toward educating the geooral 
public, scientists, and wildlife man
agers about the habits and habitat of 
the black bear. 

The project has already accomplished 
one significant change-big game 
status_ was _giv~n to. the black hear 
throughout Jfinhesb~ 

Under the new regulations, hunters 
can shoot bears only during the fall 
hunting season, using only specific 

kinds of weapons. All bear kills must 
be registered and there is a limit of 
one bear per hunter. Cubs and denned 
bears are protected, and it is illegal to 
hunt at night or within a quarter of a 
mile of dumps. . 

But Rogers expects his bear study to 
accomplish several other things. 
"Knowledge of black bear behavior 
and threat signals will be usefal to 
hikers and campers," he said. 

Analyses of blood samples are _pro
viding a better understanding of the 
mechanisms by which bears reduce 
renal activity during denning. This is 
proving helpful in the study of 
chronic renal diseases in man, he- said. 

The study of other metabolic changes 
in hibernating bears is providing new 
information on metabolic changes 
that occur in starving humans and 
may contribute to the understanding 
of diabetes. 

"Our studies of how the reproductive 
endocrinology of active bears is af
fected by nutrition, age, social status, 
and season may lead to a better under
standing of the population dynamics 
of mammals in general," Rogers said. 

The one dampening factor in Rogers' 
bear research is financial. Although 
several foundations have contributed 
generously over the years, Rogers 
said, it is difficult to attract money 
that will finance the project for long 
periods of time. 
"It'S the long•term projects that really 
give you the answers. Given enough 
time, we could follow our monitored 
bears all their lives." o 

CAPSULE 

• University President C. Peter Ma
grath said in his Nov. 26 inaugural 
speech that the future of Minnesota 
and its umversity are tied together 
(see story on page 1). 

• Henry Koffler, a Purdue University 
biologist, has been nominated by Pres
ident Magrath to become. vice presi
dent for academic affairs (see story on 
page 2). 

• CQst-of-living salary increases for 
civil service staff members will go in
to effect Jan. 1 (see story on page 3). 

• President Magrath and a team of 
administrators met with Gov. Wendell 
Anderson's staff and other state of
ficials Nov. 27 to report details of the 
University's request to the Legisla
ture for 1975-77. The Governor will 
make his recommendations for Uni
versity appropriations when he pre
sents his state budget message to the 
Legislature; 

• University of Minnesota and Uni
versity of Wisconsin regents met Nov. 
22-23 to discuss a regional cooperative 
program that would permit 50 to 60 
Wisconsin students per. year to begin 
veterinary medicilie studies at Minne
sota. Problem areas 'MlftiiY Iii 1 1 1 q · •• 

include the payment of instructional 
and facilities costs by Wisconsin and 
the research and instructional roles of 
Minnesota and Wisconsin faculties. 
Officials from both schools agree that 
duplicate programs should be avoided. 
President Magrath said that research 
should remain strong at Minnesota. 

• Staff members- of the Minnesota 
Higher Education Coordinating Com
mission (HECC) and the North Dakota 
Board of Higher Education have held 
preliminary discussions on a possible 
higher education reciprocity agree
ment between Minnesota and North 
Dakota. HECC has sent materials to 
the University, and administrators 
and Regents will review the proposals. 

• The Search Committee for a School 
of Nursing dean is seeking nomina
tions of candidates for the position. 
Dean Isabel Harris will resign June 30 
and return to teaching. Send nomina
tions by Jan. 1 to committee chairman 
L. David Schuelke, Box 501 Mayo, 
Twin Cities campus. 

• The Senate Committee on Educa
tional Policy has approved a resolu
tion calling on the .University to use 
the metric system of measurement as 
extensively as is practical in educa
tional and scholarly activities. The 
proposal was on the docket at the 
Senate's Dec. 5 meeting. 

• President Magrath made his second 
visit to the Morris campus Dec. 6-7 to 
attend a two-day legislative workshop. 
He was accompanied by Vice Presi
dents James Brinkerhoff, Walter 
Bruning, Paul Cashman, and Stanley 
Kegler, Associate Vice President Al
bert Linck, and Assistant Vice Presi
dent George Robb. 

• Energy consumption on the Twin 
Cities campus was reduced by 13.6 
percent during the past 12 months 
(see story on page 3). 

• Ridership on express buses to the 
Twin Cities campus this fall is up 44 
percent from a year ago (see story on 
page 2). 
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Legislative Request Summary 
Request Totals 
$328 Million 
By C. Peter Magrath The final legislative request was ap-
President, University of Minnesota proved by the Board of Regents in Oc-

tober and culminated several months 
Destructive inflation and a continuing of work through careful internal review 
strong demand for higher education mechanisms at the University. Esti-
are major forces shaping the University mates of needs were initiated at de-
of Minnesota's estimate of needed partment levels, evaluated through 
state appropriations for the 19 7 5-77 collegiate processes, and finally re-
biennium. examined by the Central Administra-
When the State legislature convenes tion. 
in January, 1975. I will present-on A sharp pruning of many initial esti-
behalf of the Board of 'Regents-a re-
quest totaling $328 million to cover mates occurred as th~rious requests 

were reviewed. No maJOr unit or pro-
the state's share of operating costs for gram, however, is being discontinued, 
the two-year period begiAning July 1 · and in virtually every instance the 
1975. This will represent an increase amount approved by the Regents for 
of about $77 million over the amount funding of a unit or program calls for an 
appropriated for the current two-year increase over the appropriation of fhe 
period. Computed on an annual basis, it 1973-75 biennium. 
means a 26% increase for the first 
year of the new biennium and 7.3% for The biennial estimate of needs is not-
the second year. and cannot be-a precise figure. Sev-
About two thirds of the increase is a eral variables are built into the calcula-

tions, and the exact amount of money 
direct consequence of inflationary drawn on the state account cannot be 
factors, fixed operating costs, and known until each successive year is 
other obligations. The remainder of complete. 
the increase provides for some for-
ward movement to accommodate the For example, the earnings from the 
'broadening scope of teaching and Permanent University Fund coulct yield 

L---d'l'll!!!l!!i!fl!""''llllllliilllll••~••••i.oo.-.__...i8-m..I8A..-~.6 mllfon per ear, and 
me state. this amount (or whatever the earnings 

turn out to be) is deducted from the 

How a $77 Million Increase Would Be Spent 

4% 
To Upgrade 

Administrative 
Services 

66% 
To Maintain 

Current level 
of Ac_tivity 

The pie chart gives a general picture of how the University would apply an increase 
in state appropriations for operating funds during the 197 5-77 biennium. 

The largest slice-66%-is mostly the result of inflation. It takes account of the 
increased prices and wages considered necessary to achieve a "standstill" 
posture. It also includes obligatory spending to comply with statutes, contracts and 
agreements, and to replace some funding previously provided from other sources, 
such as the federal government. 

Th·e ~emai.ning 34% is. divided into categories as a general guide, but they are not 
prec1se: s1nce academic and state special programs and administrative services are 
closely tnterwoven in the total University program. 

appropriation made to the University. 
An estimate of increased income from 
tuition and other sources is also in
cluded in tbe calculations, but this 
figure obviously is subject to change. 

The wage-price spiral of recent years 
makes it necessary to include cost 
escalators in the appropriation. A for
mula has been developed to cover 
state and University Civil Service em
ployees in the current biennium. and a 
simnar formula will be requested for 
faculty members in the next biennium. 
The e ~ cannot he maffe 
precisely and they therefore become 
additional variables in the legislative 
request. 

The request does not currently include 
any estimate of funds needed for sal
ary increases for Civil Service em
ployees. This calculation has been 
deferred pending development of the 
Civil Service pay bill for all state em
ployees. DurinQ the current biennium, it 
is estimated that about $1 0 million will 
go for University Civil Service pay In
creases. 

In addition to the $328 million request 
for operating funds, I will also submit to 
the State legislature a capital improve
ments request of $52 million. This 
would provide construction money for 
several buildings~ planning funds for 
others, remodeling and other improve
ments on the University's five cam
puses, and upgrading of utilities and 
services to bring them up to current 
standards for health and safety. 

It will take a sizable amount of money 
to operate the University during the 
next two years, but this does not mean 
that I feel at all uneasy or hesitant to 
speak forcefully in behalf of this re
quest. Quite to the contrary, although 
we are asking Minnesota to make a 
significant fiscal commitment, the re
quest, I believe, is sound and realistic, 
and within our ability as a state to meet. 

The University of Minnesota is fortu
nate in being big and talented enough 
to provide a diversified scope of edu
cational and research-related services 
to the people of Minnesota and else
where. Generous and wise people, 
who, for over a century, have been 
vigorous proponents of the land-grant 
concept of public higher education, 
have enabled us to get where we are. 

But there is no question that we must 
call for even fuller support if we are to 
continue delivering and improving 
these services-and especially if we 
are to combat the destructive impact of 
inflation on our operations. 

As society adds layer upon layer of 
complexity to its fabric, institutions 
such as the Univer~ity of Minnesota 

President Magrath 

are calied upon to do more, and cor
rectly so. Eliminating complexity is 
generally not possible, but helping 
people better understand and cope 
with complexity often is, and that is our 
job. 

There has been discussion in the past 
year about streamlining for excellence, 
about how the University might de
emphasize, if not prune out, certain 
programs- while placing greater priority 
on others. Only b¥ making the tough 
ptiOrtty decisions, 1t has been argued, 
can we achieve true exceHence for a 
number of our programs. 

I have not lost one iota of interest in 
excellence and doing everything we 
can to make the University of Minne
sota as superb an institution of higher 
education as exists in the world. Nor 
have I lost the willingness to try to 
make the hard decisions as to which 
program~ shOt.:tld be emphasized. 

But we may have been somewhat un
realistic in assuming that real money 
savings could be achieved by cutting 
back, if not cutting out, certain pro
grams. The more we look at our opera
tion, the more we realize we are doing 
little, if anything, that is frivolous. What 
we are doing is significant-it is in the 
educational. research and service 
interests of many people who looFrlo.,.. 
and who need, the University of Min- -....___ 
nesota for the kinds of services that 
only a comprehensive, land-grant type 
of institution can provide. 

It is easy for educators, when trying to 
build support for their programs, to 
emphasize their more demonstrable or 
visible activities-ones whose fruits 
are most easily seen and praised-at 
the expense of other activities that 
may be less demonstrable or visible. 

This is unfortunate, for it creates a 
tendency to emphasize programs that 
are of easily documented value to, for 
instance, agricultural and business 
interests-such as research that in
creases the yield per acre of a partic
ular crop, or a business program that 
prepares graduates to move quickly 
into management positions. By con
trast, the splendid and valuable work 
that faculty and students do in literature 
or music, or even pure scientific re
search, is often ignored. 

While I understand how this happens, 
and have fallen into the trap occa
sionally myself, it needs to be said. and 
then repeated many times, that the 
benefits we derive from our uRiver
sities and colleges are profound and 
varied; some are just more quickly 
discernible than others. 

Magrath, p. S4 
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Supplement 
Total University Budgets 
1969-74 

Actual and Deflated to 1968 Dollars 
(Based on consumer price index) 

Millions$ 

350 

340 

330 

320 

310 

300 

290 

280 

270 

260 

250 

240 

230 

220- 227.6 

210 

200 

69-70 70-71 

349.5 

71-72 72-73 73-74 

Faculty Salaries Given Priority 
Severe erosion of purchasing power 
among the faculty rpembers over the 
past several years led University Presi
dent C. Peter Magrath to assign a high 
priority to salary increases in estimat
ing the needed operating funds for the 
1975-77 biennium. 

"Faculty salary levels in higher educa
tion traditionally lag behind salary levels 
in other sectors in keeping pace with 
inflation," said Magrath. "and our fac
ulty has suffered a serious loss of pur
chasing power since 1967 -68." 

So great was the concern that Ma
grath asked units to reduce their re
quests for new faculty positions
despite a demonstrated need-in 
order to provide more money for salary 
inc~while staying within the 

University seeks an additional 6% 
salary increase, plus a cost-of-liviQg 
escalator formula similar to that already 
in effect for state and University Civil 
Service employees. 

The objectives of the 1976-77 request 
are to protect against continuing ero
sion of faculty members' purchasing 
power and to begin to raise faculty 
salaries to a level comparable to the 
quality of the University in comparison 
to other institutions in a competitive 
market. 

Requested Increase 
Due Mostly to Inflation 
When the estimate of operating costs 
for the 19 7 3-7 5 biennium was pre
pared by University officials during the 
summer of 1972, and when the even
tual appropriation was approved by the 
State Legislature in June of 1973, the 
state and the nation harbored hope 
that a relatively mild rate of inflation 
would soon be brought under control. 

Provisions for price and wage in
creases were made using benchmarks 
of a 4-5% rise in the inflation rate an
nually, but dou-·digit inflation has 
changed the picture dramatically. 

Costs have risen rapidly, yet there is 
little opportunity for passing those in
creases on to the consumer-nor 
should there be-in a pubfic institution 
historically dedicated to providing 
quality education at the lowest possi
ble cost to students. 

When University officials tallied the 
figures &t the close of the 1973-74 
fiscal year, they found that the total 
income from all sources had increased 
by $34 million, but in terms of deflated 
dollars, or actual purchasing power, 
there had been a $3 million decrease. 

With the high rate of inflation continu
ing, and little relief seen before the 
1975-76 fiscal year, the University has 
constructed a request for operating 
funds that attempts to cope with the 
wage-price spiral. 

Of the requested $77 million increase 
for operating funds, about 66% is 
directly attributable to inflation.. -other 
fixed operating costs, salary Increases 

for present faculty, and replacement of 
funding from other sources. 

In other words, it will cost the Univer
sity more than $50 million additional in 
1975-77 just to maintain its current 
level of activity. 

Tuition Hike 
Expected 
Tuition rates at the University for the 
1975-76 school year won't be deter
mined until the summer of 1975. By 
then, the state appropriation for the 
1975-77 ·biennium will be known and 
the 1975-76 budget will be estab
lished. 

Regardless of the outcome, tuition 
rates seem certain to go up, as they 
have in each year of the current infla
tionary spiral. 

By policy of the Board of Regents. 
tuition income is to equal 26.5% of 
instructional costs. So as costs in-

e 
crease. 

If the 1975-771egislative request were 
to be approved in its entirety, the tu
ition increase could be in the range of 
15-25% for 1975-76 and 10-15%'the 
following year. 

But even that estimate would-not pre-
dict the increase for an individual stu
Gent, since the University maintains 
some 1 5 separate categories of rates, 
depending on the college and level of 
instruction. 

__.-~ million total legislative request. 

As a result, some 200 new position 
requests were deleted. That reduction, 
along with the associated saving in 
supplies, expenses and equipment, 
added about $6 million to the amount 
requested for faculty increases. 

Student Aid Funds Needed 

For some programs current tuition is 
more than 26.5% of iristructionalco~s. 
while in others it is less. In recent years 
the tendency has been to build more 
equity into the structure by applying 
proportionately greater increases to 
the higher-cost programs. But ~t is 
virtually impossible to compute exact 
instructional costs for each program in 
an institution as complex as the Uni
versity. 

There are three basic components to 
the request for salary increases: cost 
of living, merit and internal equity. 

In its present form, the 1975-76 re
quest includes a 16.5% faculty salary 
increase. Final plans for delivering the 
increases to faculty have not been 
completed, but it is clear that a major 
portion will be an across-the-board 
increase in order to respond to the 
dramatic increase in the cost of living 
during the 1973-75 biennium-a 
period in which there was no escalator 
included in the salary plan for Univer
sity faculty members. Had there been a 
formula similar to that of state and Uni
versity Civil Service employees, faculty 
salaries would have increased an addi
tional 10.2% during the 1973-75 bien
nium. 

Another portion of the increase would 
be distributed among faculty members 
on a merit basis, with an additional 
amount to permit adjustments in cases 
where obvious inequities exist. 

For the second year-1976-77-the 

With costs constantly rising, an -in
creasing number of students find them
selves in need of financial aid. Con
sequently, the University is requesting 
$1 . 7 million in additional grant money 
for 1975-77. 

This request is based both on an esti
mate of the increased number of stu
dents requiring financial aid and on an 
estimate · of the increasing costs of 
education. The amount requested rep
resents about 16% of the increased 
student needs, the same proportion of 
grant support the University has been 
providing during the last few years. 

The total biennial financial aid re
quest tor grant money amounts to 
$4,646,137. This represents an addi
tional $721,608 for 1975-76 and an 
additional $974,529 for 1976-77, or 
an increase of $1 ,696,137 for the 
biennium. The previous total, for the 
1973-75 bieMium, was just under 
$3 million. 

kl general, the University provides 
financial aid to students in a package of 
loans, grants and work opportunities. In 
19 7 3-7 4, 8, 7 61 students were as
sisted through the University's Student 
Financial Aid Office with grants and 

• loans of $11 million. In 1972-73, 
8,353 students were assisted with 
$9.7 million. 

In addition, in 1973-74 an estimated 
1 0,000 students borrowed approxi
mately $11 million from banks and 
other lending agencies under the F~d
erally Insured Loan Program. Under 
this program, the government guar
antees the principal and interest to the 
bank and pays interest on the loan 
while the student is in school. After the 
student leaves school, he repays the 
loan at 7% interest. 

To indicate the general trend of tuition 
rates and student fees, the schedule 
for undergraduates in the College of 
Liberal Arts is printed below. A sched
ule of rates and fees for colleges or 
programs may be obtained from the 
Office of Admissions and Records, 
1 05 Morrill Hall, University of Minne
sota, Minneapolis, Minn. 55455 . • 

College of liberal Arts 
Quarterly tuition and fees (resident) 

1970-71 
1971 -72 
1972-73 
1973-74 
1~74-75 

Tuition 

$133.00 
158.00 
168.00 
182.00 
189.00 

Fees 

$41 .00 
42.00 
45.50 
45.50 
49.00 

Total 

$174.00 
200.00 
213.50 
227.50 
238.00 
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Fall Enrollment Reaches All-Time High 
Enrollment in day school classes at the 
University of Minnesota reached an all
time high of 51 ,834 in the fall quarter 
of 197 4. That is 1,900 more than last 
year-up 3.8%-and some 1 ,650 
more than had been predicted just 
prior to the opening of classes. 

and universities, notes that four out of 
five of their member institutions have 
enrolled at least as many new students 
as they did a year ago. Fewer than half 
of the private institutions have larger 
total enrollments, and one fourth report 
their total enrollments have decreased. 

Officials are unable to pinpoint reasons 
for the unexpectedly high total. In- Eveninq Extension 
creases have occurred in nearly every Summer Students 
collegiate unit and at three of the five Sometl·mes Overlooked 
campuses. The increase would have 
been greater but for the fact that some While day school enrollment draws 
units are operating under enrollment much attention when the figures are 
callings. announced each quarter, there are 
Data indicate increases in the number other large components of the Univer-
of freshmen and transfers as well as sity's teaching mission. They are some-
returning students. times overlooked when statistics are 

published. 
The previous high was in 1971, when 
enrollment totaled 51,449. It dipped Some 17,500 students in a broad 
slightly the next year, then levelled off range of age groups were enrolled in 
in 1973. evening classes as the 1974·75 

school year began. These classes are 
Preliminary reports of college enroll- conducted through Continuing Edu-
ments across the nation show in· cation and Extension (CEE). In addi-
creases are widespread but far from tion, CEE conducts about 400 con-
universal. The National Association of ferences. institutes and workshops 
Land Grant Colleges and Universities with a total registration of an estimated 
(of which Minnesota is a member) 27,000 during the year. And about 
states that reports from 1 07 of its 130 4,500 will be enrolled in correspond-
member institutions indicate a 3% in- ence-type courses through GEE's 
crease in total enrollment, about the Independent Study program. 

s1~a~m=e~a~s~l~a~st~y~e~a~r·s~g~r~o~w_th_. __ o~f•t•h·e~~~~~~~~p~l~~~ion~v~aeo 
::: con uc s a road program of short 
The Association of American Colleges, 
with reports from 800 private colleges 

Enrollment 
Counted Two Ways 
In common usage, enrollment means 
the number of students in attendance. 
College administrators refer to it as a 
"headcount." It is a useful figure for 
determining space and counselling 
needs, the general size of an institu
tion, and college-going trends. 

courses, conferences and workshops, 
last year totaling 1 58 events with 
33,143 students enrolled. In addition 
the state, area, and county staff of the 
Agricultural Extension Service con
ducted 23,148 educational meetings 
in 87 counties with an average attend
ance of 35-50 at each location. 

Still another activity-Summer Ses
sion-plays a significant role in the 
teaching mission. In 197 4. 15,659 en
rolled in the first five-week session and 
11 ,454 in the second. 

Liberal Arts 
Technology 
Agriculture 
Forestfy 
Home Economics 
General C_gllege 
University College 
Biological Sciences 
Law 
Veterinary Medicine 
Education 
Business 
Medicine 
Post MD Medical Fellows 
Medical Technology 
Mortuary Science 
Occupational/Physical 

Therapy 
Nursing 
Public Health 
Dentistry 
Dental Hygiene 
Pharmacy_~---~ 
Graduate 

Total- Twin Cities 
Duluth- Undergraduate 

Graduate 
Medicine 
Dental Hygiene 
Social Work 

Total - Duluth 
Morris 
Crookston 
Waseca 
Mayo 

GRAND TOTAL 

University of Minnesota 
Headcount Enrollments 

Fall Quarter 

1973 
Actual 

16,157 
3,662 
1,308 

524 
1,253 
2,505 

310 
466 
707 
270 

2,533 
1,326 

915 
200 
129 

84 

120 
381 
253 
513 
166 
380 

6,843 
41,005 

5,317 
135 
48 
35 

_JZ 
5,632 
1,656 

765 
406 

_ill 
49,935 

1974 
Actual 

16,558 
3,936 
1,506 

550 
1,221 
2,651 

303 
585 
711 
281 

2,476 
1,612 

907 
401 
138 
85 

134 
411 
271 
537 
218 
400 

7,078 
42,970 

5,285 
148 

60 
36 

____M! 
5,578 
1,559 

851 
536 

---MQ 
51 ,834 

Percent 
Change 

1973- 1974 

+2.5% 
+7.5% 

+15.1% 
+5.0% 
-2.6% 
+5.8% 
-2.3% 

+25.5% 
+.6% 

• +4.1% 
-2.3% 

+21.6% 
-.9% 

+100.0% 
+7.0% 

+11.7% 
+7.9% 
+7.1% 
+4.7% 

+31.3% 
+5.'3% 
+3.4% 
+4.8% 
-t.7% 
+9.6% 

+25.0% 

+32.4% 
-1.0% 
-5.9% 

+1L2%
+32.0% 
-27.0% 

+3.8% 

1975 
Estimate 

16,580 
4,100 
1,550 

550 
1,250 
2,500 

310 
550 
700 
284 

2,500 
1,650 

972 
430 
135 
88 

120 
455 
288 
550 
295 
410 

1,130 
43,397 

5,295 
160 
72 
39 

____1§. 
~.641 

\1,550. 
850 
550 

~ 
52,388 

1976 
Estimate 

16,840 
4,300 
1,650 

560 
1,300 
2,500 

315 
550 
700 
284 

2,550 
1,754 

982 
430 
135 
90 

120 
480 
307 
563 
295 
420 

7,300 
44,425 

5,375 
175 
84 
39 

___.19!! 
5,773 
1.550 

900 
650 

~ 
53,698 
= 

But for determining how many faculty 
members are needed to teach those 
enrolled, a different measurement is re
quired. This is especially true at a diver
sified university such as Minnesota, 
where some students take only'S few 
credits, others take the full load or 
more, and where students registered 
in one college frequently take some 
instruction-from another. 

'State Specials' Listed Separately in Request 

So in determining faculty workload and 
estimating resource requirements, a 
common denominator is calculated. It 
is referred to as full-year-equivalent 
(FYE). Enrollments are calculated in 
terms of FYE as well as headcount 
when repor..ting to the State Legisla
ture. 

A full-year-equivalenl student is one 
who takes 45 credits in undergraduate 
studies during the regular academic 
year or 30 credits in graduate work. 
This also allows for the variation in en
rollment from fall quarter through the 
year. 

Since the information in this Special 
Supplcmeot is intended for general 
knowledge and not for the purpose of 
calculating teaching loads, only the 
headcount figures are shown in the 
tabulation. A table of FYE enrollments 
can be obtained from the Office of 
Management Planning and Information 
Services. 429 Morrill Hall, University of 
Minnesota, MinneapoNs, Minn. 55455. 

Amojlg the categories of operating 
funds allocated to the University each 
biennium is one called "state special 
appropriations." The title doesn't mean 
tnat the items get favored treatment. 
But because they are spelfed out as 
separate line items they do get special 
attention from the State Legislature. 

Estimated needs tor state specials add 
up to about $80 million for the 1975-
77 biennium. That's about one-fourth 
of the total request for operating fuhds. 

HistoricaUy, state specials have been 
made up of a collection of services that 
reflect the Legislature's intention to 
dedicate funds to particular programs. 
They may be fairly permanent pro
grams, as in the case of agricultural 
research and care of indigent patients 
at University Hospitals. Or they m_ay be 
temporary items for one-time funding, 
such as the $75,000 bicentennial 
qpservance item in the 1975-77 re
quest. 

In some cases an item may be singled 
out as a special need to compensate 

for inadequate resources in the regular 
budget. An example is the $1 million 
being requested for library book funds. 

The University assigns major cate
gories within the state specials group
ing . also, singling out the Technical 
Co.lleges at Crookston and Waseca, 
and University Hospitals. The 
remainder of the specials are pre= 
sented as single line items-:-some 63 
of them in the 1975-77 request 

Some programs in the state specials 
category eventually become a part of 
the general operations and mainte
nance appropriation. Such a move may 
be recommended by the University, or 
it may be initiated by the Legislature. 

For the 1975·77 biennium, the Univer
sity is recomm~nding that a number of 
programs be transferred from state 
specials to the regular budget. Con
tinuing Education and Extension and 
Summer Session are among those so 
designated. 

Some programs are cooperative under
takings between the University and 
other state agencies or governmental 

units and therefore need separate 
attention. The University's programs 
with affiliated hospitals sucll as Hen
nepin County General, St. Paul Rqm
sey and Duluth would be examples in 
this category. 

When a need arises in an activity not 
previously funded by the state, the 
item is likely to be placed initially in the 
state specials category, permitting the 
Legislature to make a judgment as to 
whether the activity should be sup
ported by tax dollars. Funds to help 
support intercollegiate athletics and a 
child care center are among the new 
items in the state specials request for 
1975-77. 

There is no set formula for placing re
quests either in the category of spe
cials or in general operations and 
maintenance. The decision is the result 
of an understanding-formal or in
formal-between the University and 
the Legislature. 
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Summary of Request 

Current Operations 
General Operations and Maintenance Fund(1 l 
Crookston Technical College 
Waseca Technical College 
Special State Appropriations-Other Than 

Health Sciences 
Special State Appropriations-Health Sciences(2) 
University Hospitals 

Legislative Appropriation 
1973-74 1974-75 

$ 91 ,434,263 $ 97,366,718 
1,108,664 1,248,267 

830,172 942,344 

11,335,663 
6,746,061 
5,828,245 

$117,283,068(4) 

11,909,062 
7,546,136 
6,546,102 

$125,558,i529(4) 

Note (1 ) Includes income from Permanent University Fund in the following amounts : 

2,678,48(1 

(2) Includes UMD Medicine and Dental Hygiene programs. 

2,500,506 

Legislative Request 
1975-76 1976-77 

$120,295,318 $128,064,929 
1,548,026 1,650,295 
1,211,192 1,272,700 

18,586,273 
10,109,536 
6,493,671 

$158,244,016(3) 

2,532,006 

20,668,154 
11,428,175 
6,767,325 

$169,851,578(3) 

2,563,506 

Magrath ... 

I think it essential for people like myself 
to state as forcefully as possible that 
certain educational efforts that may be 
described by some people as some
what irrelevant or otherworldly, do con
tribute tangibly to society. We must 
philosophize, we must write poetry, we 
must paint, we must concern ourselves 
with a hundred and one things that dd 
not always seem to be practical. I be
lieve deeply in the importance of learn
ing and education, as some would say. 
for its own sake, not because I believe 
education is an end in itself-but be
cause I deeply believe that the pursuit 
of knowledge and understanding is 
enriching and valuable not only to the 
individual, but also to the society of 
which he or she is a member. 

(3) Does not include salary increases for Civil Service staff, or cost-of-living increases for faculty in 1976-77. 

This diversified educational makeup is 
what I see as the real underpinning-if 
not the genius-of American higher 
education, and more precisely, of our 
land-grant universities. Universities 
such as the University of Minnesota 
were created and have developed to 
serve society in many ways, virtually all 
of which, I am convinced, are enor
mously significant. 

(4) Includes "open end" appropriations for Civil Service pay plans. 

What Is in the Increase? 
Legislative Budget Request 1975·77 

State Funds, Tuition, and Other Income on State Funds 
(In Millions of Dollars) 

1. To fund Health Sciences enrollment-related needs ............... $ 
2. Replacement of federal Physicians Augmentation Program ........ . 
3. Other Health Sciences needs . . . . . . . . . . . . . . . . . . . . . ....... . 
4. To fund non-Health Sciences academic needs related to enroll-

ment increases, restoration of quality and program enrichment 
Twin Cities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.9 
Duluth .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 
Morris . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 
Crookston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 
Waseca .............................. ~ 

5. lns'tructional and administrative computing ........... . 
6. Operating costs of new space. . . . . . . . . . . . ................ . 
7. Utilities price increase .................................... . 
8. Other administrative and service needs ...................... . 
9. OSHA and other safety programs . . . . . . . . . . . . . . . . . . . . . . . . . . 

1 0. Space rentals .......................................... . 
11 . Student aid . . . . . . . . . . . . . . . . . . . . . . . . ................. . 
12. Transportation rate and service increases . . . . . . . . . . . . . ....... . 

-'1 3. Skilled trades increases . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
14. Replacement of obsolete equipment . . . . . . . . . . . . . . . . . .... 
15. Price level increases on supplies, expense and equipment budgets .. 
16. Retirement and State Health Plan cost increases . .............. . 
1 7. Unempl<;>yment Compensation . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
18. Agriculture research and extension .......................... . 
19. Continuing Education and Extension and Summer Session ........ . 
20. Other research and service ................................ . 
21 . Intercollegiate athletics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . 
22. Proposed faculty pay plans (net after income offsets) ............ . 
23. Decreases in Hospitals funding . ............................ . 

6 .5 
3.5 
1.8 

9.2 
1.4 
1.8 
4.6 
1.5 

.2 

.4 
2.0 

.5 

.5 
2.0 
8.9 
1.0 

1 
3.9 
2.4 
6.1 
1 1 

27.9 
/(.1) 

Gross increases . . . . . . . . . . . . . . . . . . . . . . . ................ $ 87 .2 

Less increases in estimated tuition and other income . . . . . . . . . . . . . ( 1 0 .2) 

Net increase requesfed from state . . . . .... . $ 77 .0 

Increase to level of second year of current biennium to 

maintain current service levels . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 .3 

Adjusted net increase over previous appropriation ......... , ..... $ 85.3 

Previous biennial appropriation . . . . . . . . . . . . . . . . . . . . . . . . . . 242 .8 

Total state funds requested ........... . .. $328.1 

Income by Source 

Expenditures by Function 



New Law Against Sex Bias 
Should Change Minnesota Schools 
by Elizabeth Petrangelo 
University News Service Writer 

A relatively new federal law, little 
noticed when it was passed two years 
ago, is beginning to have what should 
be a tremendous impact on American 
educational institutions. 

About 300 elementary, secondary, and 
higher educators heard how it will 
affect them recently at the University 
of Minnesota/State Department of 
Education Educators' Day in Minne
apolis. 
The new law, Title IX of the 1972 
Education Amendment Act, prohibits 
any kind of sex discrimination in any 
educational institution that receives 
federal money. 

Although vocational, graduate, pro
fessional, and university level schools 
receive most of the federal money ear
marked for education, many primary 
and secondary schools have one or 
more federally funded programs. 

That could mean changes in many of 
the traditional ways that schools are 
run, said Bernice Sandler, executive 
associate of the Association of Ameri
can Colleges. 

"Tit1e IX covers virtually all areas of 
. . ~ t 

includes admissions policies, curric· 
ulum, rules and regtilations, financial 
aid, and on and on. It also t:overs those 
who work for the institutions." 

Title IX, once fully_ in operation, will 
have clout. Institutions found gtiilty 
of sex discrimination may have their 
current federal funding suspended or 
new federal money delayed. That 
susP,Cnsion of funds would have the 
most serious effect on colleges, uni-
ersities, and vocational schools-all 

educational institutions that rely 
heavily on federal money. 

But, Sandler said, it is in those areas 
that the clout is needed most. "There 
have been more chprges of sex dis
crimination lodged against institu
tions of higher education than there 
have been against any other industry," 
she said. 

The most difficult part of enforcing 
the new law, Sandler said, will be 
determining when sex discrimination 
is actually present. "Certain kinds of 
sex discrimination are blatantly obvi
ous, such as admissions quotas, dif
ferent scholastic requirements for 
different sexes, and scholastic credit 
given only to males for participation 
in athletics," she said. 

"But there are indirect kinds of sex 
discrimination that appear to be very 
fair on the surface and are probably 
unintentional," she said. "Such things 
as restrictions on part-time attend
ance, which would have a dispropor
tionate effect on women who are 
mothers, and nepotism rules-because 
we all know wh1ch spouse won't get 
hired-these indirect kinds of discrim
ination are illegal under Title IX." 

Sandler outlined a few of the areas in 
which Title IX will require changes. 
"Affirmative action will be required in 
previously single-sex schools that now 
admit both sexes and in athletic pro
grams," she said. 

"In admissions, all quotas are forbid
den, even if they are quotas that state 
that a certain number or proportion of 
females must be admitted," she said. 

''That would tie admissions to sex, and 
that is illegal." 

Institutions must make comparable 
efforts to recruit both females and 
males, she said. Indirectly discrimina
tory admissions policies that are now 
illegal include: 

The use of past receipt o~thletic 
scholarships and Rhodes scholar
ships as measures of character, 
since both are limited to males; . 

The use of past military service as a 
measure of character, since very 
few women have served in the 
armed forces and those who have 
were retfUired to have higher quali
fications to begin with; 

The use of continuous employment 
or schooling as a measure of com
mitment. since women are much 
more likely to have to interrupt 
their schooling or employment for 
family reasons. 

"Girls can no longer be excluded from 
cer_tain courses, such as industrial 
arts, nor can they be required to take 
other courses like home economics:' 
Sandler said. 

"Likewise, males cannot be given 
prPference to take crowded courses. It 
ha often ~ said · n the ast that 
males should be allowed into science 
and math courses first since they are 
most likely to need them in the fu
ture," she said. 

In the area of financial aid, schools 
carr no longer give schoJarships, fel
lowships, or grants limited to a par
ticular sex. "And- they cannot deny 
married women financial aid on the 
basis that they are supported by 
husbands," Sandler- said. 

Arvonne S. Fraser, president of the 
Women's Equity Action League. told 
the group that it is very important to 
eliminate sex discrimmation in the 
early grades since they have such a 
strong effect on children. "I still re
member my first day in school." she 
said, adding that the experiences of 
children in early grades may affect 
their behavior and self-image for 
many years. 

"We've got to care just as much about 
girls' education as boys' because 
women are going to lead very dif
ferent kinds of lives in the future," 
Fraser said. "They will have fewer 
children and will live a very long time. 
We have to educate both men and 
women for that long life." 

Fraser said there must be a concerted 
attempt made to increase the numbers 
of female superintendents and princi
pals in schools. "Men are the admin
istrators and women are the teachers, 
and kids get the message early," she 
said. 

She said it should be easy for educa
tors to stop discriminating. "All you 
have to do is change your way of look
ing at women and obey the law." 

An annual event, Educators' Day was 
sponsored by the University of Min
nesota's College of Education and 
Continuing Education and Extension 
and by the State Department of Ed
ucation. o 
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Illuminator Puts Old 
Story in a New Light 
by Judy Vick 
University News Service Writer 

A University of Minnesota .librarian 
has literally written a book. 

The book is the Book of Jonah from 
the King James version of the Bible, 
and the calligrapher (maker of beauti
ful letters) and illuminator (color 
illustrator) is Judith Duncan. 

The book, with a gold-embossed red 
cloth cover, has been printed with a 
photolithographic process and pub
lished, in a limited edition of 950 
copies, by Scholar-Gipsy Press of 
Minneapolis. It sells for $15 a copy. 

''The exquisite little story of Jonah is 
a book to be read and read again," 
Duncan says in her introduction, ex
plaining why she chose this story for 
her w_ork. ''Whatever moral you derive 
from it will surely be worth the con
templating, and if you find more in 
the book than the 'great fish' episode 
you remember from your childhood, it 
should be a treasure for the heart to 
hold." 

This is Duncan's first book, although 
she has been working at calligraphy 
<~playfully for fifteen years, seriously 
for seven years, and selling it (or three 
years." 

"It's the only thing I can do for 16 
hours a day and not tire of." she said. 
"I usually do a little ever:y night. but 
weekends are the best time." 

Duncan does much of her work with a 
cat or two nestled in the crook of her 
arm. She does it all "for the joy of 
doing." 

The book is done in the Old English 
Gothic style of calligraphy. "I'm en
thralled with all things medieval," she 
said. She has traveled to Europe three 
times and has studied at the British 
Museum and with two master cal· 
l~raphers in England, induding one 
of the scribes of Queen Elizabeth II. 

Exhibitions of Duncan's work have 
been shown within the last year at the 
Weyerhaeuser Library of Macalester 
College in St. Paul and at the Luther
an Brotherhood building in Minne
apolis. The "Calligraffiti" at Macal
ester was purchased by the library. 
Duncan also has a private business of 
creating custom "mottoes, resolutions. 
testimonials, certifitates, diplomas. 
etc.," in her southeast Minneapolis 
apartment. 

She believes she is the onlv Midwest 
member of the international Societv 
of Scribes and Illuminators. o 
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One Approach to Energy Crisis: 
Grow Trees on Fuel Plantations 
by Mike Finley 
Associate Edito.r of Report 

For some time now, alternatives to 
our current fuel and energy system 
have been receiving attention. Among 
alternate energy sources considered 
have been windmill power, geyser and 
hot springs power, sun power, shale oil 
power, volcano power, waterfall 
power, and atom power. 
It's time to make room in our imagina
tions for still another energy possi
bility: tree power. 

The idea behind tree power is that we 
have plenty of fuel standing all 
around us already, in a pre-fossilized 
condition. Why not grow trees on 
huge tree plantations for' the sole pur
pose of burning them in special fur
naces to create steam-electric energy? 
The result would be cheap, inexhaust
ible supply of fuel, cultivated simply, 
and processed with a minimum of re
fining or transportation-processes 
which themselves use up great 
amounts of energy. 

Actuati:y the idea, developed mainly 
by two industrial engineers, George C. 
Szego and Clinton C. Kemp, is not as 
simple as it sounds. They visualize a 
complex cycle of wood cultivation, 
harvesting, and consumption, with 
dozens of variables, from fertilizer to 
inflation, taken into account. Their 
conclusion is that fuel plantations are 
not only economically feasible, but 
they also beat other fuel sources 
hands down in terms of land use, re
s~mrce preservation, and sulfur emis
SIOn. • 

John Haygreen, University professor 
of forest products and head of the 
department, agrees, up to a point. He 

thinks there are a few factors that the black lung disease, or of radioactivity. 
engineers failed to take into .account. Most of all, fuel plantations claim to 
It's more than an instance of the com- offer an alternative to the imperfect 
petitiveness foresters and engineers sorts of nuclear breeder reactors now 
tend to have with one another. In this in use. Tree power eliminates plutoni-
case, Haygreen suspects that the fuel urn waste-conceivably a weapon in 
plantation idea may be too idealistic. the hands of terrorist groups-and 
''My bias is that I don't think we can outstrips nuclear power, fossil power. 
practically hope for too much from and other forms of solar power in 
fuel plantations," said Haygr~n. every way-economically, environ-
''That doesn't make fuel plantations a mentally, and with regard to safety. 
bad idea, but it does limit the idea to And as everyone knows, trees grow 
certain specific uses." anywhere, right? 

To be sure, the idea of fuel plantations Not right, says Haygreen. And that in 
is an attractive one. A given planta- a nutshell is the problem, to his way of 
tion would be 15 or 20 miles square, thinking. As far as engineering goes, 
and at the center would be the fur-
nace, the power plant. Wood would be the plan is brilliant. It is in the area of 
cut only at the growth rate, at what forestry that the plan begins to suffer. 
Haygreen calls the rate of "interest," "Some time ago," Haygreen said, "I 
so that the furnaces could burn for- had one of the department's graduate 
ever without cutting into the actual students, Craig Lindguist, do a statis-
forest. tical study on fuel plantations, to try 

and discover how much forest land 
Proponents of the idea like to insist would have to be managed in order to 
that fuel plantations are simply one provide for one quarter of the state's 
format for trappfug and converting energy needs. My instructions were 
solar energy. They call tlie vegetable not to look beyond the.simple econom-
matter that is the lumber-· •••..-..;1~c~s or suCTl. a prOj'ed. 
energy." And because vegetable mat-
ter contains only trace elements of "He found, first of all, that in order to 
sulfur, compared to the considerable provide one quarter or the state's 
quantities found in petroleum and energy, it would take approximately 
coal, it is essentially free of the worst six million acres of forest land. If this 
polluting agent. And unlike fossil fuel land were carefully fertilized and ir-
residues, the residue of the burnt rigated, so that the gro_wth rate in-
wood, the ash, can be recycled as a creased, the {igure might drop as low 
fertilizing agent. as two million acres, but no lower. 
Fuel plantations would be free of the "Now consider: at the moment we are 
leaks and spills that have made petro- alFeady cutting 17 million acres -irr 
leum use something- Of an environ- Minnesota pr~tty heavily,_cight down 
mental nightmare in recent years. to the growth rate. While it's true that 
Furthermore, the actual work on the there are areas in the state that are 
plantation would not carry with it the not being cut-many of them are off. 
health risks of coal mining, such as limits to industry-there still isn't 

enough land or trees to provide both 
the wood products we are already 
taking from the state's forests and 
also this huge amount of wood for the 
state's energy. 

''What if we decided to plant trees on 
existing cropland?" Haygreen asked. 
''What would then happen to the 
state's food-producing capabilities?" 
Haygreen points to the fact that each 
year half a billion dollars' worth of 
raw wood is taken from Minnesota 
forests. Add to the half-billion figure 
the increased value of all the wood 
products that are manufactured from 
the raw wood, and the figure comes 
closer to ten billion. 
In other words, Haygreen says, don't 
we have better, more valuable things 
to do with our state's trees than burn 
them? 

That is essentially Haygreen's opinion 
on the restrictions implicit in the idea 
of fuel plantations. In the meantime, 
although the idea will probably never 
succeed in lighting New York City, 
Haygreen does not think it is far
fetched or without applications. 
Local industries might think about 
providing their own power, he said. 
There are logging waste products 
right now such as bark and "slash"
the excess branches that are taken off 
the tree before it reaches the mill
that might be of use in some kind of 
fuel application. At the moment, Hay
.BT~.!l. said one of the few uses found 
~ese products 1s fcttellg Jlib41€iiC
ing kiln~ used to dry out green lumber. 
But here again, the limitations are 
obvious. How many factories have 
forests in their back yards? 
Forest products will probably be play
ing more important roles than that of 
supplementing our energy supply, 
Hay green said, -although he is the first 
to- admit that as head of the forest 
products department he may be more 
than a little biased. Wood, properly 
managed, is an infinite resource, 
whereas metals and plastics are avail
able worldwide on a while-they-last 
basis. 
Especially in the past decade or so, 
interest in non-lumber forms of wood 
has increased. Fiber, particle, and pulp 
forms have become more and more 
important in construction and indus
trial use, rendering "the board" some
thing of a holdover from the past. 
This interest in other shapes of wood 
is all to the environmental good, 
according to Haygreen, because it 
means lumbermen won't be cutting 
down whole trees for the sake of the 
straight board lumber in the trunk 
and main branches. Now, not only can 
the bark and slash wood be used, but 
some lumber companies in the South 
are using the tap root system as well. 
Fuel plantations are not to be ruled 
out, Haygreen believes. They will not 
be the solution to the crisis we find 
ourselves in, pitting our interests in 
energy, ecology, and safety against 
each other. But they can supplement, 
along with hydroelectric and solar 
energy, whatever solutions we even
tually do turn to. o 

John Haygreen 
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Habitat Ma~ Helps. INDOOR GUlOE TO ADVISORS: 
Students F1nd Adv1sors Ho~ ro ~sE rHts &umE: 
b~Maureen Sml

.th d .. t t· . .d h I you ave an advisot· and if you 
a m1ms ra 1ve asslStant, sat t e map L.::.. h' f' d h' I h 

E itorofReport was painted by a student three ¥ears rem(.!m~r IS name, m IS u ep one number 
On any list of the University's most ago and updated this fall. on th" k "V b I L to II h. 
distinguished departments, chemical ''They're all so typical it's un~liev- " "' e OW; you may J lOVe CO I 01 
engineering would be at or near the able," she said of the faculty portraits. for an appointment. Next locate his det1 on thn 
top. Arnold Fredrickson, an "avid photog- h b 1 1 "" 
A student who comes to Minnesota to rapher and environmentalist," is a i~.-a" map. If vou don't know his office hOUf1;, 

shown with a camera around his neck. th J' r 
study chemical engineering may al- John Dahler is wearing one of the ey may 00 Q\IOi abl~ it1 t. he main 0ff1' ~". 
ready know about the department's colorful sports shirts he is famous for. N '-'It' 

~ri~iraec:u~~eem~:nal reputations Morris Nicholson, who is in charge of ow you at•0 ready to track him down. If you 
As he walks through the Chemical I~~~j~%n~f1:h~~~&;0(1T)~jn~~~ do not hav~ an advisor or you can't remember 
Engin~ering building for the first "spends about 60 percent of his time h'ls n"'m", tt:"·" th" K"\J belo\1\/. 
time and approaches the main office, on the telephone," is shown on the u ~ :;;;1"'~ v ~ J. n. 
he will make another happy discovery: phone. Ned Thomas, whose work is in If h 1 L t rt ; fh 
somebody has a sense of humor and microscopy, is shown with a micro- you OV~ no UCI'. 5 0 over• agam Wl 
wants to make things easier for stu- scope ft t d 1 H h l ( 
dents. Kenn~th Keller, acting dean of the r,our a ernl1. e a V160t''. oppy un~if19 I 

In a display case just outside the office Graduate School, is a member of the 
is a habitat map and Indoor Guide to chemical ,engineering faculty and is 
Advisors. Each member of the chemi- pictured in the lower left-hand comer 
cal en'gineering faculty is shown on of the habitat map. Richard Swalin 
the map, with a photograph of his face dean of IT, is also a member of th~ 
above a cartoon body. The accompany- department but is not shown because 
ing guide explains how to find the he does not have an office in the 
faculty members in their offices in Chemical Engineering building and 
Chemical Engineering or the adjoin- does not typically advise students. 
ing Mines and Metallurgy building. 

Joyce VanHareri, the department's 
Regents' Prof. Neal Amundson 
stepped down as department chair
man last June after· 25 years. He con-

tinues on the faculty. Rutherford Aris 
is acting chairman this year. 

~etallurgists joined the department 
m 1970, when the old School of Min
eral and Metallurgical Engineering 
was d~sbanded. The merged depart
ment IS called chemical engineering 
and _materials science. (Mineral engi
neenng faculty members joined civil 
engineering.) 

The last time national ratings were 
announced, the chemical engineering 
department was ranked second behind 
Wisconsin. Another rating was con
ducted this year, and faculty members 
expect the results will show that the 
department has risen to the top rat
ing. "You can ask anyone in the de
partment, and they'll say we're num
ber one." VanHaren said. o 
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EVENTS 
Crookston Campus 

• Dec. 19-Christmas buffet and con
cert, Bede Hall, 5 p.m. 

• Dec. 21-Hockey: Itasca; Crookston 
Field, 1:30 p.m. 

Duluth Campus 

• Through Jan. 19-"Charles Burch
field, Master Doodler," Tweed Mu
seum 

• Dec. 15, 22, and 29-''The Christ
mas Sky: 6 B.C. to December, 1974,~' 
Marshall W.~Alworth Planetarium, 
2p.m. 

• Dec. 19-Basketball: Wisconsin
Eau Claire; Physical Education 
Building, 7:30p.m. 

• Dec. 20-21-Hockey: Michigan 
State; Duluth Arena, 8 p.m. 

Twin Cities Campus 

Art 

• Through Dec. 27-Watercolors by 
Russell Norberg, Photographs by 
Joe Valentinetti, and "Broken 
6i-ass Fa:et61'y. A Book in the Mak
ing"; St. Paul Student Center Gal
leries 

• Dec. 18-Feb. 16-''North to Chur
chill and Hudson Bay," Jaques Gal
lery, Bell Museum of Natural His
tory 

Sports 

• Dec. 16-Basketball: Stanford; Wil
liams Arena, 8:05 p.m. 

• Dec. 20-21-Hockey: Michigan 
Tech; Williams Ar~na, 8 p.m. 

Dance 
• Participatory Folk Dancing: Hun

garian Dance, Coffman Union, 
Mondays at 7:30 p.m.; International 
Dance, Armory Gym, Tuesdays at 
7:30 p.m.; Beginning International 
Dance, Norris Gym, Fridays at 7:30 
p.m.; Israeli Dance, Hillel House, 
Sundays at 6:30 p.m. 

Waseca Campus 

• Dec. 17-New student orientation 
and registration 

' 

Gardeners, Plant Growers Call 
Horticultural Clinic in St. Paul 
by David Zarkin 
Extension Information Specialist 
A fruJtrated gardener wants to know 
what to do about crabgrass. A bigh 
school biology student is writing a 
paper and needs to kno'w how to ger
minate apple seeds. A new home 
owner wants advice about shade trees. 
An apartment dweller has a question 
about indoor plants. 
They all call the Horticultural Clinic 
on the St. Paul campus and talk to ex
tension horticulturist Jane Price 
McKinnon or one of her student 
staffers. 
McKinnon, who took the job when the 
clinic opened in 1970, said she feels 
lucky to have a job-that gives her a 
chance to pursue a long-h_eld interest. 
The University has been serving Min
nesota home gardeners since long be
fore 1970. The clinic was established 
when the demand for information 
became overwhelming. Clinic staff 
now handle about 36,000 inquiries 
during the growing season. 
Backyard gardening is on the up&lftlig' 
in Minneapolis and St. Paul, as it is 
throughout the nation. Ninety percent 
of the households in the metropolitan 

area have some kind of indoor or out- tiona! pro~ms. Arboretum director 
door plants. Leon C. Snyder and arboretum horti-
With its highly visible experimental culturist Mervin Eisel hold extension 
plots, new greenhouse, and mo1iern appomtments. 
horticulture building, the St. Paul Besides answering questions from 
campus is the natural place for metro- gardeners, McKinnon has conducted 
politan gardeners to seek information. workshops on vegetables for adults 
Although more and more gardeners and youngsters in the inner city. She 
are contacting extension agents in the is interested in teaching 4-H members 
seven county offices in the metro- abou,t the ecology of Minnesota so 
politan area, calls to the campus con- that "they won't call all the ever-
tinue to increase. greens Christmas trees." 
McKinnon doesn't claim to be a walk- McKinnon comes from an extension 
ing encyclopedia on gardening, but background. Her father, James H. 
she has University resources at hand Price, was a county agent for about 40 
to help find answers to most of the years in Mississippi. 
questions that come to the clinic. "The first Latin I ever learned was the 
Extension horticulturist Orrin Turn- scientific name of the cucumber beetle 
quist has worked with home vegetable that my father made me memorize 
growers for years. Extension horti- when I was six years old," she said. 
culturist Leonard Hertz assists the 
clinic on fruit tree problems, and ex- After moving to Minnesota as an 
tension horticulturist Harold Wilkins adult, she found that she would have 
comes to the clinic's aid on floricul- to change some of her gardening 
ture questions. McKinnon and the methods. 'The reason I got to the Unk 
clinic's student staff refer questions versity of Minnesota in the first place 
on insects and diseases to other was that I killed about 200 King Al-

t t ·on~mpU$:----~------~f~r~d;;d!af~t~o~dl~-l~b~u~l~bs~b~Wlian!t~i~nftPt~h;.emnf-epar men s .__.. . ,pots 
The University Landscape Arboretum trees where the snow did not leave 
serves the home gardener through its until almost .June. My husband sent 
research, demonstration, and educa- me to the Universit~ to learn how to 

garden in the north.' 
She received a bachelor of science 
degree in 1957 and a master of science 
degree in 1970, both from the Univer
sity in horticultural science. 
If McKinnon had been able to follow 
her first interest, she would have been 
studying insects instead of plants. "' 
would have been an entomology stu
dent at Mississippi State University 
in the late 30s, but they wouldn't take 
a woman," she said. 
''It is lucky for me that the climate has 
changed, allowing a woman to be a 
horticulturist in a challenging job in 
an interesting state." o 

Jane McKinnon with students Robert 
Muggas and Sue Wilensky 


