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Three Generations in the Life of the
Minnesota Women's Center:
A History
1960-2000

Elizabeth Hunter, forty-three years old and the
mother of six children, had long ago stopped thinking of herself as a chemist. Her honors degree from
the College of St. Catherine in Minnesota was now
twenty-two years old, and eighteen years of domesticity separated her present life from her last active
work in the scientific field. Yet, with her youngest
child approaching school age, she was beginning to
ask herself, "What now?" Perhaps that is why she
chose to come to ... the Minnesota Plan .... Mrs.
Hunter did not yet know the answer to her question,
but she did know what her next step would be. She
would start by enrolling in our program.
-Virginia L. Senders, co-founder and former codirector and coordinator; Minnesota Plan for the Continuing
Education of Women, 1961

This history is based on Vera M. Schletzer, et al., A Five Year Report 1960-1965
of the Minnesota Plan for the Continuing Education of Women (Minneapolis:
University of Minnesota, 1967); Janet D. Spector, "The Minnesota Plan II: A
Project to Improve the University Environment for Women Faculty, Administrators, and Academic Professional Staff," Womens Studies Quarterly, 1-2 (1990):
189-206; oral interviews conducted by Clarke A. Chambers, on file at University
of Minnesota Archives; oral interviews conducted by Donald L. Opitz, on file at
the Minnesota Women's Center; manuscript collection of the Minnesota
Women's Center, University of Minnesota Archives; and office files at the
Minnesota Women's Center. The cover photo is from Schletzer, et al., A Five
Year Report.

The Minnesota Planning and Counseling Center is
an office which in years past has been largely
concerned with continuing education for women.
With the new interest in women's rights we are
changing our outlook to some extent and are more
heavily involved with undergraduate students.
-Anne Thorsen Truax, former director; Minnesota
Womens Center; 1971

A primary objective of the Minnesota Plan II is to
increase the diversity of women at the University
and to help create conditions where all women can
work up to their fullest potential.
-Janet D. Spector, former assistant provost for
Academic Affairs and chair, Commission on Women, 1993

Introduction
In many ways, the shifts in the collective attitudes and
missions of women's programs at the University of Minnesota are
reflected in these three statements, each made at decisive turningpoints in the history of women's initiatives on campus. Whereas in
the early 1960s, the overriding concern among women advocates
focused on the needs and aspirations of the "typical" mature
homemaker returning to school, by the early 1970s and again by
the late 1980s, new generations of women students with new
experiences, philosophies, and goals vocalized new agendas. Each
generation created unique programs to embody its own vision-at
times building on the past, and at times making innovations appropriate for a new present. In the process, both the campus and the
wider community felt the impact of each generation of women's
initiatives, often in revolutionary ways.
This is, first and foremost, the story of the personalities and
the genius belonging to three generations of women's programs
that together are the rich heritage of the present-day Minnesota
Women's Center. Yet, to stop here would leave out a crucial part
of the story, namely the symbiotic relationship sustained between
local initiatives and national movements in the higher education of
women and women's rights. Thus, this is the story of both a local
development and its role in the national limelight.
Forty years in the life of any individual is difficult to
capture in a few pages of text. The difficulty only multiplies when
the life is an entire institution and its myriad of individual mem2

bers--each with her or his own identities, goals, and experiences.
Any attempt to capture it all can only be highly impressionistic,
and indeed the present account is but an impression of several
stages in the life of the Minnesota Women's Center.
No individual or institution lives in isolation. Indeed, the
very life of the Minnesota Women's Center depended upon both an
extensive network of support and a number of alliances-some
formal, some informal-with other women's programs often
pursuing similar ends. For example, the Continuing Education for
Women program (dissolved in 1998) in University College evolved
from the same roots as did the Minnesota Women's Center, namely
the Minnesota Plan for the Continuing Education of Women
(established in 1960). By 1966, however, Continuing Education
for Women and the Minnesota Women's Center operated independently of each other, reported to two different directors, and pursued related but distinct missions. · Despite the separation, the two
offices often collaborated in their efforts. The same can be said
about other programs for women that have had a close relationship
with the Minnesota Women's Center. Any complete history must
include the stories of these sisters and cousins. The scope of the
present account is indeed much more modest.
This history, then, of the Minnesota Women's Center, spans
forty years and highlights three key generations: first, the birth of
the Minnesota Plan for the Continuing Education of Women and its
immediate outgrowth, the Minnesota Planning and Counseling
C~nter for Women (named in 1966); second, the renaming of the
Minnesota Planning and Counseling Center for Women as the
Minnesota Women's Center (1971) and its role within the national
women's movement of the 1970s and 1980s; and third, the revival
of the Minnesota Women's Center under the Minnesota Plan II
Stud~nt Initiative (1992) and its renewed commitment to serving
the dtverse undergraduate population of the 1990s. Because we are
still :ery much in the midst of this third generation, the conclusion
to this story must await yet another generation.
3

The First Generation: The Minnesota Plan and The Minnesota
Planning and Counseling Center for Women in "Rusty Ladies"
Era, 1960-1969
A common frustration among married educated women of
the 1950s encouraged two educators at the University of Minnesota to join forces and create a unique solution. "Young women, a
few years out of college, find that their children, while loveable
and absorbing, do not replace the intellectual stimulation and
discipline that they have recently left behind them," wrote Virginia
L. Senders, the first of the creative duo, in a provocative paper,
"Let's Stop Wasting Our Women" (1955). To make matters worse,
having been away from school for several years, many women
who desired to return found that their fields had undergone huge
advances since their last enrollments. "Things have changed so
fast that an older woman's B.A. practically isn't worth the paper
it's written on," Elizabeth L. Cless, the second of the creative duo,
told a Minneapolis Tribune reporter in 1960.
Senders, a lecturer in the Psychology Department, wanted
to encourage her generation of mature, educated women to make
the return to school and learn about their vocational options. Her
ideas for a solution crystallized seven years earlier while at
Antioch College in Yellow Springs, Ohio. As she later recalled, a
tragic plane crash created a stir in town. When she asked other
townswomen how such an event could happen, the typical response was, "Oh, I don't try to understand. I leave that up to my
husband." She realized that women faced the dilemma of how to
be both wife (and mother) and a productive member of society.
She solved this dilemma in an imaginative paper, "Taking the Cow
by the Horns: A Program for the Continuing Intellectual Productivity of Women College Graduates" (1953). Her paper created a
second stir in Yellow Springs. Instead of praising Senders, women
of the town were furious. According to Senders, "They had accepted the 1950s model and made peace with it. They came out_to
Yellow Springs with their husbands and were content to be breadbakers." When she relocated to the Twin Cities a couple of years
4

later, her ideas met an opposite response. Yet, her plan would bear
fruition only after a second development took place.
Independently, Cless, assistant to the dean in the General
Extension Division (now University College), approached the
problem with curricular solutions. During the 1958-~9 aca~emic
year, she met informally with "star-studded" faculty m the hb~ral
arts college and professional schools who were "concerned with
the necessity for renewed adult intellectual flexibility." Through
her efforts, in the fall of 1959, Extension offered an experimental
seminar taken by 16 women with "better-than average" educational
backgrounds. Their course of s~dy included readings in the
sciences, social sciences, and humanities that represented the key
advances in conceptual thinking of the past twenty years. When
Cless and Senders learned about each others' efforts, they agreed to
join forces in "a sometimes-tense partnership" as Senders later
characterized their collaboration. With the help of "a gaggle of
deans," they launched their team effort, which they called the
"Minnesota Plan for the Continuing Education of Women."
To fund the program, Senders and Cless submitted a grant
proposal to the Carnegie Corporation of New York. At about t~e
same time, they acquired administrative approval from the president of the University, James L. Morrill. In June of 1960, the
Carnegie Corporation granted the University of Minnesota
$110,000 to fund the program's first three years. For policy decisions and procedural assistance, Morrill appointed an administrative advisory committee for the Minnesota Plan consisting of five
deans, with E.W. Ziebarth, dean of Summer Session, acting as
chair. The committee named Cless and Senders as co-directors and
Senders as coordinator. These steps launched the nation's first
continuing education program for women of such magnitude and
breadth in history.
The objectives of the Minnesota Plan, as stated in the
original grant proposal, were two-fold: first, "the full utilization of
our resources of able and educated womanpower," and second, "an
5

increase in the personal happiness and satisfaction of many individual women, which will occur as they find ways of making full
and productive use of their capacities and their time." The Minnesota Plan carried out its objectives by acting as a liaison between
interested women students and services already operating within
the regular University structure. Women in the program-or
"Planners" as they were called-met individually with counselors
who were designated as "Minnesota Plan counselors" in the Student Counseling Bureau. Planners used job placement services
tailored specifically for women in the Placement Inquiries Clearance Office in the Bureau of Recommendations. For classes,
Planners chose from the seminars directed by Cless in Extension.
The seminars expanded each year to include such courses as "New
Worlds of Knowledge" (the original experimental seminar), "Arts
of Reading," "Frontiers of Twentieth-Century Science," and "Ideas
in America." From the main office, located in the Temporary
South of Mines building (no longer in existence), the Minnesota
Plan staff coordinated communications and other services, such as
an undergraduate program, a scholarship, and child care services
run in St. Andrew Presbyterian Church.
While the focus of the program remained throughout its
initial years (reflecting the original concerns of Senders and Cless)
on the needs of mature, college-educated women seeking an
intellectual outlet, the program also addressed the needs of women
at other points in their life cycle: the recent high-school graduate
enrolled in an undergraduate program, whose education was likely
to be interrupted upon marriage, and the woman already in her
"family years" with a desire to maintain her intellectual skills and
training on a more flexible basis. Whereas individualized counseling remained the cornerstone in programming for the more mature
women, programs aimed toward the younger populations tended to
be delivered in the form of mass media. These included a newsletter, The Planner; a quarterly publication, MP Guidelines; information sessions during Freshman orientation; an award-winning film,
"To Be Continued ... "; a television series during the University of
Minnesota Hour on KTCA-TV, "Guidelines: A Program for

Women of Tomorrow"; "Women's Week" programs in Coffman
Memorial Union, and neighborhood seminars taught through
Extension. One exception to the mass-media approach was a
course created by Senders, an early precursor to women's studies.
Entitled "The Educated Woman in the United States," the class was
offered through the Family Studies Department.
The impact of these programs on the younger generations
was hard to measure. On the one hand, undergraduates who were
already being advised in their regular departments showed little
interest in additional guidance, even when given the opportunity.
On the other hand, the publicity influenced the attitudes of students
and faculty on campus, and of the community at-large. "[Owing
to] the excitement, ... the campaign as a result of the Carnegie
[Corporation] funding, and the publication of Betty Friedan's book,
The Feminine Mystique [1963], we were well beyond launch. We
were in orbit. ... It was very groundbreaking .... It was absolutely a
cultural shift," recalled Earl Nolting, Jr., former Minnesota Plan
counselor.
Especially where the mature women were concerned,
Senders's and Cless's solution to their shared frustration of
"wasted women" proved to be an incredible success. Over 300
women enrolled in the program during its first year, with enrollments increasing each year thereafter. By 1965, over 2,500 women
were enrolled in the program. Based on questionnaires answered
upon enrollment, Minnesota Plan members were between 28 and
42 years old, and on average 36. Nearly one-third had already
completed a college degree, and more than half had already received some level of college education. Perhaps because of these
demographics, the Minnesota Plan became known as the "Rusty
Ladies" program, having as its mission "rust-removal" and
"rustproofing" the minds of its members.
Yet the Minnesota Plan succeeded in a second way, perhaps
more surprising to its founders than enrollment figures : it became a
pioneer and a model for other schools both in the nation and
7
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--------------------- -around the world. Virginia Senders relocated to Massachussetts in
1962, and Vera M. Schletzer, already working as a Minnesota Plan
counselor, became the new co-director and coordinator. She
quickly became absorbed in much public relations in her new job.
She explained, "The first five years of the Minnesota Plan brought
hundreds of inquiries from educators and persons interested in
education located around the United States and, indeed, the world."
Foreign countries expressing the most interest included Japan,
Canada, Australia, and Norway. As pioneer and model, the Minnesota Plan catalyzed a national, if not worldwide, movement in
women's higher education, one that Betty Friedan, author of The
Feminine Mystique, enthusiastically endorsed both in her book and
in public appearances. As she told a Minneapolis Tribune reporter
in 1963, the year in which her book was published, "I would like to
see the Minnesota Plan for the Continuing Education of Women
extended nationwide." Friedan's wish certainly came true. Both
Radcliff College and Sarah Lawrence College became the next
recipients of grants to start programs like the Minnesota Plan.
Hundreds of others soon followed suit.
With Carnegie funds running out, in 1963 Schletzer submitted a proposal to the Carnegie Corporation for a two-year extension of the original grant. As a result, the University of Minnesota
received an additional $72,000 to fund the Minnesota Plan for the
next two years. Before submitting the grant proposal, however,
Schletzer stipulated that the University take on full financial
responsibility for the program at the termination of the grant
extension. The administration agreed, and in September of 1965
the Minnesota Plan coordinating office became a part of the Office
for Student Affairs. The other components of the program remained in their respective offices already within the regular University structure.
Other changes took place in 1965. Cless relocated to
California, where she accepted a position at Claremont Colleges.
Schletzer herself accepted a new position in Extension as director
of counseling. (During her term, she started as the only counselor
8
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and gradually built an entire department with a staff exceeding 20
members.) Before her departure, a search committee hired
Kathryn Scott Randolph, associate dean of students at University
of North Dakota, to be the new director of the Minnesota Plan.
Soon after starting in February of 1966, Randolph changed the
name of the office (by then located in Temporary North of Mines,
also no longer in existence) to the "Minnesota Planning and Counseling Center for Women." Randolph carried on the tradition set
by the founders of the Minnesota Plan, but added a program called
"Operation: Second Chance" after receiving a federal grant of
$23,767. Through the center's office, information and materials
would be sent to colleges and universities statewide interested in
setting up programs of their own for women interested in returning
to school. After serving as director for three years, Randolph
herself relocated to Orange County, California in 1969.

The Second Generation: The Minnesota Women's Center and
the Era of Women's Liberation, 1969-1980
Before her departure, Randolph found a more than capable
successor from within the Minnesota Planning and Counseling
Center itself. Among the first students enrolled in the Minnesota
Plan, scholarship recipient, and chair of the Advisory Council of
Minnesota Plan members in 1967, Anne Thorsen Truax came into
the position with a first-hand knowledge of the center's history.
This experience, however, helped little on Truax's starting day in
May of 1969. She found that Randolph had left no files behind.
For Truax, this situation proved ideal. "Since there was nothing
there, it was very freeing .. .! didn't have any programs that
[Randolph] had left behind that I had to try [to] complete .... So I
started building on my own." The center continued to steer women
in the direction of counseling services, continuing education
courses, and child care services that were still operating in their
respective offices as before. However, Truax gave the center an
entirely new focus consistent with the times. She explained to a St.
Paul Dispatch reporter in January of 1970, "We feel we have a sort
9

of educational part of our function to let women learn more about
what's happening." What was happening? Women's liberation.
Among the looming issues in the burgeoning national
movement for women's liberation was Title IX, legislation that
would make sex discrimination and sexual harassment illegal in
1972. Consistent with the national agenda, Truax, with Mabelle G.
McCullough, assistant dean for Student Affairs, carried out a
university-wide study of faculty salaries by sex, released in the
spring of 1970. This study prompted further studies and encouraged a University commitment to affirmative action by the mid1970s. Truax participated in the policy-making, serving on the
University's Council for Women's Progress. Yet this was just the
beginning. She recollected, "I was just lucky. I got into this job
[with] the first stirrings of the women's movement...and it was just
like surfing. You could ride that wave for a long time."
Truax had more than fortune working for her, however.
Perhaps part of her success can be attributed to her own "iconoclast" character, as she self-professed to a Minnesota Daily reporter
in 1972. She belonged to a number of local and national organizations committed to women's issues (including the Women's Equity
Action League board and the American Association of University
Professors' committee on the status of women), and she responded
positively to requests to speak publicly. Whether through her own
iconoclast talent or while riding the "wave," she gained national
repute, as did the women's center under her directorship.
What did she start "building on her own?" With a growing
staff, new spacious quarters in Walter Library, and a sizeable
budget, Truax developed a resource room in a sense unrealized by
the Minnesota Plan. This meant books, subject files, and lounge
space. Early in 1970, she revived the seminar offered thr.ough the
Family Studies Department, renaming it"Lifestyles of the Educated
American Woman." All this she did while acting director. In
1971, the year in which she became director, she changed the
center's name to the "Minnesota Women's Center."
10

Truax certainly rode the "wave" for a long time; she headed
the Minnesota Women's Center for a total of 22 years. During this
time, she played a key role in major developments both on campus
and in the wider community. For starters, she sat on committee
hearings that opened the all-male University Marching Band to
women in 1972. She was instrumental in the founding of the
Women's Studies Department in 1973 and served as a long-time
faculty member. In 1976, she established the Carol E. Macpherson
Memorial Scholarship for older, returning women students, a
program that continues to operate today. Similarly, she was among
the founders of the Center for Advanced Feminist Studies (established in 1983) and served on its steering committee and faculty.
Like the Minnesota Plan of the earlier generation, the Minnesota
Women's Center served as a model for the creation of new programs now being called "women's centers" on campuses across the
nation; Truax and Jodi Wetzel, assistant director, led many workshops on how to start a campus women's center. In nearly any
initiative, conference, or policy decision affecting women on
campus (and indeed many off-campus as well), Truax and her staff
lent a hand if not spearheaded the effort.
One noteworthy example is Shymala Rajender's discrimination case against the University. Hired as a temporary assistant
professor in the Chemistry Department from 1969 to 1972,
Rajender felt that the University of Minnesota discriminated
against her when she made two formal applications for a regular
position. In 1973, she filed suit against the University, and in 1978
the case turned into a class-action suit representing all female
academic non-student employees and women who applied for
academic positions in 1972 and subsequently. The University
settled this now-famous case through a district-court consent
decree in 1980. According to Truax, she was one of the first
persons that Rajender talked to about pressing discrimination
charges against the University.
Despite the truly remarkable developments in which Truax
and the Minnesota Women's Center had played such a vital role, in
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many ways the center carried on business as usual. Throughout the
1970s (and indeed into the 1980s), while the center served a new
generation of women students perhaps best characterized as feminists, the Rusty Ladies of the earlier generation retained a central
role, only now they had a new name-"students older than average." As past staff member Etta Martin explained, "we were
OTAs." Leslie Mercer, former intern and editor of the center's
newsletter The Woman s Advocate, often came to work accompanied by her newborn daughter (who bounced from desk to desk
during the workday). The center carried out needs assessments of
the older-than-average-student, and it responded with appropriate
recommendations and programs. Thus, the Minnesota Women's
Center of the 1970s and the 1980s combined the best traditions of
an earlier era in its concern for the nontraditional student with the
demands of a new generation of feminists.

The Third Generation: The Minnesota Women's Center in the
Post-Rajender Era, 1980 to the Present

Following the momentous Rajender consent decree in
1980, a serious backlash developed at the University, with festering conditions in the Chemistry Department receiving the most
publicity. The consent decree required the University to take
certain affirmative action steps and adhere to a timetable for hiring
women, with special provisions that directly addressed the problems in Chemistry. Following the hire of two women in Chemistry
under the consent decree, one of the women discovered in June of
1987 a pile of feces on her desk. A headline appearing subsequently in the Minnesota Daily read: "Hostility Reigns in Chemistry Department." Faculty women responded with alarm. A group
of eleven senior faculty women approached the provost and vice
president for Academic Affairs with a proposal for action. As one
outcome, the University created in 1988 a special position to assess
the situation and develop solutions. Janet D. Spector, professor of
anthropology, became the special assistant reporting to the vice
president of Academic Affairs and to the director of Equal Oppor12

tunity and Affirmative Action. Months later, she drafted a plan-to
which Truax contributed-that she entitled, "The Minnesota Plan
TI for Improving the Academic Environment and Campus Climate
for University of Minnesota Women Faculty, Administrators, and
Academic Professional Staff."
"The Minnesota Plan TI takes its name from an earlier and
largely forgotten phase of women's history at this university,"
Spector explained in an article appearing in Women s Studies
Quarterly in 1990. "In reinvoking that history, we hoped to revive
its active spirit and grassroots activism." By October of 1988,
Patricia Mullen, director of Equal Opportunity and Affirmative
Action (and contributor to the Minnesota Plan II) announced the
appointment of a 70-member Commission on Women consisting of
a wide range of faculty and academic staff members, including two
men. Spector was appointed as chair. The Commission met
quarterly and organized seven task forces to work on different
facets of the Minnesota Plan II. To implement plans at the college
or local administrative level, the Commission formed Unit Planning Groups. Much of the early work of the Commission focused
on assessment, but their efforts received a positive charge in 1989
when the University reached a salary settlement with women under
the Rajender decree, granting them permanent increases to their
base salaries. The Commission's assessment activities culminated
in a 1995 report that presented "thermostats" measuring the status
of women on campus as compared to men in nearly two-dozen
categories. For the next several years, the Commission worked
throughout the University system to implement the recommendations they made based on their findings.
During these dramatic developments, the Minnesota
Women's Center experienced a transition of its own. During the
era of the Rajender decree, Truax found herself very much in the
job of handling sex discrimination and sexual harrassment cases.
As director ofthe women's center on campus, the high visibility of
her role made her a popular "first call for help" for women experiencing discrimination. Ironically, during these busy times, the
13

University went through several periods of "retrenchment and
reallocation" that resulted by the mid-1980s in a much pared-down
Minnesota Women's Center budget, a move from Walter Library to
smaller quarters in Eddy Hall, and the disbanding of the resource
collection.
By the end of the decade, then, these two developmentsthe creation of a new University-wide women's initiative and the
retrenchment of Minnesota Women's Center operations--encouraged Tru~x to accept a position as assistant to the director of Equal
Opportumty and Affirmative Action in the spring of 1991. In her
new position, she did a job that she had already been doing for
years-investigating sexual harrassment complaints. Moreover,
she served on the exective board of the Commission on Women.
Following her transfer, the Minnesota Women's Center remained
without a director for an entire year. The new director would be
named in the spring of 1992, but only after the reevaluation of
student interest by a special committee of the Commission on
Women, "The Minnesota Plan 11-Student Initiative."
The Minnesota Plan II Student Initiative was chaired by
Becky Swanson Kroll, a woman well familiar with women's issues
on campus. In the late-1970s, she worked as a research assistant
for the Minnesota Women's Center while pursuing a graduate
degree in speech communications. Moreover, she taught with
Wetzel an introductory Women's Studies course. Kroll's initial
year as the new director proved to be a frustrating one, as no space
had yet been allocated for the center's operations. During this
.
period, she shared an office in Nicholson Hall with the Program
Against Sexual Violence, which had been slated for a move. Space
finally opened up in Nicholson Hall later in the year, and Kroll got
busy setting up office. On the afternoon of March 30, 1993, the
staff held a dedication ceremony to celebrate the reopening of the
Minnesota Women's Center with a roomful of supporters present,
including Truax. Kroll spearheaded a number of projects during ·
her second year, including a computer database of resource information for women. (Previously, this information was contained in
14

an index card file named "Pandora's Box.") By the spring of 1994,
she left to take a consulting position off-campus.
The next several years were characterized by much uncertainty about the Minnesota Women's Center's role in a changing
campus climate. During this time, the University hired acting
directors on a temporary basis. Angela Bies, who was assistant
director of Student Affairs at the University of Minnesota, Morris,
co-adviser of the Student Women's Center at Morris, and member
of the Commission on Women, stepped up in the spring of 1994
and was chosen as the new head. To accommodate the job, Bies
took a one-year leave from her position at Morris. Bies arrived to
find that the center had been run by the staff of students in the
absence of a director (Kroll had left several months before Bies
started). She spent much of her one-year appointment evaluating
the needs of the center with recommendations for its continued
role. She recommended, for instance, that the center, along with
the new Gay/Lesbian!Bisexualffransgender Programs Office and
the multicultural Learning Resource Centers, would be best situated under the same reporting structure in Academic Affairs.
During these uncertain times, however, the center enjoyed
certain successes. For one, staff member Emari Dimagiba created
with Bies a radio program that aired weekly on the University's
radio station, Radio K. As Dimagiba told a Minnesota Daily
reporter, they named the program "Venus Envy" as a play on
Sigmund Freud's theory of "penis envy." The show strived to
bring women's voices and women's perspectives on air, with a
focu~ on "the lives of ordinary women-women who are working,
... going to school, and raising families." This effort, among others,
earned the Minnesota Women's Center renewed recognition among
students following the center's brief hiatus from 1991 to 1992.
Consistent with Bies's recommendations, in 1995 the
University reorganized the Minnesota Women's Center, along with
the Commission on Women and all diversity units, under the
Office of the Associate Vice President for Academic Affairs with
15

Special Responsibility for Minority Affairs and Diversity. This
new scheme also soon changed; in 1997, the Commission assumed
a new name, the Office for University Women, reporting to the
Office of the Vice-President for Multicultural and Academic
Affairs. The Minnesota Women's Center was placed within the
Office for University Women, but it nevertheless retained its
distinct name, staff, and physical space.
.
In the m~antime, in 1995 Jessica Morgan became acting
duector upon Btes's departure. At the time, Morgan was herself a
graduate student, and she understood ·well the concerns of her
generation. She led a Coalition of Women Graduate Students that
produced an award-winning workbook for women graduate students entitled, "Thriving through the Experience." She served on
the Minnesota Plan II Student Initiative and worked as an administrative fellow for the Commission on Women and Center for
Advanced Feminist Studies. In Morgan, the Minnesota Women's
Ce~ter met an able leader who would provide much stability
amidst the uncertainties. In 1996, she made a number of recommendations for structural changes in the center that reflected a
more student-centered philosophy. These recommendations
included a change in her title to "coordinator," a new mission "to
retai~ and graduate women students by enhancing their living,
wor~ng, and learning environments," and the creation of multiple
part-time student positions in which students would work independently on programs of their own, sharing in the administrative
work. This restructuring also made sense given a 40-percent
budget cut. To accommodate the lower budget, Morgan recommended that her own position as coordinator be a 75-percent
appointment, and that the other full-time support-staff positions be
converted into part-time student positions. All of these recommendations went into effect, and the Minnesota Women's Center
continues to operate under this system today.
While certain traditions died hard, others continued to
flourish. The present-day Minnesota Women's Center continues to
administer the Macpherson Memorial Scholarship and coordinate
16

programs that reach a wide audience on campus, for example
"Take Our Daughters to Work Day." One focus in women's
programming following the inception of the Minnesota Plan II has
been on diversity, reflected in one of the plan's original objectives
to "develop programs to address the ramifications of diversity and
differences among academic women, especially along lines of race,
ethnicity, family circumstance, and disability, as these shape
peoples' university experiences." Consistent with this focus, the
Minnesota Women's Center has-especially in recent yearscoordinated programs addressing a wide range of diversity among
women students. One such program in 1998-99 consisted of
brown-bag lunch discussions and presentations on topics of interest
to women of color applying to graduate and law schools.
To come full-circle, the mature, returning women students
remain a vital part of the mission of the Minnesota Women's
Center today. These remarkable women continue to be in the
forefront of the center in spirit and in direct involvement. Many of
their life stories are highlighted in a booklet produced by the center
that commemorates the Carol E. Macpherson Memorial Scholarship recipients between 1976 and 1999. Indeed, today's generation
is the direct benefactor of their efforts. In pursuing their dreams
and overcoming obstacles, the earlier generations broke down
stereotypes and opened new doors. Yet their work remains unfinished. In the words of Anne Thorsen Truax not long before her
retirement in 1995: "The specialization that the women's movement gained during the '80s is critical for students to understand.
We learned how to establish women's shelters, how to change
laws, how to rewrite the legal code. We learned civics from the
ground up and changed the structure of society. I know that 20
years ago is ancient history to a 20-year old, but students must not
lose track of what was done, because we need them to join us in
continuing the efforts." The course that the Minnesota Women's
Center takes into the next millenium will indeed depend much on
the role that students assume as they join forces in building on the
past for a new future.

***
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Interview "Out-Takes"
"Each person cared deeply about the lives of women at the
University of Minnesota."
- Angela Bies, former acting director; Minnesota Women s Center
"I ended up feeling like I had a set of aunts."
- Becky Swanson Kroll, former director, Minnesota Women s Center

"I came to the University, and it was a hotbed of political action .... It was
just the right place for me ... even though I was an OTA."
- Etta Martin, former intern, Minnesota Women s Center
"I remember one [client] who was in her 80s .... She said, 'I'm the only
person in the family that never went to college, and I'm gonna gQ. "'
- Cornelia (Queena) W McCwze,former counselor; Minnesota Plan
"This could be kinda cool."
- Jessica Morgan, director, Minnesota Women's Center
"I came out of there [the Minnesota Plan counseling office] feeling like I
was walking on a cloud ...just wonderful."
- Edith Mucke, former director of Continuing Education of Wom en
and former studnet, Minnesota Plan
"We were in orbit."
-Earl Nolting, Jr.,former counselor; Minnesota Plan
"We called them the Rusty Ladies-a term of affection."
- Vera M. Schletzer, former co-director and coordinator; Minnesota Plan

"The town blew up .... They were excited and furious."
-Virginia L. Senders, co-founder, co-director and coordinator; Minnesota Plan

"It was just like surfing."
-Anne Thorsen Truax, former director, Minnesota Women's Center

"I just kind of went with the flow and started rethinking a lot of things I
had learned as a young Mormon girl in Utah."
- Jodi Wetzel, former assistant director, Minnesota Women~· Center
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