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SENATE COMMITTEE ON SOCIAL CONCERNS 
MINUTES OF MEETING 
March 4, 2013 
 
[In these minutes: University Lactation Services; Updates.]  
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate; none of the comments, conclusions or actions reported in these minutes represent 
the views of, nor are they binding on, the Senate, the Administration or the Board of Regents.] 
 
PRESENT:  David Golden (chair), John Broadhurst, Laura Duckett, Carol Foth, David 
Fuhs, Stephen Gross, Madisen Johnson, Sandra Krebsbach, Michael O’Day, Anthony 
Quill, Teresa Schicker, Tim Sheldon, Jennifer Snider 
 
REGRETS: Paul Ranelli, Amelious Whyte 
 
ABSENT: Peter Cao, Lolita Davis Carter, Matthew Fredericks, Maria Hanratty, Daniel 
Kelliher, Carolyn Mayberry, Catherine Solheim 
 
GUESTS: Amanda Corbett, Catherine Osborne, and Susan Warfield, members of the 
Lactation Advocacy Committee 
 
WELCOME 
 
Mr. Golden welcomed members and called the meeting to order.  
 
UNIVERSITY LACTATION SERVICES 
 
Ms. Schicker and Professor Duckett, members of the Social Concerns Committee and 
the Lactation Advocacy Committee, presented research that has been conducted 
regarding access to lactation facilities at the University. If the Social Concerns 
Committee is in support, they intend to present a resolution to the University Senate 
regarding lactation spaces. They used a PowerPoint titled, “Access to Nursing 
Mothers’ Rooms (NMR) at the University of Minnesota” to supplement their 
presentation.  The slides outlined the following topics: 

• Importance of Lactation 
• Background (How this relates to mothers at the University) 

Ms. Schicker emphasized that though federal and state legislation exists, 
there is no University policy regarding the creation of these rooms, which has 
resulted in a lack of facilities.  

• Workplace Lactation Support: Positives for Employers and Employees 
It is important for recruitment for the University to be “family-friendly.” 

• State Law 
The law applies to all employers with 21 or more employees, not just 
employers of 50 or more, and this is unique to Minnesota.  

• Federal Law 
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• Existing University Policy 
There is no existing University policy but there are services and groups 
advocating for lactation.  

o Resources offered by the Student Parent HELP Center.  
o The Lactation Advocacy Committee is an ad hoc group of volunteers.   

• Existing Campus Lactation Resources 
Ms. Schicker then discussed the handout titled, “Lactation Spaces: University 
of Minnesota- Twin Cities.” Fourteen locations and their amenities are listed 
for the East Bank, West Bank and St. Paul campuses.  The spaces on the list 
are open to students, staff, faculty, and visitors.  She added that she is aware 
of two other spaces that are not on the list for various possible reasons: the 
rooms are funded with departmental money, they are too small or popular to 
accommodate additional traffic, and there is no University policy requiring 
the spaces be shared.  
Ms. Warfield emphasized that the spaces do not have to be large and in some 
cases, only large enough to meet the needs of the college or area.  

• Research at UMN about UMN Nursing Experiences 
• Maternal Perceptions of Impact of NMR Use on Breastfeeding Duration.  Dr. 

Duckett presented her research in the School of Nursing: 
The survey was conducted over 2008-2010 and the focus was on the 
duration and exclusivity of breastfeeding and the effect of availability of a 
NMR on the Twin Cities Campus.  Respondents reported: 

o Extent to which NMR use increased duration of breastfeeding (n=42): 
approximately 76% “yes, somewhat” or “yes, a whole lot” 

o Extent to which NMR use increased duration of exclusive 
breastfeeding (n=41): approximately 80% “yes, somewhat” or “yes, a 
whole lot” 

o Representative Participant Comments 
• UMN Lactation Survey: Young Student Parent Support Initiative Expansion 

Grant (2012)  Ms. Corbett presented her research that was coordinated by 
the Student Parent Help Center, which is separate from the Lactation 
Advocacy Committee.  The research was funded by the Minnesota 
Department of Health. 

o 67% of respondents did not know that lactation spaces existed on 
campus and only 27% knew that they existed for certain.  

o Most common way they found out about the LR was through a 
coworker or peer (31%); not HR or a manager. 

o 67% of women who had given birth/adopted within the past three 
years or were pregnant reported that access to LRs shortened the 
time they breastfed or intended to breastfeed 

o 60% women reported encountering barriers with her lactation 
experience at UMN 

o Skip patterns in the survey allowed for male respondents to write 
comments without answering non-applicable questions.  They 
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provided anecdotal information regarding the experience of their 
partner.  

• What Other Universities Offer Students and Staff 
o A handout was provided titled, “Review of Campus Lactation Spaces 

(listed by student and employee population)” which compared the 
facilities of peer institutions.  

o Only 5% of UMN Twin Cities buildings have lactation spaces 
• The “Ask” from the Lactation Advocacy Committee 

o Increase the number of lactation spaces 
o Staff to run the program (1 FTE) 
o Educational curriculum about lactation 
o Enhance tools and knowledge for human resources professionals 

around campus 
o Education for supervisors about the laws, and what campus resources 

are available 
o Information about lactation spaces offered at student orientations 

Ms. Warfield emphasized that these requests are not expected immediately 
and the Lactation Advocacy Committee is currently discussing the charging 
of an officially supported committee with Gerald D. Rinehart, Vice Provost of 
Student Affairs and Rickey Hall, Assistant Vice President of OED.  

• Proposed Resolution 
Ms. Schicker distributed a draft of the resolution and members discussed 
various editing options and issues surrounding lactation services: 

o A member added that lactation spaces are part of Universal Design in 
the way that they make the University accessible and welcoming to all.  
Ms. Warfield emphasized that wellness rooms and nursing mothers’ 
rooms should be separate ventures. Creating multiuse rooms could 
reduce privacy and create traffic issues.  

o Members agreed that awareness and attention are the beginning of 
short-term success.  The committee can determine the details 
regarding the number of spaces.  

o Mr. Fuhs stated that, in his opinion, the goal is to increase spaces and 
have a charged committee dedicated to the cause.  The committee can 
then determine the specific details of room size and specifications.  He 
continued by stating that the resolution should be straightforward 
and simple.  It does not need to convince people of the benefits of 
breastfeeding.  The resolution should ask for consideration of the 
rights of those that want to breastfeed.  Dr. Duckett’s responded, that 
in her experience, some audiences need to know the scientific support 
of breastfeeding in order to recognize the priority for policymaking.   

o Ms. Warfield stated that she would like the resolution to support the 
request from the Lactation Advocacy Committee for the formation of 
an officially sanctioned committee.  She believes a resolution 
supporting the current discussion surrounding a committee could be 
the support that makes further action possible.  The request to 
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breastfeed and express milk on campus has grown in recent years, 
and the current availability of space is not adequate.  

o Avoid language that suggests an increase in budget in this first 
resolution.  A committee will allow for a well-crafted program to be 
developed that might include a budget in the future.  

o This is an issue involving public safety, as women have reported 
expressing milk in their cars in parking ramps because of the lack of 
available, private space.  Ms. Krebsbach urged to include mention of 
the safety concerns. 

 
UPDATES 
 

• Mr. Golden announced that an online program to educate incoming students 
regarding alcohol consumption, financial literacy, and sexual assault has 
been chosen.  There were concerns about the anonymity of students, and Mr. 
Golden stated that the selected program is compliant with IRB for research 
purposes. He thanked members for their insight because this became a 
condition for all proposals, and as a result, some programs were not 
considered.  

• The Benefits Advisory Committee and the Academic Health Center’s Student 
and Faculty Consultative Committees have supported the Tobacco-Free 
Campus initiative. A member mentioned that this should be included in 
contract agreements with outside companies.  

 
Mr. Golden stated that the usage of products containing triclosan would be 
explored at the next meeting. Hearing no further business, he adjourned the 
meeting. 
 

Jeannine Rich 
University Senate Office 

 
 

 
 


