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Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   Board of Regents Policy: Faculty Emeriti 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
To recommend approval of amendments to Board of Regents Policy: Faculty Emeriti. 
 
 
Outline of Key Points/Policy Issues: 
 
There are a number of amendments intended to improve the overall clarity of the policy and 
ensure greater consistency with the policy format used by the Board of Regents.  The proposed 
amendments also provide the president with the authority to withhold or withdraw the 
emeritus title in certain circumstances.  
 
 
Background Information: 
 
Board of Regents Policy: Faculty Emeriti was adopted on July 14, 2000. These amendments 
are part of the Board of Regents comprehensive policy review process.  
 
 
 
President's Recommendation for Action: 
 
The President recommends adoption of the proposed policy amendments. 
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UNIVERSITY OF MINNESOTA
BOARD OF REGENTS POLICY

FACULTY EMERITI

SECTION I. SCOPE

  This policy governs the relationship between the University of Minnesota
 (University) and faculty emeriti.  

SECTION II.  DEFINITIONS.

Subd. 1.  Faculty Emeritus.  “Faculty emeritus” or “(emeritus)” shall means a 
tenured faculty member who has retired from the University under any circumstances, 
including a terminal agreement or completion of a phased retirement, after at least five 
years of employment at the University and at an age where retirement is allowable under 
University policy.  This term does not include a faculty member who was terminated 
for under cause. 

Subd. 2. Unit.  “Unit” means a department, college, campus, or other division 
within the University.

SECTION II.  ADMINISTRATIVE PROCEDURES.

The president, in consultation with the Faculty Senate, shall develop administrative 
procedures to implement this policy.

SECTION III.  FACULTY EMERITUS TITLE.

Subd. 1. Title.  In recognition of years of valued service and contribution to the 
University institution, the University awards the title “emeritus” shall be awarded to a 
faculty member who meets the standards of a faculty emeritus as defined in section I, 
subdivision 1 this policy.  Faculty who are terminated for cause are not eligible to hold 
the title of emeritus.  The emeritus title will be of the rank held by the faculty member 
at the time of retirement.  The emeritus title will be of the rank held by the faculty 
member at the time of retirement.  Granting the title does not provide employment 
status or employee rights.  

Subd. 2.  Special Circumstances.  Under special circumstances and on the 
recommendation of the president, the Board of Regents may award the title of emeritus 
to a faculty member not meeting the definition or make a promotion in the emeritus 

Page 1 of 3
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rank.  the following may apply:  
 
(a) On the recommendation of the president, the Board of Regents may award the 

title of emeritus to a faculty member not meeting the definition or make a promotion 
in the emeritus rank.

(b) The president, following notice to the faculty member and an opportunity to 
be heard on the issue, may withhold or withdraw the emeritus title in circumstances: 
(1) where a faculty member has retired while suspension or termination proceedings 
initiated under Board of Regents Policy:  Faculty Tenure are pending; or (2) where 
evidence presented to the president demonstrates that the faculty member has engaged 
in conduct that violates the standards of Board of Regents Policy:  Faculty Tenure.  
Section IV. Services and Privileges.

SECTION IV.  UNIVERSITY PRIVILEGES AND SERVICES AND PRIVILEGES.

Subd. 1. Members of the University Community Institutional.  Conferment 
of the faculty emeritus title does not confer any employment status or rights on a retired 
faculty member.  Faculty emeritus shall have the opportunity to continue as an active 
member of the University community either as a volunteer or contractual employee as 
provided in section VI or by other arrangement.

Subd. 2. University Services.  The University shall provide the following 
privileges services and privileges services to a faculty emeritus equal to those provided 
to regular faculty:

(1) email accounts;
(2) library privileges;
(3) listing in the University directory;
(4) some faculty discounts offered by the University as identified in the 

administrative procedures; and
(5) other services of a cost and nature similar to those listed above and as identified 

in the administrative procedures.

Subd. 2.  Other Services and Privileges. Subject to cost, availability, and 
approval at the collegiate level, collegiate units may provide a faculty emeritus with 
services, privileges, and facilities, not to exceed those provided to regular faculty.  
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Subd. 3.  Health Insurance.  The University shall extend access to the 
University’s health and dental insurance plans to a faculty emeritus who meets criteria 
established in the administrative procedures.  The emeritus is  responsible for the full 
cost of any such benefits.

SECTION V.  ACADEMIC UNIT PRIVILEGES AND SERVICES.

Subd. 1. Academic Unit Services.  Subject to cost and availability, academic 
units may provide to an active faculty emeritus privileges, services, and facilities as 
warranted by the nature of the relationship with the University but not to exceed those 
provided to regular faculty.

SECTION VI.  CONTINUED RELATIONSHIP WITH THE UNIVERSITY.

Subd. 1. Contractual Agreements.  A unit may contract with a faculty 
emeritus to provide compensated work services in accordance with applicable laws, 
rules and policies.  The terms of such a relationship are governed by the terms of the 
contractual agreement and any applicable laws, rules, and policies. 

Subd. 2. Volunteer Agreements.  A unit may authorize a faculty emeritus to 
provide volunteer services related to the University’s programs and activities.  Faculty 
emeriti who perform such volunteer services shall be provided:

(1)(a) the facilities and services deemed necessary to perform their volunteer 
services as determined by the unit in consultation with the volunteer;

(2)(b) legal indemnification and defense pursuant to the Board of Regents 
Policy:  Legal Defense and Indemnification of Employees; and

(3)(c) academic freedom.

SECTION VII.  INFORMAL DISPUTE RESOLUTION.

The administrative procedures shall include provide an informal dispute resolution 
process to address disputes arising from under this policy.

SuperSedeS:  emerituS title for faculty dated January 9, 1969.
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Agenda Item:   Board of Regents Policy: Student Conduct Code 
 

  review   review/action   action   discussion 
 
 
Presenters: Senior Vice President/Provost Karen Hanson  
     Jerry Rinehart, Vice Provost for Student Affairs and Dean of Students
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
To review proposed amendments to Board of Regents Policy: Student Conduct Code.
 
 
Outline of Key Points/Policy Issues: 
 
Additions to the Code: 

a. Definitions were added for “student”, “student organization”, “campus”, “academic 
environment”, “University sponsored activities”, and “plagiarism"; 

b. Bullying was added as a disciplinary offense; 
c. Sexual assault was given its own subdivision under Section VI. Disciplinary 

Offenses; 
d. Providing alcohol to minors was added as a disciplinary offense; 
e. An explanation of the factors that influence the severity of sanctions imposed was 

added; and 
f. “Academic Sanction” was added to the list of possible sanctions. 

Modifications to the Code: 
a.  The disciplinary offense “Disruptive Classroom Conduct” was changed to 

“Disruption of the Academic Environment”; 
b. “Refusal to Identify or Comply” was broadened to include failing to comply with   

law enforcement personnel or emergency medical staff; 
c. The disciplinary offense “Threatening, Harassing or Assaultive Conduct” was 

changed to “Harm to Person”; and 
d.   The disciplinary offense “Violation of Federal or State Laws” was changed to 

“Violation of Local, State or Federal Laws or Ordinances”. 
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Background Information: 
 
Board of Regents Policy: Student Conduct Code was last revised on December 8, 2006.   
 
 
 
President's Recommendation for Action: 
 
The President recommends adoption of the proposed policy amendments. 
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STUDENT CONDUCT CODE

SECTION I. SCOPE. GUIDING PRINCIPLES

 This policy applies to all students and student organizations at the University of 
Minnesota (University).

SECTION II.  JURISDICTION.

 The Student Conduct Code (Code) shall apply to student conduct that occurs on 
University premises or at University-sponsored activities.  At the discretion of the president 
or delegate, the Code also shall apply to off-campus student conduct when the conduct, as 
alleged, adversely affects a substantial University interest and either:

 (a)  constitutes a criminal offense as defined by state or federal law, regardless of the 
existence or outcome of any criminal proceeding; or

 (b)  indicates that the student may present a danger or threat to the health or safety 
of the student or others.

SECTION III.  GUIDING PRINCIPLES.

 (a)  The University seeks an environment that promotes academic achievement and 
integrity, that is protective of free inquiry, and that serves the educational mission of the 
University.

 (b)  The University seeks a community that is free from violence, threats, and 
intimidation; that is respectful of the rights, opportunities, and welfare of students, faculty, 
staff, and guests of the University; and that does not threaten the physical or mental health 
or safety of members of the University community.

 (c)  The University is dedicated to responsible stewardship of its resources and to 
protecting its property and resources from theft, damage, destruction, or misuse.

 (d)  The University supports and is guided by state and federal law while also setting 
its own standards of conduct for its academic community.

 (e)  The University is dedicated to the rational and orderly resolution of conflict.

Page 1 of 9
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SECTION II. SCOPE.

 This policy applies to all students and student organizations at the University of 
Minnesota (University), whether or not the University is in session.

SECTION III. DEFINITIONS

 Subd. 1. Plagiarism shall mean the use, by paraphrase, direct quotation, or other 
means, of the work of another person or agency without full and clear acknowledgement.  It 
also shall include the unacknowledged use of materials prepared by another person or agency.

 Subd. 2. Student shall mean any person taking courses at the University or enrolled 
in a University program; any person participating as a student in University activities prior 
to the start of classes; any student who is not enrolled or registered for a particular term but 
has a continuing relationship with the University; any student who withdraws, transfers, or 
graduates after an alleged violation of the Student Conduct Code; and any already graduated 
student when the conduct at issue implicates the student’s University degree.

 Subd. 3. Student organization shall mean any organization of students that is or has 
been registered as a University student organization under applicable University policies or 
procedures.

 Subd. 4. Campus shall mean all University premises, including all land, buildings, 
facilities, and other property owned, possessed, leased, used, or controlled by the University, 
and adjacent streets and sidewalks.

 Subd. 5. Academic environment shall mean any setting where a student is engaged in 
work toward academic credit, satisfaction of program-based requirements, or related activities 
including but not limited to on line courses, learning abroad, and field trips. 

 Subd. 6. University-sponsored activities shall mean any program or event sponsored 
by the University.  

SECTION IV. JURISDICTION.

 Subd. 1.  The Student Conduct Code shall apply to student conduct that occurs on 
campus or at University-sponsored activities.

Page 2 of 9
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 Subd. 2. The Student Conduct Code shall apply to student conduct that directly 
relates to the University’s education, services, programs, or rules, including but not limited 
to scholastic dishonesty, hazing, violation of University rules, and falsification, whether the 
conduct occurs on campus or off campus.

 Subd. 3.  At the discretion of the president or delegate, the Student Conduct Code also 
shall apply to off-campus student conduct when the conduct, as alleged, adversely affects a 
substantial University interest and either:

 (a) constitutes a criminal offense as defined by local, state, or federal law or ordinance, 
regardless of the existence or outcome of any criminal proceeding; or

 (b) indicates that the student may present a danger or threat to the health or safety of 
the student or others.

SECTION IV.  THE RESPONSIBILITIES OF DUAL MEMBERSHIP.

 Students are both members of the University community and citizens of the state.  As 
citizens, students are responsible to the community of which they are a part, and, as students, 
they are responsible to the academic community of the University.  By enforcing its Code, the 
University neither substitutes for nor interferes with other civil or criminal legal processes.  
When a student is charged in both jurisdictions, the University will decide on the basis of its 
interests, the interests of affected students, and the interests of the community whether to 
proceed with its disciplinary process or to defer action.  Determinations made or sanctions 
imposed under the Code will not be subject to change because criminal charges arising out of 
the same facts were dismissed, reduced, or resolved in favor of the criminal law defendant.

SECTION VVI.  DISCIPLINARY OFFENSES.

 Any student or student organization found to have committed or to have, attempted 
to commit, assisted or abetted another person or group to commit the following misconduct 
is subject to appropriate disciplinary action under this policy:

 Subd. 1. Scholastic Dishonesty.  Scholastic dishonesty means plagiarizing plagiarism; 
cheating on assignments or examinations; engaging in unauthorized collaboration on academic 
work; taking, acquiring, or using test materials without faculty permission; submitting false 
or incomplete records of academic achievement; acting alone or in cooperation with another to 
falsify records or to obtain dishonestly grades, honors, awards, or professional endorsement; 
altering, forging, or misusing a University academic record; or fabricating or falsifying data, 

Page 3 of 9
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research procedures, or data analysis. 

 Subd. 2. Disruptive Classroom Conduct. Disruption of the Academic 
Environment.  Disruptive classroom conduct Disruption of the academic environment 
means engaging in behavior that substantially or repeatedly interrupts either the instructor’s 
ability to teach or student learning.  The classroom extends to any setting where a student 
is engaged in work toward academic credit or satisfaction of program-based requirements or 
related activities. and/or a student’s ability to learn.

 Subd. 3.  Falsification.  Falsification means willfully providing University offices or 
officials with false, misleading, or incomplete information;  forging or altering without proper 
authorization official University records or documents or conspiring with or inducing others 
to forge or alter without proper authorization University records or documents; misusing, 
altering, forging, falsifying, or transferring to another person University-issued identification; 
or intentionally making a false report of a bomb, fire, natural disaster, or other emergency to 
a University official or an emergency service agency.
 
 Subd. 4.  Refusal to Identify and Comply.  Refusal to identify and comply means 
willfully refusing to or falsely identifying one’s self or willfully failing to comply with a proper 
order or summons when requested by an authorized University official., by law enforcement 
personnel, or by emergency medical staff responding to an emergency.

 Subd. 5.  Attempts to Injure or Defraud.  Attempts to injure or defraud means 
making, forging, printing, reproducing, copying, or altering any record, document, writing, or 
identification used or maintained by the University when done with intent to injure, defraud, 
or misinform.

 Subd. 6.  Threatening, Harassing, or Assaultive Conduct.  Harm to Person. 
Threatening, harassing, or assaultive conduct Harm to person means engaging in conduct that 
endangers or threatens to endanger the physical and/or mental health, safety, or welfare of 
another person, including, but not limited to, threatening, stalking, harassing, intimidating, 
or assaultive assualting behavior.  

 Subd. 7. Bullying. Bullying means egregious or repeated aggressive behavior directed 
at another person that is intended to cause and does cause stress, intimidation, ridicule, social 
isolation, or physical harm.  Bullying includes but is not limited to assaulting, defaming, 
terrorizing, making obscene gestures at, or invading the privacy of another person.  Bullying 
includes activity engaged in through electronic means.

Page 4 of 9
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 Subd. 8. Sexual Assault. Sexual assault means actual, attempted or threatened sexual 
contact with another person without that person’s consent.

 Subd. 79.  Disorderly Conduct.  Disorderly conduct means engaging in conduct that 
incites or threatens to incite an assault or breach of the peace; breaching the peace; obstructing 
or disrupting teaching, research, administrative, or public service functions; or obstructing 
or disrupting disciplinary procedures or authorized University activities.  

 Subd. 810. Illegal or Unauthorized Possession or Use of Weapons.  Illegal or 
unauthorized possession or use of weapons means possessing or using weapons or articles 
or substances usable as weapons, including, but not limited to, firearms, incendiary devices, 
explosives, and dangerous biological or chemical agents, except in those instances when 
authorized by law and, where applicable, by proper University authority.   

 Subd. 911.  Illegal or Unauthorized Possession or Use of Drugs or Alcohol.  
Illegal or unauthorized possession or use of drugs or alcohol means possessing or using drugs 
or alcohol illegally or, where applicable, without proper University authorization.  

 Subd. 1012. Providing Alcohol to Minors. Providing alcohol to minors means  directly 
or indirectly providing alcohol to anyone under the legal drinking age.

 Subd. 1013. Unauthorized Use of University Facilities and or Services.  
Unauthorized use of University facilities and or services means wrongfully using University 
properties or facilities; misusing, altering, or damaging fire-fighting equipment, safety devices, 
or other emergency equipment or interfering with the performance of those specifically 
charged to carry out emergency services; or acting to obtain fraudulently—through deceit, 
unauthorized procedures, bad checks, or misrepresentation—goods, quarters, services, or 
funds from University departments or student organizations or individuals acting in their 
behalf.

 Subd. 1114.  Theft, Property Damage, and or Vandalism.  Theft, property 
damage, and or vandalism include means theft or embezzlement of, damage to, destruction 
of, unauthorized possession of, or wrongful sale or gift of property.

 Subd. 1215. Unauthorized Access.  Unauthorized access means accessing without 
authorization University property, facilities, services, or information systems, or obtaining or 
providing to another person the means of such unauthorized access, including, but not limited 
to, using or providing without authorization keys, access cards, or access codes.

Page 5 of 9
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 Subd. 1316. Disruptive Behavior.  Disruptive behavior means willfully disrupting 
University events; participating in a campus demonstration that disrupts the normal operations 
of the University and infringes on the rights of other individuals; leading or inciting others to 
disrupt scheduled or normal activities of the University; engaging in intentional obstruction 
that interferes with freedom of movement, either pedestrian or vehicular, on campus; using  
sound amplification equipment on campus without authorization; or making or causing noise, 
regardless of the means, that disturbs authorized University activities or functions.

 Subd. 1417.  Hazing.  Hazing means any act taken on University property or in 
connection with any University-related group or activity that endangers the mental or physical 
and/or mental health or safety of an individual (including, without limitation, an act intended 
to cause personal degradation or humiliation), or that destroys or removes public or private 
property, for the purpose of initiation in, admission to, affiliation with, or as a condition for 
continued membership in a group or organization. 

 Subd. 1518.  Rioting.  Rioting means engaging in, or inciting others to engage in, 
harmful or destructive behavior in the context of an assembly of persons disturbing the 
peace on campus, in areas proximate to campus, or in any location when the riot occurs in 
connection with, or in response to, a University-sponsored event.  Rioting includes, but is not 
limited to, such conduct as using or threatening violence to others, damaging or destroying 
property, impeding or impairing fire or other emergency services, or refusing the direction of 
an authorized person.  

 Subd. 1619. Violation of University Rules.  Violation of University rules means 
engaging in conduct that violates University, collegiate, or departmental regulations that 
have been posted or publicized, including provisions contained in University contracts with 
students.
 
 Subd. 1720. Violation of Local, State, or Federal or State Laws or Ordinances.  
Violation of local, state, or federal or state laws or ordinances means engaging in conduct that 
violates a local, state, or federal or state law,or ordinance including, but not limited to, laws 
governing alcoholic beverages, drugs, gambling, sex offenses, indecent conduct, or arson. 
    
 Subd. 1821. Persistent Violations.  Persistent violations means engaging in repeated 
conduct or action in violation of this Code.  

 SECTION VIVII.  SANCTIONS.
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 The following sanctions may be imposed upon students or student organizations found  
to have violated the Code:

 Student and student organizations found responsible for disciplinary offenses under 
the Student Conduct Code are subject to sanctions. Factors to consider in determining 
appropriate sanctions include the nature of the offense, the severity of the offense, 
the culpability of the student or student organization, the impact on other students or 
members of the University community, and the opportunity for student development. 
Separation from the University through suspension or expulsion is a serious sanction that 
may be appropriate for:  repeated violations of the Code; serious scholastic dishonesty; and 
misconduct that constitutes a threat to community safety or well-being (including, but not 
limited to harm to person and sexual assault), or that significantly disrupts the rights of 
others or the operations of the University. The following sanctions may be imposed upon 
students or student organizations found to have violated the Code:

 Subd. 1. Academic Sanction. An academic sanction means a sanction affecting the 
course or academic work of the student (e.g., a grade sanction).

 Subd. 2. Warning.  A warning means the issuance of an oral or written warning or 
reprimand.

 Subd. 23.  Probation.  Probation means special status with conditions imposed for 
a defined period of time and includes the probability of more severe disciplinary sanctions if 
the student is found to violate any institutional regulation during the probationary period.

 Subd. 34. Required Compliance.  Required compliance means satisfying University 
requirements, work assignments, community service, or other discretionary assignments.

 Subd. 45. Confiscation.  Confiscation means confiscation of goods used or possessed 
in violation of University regulations or confiscation of falsified identification or identification 
wrongly used.

 Subd. 56.  Restitution.  Restitution means making compensation for loss, injury, or 
damage.  

 Subd. 67. Restriction of Privileges.  Restriction of privileges means the denial or 
restriction of specified privileges, including, but not limited to, access to an official transcript 
for a defined period of time.
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 Subd. 78.  University Housing Suspension.  University housing suspension means 
separation of the student from University Housing for a defined period of time.   

 Subd. 89.   University Housing Expulsion.  University housing expulsion means 
permanent separation of the student from University housing.

 Subd. 910.  Suspension.  Suspension means separation of the student from the 
University for a defined period of time, after which the student is eligible to return to the 
University. Suspension may include conditions for readmission.  

 Subd. 1011.  Expulsion.  Expulsion means the permanent separation of the student 
from the University.

 Subd. 1112.  Withholding of Diploma or Degree.  Withholding of diploma or degree 
means the withholding of diploma or degree otherwise earned for a defined period of time or 
until the completion of assigned sanctions.
 
 Subd. 1213.  Revocation of Admission or Degree.  Revocation of admission or 
degree means revoking a student’s admission to the University or revoking a degree already 
awarded by the University.
  
SECTION. VIIVIII.  INTERIM SUSPENSION.

 The president or delegate may impose an immediate suspension on a student or student 
organization pending a hearing before the appropriate disciplinary committee (1) to ensure 
the safety and well-being of members of the University community or to preserve University 
property, (2) to ensure the student’s own physical or emotional safety and well-being, or (3) 
if the student or student organization poses an ongoing threat of disrupting or interfering 
with the operations of the University.  During the interim suspension, the student or student 
organization may be denied access to all University activities or privileges for which the student 
or student organization might otherwise be eligible, including access to University housing 
or property.  The student or student organization has a right to a prompt hearing before the 
president or delegate on the questions of identification and whether the interim suspension 
should remain in effect until the full hearing is completed.
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SECTION VIIIIX.   HEARING AND APPEALS OF STUDENT DISCIPLINE.

 Any student or student organization charged with violation of the Code shall have the 
opportunity to receive a fair hearing and access to a campus-wide appeal. To safeguard the 
rights of students and student organizations, the president or delegate shall ensure that each 
campus has an appeals procedure to govern alleged violations of this policy.  The appeals 
procedure shall provide both substantive and procedural fairness for the student or student 
organization alleged to have violated the Code and shall provide for resolution of cases within 
a reasonable period of time.  

 The appeals procedure must describe:

 (a) grounds for an appeal;

 (b) procedures for filing an appeal; and

 (c) the nature of an appellate review. 

SECTION IXX.  DELEGATION OF AUTHORITY.

 The president or delegate shall implement this policy, including publishing and 
distributing the Code and the procedures governing the student disciplinary process at the 
University.

SuperSedeS:  Existing disciplinary appEals policiEs in contradiction and spEcifically rEpEals thE appEals policiEs datEd 

fEbruary 9, 1979.  
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Agenda Item:   Board of Regents Policy: Private Practice Plan: School of Dentistry 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Aaron Friedman  

Judith Buchanan, Interim Dean, School of Dentistry 
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
To review a new version of Board of Regents Policy: Private Practice Plan: School of Dentistry, 
which would replace the existing policy of the same name.
 
 
Outline of Key Points/Policy Issues: 
 
The new version of Board of Regents Policy: Private Practice Plan: School of Dentistry will 
replace the existing policy, which was adopted in 1993 and last amended in 2002. The existing 
policy is based entirely on the application of the Consulting Policy. The revised policy provides 
that private clinical activity will be managed and regulated under the revised policy, allowing 
the dean and a committee of faculty to be more engaged in aligning the private practice 
activity with the goals and mission of the School of Dentistry. The revised policy is consistent 
with the related policies for the other health sciences colleges, and brings the School of 
Dentistry in line with the other colleges. 
 
 
Background Information: 
 
The existing policy was adopted in 1993, and was last amended in 2002. The 2002 amendment 
related only to provisions in regard to changes that were then occurring in Board of Regents 
Policy: Reservation and Delegation of Authority.  
	  
 
President's Recommendation for Action: 
 
The President recommends adoption of the proposed policy. 
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BOARD OF REGENTS POLICY
UNIVERSITY OF MINNESOTA

Administrative
PRIVATE PRACTICE PLAN -  UNIVERSITY OF 
MINNESOTA SCHOOL OF DENTISTRY 
Adopted:  
Amended:  
Supersedes:  (see end of policy)

DRAFT for review June 7, 2012

PRIVATE PRACTICE PLAN — UNIVERSITY OF MINNESOTA 
SCHOOL OF DENTISTRY

SECTION I. SCOPE.

This policy governs the private practice of dentistry by the faculty of the University 
of Minnesota (University) School of Dentistry.  Consulting activities that do not constitute 
the practice of dentistry, as determined by the president or delegate, shall be governed 
by Board of Regents Policy: Outside Consulting, Service Activities, and Other Work.

SECTION II.  DEFINITIONS.

Subd. 1. Academic Health Center or AHC.  Academic Health Center (AHC) 
shall mean the University of Minnesota Academic Health Center.

Subd. 2. School of Dentistry.  School of Dentistry shall mean the University 
of Minnesota School of Dentistry.

Subd. 3.  Delegate.  Delegate shall mean the person designated by the president 
to carry out this private practice plan. 

SECTION III.  PRIVATE PRACTICE STANDARDS.

Subd. 1. Contribute to Mission.  The private practice of dentistry shall be 
conducted so as to contribute significantly to achieving the mission of the School of 
Dentistry in teaching, research, and clinical care.

Subd. 2. Promote Reputation.  The private practice of dentistry shall be 
conducted so as to promote the reputation of the School of Dentistry.

Subd. 3. Use of Assets.  Where University  assets are used in connection with 
the private practice of dentistry, such assets shall be used in support of the mission of 
the School of Dentistry and pursuant to appropriate rules and controls established by 
the president or delegate.  

Subd. 4. Faculty Compensation.  Faculty compensation shall reflect relative 
contributions to all the School of Dentistry functions of teaching, research, administration, 
and clinical care.  Compensation limitations shall take into account generally recognized 
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standards for academic medical centers, local market conditions, the value of University 
faculty appointments and their benefits, and other relevant factors.

Subd. 5. Compliance With Other Law and Policy.  School of Dentistry faculty 
members must comply with applicable law; University, AHC, and School of Dentistry 
policies; and recognized professional standards.

SECTION IV.  ADMINISTRATION. 

Subd. 1. Responsibility.  The president or delegate shall be responsible for 
assuring, consistent with contractual obligations and limitations, compliance with this 
policy.

Subd. 2. Governance of Academic Issues.  The University shall continue to 
govern academic issues.

Subd. 3. Board of Regents Policies. School of Dentistry faculty members 
remain subject to current and future Board of Regents policies.

SECTION V.  IMPLEMENTATION.

Subd. 1. Operating Procedures.  The president or delegate shall establish 
operating procedures for the implementation of this policy and for assuring that 
appropriate controls, including audits, are in place.

Subd. 2. Consistency With Policy.  All contracts, agreements, and operating 
procedures of the School of Dentistry relating to the private practice of dentistry shall 
be consistent with this policy and shall be subject to review by the president or delegate 
for compliance.

SuperSedeS:  private practice plan: School of dentiStry dated november 10 1993; amended december  
13 2002
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   Annual UPlan Health Insurance Update                                                               
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

Dann Chapman, Director, Employee Benefits 
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
To provide an update on the University’s employee health care benefits program, known as the 
UPlan. 
 
 
Outline of Key Points/Policy Issues: 
 
The discussion topics will be: 
 
-  Program overview; 
-  History and projection of costs; and 
-  Strategic positioning to address legal, regulatory, political and financial challenges. 
 
 
 
Background Information: 
 
The last update was presented to the Board on June 9, 2011.  
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   Intercollegiate Athletics Report     
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

   Joel Maturi, Director, Intercollegiate Athletics
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To provide an annual report on Intercollegiate Athletics. 
 
 
 
Outline of Key Points/Policy Issues: 
 
 
The discussion topics are: 
 
- Student-athlete academic progress; 
- Athletic accomplishment; 
- Department budget; and 
- Facilities.
 
 
 
Background Information: 
 
Board of Regents Policy: Intercollegiate Athletics - Twin Cities Campus states that the 
president or delegate shall submit a report annually to the Board on matters related to 
student-athlete academic progress, athletic accomplishment, department budget, and 
facilities.  
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Intercollegiate	  Athletics	  Report	  	  

Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  
June	  7,	  2012	  

	  
	   Athletics	  truly	  is	  a	  window	  to	  the	  University	  that	  touches	  people	  and	  communities	  
throughout	  Minnesota	  as	  well	  as	  nationally	  and	  internationally.	  	  Our	  mission,	  values,	  vision	  and	  
strategic	  objectives	  were	  designed	  to	  complement	  those	  of	  the	  broader	  University	  and	  to	  provide	  
guiding	  principles	  that	  are	  utilized	  on	  a	  daily	  basis.	  
	  

	  
The	  Athletics	  Department	  has	  worked	  hard	  to	  utilize	  these	  Guiding	  Principles	  to	  make	  decisions	  and	  
take	  actions	  that	  meet	  the	  goals	  and	  vision	  of	  the	  overall	  program.	  	  They	  have	  helped	  to	  shape	  our	  
current	  and	  future	  focus.	  	  	  
	  
Athletically,	  Minnesota	  is	  currently	  ranked	  eighth	  in	  the	  nation	  in	  the	  Director’s	  Cup	  that	  measures	  
broad	  based	  athletics	  success.	  This	  year’s	  successes	  were	  highlighted	  by	  the	  women’s	  hockey	  team	  
winning	  the	  NCAA	  national	  championship,	  men’s	  hockey	  competing	  in	  the	  Frozen	  Four,	  an	  
individual	  heavyweight	  national	  championship	  for	  Tony	  Nelson	  and	  the	  team	  finishing	  second	  in	  
the	  NCAA	  Wrestling	  Championship.	  
	  
Academically,	  the	  Gophers	  have	  continued	  to	  be	  successful	  in	  the	  classroom	  posting	  the	  highest	  
ever	  term	  GPA	  for	  the	  department	  as	  well	  as	  posting	  strong	  APR	  scores	  and	  graduation	  rates.	  	  The	  
McNamara	  Academic	  Center	  has	  been	  a	  great	  resource	  in	  helping	  students	  to	  reach	  academic	  goals.	  	  
In	  addition,	  82%	  of	  student-‐athletes	  volunteered	  their	  time	  to	  participate	  in	  a	  variety	  of	  community	  
outreach	  activities.	  	  	  
	  
Financially,	  Athletics	  has	  successfully	  navigated	  challenging	  economic	  times	  while	  remaining	  
committed	  to	  a	  broad	  based	  program.	  	  We	  continually	  work	  to	  implement	  cost	  saving	  measures	  
while	  maximizing	  productivity	  and	  revenue	  generation.	  	  Last	  year,	  the	  department	  was	  recognized	  
in	  a	  survey	  of	  intercollegiate	  athletics	  for	  being	  among	  the	  most	  cost	  productive	  in	  the	  nation.	  	  ICA	  
has	  balanced	  its	  budget	  in	  each	  of	  the	  last	  ten	  years.	  	  

GOLDEN	  GOPHER	  GUIDING	  PRINCIPLES	  

Mission	  	  	  
To	  serve	  as	  a	  window	  to	  the	  University,	  in	  an	  
environment	  of	  integrity	  and	  equity,	  that	  enables	  
student-‐athletes	  to	  achieve	  excellence	  in	  their	  
academic	  and	  athletic	  pursuits.	  

STRATEGIC	  OBJECTIVES	  

• Provide	  a	  positive	  and	  meaningful	  
experience	  for	  current	  and	  former	  student-‐
athletes.	  

• Achieve	  competitive	  success	  on	  the	  
conference	  and	  national	  level.	  

• Champion	  the	  academic	  achievement	  and	  
graduation	  of	  our	  student-‐athletes.	  

• Continuous	  improvement	  through	  
stakeholder-‐centered	  leadership.	  

• Optimize	  fiscal	  and	  other	  resources	  to	  
maintain	  a	  broad	  based	  program.	  

• Build	  and	  maintain	  competitive	  facilities.	  

• Consistently	  deliver	  the	  Golden	  Gopher	  
brand	  and	  an	  enriching	  fan	  experience.	  

Values	  
Demonstrate	  a	  daily	  commitment	  to	  a	  culture	  of	  
compliance,	  diversity,	  equity	  and	  fiscal	  
responsibility.	  	  	  
Respect,	  value	  and	  recognize	  our	  people.	  
	  

Vision	  	  	  
Become	  the	  ‘model’	  Division	  I-‐A	  program.	  
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   University of Minnesota Morris: A Public Liberal Arts Learning 
Community                                                    
 

  review   review/action   action   discussion 
 
 
Presenters: Chancellor Jacqueline Johnson  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To present information on the strengths of the University of Minnesota Morris as a public 
liberal arts learning community. 
 
 

Outline of Key Points/Policy Issues: 
 
An overview of the University of Minnesota Morris campus and its students, faculty, and staff 
will be discussed. 
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University	  of	  Minnesota,	  Morris	  
Faculty,	  Staff	  and	  Student	  Affairs	  Committee	  

June	  7,	  2012	  
Overview	  

The	  University	  of	  Minnesota	  Morris	  is	  a	  nationally	  ranked	  public	  liberal	  arts	  college—the	  only	  
school	  so	  designated	  within	  the	  University	  of	  Minnesota	  system	  and	  within	  the	  state	  of	  Minnesota.	  	  
(National	  rankings	  for	  the	  current	  academic	  year	  include	  US	  News	  and	  World	  Report	  top	  tier	  
liberal	  arts	  and	  top	  ten	  public	  liberal	  arts;	  Forbes	  best	  value;	  Kiplinger	  best	  value;	  Princeton	  
Review’s	  “greenest”	  schools).	  	  As	  a	  public	  liberal	  arts	  school	  and	  a	  residential	  college	  which	  focuses	  
on	  undergraduates,	  our	  educational	  mission	  is	  holistic—immersing	  students	  in	  multiple	  disciplines	  
of	  the	  liberal	  arts	  and	  marrying	  the	  in-‐class	  experience	  with	  a	  host	  of	  out-‐of-‐class	  opportunities—
undergraduate	  research;	  study	  abroad;	  leadership	  opportunities	  through	  student	  government	  and	  
other	  organizations;	  leadership	  through	  participation	  in	  Division	  III	  athletics;	  tutoring	  of	  other	  
students;	  and	  serving	  as	  research	  assistants	  in	  faculty	  and	  staff	  offices.	  	  	  

While	  it	  is	  the	  case	  that	  most	  undergraduate	  students	  within	  the	  United	  States	  earn	  degrees	  in	  
liberal	  arts	  disciplines,	  most	  students	  do	  not	  have	  the	  opportunity	  to	  participate	  in	  the	  liberal	  arts	  
college	  setting	  that	  has	  often	  been	  thought	  of	  as	  the	  purview	  of	  the	  elite.	  	  Students	  at	  Morris	  take	  
full	  advantage	  of	  this	  experience,	  combining	  “unlikely”	  majors	  to	  broaden	  their	  intellectual	  capacity	  
and	  skills	  and	  combining	  majors	  and	  minors	  (e.g.,	  philosophy	  and	  statistics;	  biology	  and	  music;	  
Spanish	  and	  Political	  Science;	  Economics	  and	  Mathematics;	  American	  Indian	  Studies	  and	  
Environmental	  Science;	  Studio	  Art	  and	  Anthropology).	  	  	  

Because	  the	  campus	  is	  small	  and	  because	  faculty	  as	  well	  as	  students	  interact	  in	  and	  out	  of	  the	  
classroom,	  students	  are	  exposed	  to	  multiple	  disciplines	  and	  perspectives—through	  faculty	  
presentations;	  through	  invited	  speakers;	  through	  campus	  sponsored	  events	  and	  conferences,	  like	  
the	  Center	  for	  Small	  Towns	  Symposium	  or	  the	  Upper	  Midwest	  Association	  of	  Campus	  Sustainability	  
conference-‐-‐bringing	  these	  multi-‐disciplinary	  perspectives	  to	  bear	  on	  a	  variety	  of	  “big”	  questions	  
and	  problems.	  

The	  Morris	  campus	  is	  itself	  a	  literal	  laboratory	  for	  learning—with	  two	  wind	  turbines;	  a	  biomass	  
plant;	  a	  bevy	  of	  solar	  panels	  and	  two	  photovoltaic	  panels;	  a	  student	  run	  recycling	  enterprise;	  a	  
student-‐led	  organic	  garden	  and	  composting	  initiative-‐-‐it	  is	  impossible	  to	  live	  or	  be	  on	  the	  Morris	  
campus	  without	  thinking	  about	  the	  future,	  about	  issues	  of	  sustainability,	  the	  environment,	  the	  
legacy	  of	  the	  land,	  and	  all	  the	  peoples	  who	  have	  and	  will	  inhabit	  it.	  	  The	  pervasiveness	  of	  this	  
laboratory	  is	  not	  only	  found	  in	  academic	  programs	  that	  speak	  to	  it—environmental	  science;	  
environmental	  studies;	  American	  Indian	  Studies—it	  is	  also	  found	  in	  events	  like	  the	  philosophy	  
speaker	  series	  that	  focused	  on	  the	  environment;	  in	  the	  Shakespearean	  production	  of	  As	  you	  Like	  It	  
that	  was	  produced	  with	  all	  recycled	  materials—from	  costumes	  made	  of	  used	  tea	  bags	  and	  
repurposed	  zippers	  to	  the	  set;	  and	  in	  the	  now	  annual	  Fashion	  Trashion	  show.	  	  	  

As	  a	  public	  liberal	  arts	  college,	  our	  charge	  is	  to	  provide	  this	  kind	  of	  focused,	  holistic,	  residential	  
quality	  education	  at	  an	  affordable	  price.	  	  In	  addition,	  providing	  access	  for	  talented	  students	  
otherwise	  underrepresented	  in	  higher	  education	  is	  one	  of	  our	  primary	  goals.	  	  We	  are	  the	  most	  
racially	  diverse	  campus	  within	  the	  University	  of	  Minnesota	  and	  one	  of	  the	  most	  racially	  diverse	  
campuses	  in	  the	  state.	  	  One-‐third	  of	  Morris	  students	  are	  first	  generation;	  one	  third	  are	  Pell	  grant	  
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recipients.	  	  And	  even	  as	  we	  serve	  this	  distinctive	  group	  of	  students—high	  financial	  need;	  talented;	  
diverse—we	  achieve	  the	  second	  highest	  graduation	  rates	  of	  any	  of	  the	  public	  schools	  in	  the	  state.	  	  	  

UMM	  also	  has	  a	  distinctive	  mission	  within	  the	  region,	  thereby	  fulfilling	  the	  University	  of	  
Minnesota’s	  public	  land	  grant	  and	  outreach	  mission	  in	  the	  West	  Central	  part	  of	  the	  state.	  Along	  with	  
Extension	  and	  the	  West	  Central	  Research	  and	  Outreach	  Center,	  we	  are	  the	  University	  of	  Minnesota	  
in	  this	  region,	  an	  economic	  driver,	  a	  cultural	  and	  an	  intellectual	  center.	  	  

Over	  the	  course	  of	  the	  past	  several	  years,	  UMM	  has	  been	  successful	  in	  securing	  a	  distinctive	  niche	  
within	  the	  University	  of	  Minnesota	  system,	  the	  state	  and	  the	  nation	  for	  its	  efforts	  in	  renewable	  
energy	  and	  sustainability,	  broadly	  defined.	  	  Our	  goal	  has	  been	  to	  achieve	  “carbon	  neutrality”,	  and	  
while	  this	  goal	  is	  complicated	  and	  difficult	  to	  measure,	  we	  have	  dramatically	  reduced	  our	  carbon	  
emissions,	  and,	  on	  many	  days,	  we	  are	  literally	  “off	  the	  grid”.	  	  	  

The	  UMM	  campus	  has	  developed	  the	  infrastructure	  that	  allows	  us	  to	  serve	  as	  a	  model	  community—
a	  community	  for	  others	  to	  learn	  from	  and	  emulate	  in	  terms	  of	  how	  we	  have	  used	  natural,	  local	  
resources	  to	  heat	  and	  cool	  the	  campus;	  in	  terms	  of	  our	  efforts	  to	  put	  dollars	  back	  into	  the	  local	  
economy	  (e.g.,	  through	  the	  purchase	  of	  corn	  cobs	  as	  a	  fuel	  source;)	  and	  in	  terms	  of	  our	  focus	  on	  
local	  foods	  and	  healthy	  eating.	  	  All	  these	  efforts	  are	  led	  by	  and	  involve	  UMM	  students,	  faculty,	  and	  
staff—examples	  include	  the	  student	  run	  and	  faculty	  supported	  organic	  garden;	  the	  Anishinabeg	  
farm	  and	  garden	  summer	  curriculum,	  developed	  by	  UMM	  faculty	  and	  partners	  from	  the	  White	  
Earth	  Land	  Recovery	  project;	  and	  student	  research	  in	  photovoltaic's	  and	  other	  scientific	  aspects	  of	  
renewable	  energy,	  including	  research	  conducted	  under	  the	  direction	  of	  faculty	  at	  the	  West	  Central	  
Research	  and	  Outreach	  Center	  and	  the	  USDA	  Agricultural	  Research	  Station	  (soils	  lab)	  in	  Morris.	  	  	  

The	  energy	  infrastructure	  also	  serves	  the	  needs	  of	  technical	  college	  students	  in	  the	  region.	  	  
Students	  from	  MNSCU’s	  wind-‐smith	  program	  climb	  the	  wind	  turbine	  towers	  in	  Morris	  as	  part	  of	  
their	  training.	  	  The	  University	  of	  Minnesota,	  Morris	  has	  become	  a	  destination	  point	  and	  a	  
demonstration	  platform,	  a	  presence	  that	  we	  are	  working	  to	  maximize	  through	  our	  outreach	  efforts	  
under	  the	  umbrella	  of	  the	  Carbon	  College.	  	  	  

Students	  

Facts:	  

• 1,932	  total	  enrollment,	  1,822	  undergraduate	  degree	  seeking	  students	  fall	  2011	  (a	  16%	  
increase	  since	  2006)	  	  

• Average	  ACT,	  25.3	  
• 1/3	  first	  generation	  
• 1/3	  Pell	  Grant	  recipients	  
• Students	  of	  color,	  20.7%	  (degree	  seeking)	  
• American	  Indian	  students,	  13.7%	  (degree-‐seeking)	  
• International	  students,	  8.1%	  (degree	  seeking)	  
• Students	  receiving	  financial	  aid,	  93%	  
• Student	  debt	  upon	  graduation:	  	  $22,711,	  lowest	  in	  university	  system	  
• Student	  retention,	  first	  year	  fall	  to	  second	  year	  fall,	  86.4%	  	  	  
• Six	  year	  graduation	  rate,	  60.3%	  (second	  highest	  of	  publics	  in	  state);	  67.1%	  all	  U	  of	  MN	  
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A	  sample	  of	  data	  related	  to	  Morris	  student	  outcomes:	  

• 37%	  study	  abroad	  
• More	  than	  half	  engage	  in	  undergraduate	  research	  
• 70%	  of	  pre-‐med	  students	  with	  3.5GPA	  or	  higher	  are	  admitted	  to	  medical	  school	  (compared	  

to	  45%	  nationally)	  
• 50%	  admitted	  to	  graduate	  and	  professional	  school	  in	  chemistry	  and	  geology	  	  
• In	  a	  large	  survey	  of	  UMM	  alumni	  conducted	  in	  January	  of	  2012	  by	  Stamats,	  Inc.,	  a	  nationally	  

recognized	  higher	  education	  consulting	  firm	  specializing	  in	  integrated	  marketing,	  95%	  of	  
alumni	  sampled	  rated	  their	  opinion	  of	  the	  Morris	  campus	  as	  very	  good	  (71%)	  or	  good	  
(24%)	  

Challenges:	  

• Meeting	  enrollment	  targets	  in	  an	  era	  of	  declining	  demographics	  for	  traditional	  high	  school	  
age	  students	  

• Meeting	  enrollment	  targets	  in	  an	  era	  of	  intense	  competition	  with	  Minnesota	  privates;	  
MNSCU;	  and	  the	  Twin	  Cities	  campus	  

• Meeting	  enrollment	  targets	  with	  relatively	  high	  (compared	  to	  MNSCU)	  tuition	  
• Meeting	  retention	  and	  graduation	  rate	  goals	  for	  students	  who	  come	  to	  campus	  without	  

cultural	  capital	  or	  adequate	  economic	  resources	  

Addressing	  the	  challenges:	  

• Assertive	  marketing	  and	  branding	  initiative,	  aimed	  at	  securing	  our	  uniqueness	  while	  
simultaneously	  maximizing	  our	  membership	  as	  a	  campus	  of	  the	  University	  of	  Minnesota	  
system	  

• Strengthening	  partnerships	  with	  local	  community	  colleges	  to	  focus	  on	  transfer	  student	  
markets	  

• Increased	  private	  scholarship	  funding	  to	  offset	  high	  costs	  of	  tuition	  
• Reallocation	  of	  resources	  to	  retention	  efforts	  and	  multi-‐ethnic	  programs	  office	  
• Creation	  of	  a	  “one-‐stop”	  office	  modeled	  after	  the	  Twin	  Cities	  office	  	  
• Leveraging	  resources	  of	  the	  University	  of	  Minnesota	  system	  for	  selected	  curricular	  and	  co-‐

curricular	  programs—e.g.,	  partnership	  with	  the	  International	  Programs	  Office;	  partnership	  
with	  School	  of	  Nursing	  for	  “guaranteed”	  slots	  for	  UMM	  students	  in	  the	  Masters	  of	  Nursing	  
program	  and	  exploration	  of	  the	  feasibility	  of	  offering	  an	  MN	  cohort	  program	  in	  Morris	  
focused	  on	  rural	  and	  American	  Indian	  nursing	  needs	  

Faculty	  and	  Staff	  

Facts:	  

• 99%	  of	  tenured	  faculty	  have	  terminal	  degrees	  
• Active	  and	  engaged	  scholars:	  	  in	  the	  last	  year,	  UMM's	  faculty	  of	  100	  have	  produced	  a	  volume	  

of	  poetry,	  a	  novel,	  a	  work	  of	  cover	  art,	  4	  other	  scholarly	  books,	  and	  four	  dozen	  published	  
papers	  or	  book	  chapters.	  
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• 1	  in	  5	  Morris	  faculty	  members	  are	  Horace	  T.	  Morse	  award	  winners	  for	  undergraduate	  
excellence	  

• Four	  recipients	  of	  the	  President’s	  Outstanding	  Service	  Award	  in	  the	  past	  three	  years	  
• While	  all	  other	  campuses	  of	  the	  University	  of	  Minnesota	  meet	  a	  60th	  percentile	  level	  for	  all	  

faculty	  ranks	  in	  terms	  of	  salaries	  compared	  to	  relevant	  peer	  groups,	  UMM	  faculty	  fail	  to	  
reach	  this	  level	  in	  any	  rank	  	  

• 2005-‐2006,	  women	  comprise	  41.4%	  of	  faculty;	  46.2%	  in	  2010-‐2011	  
• 2005-‐2006,	  faculty	  of	  color	  comprise	  15.8%	  of	  faculty;	  2010-‐2011,	  8%	  
• 2007-‐2008,	  59.9%	  of	  fulltime	  non-‐instructional	  staff	  are	  women;	  2010-‐2011,	  57.7%	  
• 2007-‐2008,	  4.6%	  of	  full	  time	  non-‐instructional	  staff	  are	  people	  of	  color;	  2010-‐2011,	  4.95%	  
• There	  are	  61	  clerical	  &	  technical	  (AFSCME)	  staff—average	  years	  of	  service	  =	  14.7:	  of	  these	  

20	  have	  worked	  at	  the	  U	  for	  over	  20	  years;	  four	  for	  over	  30	  years	  	  	  
• Between	  2006-‐2010,	  decline	  in	  all	  employees	  at	  UMM	  of	  6.8%,	  a	  reflection	  of	  budget	  cuts	  

and	  reorganization	  efforts;	  2006-‐2010,	  enrollment	  increase	  of	  3.6%	  

Challenges:	  

• Talent	  management:	  	  creating	  career	  paths	  and	  opportunities	  within	  a	  relatively	  small	  
organization,	  especially	  for	  long	  time,	  highly	  educated	  staff	  members	  

• Recruiting	  and	  retaining	  a	  diverse	  faculty	  and	  staff	  
• Providing	  competitive	  salaries	  for	  faculty	  and	  staff	  	  
• Enabling	  spousal	  hires	  within	  an	  egalitarian	  culture	  
• Securing	  non-‐tenure	  track	  and	  part	  time	  faculty	  in	  a	  small	  town	  distant	  from	  urban	  areas	  
• Realigning	  staff	  and	  faculty	  numbers	  to	  match	  growth	  in	  enrollment	  

	  	  Addressing	  the	  challenges:	  

• Creation	  of	  promotional	  and	  career	  tracks	  in	  selected	  areas	  
• Leveraging	  the	  Office	  of	  Equity	  and	  Diversity’s	  doctoral	  mentorship	  program	  to	  bring	  

racially	  diverse	  doctoral	  students	  to	  the	  Morris	  campus	  for	  a	  semester,	  allowing	  them	  to	  
benefit	  from	  “immersion”	  in	  this	  rich	  educational	  setting,	  and	  us	  to	  benefit	  from	  their	  
perspectives	  

• Reallocating	  resources	  to	  begin	  to	  address	  inadequate	  salaries	  	  
• Monitoring	  of	  ratio	  of	  tenured/tenure	  track	  faculty	  to	  non-‐tenure	  track	  	  
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   Consent Report 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown

 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
As required by Board of Regents Policy: Reservation and Delegation of Authority, the 
administration seeks approval for the following: 
 
•  Appointment of Chancellor, University of Minnesota Crookston; 
 
•  Appointment of Dean, School of Dentistry; 
 
•  Appointment of Dean, UMD School of Fine Arts; 
 
•  Appointment of Minnesota Landscape Arboretum Foundation Board of Trustees; and 
 
•  Conferral of tenure for a faculty member who has been hired at the University of Minnesota.  
 
 
Outline of Key Points/Policy Issues: 
	  
•	  	  Appointment of Dr. Fred E. Wood as Chancellor, University of Minnesota Crookston effective 
July 2, 2012. 
 
•  Appointment of Dr. Leon A. Assael as Dean, School of Dentistry effective August 1, 2012. 
 
•  Appointment of William E. Payne as Dean, University of Minnesota Duluth School of Fine Arts 
effective May 7, 2012.  
 
•  Appointment of John Bryant, Julie Potts Close, Julie Hagen Showers, and Allen Levine to the 
Minnesota Landscape Arboretum Foundation Board of Trustees. 
 
•  Conferral of tenure.  
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Background Information: 
 
Board of Regents Policy: Reservation and Delegation of Authority calls for items, such as proposed 
changes to retirement provisions, senior administrative appointments, bargaining unit contract 
approvals, tuition and fees policies, and appointments of certain trustees and board members, to be 
brought before the Faculty, Staff, and Student Affairs Committee for action. 
 
 
President’s Recommendation for Action: 
 
The President recommends approval of the Consent Report. 
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Board	  of	  Regents	  

Consent	  Report:	  	  Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  	  
June	  7,	  2012	  

	  
Personnel	  Appointment	  
	  
Pending	  approval	  by	  the	  Board	  of	  Regents,	  Dr.	  Fred	  E.	  Wood	  will	  be	  appointed	  as	  Chancellor,	  
University	  of	  Minnesota	  Crookston	  campus,	  effective	  July	  2,	  2012.	  	  	  
	  
The	  University	  of	  Minnesota	  Crookston	  (UMC)	  Chancellor	  is	  the	  chief	  academic	  and	  executive	  officer	  
of	  the	  Crookston	  campus,	  and	  provides	  senior	  administrative	  leadership	  for	  all	  campus	  programs,	  
services,	  and	  activities.	  	  The	  Chancellor	  is	  responsible	  for	  setting	  the	  academic	  vision,	  ensuring	  the	  
effective	  leadership	  and	  management	  of	  the	  campus,	  and	  representing	  UMC	  to	  the	  University	  
president,	  the	  board	  of	  Regents,	  the	  community,	  region,	  state,	  legislature,	  governmental	  agencies,	  
and	  other	  organizations,	  including	  higher	  education	  institutions.	  	  The	  Chancellor	  serves	  at	  the	  
pleasure	  of	  the	  University	  President	  and	  reports	  directly	  to	  the	  President	  and	  the	  Senior	  Vice	  
President	  for	  Academic	  Administration,	  University	  of	  Minnesota	  System.	  

Dr.	  Wood	  comes	  to	  the	  University	  of	  Minnesota	  from	  the	  University	  of	  California,	  Davis,	  where	  he	  
has	  been	  vice	  chancellor	  of	  student	  affairs	  since	  2007	  and	  a	  tenured	  faculty	  member	  in	  chemistry	  
since	  1986.	  	  From	  2004-‐2007,	  Dr.	  Wood	  served	  as	  the	  UC	  Davis	  interim	  vice	  provost	  for	  
undergraduate	  studies,	  and	  from	  1991	  to	  2004,	  he	  was	  associate	  dean	  of	  its	  College	  of	  Letters	  and	  
Science.	  

Dr.	  Wood	  received	  his	  Ph.D.	  from	  UC	  Davis	  in	  organic	  chemistry	  in	  1984.	  

The	  president	  recommends	  the	  appointment	  of	  Fred	  E.	  Wood	  to	  the	  position	  of	  Chancellor,	  
University	  of	  Minnesota	  Crookston.	  	  	  
	  
Personnel	  Appointment	  
 
Pending	  approval	  by	  the	  Board	  of	  Regents,	  Dr.	  Leon	  A.	  Assael	  will	  be	  appointed	  to	  the	  position	  of	  
Dean,	  School	  of	  Dentistry	  at	  the	  University	  of	  Minnesota,	  effective	  August	  1,	  2012.	  	  	  
	  
As	  dean,	  Dr.	  Assael	  will	  be	  responsible	  for	  providing	  leadership	  to	  promote	  the	  school’s	  excellence	  
in	  education,	  research,	  clinical	  service,	  and	  outreach	  as	  it	  responds	  to	  rapid	  advances	  in	  dental	  
science.	  	  The	  dean	  upholds	  the	  school’s	  commitment	  to	  graduating	  professionals	  who	  provide	  high	  
quality	  care	  to	  the	  people	  of	  Minnesota,	  the	  nation,	  and	  the	  world;	  discovering	  new	  knowledge	  
through	  research	  that	  will	  inspire	  innovation	  in	  biomedical,	  behavioral,	  and	  clinical	  sciences;	  and	  
providing	  oral	  health	  care	  to	  a	  diverse	  patient	  population	  in	  a	  variety	  of	  settings.	  	  The	  dean’s	  role	  
also	  includes	  building	  relationships	  with	  other	  health	  professions	  and	  partnerships	  with	  the	  
community.	  	  The	  Dean	  of	  the	  School	  of	  Dentistry	  reports	  to	  the	  Senior	  Vice	  President	  and	  Provost,	  
with	  a	  direct	  report	  to	  the	  Vice	  President	  for	  Health	  Sciences	  on	  clinical	  matters.	  	  	  
	  
Dr.	  Assael	  is	  professor	  and	  chair	  of	  Oral	  and	  Maxillofacial	  Surgery	  at	  the	  Oregon	  Health	  and	  Science	  
University	  School	  of	  Dentistry,	  where	  he	  also	  serves	  as	  medical	  director	  of	  Hospital	  Dental	  Services	  
and	  director	  of	  the	  residency	  program	  in	  oral	  and	  maxillofacial	  surgery.	  	  He	  also	  has	  held	  leadership	  
positions	  at	  the	  University	  of	  Kentucky,	  where	  he	  was	  dean	  of	  the	  College	  of	  Dentistry	  from	  1997	  to	  
2003;	  at	  the	  University	  of	  Connecticut,	  where	  he	  as	  associate	  chief	  of	  staff	  for	  John	  Dempsey	  
Hospital	  from	  1989	  to	  1997	  and	  chair	  of	  the	  Department	  of	  Oral	  and	  Maxillofacial	  Surgery	  from	  
1994	  to	  1997;	  and	  at	  Mt.	  Sinai	  School	  of	  Medicine,	  where	  he	  directed	  the	  residency	  program	  in	  oral	  
and	  maxillofacial	  surgery	  from	  1981	  to	  1988.	  	  	  
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Dr.	  Assael	  earned	  his	  bachelor’s	  degree	  from	  Columbia	  University	  and	  his	  DMD	  from	  Harvard	  
University	  School	  of	  Dental	  Medicine.	  	  	  
	  
The	  president	  recommends	  the	  appointment	  of	  Dr.	  Leon	  Assael	  to	  the	  position	  of	  Dean,	  School	  of	  
Dentistry.	  
	  
Personnel	  Appointment	  
	  
Pending	  approval	  by	  the	  Board	  of	  Regents,	  William	  E.	  Payne	  will	  be	  appointed	  as	  Dean,	  School	  of	  
Fine	  Arts,	  University	  of	  Minnesota	  Duluth	  campus,	  effective	  May	  7,	  2012.	  	  	  
	  
The	  Dean	  is	  responsible	  for	  academic	  leadership	  of	  the	  School	  of	  Fine	  Arts	  (SFA),	  administration	  of	  
ongoing	  programs	  and	  resources,	  program	  development	  and	  assessment,	  promotion	  and	  
maintenance	  of	  effective	  relations	  with	  the	  community,	  development	  of	  effective	  fund-‐raising	  
strategies,	  and	  maintenance	  of	  productive	  administrative	  relations	  at	  UMD	  and	  with	  other	  units	  of	  the	  
University	  of	  Minnesota	  system.	  	  The	  Dean	  reports	  directly	  to	  the	  Executive	  Vice	  Chancellor	  for	  
Academic	  Affairs	  on	  the	  Duluth	  campus.	  
	  
William	  Payne	  has	  served	  as	  the	  Interim	  Dean	  of	  the	  School	  of	  Fine	  Arts	  since	  January	  2011	  and	  has	  
been	  a	  professor	  in	  the	  Department	  of	  Theater	  at	  UMD	  since	  1993.	  	  He	  is	  the	  Co-‐Founder	  of	  the	  
American	  Blues	  Theater	  Company	  in	  Chicago	  (founded	  in	  1985).	  	  He	  has	  been	  a	  strong	  participant	  
in	  the	  New	  York	  Times	  Knowledge	  Network,	  is	  a	  Seven	  Revolutions	  Scholar	  with	  the	  American	  
Democracy	  Project,	  and	  is	  a	  leader	  in	  Civic	  Engagement	  activities.	  
	  
He	  received	  his	  Master	  of	  Fine	  Arts	  from	  Northwestern	  University.  
 
The	  president	  recommends	  the	  appointment	  of	  William	  Payne	  to	  the	  position	  of	  Dean,	  School	  of	  Fine	  
Arts,	  University	  of	  Minnesota	  Duluth.	  	  	  
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Board	  of	  Regents	  
Consent	  Report:	  	  Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  

June	  7,	  2012	  
	  

ACADEMIC	  PERSONNEL	  ACTIONS	  
	  
	   	   	   	   	   	   	   	   	   	   	   Effective	  
Name	   	   	   Rank	   	   	   Unit	   	   	   	   	   Date	  
	  
Fred	  E.	  Wood	   	   Chancellor	   University	  of	  Minnesota	  Crookston	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  07/02/12	  

	  
Wood’s	  "A"	  term,	  "L"	  type,	  12-‐month	  salary	  for	  2012-‐13	  is	  $226,800.	  

	  
	   	   	   	   	   	   	   	   	   	   	   Effective	  
Name	   	   	   Rank	   	   	   Unit	   	   	   	   	   Date	  
	  
Leon	  Assael	   	   Dean	   	   School	  of	  Dentistry	   	   	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  08/01/12	  
	  
Assael’s	  “A”	  term,	  “L”	  type,	  12-‐month	  salary	  for	  2012-‐13	  is	  $340,000.	  
	  
	   	   	   	   	   	   	   	   	   	   	   Effective	  
Name	   	   	   Rank	   	   	   Unit	   	   	   	   	   Date	  
 
William	  E.	  Payne	   Dean	   	   UMD	  School	  of	  Fine	  Arts	   	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  05/07/12	  
	  
Payne’s	  “A”	  term,	  “L”	  type,	  12-‐month	  salary	  for	  2012-‐13	  is	  $129,000.	  	  	   	   	   	  
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Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  
Consent	  Report	  June	  7,	  2012	  

Appointment	  of	  Minnesota	  Landscape	  Arboretum	  Foundation	  	  
Board	  of	  Trustees	  

	  
Pursuant	  to	  the	  Minnesota	  Landscape	  Arboretum	  Bylaws,	  one-‐quarter	  of	  the	  Foundation	  Board	  of	  
Trustees	  will	  be	  designated	  as	  “Regents	  Trustees.”	  In	  compliance	  with	  Board	  of	  Regents	  Policy:	  
Appointments	  to	  Organizations	  and	  Boards,	  the	  president	  seeks	  Board	  of	  Regents	  endorsement	  of	  
the	  following	  individuals	  to	  serve	  as	  Regent	  Trustees,	  effective	  immediately:	  

For	  re-‐election:	  

John	  Bryant	  has	  been	  Director	  of	  the	  Potash	  Product	  Line	  with	  The	  Mosaic	  Company	  in	  Plymouth	  
since	  2006.	  	  Prior	  to	  the	  formation	  of	  Mosaic,	  Mr.	  Bryant	  had	  a	  27	  year	  career	  with	  Cargill,	  working	  
throughout	  the	  U.S.	  and	  Europe	  in	  various	  grain	  and	  crop	  nutrition	  management	  and	  
merchandising	  positions.	  	  Eight	  years	  in	  Tampa	  (98-‐’06)	  sparked	  an	  interest	  in	  saltwater	  habitats	  
and	  Bryant	  served	  on	  the	  board	  of	  The	  Florida	  Aquarium	  and	  was	  co-‐founder	  of	  the	  (Cargill)	  
Mosaic	  Coastal	  Education	  Center.	  	  Mr.	  Bryant	  is	  currently	  on	  The	  Blake	  School	  Alumni	  Board	  and	  
has	  previously	  served	  on	  the	  YMCA	  Camp	  Warren	  Board.	  He	  received	  his	  B.A.	  in	  Economics	  from	  
St.	  Lawrence	  University	  in	  Canton,	  NY.	  	  Mr.	  Bryant’s	  hobbies	  include	  many	  forms	  of	  self-‐propelled	  
outdoor	  sports	  and	  activities.	  	  Mr.	  Bryant	  and	  his	  wife,	  Debra,	  have	  three	  children	  and	  live	  in	  
Wayzata.	  	  	  	  

	  
Julie	  Potts	  Close	  practiced	  law	  at	  Faegre	  &	  Benson	  in	  Minneapolis,	  where	  she	  represented	  
several	  different	  non-‐profit	  environmental	  organizations	  in	  pursuit	  of	  their	  efforts	  to	  preserve	  
natural	  resources	  and	  endangered	  species.	  	  She	  also	  has	  instructed	  first	  year	  law	  students	  in	  
legal	  research,	  writing,	  analysis	  and	  oral	  advocacy	  at	  the	  University	  of	  Michigan	  Law	  School	  and	  
the	  University	  of	  St.	  Thomas	  School	  of	  Law.	  	  Ms.	  Potts	  Close	  received	  her	  undergraduate	  degree	  
from	  Northwestern	  University,	  and	  her	  Law	  Degree	  from	  the	  University	  of	  Michigan	  Law	  
School.	  	  She	  is	  currently	  serving	  on	  the	  2009	  Arboretum	  Toast	  and	  Taste	  in	  the	  Garden	  
Committee	  and	  will	  co-‐coordinate	  logistics	  for	  the	  event.	  	  She	  previously	  served	  on	  the	  2008	  
Arboretum	  50/100	  Anniversary	  Family	  Day	  Committee	  and	  coordinated	  the	  logistics	  for	  that	  
event.	  	  Ms.	  Potts	  Close	  is	  also	  currently	  involved	  in	  fundraising	  events	  at	  the	  Wayzata	  
Community	  Church	  Nursery	  School,	  and	  is	  a	  longtime	  resident	  of	  western	  suburbs.	  	  She	  loves	  to	  
spend	  time	  outdoors	  with	  her	  family	  and	  friends	  and	  especially	  enjoys	  boating	  on	  the	  lake.	  	  She	  
is	  an	  avid	  runner,	  traveler	  and	  reader.	  	  Ms.	  Potts	  Close	  resides	  in	  Orono	  with	  her	  husband	  Brad	  
and	  their	  two	  children.	  
	  
Julie	   Hagen	   Showers	   is	   Senior	   Vice	   President	   –	   Inflight	   Service	   for	   NWA.	   	   She	   is	   presently	  
managing	  ten	  U.S.	  and	  eleven	  Pacific	  Division	  bases,	  as	  well	  as	  Crew	  Scheduling,	  Inflight	  Safety	  and	  
Training,	  and	  Onboard	  Product	  and	  Services.	  	  Ms.	  Showers	  joined	  Northwest	  in	  1992,	  and,	  prior	  to	  
leading	   the	   Inflight	   operating	   division,	   held	   various	   positions	   in	   labor	   relations,	   including	   Vice	  
President	  of	  Labor	  Relations	  from	  2000	  –	  2007.	  	  Prior	  to	  joining	  Northwest,	  Ms.	  Showers	  practiced	  
law	  with	  Robins,	  Kaplan,	  Miller	  and	  Ciresi	  in	  Minneapolis.	   	  Ms.	  Showers	  graduated	  from	  Stanford	  
University	  and	  from	  the	  University	  of	  Minnesota	  Law	  School.	  	  She	  has	  served	  as	  a	  member	  of	  the	  
National	  Employee	  Labor	  Relations	  Committee	  of	   the	  Society	   for	  Human	  Resource	  Management,	  
and	  is	  certified	  as	  a	  Senior	  Practitioner	  in	  Human	  Resources.	  	  Ms.	  Showers	  has	  served	  in	  a	  number	  
of	  leadership	  roles	  including	  President/Past	  President	  at	  Shepherd	  of	  the	  Hills	  Lutheran	  Church	  of	  
Edina,	  and	  her	  family	  has	  twice	  been	  part	  of	  the	  Royal	  Family	  of	  Hopkins	  Raspberry	  Festival.	  	  Ms.	  
Showers	  currently	  serves	  on	  the	  Board	  of	  Directors	  of	  the	  Hopkins	  Fastpitch	  Association.	   	  She	  is	  
well	   connected	   in	   the	   local	   community	   and	   experienced	   in	   volunteer	   leadership,	   advocacy	   and	  
communication.	  Ms.	  Showers	  enjoys	  travel,	  cooking	  and	  reading.	  	  She	  lives	  in	  Minnetonka	  with	  her	  
husband	  Eric,	  son	  Jason,	  daughter	  Callan	  and	  yellow	  lab,	  Valerie.	  
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For	  election	  (to	  replace	  David	  Cole):	  

Allen	   Levine	   is	  Dean	   of	   the	   College	   of	   Food,	   Agricultural	   and	  Natural	   Resource	   Sciences	   at	   the	  
University	  of	  Minnesota.	  Prior	  to	  this	  position,	  he	  was	  Head	  of	  the	  Department	  of	  Food	  Science	  and	  
Nutrition.	   He	   was	   the	   Associate	   Director	   of	   Research	   and	   a	   Senior	   Career	   Scientist	   at	   the	  
Minneapolis	  VA	  Medical	   Center.	  He	   is	   also	  Director	   of	   the	  Minnesota	  Obesity	   Center,	   a	  National	  
Institutes	  of	  Health	  funded	  collaborative	  research	  group	  of	  over	  55	  federally	  funded	  investigators	  
from	   the	   University,	   the	  Mayo	   Clinic,	   the	  Minneapolis	   VA	  Medical	   Center,	   Health	   Partners,	   and	  
Hennepin	   County	   Medical	   Center.	  	   Dr.	   Levine	   has	   served	   on	   a	   variety	   of	   Editorial	   Boards	   and	  
National	   Organizations;	   including	   American	   Journal	   of	   Clinical	   Nutrition,	   Journal	   of	   Nutrition,	  
NAASO	  (ethics	  committee	  chair),	  SSIB	  (current	  President	  Elect),	  ASNS,	  APA,	  and	  ILSI.	  He	  has	  been	  
on	   the	   advisory	   groups	   of	   various	   food	   and	   pharmaceutical	   corporations	   including	   the	   Dannon	  
Institute,	  Best	  Foods,	  and	  the	  International	  Life	  Sciences	  Institute.	  He	  also	  has	  experience	  with	  non-‐
profit	  corporations	  having	  been	  on	  the	  Boards	  and	  served	  as	  President	  or	  Executive	  Director	  of	  five	  
non-‐profit	   organizations.	  	   Dr.	   Levine	   is	   a	   Professor	   in	   the	   Departments	   of	   Food	   Science	   and	  
Nutrition,	  Psychiatry,	  Neuroscience,	  Medicine,	  and	  is	  a	  member	  of	  the	  nutrition,	  food	  science,	  and	  
the	  neuroscience	  graduate	  faculties	  at	  the	  University	  of	  Minnesota.	  
With	  Board	  of	  Regents	  endorsement	  of	  these	  individuals	  as	  Regents	  Trustees,	  there	  will	  
continue	  to	  be	  9	  Regents	  Trustees	  of	  the	  34	  Trustees	  on	  the	  MN	  Landscape	  Arboretum	  
Foundation	  Board	  of	  Trustees.	  

submitted	  by:	  Eric	  W.	  Kaler,	  President,	  June	  7,	  2012	  
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Lynne	  Bemis	  	   Associate	  professor	  with	  tenure	   University	  of	  Minnesota	  Duluth	  
	   	   Medical	  School	  
	   	   Department	  of	  Biomedical	  Sciences	  
	  
Dr.	  Lynne	  Bemis	  received	  her	  Ph.D.	  in	  Biochemistry	  from	  the	  University	  of	  New	  Hampshire	  in	  1989.	  She	  
is	  currently	  an	  associate	  professor	  of	  Medicine	  in	  the	  Division	  of	  Medical	  Oncology	  in	  the	  Department	  of	  
Medicine	  at	  the	  University	  of	  Colorado	  Denver.	  Dr.	  Bemis’	  research	  addresses	  translational	  cancer	  
biology,	  specifically	  the	  role	  of	  microRNAs	  in	  the	  regulation	  of	  genes	  involved	  in	  the	  development	  and	  
progression	  of	  cancer.	  In	  addition,	  she	  has	  focused	  on	  health	  disparities	  and	  health	  in	  Native	  American	  
communities.	  	  This	  work	  has	  been	  published	  in	  high	  quality	  journals	  and	  has	  been	  supported	  by	  
external	  funding	  agencies.	  	  She	  has	  a	  long	  track	  record	  of	  teaching	  at	  the	  undergraduate,	  graduate,	  
professional,	  and	  community	  levels	  and	  has	  worked	  with	  a	  large	  number	  of	  medical	  trainees	  and	  
fellows.	  Dr.	  Bemis	  will	  assume	  the	  role	  as	  the	  head	  of	  the	  Department	  of	  Biomedical	  Sciences.	  

35



 
 

UNIVERSITY OF MINNESOTA 
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Faculty, Staff, and Student Affairs Committee June 7, 2012 
 
 
Agenda Item:   Information Items 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
To inform committee members of noteworthy items, administrative actions, and local, regional, 
and national policy-related issues affecting University units and departments. 

 
 
Outline of Key Points/Policy Issues: 
 
•	   Personnel highlights; 
• University highlights; 
• Faculty and staff activities and awards; and 
• Student activities and awards. 
 
 
 
 
Background Information: 
 
This report appears as a regular item on the Faculty, Staff, and Student Affairs Committee 
agenda. 
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Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  
Information	  Report	  June	  7,	  2012	  

	  
This	  report	  does	  not	  capture	  and	  record	  a	  complete	  listing	  of	  the	  significant	  awards	  and	  activities	  of	  
the	  University	  community	  but,	  rather,	  makes	  note	  of	  unit	  reported	  items	  in	  these	  areas.	  	  It	  also	  
highlights	  reports	  and	  activities	  at	  the	  local,	  regional,	  and	  national	  level	  in	  the	  area	  of	  faculty,	  staff,	  
and	  student	  affairs.	  
	  
Personnel	  
Paul	  B.	  Allwood,	  assistant	  director	  of	  Environmental	  Health	  and	  Safety	  at	  the	  University	  of	  
Minnesota,	  has	  been	  appointed	  the	  new	  director	  of	  Occupational	  Health	  and	  Safety	  (OHS)	  in	  the	  
Office	  of	  Human	  Resources,	  effective	  July	  1,	  2012.	  	  
	  
Dr.	  Gerald	  Pepper,	  professor	  of	  communications	  at	  the	  University	  of	  Minnesota	  Duluth	  campus,	  has	  
been	  appointed	  as	  the	  associate	  vice	  chancellor	  for	  undergraduate	  education.	  	  He	  has	  been	  serving	  
as	  the	  interim	  associate	  vice	  chancellor	  since	  fall	  of	  2011.	  
	  
Dr.	  Timothy	  Holst,	  professor	  of	  geology	  at	  the	  University	  of	  Minnesota	  Duluth	  campus,	  has	  been	  
appointed	  as	  the	  associate	  vice	  chancellor	  for	  graduate	  education	  and	  research.	  	  He	  has	  been	  
serving	  as	  the	  interim	  associate	  vice	  chancellor	  since	  2009.	  
	  
University	  Highlights	  
The	  U.S.	  Environmental	  Protection	  Agency	  has	  named	  UMM	  to	  its	  Top	  20	  On-‐site	  Generation	  list	  of	  
the	  largest	  green	  power	  users.	  Inclusion	  is	  due	  in	  part	  to	  the	  campus’s	  1.6	  megawatt	  wind	  turbine,	  
which	  generates	  nearly	  5	  million	  kilowatt-‐hours	  of	  wind	  power	  annually,	  providing	  57	  percent	  of	  
the	  electricity	  used	  on	  campus.	  UMM	  was	  also	  selected	  for	  inclusion	  in	  The	  Princeton	  Review’s	  Guide	  
to	  322	  Green	  Colleges:	  2012	  Edition.	  
	  
CBS	  Student	  Services	  has	  won	  an	  Outstanding	  Program	  Certificate	  of	  Merit	  from	  the	  National	  
Academic	  Advising	  Association	  for	  its	  Academic	  Probation	  Advising	  Curriculum.	  The	  honor	  is	  given	  
to	  outstanding	  advising	  practices	  that	  are	  innovative,	  creative,	  address	  current	  problems	  and	  issues	  
in	  advising,	  and	  provide	  evidence	  of	  positive	  student	  and/or	  institutional	  outcomes.	  
	  
The	  U	  of	  M’s	  organic	  farming	  research,	  teaching	  and	  outreach	  earned	  a	  “top	  six”	  ranking	  among	  U.S.	  
land-‐grant	  universities	  from	  the	  Organic	  Farming	  Research	  Foundation.	  The	  U	  scored	  a	  perfect	  8	  
points	  on	  criteria	  that	  included	  maintaining	  certified	  organic	  ground,	  providing	  student	  training	  on	  
an	  organic	  or	  sustainable	  farm,	  and	  offering	  an	  organic	  major,	  minor	  or	  certificate.	  	  
	  
UMM	  achieved	  gold	  certification	  from	  the	  Association	  for	  the	  Advancement	  of	  Sustainability	  in	  
Higher	  Education	  following	  a	  comprehensive	  sustainability	  survey	  that	  looked	  at	  efforts	  in	  
education	  and	  research,	  operations,	  planning,	  administration,	  and	  engagement.	  
	  
Faculty	  and	  Staff	  Activities	  and	  Awards	  
Jasjit	  Ahluwalia,	  medicine,	  has	  been	  appointed	  to	  the	  Board	  of	  Directors	  for	  the	  Association	  for	  
Prevention	  Teaching	  and	  Research,	  a	  national	  organization	  dedicated	  to	  interprofessional	  
prevention	  education	  and	  research.	  
	  
Sudipto	  Banerjee,	  biostatistics,	  was	  elected	  a	  fellow	  of	  the	  American	  Statistical	  Association,	  an	  
honor	  reserved	  for	  senior	  members	  of	  the	  statistical	  and	  biostatistical	  profession	  who	  have	  
demonstrated	  excellence	  in	  teaching,	  research,	  service,	  consulting,	  and	  editing.	  
	  
Dana	  Bartocci,	  law	  school	  career	  center,	  was	  elected	  the	  2012-‐13	  president	  of	  Minnesota	  Women	  
Lawyers	  (MWL).	  Founded	  in	  1972,	  MWL	  is	  an	  association	  of	  more	  than	  1,200	  attorneys,	  judges,	  law	  
students,	  legal	  employers,	  and	  others.	  
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The	  2011	  Rea	  Award	  for	  the	  Short	  Story	  has	  been	  presented	  to	  Charles	  Baxter,	  creative	  writing.	  The	  
annual	  Rea	  Award	  recognizes	  a	  living	  U.S.	  or	  Canadian	  writer	  who	  has	  “made	  a	  significant	  
contribution	  to	  the	  discipline	  of	  the	  short	  story	  as	  an	  art	  form.”	  Previous	  award	  winners	  include	  
Joyce	  Carol	  Oates,	  Richard	  Ford,	  Grace	  Paley,	  Ann	  Beattie,	  Tobias	  Wolff,	  and	  John	  Updike.	  
	  
Cyrus	  Bina,	  professor	  of	  economics	  at	  UMM,	  was	  named	  a	  fellow	  of	  Economists	  for	  Peace	  and	  
Security	  (EPS).	  Founded	  in	  1989	  by	  leading	  economists,	  EPS	  advocates	  a	  reduction	  of	  armaments	  
and	  military	  budgets,	  collective	  security	  strategies	  to	  reduce	  conflict,	  and	  economic	  policies	  
designed	  effectively	  to	  meet	  the	  causes	  of	  conflict.	  
	  
Shonda	  Craft,	  family	  social	  science,	  was	  appointed	  by	  Governor	  Mark	  Dayton	  to	  serve	  as	  the	  higher	  
education	  representative	  to	  the	  Minnesota	  Board	  of	  Marriage	  and	  Family	  Therapy.	  
	  
Joanne	  Eicher,	  regents	  professor	  emerita	  in	  design,	  housing,	  and	  apparel,	  received	  the	  Michigan	  
State	  College	  of	  Social	  Science	  Alumni	  Association’s	  2012	  Outstanding	  Alumni	  Award,	  which	  is	  
presented	  annually	  to	  a	  Michigan	  State	  graduate	  whose	  combination	  of	  credentials,	  experience,	  and	  
achievements	  distinguishes	  them	  in	  their	  chosen	  field.	  	  
	  
Carl	  Flink,	  theatre	  arts	  &	  dance,	  was	  named	  Best	  Choreographer	  in	  the	  City	  Pages	  “Best	  of	  the	  Twin	  
Cities”	  issue.	  
	  
Arthur	  Harkins,	  organizational	  leadership,	  policy,	  and	  development,	  was	  chosen	  as	  Highly	  
Commended	  Award	  Winner	  at	  the	  Literati	  Network	  Awards	  for	  Excellence	  2012	  for	  his	  article	  
entitled	  “Systemic	  Approaches	  to	  Knowledge	  Development	  and	  Application.”	  
	  
Marc	  Hillmyer,	  chemistry,	  has	  been	  named	  a	  2012	  Poly	  Fellow	  of	  the	  American	  Chemical	  Society’s	  
Division	  of	  Polymer	  Chemistry,	  Inc.	  
	  
Randy	  Hyman,	  UMD	  department	  of	  education,	  was	  designated	  a	  “Pillar	  of	  the	  Profession”	  by	  the	  
National	  Association	  of	  Student	  Affairs	  Professionals	  in	  Higher	  Education.	  This	  is	  a	  lifetime	  
achievement	  award	  for	  accomplishments	  as	  a	  student	  affairs	  officer	  and	  graduate	  faculty	  mentor.	  
	  
Anne	  Joseph,	  medicine,	  has	  been	  appointed	  president-‐elect	  for	  the	  Society	  of	  Research	  on	  Nicotine	  
and	  Tobacco	  for	  2012–13.	  
	  
Cynthia	  Lewis,	  curriculum	  and	  instruction,	  has	  been	  elected	  to	  the	  board	  of	  directors	  of	  the	  Literacy	  
Research	  Association	  (LRA).	  The	  LRA	  is	  a	  community	  of	  scholars	  dedicated	  to	  promoting	  research	  
that	  enriches	  the	  knowledge,	  understanding,	  and	  development	  of	  lifespan	  literacies	  in	  a	  
multicultural	  and	  multilingual	  world.	  
	  
Vic	  Massaglia,	  law	  school	  career	  center,	  was	  elected	  to	  a	  two-‐year	  term	  on	  the	  board	  of	  directors	  of	  
the	  National	  Association	  for	  Law	  Placement.	  
	  
Ned	  Mohan,	  electrical	  and	  computer	  engineering,	  received	  the	  IEE	  PES	  Ramakumar	  Family	  
Renewable	  Energy	  Excellence	  Award	  for	  2012,	  recognizing	  his	  contributions	  in	  the	  field	  of	  
developing,	  utilizing,	  and	  integrating	  renewable	  energy	  resources	  both	  nationally	  and	  globally.	  
	  
Derek	  Nord,	  Institute	  on	  Community	  Integration,	  has	  been	  elected	  to	  the	  executive	  board	  of	  APSE,	  a	  
national	  organization	  focusing	  on	  integrated	  employment	  and	  career	  advancement	  opportunities	  
for	  individuals	  with	  disabilities.	  
	  
Kathryn	  Sikkink,	  Regents	  professor	  of	  political	  science,	  won	  the	  2012	  Robert	  F.	  Kennedy	  Book	  
Award	  for	  her	  book,	  The	  Justice	  Cascade:	  How	  Human	  Rights	  Prosecutions	  Changed	  World	  Politics.	  
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Previous	  winners	  include	  Vice	  President	  Al	  Gore,	  Congressman	  John	  Lewis,	  Taylor	  Branch,	  Toni	  
Morrison,	  Jonathon	  Kozol,	  and	  Michael	  Lewis.	  
	  
Elaine	  Tarone,	  Center	  for	  Advanced	  Research	  on	  Language	  Acquisition,	  will	  be	  the	  new	  associate	  
editor	  for	  perspectives	  at	  The	  Modern	  Language	  Journal.	  
	  
Immigration	  History	  Research	  Center’s	  Digitizing	  Immigrant	  Letters	  project	  team	  received	  the	  2011	  
Philip	  M.	  Hamer	  and	  Elizabeth	  Hamer	  Kegan	  Award,	  given	  by	  the	  Society	  of	  American	  Archivists.	  
The	  award	  recognizes	  institutions,	  teams	  or	  individuals	  for	  increasing	  public	  awareness	  of	  archival	  
documents	  for	  educational,	  instructional	  or	  other	  purposes.	  
	  
Student	  Activities	  and	  Awards	  
UMM	  freshman	  Molly	  Olson	  was	  named	  Upper	  Midwest	  Athletic	  Conference	  (UMAC)	  Softball	  Player	  
of	  the	  Year.	  She	  previously	  had	  been	  named	  Freshman	  of	  the	  Year,	  First	  Team	  All-‐UMAC,	  and	  All-‐
Defensive	  Team.	  
	  
Helen	  Parsons,	  PhD	  student	  in	  health	  services	  research,	  policy	  and	  administration,	  received	  the	  
2012	  Outstanding	  Dissertation	  Award	  from	  AcademyHealth,	  a	  leading	  national	  organization	  
devoted	  to	  increasing	  the	  quality,	  accessibility,	  and	  value	  of	  health	  care.	  
	  
Law	  School	  student	  Phillip	  Walters	  (’12)	  is	  the	  winner	  of	  a	  2012	  Burton	  Award	  for	  Legal	  
Achievement	  in	  the	  law	  school	  legal	  writing	  category	  for	  his	  article,	  “Would	  a	  Cop	  Do	  This?:	  Ending	  
the	  Practice	  of	  Sexual	  Sampling	  in	  Prostitution	  Stings.”	  
	  
Curriculum	  and	  instruction	  PhD	  student	  Andie	  Wang	  was	  awarded	  the	  2012	  National	  Council	  of	  
Less	  Commonly	  Taught	  Languages	  Conference	  First	  Time	  Presenter	  Award	  for	  her	  presentation	  of	  
the	  paper	  “Referential	  Communications	  In	  Chinese	  As	  A	  Second	  Language.”	  
	  
Tianyi	  Zhao,	  a	  College	  of	  Liberal	  Arts	  senior	  majoring	  in	  economics,	  had	  a	  hole-‐in-‐one	  during	  match	  
play	  in	  his	  PE	  1055	  Golf	  class	  during	  spring	  semester,	  a	  once-‐in-‐a-‐lifetime experience!  
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