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Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To provide the Board with an overview of the wide-ranging types of financial support provided 
by the University to different categories of graduate and professional students, including the 
amount of support provided. 
 
 
 

Outline of Key Points/Policy Issues: 
 

 
 
 

Background Information: 
 
At its June 2009 meeting, the Board had a work session regarding University strategies to 
provide a high quality, affordable undergraduate education.  This is the graduate and 
professional student counterpart to that work session. 
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University of Minnesota Board of Regents 
 Work Session 

September 10, 2009 
 

Graduate & Professional Education: Quality, Tuition and Financial Aid 
 

 
Introduction: Scope of the Enterprise 

 
Board of Regents policy on tuition states, in part, that tuition rates and related fees shall take 
into account: 

1. The competitive environment of individual programs 
2. personal benefits to individual students 
3. social needs 
4. level of state appropriations 

The policy also states that the “quality of graduate programs” are to be maintained through 
“[g]raduate tuition rates, graduate assistant wage rates, and tuition waiver and remission 
policies.” 
 
The Twin Cities campus of the University of Minnesota has the second largest graduate and first 
professional educational enterprise in the country. Only New York University has more graduate 
and first professional students, as shown in Table 1. The Twin Cities campus, Ohio State, and 
Florida are the only campuses in the country that offer first professional degrees in law, 
dentistry, medicine, pharmacy, and veterinary medicine on a single campus, along with a wide 
variety of master’s and doctoral programs. The Academic Health Center on the Twin Cities 
campus also has schools of nursing and public health. 
 
The Twin Cities campus also awards the seventh largest number of post-baccalaureate degrees 
and certificates. Among public campuses only Florida awards more, as shown in Table 2. By 
degree level the Twin Cities campus ranks: 
 

• 4th in the production of doctoral degrees 

• 8th in the production of first professional degrees 

• 12th in the production of master’s degrees 

• 4th in the production of post-baccalaureate certificates 
 
Comparison and tuition and fee information for peer campuses is provided in Table 3. 
 
 

Note on Supporting Data 
 
The eight tables listed below are referenced in the narrative of this report. Tables 1-3 provide 
comparison information with other institutions. Tables 4-7 provide information about the 
University’s programs and students. All of the information in these tables is the most recent 
available. In Tables 4, 5, and 6 detail is provided for the three different M.B.A. programs on the 
Twin Cities campus (full-time, part-time, and executive), since the student characteristics are 
quite different. 
 

1. Fall 2007 Enrollment of Graduate and First Professional Students 
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2. 2007-08 Post-Baccalaureate Degrees Granted 
3. 2008-09 Twin Cities Campus Peer Tuition and Fees 
4. Mean Age of Graduate and First Professional students: 2008-09 
5. Academic Employment of Graduate and First Professional Students: 2008-09 
6. 2008-09 Financial Aid for Graduate and First Professional Students 
7. Loan Indebtedness for 2007-08 Graduates 

 

University Support for Graduate and First Professional Students 

 
In 2008-09 the University provided $280 million in support for graduate and first professional 
students in the form of scholarships, fellowships, and University employment. This is more than 
double the support the University provided to undergraduate students ($121 million). Total 
University support for all students amounts to $401 million. 
 
Of the $401 million in financial support for the University’s students, which does not include 
federal and state grants and scholarships from external agencies, $276 is in the form of 
University employment. More than two-thirds of the funding for student employment comes from 
resources other than state funds or tuition revenue. For example, most of the funding for 
graduate students with appointments as research assistants comes from federal grants and 
contracts. This employment amount does not include the salaries of the University’s many 
regular employees who are also graduate students. Detail is provided in the table below. (Note 
that the total enrollment numbers for graduate and first professional students are slightly higher 
than what is reported elsewhere because not all fellows, pre-docs, and post- docs are formally 
enrolled in any given term.) 
 
 

2008-09 University of Minnesota Student Financial Assistance 

 # Students Scholarships Employment Total 

Undergraduate 40,546 $78,286,219 $42,732,503 $121,018,723 

Graduate 14,944 $36,657,672 $157,426,528 $194,084,201 

First Professional * 2,890 $9,841,202 $2,425,903 $12,267,105 

First Professional/Other ** 2,019 $0 $73,788,287 $73,788,287 

Total 60,399 $124,785,094 $276,373,222 $401,158,316 

* Includes just J.D., D.D.S., D.Pharm., D.V.M., M.D. 

** Includes medical residents and fellows, pre-docs, and post-docs 

 
 
Graduate and First Professional Student and Program Characteristics 

 
In significant ways, the characteristics of undergraduate and graduate and first professional 
students are different with regard to tuition and financial aid policies and practices. 
 
• Undergraduate students are a homogeneous group. The tuition rate on each campus is the 

same for all undergraduate students, varying only with residency status, and the financial 
aid programs work in exactly the same way (e.g., Pell grants, state grants, University need-
based and merit-based scholarships).  

 
• Parent income is a major factor for undergraduate students, but it is a non-factor for nearly 

all graduate and first professional students, because most are independent students.  
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• Unlike undergraduate students, graduate and first professional students are a very 
heterogeneous group with regard to tuition and financial aid policies. For example, there are 
70 different resident and nonresident tuition rates that vary by program. For many students, 
University employment is the major source of financial assistance, although this varies 
significantly by program. 

 
• Many graduate and first professional students begin their post-baccalaureate education as 

soon as they have completed their undergraduate degrees. This is especially true of first 
professional students. There are also many graduate students, however, especially master’s 
degree students, who do not begin their graduate studies until they have first established 
their careers. In some cases this is a requirement for admission. For example, M.B.A. 
students must have at least two years of experience and five years is preferred.  

 
• There is considerable variation by program in the mean age of graduate and first 

professional students, as shown in Table 4, which provides both the mean age of new 
students and all students by program. Note that new M.D. students are the youngest at 23.7 
while in some programs (e.g., Master of Public Affairs, Doctor of Nursing) the mean age of 
new students is more than 40.  

 
• The most important difference between first professional students and graduate students is 

that all first professional students are full-time while many graduate students are part-time. 
This is because of the structure of programs. All of the first professional programs have a 
highly regimented curriculum that requires students to be full-time. The programs in 
medicine and dentistry are also year-round, so there is almost no opportunity for students to 
work. This is why students in medicine and dentistry rely most heavily on loan programs. 
With just a few exceptions (e.g., students in the full-time M.B.A program), students in 
graduate programs can progress on a part-time basis, and many do. In some programs, 
including two of the largest, M. Ed. and part-time M.B.A., many of the students are part-time.   

 
Employment, Grant/Gift, and Loan Detail 

 

• Tables 5, 6, and 7 provide information about employment, grants and gifts, and loans for 
graduate and first professional students, with detail by program. Table 5 also provides 
employment detail for both new students and continuing students.  

 

• These tables illustrate that the University’s graduate and first professional programs are so 
varied and programmatically diverse that generalizations are difficult to make. Instead it is 
best to look at the profile of four very different programs to understand the cost structure for 
students in each as determined by market and other unique factors.  

 

• Such profiles are presented below for four programs: Ph.D., M.D., M.B.A. (full-time), and 
M.Ed. Basic factors are summarized in the following table for each of these four programs.  
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Program Characteristics 

 Ph.D. M.D. M.B.A. M.Ed. 

Fall 2008 Enrollment 5,229 803 199 911 

Mean Age of New Students 25.8 23.7 28.3 25.9 

Mean Age of New Students 31.1 25.8 28.7 29.4 

Typical Completion Time (Years) 4-6 4 2 1-3 

Annual Resident Tuition $12,412 $32,328 $28,720 $11,924 

Annual Nonresident Tuition $19,510 $40,236 $40,384 $18,692 

Per-Credit Rate for Part-time Resident Students --- --- --- $507 

Per-Credit Rate for Part-time Nonresident Students --- --- --- $789 

% with Academic Employment: New Students 92.8% 5.5% 2.0% 6.5% 

% with Academic Employment: All Students 75.4% 6.5% 21.1% 6.0% 

% with Grant/Gift/Waiver 51.5% 82.8% 86.4% 24.7% 

Mean Grant/Gift/Waiver Amount $7,970 $6,098 $12,986 $4,612 

% with Loan in 2008-09 11.6% 87.7% 51.3% 56.5% 

Mean Loan Amount in 2008-09 $11,103 $35,972 $15,325 $12,596 

 
 
Ph.D. Program Profile 

 
The Ph.D. program is the University’s largest graduate program with over 5,200 students. The 
University offers the Ph.D. in a wide range of disciplines. 
 

• Very few Ph.D. students actually pay the tuition amounts shown in the table above. This 
is because most Ph.D. students are employed as teaching assistants or research 
assistants, positions that provide tuition benefits as well as an additional stipend. 

 
• Many Ph.D. students pay no tuition over the course of their graduate education, 

especially in the University’s strongest programs, which recruit the very best students by 
offering full support.  

 
• The market for Ph.D. students is national and international. Two-thirds of the University’s 

Ph.D. students come from other states and countries. 
 

• Nearly all of the University’s new Ph.D. students (92 percent) and the great majority of 
all Ph.D. students (75 percent) hold academic appointments as graduate assistants. 
Those without an appointment are typically students who were once supported, but who 
have completed all of their course work and exams and are working on their theses, with 
a requirement that they register for just one credit per term in order to remain active.  

 
• For Ph.D. students with a graduate assistant appointment of 50 percent or more the full 

tuition amount is remitted for the student and paid by the student’s employer, which is 
usually the student’s department. For students with an appointment of 25 percent, half of 
the tuition amount is remitted. The nonresident component of tuition is also waived for all 
graduate assistants with an appointment of 25 percent or more. 

 
• The salaries for teaching assistants and research assistants vary by college and 

department, because the markets vary by discipline. The current annual salary range for 
most teaching assistants and research assistants with a 50 percent appointment is 
$16,000 - $20,000. 
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• Teaching assistants are supported by colleges and departments, but most research 

assistants are actually supported by individual faculty members who not only serve as 
their graduate adviser but also have the responsibility of funding their positions by 
securing sponsored research grants and contracts. It is not unusual for an individual 
faculty member to support two or three Ph.D. students at the same time. 

 
• It should be noted that although most federal support for graduate and first professional 

students is in the form of loans and a very limited number of training grants in the health 
sciences, federal agencies such as NIH and NSF also support graduate students by 
allowing the cost of tuition benefits, as well as stipends, for research assistants to be 
charged against research grants and contracts.  

 
• The Board of Regents Tuition Policy is explicit on the importance of setting tuition rates 

and wage rates for graduate students in a way that ensures the University’s ability to 
recruit the very best students. 

 
“Graduate tuition rates, graduate assistant wage rates, and tuition waiver and remission 

policies shall enable recruitment of the best students to ensure that the quality of 
graduate programs is maintained and that the institution benefits from the contributions 

of graduate students to instructional and research programs.” 

 
Similar Programs: The Doctoral of Musical Arts, the M.F.A., and the core M.A. and M.S. 
programs are somewhat similar to the Ph.D. in that more than half of the students are supported 
as TA’s and RA’s. Ph.D. students (and master’s degree students in certain programs) are a 
special case because of the role they play in the instructional and research missions of research 
universities. 
 
M.D. Program Profile 
 
The M.D. program with an enrollment of 800 students is one of the University’s largest. 
Historically the University of Minnesota always has produced about 70 percent of the state’s 
physicians. 
 

• The market for M.D. students is national, but the University does give preference to 
Minnesota residents. Eighty percent of M.D. students are Minnesota residents. 

 
• The tuition amounts shown in the table above include a required summer term. M.D. 

students and students in dentistry (D.D.S.) are in highly structured, year-round 
programs. 

 
• The tuition rate for M.D. students is guaranteed (locked in) for up to six years (even 

though most students graduate in four), so continuing students never experience a 
tuition increase. 

 
• An important factor to consider in analyzing the affordability of the University’s wide 

range of graduate and first professional programs is the extent to which tuition is 
minimized by funding the cost of a program from other resources. Maintaining 
affordability for students in different kinds of academic programs is not just a matter of 
tuition and financial aid. Medicine is a case in point. Tuition for M.D. students is higher 
than for most other programs, but the tuition that M.D. students pay covers a smaller 
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percentage of the cost of their education (i.e., less than 25 percent) than for students in 
any other program, with the single exception of Ph.D. students. An additional 20-25 
percent comes from state dollars and the remainder is from such other sources as 
clinical revenue, private practice revenue, and endowments. 

 
• M.D. students have very limited work opportunities during their studies and limited 

scholarship opportunities, and therefore rely heavily on loan programs, as is true at all 
other medical schools. Ninety-three percent of 2007-08 graduates had loan 
indebtedness. The mean amount was $137,268. 

 
Similar Programs: The D.D.S. program is quite similar to the M.D., in that it is also a year-round 
program and students rely even more heavily on loans. The other first professional programs in 
the health sciences (D. Pharm., and D.V.M.) are also similar, although these programs do not 
have required summer terms. These are all high cost programs, with a great deal of laboratory 
work and experiential learning. In the Final Report of the AHC Task Force on Health 

Professional Workforce (May 5, 2006), one of the most important findings was that clinical 
revenue covers 10 percent of instructional costs in medicine, 36 percent of instructional costs in 
dentistry, and 46 percent of instructional costs in veterinary medicine. The percentage of clinical 
revenue is less for students in the Medical School because most of the clinical training 
environment for the Medical School is outside the University and is not a University expense. 
For example, UMP clinical faculty spend time training students at Fairview and UMP, but the 
associated clinical salaries are with UMP, not the University. In Dentistry and Veterinary 
Medicine nearly all of the clinical training expenditures are inside the University. Because these 
programs have these other resources to support them, tuition is much lower than would 
otherwise be the case. 
 
M.B.A. Program Profile (full-time program) 

 
The Carlson School of Management offers several different M.B.A. programs. The signature 
program is the program for full-time students, which is relatively small, with an enrollment of 200 
and about 100 graduates per year. This is a highly structured 2-year program. 
 

• The market for this program is national, and 58 percent of the students are nonresidents. 
There is also a large part-time program for the local and regional market with an 
enrollment of 1,600. 

 
• The annual tuition for students in the full-time M.B.A. program in 2009-10 is the 

University’s third highest at $28,720 for resident students and $40,384 for nonresident 
students.  

 
• The M.B.A. programs offers higher student discounts in the form of waivers and 

scholarships than any other University program. Eighty-six percent of all students 
receive such aid, and the mean amount is just less than $13,000. 

 
• Prospective students for top tier M.B.A. programs expect that the price will be high. They 

are very conscious of how a program is ranked, because it will improve their future 
employment opportunities and earning potential when they graduate.   

 
Similar Programs: The J.D. program has more in common with the M.B.A. program than the first 
professional programs in the health sciences. Both the M.B.A. and J.D. programs recruit 
nationally. Both are programs of moderate cost with competitive tuition rates that cover a high 
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percentage of the cost. Students in both programs are highly sensitive to the rankings of the 
programs, because it correlates with their employment opportunities and earning potential when 
they graduate. 
 
M.Ed. Program Profile 

 
The Master of Education is the University’s fourth largest degree program with more than 900 
students.  
 

• The market for the program is local and regional. Many of the students are place-bound, 
because they are teachers in the metropolitan area, including western Wisconsin. Ninety 
percent of the students are from Minnesota and Wisconsin. 

 
• The M.Ed. program has the lowest tuition rate of any graduate program. This is the rate 

for departmental master’s degree programs that are offered outside the graduate school. 
The tuition rate is $11,924 for full-time resident students and $18,692 for nonresident 
students. Many students take just one course per semester, and the per credit rate is 
$506.83 for resident students and $788.83 for nonresident students. 

 
• There are two different versions of the M.Ed. program, one for initial licensure and one 

for professional studies. Students in the initial licensure program complete the M.Ed. in 
order to gain their initial licensure. These students are mostly full-time. Students in the 
professional studies program are licensed teachers who are mostly part-time, taking one 
course per term. Half of all M.Ed. students take 6 or fewer credits per term. 

 
Similar Programs: The M.Ed./professional studies is similar to quite a few master’s degree 
programs that are designed to provide working professionals with an opportunity improve their 
credentials for  their chosen careers. These other programs include the part-time M.B.A. 
program, the Master of Business Taxation, the Master of Geographical Information Systems, 
and the Master of Financial Mathematics. All of these programs serve a local and regional 
market. Students in these programs, each of which has a different tuition rate, receive relatively 
little financial support from the University. Most also do not need University employment 
opportunities because they already have jobs and careers outside the University. 
 
Conclusion: Public Policy and Private Benefits 

 
The University’s tuition and financial aid paradigms for undergraduate students, graduate 
students, and first professional students are very different from one another. Given their 
different competitive and geographical markets, they cannot easily be compared.  The 
paradigms used by the University are the same as those used at peer institutions, because they 
have been shaped by common national and state policies, principles, competitive markets, and 
practices over many years. 
 
As a matter of public policy the University’s support for its students varies by student level and 
program. This is implicit in the basic principle of the Board’s tuition policy regarding the 
determination of tuition rates. 
 

“Determinants of Tuition Rates and Related Fees. Tuition rates and related fees shall 

take into account the competitive environment of individual programs, personal benefits 
to individual students, and social needs as well as the level of state appropriations for 

the University's instructional programs.” 
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In the United States, public education through the 12th-grade level is free. This is because of 
the great public benefit of a citizenry that is educated to some minimal level—a level that has 
increased over the country’s history. As a matter of public policy developed through history, 
beyond the 12th-grade level, students and/or their families are expected to contribute something 
towards the cost of their education in a way that varies with the level of degree programs.  
 
At public institutions, history and public policy have shown also that tuition for students in 2-year 
undergraduate programs is less than tuition for students in 4-year undergraduate programs, and 
tuition for student in 4-year undergraduate programs is less than tuition for students in graduate 
programs, and tuition for students in graduate programs is less than tuition for students in first 
professional programs such as law and medicine. This is for two reasons.  
 

• First, instructional cost varies greatly with student level; it costs much more to educate a 
student in medicine (M.D.) than a student in an undergraduate program.  

 

• Second, the private benefit of an education increases with each student level; individuals 
with an M.D. or J.D. will earn much more over the course of their working lives than 
individuals with an A.A. degree. 

 
Historically, priority with financial aid has been given to helping undergraduate students earn a 
first degree. This is why federal and state grant programs are exclusively for undergraduate 
students and why federal loan programs limit how much an undergraduate student can borrow. 
 
Graduate and first professional students are expected to assume a greater responsibility for the 
cost of their education, because the private benefit is greater, as shown in the annual income 
figures in the table below. Projected out over a working lifetime, individuals with a doctorate or 
first professional degree will earn millions more than those with just a high school degree and 
nearly twice as much as those with just a bachelor’s degree. 
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Mean Income for Persons, Age 25-64 

Less Than High School Graduate $25,055 

High School Graduate $34,002 

Some College, No Degree $38,799 

Associate Degree $41,920 

Bachelor's Degree $59,382 

Master's Degree $72,228 

Doctorate Degree $106,780 

Professional Degree $119,625 

Source: U.S. Census Bureau 2007 Supplement  

UNIVERSITY OF MINNESOTA BOARD OF REGENTS POLICY: TUITION AND FEES 
 
This policy establishes the basic principles for assessing, collecting, and managing tuition and fees at the University 
of Minnesota (University). 
 
SECTION I. GUIDING PRINCIPLES. 
 
The University is a publicly-supported institution whose programs benefit individual students, the state, and the 
nation. The following principles shall guide the assessment, collection, and management of tuition and fees at the 
University: 
 
Subd. 1. Shared Responsibility. The University's tuition and fee assessments shall reflect the shared responsibility, 
benefits, and needs of the individual student, the University, and the state. 
 
Subd. 2. Access, Retention, and Timely Progress. The tuition rate structure shall provide appropriate incentives for 
access, retention, and timely progress toward the degree. 
 
Subd. 3. Determinants of Tuition Rates and Related Fees. Tuition rates and related fees shall take into account the 
competitive environment of individual programs, personal benefits to individual students, and social needs as well 
as the level of state appropriations for the University's instructional programs. Graduate tuition rates, graduate 
assistant wage rates, and tuition waiver and remission policies shall enable recruitment of the best students to 
ensure that the quality of graduate programs is maintained and that the institution benefits from the contributions of 
graduate students to instructional and research programs. 
 
SECTION II. TUITION GUIDELINES. 
 
Subd. 5. Tuition Rates. The president shall recommend to the Board for action the following tuition rates: 
 
(a) Undergraduate Students — For each campus, the resident tuition rates shall be the same for all undergraduate 
students and the nonresident tuition rates shall be the same for all  
undergraduate students. 
 
(b) Graduate Students — Tuition rates for graduate students may vary by program, but shall be established on a 
cost-related basis within market rates. 
 
(c) Professional Students — Tuition rates for professional students may vary by program, but shall be established 
on a cost-related basis within market rates. The president or delegate shall determine the appropriate market 
comparisons for the professional schools of medicine, dentistry, veterinary medicine, pharmacy, and law. 
 
(d) Departmental Master's Degree Students — Tuition rates for departmental master's students may vary by 
program, but shall be established at a level above the undergraduate rate. 
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Tables 
 

1. Fall 2007 Enrollment of Graduate and First Professional Students 

Campus Grad Prof Total 

New York University 17,013 3,443 20,456 

University of Minnesota-Twin Cities 14,946 3,643 18,589 

University of Southern California 14,319 2,705 17,024 

University of Florida 12,201 4,335 16,536 

Harvard University 13,042 2,789 15,831 

Columbia University in the City of New York 13,199 2,171 15,370 

University of Michigan-Ann Arbor 12,343 2,616 14,959 

George Washington University 12,009 2,368 14,377 

Johns Hopkins University 13,572 460 14,032 

Ohio State University-Main Campus 10,097 3,262 13,359 

Boston University 11,218 2,102 13,320 

Stanford University 12,160 1,038 13,198 

The University of Texas at Austin 10,941 1,770 12,711 

University of Pennsylvania 9,730 2,373 12,103 

George Mason University 10,956 787 11,743 

University of Washington-Seattle Campus 9,845 1,803 11,648 

University of California-Los Angeles 9,509 2,039 11,548 

University of Illinois at Urbana-Champaign 10,421 1,010 11,431 

University of Wisconsin-Madison 8,876 2,521 11,397 

Wayne State University 9,115 2,120 11,235 

University of North Carolina at Chapel Hill 8,177 2,331 10,508 

University of California-Berkeley 9,253 1,051 10,304 

University of Maryland-College Park 10,040 117 10,157 

University of Illinois at Chicago 7,718 2,357 10,075 

 
2. 2007-08 Post-Baccalaureate Degrees Granted 

Campus Masters Doctoral Professional Certificates Total 

New York University 6,006 432 981 328 7,747 

Columbia University in the City of New York 5,401 598 620 660 7,279 

University of Southern California 4,455 708 815 218 6,196 

University of Florida 3,337 857 1,250 63 5,507 

Harvard University 3,622 666 802 308 5,398 

Northwestern University 4,430 438 438 79 5,385 

University of Minnesota-Twin Cities 3,188 775 788 474 5,225 

George Washington University 3,461 273 683 690 5,107 

Johns Hopkins University 4,002 446 101 455 5,004 

University of Michigan-Ann Arbor 3,336 753 730 78 4,897 

Boston University 3,624 562 634 74 4,894 

University of Pennsylvania 3,316 467 641 318 4,742 

The University of Texas at Austin 2,975 865 574 0 4,414 

University of California-Los Angeles 2,571 752 609 336 4,268 

Ohio State University-Main Campus 2,582 759 852 5 4,198 

University of Washington-Seattle Campus 2,631 622 503 0 3,756 

University of Illinois at Urbana-Champaign 2,655 759 308 18 3,740 

Arizona State University 3,082 418 238 0 3,738 

University of Pittsburgh-Pittsburgh Campus 2,006 463 563 389 3,421 

University of California-Berkeley 2,053 873 345 128 3,399 
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3. 2008-09 Twin Cities Campus Peer Tuition and Fees 

Resident Students       

 Graduate MBA Dentistry * Law Medicine * Vet Med Pharmacy 

Cal-Berkeley $10,214 $30,926 --- $30,944 --- --- --- 

UCLA $9,670 $31,851 $28,093 $31,103 $24,173 --- --- 

Florida $8,191 $8,191 $24,202 $12,339 $26,439 $21,041 $13,095 

Illinois $11,988 $20,528 --- $31,168 --- $21,468 --- 

Indiana $7,870 $20,441 $23,921 $19,988 $27,810 --- --- 

Iowa $7,436 $14,387 $26,681 $17,916 $26,113 --- $18,050 

Michigan $16,541 $40,439 $27,883 $41,499 $26,005 --- $18,601 

Michigan State $11,300 $20,438 --- --- $30,408 $20,476 --- 

Minnesota $12,603 $28,413 $34,514 $25,253 $32,360 $23,017 $19,329 

Ohio State $10,440 $22,983 $26,598 $20,919 $28,563 $23,307 $15,777 

Penn State $15,468 $18,818 --- $31,942 $35,034 --- --- 

Purdue $7,750 $18,250 --- --- --- $15,730 $15,068 

Texas $8,766 $20,028 --- $22,856 --- --- $11,904 

Washington $10,047 $21,782 $19,122 $19,585 $19,122 --- $14,754 

Wisconsin $10,023 $11,479 --- $14,730 $23,102 $17,220 $13,125 

Nonresident Students       

 Graduate MBA Dentistry Law Medicine Vet Med Pharmacy 

Cal-Berkeley $25,220 $40,606 --- $43,189 --- --- --- 

UCLA $24,676 $39,041 $38,069 $41,624 $36,418 --- --- 

Florida $23,316 $23,316 $50,683 $31,704 $55,679 $42,016 $36,239 

Illinois $24,742 $29,528 --- $39,168 --- $39,932 --- 

Indiana $21,271 $38,219 $53,303 $37,373 $42,789 --- --- 

Iowa $20,318 $25,717 $44,871 $34,684 $41,927 --- $32,686 

Michigan $33,255 $45,439 $43,553 $44,499 $41,485 --- $34,201 

Michigan State $22,310 $29,152 --- --- $65,622 $42,544 --- 

Minnesota $19,701 $39,263 $56,528 $35,656 $39,893 $41,676 $30,717 

Ohio State $25,302 $37,845 $57,111 $35,869 $43,701 $54,852 $31,587 

Penn State $27,084 $30,928 --- $31,942 $46,274 --- --- 

Purdue $23,224 $34,340 --- --- --- $37,534 $31,036 

Texas $17,344 $33,540 --- $37,754 --- --- $33,756 

Washington $22,519 $32,452 $45,527 $28,809 $45,527 --- $28,663 

Wisconsin $24,944 $26,568 --- $34,654 $34,226 $25,292 $25,582 

* Note that the tuition and fee numbers for medicine and dentistry do not include required summer terms for any campus. 
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4. Mean Age of Graduate and First Professional students: 2008-09 

 New Students  All Students 

Program # Students Mean Age  # Students Mean Age 

Twin Cities Programs      

M.D. 164 23.7  803 25.8 

M.S. Electrical Engineering 71 24.1  193 26.8 

M.S. Mechanical Engineering 38 24.1  157 26.8 

D.D.S. 98 24.2  403 25.8 

M. Architecture 29 24.3  157 27.0 

Master of Public Policy 76 24.8  220 27.5 

Pharm. D. 107 24.9  430 26.2 

J.D. 258 24.9  783 25.9 

M. Occupational Therapy 39 24.9  72 26.3 

M. Geographical Info Sys 14 25.6  60 31.3 

M. Urban/Regional Planning 30 25.6  103 28.1 

Master of Music 28 25.6  64 25.5 

D.V.M. 92 25.6  351 26.6 

Ph. D. 711 25.8  5,229 31.1 

Master of Education 185 25.9  911 29.4 

Master of Arts 295 26.2  858 29.0 

M. Financial Mathematics 40 26.3  87 28.4 

Master of Business Taxation 20 26.8  114 30.0 

Master of Public Health 124 27.1  408 29.8 

Master of Science 310 27.2  1,320 30.2 

Doctor of Musical Arts 29 27.8  111 30.5 

M. Landscape Architecture 27 27.9  67 29.1 

M. Hospital Administration 50 28.0  94 29.0 

Master of Nursing 43 28.2  107 30.7 

M.B.A. full-time 99 28.3  199 28.7 

M. Biological Sciences 21 28.3  77 32.3 

Master of Social Work 124 28.8  260 31.0 

MBA part-time 277 28.8  1,595 30.9 

Master of Fine Arts 30 29.5  108 30.5 

M.S. Software Engineering 35 30.4  106 33.1 

M.S. Management of Tech 28 32.3  72 34.5 

Master of Liberal Studies 10 38.1  136 41.6 

Executive M.B.A. 60 38.3  113 38.8 

Master of Public Affairs 49 41.6  140 43.4 

Doctor of Education 7 43.4  144 42.5 

Doctor of Nursing Practice 21 47.2  66 48.2 

Doctor of Physical Therapy 0 ---  153 25.0 

Duluth Programs      

M.D. 59 23.4  120 24.1 

Master of Arts 34 24.1  60 25.2 

Pharm. D. 58 24.3  215 25.8 

Master of Science 45 24.5  128 26.2 

Master of Social Work 26 31.5  109 34.5 

Master if Education 25 34.1  121 35.6 
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5. Academic Employment of Graduate and First Professional Students: 2008-09 
 New Students  All Students 

Program # Students % Acad Emp  # Students % Acad Emp 

Twin Cities Programs      

Ph. D. 711 92.8%  5,229 75.4% 

Master of Fine Arts 30 86.7%  108 82.4% 

Doctor of Musical Arts 29 75.9%  111 60.4% 

M.S. Mechanical Engineering 38 63.2%  157 46.5% 

Master of Science 310 53.2%  1,320 40.6% 

M. Landscape Architecture 27 37.0%  67 29.9% 

Master of Arts 295 34.6%  858 29.8% 

Master of Public Policy 76 32.9%  220 30.0% 

Master of Music 28 32.1%  64 51.6% 

M. Urban/Regional Planning 30 23.3%  103 25.2% 

Master of Public Health 124 22.6%  408 27.2% 

M. Hospital Administration 50 22.0%  94 28.7% 

M. Geographical Info Sys 14 21.4%  60 20.0% 

M. Architecture 29 20.7%  157 38.2% 

Master of Public Affairs 49 12.2%  140 7.9% 

Master of Liberal Studies 10 10.0%  136 14.0% 

M.S. Electrical Engineering 71 9.9%  193 16.6% 

Master of Social Work 124 9.7%  260 10.8% 

M.S. Management of Tech 28 7.1%  72 4.2% 

Master of Education 185 6.5%  911 6.0% 

M.D. 164 5.5%  803 6.5% 

M. Biological Sciences 21 4.8%  77 5.2% 

Doctor of Nursing Practice 21 4.8%  66 12.1% 

M.S. Software Engineering 35 2.9%  106 0.9% 

M. Occupational Therapy 39 2.6%  72 1.4% 

Master of Nursing 43 2.3%  107 4.7% 

M.B.A. full-time 99 2.0%  199 21.1% 

MBA part-time 277 1.1%  1,595 1.8% 

D.D.S. 98 1.0%  403 1.5% 

Pharm. D. 107 0.9%  430 0.9% 

J.D. 258 0.4%  783 7.3% 

D.V.M. 92 0.0%  351 0.3% 

Doctor of Education 7 0.0%  144 16.7% 

Master of Business Taxation 20 0.0%  114 4.4% 

Executive M.B.A. 60 0.0%  113 0.0% 

M. Financial Mathematics 40 0.0%  87 3.4% 

Doctor of Physical Therapy 0 ---  153 0.0% 

Duluth Programs      

Master of Science 45 95.6%  128 71.1% 

Master of Arts 34 26.5%  60 23.3% 

Master if Education 25 12.0%  121 13.2% 

Master of Social Work 26 3.8%  109 2.8% 

Pharm. D. 58 0.0%  215 0.0% 

M.D. 59 0.0%  120 2.5% 
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6. 2008-09 Financial Aid for Graduate and First Professional Students 
 

Campus 

 

Degree Program 

 

Enroll 

 

% Loan 

Avg 

Loan 

% UM 

Grant 

Avg UM 

Grant 

% Tot 

Grant 

Avg Tot 

Grant 

First Professional Programs        

UMNTC M D 803 87.7% $35,972 82.4% $5,882 82.8% $6,098 

UMNTC J D 783 80.6% $33,744 58.1% $7,890 59.0% $8,116 

UMNTC Pharm D 430 90.2% $27,522 18.6% $4,848 20.5% $4,734 

UMNTC D D S 403 91.1% $48,087 29.0% $6,922 30.0% $7,182 

UMNTC D V M 351 90.6% $40,702 27.9% $3,073 30.5% $3,100 

UMNDL M D 120 91.7% $26,540 84.2% $4,062 84.2% $4,415 

Doctoral Programs        

UMNTC Ph D 5,229 11.6% $11,103 51.1% $7,956 51.5% $7,970 

UMNTC Doctor of Physical Therapy 153 88.9% $22,608 14.4% $10,770 18.3% $9,720 

UMNTC Doctor of Education 144 29.2% $13,874 2.1% $3,560 4.2% $3,139 

UMNTC Doctor of Musical Arts 111 32.4% $11,855 53.2% $7,418 54.1% $7,336 

UMNTC Doctor of Nursing Practice 66 31.8% $16,182 59.1% $2,573 59.1% $2,739 

Master’s Degree Programs        

UMNTC MBA part-time 1,595 39.6% $6,270 23.7% $321 24.8% $404 

UMNTC Master of Science 1,320 25.9% $15,004 35.5% $6,424 36.7% $6,395 

UMNTC Master if Education 911 56.5% $12,596 20.1% $4,349 24.7% $4,612 

UMNTC Master of Arts 858 37.9% $15,599 24.0% $8,440 25.9% $8,101 

UMNTC Master of Public Health 408 51.5% $17,177 27.9% $5,547 30.9% $5,644 

UMNTC Master of Social Work 260 79.2% $14,580 15.4% $4,284 21.2% $4,297 

UMNTC Master of Public Policy 220 54.1% $16,217 28.2% $11,428 30.5% $11,007 

UMNTC M.B.A. full-time 199 51.3% $15,325 85.4% $12,833 86.4% $12,986 

UMNTC M.S. Electrical Engineering 193 11.9% $12,931 22.3% $5,715 27.5% $5,921 

UMNTC M.S. Mechanical Engineering 157 18.5% $11,555 25.5% $6,604 26.1% $6,624 

UMNTC M. Architecture 157 70.1% $21,415 35.7% $6,007 36.3% $5,957 

UMNTC Master of Public Affairs 140 27.9% $16,540 11.4% $13,360 14.3% $13,690 

UMNTC Master of Liberal Studies 136 27.2% $15,602 1.5% $2,875 1.5% $2,875 

UMNDL Master of Science 128 6.3% $3,453 68.8% $7,156 68.8% $7,191 

UMNDL Master if Education 121 38.0% $7,655 15.7% $3,040 17.4% $4,852 

UMNTC Master of Business Taxation 114 19.3% $18,170 9.6% $3,620 16.7% $3,574 

UMNTC Executive M.B.A. 113 48.7% $16,904 0.0% $0 12.4% $3,395 

UMNDL Master of Social Work 109 54.1% $10,214 14.7% $4,427 17.4% $4,557 

UMNTC Master of Fine Arts 108 38.9% $9,267 67.6% $7,768 67.6% $7,768 

UMNTC Master of Nursing 107 69.2% $14,936 71.0% $3,079 71.0% $3,121 

UMNTC M.S. Software Engineering 106 18.9% $16,537 3.8% $3,752 13.2% $10,317 

UMNTC M. Urban/Regional Planning 103 44.7% $17,207 21.4% $7,042 25.2% $7,044 

UMNTC M. Hospital Administration 94 51.1% $21,127 39.4% $5,802 43.6% $5,650 

UMNTC M. Financial Mathematics 87 8.0% $15,373 1.1% $2,000 2.3% $2,800 

UMNTC M. Biological Sciences 77 41.6% $13,966 0.0% --- 1.3% $5,544 

UMNTC M.S. Management of Tech 72 37.5% $24,976 18.1% $2,769 20.8% $4,671 

UMNDL M B A 68 35.3% $8,514 5.9% $5,720 7.4% $4,776 

UMNTC M. Landscape Architecture 67 76.1% $23,125 41.8% $5,808 43.3% $5,855 

UMNTC Master of Music 64 59.4% $14,482 62.5% $9,222 62.5% $9,302 

UMNTC M. Geographical Info Sys 60 26.7% $11,909 5.0% $4,948 6.7% $4,086 

UMNDL Master of Arts 60 78.3% $11,869 38.3% $3,415 40.0% $3,376 
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7. Loan Indebtedness for 2007-08 Graduates 
 

Program 

 

# Degrees 

% with Loan 

Indebtedness 

Mean Loan 

Indebtedness 

First Professional Programs    

J.D. 236 87.7% $76,528 

M.D. 208 92.8% $137,268 

Pharm. D. 160 88.1% $102,485 

D.D.S. 98 95.9% $158,905 

D.V.M. 86 91.9% $133,856 

Doctoral Programs    

Ph. D. 678 25.4% $29,172 

Doctor of Physical Therapy 31 90.3% $71,676 

Doctor of Musical Arts 28 64.3% $38,135 

Doctor of Nursing Practice 22 59.1% $22,780 

Doctor of Education 11 36.4% $43,571 

Master's Degree Programs    

M.B.A. 669 45.7% $42,446 

Master of Education 640 58.8% $20,529 

Master of Science 511 31.3% $31,214 

Master of Arts 450 50.0% $32,038 

Master of Public Health 153 54.9% $30,062 

Master of Social Work 149 87.2% $30,378 

Master of Public Policy 88 67.0% $29,858 

M.S. Electrical Engineering 87 18.4% $22,877 

M. Architecture 61 82.0% $43,150 

Master of Music 44 54.5% $31,600 

Master of Public Affairs 43 39.5% $34,756 

Master of Nursing 43 81.4% $35,018 

M.S. Mechanical Engineering 42 26.2% $18,815 

Master of Fine Arts 40 52.5% $19,858 

M. Hospital Administration 38 71.1% $39,205 

Master of Business Taxation 38 10.5% $19,337 

M.S. Software Engineering 36 22.2% $27,059 

M.S. Management of Tech 35 40.0% $36,790 

M. Landscape Architecture 34 94.1% $52,007 

M. Urban/Regional Planning 34 79.4% $29,551 

Master of Liberal Studies 29 37.9% $46,208 

M. Accountancy 26 61.5% $14,731 

Law L L M 20 5.0% $10,396 

M. Geographical Info Sys 17 58.8% $24,666 

Master of Advocacy & Pol. 16 87.5% $22,743 

M. Biological Sciences 12 58.3% $32,193 

M. Agriculture 10 40.0% $31,529 

M.S. Indust and Sys Engr 10 10.0% $4,926 

 
 
 
 
 

17



 
UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Board of Regents Work Session September 10, 2009 
 
 

Agenda Item:   University of Minnesota Physicians: Relationship with the University and 
with Fairview Health Services    
 

  review   review/action   action   discussion 
 

 
Presenters: Senior Vice President Frank Cerra  

     Roby Thompson, CEO, University of Minnesota Physicians 

     Bobbie Daniels, Incoming CEO, University of Minnesota Physicians
 
 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 

To brief the Board of Regents about University of Minnesota Physicians and its relationship to the 

University of Minnesota and Fairview Health Services. University of Minnesota Physicians (UMP) 

serves as the integrated group practice for the Medical School’s full-time faculty.   
 
 
 

Outline of Key Points/Policy Issues: 
 

The presentation will cover: 

 

1. UMP’s history, mission and vision, organizational structure, and performance; 

2. UMP’s relationship to the University and its importance to the Medical School’s education and 

research missions and the school’s and University’s world class academic goals; 

3. UMP’s relationship to Fairview Health Services in providing world class patient care; 

4. UMP’s development with Fairview Health Services of integrated service lines and how these 

may serve as models for a more integrated clinical enterprise; 

5. How the Medical School fulfills its land grant mission and partnerships with other health care 

entities in the state 
 
 
 
 

Background Information: 
 

The Board of Regents has had a series of recent working sessions on the Medical School, the 

Academic Health Center (AHC), and the clinical enterprise.  In April 2008, the Board held a work 

session on strategic positioning and the challenges facing the Academic Health Center, including 

the functional convergence of Fairview, UMPhysicians, and the AHC.  In July 2008, the Board  
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heard a presentation on the biomedical research facilities program and implementation plan.  In 

September and November 2008, the Board held working sessions on the issues facing the clinical 

enterprise.  In July 2009, the Board of Regents approved a resolution defining the goals, principles, 

and objectives for an integrated clinical enterprise and directing University administration to 

carefully evaluate a variety of proposals to achieve an integrated health care delivery system with 

Fairview Health Services and University of Minnesota Physicians.  Those recommendations are 

due to the Board by September 30, 2009. 
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