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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Post-Tenure Review:  Update  
 

  review   review/action   action   discussion 
 

 
Presenters: Senior Vice President/Provost Thomas Sullivan  
     Arlene Carney, Vice Provost for Faculty and Academic Affairs
 
 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To provide members of the Faculty, Staff, and Student Affairs Committee with an update on 
post-tenure review procedures and outcomes. 
 
 
 

Outline of Key Points/Policy Issues: 
 
• The purpose of post-tenure review is to affirm and maintain the vitality of faculty 

members through review and recognition of their contributions by peers and 
administrators. 

 
• Post-tenure review was fully implemented in the 2000-01 academic year, according to 

Board of Regents Policy: Faculty Tenure and academic unit goals and expectations. 
 
• Data from last year show that more than 99% of faculty reviewed in the 2005-2006 

academic year successfully met or exceeded the goals and expectations established by their 
academic units.

 
 
 

Background Information: 
 
Board of Regents Policy: Faculty Tenure, Section 7a; Rules and Procedures for Annual and 
Special Post-Tenure Review (approved by Tenure Subcommittee January 5, 1998; revised by 
the Tenure Subcommittee March 5, 1998).  Prior discussions at March 8, 2001 and September 
12, 2002 Faculty, Staff and Student Affairs Committee. 
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University of Minnesota 

Board of Regents 

Faculty, Staff, and Student Affairs Committee 

 

September 6, 2007 

 

Post-Tenure Review Update 

 

Background:  Post-tenure review is a natural part of the life course of a faculty member, 

beginning with the initial appointment through promotion and/or tenure and continuing 

throughout the career of a tenured faculty member.  The post-tenure review process is an 

important component of the University’s commitment to faculty accountability, faculty 

development, and faculty renewal.  This process helps ensure that the University can further 

acknowledge faculty contributions to their fields and to the continued promotion of excellence at 

this institution.  

 

One of the most important long-term outcomes of post-tenure review has been the ability of a 

chair or unit administrator to discuss annual performance with each tenured faculty member 

following a peer review.  In addition to implementing the formal processes described below, a 

chair or unit administrator is able to counsel faculty at certain points in their careers about 

choices such as phased retirements.  These numbers are not included in any tallies of faculty 

whose performance is below established departmental or unit standards.  Nevertheless, this 

informal process plays a critically important role in working with tenured faculty at the end of 

their careers.  The more informal channels among deans, department heads, and faculty are often 

the most efficient and effective means of resolving performance issues at certain times in a 

faculty member’s career. 

 

History: The purpose of post-tenure review is to affirm and maintain the vitality of faculty 

members through review and recognition of their contributions by peers and administrators.  The 

secondary purpose is to improve, if necessary, the performance of each tenured faculty member 

in the areas of teaching, research, and service.  The post-tenure review process was introduced as 

a part of the 1997 revision of the Regents’ Policy on Faculty Tenure.  It is a peer-driven process 

conducted at the departmental or other academic unit level, with primary oversight by the unit 

heads and deans. The University of Minnesota’s post-tenure review process is consistent with the 

standards, policies, and practices on post-tenure review as adopted by the American Association 

of University Professors (AAUP) in 1983 and amended by its Committee on Academic Freedom 

and Tenure in 1999.  The AAUP recognizes post-tenure review as a system of periodic 

evaluation that goes beyond many traditional forms of continuous evaluations that already 

encourage responsible performance and academic integrity, conducted according to standards 

that protect academic freedom and the quality of education.  

 

Development:  The University fully implemented post-tenure review in 2000-01.  The tenured 

faculty in each academic department developed goals and expectations regarding teaching, 

research or scholarly productivity, and contributions to service and outreach functions, along 

with the procedures they planned to use for post-tenure reviews.  These post-tenure review 

criteria and procedures were reviewed and approved by the corresponding deans, vice presidents, 
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and/or chancellors.  In addition, all post-tenure review documents were reviewed and approved 

by the vice provost for faculty and academic affairs, the vice president for human resources, and 

the chair of the Tenure Committee of the Faculty Senate to ensure compliance with the Tenure 

Committee’s rules and procedures for annual and special post-tenure review.  Through this 

comprehensive review, we learned that most units conduct post-tenure reviews in conjunction 

with the annual review process for merit and compensation.  Some units, however, developed 

separate post-tenure review processes on a rotating basis.  For University Education Association 

(UEA) faculty at the University of Minnesota Duluth, their post-tenure review process was 

initiated in spring 2002 in accordance with the UEA collective bargaining agreement. 

 

Changes as a Result of Strategic Positioning:  The Senior Vice President for Academic Affairs 

and Provost requested that each department or unit include its Post-Tenure Review policy as part 

of its new revised 7.12 Statement (the departmental statement of criteria and standards of 

performance for tenure and/or promotion in that unit).  This has allowed departments or units to 

revisit and potentially revise their procedures for post-tenure review in light of their new criteria 

and standards for promotion and/or tenure.  These 7.12 Statements will be finalized during fall 

semester 2007.  

 

Current Process Followed for Post-Tenure Review (extracted from the Regents Policy on 

Faculty Tenure): 

 

Annual review:  Each academic unit, through its merit review and post-tenure review 

process, annually reviews the performance of each faculty member in light of the goals and 

expectations of the academic unit established under the Faculty Tenure policy.  This review 

is used for salary adjustment and faculty development.  The faculty member is advised of the 

evaluation and, if appropriate, of any steps that should be taken to improve performance and 

will be provided assistance in that effort.  If the head of the unit and the post-tenure review 

committee find a faculty member’s performance to be “substantially below the goals and 

expectations adopted by that unit,” they shall advise the faculty member in writing, including 

suggestions for improving performance, and establish a time period within which 

improvement should be demonstrated.  

 

Special review: If at the end of the time period a tenured faculty member’s performance 

continues to be “substantially below the goals and expectations of the unit,” and there has not 

been a sufficient improvement of performance, the head of the academic unit and the post-

tenure review committee may jointly request that the dean initiate a “special review” of that 

faculty member.  The special peer review shall be conducted by a panel of five tenured 

faculty members of equal or higher rank selected to review that individual.  The special 

review panel shall prepare a report on the teaching, scholarship, service, governance, and 

(when appropriate) outreach performance of the faculty member.  It will also identify any 

supporting service or accommodation that the University should provide to enable the faculty 

member to improve performance.  Depending on its findings, the panel may recommend one 

or a combination of varying remedies to maximize the faculty member’s contribution to the 

mission of the University or to commence formal proceedings for termination or involuntary 

leave of absence under sections 10 and 14 of the Faculty Tenure policy. 
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Annual surveys for post-tenure review implementation:  Annual surveys are administered to 

report post-tenure review outcomes and provide summary data by each college and coordinate 

campus.  The data from annual surveys are reviewed by the vice provost for faculty and 

academic affairs, senior vice presidents, the vice president for human resources, other 

administrators and chancellors, and the Academic Freedom and Tenure Committee of the 

Faculty Senate.  Each year, the report to the Board of Regents is for the academic year prior to 

the current academic year. 

 

Outcomes:  Post-tenure review data from the University’s most recent survey in FY 2005-2006 

is consistent with the 2004-2005 review.  Survey results from FY 2005-06 indicate that 99.6% of 

reviewed faculty successfully met or exceeded the goals and expectations established by their 

academic unit.  Of the less than one-half percent (6 out of 2,263 tenured faculty) that had 

performance “substantially below the goals and expectations of the unit” as judged by the unit 

head and the unit committee, 50% (N=3) entered into performance improvement plans.  Of those 

three faculty who entered into performance improvement plans during FY 2005-06, two 

achieved the goals of the performance improvement plan and all three faculty members received 

differentiated work assignments.  One of the six faculty with substandard performance began a 

special review process at the collegiate level; this resulted in the faculty member choosing a 

phased retirement. 

 

Of those who had entered into a performance improvement plan in a fiscal year prior to 2005-06 

(N=14), half (N=7) have now satisfied their performance improvement plans.  Within this group 

of fourteen faculty initially identified with substandard performance, one is deceased and two 

have opted to begin phased retirements.  Several other faculty are engaged in discussions about 

phased retirement but have not yet made the decision.  The remaining four faculty are still 

completing these improvement plans, which may be longer than one year in duration.  Thirteen 

of the fourteen faculty received differentiated work assignments, and one was undergoing special 

review at the collegiate level.  The faculty member who received a special review has increased 

his/her level of performance to an acceptable level with guidance from the department and the 

dean’s office.   

 

Faculty Development: Post-tenure review is primarily developmental and supported by 

institutional resources for professional development or change of professional direction.  

Resources are available for developmental guidance and support to assist faculty members to 

enhance their performance and address areas of need.  The majority of faculty access a variety of 

professional development opportunities such as sabbaticals and other forms of leave, 

professional conference participation, workshops, seminars, and fellowships.  Faculty with 

performance “substantially below the goals and expectations of the unit” receive a significant 

investment of time and resources leading to a formal development plan that lends itself to 

improved performance, opportunities for reallocated efforts or career transitions, or sanctions.  

These formal personal development plans may include plans for improving teaching or for 

increasing scholarly activity or both; they may also include increasing administrative duties 

within a unit.  Part of the personal development plan often includes a reassignment of duties as 

well as referrals to university resources for assistance with teaching, research, or service duties. 
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Responding to the Needs of Student Veterans 
 

  review   review/action   action   discussion 
 

 
Presenters: Craig Swan, Vice Provost and Dean 
 Mary Koskan, One Stop Student Services Director 

 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To review with the committee how One Stop Student Services has implemented initiatives and 
policy changes that aim to improve services and academic success for student veterans.

Outline of Key Points/Policy Issues: 
 
• As a result of the war in Iraq and Afghanistan, the University is experiencing an increase 

in our veteran population and the numbers will continue to grow. 
• Many returning veterans will have difficulties in adjusting to campus life, and experience 

a variety of family, physical and mental health problems as well. 
• These veterans, in light of their unique issues, require a system-wide commitment to 

develop programs to support veterans and their families on campus.  These efforts will 
help serve student veterans, increase retention of student veterans at the University, and 
assist them in completing their degrees in a timely manner. 

• Significant efforts are underway on the Twin Cities and Coordinate Campuses to address 
the needs and issues of student veterans on campus.  To be most successful, these efforts 
must be effectively and efficiently coordinated. 

• Feedback from our veterans on their University experience is crucial, and any concerns 
identified must be addressed. 

• Faculty and staff need to be aware of the challenges veterans are facing; how reintegration 
impacts the whole family; how faculty and staff can assist during the transition; and the 
“do’s and don’ts” to consider when working with returning combat veterans. 

 

Background Information: 
 
This item appears on the initial workplan for the Faculty, Staff, and Student Affairs 
Committee. 
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Board of Regents 

Faculty, Staff, and Student Affairs Committee 
 

One Stop Student Services  Veterans Initiatives 
September 6, 2007 

 

 

 

 

 

Minnesota Governor’s “Yellow Ribbon” Task Force 

The One Stop director serves on the Higher Education Action Group, a coalition that focuses on specific 
issues related to the student veterans experience in higher education. Partners include the Minnesota 
Department of Veteran Affairs (DVA), Minnesota State Colleges and Universities, Minnesota Office  
of Higher Education (MOHE), Minnesota Private College Council, and the University of Minnesota. 

University of Minnesota Student Veteran Statistics (spring 2007) 

UM—Crookston..................24    

UM—Duluth ......................117     

UM—Morris ........................20     

UM—Twin Cities ...............531    

 TOTAL 692 

During the past two years, the number of student veterans enrolled at the University’s Twin Cities campus 
has increased 23.7 percent; on the Duluth campus, the student veteran population increased 20.5 percent. 

Student veteran policy and procedure initiatives 

• Tracked incoming student veterans to escalate processing of their orientation, certification, and benefits 

 A question was added to the freshmen admissions application that states: ‘Check this box if you 
 are a veteran or currently serving in the U. S. military.’ 

• Automatically assess resident tuition for undergraduate and graduate student veterans receiving 
educational benefits, beginning fall term 2006, by identifying if they: 

! were Minnesota residents at the time they entered the military and 

! are beginning their education within two years of separation from the military.  

• Implemented a Twin Cities and coordinate campus application fee waiver for active duty service members 
deployed overseas, beginning fall term 2007. 
 

• Waived late fees to allow student veterans to wait until all of their DVA educational benefits have been 
received to make University tuition payments.  
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• Assembled a committee of representatives from University of Minnesota campuses statewide—comprised 
of student veteran certification officials (registrar and financial aid staff)—that meets bi-monthly to 
discuss issues related to new initiatives and veterans certification.   

• Assembled a Veterans Advisory Committee to obtain feedback from student veterans and facilitate 
discussion on issues critical to their academic success and personal satisfaction. 

This committee is charged with facilitating dialog between departments that directly affect the academic 
success and wellness of University veterans and their families. The committee works to create awareness 
of the issues faced by veterans, to develop programs to support veterans and military families on campus, 
and to offer a forum for student veterans to provide feedback. The committee helps serve student veterans, 
increases retention of student veterans at the University, and helps them obtain their degrees. 

• Surveyed currently-enrolled and former student veterans 

Emerging needs/issues: 

• Specialized orientation for freshmen and transfer veterans 

• Learning assistance for those returning from deployment 

• Veteran advisers available for academic counseling 

• Guide, workshop, or forum on what student veterans need to do in order to receive benefits 

• Flexibility from faculty when interacting with deploying or deployed soldiers 

• Eliminate or decrease delays in receiving educational benefits 

• Assistance with transitioning from soldier to student 

• A One Stop veterans’ office handling all the needs of veterans 

• University discounts for veterans, e. g., parking, bus cards 

• Campus-wide recognition or appreciation day for student veterans 

Initiatives implemented to address student veteran needs 

• Established the One Stop Veterans Office as a comprehensive resource, beginning summer term 2007. 

• Developed the Veterans Orientation Program to provide introductory information to student veterans 
about their educational benefits, University processes and procedures, and other available resources.  

Four orientation sessions are scheduled in August–September 2007 for new and returning student 
veterans who are eligible for educational benefits through the military or the DVA. 

• Sponsoring a campus recognition/appreciation day for student veterans on November 11, 2007  
(Veterans Day).  

• Posted comprehensive information on veterans certification for education benefits on the One Stop Web 
site that provides timely, pertinent information on programs, criteria, benefits, and application procedures. 

 http://onestop.umn.edu/onestop/Registration/Veterans_Certification.html 
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• Distributed a brochure for student veterans comparing student eligibility, benefits, financial aid, and 
certification procedures of the various DVA education benefit programs. 

• Published and distributed the Veterans Connection newsletter for the first time in April 2006. 

Published each semester, the newsletter is e-mailed to student veterans and is available on the One Stop 
Veterans Web pages. It offers veterans important date reminders, benefit news, and contact information 
for assistance in applying for and receiving benefits. 

One Stop collaborations 

• Provided office space and staff support to the metropolitan regional coordinator from the Higher 
Education Veterans Program Office, Minnesota Department of Veteran Affairs. 

The coordinator’s role is to provide information and referral on a broad array of benefits, resources,  
and services available to students who are military veterans; current or past members; or family members 
who attend postsecondary institutions in Minnesota. 

• Developed a relationship with Comfort for Courage staff and students to facilitate communication and 
University services for current and prospective student veteran. Comfort for Courage is a service-based 
student organization staffed by student veterans on campus, providing a transition center for veterans to 
help them maximize their learning experience.   

• Created a veteran reintegration training program for University faculty and staff, beginning fall 2006. 

The training program describes the challenges soldiers are facing; how reintegration impacts the whole 
family; how faculty and staff can assist during the transition; and the “do’s and don’ts” when working with 
returning combat veterans. There were 120 attendees for the fall 2006 program and 150 for spring 2007. 

Planned initiatives 

• Survey student veterans enrolled during fall 2007 for feedback on their University experience. 

• Create an online application at One Stop on the Web for student veterans that allows each student veteran 
to track the current status of his or her own certification process. 

• Create a veteran reintegration training DVD for faculty and staff at Minnesota post-secondary institutions, 
including information on benefits and resources. 
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Student Mental Health Issues 
 

  review   review/action   action   discussion 
 

 
Presenters: Jerry Rinehart, Vice Provost for Student Affairs 

Gary Christenson, Director, Boynton Mental Health Clinic 
Betty Benson, Associate Director, Disability Services

 
 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To review with the committee the various mental health challenges which impact students 
and student success and to highlight the various University services, programs, and initiatives 
on the Twin Cities campus intended to address these challenges.
 
 
 

Outline of Key Points/Policy Issues: 
 
Status of Mental Health on Campus (e.g., usage data from Boynton Health Service, 
University Counseling and Consulting Services, and Disability Services) 
 
Mental Health Resources and Responses (e.g., Counseling services, Provost’s Committee 
on Student Mental Health, Stamping Out Stigma (SOS) Campaign, Response to Virginia Tech 
and the bridge collapse) 
 
Future Directions (e. g., Behavioral Intervention Team, continued refinement of Student 
Mental Health website, enhancing employee resources) 
 
 
 

Background Information: 
 
In recent years the Faculty, Staff and Student Affairs Committee has received presentations 
regarding the physical and mental health status of University students.  This topic was last 
discussed with this committee on December, 8, 2005 and is on the initial committee workplan 
for the coming year. 
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University of Minnesota 
 

Board of Regents 
 

Faculty, Staff, and Student Affairs Committee 
September 6, 2007 

 
 

Student Mental Health Issues 
 
Introduction 

University students are typically in the midst of a major life transition associated with 
greater independence, increased stress, and the loss of, or shifting of previous support 
systems. No longer fully under their parent’s wings, they are dealing with new living 
arrangements, greater financial responsibility, decreased supervision, new relationships, 
new demands for learning,  and time management challenges as they balance their 
educational responsibilities with occupational and social demands. They also represent 
the age group in which major mental health issues frequently present for the first time. 

 
More students are being recognized as requiring mental health services. Increased service 
trends at the University of Minnesota parallel those identified across the nation. These in 
part reflect decreased stigma and increased awareness and willingness to seek help for 
emotional and other mental health issues. In addition, earlier effective interventions and 
treatments have allowed more students with mental illnesses to come to the University. 
These trends support the University’s increased attention to the needs of students with 
mental health needs. 

 
The last year has raised additional concerns about student safely and the need to 
anticipate the emotional needs of students affected by trauma. The tragic shootings at 
Virginia Tech and associated bomb threats on this campus as well as the recent collapse 
of the 35W bridge just off campus demonstrate that no campus is invulnerable to tragedy 
and that the University must do the best to prevent and prepare for such rare events.  
 
Highlights and policy issues related to mental health issues of students at the 
University of Minnesota 
 
! Mental health issues are a common part of young adulthood and the college 

experience. 
! Stresses of college life sometimes precipitate or exacerbate mental health issues. 
! Significant efforts are being made to address mental health issues at the University of 

Minnesota.   
! Prevention of mental health problems will require environmental and programmatic 

strategies to reduce stress among students. 
! The University has created resources to assist faculty and staff in responding to 

students with mental health problems. 
! The University of Minnesota is being proactive in keeping the University campus a 

safe learning, working and living environment. 
! The high and persistent level of mental health problems on campus will require a 

system-wide commitment to stigma reduction, early recognition and intervention for 
mental health needs, monitoring of the progress of students with mental health issues, 
and the provision of, or arrangement for, adequate mental health facilities and 
professionals on and off campus.  
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Status of Mental Health on Campus 

" Data from the Student Health Survey-2004 

# 16.2% of students were been diagnosed with depression at some time in their 
life 

# 7.8% of students had been diagnosed with depression in the last 12 months 
# 7.4% of students were taking medication for depression 
# 4.1% of students were taking medications for mental health problems other 

than depression 
# 56% have students had experienced a major emotional stressor in the last 12 

months 
 

" Student Suicide data 
# 31 student suicides between January 2000 and August 2007 

 
" University Counseling and Consulting Service (UCCS) visit trends 

# 26% increase in the number of individually identifiable students counseled 
from 02-03 (1053) to 06-07 (1322). 

# 27% increase in number of counseling sessions offered from 02-03 (4332) to 
06-07 (5480) including an 11% increase in learning skills counseling, a 10% 
increase in career counseling and a 31% increase in general (mental health) 
counseling. 

# 62% increase in students seen for immediate crisis counseling between 02-03 
(186) and 06-07 (302) 

# In the 2006-2007 academic year 22.6% of UCCS clients were graduate 
students and an additional 4.5% were professional school students (Medicine, 
Dentistry etc.) for a total of 27.1%.  These percentages have held steady in the 
period from 2002-2007. 

 
" Boynton Health Service (BHS) Mental Health Clinic (MHC) visit trends 

# 10582 visits during fiscal year 2006-2007; 9.4% increase since 2002-2003 
# 20% increase in number of unique students served by the Mental Health clinic 

from fiscal year 2002-2003 (1911) to 2006-2007 (2299)  
# 22% increase in the unique students seen for therapy during from fiscal year 

2002-2003(1362) to 2006-2007 (1662) 
 

" FTE Combined UCCS and BHS Staff 
# The International Association of Counseling Services (IACS), the official 

accreditation body for college counseling centers, recommends one mental 
health counselor for every 1,500 enrolled students.  

# The IACS recommendations suggest that the U of M Twin Cities Campus 
have 33.6 FTE. We currently have 30 FTE. 

 
" Disability Services (DIS) visit trends  
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# The number of students registered for a psychiatric disability has ranged from 
374 to 474 students between 2002-2003 and 2006 - 2007 accounting for 33.0 - 
39.9% of all students registered with DIS. 

# The number of student contacts for a psychiatric disability has ranged from 
2787 – 3881 visits between 2002-2003 and 2006-2007 accounting for 29.2-
38.2% of all student contacts at DIS.  

# Many additional students with a primary disability of Learning Disability or 
Attention Deficit Disorder or some other disability condition also have a 
secondary psychiatric disability, 

Mental Health Resources and Responses 

" Boynton Health Service (BHS)  
# Mental Health Clinic 
# Pharmacy. Provide on campus access to mental health medications.  
# Primary Care: Medication treatment in addition to that in Mental Health 

Clinic.  
# Health Promotion 
# Lutheran Social Services debt evaluation and counseling. Collaboration with 

and housed in BHS in recognition of the effects of debt on stress and mental 
health. 

# Marketing and New Program Development 
# Medical Social Worker: Majority of services directed at finding additional 

mental health services in the community. 
 

" University Counseling and Consulting Service (UCCS)  
# Counseling: Individual, Group, Crisis, Academic Success courses and 

individual assistance, Career Development 
# Workshops to faculty, staff and students(crisis, depression and suicide, stress 

management, time management  
# Consultation to faculty and staff  
# Stamp Out Stigma Campaign 
# Linked web site to Ulifeline, a web based support project of the Jed Foundation 
# Co-sponsor with Boynton Health Service of E-CHUG 
# Target support for graduate students (workshops, support groups)  
# Coordinates the University Community Response Team  
# Hosted National Depression Screening Day 
# Provides consultant to Active Minds Student Group 

 
" Disability Services (DIS) 

# Provide academic accommodations, support services and referrals for students 
with documented psychiatric disabilities. 

# Maintain formal liaison relationships with campus mental health resources 
and other student service offices. 

# Document Disability 
# Create Equal Access 
# Facilitate Reasonable Accommodations 
# Consult with Faculty and Staff 
# Provide Information and Referral 
# Facilitate Student Support Groups 
# Provide Training for Faculty and Staff  
# Coordinate and chair University of Minnesota, Provost Committee on Student 

Mental Health 
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# Support Disabled Student Cultural Center (DSCC) programming and outreach 
to students with mental health issues. 

 
" International Student and Scholar Services 

# Counseling services include cross-cultural adjustment, intercultural 
friendships and dating, family or roommate conflicts, depression and anxiety, 
issues related harassment, sexual and violent abuse, academic difficulties, 
time management, motivational issues, concentration difficulties, academic 
misconduct, misunderstandings and/or conflicts with instructors, advisors, 
departments or peers. 

 
" Student affairs: 

# Understanding Today’s Student: Web information for Faculty and Staff  
www.osa.umn.edu/resources/indes.html 

# Student Concerns: Web information for students 
www.osa.umn.edu/studentconcerns/index.html#tc  

 
" Aurora Center for Advocacy and Education 

# Services addressing sexual assault, relationship violence and stalking 
# 24 hour crisis line and advocacy access 
 

" Star Center of the KDWB University Pediatrics Family Center 
# Provides evaluation and comprehensive treatment for students with eating 

disorders 
 

" Housing and Residential Life 
# Hall Director and Community Advisor training on mental health and 

emotional issues 
# Referral of students to Boynton Health Service and UCCS.  

 
" Other Resources: 

#  Center for Teaching and Learning 
#  Intercollegiate Althletics Therapist 
#  Office for Equal Opportunity and Affirmative Action  
#  Coalition for a Respectful U 
#  Representation on the Minnesota State Advisory Committee on Mental  
#  Health (Harriett Haynes, PhD, UCCS) 
#  Provost Committee on Mental Health  
#  University Community Response Team 
#  Threat assessment team  
#  University of Minnesota Police Department (UMPD)  
#  Stamp Out Stigma (SOS) Committee 
#  Parent website  
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Committee Workplan, 2007-08 
 

  review   review/action   action   discussion 
 

 
Presenters: Regent John Frobenius  

Vice President Carol Carrier 
 
 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
An opportunity to discuss future workplan topics for the Faculty, Staff and Student Affairs 
Committee.
 
 
 

Outline of Key Points/Policy Issues: 
 
Discuss and identify proposed agenda items for the coming year.  The Faculty, Staff, and 
Student Affairs Committee advises the administration on broad quality of life matters 
affecting students, faculty, and staff, including health, safety, insurance, retirement, and 
working conditions.  This committee also reviews personnel-related issues and policies.
 
 
 

Background Information: 
 
The Board of Regents has determined that standing committees of the Board shall establish a 
committee workplan for the coming year.  Each year the committee engages in a preliminary 
conversation with the administration in preparation for development and adoption of a formal 
workplan for the year. 
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Faculty, Staff and Student Affairs Committee Preliminary Workplan 
September 2007 – September 2008 

 
 
1) Leadership Development 
 
Leadership is the most critical factor in determining our institution’s success. In order to 
gain the powerful competitive advantage to which we aspire, the University must invest 
in human capital, work to develop and retain valued employees, assess outcomes, and 
hold people accountable for that investment. Wise investment in people and leadership 
has the desired effects of improving financial performance, accelerating institutional 
learning, and limiting the loss of human capital. “Effective leadership can move 
organizations from current to future states, create visions of potential opportunities for 
organizations, instill within employees commitment to change and instill new cultures 
and strategies in organizations that mobilize and focus energy and resources” (Leaders 
[Harper & Row, 1985]). 
  

•Developing the Next Generation of Leaders 
The University must encourage the top leaders currently in place to mentor and 
coach those subordinates on whom they depend most immediately, so as to 
develop in them the ability to lead the University in the next few years and 
beyond. This presentation would include a panel of deans to discuss their 
approaches to the development of necessary leadership competencies among their 
direct reports. 

  
•Student Engagement and Leadership 
In an effort to educate future leaders and global citizens, the Student Engagement 
Initiative is promoting culture change by shifting from a laissez-faire approach to 
student engagement to an intentional, proactive effort to assist students in creating 
purposeful pathways of engagement that will integrate curricular and co-
curricular learning.  This report will highlight the current status of the 
“Engagement Planner,” and related goals to guide students in documenting 
experiences, reflect upon their learning, and to articulate competencies and 
outcomes in preparation for post-college placement and public engagement. 

  
•Leadership Coaching Model  
Maureen Bailey has worked extensively over the last year to provide 
individualized coaching services to assist senior leaders in their professional 
development. This presentation would outline the models, tools and approaches 
used in this leadership coaching model. 

  
2) Healthy Environment 
 
The University recognizes the importance of providing and maintaining a healthy work 
environment for its employees.  This includes providing work locations and 
circumstances that are free from things that might be injurious to physical health, as well 
as supporting employees in their emotional well being in the workplace.  One of the 
principles adopted by the Board this past year is to, “ensure that each employee 
experiences and contributes to a workplace that is respectful, inclusive, and responsive to 
both professional and personal needs.  Provide an environment where open 
communication is encouraged.” 
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•Smoke-free Campus 
The University of Minnesota Duluth campus recently made the decision to 
become a smoke free campus. What are the factors that went into this decision? 
What are the outcomes the campus hopes to achieve?  

  
•Health Care Future 
The University has tried to stay on top of health care trends that satisfy our 
principles and reduce the trend in increased health care costs. This presentation 
would highlight some of the new or future approaches to providing health care, in 
an effort to spark discussion over future directions for the University. 
 

 •Student Mental Health Issues  
In light of recent tragedies which have occurred on college campuses across the 
country, we need to revisit the programs and support systems we have in place to 
identify and reach out to students exhibiting signs which indicate potential mental 
health issues.  There is an increasing demand for mental health services, and 
students are coming to campus with more severe psychiatric conditions than in 
previous years.  This presentation will highlight the comprehensive effort o the 
University of Minnesota-Twin Cities to respond to the mental health needs of 
students, as well as highlight areas where improvement is needed. 
  
•Neighborhood 
The University is a part of a vital and dynamic local community. Our relationship 
with our closest neighbors will affect both the reputation of our students who live 
in those communities, and the way the community views its proximity to campus. 
This presentation will highlight the efforts the University has undertaken to reach 
out to those communities so that they understand the advantages to being in our 
community, and to provide avenues to work out any issues about student housing 
or University development and expansion. 

  
•Enhancing Student/Community Relations  
What is the University’s role in helping to maintain stable and vibrant 
neighborhoods contiguous to the University? What is the University doing to 
improve relations between student renters and the neighborhoods around the U? 
This report will highlight the progress of the Student and Community Relations 
office, created 2 ! years ago, including updates on community outreach, the 
University's participation in a Restorative Justice program with area 
neighborhoods, and the University’s Neighborhood Revitalization initiative. 
 
•Responding to the Needs of Student Veterans  
An increasing number of student veterans are coming to the University.  Some are 
returning students and some are first-time students, and they bring with them a 
variety of challenges that can impact their success at the University.  This 
presentation will discuss the various efforts to meet the needs of student veterans 
including the creation of a One Stop Veterans Service Center, the formation of the 
Veterans Advisory Committee, and efforts to educate faculty and staff about 
reintegration issues. 
 
•The Health of University of Minnesota  
For the first time ever, data from all 5 campuses have been collected.  These data 
came from a comprehensive student health survey and identify a broad range of 
health and behavior issues facing students on all of the campuses.  Information 
will be presented on mental health, nutrition, sexual and reproductive health, 
alcohol, tobacco, physical activity, injury, financial health, and many other areas. 
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These data will allow for the development of programs and policies that will help 
improve the health of students on each of the campuses. 

 
 •The Impact of Health and Health-related Behavior on Academic Achievement 

Physical, emotional, behavioral, and financial health can have a profound impact 
on the academic lives of students.  Data from the comprehensive student health 
survey from all of the 5 University of Minnesota campuses to show the impact 
that various health conditions and behaviors have on academic achievement.  The 
report will also highlight the importance of health services on the campuses of the 
University of Minnesota.  This discussion might also include recent research on 
the correlation of student usage of Recreational Sports facilities with academic 
achievement. 

 
3) Supporting Change and Innovation 
 
President Bruininks has stated his aspiration that the University be known as much for its 
service and business innovation as for its high quality research, education and outreach.  
The president recognizes that achievement of the University’s overarching goal to 
become a top three public research university means that we must transform all segments 
of our institution, including administrative processes and cultural expectations. The 
president has challenged us to move beyond the continuous improvement work that 
brought us this far, and move into an era of transformational change. 
  
 •Enterprise Financial Project 

This huge conversion to a new financial system has several implications for the 
assignment and flow of financial work and processes.  This presentation will 
overview the various approaches to change management and organizational 
development arising from this new system.  

  
•Transformational Leadership in Practice 
We will present a case study on a transformational leadership project undertaken 
on the Duluth campus by our Office for Continuous Improvement. 
 

 •Balanced Score Card  
As the University moves to gain alignment in the metrics and measurements to be 
used across colleges and administrative units, what are the most relevant metrics 
to track our progress related to the recruitment, retention, and engagement of 
faculty and staff. 

  
•Enhancing Student Services - Duluth  
The Office for Academic Support and Student Life at University of Minnesota-
Duluth and the Office for Student Affairs at the University of Minnesota-Twin 
Cities have engaged in an intentional process of developing a strategy map to 
enhance the services the provide to students.  Both offices have used the Balanced 
Scorecard methodology to support their efforts which are aligned with the 
University’s overall Strategic Positioning initiatives.  This presentation will 
highlight the results of these efforts, which can serve as a model for other units 
within the University of Minnesota system. 
 
•Academic and corporate center 
This presentation sill highlight this new center which has transformed the myriad 
of ways the business community has access to and interacts with the University 
community 
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4) Faculty and Staff Recruiting and Reward Systems 
 
The University community has identified, through one of the pillars of strategic 
positioning, that we must “recruit, mentor, reward, and retain world-class faculty and 
staff who are innovative, energetic, and dedicated to the highest standards of excellence.” 
As we analyze or recruitment practices, we must ensure that we are innovative and 
strategic – to ensure that we are recruiting the best candidates, as opposed to merely 
filling vacancies. The effort and money that go into bringing each new employee to his or 
her greatest productivity level are significant. The University must capitalize on this 
investment by ensuring that its policies and practices encourage each employee to be 
fully engaged. Fully engaged employees are more productive in their work and more 
creative in rising to challenges. 
 
 •New Approaches to Recruitment and Retention 

A panel discussion of the successes achieved and the lessons learned in the 
University’s recent experience of recruiting and retaining world class faculty. 

  
 •Strategies Related to Spousal/Partner Hires 
 
5) The Student Experience 

The first pillar of strategic positioning is to “recruit, educate, and graduate outstanding 
students who become highly motivated lifelong learners, leaders and global citizens.”  
The Office for Student Affairs expects students at the University of Minnesota to 
participate in experiences both inside and outside of the classroom which allow them to 
develop and demonstrate skills and characteristics for success and citizenship during their 
college years and beyond.  In addition to helping to create a vibrant and positive campus 
environment, students participating in organizations or activities on campus also perform 
better in the classroom and are more likely to graduate in a timely manner. 

 •Summary of key student metrics from the 2007-2008 University Plan,   
   Performance and Accountability Report 
 
 •Morris – Challenges and Opportunities 
 
 •Results from the Student Experience Survey  
 
 •Graduate and Professional Student Update  
 
 •Graduate Student Experience  
 
 •New model - “Welcome Week” preview  
 
 •An examination of trends and issues in preparing students for health care  
   professions 
 
6) Annual Reports  
 

•Annual UPlan Update 
The UPlan is an evolving approach to health care for our faculty and staff. 
Decisions are made throughout the year regarding how best to address the 
particular health care needs of our employee population while simultaneously 
working to reduce the growth of health care expenditures. This annual update 
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allows the Regents to stay on top of the changes to our approach, and offer 
feedback about future trends and direction.  
 
•Annual Promotion and Tenure Recommendations 
 
•Faculty Compensation Analysis 
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Consent Report 
 

  review   review/action   action   discussion 
 

 
Presenters: Vice President Carol Carrier  

 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
As required by Board of Regents policy, the administration seeks approval of a senior 
administrative appointment. 
 
 

Outline of Key Points/Policy Issues: 
 
Items for consideration: 
 

o Appointment of Stephen Lehmkuhle as Chancellor of University of Minnesota, 
Rochester (UMR). 
 

o Appointment of Meredith McQuaid as Associate Vice President and Dean, 
International Programs. 
 

o Appointment of Steven J. Rosenstone as Vice President for Scholarly and Cultural 
Affairs 

 
 

Background Information: 
 
Board of Regents Policy: Board Operation and Agenda Guidelines calls for items, such as 
senior administrative appointments, bargaining unit contract approvals, tuition and fees 
policies, and appointments of certain trustees and board members, to be brought before the 
Board of Regents for action. 
 

 
President's Recommendation for Action: 
 
The President recommends approval of the noted appointments brought forward in this report. 
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BOARD OF REGENTS 
 

FACULTY, STAFF, AND STUDENT AFFAIRS COMMITTEE 
 

Consent Report 
September 6, 2007 

 

Personnel Appointment 
 
Stephen Lehmkuhle 
Pending approval by the Board of Regents, Steven Lehmkuhle will be appointed to the position of 
Chancellor of the University of Minnesota Rochester, effective September 7, 2007. The Chancellor 
position is a member of the executive team and has a direct reporting relationship to the President 
and through the Senior Vice President for System Academic Administration for day-to-day 
administrative oversight.  The Chancellor position is a 100% time, A-term (12 month), limited (L) 
appointment, serving at the pleasure of the President. As the Rochester Chancellor, Dr. Lehmkuhle 
will be responsible for the academic, executive, and administrative leadership of the campus, for 
facilitating, nurturing, coordinating, and supporting the work of the faculty, students, and staff, and 
for representing Rochester within the University and with the community, the state, the region, the 
legislature, and the public and private sectors.  
 
Dr. Lehmkuhle's candidacy for this position received strong support across the University and 
Rochester communities.  His demonstrated leadership ability, strong administrative and 
academic credentials and experience, commitment to collaboration and building consensus, and 
his understanding and experience working within a large, multi-campus system determined that 
Dr. Lehmkuhle was the top candidate for this position, and one whom we strongly believe has 
the qualifications to drive the unique academic needs of the institution. We want to thank the 
search committee and members of the Rochester and University communities for their support of 
this very important appointment.  
 
Dr. Lehmkuhle comes to the University from the University of Missouri system, where he served 
as vice president for academic affairs from 1998 until he was promoted to his current position as 
senior vice president for academic affairs in 2004. In 2005, he also served for 8 months as the 
interim chancellor at the University of Missouri—Kansas City until the permanent chancellor 
was in place. In this role, Dr. Lehmkuhle demonstrated extraordinary leadership in a challenging 
environment and was successful in restoring rapport and institutional trust among internal and 
external stakeholders while reinforcing campus priorities and directions. Dr. Lehmkuhle earned 
his Ph.D. in experimental psychology at Vanderbilt University in Nashville, TN. He has a 
demonstrated record of success in developing, managing, and evaluating inter-campus academic 
programs; effectively engaging in legislative relations and public policy; establishing important 
campus and community partnerships; and serving as a strong advocate for campus needs. 
 

Meredith McQuaid 
Pending approval by the Board of Regents, Meredith McQuaid will be appointed as Associate Vice 
President and Dean, International Programs, effective September 7, 2007.  
 

The Associate Vice President and Dean promotes the global dimensions of teaching, research, and 
engagement across all colleges and campuses of the University, and works with the president, vice 
presidents, chancellors, deans, faculty and staff to create global opportunities, to expand 
international and interdisciplinary components of teaching, research and public engagement 
activities, to recruit and support international students, faculty, and staff, and to identify funding 
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for and facilitate development of critical interdisciplinary and international partnerships important 
to the University’s strategic plan.  The position also provides administrative oversight for the 
Office of International Programs, including International Student and Scholar Services, the 
Learning Abroad Center, the Center for Advanced Research on Language Acquisition, and the 
China Center. 
 
Dean McQuaid’s candidacy for this important system-wide leadership position received strong 
support across all campuses.  Her demonstrated leadership ability, solid administrative 
background, strong academic credentials, and extensive international experience will enable her to 
advance the internationalization of the University and achieve the objectives recommended by the 
International University task force. 
 
In addition to her recent service as Interim Associate Vice President and Dean, Dean McQuaid 
served as the Associate Dean of Administration and International Programs at the University of 
Minnesota Law School.  She was responsible for the management and oversight of the Law 
School’s programs in China, including the summer J.D. program in Beijing, the LL.M. program 
for Chinese lawyers, a faculty/scholar exchange, and eight semester exchange programs.  In her 14 
years at the Law School, Dean McQuaid led a number of domestic and international initiatives.  
She supervised the offices of Student Services, Career and Professional Development Center, 
Facilities Management, Technology, and International and Graduate Programs.   
 
Steven J. Rosenstone 
Pending approval by the Board of Regents, the current position of director for Northrop 
Auditorium will be elevated to a vice presidential position and Steven J. Rosenstone will be 
appointed to this new position with the title, Vice President for Scholarly and Cultural Affairs, 
effective September 10, 2007.   
 
The Vice President for Scholarly and Cultural Affairs will be a substantially upgraded position of 
leadership to replace the vacant directorship position previously responsible for managing 
Northrop. This new position, however, will have a greatly expanded scope and complexity of 
leadership responsibilities, including new reporting relationships with major academic and cultural 
centers of the University, significant responsibilities and expectations for community relationship-
building and major fundraising, greatly expanded programming in Northrop and other venues 
across campus – particularly related to important civic and public issues – and expanded 
responsibilities to build important partnerships with Minnesota's leading media, educational, and 
cultural institutions. This position will be responsible for leading and implementing the new vision 
to transform Northrop, the University's historic auditorium, into a dynamic, state-of-the-art facility 
that is more fully integrated into the academic life of the campus and that serves as a forum for 
discussion, a portal to the University, a cultural center of distinction, and a bustling and dynamic 
place that is fully integrated into the everyday academic life on the Twin Cities campus and the 
culture of our state. 
 
For the past 11 years, Steven Rosenstone has provided outstanding leadership to the University 
as the dean of the College of Liberal Arts. His current responsibilities as dean, including his 
extraordinary vision and leadership in developing the West Bank Arts Quarter, establishing and 
renewing community partnerships (e.g., with the renowned Guthrie Theater and St. Paul 
Chamber Orchestra), and overseeing major facility renovations, and his outstanding co-
leadership of the Northrop Auditorium Advisory Committee made Steven the ideal candidate for 
this position. His salary will be set at his current salary as dean of the College of Liberal Arts.  
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BOARD OF REGENTS 
 

FACULTY, STAFF, AND STUDENT AFFAIRS COMMITTEE 
September 6, 2007 

 
ACADEMIC PERSONNEL ACTIONS 

 
NAME RANK UNIT EFFECTIVE DATE 
Stephen Lehmkuhle Chancellor University of Minnesota 

Rochester (UMR) 
September 7, 2007 

Dr. Lehmkuhle’s "A" term, "L" type, 12-month salary for 2007-2008 is $215,000. 
 

 
NAME RANK UNIT EFFECTIVE DATE 
Meredith McQuaid Associate Vice 

President & Dean 
International Programs September 7, 2007 

Dean McQuaid’s “A” term “K” type, 12-month salary for 2007-2008 is $190,000 

NAME RANK UNIT EFFECTIVE DATE 
Steven Rosenstone Vice President Scholarly and Cultural 

Affairs 
September 10, 2007 

Dr. Rosenstone’s “A” term, "L" type, 12-month salary for 2007-2008 $256,000 
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 
 
 
Faculty, Staff, and Student Affairs Committee September 6, 2007 
 
 

Agenda Item:   Information Items 
 

  review   review/action   action   discussion 
 

 
Presenters: Vice President Carol Carrier  

 
 

Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To inform committee members of noteworthy items, administrative actions, and local, regional, 
and national policy-related issues affecting University units and departments. 
 
 
 

Outline of Key Points/Policy Issues: 
 
• Personnel highlights 
• University highlights 
• Faculty and staff activities and awards 
• Student activities and awards 
 
 
 

Background Information: 
 
This report appears as a regular item on the Faculty, Staff, and Student Affairs Committee 
agenda. 
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UNIVERSITY OF MINNESOTA 

BOARD OF REGENTS 

 

September 6, 2007 

 

Faculty, Staff, and Student Affairs Committee 

Information Report 

This report does not capture and record a complete listing of the significant awards and 

activities of the University community, but rather makes note of unit reported items in 

these areas.  It also highlights reports and activities at the local, regional, and national 

level in the area of faculty, staff, and student affairs. 

 

Highlights 

The University of Minnesota’s “Driven to Discover” marketing campaign recently won 

international awards from the Council for Advancement and Support of Education 

(CASE) and the American Marketing Association. The campaign, designed to create 

broader public awareness of the university’s strategic direction, asks people to “submit 

their greatest question,” and connects the answers to those questions to the research, 

education and public engagement activities underway at the university. “Driven to 

Discover” received the CASE Grand Gold Medal award in the category of institution-

wide branding. In addition, the campaign was selected by the American Marketing 

Association, from among 90 submissions, to be presented at their 18th Annual 

Symposium of the Marketing of Higher Education. 
 

The College of Design’s Center for Changing Landscapes received an honor award from 

the Minnesota Chapter of the American Society of Landscape Architects for its work on 

the Gitchi-Gami State Trail. 

 

The CLA Student Affairs Office and Advising Center at UMD won one of two national 

awards given for outstanding advising programs by the National Academic Advising 

Association. 

 

As of September 1, UMD became the first public school in the state to go smoke free. 

Because of contracts signed before the ban was enacted, students can still smoke outside 

UMD residence halls, but language in the housing contracts will be changed in the future 

and the campus will be 100 percent smoke-free at the start of the 2008-09 school year. 

 

The Wall of Discovery, located on the north side of the Electrical Engineering and 

Computer Science Building on the Twin Cities campus, won a national award of honor 

from the Society of Environmental Graphic Design.  
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Faculty and Staff Activities and Awards 

Mary Buschette, College of Food, Agriculture, and Natural Resource Sciences, received 

the Jane Longley-Cook Volunteer Service Award at the 2007 National Agricultural 

Alumni and Development Association conference. 

 

Raymond G. Christensen, UMD School of Medicine, was named Minnesota’s Rural 

Health Hero by the Minnesota Commissioner of Health. Christensen was chosen for 

advocating on behalf of today’s health care consumers and educating tomorrow’s rural 

health providers. 

 

Dante Cicchetti, institute of child development and department of psychiatry, won a 

Mentor Award in Developmental Psychology from Division 7 of the American 

Psychological Association. The award recognizes individuals who have had an impact on 

the field of developmental psychology by mentoring young scholars. 

 

Eli Coleman, program in human sexuality, was elected president of the International 

Academy of Sex Research. 

 

Carrie Earthman, food science and nutrition, was awarded an Excellence in Practice 

Award in dietetics research as part of the 2007 American Dietetics Association Food and 

Nutrition Conference and Expo. 

 

Kent Froberg, department of pathology at UMD, has been named Clinical Scientist of the 

Year by the Association of Clinical Scientists in recognition of his research on 

atherosclerosis. 

 

Edward G. Goetz, Humphrey Institute, was elected president of the Urban Affairs 

Association, the international professional organization for urban scholars, researchers, 

and public service providers. 

 

Larry Jacobson, bioproducts and biosystems engineering, was inducted as a fellow of the 

American Society of Agricultural and Biological Engineers for outstanding contributions 

in the design and development of engineering practices concerning animal housing, air 

quality, and manure management systems. 

 

Casey Lacore, UMD office of civic engagement and the Darland Connection, received 

the 2007 Sister Pat Kowalski Leadership Award, which is presented every two years by 

the Minnesota Campus Compact to a recipient who demonstrates commitment to high-

quality service-learning and campus-community collaboration. 

 

Linda Lindeke, nursing, was elected to a three-year term as president-elect of the 

National Association of Pediatric Nurse Practitioners. 

 

Horace Loh, pharmacology, was one of seven individuals to receive a 2007 Distinguished 

Alumni Award from the University of Iowa’s Carver College of Medicine. The award, 

the highest honor the college bestows upon its graduates, recognizes those who have 
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transcended their fundamental roles as health care providers, scientists, and educators to 

become leaders in the advancement of medicine. 

 

Mick McComber, UMD recreational sports outdoor program, has been elected Region V 

vice president of the National Intramural-Recreational Sports Association board of 

directors. 

 

Work and human resource education professor Gary McLean’s book Organization 

Development: Principles, Processes, Performance was selected as 2006 Book of the Year 

by the Academy of Human Resource Development. He was also inducted into the 

academy’s Hall of Fame. 

 

The Biennial Award 2007 for Great Lakes science, presented by the International Joint 

Commission of Canada and the United States, went to Gerald Niemi, National Resources 

Research Institute. The award recognizes Niemi for his leadership in the Great Lakes 

Environmental Indicators project and acknowledges him as an outstanding scientist 

whose research has had a positive influence on environmental quality and the health of 

the Great Lakes basin ecosystem. 

 

Carol O’Boyle, nursing, received a plaque on behalf of the University of Minnesota from 

the United States Agency for International Development (USAID) and the American 

International Health Alliance (AIHA) in “recognition of service and dedication to the 

AIHA partnership program in the Caucasus.” The award recognizes both the School of 

Nursing and School of Public Health for their work in hospitals, public health disease 

prevention and adolescent programs. 

 

Jesse Schomberg, Cindy Hagley, and Nick Zlonis from Minnesota Sea Grant, with 

consultant Diane Desotelle and Jesse Schomberg from University of Wisconsin 

Extension, earned an APEX award of excellence for their booklet “Building Superior 

Coastal Communities.” This annual international competition, sponsored by 

Communications Concepts, Inc., had 578 design entries this year. 

 

Cathy Solheim, family social science, has been named Chair of the International Section 

of the National Council on Family Relations. 

 

Regents professor David Tilman, ecology, evolution, and behavior, was conferred the 

title of honorary professor of China Agricultural University, its highest honor. 

 

Kevin Washburn, Law School, was elected to membership in the American Law Institute, 

an organization composed of practitioners, judges, and scholars whose members are 

elected based on their past professional achievements and their demonstrated interest in 

improving the law. 
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Student Activities and Awards 

School of Nursing doctoral student Nicole Lynch was appointed to a four-year term as 

the nursing representative on the State Advisory Council on Mental Health by Governor 

Tim Pawlenty. 
 

A team of three University of Minnesota Duluth students, Elias Gieske, Joshua Demenge, 

and Ryan Raush, all from electrical and computer engineering, took first place in the 

Institute of Navigation Autonomous Lawn Mower Competition. The objective of the 

competition was to design and demonstrate a self-operating lawn mower. The UMD 

team’s design used GPS satellite tracking. 

 

The University of Minnesota Twin Cities Psi Chapter of Kappa Alpha Psi Fraternity, Inc., 

hosted the 78th Grand Chapter Meeting (national convention) and was named 

Outstanding Chapter of the Year. In addition, Fred Thomas was named Advisor of the 

Year and spring 2007 graduate Oscar Jerome Stewart received the Guy Levis Grant 

award for his leadership within the fraternity and the Greek community. 

 

Students from the School of Journalism and Mass Communication placed first in the 

annual National Student Advertising Competition sponsored by the American 

Advertising Federation. The team won with an integrated marketing campaign created for 

the Coca-Cola Co. They defeated 170 regional winners in what is known in the industry 

as the “World Series” of advertising. 

 

The University of Minnesota, Crookston chapter of Alpha Lambda Delta National Honor 

Society for First Year Students was presented with the Gold Membership Award by the 

national organization in recognition of the chapter’s 20 percent increase in membership 

during the 2006-2007 academic year. Alpha Lambda Delta is UMC’s only honor society. 
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