
 1 

DISABILITIES ISSUES COMMITTEE 
MINUTES OF MEETING 
November 21, 2012 
 
[In these minutes: Education Resolution revisions; Provost’s Committee on Student 
Mental Health update; AAUP 2012 Report: Accommodating Faculty Members Who 
Have Disabilities discussion.]  
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, nor 
are they binding on, the Senate, the Administration or the Board of Regents.] 
 
PRESENT: Mary Kennedy (chair), Dale Branton, Sherry Gray, Donna Johnson, Virgil 
Mathiowetz, Patrick McNamara, Brian McAdams, Joanna O’Connell, Jennifer Rothchild, 
Kimberly Simon, Carla Tabourne, Kristine Talley 
 
GUESTS: None 
 
OTHERS: None 
 
REGRETS: Chrispin Behnke, David Peterson  
 
ABSENT: Peggy Mann Rinehart, Amber Mayer, Clare McCormick, Maximilian 
Redemann, Susan Rose 
 
WELCOME AND INTRODUCTIONS 
 
Professor Kennedy called the meeting to order and welcomed those present.    
 
REVISIONS OF EDUCATION RESOLUTION 
 
Professor Kennedy distributed a copy of the revised Education Resolution.  She 
made changes based on the recommendations of the FCC and added additional 
comments.   She indicated she would like the committee to vote on the resolution 
and make necessary changes in preparation for the December 20, 2012 meeting of 
the FCC, at which she will present the resolution.  The following resolution was 
presented with underlining and strike-through that represent the changes Professor 
Kennedy made. 
 

Revised Education Resolution – November 21, 2012 
 
MOTION 
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The University Senate supports uniform education training for all faculty 
members at the University of Minnesota in fundamental aspects of 
disabilities issues and in the nature of reasonable accommodation for 
students. 
 
COMMENT 
 
The University of Minnesota is committed, in all learning environments, to a 
positive, inclusive atmosphere that allows and encourages all members of a 
diverse student body to access, participate, and learn. 
 
The University of Minnesota is committed to the provision of reasonable 
accommodations for students with disabilities, as required by law. 
 
In the absence of specific education training, faculty members may be 
uncertain about the scope and limits of their responsibilities to students with 
disabilities. 
 
Appropriate education training would reduce the variability in how faculty 
make and implement accommodations by increasing their understanding of 
and increase the confidence of faculty members in implementing making 
appropriate accommodations. 
 
Without required education in the form of web-based modules, it is unlikely 
that faculty would gain the knowledge and understanding needed to 
accommodate students with disabilities. 
 
The creation and implementation of said education would be carried by 
members of the Disabilities issues Committee, Disabilities Services, and the 
Office of Equity and Diversity.  

 
The following changes were made to the resolution: 

• Professor Kennedy suggested the final comment be deleted because these 
details may not be appropriate in this motion.  The resolution is a policy and 
how it is implemented should be decided once it has been approved.  
Professor McNamara commented that it is the responsibility of the central 
administration to implement the policy once the Senate has approved it.  
Professor Kennedy proposed to remove the comment and is willing to 
investigate funding resources once the Senate has approved the resolution. 
 
The following comment was decidedly removed: 

 
The creation and implementation of said education would be carried 
by members of the Disabilities issues Committee, Disabilities Services, 
and the Office of Equity and Diversity.  
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• Regarding the second comment, Professor Kennedy explained that “as 
required by law” is at the end of the sentence because the emphasis is on the 
first part of the sentence. The law is not a limit to the accommodations that 
can be provided.  Members discussed the importance of the fact that faculty 
are not responsible for developing accommodations on their own.  The 
accommodations are developed in conjunction with Disability Services (DS). 
Based on recommendations made by Ms. Johnson and Professor Tabourne 
the comment now reads: 
 

The University is committed to the provision of reasonable 
accommodations for students with disabilities, as required by the 
letter of the law and reflects best practices.  
 

• Regarding the fifth comment, Professor Tabourne stated that she agreed with 
the intent, but the wording of the following phrase should be changed: “…it is 
unlikely that faculty would gain the knowledge...” Based on the 
recommendations of Professors Tabourne and McNamara, Professor 
Kennedy suggested that she blend the two comments and forward the result 
to the committee.   She wants to maintain the order of the resolution showing 
what the University is committed to, the results without a program, and 
results with a program in place.  In her opinion, this order builds a more solid 
argument.  

• In regard to comments two and four, Ms. Johnson stated that current 
accommodations offered by DS go beyond what is required by law and reflect 
best practices.  She continued by saying that variability is needed because the 
needs of students are not all the same. Professor Mathiowetz suggested the 
word “inconsistency” replace “variability.”  Professor Kennedy agreed 
because “inconsistency” has a negative connotation. The fourth comment 
reads: 
 

Appropriate education training would reduce the variability 
inconsistency in how faculty make and implement accommodations 
by increasing their understanding of and increase the confidence of 
faculty members in implementing making appropriate 
accommodations. 
 

Professor Kennedy will create a final draft of the resolution and send it to the 
committee via email for approval. 
 
PROVOST’S COMMITTEE ON STUDENT MENTAL HEALTH UPDATE – 
Donna Johnson, director, Disability Services 
 
Ms. Johnson provided members with a card for the Provost’s Committee on Student 
Mental Health’s website: www.mentalhealth.umn.edu.  Next, she distributed a 
roster, a list of accomplishments, and a list of the trainings that have been offered.  

http://www.mentalhealth.umn.edu/
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The committee was established in 2005 and the current chairs are Barbara 
Blacklock, Program Coordinator, DS, and Michelle Trotter-Mathison, Psychologist, 
Boynton Mental Health Clinic. The committee meetings are designed around 
completing specific tasks.  
 
This year, the committee is looking at the issue of managing disruptive students in 
the classroom.  They must first determine if this is a prevalent issue and if the 
Provost’s Committee is the appropriate body to address it.   Ms. Johnson emphasized 
that the committee wants to be clear that disruptive behavior not always a mental 
health issue and not a disability issue.  Professor Talley added that she has 
experienced more issues with disruptive students in online courses.  Members 
discussed that this may be more prevalent because the confrontation is not face-to-
face and it is difficult to moderate.  
 
One of the goals of the committee is to spread awareness of student mental health in 
creative ways.  For this purpose, the Creativity Subcommittee was formed.  Some of 
the communication strategies mentioned were: 

• The Training Subcommittee is planning a “stress circus” that centers on 
stress management.  There is a possibility that jugglers will be in front of the 
Coffman Memorial Union to grab the attention of students.    

• Earlier in the year, at the Respect U event, the committee passed out peacock 
feathers that had the URL for the Provost’s Committee on Student Mental 
Health.  Members had the chance to speak with students about stress, 
wellness, and services provided by the University.   

• A mobile app might be created to afford students easy access to the services 
offered on the website.  

• The click and win contest engages students to explore the website, learn 
about the services, and potentially win prizes. 

• They would like to do more campus wide training events as opposed to on 
demand events due to the small size of the Training Subcommittee. 

 
Ms. Johnson stated that a common theme between the Disabilities Issues Committee 
and the Provost’s Committee on Student Mental Health is that resources are often 
available, but the large size of the campus makes communicating these services 
difficult.  The goal of the website was to pull the resources together and include a 
marketing campaign through Boynton Health Promotions to promote the existing 
services in a way that is de-stigmatizing.  Professor Kennedy added that this same 
strategy would be important regarding the Education Resolution.  She added that if 
it is not passed, the committee could develop and promote trainings in the same 
manner. 
 
Ms. Johnson explained that the Faculty Advisory Committee for DS, is constructing a 
culturally responsive evaluation for approximately 50 faculty members.  It will not 
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be widespread because the results must be reported in January.  The goal is to 
gather faculty feedback on communication around accommodations.  
 
Ms. Johnson mentioned a 2010 college student survey report by Boynton Health 
Service, which included tobacco use, drug use, and responses on mental health.  Of 
the students that responded, 27.1% reported being diagnosed with at least one 
mental health condition in their life time and 15% reported being diagnosed with 
two or more.   She added that 50% of the students registered with DS have a mental 
health condition as their primary or secondary diagnosis, while the national average 
of DS offices serving students with mental health issues is 17%.  She commented 
that this percentage is indicative of the strong relationship between Boynton Health 
Service and DS, which enables students to seek services rather than go untreated.   
 
DISCUSSION OF THE AAUP 2012 REPORT: ACCOMMODATING FACULTY 
MEMBERS WHO HAVE DISABILITIES  
 
The report was distributed to members via email.  Professor Kennedy began the 
discussion by pointing out the section regarding the essential functions of a faculty 
member.  She raised the question: Have essential functions been outlined for 
students by department or course?   

• Professor Talley stated that the College of Nursing has listed essential 
functions for the students and they are based on what is required to become 
a registered nurse.  
 

The discussion turned to the essential functions of the faculty and the process for 
requesting accommodations.  

• Ms. Johnson stated that typically HR would work with departments to 
determine essential functions. Professor O’Connell pointed out that essential 
functions are not listed in the job description.  Professor Kennedy added that 
the presence of essential functions allows for there to be a process when 
determining reasonable accommodations.  Without essential functions, there 
is potential for litigation and misunderstandings.    

• Professor Kennedy stated that she views the 7.12 Statements as relating to 
promotion and tenure, not as essential functions. Professor O’Connell noted 
that criteria related to promotion and tenure presumes that the person is not 
experiencing temporary or permanent disability in some aspect of their life.  
She continued by saying that reasonable accommodations may allow for a 
person with disabilities to do their job, but the 7.12 Statements do not allow 
for a process to obtain accommodations.  Professor McNamara added that for 
probationary faculty, there is more of a process and there are no limits to the 
number of times that the tenure clock can be stopped.  Professor O’Connell 
added that there are expectations listed, such as a standard course load of 
four courses.   

• A member shared an anecdote of their personal struggle to receive 
accommodations. In the absence of guidelines, the faculty is forced to 
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negotiate with individuals, not the institution.  They petitioned for 
accommodations alongside a DS caseworker and the chair of the department 
has stated that they will recommend the member to be placed on post tenure 
review.   The member has found the process to be unclear because there is no 
outline of reasonable accommodations and it has been placed in the hands of 
the department.  

• Professor McNamara commented that it might be valuable to examine the 
policy for alcoholism in which it is treated as a health issue.  This may 
provide guidance on disclosure and accommodation policies already in place.  

 
Professor Kennedy noted that the AAUP report does not discuss disabilities that are 
considered invisible.  
 
Members discussed getting more information on the development of 7.12 
Statements and essential functions from the Provost’s Office and HR.  
 
Hearing no further business, Professor Kennedy adjourned the meeting. 
 

Jeannine Rich 
University Senate Office 
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