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FACULTY CONSULTATIVE COMMITTEE 

January 5, 1984 

10:30 - 12:00 

626 Campus Club 

AGENDA 

1. Report of the Chair. 

2. Interim replacement for Burt Sundquist on 
Senate Finance Committee. 

3. Discussion of Grievance Procedures (Freier, Pazandak). 
(FCC members should review the grievance 
procedures document distributed in October.) 



l5TI UNIVERSilY OF MINNESOTA University Senate Consultative Committee 
614 Social Sciences 
267 19th Avenue South 
Minneapolis, MN 55455 
Telephone (612) 373-3226 

MINUTES 
FACULTY CONSULTATIVE COMMITTEE 

January 5, 1984 
626 Campus Club 
10:30- 12:10 

Members present: Virginia Fredricks, Phyllis Freier, John Howe (Chr.), 
Marvin Mattson, Jack Merwin, W. Donald Spring, Deon Stuthman, John Turner. 

Guests: John Hughes (Daily), Kate Parry (Mpls. Star & Tribune), Carol Pazandak, 
Maureen Smith (University Relations) 

L Report of the Chair. 

A. King case. The Regents will hold an open meeting January 12 
to consider the President's request that they reconsider their decision. 
They will decide whether or not to rescind December action, and if they rescind, 
whether to hold a new hearing immediately or after a delay. 

B. Presidential review. Professor Howe will meet with Mr. Kauffman at 
4:00 today to talk about the suggestions in the FCC's letter. Professor Turner 
has suggested names of people from local foundations with whom Mr. Kauffman 
might also meet later in the process. 

Professor Turner noted that faculty need to be informed.when their 
appraisals are solicite~ what privacy laws pertain. There was general agreement 
it would be in the interest of obtaining frank appraisals if the president were 
to waive his right to see the letters submitted. 

C. Bases for determing merit salary increases for the 1983-84 academic 
year. FCC circulated in the meeting, and members can borrow for longer periods, 
the set of unit tables compiled by Assoc. Vice President Linck, which indicate 
unit processes. Professor Turner noted that the response from Dentistry seems 
to say teaching, research, and service are all ranked equally, whereas teaching 
and research should carry more weight than service. Professor Howe will bring 
this apparent departure from the norm to Vice President Vanselow's attention. 

D. Tenure Code. The revised code has been printed and FCC members have 
copies. Professor Howe observed that the revision seems to take carefully into 
account all of the major criticisms which were raised. Section 13 (regarding 
programmatic change) has been drastically revised. The text is one-third shorter. 
The revision will shortly be mailed to all faculty. 

On January 9 Professors Bognanno (Chr., SCFA), Howe, Morrison (Chr., Tenure), 
Purple (Chr., Business and Rules), and Professor Turner (vice chairman of Senate) 
will meet to try to reach an understanding on the rules of procedure for the 
Faculty Senate as it considers the draft. 
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Professor Howe said he would formally request Vice President Keller to 
transmit the revised draft to the Regents. 

FCC discussed arranging, if possible, two meetings with the Regents 
during the winter quarter to cover three subjects: 

- the overall structure of the Senate· and its committees and the 
distinction between pertinent elements of that structure and 
the administrative promotion and tenure structure; 

- the importance of academic freedom to the faculty and how tenure 
protects it; 

-the tenure code proposal itself. 

FCC would consider inviting Professors Paul Murphy and Fred Morrison to each 
join one of the meetings. 

2. Revising University grievance procedures. (Professor Freier, Dr. Pazandak). 

Timing: Professor Freier commented that University-wide consideration of 
revised grievance procedures will have to wait until action on the tenure code. 

A. Should there be a University grievance officer? 

If so, should that officer decide jurisdiction within the 
system? The main problem is that faculty tend to think they can 
Judicial Committee for any grievance, and the Judicial Committee 
whatever cases it chooses. 

Comments: 

grievance 
go to the 
accepts 

- The Judicial Committee has taken on cases one might not expect them 
to because there has been no other clear course for certain kinds of 
issues. 

- Faculty see the Judicial Committee as the only place to go with a 
grievance. 

- A grievance officer could be promulgated as the contact person; a 
faculty member dissatisfied with the officer's decision could appeal 
to the Judicial Committee. (Dr. Pazandak said that is in fact what 
happens.) 

- A University grievance officer can provide continuity in the system 
and educate each new Judicial Committee chairperson. 

- A grievance officer can tell a complainant the possible courses and 
advise on the best one, but cannot serve an absolute gatekeeping 
function. 

- The Judicial Committee currently serves as an appeal body on 
employment cases which do not involve promotion and tenure because 
there has been no other course for such cases. 



FCC 1/5/84 p. 3 

B. Academic Freedom. 

Professor Spring said the new document must make clear that genuine 
academic freedom issues go to the Judicial Committee. He continued that it 
is essential to distinguish the two categories of academic freedom, one of 
which is Tenure Code-related and one of which is not. He recommended against 
relegating any academic freedom issues to an administrator, as appears to be 
the case in II.4. Drs. Pazandak and Freier explained that II.4's purpose is 
to provide a means to deal with grievances through an informal method before 
they fester and accumulate. 

Professor Turner distinguished two senses of academic freedom: one 
concerning a professor's academic expertise, and one concerning a professor's 
responsibility. 

C. Binding Arbitration Panels. 

Professor Freier explained the proposal for a binding arbitration 
panel to resolve grievances against administrative actions and the provision 
that an administrator who would not comply with the ruling would be subject to 
removal by the appropriate vice president. 

Comment: 

- Section II.2. should make clear that the respondent must comply with 
the ruling, rather than emphasizing the claimant's need to comply. 

D. Section II.3. Settlement of salary grievances. 

The subcommittee views salary issues as administrative. In response to 
questions which have already arisen from University administrators as to who 
would pay for salary settlements, Professor Freier points out that two of the 
proposed pool of five from which three panel memters are to be drawn are to 
be administrators. 

Comments: 

- The resulting panel could turn out to be composed of two administrators 
and one faculty member. In a small college the administrators can all 
be closely related to each other-- "a block." Panel should not be -
loaded with administrators. Have one administrator, for information and 

perspective. 
-When a panel rules against the faculty member, it is better for it 

to have been an all-faculty panel. 

- When a grievance comes up, the salary money often has all been 
distributed, so there is no source of relief in that year. 

E. Openness of hearings. FCC believes the r.·ule should be the same as 
for the Judicial Committee: hearings should be open unless one party can prove 
a reason why a hearing should be closed. 

The FCC meeting adjourned at 12:10 p.m. 

Meredith Poppele, Recorder 



January 3, 1984 

To: F.C.C. 

From: Carol Pazandak and Phyllis Freier 

Re: Proposed University Governance Procedures (Sections II.l - II.4) 

Here are some issues we would like to discuss and hear your opinions on 
on Thursday. 

II.l. Following some suggestions from Mike Bognanno we are rewriting 

this introductory section. The changes are mostly editorial. However, 

there are two issues here: 

1. Page 1, middle of page. Who should sort out jurisdiction? 

The University grievance officer does so now. We think our Table 1.1 will 

~ help. However, there is a tendency for faculty to want to take every 

complaint to the Judicial Committee (and for the Judicial Committee to 

accept jurisdiction). We think jurisdiction of Judicial Committee should 

be limited to complaints from faculty which affect their rights or status 

under the Tenure Regulations. 

2. Page 3, last paragraph of II-1. We have rewritten this as: 

"Authority for administration of the University, including these 

procedures, is delegated to the President of the University by the 

Board of Regents. These procedures do not abrogate the rights of the 

Board of Regents to address complaints brought to them by University 

faculty, staff, or students. Allegations of violations of state 

or federal law may, of course, be pursued outside these University 

procedures." 



II.2. We are also rewriting this section. Modifications on this procedure 

are shown on flow chart Table II.a. Major changes are: 

a) No written complaint at initiating level. Use the word "discussion" 

and not "mediation." 

b) In step 2 (page 5) we add: "If initiating level was at the college, 

go on to step 3." In step 2, the "faculty member, or his representative, 

shall reduce the complaint to writing including the redress desired." 

The Dean must also write his answer. 

c) If the Dean does not resolve the complaint we allow 30 days to 

file the complaint with the college grievance committee. 

d) We are changing "endorsement" of panel report to "review" by 

whole grievance committee. 

Issues in II. 2. 

1. Constitution of grievance committees? 

In order to have "peer review" there must be faculty, staff, civil 

service, and students on grievance committees. We are also suggesting 

"administrative types" be members. 

2. How to choose panel of 3 agreeable to both parties? 

Mike Bognanno suggested "strike out" method. I think that would lead 

to weak panels. If hearing report is to be binding on both parties, there 

must be confidence in panel. 

3. "No involvement of attorneys is envisioned." 

Shall we attempt to discourage use of legal counsel? 

4. Timeliness vs. closing out opportunities for resolution of complaints? 

Are the time limits in Table II.a. reasonable? 

5. Shall the "decision of the panel, after review by grievance 

committee" be final and binding upon the parties involved? 



II.3. 

1. Will Salary Advisory Committee work? There will be 3 faculty 

members designated by Dean from elected grievance committee, and two 

"administrative types" appointed by Dean. Will the faculty have confidence 

in such a committee? Admittedly, the committee has an administrative perspec

tive; is that suitable for salary issues? 

2. How far "up" should faculty be able to take a salary dispute? 

This procedure stops process at Dean -- unless Dean does not accept panel 

decision. 

II.4. We haven't had comments on this procedure yet. Do you have some? 

General issues: 

1. Many people have told us they thought there should be a faculty 

ombudsman. What do you think? Would better training of Grievance Review 

Officers suffice? 

2. General training of administrators about personnel management. 

For an operation as large as the University with administrators that often 

serve short terms, should we be recommending some kind of training? Many 

of the personnel problems we encountered could have been avoided. A lot of 

time and money is spent in these adversarial confrontations. Is there a 

better way to operate? 
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Table II.a. 
ADMINISTRATION ACI'ION - F'I.CW CHARI' 

University 
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10 days { Written appeal on limited grounds only. 
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College 

Grievance 
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days { 
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days { 
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Olair of panel transmits panel decision to 
College Grievance Cte 

Panel corrlucts hearing. 

1 Olair appointed by Chair of U Grievance Cte fran 
the U Grievance cte; ·one each selected by canplainant 
and respondent fran College Grievance Cte 

Olair of college grievance coomittee sets 
up hearing panel. 

r / 
,,, '·J-· ..., ' 

Present ccnplaint a.'ld rerlress requested in writing to 
chair of·· collegiate grievance carmi ttee. 

Resolution of -eonfliet. ~ 

Dean investigates matter and makes independent judgment. 

If no resolution, bring carplaint to Dean. 

Resolution of complaint. 

-.;fii'ci ir s&t:p;:iaiul!: Mlli rM!!ess aes!s:ai in writi!~' ' 
May seek advice from Grievance Review Officer of unit. 



~ UNIVERSilY OF MINNESOTA 

Dr. John Howe, Chair 
Senate Consultative Committee 
c/o Department of History 
733 Social Sciences Building 
West Bank Campus 

Dear Dr. Howe: 

Office of the Vice President for Academic Affairs 
213 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

(612) 373-2033 

December 22, 1983 

We surveyed all colleges and campuses to obtain information on the manner 
of making salary adjustments in each department or similar unit of the University. 
In addition, we wanted to ascertain the level of support and understanding by the 
faculty of these procedures. 

While the procedures vary across the University, we believe we have been 
reasonably successful in getting the relevant information in brief form and the 
results of our survey are enclosed. 

If you have questions, you may wish to direct them to me or to Dr. Robinett, 
as we both worked on this survey. At the time of this mailing, only the survey 
from UMW has not been received. When we receive it we will forward it to you. 

AJL:jhh 

Enclosure 

Sincerely, 

u.y.~ 

A. J. Linck 
Associate Vice President 

for Academic Affairs 

cc: Dr. Kenneth H. Keller, Vice President for Academic Affairs 
Dr. Neal A. Vanselow, Vice President for Health Sciences 
Dr. Betty W. Robinett, Assistant Vice President for Academic Affairs 
Ms. Cherie R. Perlmutter, Assistant Vice President for Health Sciences 
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SURVEY OF PROCEDURES FOR MAKING SAL\RY RECOMMENDATIONS 

~.l_lr.n.- or Unit: Agricultural Experiment Station 

Dep~rtment/Division 
(where applicable) 

Southern Station 

I 1 I 
Review based on 
annual report 
submitted by faculty 
~ 
Yes No 

Waseca I X 

Northwest Statiqn 
Crookston I X 

North Central 
Station 
Grand Rapids 

Southwest 
Stat ion 
Lamberton 

West Central 
Station 
Morris 

Rosemount 
Station 
Ros~unt 

... ~ 

X 

X 

X 

X 

2 
Mechanism used in 
arriving at recommend, 
(check a, b, or both) 

a.· lb. 
Fac. committee !Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

X 

X 

l 
Provo:;t/dean 
reviews and 
discu;;ses rec. 
as ap;?ropriate 
with head/chair 

Yes No 

X 

X 

X 

X 

X 

X 

4 
Indi vid. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/0) 

N/0 

N/0 

N/0 

N/0 

N/0 

N/0 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

X 

X 

X 

X 

~ 

G 
~l~chani sm used to adop 
procedu"Ces described h1 
(e.g., constitution, f< 
procedural vote, facult 
consensus) 

Faculty vote on prom< 
tenure & salary guide 

II 

If 

11 

. 
Faculty vote on promotic 
tenure and salary guide
lines and concensus of 
other procedures and 
practices 

Mainly discussion with 
faculty member 
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Collcqe or Unit: Agricultural Extension Service 

Department/Division 
(where applicable) 

""tt'i'. 

* Cl~ .AAJ) 

~· ;t4p 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

v 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

v 

3 
Provogt/dean 
revie11s and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

v 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

5 
Fac. informed of 
procedures 
described here 

Yes No 

v 

~ 

6 
Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

~~ 
~~~~ ~./}# 
~~{C 
~ 

r ~~ 
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College or Unit: h.or.-ii""J•, 

Deptlrtment/Division 
(where applicable) 

Agricultural & Applied 
Economics 

Agricultural Engineerin 

Agronomy & Plant Geneti 

Animal Science 

Entomology 

Food Science & Nutritio 

Horticultural Science & 
Laod•cape Archirecrurl 

Plant Pathology 

Rhetoric 

Soil Science 

l 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

X 

s X 

X 

X 

X 

X 

X 

X 

X 

SURVEY OF PROCEDURES FO~ING SAL~RY RECOMMENDATIONS 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Hsad/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

All fac. members 
rate each other; 
ratings summarizdd 
by Head 

X 

X 

X 

X I X 

X 

X 

X 

X 

X 

All fac. members! X 
rate each other; 
ratings summariz~d 
by Head 

3 
Provost/dean 
revie;o~s and 
discusses rec. 
as appropriate 
with head/chair 

Yes 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

NO 

4 
Individ. fac. 
notified (N) 
and saltlry 
discussed (D) 
or both (N/D) 

N Discussions 
held wfsome fac1 
members. 
N/D 

N/D 

N/D 

N/D 

N/D 

N/D 

N/D 

N/D 

N/D 

----------·· ------ -· ---·------------

, 
5 6 

Fac. informed of 
procedures 
described here 

11echanism u~cd to adopt 
procedures described here 
(e.g,, constitution, formtll 
proccdurtll vote, faculty 
consensus) 

Yes 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

No 

Formal vote* 

Formal vote* 
Formal vote* 

Formal vote* 

Formal vote* 

Formal vote* 

Formal vote* 

Formal vote* 

Formal vote* 

Formal vote* 

*The p~cedures used in the College 
of Ag 'culture were adopted by 
formal vote of the College Assembly 
on May 25, 1979. 
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College or Unit• 

DepartDent/Diviaion 
(where applicable) 

Bell Museum of 
Natural History 

Bl O<:hernl stry 

Botany 

Ecology & Behavioral 
Biology 

Genetics & Cell 
Biology 

Gray Freshwater 
Biological Institute 

~ 

SURVEY Or PRXEDURES FOR tWCING SALARY RECOMMENDATIONS 

College of Biological Sciences 
1 

Review ba .. d on 
annual report 
aubaitted by faculty 
-.ember 

Yea 

X. 

X 
!.Col. by 
Head) 

X 

X 

X 

X 

IIO 

2 
Hechaniaa used in 
arriving at recommend, 
(check a, b, or both) 

a.· 
Fac. COIIIIIittee 
aakea .. rit 
rec, to heacS/ 
chair 

b. 
HeacS/chair 
aakea rae:. 
to dean/ 
director 

X 

X 

X • 

X 

X 

X 

3 
Provoat/dean 
reviewa and 
diacuaaea- rec. 
aa appropriate 
with head/chair 

Yea No 

lS 

X 

X 

X 

X 

X 

4 
Individ. fac. 
notified (N) 
and aalary 
discuaaed (D) 
or both (N/D) 

Always N . 
SOIIl8ttl!l8s N/0 

N 

N; D ln !;el
ected CIISeS 

N 

No. 

N-0 

5 
rae. informed of 
procedures 
deacribed here 

Yea No 

X 

X 

X 

lS 

X 

X 

6 
Mechanism used to adopt 
procedures described here 
(e.g., conatitution, formal 
procedural vote, faculty 
consensus) 

~. Tordoff quote: 
My understanding was that 
this was a responsiblllty 
of the director, · 

Flat of head, accepted by 
faculty. 

Faculty consensus 

Departmental tradltl_on 

None; procedure Inherited. 

Consensus 

-~·-·· 
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~· SURVEY OF PROCEDU R MAKING SALARY RECOMMENDATIONS 

Colleqe or unit: Continuing Education and Extension 

Department/Division 
(where applicable) 

A 11 departments 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean) 
director 

X 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N 

But discussec 
only at 
initiative 
of faculty 
or academic 
staff member 

5 
Fac. informed of 
procedures 
described here 

Yes No 

, 
6 

Mechanism used to adopt 
procedures described her 
(e.g., constitution, for 
procedural vote, faculty 
consensus) 

For many years CEE 
has required department 
directors to complete 
a performance appraisal 
form and to discuss it 
with the faculty or 
academic staff member. 
The use of the form 
has been optional 
during 1981-82 and 
1982-83, pending a 
revision of it by the 
CEE Staff Welfare 
Committee. The Staff 
We 1 fare Committee wilL 
be making its 
recommendation on the 
use of the form to the 
CEE Council during this 
coming year. 



~ ' au~ ..U .. MD!S• tolle~e of Education 
l 

Department/Division 
(where applicable) 

Curriculum and Instructio 

Educational Psychology 

Institute of Child 
Development 

Vocational-Technical 
Education 

School of Physical Educa
tion, Recreation and 
School Heal~h E~ucation 

Educational Policy and 
Administration 

Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

X 

X 

X 

X 

X I 

' Hecnanls~ use4 io 
arriving at recommend. 
(check a, b, or both) 

, 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

I Faculty in EPA 
will elect a 
salary advisory 
committee this 
year to make 
merit recommen-
dations to the· 
chair. 

I 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

X 

X 
I 

I 

s 
Jl$-'ii!VEl§t/f}~iUI 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

I 

Yes No 

X 

X 

X 

X 

X 

X 

w 

4 
In4ivifl, f;)g, 
naufieEl ltil 
and salary 
discussed (D) 
or both (N/D) 

N & D* 

N & D* 

N & D* 

N & D* 

N & D* 

N & D* 

*D optional at 
faculty member' 
request 

5-~ 

f~g, inf@fm@Q @f 
Plfi'!GeduroHi 
described here 

Yes No 

X 

X 

X 

X 

X 

X 

.... .'!{., 
H@Gh~Ri§m ~§@A ~@ Adopt 
PfR&eA~~es des&Jiped here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

College Constitution 
gives the Dean final 
authority to make 
recommendations to the 
President on all salary 
recommendations, and 
basic procedures have 
been developed by the 
Administrative Council 
and Senate Consultative 
Committee. 

In all cases, department 
·chairs have discussed 
the procedures noted he~ 
with the faculty 
directly or with 
taculty committees and, 
thus,the faculty have 
achieved consensus on 
the procedures. 
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Drpnrtmrnt/Division 
(·..:her-:- applicnble) 

Dept. of Forest Resources 

FORESTRY 
1 

Review bilscd on 
annual r<:>port 
Rubmittc~ by faculty 
member ___ ------

Yes No 

X 

Dept. of Forest Products I X 

Dept. of Fishries & Wildlfel X 

SURVEY 0.' .···~::.:_~ ;~; SALARY RECOMMENDATIONS 

2 
Mechanism u~-cd 
arriving at .:ec 
(check a, o 

a.· 
Fac. committee 
makes merit 
rcc. to head/ 
chair 

Plan on trial of 
this for next ye 

in 
ornmend. 
both) 

I b. 
Head/chair 
makes rec. 
to dean/ 
director 

X 

X 

: 
X 

I 

I 

I 
I 
I 
I 
I 

3 4 
Provost/dean Individ. fac. 
reviews and notified (N) 
discusses rec. and sal~ry 
as app;ropriate discussed (D) 
"ith head/chair or both (N/D) 

Yes No 

X N/D 

X N/D 

X N/D 

I 

,., 
5 6 

Fac. informed of Mechanism used to adopt 
procedures procedureR described here 
described here (e.g. • constitution, formal 

procedural vote, faculty 
consensus) 

Yes No 

X ' 
Faculty concensus 

X Faculty concensus 

X Constitution and 
tradition 

.. 

•' 
;: 
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College or Unit: GENERAL COLLEGE 

Department/Division 
(where applicable) 

Arts, Communication & 
Philosophy 

Science, Business & 
Mathematics 

Social and Behavioral I 
Sciences 

Student Services 

I Administration 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X· 

X 

X I 
X 

I X 

' ' 

I 

SURVEY OF PROCEDURES 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· \b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

-

X 

X 

-
-

I 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

-

• 
ING SALARY RECOMMENDATIONS 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X 

X 

X 

X 

X 

4 
Individ. fac, 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N/D 

N/D 

N/D 

N 

N/D 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

X 

X 

X 

*' 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

Divisional procedures vary 
slightly from one to an-
other. In two cases, per-
sonnel committees make the 
merit recommendations. In 
the other two, the faculty 
have agreed to a rating 
scale, but the Division Hem 
makes the recommendation. 

In all instances faculty 
consensus exists regarding 
the procedures. 

11/1983 



~ •1 !Y!WiiiY O!..fll£l_£!1ill/llli_IJ ~Nq,_PAMJ~V ~!?O~~PA:E.,!~N!I_ , 
____ ..._ ........ - -··--· Graduate Sch vvo 

1 2 3 4 5 6 

Department/Division Review based on Mechanism used in Provost/dean Individ. fac. Fac. informed of Mechanism used to adopt 
(where applicable) annual report arriving at recommend. reviews and notified (N) procedures procedures described here 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e.g., constitution, formal 
member b. 

as appropriate discussed (D) procedural vote, faculty 
a.· with head/chair or both (N/D) consensus) 

Yes No Fac. committee Head/chair 
makes merit makes rec. Yes No Yes No 
rec. to head/ to dean/ 
chair director 

Dean's decision 
based on super-
visor recommen-
dation . 

. '"- .... , -· ._,_.,. .. _ ....... .. 

I 



~ ,., SURVEY OF PROCEDURES FO~ING SALARY RECOMMENDATIONS 

CollC'lC 0 r Unit: College of Home Economics 

Deportment/Division 
(where applicable) 

Administration 

Design & 
Textiles and 
Clothing 

Food Science 
and Nutrition 

CYDR 

Social Work 

Family Social 
Science 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X* 

X 

X 

X 

X 

X 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

X 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

X 

X 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes 

Dean is 
head of 
Admin 
Unit 

X 

X 

X 

X 

X 

NO 

4 
Individ. fac. 
notified (N) 

and salary 
discussed (D) 

or both (N/D) 

N/D 

N** 

N/D 

N/D 

N 

N/D 

*Three faculty membels only, woling const~ntly with Dean. 

**Leadership change- ver. Each f two fac lties notified ofl salary recomlendationk by letjer. Indivldual 
in each area ~nd w 11 be cont ued under merged relationsh~p, now that ... [eadersh~ has beln identified. 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

X 

X 

X 

X 

, 
6 

Mechanism used to adopt 
procedures described h<' n• 
(e.g., constitution, .(oJinll 

procedural vote, facul t ~· 
consensus) 

Faculty consensus 

Formal procedural 
vote 

Formal procedural 
vote 

Faculty consensus 

Faculty consensus 

Formal procedural 
vote 

, ...... ~ ..... ··t····' ........ . 



~ , 
College or Unit: Hormel Institute 

Department/Division 
(where applicable) 

J.J OHn e I rHS ./-, f J e_ 

.~- ~-'i~ '~~.-;·~ ·.!··i··.~ 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

;x 

~-~· 

SURVEY OF PROCEDURES F' 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

··--:-..,.......· 

makes rec. 
to dean/ 
director 

>< 

ING SALARY RECOMMENDATIONS 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

I 

Yes No 

·~ 

~~~ 
~lW 

X 
.-..(;.t;;' 

~l"-'~, 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

tJjD· 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

, 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

t~~ 

~rW·.h,_ 



~ ,., SURVEY OF PROCEDURES ~ING SALARY RECOMMENDATIONS ~ 
\.,.:O.L.LE:~ge or un~t:.: HHH Institute 

1 2 3 4 5 6 

Department/Division Review based on Mechanism used in Provost/dean Individ. fac. Fac. informed of Mechanism used to adopt 

(where applicable) annual report arriving at recommend. reviews and notified (N) procedures procedures described here 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e.g., constitution, formal 

member b. 
as appropriate discussed (D) procedural vote, faculty 

a.· ;7 with head/chair or both (N/D) consensus) 
Yes No Fac. committee Head/-thair 

makes merit iTI~R'es rec. Yes No Yes No 
rec. to Mad! __ /o dean/ 
chair- director v·· J • ....; .;._ I., iJ ~·)..,.. £ 

~ ~ ;1 tf d ~!,·~ 
,/ tl / ~ ... .L~ ~)<L ,_ ~ c,_.:..~ 

~ / 

I 



~ ~ 
Collcqe or Unit: 

Department/Division 
(where applicable) 

Law 
1 

Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

SURVEY OF PROCEDURES 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

* X 

ING SALARY RECOMMENDATIONS 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes 

* X 

No 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N/D 

* Dearj is Departnerlt Head 

5 
Fac. informed of 
procedures 
described here 

Yes NO 

X 

, 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

Faculty Vote 



: 

.· , 

College: CLA 

Department 

French & Italian 

Geography 

German 

History 

Humanities 

Journalism & 
Mass Communication 
Library School 

Linguistics 

Middle Eastern & 
Islamic Studies 

Music 

NW European Language 
and Area Studies 
Center 

Philosophy 

Political Science 

Psychology 

Religious Studies 

Slavic Languages 

Fac. submit ~ Fac. committee 
annual repor makes·recommend. 
of activitie and/or review to 

head/chair 
Yes No Yes No 

? 

I( Con:ul t.) X X 

X X 

X X 

X X 

Optional? X 

X (Consult.) X 

X !(Consult.) X 

X 1 (Consult.) X 

X I X 

, 

PRO,EDURES FOLLOWED IN MAKING SALARY DECISIONS 

Head/chair Mak~s 
recommend. to 
dean/director 

Yes No 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X I 

Provost/dean 
reviews & approvE 
discusses with 
head/chair 

Yes No 
-
X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

V .P. revi Cl·ts 
& approves or 
discusses 

Yes No 

,., 

CLA 9-9-83 i' 
Page 2 of 3 

Individual fac. notified (U) 
& salary discussed (D) cr 
both (N/D) 

? 

n (Dean's decision} 

N (recom. to Dean) 

? 

N (Committee's recom.) 

N/D (recom. to Dean) 

? 

N/D (recom. to Dean) 

? 

Fac has given 
approv~l to unit 
procedure 

Yes No 

? 

? 

2/3 maj. vote 

? 

X 

? 

X 

? 

? 

X 

N/A----- ____ !~Q temp~rary_f2f~l!Xi_no no~-fac~!!Xi-~~21uat1on of_r~9~!~r fafultr_i~-~~-~~P~r!~~~!~2 __ _ 

X 

X 

X 

? 

X 

X 

----------

I 

:hair (dept. votl) I 

X X 

-------------
X X 

X 

X 

X 

-------- I -------
X 

N (at dept meeting) 
N (after Dean's dec.) 

N (by dept. mtg?) 

N/D (recom. to Dean 
N (Dean's decision) 

? 

X 

? 

Reviewed 

X (merit point 
sys tern) 



I 

.. ~ 

Coll~e: CLA 

Department 

Scandinavian 

Social Work 

Sociology 

South Asian Studies 

Spanish & Portuguese 

Speech-Communication 

Statistics 

Student Academic 
Support Services 

Studio Arts 

Theatre Arts 

Women's Studies 

, 

PRO~EDURES FOLLOWED IN MAKING SALARY DECISIONS 

Fac. submit 
annual report 
of activities 

Yes No 

? 

X 

X 

X 

X 

X 

X 

Fac. committee 
makes recommend. 
and/or review to 
head/chair 

Yes No 

X (If chair's 
'decisions are 
ldi sputed) 

(Partial use of 
consultative cow~ 
for equity & 
disputes) 

X 

X 

X 

X 

but consult. X 

No reg4lar faculty 

X 

? 

X 

but consult. X 

but consult. X 

X 

Head/cha1r.Makes 
recommend. to 
dean/director 

Yes No 

X 

X 

X 

Conlfll. 's 
recom. ~ 

X 

X 

X 

X 

X 

X 

Provost/dean 
revi e~1s & approve 

~ discusses with 
head/chair 

Yes No 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

* "Consult.f' indicates unit 4:>es not have a facuny review committe 
but does have consultatatirn with the faculty. 

V.P. revim~s 
& approves or 
discusses 

Yes No 

~ 

.CLA 9-9-83 
Page 3 of 3 

tndividual fac. notified (:1) 
& salary discussed (D) or 
both (N/D) 

N (at dept. mtg.?) 

N (rec. to Dean) 

N/D (recom. to Dean) 

? 

? 

N (recom. to Dean) 

? 

? 

N (Dean's decision} 

N (recom. to Dean) 

Fac has given 
approval to unit 
procedure 

Yes No 

? 

? 

? 

? 

Reviewed Proc. 

? 

? 

? 

? 

X 



~ , 
SURVEY OF PROCEDURES F~ING SALARY RECOMMENDATIONS 

, 
College or Unit: University Libraries -Twin Cities 

Department/Division 
(where applicable) 

University Libraries -
Twin Cities 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X* 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

X 

3 
Provost/C:ean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

(N) 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

6 
Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

constitution 

*Some rev1ews are wrftten, some are o~al. Each is ldiscusse~ with th~ academic staf~ member by the department director 
and/or s~pervisor. 



~ ., 
College or Unit: School of Management 

Department/Division 
(where applicable) 

School of Management 

Accounting 

Finance/Insurance 

I 
I 

Industrial Relations! 

Management Sciences I 

Marketing I 

Strategic Management 
and Organization I 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

X 

X 

X 

X 

X 

SURVEY OF PROCEDURES F..,AKING SALI\RY RECOMMENDATIONS 

2 
Mechanism used in 
arriving at re<:ommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

Jl! 

X 

I 

I 

I 

I 

I 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

I 

Yes No 

X I 

X I 

X 

X 

X 

X 

I 

I 

I 

I 

I 

I 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N* 

N* 

N* 

N* 

N/D 

I 

I 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X I 

X 

X 

X 

X 

N• ~ X 

•• ,, '"' l<y .,. j •• ,, .• ,, 
discuss with cha rman 

, 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, form; 
procedural vote, faculty 
consensus) 

I Constitution specifies 
annual review with 
final salary recommendatio 
by Dean 

. 



~ , ,_ , 
SURVEY OF PROCEDURES FOR MAKING SALARY RECOMMENDATIONS 

Collcqc or Unit· Institute of Technology 
1 2 3 4 5 6 

Dcp~rtment/Division Review based on Mechanism used in Provost/dean Individ. fac. Fac. informed of Mechanism used to adopt 

(where applicable) annual report arriving at recommend. reviews and notified (N) procedures procedures described here 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e.g. • constitution, formn: 

member b. 
as appropriate discussed (D) procedural vote, faculty 

a.· with head/chair or both (N/D) consensus) 
Yes No Fac. committee Head/chair 

makes merit makes rec. Yes No Yes No 
rec. to head/ to dean/ 
chair director 

AEM X (a) X (b) X N X (c) Tradition. 

Arch X (d) X X N/D X Faculty consensus. 

Chern Eng X X (b) X N/ X Precedent established 
D (in special by 30 yrs. departl .. ent 

cases} tradition. 

Chemistry X X X N/ X (c) Faculty consensus. 
D (e) 

Civil/MinE X (f) X (g) X X N/ X Tradition. 
D (invited) 

CSci X 'x X N/D X Tradition. 

EE X X X N X Faculty consensus. 

Geology X X X X N/ X F~culty consensus. 
D (in special 

cases) 



~ , 
Collcoc or Unit: 

DeF-.rtment/Division 
(~here applicable) 

Math 

Mech Eng 

Physics 

Astronomy 

Notes: 

Institute of Technology 
1 

Review based. on 
annual report 
submitted by faculty 
member 

Yes No 

X 

X 

X 

X 

SURVEY OF PROCEDURES ~MAKING SALARY RECOMMENDATIONS 

(Page 2) 
2 

Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

X 

makes rec. 
to dean/ 
director 

X 

X 

X 

X 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

I 

Yes No 

X 

X 

X 

X 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N/ 
D (optional) 

N/ 
D (h) 

N 

N 

(a) Faculty members are requested to update personal files annually. 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

X 

X 

(b) Recommendations are made to Dean by Department Head after informal consultations with selected faculty members. 

, 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, formil 
procedural vote, faculty 
consensus) 

Faculty consensus. 

Faculty consensus 
and tradition. 

Faculty consensus 
and tradition. 

Faculty consensus. 

(c) Faculty members are aware of procedures traditionally used to arrive at salary recommendations (but are not formally informed each year). 

(d) While not written in a report, the Head of the School, through periodic discussions, has intimate knowledge of each faculty member. 
University promotion procedures and criteria, academic performance, research and scholarly activity, professional 3evelopment, awards, 
etc., University and community service form the basis of these discussions. 

(e) Salary recommendations are discussed with specialty area coordinators, and with individual faculty members if they so desire. 

(f) Faculty members are asked to review for accuracy a report prepared by a faculty committee. 

(g) A faculty committee makes an analysis based on specific criteria,and the Head then makes the final decision on weighting factors to be applied. 

(h) Discussed, but not always at time of increase. 



~ 
•. 
~ 

Depurtmcnt/Division 
(where applicable) 

Veterinary Biology 

Veterinary Pathobiology 

Diagnostic Investigation 

Srrall Animal Clinical 
Sciences 

Large Animal Clinical 
Sciences 

Veterinary Teaching 
Hospital 

Review based on 
unnual report 
submitted by faculty 
member 

Yes No 

X 

X 

X 

X 

X 

X 

SURVEY OF PROCEDURES FOR~NG SALARY RECOMMENDATIONS , 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

X 

X 

X 

X 

X 

X 

makes rec. 
to dean/ 
director 

-
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X 

X 

X 

X 

X 

X 

4 I 
Individ. fac., 
notified (N) 
and salary 
discussed (D) 
or both 

N * 
N/D 

N/D 

* * 

(N/D) 

* * * 
N/D 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

X 

X 

X 

X 

Procedures used making salary 
recx::mrendations developed 
by !:€an and I:€partlrent 
Chairrren and agreed upon 
by faculty in all 
depa.rt:nEnts by either 
consensus or formal vote. 

* Discussiotoptio~nl to facul~ rrember. * * All facul asked i writing to rnal(e appoint:rrent but 
not enf reed unle s specif c problem identified. 

I* * * Goals dis sed lly, di cussion on salary invited 
but not required. 

9/28/83 

·----------·--·-----·---------------.. 
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Off1ce of t!1e Dea, 

r·· f :t..-.: t..:.e-. 

~- ~-i·: r f ; UNIVERSITY OF MINNESOTA School ot Dentistry 
.,,.:,:::.: t:; 1::. 1 TWIN CITIES Health Sciences Unit A 

: · 515 Delaware Street S.E. I I Minneapolis, Minnesota 55455 

Neal Vanselow, M.D. 
Vice President for Health Sciences 
University of Minnesota 
432 Morrill Hall 
Minneapolis, MN 55455 

Dear Nea 1: 

August 8, 1983 

..._ 
"· ' ·' 

\~C'-'--\ -.-. i \..... 
\ . .___) 

This letter is written in response to your June 30th memorandum, requesting 
information regarding the methods used by our School in determining faculty 
merit pursuant to the 1983-84 salary increases. 

~ The process for determining faculty merit in the School of Dentistry entails two 
_,- levels of administrative review and evaluation. The first and primary level of 

review is conducted at the departmental level by the Chairman. The second level 
of review is conducted by the Dean, who with the Department Chairman, makes a 
final determination of faculty merit. Each review level has its unique process 
and focus, described below. 

All departments are required to address the three primary academic functions of 
teaching, research and service in the determination of individual faculty merit. 
However, the assessment methods employed by each department is established by 
the department. These methods can range on a broad continuum of approaches. 
One end of the continuum can include a strict formula approach, with the entire 
faculty participating in the formulation of the formula and assessing the rela
tive merit of peers against the formula. The other end of the continuum would 
entail the independent responsibility of the Chairman in establishing the eva
luation methods and criteria, and determining merit on a one-to-one basis bet
ween the Chairman and the individual faculty member. However, it is important 
to stress that whatever method is employed by the department, it is based on 
faculty agreement. 

The review conducted by the Dean is consistent across all departments. This 
entails the evaluation of annual faculty sum~aries submitted for each faculty 
member by the department. These summaries (see attached for reference) provide 
detailed information of faculty activities and accomplishments over the past 
year. These summaries are reviewed within the context of the departments• 
recommendations and the methods used in determining faculty merit. In addition, 
broader concerns may be considered which can include, for example, issues of 
equity within or between academic ranks, equilization of female or minority 
salaries, retention problems (i.e., maintenance of competitive salaries), and 
School-wide distributions of merit increases. Final merit determinations are 
agreed to by the Dean and the Chairman. 



, .. 

Neal Vanselow, M.D. 
August 5, 1983 
Page 2 

We believe the methods used by the School of Dentistry in determining merit 
provide appropriate flexibility and accountability at the departmental level, 
while at the same time provide an underlying consistency in reporting faculty 
activities and accomplishments and address broader issues relating to the final 
determination of appropriate faculty salary actions. 

Please let me know if you require additional information relating to this 
subject. 

C. Oliver, Dean 

RCO/amc 

~ Attachment 

( 

' 
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April 6, 1983 

TO: 

FROM: 

SUBJECT: 

Deans 
Departmental Chairmen 

Program Directors, Oral :\licrobiology 
Biochemistry 

Richard C. Oliver, D:~~ 
1983 Annual Reports, Section(s) ll and ill 

You will recall that the School revised the timetable for various sections 

of the Annual Report process to more closely correlate to the University's .... __ ... _ . . . 

b~dgeting c'1cle''.:and to distribute the work required by departments in 

completing the Annual Report throughout the course of the year. 

: The cycle for the Summary of Unit Research Activities and Publications 

(Section II) and Faculty Activity Summaries (Section III) now includes the 

period of i\1ay 1, 1982 to April 30, 1983. This cycle ·enables the School to 

utilize the information contained in these t·.·:o reports as part of the pro-

cess for annual academic salary actions, which will be reviewed and decided 

in late May or early June of the fiscal year. 

Because these two reports are tied to 'the Uni"\•ersity budget cycle, the 

deadlines for these reports will remain the same for the foreseeable 

future., and departme:nts can plan and cocrdi::ate their activities in pre-

paring these materials accordingly. I am therefore requesting at this time 

' 
departments begin preparing for the sub!7lission of Section(s) II and Ill of 

' the 1983 Annual Report for submission by ~lay 20, 1983, at which time they 

should be forwarded to Mr. Molitor's office. Directions for completing the 

reports remain unchanged from previous years, and are attached fo:- your 



,. 

1983 A~NUAL REPORT. 
April 6, 1983 

~ Page 3 

. 
! 

AN~UAL REPORT DIRECTIO~S 
·FISCAL YEAR 1983 

SECTION(S) ll AND III 

SectiDn II: SUMi'\'lARY OF DEPARTMENTAL RESEARCH ACTIVITIES AND PUBLICATIONS 

This section is designed to provide a single reference summarizing depart

mental research activities and publications ove: the past year. Items 1 

and 2 ask for information on federally and privately sponsored research 

activities conducted by the department from ?\lay 1, 1982 through April 30, 

1983. 
. .. *. ··::--"'-· 

Status codes~-fq;-_ each project include the following: ....... _~. 

A. Continuing Project 
B. Renewal 
C. New Project-Approved Funding 

D. New Project-Submitted and Under 
Re\'iew (as of April 30, 1982) 

E. New Project-Submitted and Denied for 
· Funding 

Item number 3 e.sks for a summary of departmental research activities which 

would include· such areas as develc:pment and evalu2.tion of ·teaching systems 

and non""'Sk>onsored research activities. 

Item 4 requests a summary of publications and articles either published or 

submitted for publication by the department's faculty from i\1ay 1, 1982 

through April 30, 1983. The status cooe for this section includes: 

A. Submitted and Published 
B. Submitted and Under Review for Publication 

Secretaries will devel02 the dep2.rtrnen t's format for this section. However, the 

order and headings on the attached example form (Attachment B) should be 

followed. 



.. 
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·' ... __ ........ 

Informal and Formal Contact Hou:-s 

Indicate the estimnted contact hours required for th'= course. 

This will include such activities as: 

-Meetings 
-Supervising laboratories 
-Tutoring 
-Scheduled classes 

Preparation and AdminiStration 

-~1 eeting informally with course 
partici~ants 

-Supervising teaching assistants 

Estimate the average hours per week in preparation or admi-

nistration required by the course. This would include such 

-Grading -contacting guest lecturers 
-Preparing lectures -Gradil'lg student pepers 
-DevelO?ing book lists -Preparing media 

3. Course and Curriculum Development 

Use this space to summarize briefly the faculty members activi-

ties over the past year in develc~i:1g end preparing fo.- future 

courses. These activities would bclude such ite:-n.s as: 

-Devising new instructional 
materials 

-Evaluating courses 

4. Research and Scholarshio 

-Devel~ing de;>art:nent curriculum 
requirements 

-Evaluating teaching effec
tiveness and pla:ming changes .. 

Use this space to summarize the most important activities or 

accomplishments of the fnculty merr:be:-s over the past year. These 

would include such activities as: 

-Departmental research 
-Sponsored research 
-Administering research 

· grants pro;:>osal 
-Writing books 

-Reviev.,ring a colleague's rese2.1"ch 
work 

-Writing or develo;:>ing research 
-'t'iriting articles 



' 

i 

1983 At\~UAL REPORT 
April 6, 19 83 
Page 7 

9. Total Estimated Effort Distribution 

Estimate the distribution of effort of the faculty member over 

the past year with respect to items 2 through 8 recorded above. 

Secretaries will develop the department's format for this section. 

However, the order and headings on the attached example form (Atte.chment C) 

should be followed • 

.. ... ~ . ..- . 

.· 
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ATTACH\I E:\T B 
UNIVERSITY OF ML~NESOTA SCHOOL OF DENTISTRY 

ANNUAL REPORT - FISCAL YEAR 1983 

SECTION II 
SUMi\lARY OF DEP ART.\IENTAL RESEARCH 

ACTIVITIES AND PUBLICATIONS 

1. FEDERALLY S? O~SORED RESEARCH ACTIVITIES 

PROJECT TITLE 

....... ··.~-........... ..... , . 
. "-.... · .. ~:..~_:, 

SPONSORL~G 
AGENCY 

PRINCIPAL 
INVESTIGATOR 

2. STATE AND PRIVATELY SPONSORED RESEARCH ACTIVITIES 

' (" .. ' 
PROJECT TITLE 

SPONSOR~G 
AGENCY 

3. DEPARTMENTAL RESEARCH 

4. PUBLICATIONS AND ARTICLES 

TIT-LE AUTHOR(S) 

' 

PRINCIPAL 
INVESTIGATOR 

.· . 

PUBLIC A TIOS 

STATUS 
CODE 

STATUS 
CODE 

STATUS 
CODE 



. . . 

' 
ATTACH:\lENT C 

U:\1\'ERSITY OF ;\11~:\ESOTA SCHOOL OF DENTISTRY 
ANNUAL REPORT -FISCAL YEAR 1983 

SECTION III 
FACULTY ACTIVIT¥ SUMMARY 

.1. AD.\HNISTRATIVE DATA 

FACULTY ME:\1BER ----------=-=A~C~ADEl\UC RANK-----

A. YEARS FULL-TI:\1E EMP LOY~1ENT 
B. YEARS AT CURRENT ACADEMIC--=-R~A':"":"NK=-=--------

DEGREES EARNED 

INSTITUTION DEGREE 

.. -~-~- . 

C.., TE.ACHING ACTIVITIES 

INFORMAL/ 
COURSE AND CREDIT COURSE FORMAL 
SECTION NO. HOURS QUARTER ?.lETHOD CONTACT HRS • 

. · 

3. COURSE AND CURRICULUM DEVELOP\jE~T 

DATE 

PREP. 
AND 
AD :\!I~. 



' . 
&;·· ,' ' 

4. RESEARCH AND SCHOLARSHIP 

5. PROFESSIONAL DEVELOPMENT 

6. · ··,..ADMINISTRATION .... 
'\1- ··~"\ 

· .. . : ~::-

7. PATIENT CARE 

8. PUBLIC AND PROFESSIONAL SERVICE 
.· . 

9. TOTAL ESTIMATED EFFORT DISTRIBUTION 

PART 2. EFFORT % 
PART 3. EFFORT % 
PART 4. EFFORT % 
PART 5. EFFORT % 
PART 6. EFFORT % 
PART 7. EFFORT % 



~ -r 
Co11c_<IC or Unit: School of Nursing 

Department/Division 
(where applicable) 

School of Nursing 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

SURVEY OF PROCEDURES ~U\KING SALARY RECOMMENDATIONS 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· Jb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

X 

makes rec. 
to dean/ 
director 

X - Dean 
reviews 
and makes 
final 
decision. 

3 
Provost/dean 
revie·,o~s and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X - We 
do not 
have 
Depart 
ment 
Heads. 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

*N - discussed 
if requested 
by faculty 
member. 

*In individual 
notification, 
details of ho~ 
final figure 
reached is 
outlined. 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

f\ 

6 
Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

Process and Procedure 
approved by General 
Assembly (All-faculty). 



--.. (' 

~e or Unit: School of Public Health 

D0rnrtment/Division 
(where applicilble) 

Biometry, Div. of 

Center for Health 
Services Research 

Community Public 
Hith. Programs (Div.) 

- Dental Public Health/ 
Pub. Hlth. Admin. 

- Health Education 
- Health Psychology 
- Maternal & Child Hlth 
- Pub. Hlth. Nursing 

- Pub. Hlth. Nutrition 
- Division office 

.l 

Review based on 
annual report 
submitted by faculty 
member 

Yes 

X 

NA 

X 

X 

X 

X 

X 

No 

X 

X 

SURVEY OF PROCEDURES , MAKING SALJIRY RECOMMENDI\TIONS 

2 
Hechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

NA 

makes rec. 
to dean/ 
director 

X 

/< 

X 

X 

x 
X 

X 

X 

3 
Provost/dean 
revie"·s and 
discu£ses rec. 
as appropriate 
with tead/chair 

Yes 

X 

X 

X 

X 

X 

X 

X 

X 

X 

No 

4 
Indi vid. fac. 
notified (N) 

and salary 
discussed (D) 

or both (N/D) 

N/D 

N/D 

NA 
N 

N 

N/D 
N/D 
N/D 
N/D 

5 
Fac. informed of 
procedures 
described here 

Yes No 

X 

X 

NA 
X 

X 

X 

X 

X 

X 

,. 
6 

J.lechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

faculty consensus 

Faculty developed and 
approved performance 
guidelines- annual 
faculty review and salay 

determination procedue 
was established when the 
Center was begun 6 yrs. 
ago. 

faculty consensus 
faculty consensus 
faculty consensus 
faculty consensus 
faculty consensus 
faculty consensus 
faculty consensus 



... 
SURVE'l OF PHOCJmliRES M/\KING S/ILI\H'l RECOMMENDI\TIONS 

" 0
,,i.t.: f Pub] ic 

\••ll<'l\Qo"r 1 2 3 4 
· · ----- . vi.sl.o~ on l·lechanism used in Provost/dean Individ. fac. 

t/ 01- , t . . t d . . . 
tl•·l'"r\.11\Ct\ 1-icn.b"l...~) annua ... repor arr1.v1.ng a reconunen • rcv1.ews and not1 f 1ed (N) 

~o,.;hcrc ap\? submi. tted by faculty (check a, b, or both) discu~scs rec. and salary 
as appropriate discussed (D) member 

Yes 

£n'~ i y-onmenta "\ 

~ 
X 

X 

1-\os?'ita'\ & H1th 
· CaY"e Mm'l n. 

tOi'J. of) 
~ 
~(D'iv) 

--l.l'le'."''::;;, ,~.,_, L?\-\ 7/1/83) 

_ £?'idem'\o'\ogy 

- 'Jet. ?ub. \-1'\th. 

pnysio1ogica1 
1-\y_~(O'iv.) 

~~erged with 
t.?i 7/l/83) 

NA 

X 

No 

X 

a.· jb. 
Fac. conunittee !lead/chair 
makes merit 
rcc. to head/ 
chair 

X 

NA 

X 

makes rcc. 
to dcun/ 
director 

X 

X 

X 

X 

with he~d/chair or both (N/D) 

Yes No 

X N/D* 

X N/D 

X 

I I 
N/D 

NA NA 

X I I N 

I 
I 

5 
Fac. informed of 
r>roccdures 
described here 

Yes No 

X 

X 

X 

I NA 

X I 

r 
6 

Hechanism usr:d to adopt 
procedures dcscr il>•'d h,,,.,. 
(e.g., consti Lut·i,Jn, fl•l JtL. 

proccclural vol~~, L1c11l t '/ 

co,,scnsus) 

II 

faculty consensus 

faculty consensus 

I faculty consensus 
(one person program) 

I Executive faculty 
committee consensa 



~ ., SURVEY OF PROCEDURES MAKING SALARY' RECOMMENDATIONS 

College or Unit: ~ ((;.f ~ t>f. f?.,_ tlU1,4- 'j_ 

Department/Division 
(where applicable) 

l 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

/(vaual... 19 ~3 I v 
( f.,.a , .. Uy w 't(( u ~+-

CL..~ .... 1 '- ~....> ·, -K... AJ..t w 

br~'""''~,._t...;._,) 

41{/~ 
, z(tl i'~ . ..... ,, 

2 
Mechanism used in 
arriving at recommend, 
(check a, b, or both) 

a.· b. 
Fac. committee Head/chair 
makes merit makes rec. 
rec. to head/ to dean/ 
chair director 

v 

3 4 
Provost/dean Individ. fac, 
reviews and notified (N) 
discusses rec. and salary 
as appropriate discussed (D) 
with head chair or both (N/D) 

Yes No 

I v I I N/j) 

5 
Fac. informed of 
procedures 
described here 

Yes I No 

I v I 

., 
6 

Mechanism used to adopt 
procedures described here 
(e.g,, constitution, forma 
procedural vote, faculty 
consenaus) 

I f',cuLry .aN" ..)..J"- ~ v ~ 

. . 



~ . ,., SURVEY OF PROCEDUREii'R MAKING SJ\LI\RY RECOMMENDI\TIONS 

~ 
College or Unitr MEDICAL 50-1001 

-----.. ~-._-:':"1':"~-..-.=,. ~1~~.-:u,~-_":J:;:;:.~~·-- ·-':--- ---..:--=r- . ...,,._ ...;-!o;:..J.....~""~~j-_.,.._,,:n: .. :. ... ;~4 .. :r-~~--=.:..~l~·~~·~:-·.;:. .. __ ~ -·~ --·--.-.. ··-.·-· ·.-·-.. ·-·r.-~.,...tr~• ...... 
1en t/Di vision Review based on Mechanism used in Provost/dean Individ. fac, Fac. informed of Hochaniem used e applicable) annual report arriving at recommend, reviews and c;;) notified (N) procedur<!!l procedures des 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e,•J,, constit member 
b. as appropriate discussed (D) procedural vot a,· 

with head/chair or both (N/D) con:Jcnsun) Yes No Fac. conunittee Head/chair 
makes merit makes rec, Yes No Yes No 
rec, to head/ to dean/ 
chair director 

X X 
rl!IU'-'VIII 

X N/D X 

Bi ochemi strv X X X X _N v 

Microbiology X X X N X 

Pharmacoloqy X X X N X 

Physiology X X X N X 
'• " 

Anesthesiology x l( X N 

Dermatology X l( X N 

Family Practice X )( X N/D X 
Division Heads 

X X N X Lab t~ed and Pathology X make recommends 
. Divi sian Heads 

I l( X N Medicine X discuss with Head 
Administrator con 

X X N Neurology X sults with He.ad 

Neurosurgery X X X N/0 X 

oa and Gynecology y l( X N . 
9All ecommendi tions reviewed i n the Dea· 's Office .... . . 

- Ques iSJnable terns discussed ~ ith appro riate dep rtment head. . 

·~!!-t"•• 

to adopt 
ribed he 
tion, fc 
, facult 

. • 



~· ~· 
SURVEY OF PROCEDURES FOR MAKING SALARY RECOMMENDATIONS 

"' 
, 

Collcqe or Unit 1 
-.--:;;"':"'.o:..;o_ --~--'Kl:""'-..:;:_ ~i...--.:::r:-~ .... :.;;.; .. ::---.-:-.o::-~....;."':1:::::-~~·-. -..---------.:...-- -.,.....-_ ~.........,..-=-"='==---1'~ ....... .....:..:~_.~..~~--=':!":""-Jl~.;....:...::;..~~~;__;_~~ ... ---,-.. ------~---·-·-:-- ... _ ....... -..--,..,...,-.-

Dcp~rtment/Division Review based on Mechanism used in Provost/dean Individ, fac, Fac. informed of Mochanitlm used 
(~here applicable) annual report arriving at recommend, reviews and ,.·-;,* notified (N) procedur.,s procedures des 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e.•J,, constit 
member 

b. as appropriate discussed (D) procedural vot a.· 
with head/chair or both (N/D) consenaus) Yes No Fac. conunittee Head/chair 

makes merit makes rec. Yes No Yes No 
rec, to head/ to dean/ 
chair director 

. 
Ophthalmoloqy X X X N/D X 

Orthopaedic Surgery X X X N X 

Otolarvnqoloqy X X X N 

Pediatrics X X X X N/D X 

' Phvsical Med and Rehab X X X N/D X 

Psychiatry ·x ' 
.. 

X X N/D X 
' Consults with oth r 

Radioloqy X Rad.Dept. Heads X X N 

Surgery X X X N 
Consults with 

Therapeutic Radioloqv X Section Chiefs X X N/D X 

Uroloqic Surgery X I X X N X 

*~AlT·r commenda ions reviewed i the Dean 's Office 
Quest onable i ems discussed w th approp riate dep rtment head. 

.. 
I .... . . 

. . 
: 

·~~ 

o adopt 
ibed he 
ion, fo 

. • 

fa cult 



~' ... ~ SURVEY OF PROCEDURE MAKING SAI.J\RY' RECOM11ENDATIONS ~ 

"-O~.&.CQe UL \JII.LI-• J 

___ ne 

1 2 3 4 5 6 

Department/Division Review based on Mechanism used in Provost/dean Indi vid, fac, Fac, informed of Mechanism used to adopt 

(where applicable) annual report arriving at recommend, reviews and notified (N) procedures procedures described here 

submitted by faculty (check a, b, or both) discusses rec. and salary described here (e.g,, constitution, form 

member b. 
as appropriate discussed (D) procedural voto, faculty 

a.· with head/chair or both (N/D) consenBU()) 

Yes No Fac. committee Head/chair 
makes merit makes rec, Yes No Yes No 

u . t f M' ta. Duluth. Sch f Med' · · 

rec. to head/ to dean/ 
chair director 

Behavioral X X X N/D X Chairperson's choice 

Sciences 

Biochemistry X X X N/D X Chairperson's choice 

Biomedical X X X N/D X Chairperson's choice 

Anatomy 

Clinical Sciences X X X N/D X Chairperson's choice 

Medica 1 Micro- ·X X ' X N/D X Chairperson's choice 

biology/Immunolog 
·- .. 

Pathology/ : X X X N/D X ~hairperson's choice 

Lab Medicine 

Pharmac9logy X X X N/D X Chairperson's choice 

Physiology X X X N/D X Chairperson's choice 

I 

. . 

. . 
4o. ' ' . . 



~ ~ SURVEY OF PROCEDURES ~ING SALARY RECOMMENDATIONS 
UNIVERSITY OF MINNESOTA-CROOKS~ 
Dr. Donald Saraeant ~ 1' 
Assistant Provost, Academic Affa1rs 
9/21/83 

Colleqe or unit: Universitv of Minnesota-Crookston 

Department/Division 
(where applicable) 

Agri culture Division 

Business Division 

Arts & Sciences 
Division 

Hospitality and 
Home Economics 
Division 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

Yes 

Yes 

Yes 

Yes 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· ,b. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

No 

No 

No 

No 

makes rec. 
to dean/ 
director 

Yes 

Yes 

Yes 

Yes 

] 

Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

Yes 

Yes 

Yes 

Yes 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both 

N/D 

N/D 

N 

(N/D) 

(an invitation 
is extended to 
faculty members 
to discuss) 

N/D 

5 
Fac. informed of 
procedures 
described here 

Yes No 

Yes 

Yes 

Yes 

Yes 

6 
Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

Faculty Consensus 

Faculty Consensus. 
Criteria and 
instrument designed 
and used in process 
was developed by 
faculty committee. 

Faculty Consensus 

Faculty Consensus 



.--
~ 

• SURVBI OF PRX:EDURES FOR IWUttSALI\RY RECOMMENDATIONS 

Collc9.e or Unit• 
UMD School of Business and Economics 

Dt-par t 
(whe 

School o 
and Econ 

ment/Divhion 
re awUeableJ 

I 

f Business 
omics 

1 
Review baaed on 
annual report 
aubmltted by faculty 
IM!IItJer 

los "0 

X 

' 

. 

2 
Mechania• uaed in 
arriving at reeoM~~~end. 
(check a, b, or bothJ 

a.· b. 
rae. c~ittee Head/chair 
111akes merit makea rec. 
rec. to head/ to dean/ 
chair director 

X 

I 

J 4 
l'rovostfdean lndlvid. fac. 
reviews and notified (N) 

discus!les rec. and salary 
as appropriate dbcussed (0) 
with head/chair or both (N/0) 

Yes No 

X N/0 

I 

I 

I· 

, 
5 6 

Fac. informed of Mechanism used to adopt 
procedures procedures described h~re 
described here (e.g., constitution, formal 

procedural vot~, f~culty 

consensus) 

Yes No 

X Adopted by the School' s 
Executive Committee 

/ 



.....- --- ., 
College or Unit: 

~partment/Diviaion 

(where applicable) 

College of 
Education - Ut4D 

-~ 

, SURVEY OF PROCEDURES fOR MAKING SAI..ARY RECOMMENDATIONS 

College of Education, University of t·1innesota, Duluth 
1 

Review based on 
annual report 
submitted by faculty 
lllt!mber 

Yea No 

X-

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· lb. 
Fac. committee Head/chair 
makes merit 
rec. to head/ 
chair 

X 

makes rec. 
to dean/ 
director 

X 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yea No 

X 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 

or both (N/D) 

5 
Fac. informed of 
procedures 
described here 

Yes No 

N I X 
(After 
fonnal 
approval o 
Dean's 

re corrmen dad on) 

, 
6 

Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

Dean's Administrative 
Policy 

/ 



.-- ,_, ., 
, SURVEY OF PR)CBDURBS FOR IWUNG BIW\Rf RECOMMENDATIONS 

~ollege or Unit• UMD School of Fine Arts 

IJc-1''" t~~~ent/Dl villi on 
(where aprUeable) 

School of Fine Arts 
UMD 

1 
Rovhw based on 
annual report 
submitted by faculty 
llll!aiJer 

Yes No 

X* 

2 
Meehania• used in 
arriving at recommend. 
(cheek a, b, or both) 

a,· 
rae. c0f1111lttee 
makea 111erit 
ree. to head/ 
chair: 

b. 
lie ad/chair 
111akes ree. 
to dean/ 
director 

X 

*and faculty peer evaluations (voluntary) 

l 
Provost/dean 
reviews and 
diseu!l!les ree. 
as appropriate 
with head/chair 

I 

Yes No 

X 

4 
Indlvid. fae, 
notified (N) 
and 11alary 
dbcusaed (D) 
or both (N/D) 

N/D 

5 
rae. informed of 
procedures 
described here 

Yes I No 

X 

~ 

6 
Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vot~, f~culty 

consensus) 

Formal procedural vote 
or faculty consensus 

/ 



...-
, 

• 1'9 
• lUI!!!! ar tiiJCIDt!Miroa A ua.ut __.. • .,101111 

, 
ret or unu.e a..:t.t..:r-~ anu ~~li"!OCI!' • UUIUt:n COll!!9, 

Dt-rart 
(who 

Am. 
Bfolo 
Conmu 
Englf 
langu 
Geolo 
Math, 
Human 
Polft 
Socfo 
polog 
Women 

1 
..... baled 011 
•naat nJIOrt 
• ~ttted br tae.ttr 
llallbot , .. .. 

s Yes 
t "Y• for 

a11 
n 
• 
y 
y 
~ cs, 
: . 

D 
'I 

. 
• 

I 
lleeh•l• aecl In 
arrl•lnt at teca.Mencl. 
Cchec:lt •• •• or ltotht 

••• b. 
rac.,~lttH Heacl/chalr 
MltH .. dt Nltea I'IOo 

nc. to head/ to delft/ 
ct.ab 14ltec:tu 

Faculty Yes for 
conmfttee all 
used only 
by Polttfca 
Science 

• 

3 
·~·tide• 
n•lwe llllcl . 
dleeae1tel rec • 
•• appropriate 
vlth headlchalr , .. ItO 

Yes 
for 
all 

I 

. 

4 . 5 6 
lncll·dcl. fao. rae. Info~ of Mechant.. a11ed to adopt 
noUfled CMt l't'Oeedurea procedure• descrlbc!cl ttore 
anll eatery lfeacdbecl hen ••••• , eonetltutlon, ro~l 
clleCUIIBid CDJ rroeedural Yotn, f•calty 
or both CM/D) conaenauat , .. wo . 

All faculty Yes Faculty concensus 
notfffed · for by department' 
from Dean's all .. bargafntng agreement. 
office. throug 1 

the 
Dept. heads dept. 
tn For. Lan1 .head. 
~nd lft., 
~eo logy, 
ath, and 

Phfl/HUm 
discuss 
salaries wt h 
each facul t, 
~mber. In 
~ther depts t 
head gtves 
opportunity 
for discuss on 
to faculty, but 
on a volunt1 ry 
basts • 

~or all • 
depts. - de1 n also wtlltn~ to discuss 

salary recommendations. 

/ 



..- , 
~ollcge or Unit• 

~rartment/Dlvlt~ion 

(where applicable) 

UMD Library and 
Learning Resource~ 

fit 
• SURVBI OF PRXBDURBS FOR MAKING SALI\Rf RECOMMENDATIONS 

, 
UMD Library and Learning Resources 

1 
Review based on 
annual report 
submitted by faculty 
lllf!lltJer 

Yes No 

Sittce I ha 
the yea 
of sala 

2 
MechanisM used in 
arriving at re~nd. 
(cheek a, b, or both) 

a.· 
Fae. COf""'ittee 
111akes 111erit 
ree. to head/ 
chair 

b. 
llead/ehair 
111akea ree. 
to dean/ 
director 

e only two slaff on Fa 
on a day-to day basis 

y money with them. 

] 

Provost/dean 
reviews and 
di!ICU!IIIes ree. 
as appropriate 
with head/chair 

Yes 
I 

Ro 

4 
Indlvld. fac. 
notified (N) 
and salary 
discussed (DI 
or both (N/D) 

5 
Fac. informed of 
procedures 
de11cribed here 

Yes I No 

6 
Mechanism U11ed to adopt 
procedure!! described here 
(e.g., constitution, formol 
procedural votP., f~culty 

consen!lusl 

ulty ~ppointtent I know ~heir ~rk dur~ng 
I s~t down with them apd dis~ss dis~ribution 

/ 



.--
~ 

College or Unit• 

l)(ol'ar t 
Cwhe 

School o 
Develop 

IC!nt/Dlvhion 
~e applleablet 

f Social 
ment 

• SURVII OF PRXBDUUS I'OR IWti,.IW\RY IIECOMMENDATIONS 

UMD School of Social Development 
1 2 J 4 

Review based on Meehanle• ueed in Provost/dean Jndlvld. fac. 
annual report errlving at reCOMmend. reviews and notified CNt 
submitted by faculty (check a, b, or botht diseusne!'l rec. and salary 
IICIItM!r b. 

as appropriate dhcugsed (D) 
a.· with head/chair or both (N/D) 

Yea No rae. e01p111ittee nead/ehair 
makes merit make• ree. Yea No 
ree. to head/ to dean/ 
chair - director 

X X (recom.- X X N/D 
mends (makes 
criteria specific 
and recom-

weighting l menda-
tions) 

I 

I 

. I 

~ 

5 6 
rae. informed of Mechanism URed to adopt 
procedures procedureg described here 
described here (e.g., con!'ltitution, formal 

procedural votr., f~culty 

consensug) 

Yes No 

X Faculty consensus 

/ 



r-
·~ ~ 

• IIURVBI Of PR.lCBDURES FOR MAltiNG SALI\RY RECOMMENDATIONS 

!;ollcge or Unit1 Swol';,~t', 
IT 1 

Serv,ce; t.!/[~IJ1 
2 

UMD 

Dt-1•1u tmen t/Divitlion 
(where appHc:ablel 

RoYiew based on 
annual report 
subMitted by faculty 
tncllb:!r 
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~- -----1 SURVEY OF PROCEDURES ~ING SALARY RECOMMENDATIONS 

Coll~e or Unit: University of Minnesota, Morris 

Department/Division 
(where applicable) 

Although there are 
variations within our 
four academic divisions 
they are not relevant 
as far as the survey 
is concerned. 

The four divisions are: 

Division of Educati~ 
Division of the 

Humanities 
Division of Science & 

Mathematics 
Division of the 

Social Sciences 

1 
Review based on 
annual report 
submitted by faculty 
member 

Yes No 

X 

2 
Mechanism used in 
arriving at recommend. 
(check a, b, or both) 

a.· 
Fac. committee 
makes merit 
rec. to head/ 
chair 

b. 
Head/chair 
makes rec. 
to dean/ 
director 

X 

3 
Provost/dean 
reviews and 
discusses rec. 
as appropriate 
with head/chair 

Yes No 

X 

4 
Individ. fac. 
notified (N) 
and salary 
discussed (D) 
or both (N/D) 

N/D at the 
discretion.of 
the faculty 
member 

5 
Fac. informed of 
procedures 
described here 

Yes No 

No writt n policy 
or proce ure 
describe the 
process, although 
referenc is made 

on the n tificati! 
letters o the 
criteria used. T e 
majority of facul 
are well aware of 
the proc ss, but "t 
is undo tedly the 
case tha some ne~ 
faculty, in 
particul r, are 
ignorant of the 
process. 
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Mechanism used to adopt 
procedures described here 
(e.g., constitution, formal 
procedural vote, faculty 
consensus) 

In our constitution,there 
is no specific reference 
to salary increments but 
it does state that the 
provost "shall- be respon
sible for the expenditure 
of funds and shall have 
final authority to make 
budgetary recommendations 
to the President of the 
University." Otherwise 
there is no formal 
mechanism. The process 
has been virtually the 
same for at least the 
past 15 years. 


