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SENATE CONSULTATIVE COMMITTEE 

Tuesday, August 23, 1983 
Regents Room, Morrill Hall 

1:30 - 4:30 

AGENDA 

1. Minutes of meeting of July 23 (enclosed). 

2. Report of the Student Chair. 

3. Report of the Chair (enclosed). 

4. Process of appointment of Faculty Legislative Liaison. 

5. Report on conversations with Vice Presidents Bohen 
and Hasselmo. 

6. Questions concerning the review of academic 
administrators (see the letter of Vice President 
Keller to Provosts, Deans, Directors, and Department 
Heads, in SCC's circulating file). 

7. Discussion with President Magrath. 

8. Discussion with Vice President Keller. 

(See agenda on 
separate sheet.) 



SENATE CONSULTATIVE COMMITTEE 

Tuesday, August 23, 1983 

AGENDA, Part 2 

CONVERSATION WITH PRESIDENT MAGRATH 

2:30 - 3:30 

1. Changes in personnel, status of searches, and 
reassignment of responsibilities in central 
administration. 

2. Olga Puleston, Workers' Compensation, and "B" 
Appointments. (See in circulating file news 
clippings and John Howe letter to Steve Dunham.) 

3. Status of several task forces. 

4. Consideration of proposed new tenure code. 

5. President's conversation with Minnesota High Technology Council 

6. President's conversations with Governor Perpich. 

CONVERSATION WITH VICE PRESIDENT KELLER 

3:30 - 4:30 

1. Recent budget and planning outcomes. 

2. Graduate tuition and fellowship changes (see graphs 
and memoranda enclosed). 

3. The use of special merit/retention funds. 

4. Promotion and late faculty career rewards. 

5. Changes in fringe benefit policy for faculty on 
leave without pay. 

6. AWARE program and health insurance coverage. 

NOTE TO SCC: See the attached letters from John Howe to 
President Magrath and Vice President Keller concerning 
these agenda. 
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MINUTES 

SENATE CONSULTATIVE COMMITTEE 
AND 

APPROVED 9/22/83 

CONVERSATIONS WITH PRESIDENT MAGRATH AND VICE PP~SIDENT KELLER 

August 23, 1983 
Regents Room, Morrill Hall 

1:30-5:00 

Members pre~ent: Charles Farrell, Phyllis Freier, John Howe (Chairperson), 
Julie Iverson, Marvin Mattson, Lisa McDonell, Paul Schulte, Scott Singer, 
Deon Stuthman, Donald Spring, Burt Sundquist, John Turner. 

Guests: President Magrath, Vice Presidents Keller and Vanselow, Attorney 
Dunham, Maureen Smith, Jim Anderson. 

1. Minutes of July 28. Correction: At the bottom of page 3, points two and 
three should read as follows: 

- The College of Agriculture faculty believed the Agriculture deanship and 
the Institute directorship should be held by the same person; 

- The people in the Colleges of Home Economics and of Forestry held the 
contrary view; 

With this correction and that of a typographical error at the bottom of page 6, 
the minutes were approved. 

Minutes of June 16. The secretary distributed copies of a clarification 
for the first paragraph on page 8. The sec approved the change. The original 
will be so corrected, and everyone on the mailing list will receive a memorandum 
containing the correction. 

2. Report of the Student Co-Chair. Paul Schulte. 

- SSCC plans to meet at 11:30 preceeding each sec meeting. 

- SCC elected Julie Iverson student representative to Senate Finance Committee. 

- Student Senate Constitution revision is coming slowly. 

- Students note the scheduled sunsetting next June of the Sexual 
Harrassment Board; they are interested in how the trial period 
will be reviewed and in what will succeed the board. 
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3. Report of the Chair. John Howe. 

A. Search Committee for Dean of College of Agriculture. Vice President 
Keller wrote Professor Howe inviting SCC consultation on the process and the 
prospective committee. Howe has consulted with the FCC members most connected 
with Agriculture and has written a reply to V. P. Keller. 

B. Task Force on the Student Experience. Assistant V. P. Wallace has held 
the first of two meetings with Howe regarding the composition of the task force; 
he intends to define the agenda with the task force itself. Howe invited SCC 
comments. Student members requested a larger student ratio on the task force 
than 3 of 15. Faculty urged that the task force hold open hearings to insure 
the widest possible presentation of diverse opinions. 

C. International Education steering group, recommended by SCC on June 16, 
has been appointed. 

D. Senate policies and their implementation: keeping track. Professor Howe 
proposed that he and the SCC's executive assistant talk with Marilee Ward about 
the 'Senate index, obtain a copy, if feasible, for SCC files and reference, and 
write central administrators to remind them that a file and index of Senate policies 
are readily available. Professor Freier noted sec should also check to see if 
all the standing policies still look like good policies. 

E. 1984 Capital Request. Circulating file contains copies of John Howe 
letters to Vice President Kegler and Professor Donald McTavish, Chr. of Physical 
Plant and Space Allocation Committee regarding scheduling a meeting. 

F. Information for members. Professor Howe asked members to please call 
him or Meredith Poppele whenever they seek more information or clarification on 
any agenda item. 

G. Regents retreat. Prof. Howe is invited to this August 24-25 event and 
will report on it in September. 

H. SCC's budget request has been submitted; major change for 1983-84 is 
to provide for three rather than two newsletters. 

I. Chairperson needed for President's Student Behavior Review Panel. SCC 
will recommend asking Professor Connie' Sullivan first, and Professor Robert Pepin 
if Sullivan declines. 

J. Regents meetings. Professor Howe briefly summarized Professor Fredricks' 
report from the August meeting of the Regents Committee of the Whole. 

L. Assembly Committee on Intercollegiate Athletics: ex officio representation 
on. Gary Engstrand has asked SCC how Dr. Elaine Donahue, newly appointed Assistant 
Director of Athletics for Academic Counseling, can be made an ex officio member 
of ACIA. Faculty and student SCC members alike recommended that her membership 
replace that of another ex officio member, and that the non-voting status be 
specified. Professors Turner and Spring asked that the guestion of ex officio 
membership on ACIA be directed to the Business and Rules Committee for clarifi
cation, since the Assembly bylaws do not specify which offices shall be represented 
or how many. Howe will forward the issue to Business and Rules. 
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M. Search Committee for Vice President for Finance. Professor Donald 
Rasmusson, search committee chairperson, has asked that some SCC members meet 
with the Search Committee September 14 to discuss the nature of the position. 

Discussion: Professors Freier and Stuthman recommended adding a search 
committee memher from another branch of the University, such as the School of 
Management. Professor Spring noted we need to tap the field of academic financial 
administrators. Ms. Iverson noted the substantial student interest in the position 
and asked whether a student could join the September 14 meeting. Professor Turner 
remarked that getting the best kind of person for the job may necessitate a funda
mental restructuring of the very fragmented budgetary process at this University. 

SCC inclination was to be represented by Professors Howe and Rubenstein at 
the search committee meeting. 

Agenda items 4, 5, and 6 were held for the September 22 sec meeting. 

SCC CONVERSATION WITH PRESIDENT MAGRATH. 

1. Olga Puleston, Worker's Compensation, and 'B' appointments. 

The President explained that the state workers compensation office routinely 
handles this part of University business. However, he told SCC, as he has told 
the Regents and some inquiring faculty, that it is not University policy that 
faculty on nine-month appointments are not University employees during the summer 
and not eligible for benefits during the summer. There are other legitimate 
questions associated with the Puleston case, he said, but they have nothing to 
do with basic faculty eligibility for benefits. The President has directed staff 
people to look into the case and to see that an equitable settlement is reached. 

Mr. Dunham said the state cannot refuse to make a payment that the University, 
after looking at the question, wants made. Mr. Dunham summed up the problems 
the Puleston case has raised: 

- Statements were made on behalf of the University that do not reflect 
policies of the University. 

- Why were they made? 

- What can we do about it? 

We can coordinate with the state agencies. We should draw up a set of 
policies to which the state agencies can refer in instances where questions might 
arise. 

Mr. Dunham said the presumption is that 'B' term faculty are employed year
round and the eligibility question concerns whether the particular activity was 
University-connected. 

2. Personnel changes in c:entral administration. 

Professor Howe explained that the SCC is interested in the implications for 
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central responsibilities, and especially for the planning process, of the 
departures of Vice Presidents Bohen and Hasselmo. 

President Magrath said the search for a vice president for finance is 
actively underway. There is a hold on the search to replace Dr. Hasselmo until 
the Finance V.P. is chosen; he anticipates some job redefinitions and reassign
ments, but said in reply to a question that the job the person hired for Finance 
is called upon to do would not differ significantly from the present job description. 

Other reassignments from the Office of Administration and Planning: 

- Twin Cities intercollegiate athletics and police to Off ice of V. P. for Student 

- Non-academic personnel to Office of V. P. for Finance; Affairs. 

- Management Planning and Information Service (MPIS) to Finance; 

- Equal Employment Opportunity to Steve Dunham for day-to-eay reporting; 
formal reports continue to go to President Magrath. 

- Collective bargaining to Office of V. P. for Academic Affairs. 

Physical Plant Operations. The President told SCC that Vice President Lilly 
has the same interest they and former Vice President Bohen have in this unit. 
Associate Vice President Hewitt's much expanded role now includes overseeing 
Physical Plant. 

Professor Howe stressed SCC's interest in bringing the high dollar domain 
under the tight management control of the responsible vice president. The President 
said it is up to Mr. Lilly to make his assessment of the responsibility he has 
delegated. We hope to address the issue in a way really helpful to the dollar 
amounts involved, he added. 

Professor Turner pointed out that Mr. Hewitt is being loaded with additional 
responsibility which is in itself in effect a full-time job. With the retirement 
of the director of Physical Plant Operations we should analyze the problem so we 
can determine what our needs are before we restructure. There is much faculty 
concern as well as dependence on this $55 million budget unit. Turner stressed 
the critical importance of the supervisory role in this unit. He voiced deep 
regret that the University may have missed a rare opportunity to make an appre
ciable change. Mr. Hewitt's management experience is in another realm. Professor 
Howe underscored the importance of appointments at the level of director of 
Physical Plant Operations. 

The President said he too is concerned by reports of some bad cases regarding 
jobs done by this unit, but expressed his great confidence in Mr. Hewitt and his 
belief there are many good employees in the unit. 

He clarified that Mr. Hewitt will not become the Physical Plant Operations 
manager, but rather the front line supervisor. Among his tasks is to restructure 
responsibilities to overcome the problems we hear about. The President has asked 
Mr. Hewitt to examine questions regarding charges and00report by October. He 
asked that Professor Turner forward to Vice PresidentALilly the documented case 
he had cited. 

Professor Turner asked whether the preparation for reorganization would include 
review by outside experts, to which the President replied that he did not know but 
would pass along the suggestion. 
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Vice President Keller volunteered that central administration can provide 
comparative data on inside and outside physical plant jobs which verify the 
anecdotes (about excessive charges). While project managers have been isolated 
from the people deciding the charges, we are now putting them together, he said. 

Planning. The President said he is much concerned about the planning function 
but not convinced it is necessary to have 'Planning' in the title of a vice president. 
Associate Vice President Linck, who has been vice chair of the Planning Council 
for several years, will take over the coordination of the planning function, and 
President Magrath will work with him just as he worked with Vice Pres. Hasselmo. 

The Budget Executive now consists of Vice Presidents Keller, Vanselow, and 
Lilly. Dr. Linck is close to the work of the Budget Executive. 

Vice President Keller told sec that he thinks planning now is at such a 
stage that the Budget Executive would not consider an item outside of its place 
in the planning process. He would like the Budget Executive to have a planning staff. 

Professor Howe remarked that the planning-related work to begin now may 
be the evaluating of the process and the results. 

Professor Turner spoke for the value of an independent group with an insti
tution-wide view, such as worked in 1979, to bring issues to the attention of 
the administration. Vice President Keller noted that the administration's interest 
now is in wrapping up the continuing issues of planning. 

3. The status of the task forces. 

A. Higher Education and the Economy of the State. The Lilly task force 
report is now distributed and open for discussion. 

B. Quality of Graduate Education and Research. Report from the Holt task 
force is anticipated by the beginning of Fall Quarter. 

C. International Education. The small steering committee will report in 
Fall Quarter, 1983. 

D. Undergraduate Experience. Assistant V. P. Wallace is completing the 
appointment of people to this major task force. 

E. Computation & Communication Technology. A series of reports and recommen
dations is forthcoming from Carl Adams' group. 

F. Facilitating the Scholarly Work of the Faculty. A significantreport is due 
out in mid-fall from Professor Merwin's task force. 

The President said we intend that after the various reports have been published 
and refined the central administration will base proposals on them. All the 
reports will come routinely to the sec. 

4. Consideration of the Proposed new tenure code; process of keeping the Regents 
informed. President Magrath said the Regents appear to understand that the 
internal faculty process is at work. 
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5. President's Conversation with the Minnesota High Technology Council. 
President Magrath told SCC this Council grew out of the older University of 
Minnesota Institute of Technology Advisory Council. Deans Caldecott and Murthy 
sit on the MHTC. Council concern is that the University hasn't done all it could 
regarding engineering and industry, largely because of budget limitations. 
President Magrath, Vice President Keller, and the Council have had positive 
conversations which should lead to greater University contributions to the 
state. MHTC, said the President, is interested in building over time certain 
departments into world class departments. 

6. President Magrath conversations with Governor Perpich. The governor has 
indicated his high commitment to the University and to higher education generally 
in the state. He wants to be as helpful as possible on our 1984 capital request 
list. Smith Hall renovation, said the President, is critical. The governor may 
ask us to revise certain initiatives which were submitted in our last request 
but not funded. 

Professor Howe asked whether the University is to some degree driven by the 
I 

priorities of others. The President remarked that where the UrW'':Yersity' s interests 
and the state's needs mesh he is not reluctant to take advantage of the state's 
interests to help. 

SCC CONVERSATION WITH VICE PRESIDENT KELLER. 

1. Planning and budgeting outcomes. Vice President Keller told SCC that the 
best outcome has been that for the first year we took to the Legislature our 
pared-down list based on planning; and that when the Legislature reduced our 
list further, the University then shifted its funds around so as to do what we 
had said was most important. He called this achievement the single greatest 
success of the planning process. 

He said he is worried about whether there will be faithfulness to the plans 
at the micro level, and about whether we will be able to make the second year 
decisions on the basis of the implications of the first. We should now have a 
continuing manifestation of the old plan, rather than new planning, he said. 

2. Graduate tuition and fellowship changes. Vice President Keller said we will 
decide as we go along, taking various implications into account, how fast and how 
far to go on full implementation of the Regents policy on cost-based tuition. 
A lively discussion ensued on the costs and benefits for graduate students, and 
implications for the University including the effect on undergraduate costs. 

Professor Freier voiced her worry that graduate students will leave because 
of the sharp rise in tuition. Vice President Keller cited the conclusion of the 
task force (1979) on cost-based tuition for purposes of equity; the Regents 
subsequently adopted the policy. This year the University decided to begin to 
implement the policy. Either graduate students are included, he said, or the 
University must abandon the cost-based plan. 
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He projected some consequences of the change: Undergraduate enrollments 
will drop more slowly because the rate of undergraduate tuition increase will 
slow. This will have the effect of generating more total dollars through tuition. 
More of those increased tuition dollars can be fed into financial aid for graduate 
students. This year we can provide a $200 tuition offset for every graduate 
assistant. 

On the other hand, he said, we can move to reverse the Regents policy; then, 
if we can believe the data we have been told, the effect would be to increase 
the amount each student would have to pay because fewer undergraduate students 
would enroll. 

Keller added that the thesis credit tuition will not change the cost to the 
student because charging for thesis credits decreases what would otherwise have 
to have been charged per credit for coursework. The total amount of money gener
ated fixes the entire pattern of cost, he said. Moreover, the continuous regis
tration requirement is eliminated. 

Hand-out. Vice President Keller distributed a page of data entitled, 
"Resident 50% Academic Year Graduate Teaching Assistants; AAUDE Data Available 
3/15/83; 1982-83 Academic Year." 

The data show that Minnesota has slipped in TA salary rankings to 6th place 
in average cash salary and 13th place in net cash salary of the 20 public univer
sities on this list. Keller said our present answer to this situation is to put 
more money into financial aid which helps the best students. 

The participants to the discussion were all agreed that the net amount of 
money to graduate students is what prospective graduate students consider. If 
our concern is to get good graduate students, said Keller, our focus ought to be 
on the net cash salaries. 

Keller noted that lowering the relative non-resident graduate tuition helps 
the arts and humanities. The one category of graduate students hurt by the 
change is the unassisted resident student. 

Professor Howe asked on what grounds there will be differentiation in 
reallocating tuition grants to departments. V. P. Keller said he believed Dean 
Holt's plan was to apportion funds in a similar way to the graduate fellowships 
(with quality as a major criterion). There has been little time to get it ready 
this year; there is time for modification next year. Howe cautioned that such 
a system could cause the weakening of solid departments which don't, however, 
rank in the top ten nationally. 

Professor Freier stated that the 50% of graduate students annually (3,000) 
who do not get aid will be disadvantaged. Vice President Keller said we face a 
choice at every turn between broad accessibility and quality. With limited 
resources we have to make a choice. Professor Freier said the Physics faculty 
believes they will lose their better students. 

Keller concluded the discussion by asking that criticism be responsible and 
consider the entire tuition structure. If the SCC chooses to make a recommendation 
to move away from cost-based tuition for the graduate school, he said, they must 
understand that that carries with it the implication that undergraduate tuition 
will have to rise at a more rapid rate. 
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4. Promotion and late faculty career rewards. (SCC members had copies of Vice 
President Keller's proposal.) 

SCC reaction to the proposal was mixed. Professor Turner urged that we watch 
the applications of the policy very closely. Professor Sundquist recommended that 
the University vary the base of representation for making these promotion recom
mendations. Vice President Vanselow described his own opposition to the proposal, 
saying one ought to have really performed to retire as a professor; that it ought 
to be no disgrace at all to retire as an associate professor; and that he fears 
adopting this proposal will mean everyone will retire as a professor. 

V. P. Keller agreed it has to be watched and used with care. 

5. Blue Cross/Blue Shield's new Aware program and consequences for University 
health insurance coverage. 

(SCC members had previously received copies of V. P. Keller's letter which 
explained Blue Cross/Blue Shield's agreements with participating hospitals for a 
fixed schedule of charges, and outlined the University's three choices regarding 
coverage for faculty who seek treatment at University Hospitals.) 

V. P. Keller said what the administration is trying to do by recommending 
the third option (cover the additional costs over and above the BC/BS payment of 
care at University Hospitals for University staff members who are BC/BS subscribers, 
at a cost of between one-half and one million dollars per year) is to keep everyone's 
coverage the same instead of reducing the coverage for BC/BS subscribers who go 
to University Hospitals. There was some faculty objection that this system results 
in an unequal subsidization among University employees and also does not protect 
faculty members who choose another hospital which has also not joined the Aware 
program. 

Vice President Vanselow told SCC that, recognizing that many University 
employees choose to get their care at University Hospitals, this option permits 
that to continue at less cost than covering for all patient choices. 

Professor Spring reported that outstate campus people favor keeping University 
Hospitals available to them for emergency health care particularly because they 
are not in a position to become acquainted with other options for such care. 

6. Changes in fringe benefit policy for faculty on leave without pay. (SCC 
members had copies of the Keller letter announcing the policy.) 

Vice President Keller said the University has had no policy on such contributions 
but has had a practice of continuing University contributions to retirement 
annuities during periods when a faculty member was on leave without pay. The 
practice continued even after the need for a person's continuous enrollment had 
ended. The issue was raised and discussed in the Senate Finance Committee last 
year. The administration has decided to end the practice. 

Faculty objected that the fringe benefit payment is pretty well known among 
people considering taking leave and that those people might have established their 
plans some time ago. Professor Sundquist asked whether the University has an 
implied contract. Vice President Keller asked what would constitute sufficient 
notice. The letters announcing the change went to Deans, Directors, and Department 
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heads on July 29, and Keller said the faculty members planning to take leaves 
are still welcome to stay on their University jobs; if they go, they will not 
get the fringe benefit contribution. 

V. P. Keller told sec he would find out exactly who is being affected by 
this change and the circumstances of their leaves. Then we can decide the 
extent to which an implied contract has been violated, as well as how reversible 
the faculty members' respective plans are. 

The meeting adjourned at 5:00 

Respectfully submitted, 

Meredith Poppele, 
Executive Assistant 
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August 11, 1983 

Report of the Chair for the meeting of August 23 - Items: 

- College of Agriculture Dean's Search Committee. 

Conversation with Assistant Vice President Wallace concerning the 
Student Experience Task Force. 

- International Education Steering Group. (See letter of appointment 
in sec circulating file.) 

- Keeping track of Senate policies and their implementation. 

Meeting with Vice President Kegler concerning the 1984 Capital Request. 
(See John Howe letter to V. P. Kegler in the SCC circulating file.) ' 

- Information concerning SCC agenda issues. 

- Regents' Retreat. 

- Proposal for the assessment of outcomes and procedures of University 
planning. 

Submission of SCC budget to Senate Budget Subcommittee. (See copy in 
sec circulating file.) 

- Chairperson for President's Student Behavior Review Panel. 

- Summary of business at Regents' August 11 meeting of Committee of the 
Whole. 
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President c. Peter Magrath 
202 Morrill Hall 

Dear Peter: 

University Senate Consultative Committee 
614 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 
Telephone (612)373-3226 

August 17, 1983 

The 1983-84 version of the Senate Consultative Committee 
is in place and ready to meet with you on the twenth-third. 
The following items are on the agenda. 

1. We'd like to discuss with you recent and still pending 
changes in the personnel and organization of Central 
Administration. The departures of Fred Bohen and Nils 
Hasselmo raise questions about their replacements and 
the reassignment of some of their responsibilities. 
We're especially concerned about the role that Nils played 
in the planning process and wonder if that's to be 
continued. We wonder as well about the changing make-up 
of the Budget Executive and the implications of those 
changes for its operation. Finally, we want to reaffirm 
our interest in helping assure that the initiatives 
Fred Bohen made concerning Physical Plant be followed up. 

2. The media have unfortunately been full of information 
and, apparently, misinformation concerning Ms. Olga Puleston 
and her efforts to seek compensation following her husband's 
death. We'd appreciate such clarification as you're 
presently able to give us concerning that case. We're 
also concerned about the implications for 'B' appointment 
faculty of statements attributed to the state attorney 
handling the case. 

3. Perhaps you could give us an update on the status of 
the several planning task forces as we approach the 
1983-84 academic year. 

4. Several Senate committees--Consultative, Tenure, and 
Faculty Affairs-- have begun preparations for the review 
of the proposed new tenure code this fall and winter. It's 
obviously an important task, and may prove to be a difficult 
one. We'd appreciate some conversation with you concerning 
how the Faculty Senate's work can be coordinated with 
Central Administration and the Regents. 
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C. Peter Magrath 
August 17, 1983 
page 2 

5 and 6. These contributions of yours to the agenda 
seem filled with implication. We'll be eager to learn 
what's up! 

pc: sec members 

JH:mp 

I /! 
(-]Cord.ially, 

. ' . ~h.-._ 
,_..,·'" .... -~ohn .... Howe, Chairperson, 

(_/./Senate Consultative Committee 
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Kenneth H. Keller 

University Senate Consultative Committee 

614 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 
Telephone (612)373-3226 

August 17, 1983 

Vice President for Academic Affairs 
213 Morrill Hall 

Dear Ken: 

The sec looks forward to meeting again with you on the 
twenty-third. We'll try to move our other business along so 
we're-ready when you're-available at 3:30. 

The first two items on our agenda carry over from July. 
First, we'd appreciate a few comments from you concerning the 
recent planning and budgeting outcomes that ended with the 
Regents' actions in July. 

Secondly, we want to turn to the matter of graduate tuition 
changes. In addition to the material in last month's agenda 
packet, you'll find attached to this letter some graphs prepared 
by Phyllis Freier indicating tuition trends over the last decade 
for a number of schools including the University. 

Item three may now not be ready for attention by sec, but 
perhaps a brief status report would be helpful. 

Item four you have asked to discuss. 

Item five appears on our agenda largely at the request of 
Craig Swan, who is presently out of town. In a letter to me of 
August 4th, he wonders why this change appears so suddenly this 
summer? He notes that no mention of it was made in the U Brief 
of August 3rd, and observes that SCFA has not heard about the 
change. He then goes on to offer the following questions and 
concerns that he thinks need to be addressed: 

- Implementation now, after many have made plans for 
next year, is inequitable. Even if not explieit, there 
is an implicit contract that requires real notice of 
such changes. At a minimum, implementation should be 
delayed. 
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Kenneth H. Keller 
August 16, 1983 
page 2 

- The argument about partial leaves is an argument for 
change, not necessarily abolition. 

- What will happen to sabbaticals? Perhaps they should 
be treated differently. 

- He'd like to know more about what people do on leaves. 

we on sec would like to discuss those issues with you. 

Finally, we are ready to discuss the AWARE program and 
health insurance coverage changes, again since the issue seems 
to be pressing and SCFA is on hold while Craig's out of town. 

( 
Jhn._?ow~, Chairperson, 

ena te···consul ta ti ve Committee 

pc: sec members 

JH:mp 
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August 17, 1983 

MEMORANDUM 

TO: John 

FROM: Gary Engstr 

Office of the Vice President 
for Administration and Planning 
200 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

Consultative Committee 

I write at the request of Vice President Nils Hasselmo to ask what 
steps we need to take in order to make the new Assistant Director 
of Athletics for Academic Counseling, Dr. Elayne Donahue, an ex
officio non-voting member of the Assembly Committee on IntercOllegiate 
Athletics. Her role in the two athletic programs is, of course, 
integrally related to the mission of ACIA, so that she should be in
volved closely with the Committee. 

Thanks. 

tl a 

cc: Vice President Nils Hasselmo 
Vice President Frank B. Wilderson 
Professor Sander Latts 
Professor Jo-Ida C. Hansen 
Dean Robert A. Stein 
Ms. Merrily Dean Baker 
t1r. Paul Gi el 
Dr. Elayne Donahue 
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August 29, 1983 

Professor Sander Latts, Chairperson 

Department of History 
614 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 

(612) 373-2705 

Assembly Committee on Intercollegiate Athletics 
30 Nicholson Hall 
East bank 

Dear Professor Latts: 

, I (: 

I recently received a letter from Gary Engstrand proposing that Elayne 
Donahue, our new Assistant Director of Athletics for Academics, be made 
an ex officio member of the Assembly Committee on Intercollegiate Ath
lectics. As the- attached copy of my letter to Professor Richard Purple 
indicates, the Assembly Steering Committee did not take a position on 
the issue, but did ask Business and Rules to look into the question of 
ACIA's present structure, taking special note of how many ex officio mem
bers it presently has. Professor Purple may be contacting you about it, 
or you may wish to contact him. 

If ACtA wishes to propose the addition of Ms. Donahue for Assembly action 
at the November meeting, it should do so in a letter to Professor Purple, 
copied to me. In the meantime, it would be quite proper for ACIA to 
invite Ms. Donahue to attend its meetings as a guest pending some kind of 
Assembly action. 

If I can be of any help, please give me a call. 

Sincerely yours, 

·~a./ ;;u_ t? >--, })It(...._ /YOU ""L-
/ '1---.. 

(/ _yohn~we, Chairperson 
~Assembly Steering Committee 

JH/bh 

cc: Professor Richard Purple 

~ ~· \ ,' 

, · .. L~· 



UNIVERSITY OF MINNESOTA 
TWIN CITIES 

Department of History 
614 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 

(612) 373-2705 

August 30, 1983 

Professor Richard Purple, Chairperson 
Assembly Committee on Business and Rules 
Department of Physiology 
6-255 Millard Hall 
East Bank CAMPUS 

Dear Rick: 

·l . I 

At our Assembly Steering Committee meeting of August 23, we had occa
sion to discuss the addition of another ex officio member to the 
Assembly Committee on Intercollegiate Athletics. That proposals may 
come to you from ACIA this fall. During the discussion we realized 
that the Assembly Constitution and By-Laws do not specify how many ex 
officio members there should be, nor do we know in fact how many t~he ~,JJ._k 
Assembly has approved. -"· . ..1 · • ~'r: 

ttM);tA~ -t}d /'H . 
The members of the Steering Committee believe that t~r and por
tion of those ex officio members should be specified~ And we ask that 
Business and Rules see to this, if possible, in time for action at the 
November Assembly meeting. 

I have attached a copy of Gary Engstrand's letter to me, in which he 
proposes the addition of Elayne Donahue, the new Assistant Director of 
Athletics for Academics, as an ex officio member of ACIA. I have 
written to Sander Latts, Chairperson of ACIA, asking that that commit
tee consider Gary's request. The Steering Committee did not take a 
position one way or the other on the proposal. A number of us saw 
merit in the idea, but we then became concerned about the number of ex 
officio members that the committee may already have. 

If I can be of any help on the matter, please give me a call. 

JH:sc 
Enc 1. 

Cordially, 

John Howe, Chairperson 
Senate Consultative Committee 
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Professor John Howe 
Chair, Senate Consultative Committee 
614 Social Sciences 

Department of Physiology 
Medical School 
6-255 Millard Hall 
435 Delaware Street S.E. 
Minneapolis, Minnesota 55455 

September 23, 1983 

West Bank Campus RE: Business and Rules 

Dear Professor Howe: 

( 

( -

I am replying on two matters of business which you have directed to the 
Committee on Business and Rules (letters of July 1, 1983 and August 30, 1983). 

First, on the change of start-up time for the fall Quarter, 1984, I have 
checked with Marilee Ward, and can assure you that a notice, 11 For Information .. 
on the change of calendar, will be printed in the meeting agenda of the first 
fall meeting of the Assembly. 

Second, on the matter of ex-officio membership, I do not believe that 
Business and Rules will have to take much action, except to refer the request 
to the Committee on Committees, as it is in that Committee's province to 
recommend the Assembly take action. It is my belief, that the Consultative 
Committee did not look quite far enough into the Assembly Constitution on 
ex-officio members. There are two pertinent sections: Rules, Article 1, 
footnote 1, (page 8); and Rules, Article III, 11 Rules for Committees of the 
Assembly 11

, 2. Ex-Officio Members of Assembly and Standing Committees (page 
9). 

Starting with the latter, section 2 of Article III specifies exactly the 
ex-officio members for each of the Assembly and Standing Committees. For 
Intercollegiate Athletics there are two Faculty Representatives, the Director 
of Men's Intercollegiate Athletics; the Director of Women's Intercollegiate 
Athletics; the Office of Vice President for Finance, and the Office of Vice 
President for Administration and Planning. Further, on page 5 under Bylaws, 
III, 1, E (Intercollegiate Athletics) there is the peculiar provision that the 
two Faculty Representatives who are ex-officio, be given voting privileges. 
Thus there are presently eight faculty, five students and three alumni 
positions as regular voting members and six ex-officio positions, two of whom 
(the two ex-officio Faculty Representatives) have voting privileges. The 
footnote under Rules (page 8) specifies that for procedural matters including 
changes of ex-officio membership, a simple majority vote would allow suspension 
of the rules to consider a change. 

Therefore, if the Committee on Committees were to concur with the 
recommendation that a new ex-officio position (the Assistant Director of 

HEALTH SCIENCES 



Professor John Howe 
September 23, 1983 
Page 2 

Athletics for Academic Counseling) be added to the Intercollegiate Athletics 
Committee, the Committee on Committees could ask for a suspension of the rules 
(majority vote required) at the next Assembly meeting, for the purpose of 
proposing the change. If a majority vote is obtained, a vote could then be 
taken on the change (majority of those present and voting required for 
passage). This procedure should be followed if there is not time to get the 
item on the published docket. If there is time to have the item included in 
the published agenda, it would then be a simple 11 Action 11 item as part of the 
regular agenda. The Consultative Committee could also opt to go either of 
these routes as well, although in my judgement, it is properly an item for the 
Committee on Committees to ponder. 

If the Committee on Committees finds it hard to accept adding another 
ex-officio position to this committee, I would offer two other solutions: 1) 
simply invite the new Assistant Director of Athletics for Academic Counseling 
as a guest, and provide that guest with speaking privileges. This would in 
effect constitute everything but official designation as ex-officio; 2) Presume 
upon the offices of one of the two vice presidents to designate the Assistant 
Director of Athletics for Academic Counseling as their ex-officio 
representative. 

I have taken the liberty of forwarding this correspondence and the 
previous correspondence on the matter to Professor Hobbie, Chair of the 
Committee on Committees, in hopes that it would expedite consideration of the 
substantive issue at hand. 

Finally, I believe Don Spring and his colleagues who engineered the new 
Senate and Assembly Constitutions, Bylaws and Rules should again receive some 
small congratulations for their wisdom in having anticipated and provided for 
this particular business. Albeit, they scattered their foresight somewhat in 
three different sections of the documents, necessitating something of a trail 
to be followed to arrive at positive evidence of their prescience. 

RLP/nb 

cc: Ms. Marilee Ward 
Professor Russell Hobbie 

Sincerely yours, 

{J·;_n ., 
1:£cff_ Vir/vf; 

Richard L. Purple, Chair 
Business and Rules 
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t~ rJ ~ : UNIVERSITY OF MINNESOTA Office of the Clerk of the Senate 

424 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

(612) 373-2125 

January 7, 1984 

TO: Vice President Frank Wilderson, Jr. 
Student Affairs 

FROM: Professor Mahmood Zaidi, Chair 
Committee on Committees 

RE: Ex Officio Representation on the Assembly Committee 
on Intercollegiate Athletics 

The Business & Rules Committee turned over to the 
Committee on Committees a request from the Office of 
the Vice President for Administration and Planning to 
consider adding the Assistant Director of Athletics for 
Academic Counseling as an ex officio position on the 
Intercollegiate Athletics Committee. The Committee on 
Committees saw merit in this idea but was reluctant to 
add any more ex officio positions to a committee that 
already has many ex officio members. The Committee felt 
that it would be more appropriate to have one of the 
current ex officio positions on the ACIA be designated 
for the Assistant Director of Athletics for Academic 
Counseling. 

The Committee on Committees therefore declines the request 
that the number of ex officio positions on the Intercollegiate 
Athletics Committee be increased to include the Assistant 
Director of Athletics for Academic Counseling,but has no 
objection to the redistribution of the existing ex officio 
positions to allow for the attendance of the person holding 
that position. 

cc: G~~y Engstrand 
v/John Howe, Chair, Consultative Committee 

Sander Latts, Chair, Intercollegiate Athletics Committee 
Richard Purple, Chair, Business and Rules Committee 
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UNIVERSITY OF MINNESOTA University senate Consultative committee 
614 Social Sciences 

Stephen Dunham, Esq., 
General Counsel 
340 Morrill Hall 

Dear Steve: 

267 19th Avenue South 
Minneapolis~ Minnesota 55455 
Telephone (612)373-3226 

August 11, 1983 

As you are aware, the news stories about Olga Puleston 
and her efforts to obtain benefits from Workers' Compensation 
following her husband's death have generated a great deal of 
confusion and uneasiness among the faculty. I will be out 
of town during the next several days, and have been unable 
to reach you on the 'phone, and so ·am writing to seek 
clarification. There may well be limits in what you are 
able to tell us at this point, but the sec is very much 
interested in learning more both about the merits ·of this 
individual case and about the larger issues that it seems 
to represent. 

As always, one needs to preface one's comments with 
the caution, "as reported in the Tribune (or the Daily)," 
but it's clear that in the Puleston case the University once 
again comes across in a rather bad light. We wonder if the 
case has been reported accurately in the media, or if there 
is a different version of things? Many of us are surprised 
at the arguments that Ms. Patterson has been making on behalf 
of the State and the University. What role has the University, 
and especially the University Attorney's Office, played in 
developing the case? Finally, those arguments seem to have 
major implications for faculty on "B" appointments. It's 
essential that those implications be clarified. 

I'd appreciate a response at your earliest convenience. 
The Senate Consultative Committee meets on the 23rd and the 
issue seems certain to be on our agenda. I'll be back on 
campus Tuesday. If you need any information before then, 
you could call Meredith Poppele at 373-3226. Many thanks 
for your help. 

CoJdia~ly, 

JJ~~~:::· Chair per son, 
JH:mp Senate Consultative Committee 
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l5il UNIVERSI1Y OF MINNESOTA 

Professor J. Bruce CNennier 
~~tofPeycool~ 
N258 Elliott Hall 

~ar Bruce: 

Office of the President 
202 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

August 10, 1983 

'!'' .··I/c..... /' 

I share your concern about the Puleston Case, which becarre news to me when I 
read the Daily story. I don't think !.eo Hurwicz would mind if I shared with 
you a letter I wrote him covering his similar and nost understandable concerns. 

I want to enphasize as clearly as words can that it is not University policy, 
nor certainly not my views nor any senior officers of the University, that 
there should be discrimination in tenns of faculty benefits between B- and 
A-tenn appointrrents. 

I am also asking Professor Steve Dunham to discuss this matter further, which 
he is of course nCM actively pursuing. 

CPM:kb 

Cordially, 

) -.· / 

/J---
c. Peter Magrath 
President 

cc: Professor Steve Dunham, General Counsel 
'!he Honorable Mary Schertler, Board of Regents 
Vice President Kenneth Keller, .Academic Affairs 

~ofessor John Howe, Chair, SCC 
Professor Craig Swan 
Professor Patricia Swan 
Professor Norman Kerr 
Professor Lloyd IDfquist 

Enc: Hurwicz Letter to CPM 
Magrath Letter to Hurwicz 
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l.5'i1 UNIVERSITY OF MINNESOTA 

Regents' Professor I.eonid Hw:wicz 
Depa.rt:rrent of Econanics 
1035 .Managezrent and Econanics 
West Bank 

Dear Leo: 

Office of the President 
202 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

August 181 1983 

I share your concem about the Puleston Case, although the original story in 
the Mirmesota Daily was not entirely accurate -- in the sense that it did not 
present a CCll"plete picture of the University position in this matter. 

Canpensation claims under the workers ccnp:msation laws are handled by a State 
office, and this one was routinely referred there with:>ut any involvezrent by 
Academic Affairs or Central Administration. There are many such cases which 
care up fran tine to ti.ne and rrost of them are routine; this one, of course, 
was not. 

It very clearly is not University policy that nine-rronth faculty are not 
covered in general under workers ccnp:msation or othe:rwise ineligible for 
University benefits. The University regards nine-nonth faculty as continuing 
errployees for all of the reasons stated or inplied in your letter. 'lllere are 
sana additional factors in the Puleston Case, at least as legitimate initial 
questions, that were raised by the attomeys in the State office handling this 
matter. 

Personally, I knew nothing of this matter, nor did any of the University Vice 
Presidents, until the Daily story appeared, and we all share the concern that 
was expressed and are addressing it directly through our General Counsel, 
Professor Steve~. I have publicly (at the August Regents' rreeting) 
indicated my distress over what appears to have happened in this case and have 
directed Steve Dunham to reopen the entire matter and to report back to me as 
quickly as possible regarding a better resolution to this case. As soon as 
this is resolved, I will of course report publicly to the Regents and the 
University camnmity. 

In the meantine, I am asking Professor Dunham to give you a call to discuss 
your concems at a little rrore length, for there are legal issues that do care 
into play in this matter. 

CPM:kb 

cc: Mr. Steve Dunham, General Counsel 

Cordially, 

Cr-: 
C. Peter Magrath 
President 

P.S. I hope you don't mind, but I am sharing your letter with another faculty 
rranber who has the same concerns. CPM 
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President C. Peter Magrath 
Office of the President 
202 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

Dear Mr. President: 

Department of Economics 
1 035 Management and Economics 
271 19th Avenue South 
Minneapolis, Minnesota 55455 
August 9, 1983 

AUG 1 21983 

,-.I . •• -:: 
'1.- .,_ •• 

·L -;--

I am quite concerned about what appears to be the legal position of the 
University, as reported in connection with the Puleston case, with respect 
to the summer status of faculty members on nine month appointments. 

Let me make clear that I am not taking any position concerning the 
Puleston case itself because I do not have adequate information and because 
it is at present sub judice. Also, I realize that the report in the 
August 8th issue of the Minnesota Daily may be incomplete or inaccurate. If 
that is the case I would appreciate corrections or clarifications. 

I am not familiar with the regulations covering workers' compensation. 
4t;~owever, it seems unacceptable to me that a tenured professor on a nine 

month appointment is not considered an employee of the University during 
the summer period, even if he or she is not on the University payroll. 

In my own experience, we are often asked to carry out regular teaching 
activities during the summer period when we are not being paid by the 
University. As an example, the Ph.D. Prelims in the Economics Department 
this year are scheduled to start on September 12th and most members of the 
Department must prepare questions for those prelims during August and 
September. (I am enclosing a copy of the examination schedule.) 

It would seem that if I had an accident related to this activity, the 
University would not regard me as an employee for workers' compensation 
purposes. I wonder, then, how my activity would be classified. Is it 
reasonable to suppose that a person who is not employed by the University 
is entrusted with the preparation of doctoral examinations? 

It seems to me that the University position is at variance with the 
traditional interpretations of the rights and responsibilities of faculty 
members. I have never heard anyone say that we cease being professors of 
this University during summer months. We sign our letters as professors 
even during the summer vacation, we advise students during this period, and 
we attend oral examinations. Is all this illegal? 



. ' 
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~ As I mentioned earlier in this letter, I am not familiar with the 

' 

technicalities of workers' compensation. It would not surprise me to find 
some external state agency misunderstanding the nature of a faculty 
appointment, but I am surprised to see the University take the reported 
stand. Was it the opinion of legal counsel that the University must take 
such a stand? ----

If the answer to the last question is in the affirmative, I think it 
is necessary to change the wording of our appointments in such a way that 
the continuity of employment would not be in doubt. 

I am sorry if this letter adds further to your already heavy burdens 
of office. 

Enclosure 

LH:kw 

I 
I I 

i 
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August 12, 1983 

President C. Peter McGrath 
Morrill Hall 
University of Minnes~ta . 

Dear Dr. McGrath: 

Department of Psychology 
. Elliott Hall 
75 East River Road 
Minneapolis, Minnesota 55455 

Re: Status of B-Term faculty during summers. 

!~ / ./ 

'-'/ ' l-· 

I read that the University and the State of Minnesota are contending 
in the Puleston case that a B-term faculty "is officially unemployed" 
between the end of one B term and the beginning of the next. If this 
is their true position and is recog~ized by the courts, its impact 
would be substantial. 

I would envision the following. First, all B-term faculty will be filing 
for unemployment benefits during these months of "offici a 1 unemployment." 
Second, faculty will become much less willing to carry forward those 
University-related activities that many now do during this period. For 
example, sitting on thesis exams, reading theses, sitting on committees, 
etc.--all of which many of us do during these periods of "unemployment." 
Also, we will worry about the status of other fringe benefits and their 
continuity during this period (e.g., disability income maintenance insurance, 
and others). Finally, it will create greatp.res:sureon the University to 
end its discrimination across units of B-term versus A-term appointments; 
all B-term people will seek A-term appointments and may well sue for these 
(more nonproductive litigation). --In sum, the position being taken by and for the University is certain to 
open a can of worms and increase the tendencies toward adversarial relations 
between faculty and administration. A pity, I think. 

Yours, 

/lwn-~ 
J. Bruce Overmier 

cc: The Honorable Mary Schertler 
Vice President Kenneth Keller 
University Counsel Steve Dunham 
Professor John Howe ~ 
Professor Craig Swan 
Professor Patricia Swan 
Professor Norman Kerr 
Professor Lloyd Lofquist 
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Professor Samuel Krislov 
Departrrent of Political Science 
1414 Social Sciences 
vlest Bank 

Dear Sam: 

Off1ce of the President 
202 Morrill Hall 
100 Church Street S.E. 
Minneapolis. Minnesota 55455 

August 24, 1983 

As you undoubtedly know by now, the situation in the Puleston Case is not 
exactly as was initially reported in the Minnesota Daily -- certainly it is in 
no way the policy, past, present, or future (so far as any of us have anything 
to say about this), to differentiate between nine- and twelve-rronth faculty. 
There are other issues involved in the case, which I think are going to be 
resolved, but they have nothing to do with the issue that caused concern. 

I am taking the liberty of sending along a copy of a letter I sent to leo 
Hurwicz, whose letter of concern was of course very similar to yours. Ken 
Keller and I have also discussed this matter in-depth with Professor Howe and 
sec, and I think that none of us are in any disagreerrent about the critical 
issues. As in other cases, I am going to ask Steve Dunham to give you a call 
to provide you with any further clarification you might desire. 

Finally, I met the other day with sec and, fortunately, no parts of the 
ceiling in the Regents Roam fell on any of us, though I did warn the nine
rronth faculty to be careful about where they sat! 

I appreciate your concern; it rnatches mine. 

CPH:kb 

Enc: Hurwicz letter 

Cordially, 

C. Peter 1'-la.grath 
President 

cc: Vice President Kenneth Keller, Academic Affairs 
Professor Steve Dunham, General Counsel 

~ofessor John Howe, Chair, Senate Consultative Corrmittee 
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Regents 1 Professor leonid Hurwicz 
Depa.rtrrent of Fconcxnics 
1035 Managerrent and Fconanics 
West Bank 

Dear leo: 

Office of the President 
202 Morrill Hall 
100 Church Street S.E. 
Minneapolis, Minnesota 55455 

August 18, 1983 

I share your concern about the Puleston Case, although the original story in 
the Minnesota Daily was not entirely accurate -- in the sense that it did not 
present a complete picture of the University position in this matter. 

Compensation claims under the workers compensation laws are handled by a State 
office, and this one was routinely referred there without any involverrent by 
Academic Affairs or Central Administration. There are many such cases which 
care up from ti.Ire to ti.Ire and rrost of them are routine; this one, of course, 
was not. 

It very clearly is not University policy that nine-rronth faculty are not 
covered in general under workers campensation or otherwise ineligible for 
University benefits. The University regards nine-rronth faculty as continuing 
errployees for all of the reasons stated or inplied in your letter. There are 
sorre additional factors in the Puleston Case, at least as legitimate initial 
questions, that were raised by the attorneys in the State office handling this 
matter. 

Personally, I knew nothing of this matter, nor did any of the University Vice 
Presidents, until the Daily story appeared, and we all share the concern that 
was expressed and are addressing it directly through our General Counsel, 
Professor Steve Dunham. I have publicly (at the August Regents 1 rreeting) 
indicated my distress over what appears to have happened in this case and have 
directed Steve Dunham to reopen the entire matter and to report back to rre as 
quickly as possible regarding a better resolution to this case. As soon as 
this is resolved, I will of course report publicly to the Regents and the 
University community. 

In the meanti.Ire, I am asking Professor Dunham to give you a call to discuss 
your concerns at a little rrore length, for there are legal issues that do came 
into play in this matter. 

CPH:kb 

cc: Hr. Steve Dunham, General Counsel 

Cordially, 

c. Peter M:l.grath 
President 



l5i1 UNIVERSITY OF MINNESOTA University Senate Consultative Committee 

614 Social Sciences 

Professor Sam Krislov 
Political Science 
1314A Social Sciences 

Dear Sam: 

267 19th Avenue South 
Minneapolis, Minnesota 55455 
Telephone (612)373-3226 

August 19, 1983 

Thanks for the copy of your letter to the President about 
the Olga Puleston case and its seeming implications for 'B' 
appointments. It's obviously an unfortunate event from 
everyone's point of view. 

I've talked with Peter about it and it's on the sec's 
agenda with him on the 23rd. I think it's likely that a settle
ment with Ms. Puleston will be reached fairly soon; at least 
efforts in that direction are now underway. I think it's also 
true that central administration was as surprised as you and I 
to read the arguments of the state's attorney in the case, and 
that they do not endorse those arguments or their implications. 
It's all apparently a bit sticky, but I believe we can expect 
some reasonable clarification before long. 

Things do happen, don't they? It's fascinating to 
speculate what the next episode will be about. 

l
dially, 

. '1 

/ /' 
r ). . JlfJv\_ . 

/ · Jbfin Howe, Chairperson, 
{ Senate Consultative Committee 
' JH:mp 
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UNIVERSITY OF MINNESOTA 
TWIN CITIES 

August 16, 1983 

President C. Peter Hagrath 
202 l1orrill Hall 
University of :Hinnesota 
Hinneapolis, HN 55455 

Dear President Hagrath: 

Department of Political Science 
1414 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 
(612) 373-2651 

After a dismaying week of coverage of the Puleston case it 
was refreshing to learn that the Administration had not 
directly made the initial decisions and was reviewing its 
implications. Certainly the tenor was not that of similar 
decisions at this institution and threatens to poison 
relationships carefully built up. The decision would be 
counterproductive in any terms. 

I have no doubt your own analysis has already lead you to 
that conclusion but I marshall these considerations to 
indicate the concerns we faculty already have had to begin 
to face. 

1. Groups involved 
(a) Nine-month appointees - perhaps half of the faculty. 
(b) Those faculty on leave without pay. 
(c) Those faculty considering or involved in inloading. 

2. Personal calculations which would upset current policy 
efforts or shifts 

(a) Those 11 month units being urged to shift to 9 should 
recalculate the consequences. 

(b) Faculty with research money should reassess and 
allocate some grant money to ensure at least 
some time on university direct payroll. 

(c) Inloading should be treated with suspicion and care 
given to planning time off in terms of least 
dangerous functions. 

3. Im lications for normal universit functionin 
Facu ty a 1ng 1nto t e t ree categor1es wi be faced 

with a dilemma if asked to perform university 
functions: (e.g. if Alan Spear is asked to handle 
a class for a sick colleague during leave for the 
legislative session). 
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President C. Peter Magrath 
August 16, 1983 
Page 2 

(a) 
(b) 

(c) 

prudentially the professor might refuse. 
Assurance might be sought that this is a compen

satable function. Presumably this would 
require at least Dean's level assurance, 
probably V-P, maybe Regents'. 

A modest honorarium involving both cost and paper 
work might be demanded. Of course, faculty 
would not mind this much. 

None of these alternatives is desirable. Each would certainly 
cost more than the difference in premiums represented by a 
broad over a narrow definition of employment for regular 
faculty. 

Given the large number of small but important planning and 
caring activities pursued by faculty not on the payroll at 
any given moment a general policy will almost always be 
cheaper than point-by-point determinations. 

There remains the simple issue of Justice. Imagine a 
meeting of the Consultative Committee (e.g.) with an adminis
trator held Sept. 14, with eg a ceiling collapsing and 
injuring all. Administrators will be covered and eleven
month faculty will be covered. Those whose attendance was 
motivated by a desire to be useful and \vhose coffers have 
been reduced by three-months off the payroll will be, it 
appears, asked to bear a further burden. 

When efficiency and justice coincide, the result I am confident, 
follows. 

Sincerely yo'l)rs, 

/~v.._~/ ){ '-"Y~·V'-/ 
Samuel Kridlov 
Professor 

SK:jm 

cc: Vice-President Kenneth Keller 
vProfessor John Howe, Faculty Consultative Committee 

University Counsel Stephen Dunham 
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UNIVERSITY of MINNESOTA 

EDUCATION ASSOCIATION 
Alfred Aeppli, Grievance Officer 

~~ 

, Box 14093, University Station, 
~·-

r-Iath IT 540 VH U of M 373-4633 
-------------- Minneapolis, Minnesota 55414 

Hembers of the Board of Regents 
University of Minnesota 
!•Iinneapolis, :r;IN 55455 

Dear Regents: 

August 8, 1983 

On June 29, 1978, Professor Dennis Puleston was killed by lig2tning on top 
of a pyramid at Chichen Itza, Hexico. Professor Puleston was a tenured 
associate professor of anthropology at the University of Ninnesota. He 
attended a professional conference at Palenque, Hexico, June 12-16, 1978, 
where he presented a paper. He was on his -vray to Belize for a sabbatical 
year's work in anthropology. From Palenque, he travelled to Chichen Itza for 

(., professional work. Hr. Louis Bessenger, a Ph.D. candidate of Professor 
Puleston' s, and another anthropologist Here 1d th Professor Puleston. Irhe 
vrork 1vas supported by the University of Ninnesota Fmmdation through a 
course development grant. l-lr. Hessenger's travel expenses have been paid 
by the University. Professor Pules ton 1·rorked in his capacity as a professor 
of anthropology at the University of Ninnesota. He uas killed on the job 
as a research and teaching professor. 

Yet the University and the State of Minnesota claim that Professor Puleston 
was killed as a tourist, not as an employee of the University, that the 
accident was not job related and cannot be considered as arising out of the 
employment. Hence, Professor Pules ton's vridow and children should not be 
entitled to workman compensation's payments. 

\'Thy ? Professor Puleston vras on a B appointment. If he Hould have been 
killed on June 14 instead of June 29 doing field vrork he ·would have been 
protected by the 1mrkman' s compensation plan. In addition, the Universi ty• s 
la-vryer argues that "the Unive.rsi ty did not require Professor Puleston to 

(. :9resent the paper (at the conference in Palenque)", that "Professor Puleston 
1·ras tenured; he could be dismissed from the University only for cause; 
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Professor's widow appeals benefits ruling,, 
BJNaaeyPaalu 
Staff Writer 

The widow of an anthropolOJilt who 
was killed by lialltnina atop a 
Mayan pyramid is appealiq a 
decision that denied workers' 
compensation benefits to her and 
her chUdren. 

Dellllis Puleston, a 38-year-old 
associate profeaor at the 
University of Minnesota. was killed 

4D June 1978 In Chichen Itza, 
Mexico, when li&htnln& struck him 
as he stood with other. 
anthropoiC)Jists and touriJtl at the 
top of the pyramid. 

Be left a wife, Olp Stavrakls 
Puleston, and two children who are 
now 12 and 1-t years old. 

His wife applied for workers' 
eompensation benefits, sayiq that 
Puleston Was killed in the course of 
bif~ort. The university, however, 
satd lle was on vacation~ 

Tbe Workers' Compe~atloa Court 
with the. university in March 

,t~~,Qip Sta~ PullltOil 

., ' 

OISJtl Suvr8klePulteton 

appealed to the Workeni 
CompensatiOn AppeDate Court in St 
Paul, Which Is expectecl to ._...the 
cue this tall. 

University otnclall have llld tile 
decision on tlaat appeal couht llave 

broad fnipHcations on 
determinations of when a professor 
Is otncially workiq for the 
University of Minnesota. Olp 
Puleston's lawyer satct he expects 
the appellate court's decision to be 
appealed to the Minnesota Supreme 
Court because. of those implications. 

Puleston says her husband "'as 
conductiq research and advisiq 
duties that were part of his job as a 
tenured professor when the 
accident occurred. That position is 
supported by 'the Minnesota 
Education Aslociation and the 
University of Mlnaesqta Education 
Association, which have filed briefs 
in her support 

But the compensation court held 
that Dennis Puleston's death 
occurred while he was oo vacation 
and between periods ot 
employmerat as a prof..or. 

(About 40 percent, or 1,773 oUbe 
university's fuiWime equl9alent 
positlona on all campuses, are nine
month ones. Tbe nst are for 12 
months.) 

Her lawyer, Charles Cox. said that 
Dennis Pulestoa bad attended il 
profellional conference at 
Palenque, Mexico, from June 12 to 
11, 1978, and was on his way to 
Belize for a sabbatieal to start on 

· Sept. 15 when be visited the 
pyramid. He was dolq research in 
Belize on Mapft qrlculture. 

Be was accolll.,...... on various 
parts of the h'lp by other·· 
antllropolOJiils and by Ills chUc:lreiL · 
eox mamW• that Pul.toa ..... en 
otftcial university basin• at the 
time of the aecideat · · 

However, 0\e eo~judp 
hl Mlnneapolls loUd tlaat Pllelton 
was on~ Ud tnvelta& 11 a 

Puleston bad a ~nth -..,._at &he jhile of Ills...._ 
appointment to the faCUlty, aad was 1 · · · . . · 

.,Uddllrln& the academic year ~ AeppU.,........ ~ t• 
from sept. IS tlil'CM181l June 15. Tile· 1la8 UamrsltrotMiaa.eta 

. aceideot OCC1IJ'Nd Jllne 21. Eclucatton ~lalklft. 1Bl1t Is 
. ~for alnHnoDtll_ 

professors like Puleston-to do 
reeearch, workwUh students they 
adVIse •. answer mali and tete_. 
calls, and Write dutlng the suiDiber' 
If tbey wlsb to tmplfoYe 
profellldoDally. ~ · 

In a letter to the Uaiversity of 
Minnesota Board ot Resents. AeppU 
said, "A tea11red proteaor has a 
year-round cOIIlldmeat to bls v 
henrork." It the iliverslty stlcb to 
its.position, "the c8asequeac• for 
the factllty's work It the uaiVeraity .I 
will be detrimental," he said. 

Olp Puleston l&ht tbe dOelll't bow 
a.ow mucll money llle 8P41ler 
eblldrltfWould tecelvflf'th · 
appeals ~rt were to rule bl.ller 
favor. The amouat would IWI beled · 
partly on her b\llbaad'a salary at 
the time ot Ills death. whlcb. was 
$17,258. . 

An attortl.eylor the univ'ersity, 
St«pileft Dullllamo d~llned tO 
CQIJUile8t )'elterday. Be sa1c1 the 
university's preslclelt, C. Peter 
Mqratb, Is expeeted to IlPtak ab®t 
the matteret todar't Board of 
l't.Bl& q;;aU •. : . 

,.~ 
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benefits 
·· JJ)e widow of a University professor 

·, iut odds with the University over her 
eligibility to receive workers com-

". · pensation benefits after the death of 
· berhusband. 

.c the dispute centers on when a pro
. ·tessor is officially working for the 

University for workers compensation 
eurposes. 

Olga Stavrakis Pules ton is appealing 
. it1983 decision of the Workers Com-

pensation Court denying her com
pensation benefits after the death of 
her husband, Dennis Puleston, an as
sociate professor of anthropology. 
He was struck'and killed by lightning 

·in June 1978, atop a Mayan temple in 
Mexico. 

The University of Minnesota Educa
tion Association (UMEA) Friday 
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Olga Puleston 

was officially "between periods of 
employment as a professor and was 
on vacation." The court reasoned 
that since Puleston was on a nine
month appointment and was not 
hired for summer work by the Uni
versity, he was ineligible for compen
sation benefits during the summer 
months. 

"(Dennis') work and his life were one 
and the same," Olga Pules ton said. 
"We contend that they (professors) 
were expected to work (over the 
summer). The University judges a. 
person (for pay raises and promotion) 
by their publishing and their output." 

joined in the appeal, which could set 
a legal precedent governing the com
pensation claims of university profes
sors. The UMEA and the Minnesota 
Educ-ation Association joined to file a 
brief in support of the appellant. 

"We make it very clear (in the sup
porting brief) that our employment is 
year-round," said math Professor 
Alfred Aeppli, UMEA grievance offi
cer. Aeppli said the University is ar
guing that tenured professors could 
just as easily be sailing on Lake Cal
houn as doing scholarly research. 

"Tenure doesn't mean vacation," 
Aeppli said. "If you don't work and 
produce, if you don't publish, you 
dop't get a raise. You will get pun
ished oy inflation." Aeppli said pro
fessors still have commitments to 
com·mittees and are entitled to the 
use of secretaries, parking spaces, 

nnis Puleston, 1976 
•tember 16, 1978 to Tune 15, 1979. 
wever, the grant application indi
~d that the project could start as 
·n as May 1, 1 ~78, almost two 
oths before the accident occurred. 
! brief maintains that Puleston's 
vities at Chichen ltza took place 
1in the time span of the grant, 

Olga Pules ton maintains that when 
her husband died he was carrying out 
research and advising duties that 
were part of his job as a tenured pro
fessor. Puleston to 5 

ming Puleston was employed by 
~--,--...------------~~University when he wa~ killed. 

indications that Puleston was, in fact, 
performing duties stemming from his 
e.mployment with the University. 

Puleston was accomparli~d-on his 
trip by Messenger, who was collect
ing, with Puleston's aid, information 
and experience for use in his doctoral 
dissertation. The brief contends Pu
leston's advising role continued in 
Chichen ltza. 

The brief also conten$ that Pules
ton's el(penses actually were .to be 
paid through an educational devel
opment grant from the University. 
Puleston was awarded $2,780 to col
lect specime.ns and gain experience 
to be used in improving University 
courses. The project was to last from 

- However, the University maintains 
that Pules ton's trip to Chichen ltza 
was nothing more than a sightseeing 
stop and not a part of the grant activ
ities. 

"This employee is no different from a 
high school history teacher who _ 
might decide to spend his summer 
vacation touring Civil War battle--

, fields only to be ~truck by lightnif!8. · 
on a hill in Gettysburg ... " Patter-· 
son wrote. in the University's appeal 
brief. · -

Puleston's attorneys responded 
saying that this analogy is cin•nl.idi..,.·. 

"The analogies do not · 
partial payment of 
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Puleston from 1 
a,;" Ubrary1Tlaterials during the 
summer months. 

Both s~s filed briefs for the appeal 
in Ju!y and have requested that the 
full f1ve-judge Court of Appeals hear 
the case, instead of a regular three
judge panel. "The reason it should go 
before the fulkourt is that there is a 
total lack of cases indicating what an 
individual can do during the summer 
that is in the scope of his profession," 
said Graig Goudy, one gf Puleston's 
attorneys. "Does _a (professor's) job 
end during the summer or doesn't 

it?" 

"The University is saying these pro
fessors are doing a lot of work during 
the summer as volunteers, regardless 
of the fact that it is benefiting the 
University," Goudy said. Goudy pre
dicted that both sides are likely to 
appeal the decision to the Minnesota 
Supreme Court. The Supreme Court 
likely would agree to hear it because 
of the legal precedents that may 
arise, he said. 

The University granted Puleston a 
sabbatical in February 1978 to last 
from September 1978 to June 1979. 

. Hmtt'i' 

The sabbatical's purpose was to. 
allow him to work on a project in 
Belize. In june 1978 he left for Belize, 
accompanied by his two children and 
lewis Messenger, his doctorate advi
see. He stopped first in Mexico to 
present a paper at an archaeology 
conference. · 

After the conference and before 
reaching Belize, Pules ton visited the 
site of famous Maya temples at Chic
hen ltza. There he was struck by 
lightning on June 28, 1978 whWe 
examining the top of one of the 
temples. 

The compensation judge, Charles 
Reischel, found that Puleston was not 
an employee of the University at the 
time of his ~ath. "He was, in fact, 
on vacation and traveling as an inter
ested tourist ... "Reischel wrote. 

Reischel's decision confirmed the ar
guments of the University's attorney, 
Jennifer Patterson. She argued that 
the University had no control over 
Puleston's activities and that he was 
not being paid for his summer work. 
Therefore, he could not be consid
ered an employee of the University 
for workers compensation purposes, 
she said. 

The briefs filed with the appeals court 
·on Olga Puleston's behalf cite several 
indications that Puleston was, in fact, 
performing duties stemming from his 
employment with the University. 

Puleston was accompanied-on his 
trip by Messenger, who was collect
ing, with Pules ton's aid, information 
and experience for use in his doctoral 
dissertation. The brief contends Pu
leston's advising role continued in 
Chichen ltza. 

The brief also contend$ that Pules
ton's e>spenses actually were to be 
paid through an educational devel- · 
opment grant from the University. 
Puleston was awarded $2,780 to col
lect specimens and gain experience 
to be used in improving University 
courses. The project was to last from 

Dennis Puleston, 1976 
September 16, 1978 to tune 15, 1979. 
However, the grant application indi
cated that the project could start as 
soon as May 1, 1 ';178, almost two 
months before the accident occurred. 
The brief maintains that Puleston's 
activities at Chichen ltza took place 
within the time span of the grant, 
meaning Puleston was employed by 
the University when he was killed. 

. However, the University maintains 
that Puleston's trip to Chic hen ltza 
was nothing more than a sightseeing 
stop and not a part of the grant activ
ities. 

"This employee is no different from a 
high school history teacher who 
might decide to spend his summer 
vacation touring Civil War battle-

.... fields only to be struck by lightning 
on a hill in Gettysburg ... " Patter
son wrote in the University's appeal 
brief. 

·, 

Puleston's attorneys responded by 
saying that this analogy is simplistic. 
"The analogies_~o not provide for 
partial payment of travel ex-

i' 

penses , ~ . th.e direct request ofthe 
employer to work with .... graduate 
student (or} the representation of the 
employer at an academic conference 
2,600_miles from the employee's 
normal residence," they wrote. 

Pules ton also was given a giant 
through the University of Minnesota 
~oundation, a separate legal entity 
that solicits donations for the Univer
sity. The grant was intended to cover 
travel and field expenses for the re
search project in Belize, according to 
a letter sent to the University's insur
ance office by Elden Johnson, an
thropology department chairman. 
The brief argues that the grant means 
Puleston was on official University 
business at the time of his death. 

i 
The University contends that since 
the foundation is not a part of the 
University, the grant did not create an. 
employee-employer relationship be-, 
tween Puleston and the University. 

In the same lptter, Johnson told the 
University's Property /Ci:Jsualty Insur
ance Office that "there is no question 
that Puleston was on official Univer
sity business at the time of his death. I 
had discussed his plans with him so 
that I was not only aware of them, but 
urged him to work with Messenger 
this summef to help him begin his 
dissertation research.'' 

The University subsequently paid · 
Olga Puleston through its insurance 
policy "for the University casualty 
coverage on Denny (Puleston) while 
he was traveling on official Univer
sity business at the time of his unfor
tunate death." 

The University's brief argues that the' 
letter from Johnson repr~sented only 
his opinion and that different criteria 
are used to determine the payment of 
insurance benefits and the payment 
of employee compensation benefits. 

Aeppli said the a 
consider the suit 
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T t h • · herself wouldn't know that academic employment con-enure e ·1cs tinuesthroughouttheyear. Employmentstatusisre-
flected in summer pay, in the use of office space and 

.. ··- . .. . .... Ji~~~JY, m.aterials, in commitments to panels and com-
" Ethics has nothing to do with the law," an attorney mittees, and even in voluntary University work for 
told us the other day. A professor of philosophy would which professors are thanked if not paid. Summer also. 
disagree. And any professor who works at the Univer- is the time when faculty members devote time to writ: 
sity has an interest 1n learning how the law works in ac- ing and research; it is the ideal time to travel to learn, 
cordance with, if not ethics, University policy. lecture, and share experience that will enrich students'. 

coursework. In a penod when faculty members are 
being encouraged to compete with one another for 
merit pay increases, summer time will be a particularly 
significant time for extensive research. 

The case under consideration is that of Dennis Pules-· 
ton, a University anthropology professor killed, atop a 
Mayan temple at Chichen ltza, Mexico, in June 1978. 
Puleston was on his way to Belize to work on a project 
that included gathering specimens and gaining experi
ence that would improve his teaching. But first he 
stopped off in Mexico to present a paper at an archaeo
logy conference and then went on to the famous 
Mayan temples in the company of his children and a 
doctorate advisee. No doubt Puleston considered him
self to be on University business before he was struck 
by lightning on that day in late June. That was the. un
derstanding of his department chairman, Elden John
son. 

/ ·But Puleston's employment status was not confirmed 
by a 1983 decision of the state Workers Compensation 
Court, which denied Puleston's widow compensation 
benefits. jennifer Patterson, the state workers compen
sation attorney representing the University, contended 
that Puleston was officially unemployed at the time of 
the accident because he was on a nine-month appoint
ment. Patterson will not disclose, on the basis of the 

_ client-attorney relationship, who at the University told 
her that tenured professors on nine-month appoint
ments are officially unemployed during the summer. 

Or perhaps it was someone not associated with the 
Umversity who gave Patterson this information. It turns 
out that when a University employee, or relative of an 
employee, claims compensation benefits, the decision 
to accept or reject the claim is made by the state claims 
office supervisor and an attorney for the state's workers 
compensation office. The University might not be con
sulted at all unless some problem warrants a call. 

The Puleston case clearly warranted such a call, and it 
requires a clear Universitywide policy on compen!;a~. 
tion. It is difficult to believe that anyone who workS"al 
... ~or an attorney who was once a student 

orh'..i 
• L 

Puleston clearly was spending his time in the service of 
his career as a professor, and the problem facing the 
compensation court and the University is a problem of 
ethics-in the sense of conforming to professional stan
dards of conduct from Puleston's side, and in the sense 
of conforming to fairness from the University's side. 
Our attorney friend tells us the law concerns itself with 
other things, and technicalities are a case in point. 

Puleston was granted a sabbatical (from September 
1978 to june 1979) starting more than two months after 
he was killed, but that hardly means he should be con
sidered officially unemployed. The University awarded 
Puleston a grant for his sabbatical project in Belize that 
indicated his work could start as early as May 1, 1978. It 
can be strongly argued that Puleston would have been 
negligent not to travel to a conference composed of 
peers and to the temples of Chichen ltza witli the grad
uate student under his tutelage. Another technicality 

. concerns the grant given to Puleston through the Uni- . 
versity of Minnesota Founaation. Since the foundation 
is not a part of the University, the University attorney 
contends, that grant did not create an employee-em
ployer relationship. But the foundation solicits dona
tions for the University, and the foundation grant was 
to cover expenses for Puleston's project in Belize, for 
which the University grant allowed a May starting date. 

The June stopover in Mexico cannot properly be com
pared to a situation where a "high school history teach
er ... might decic;le to spend his summer vacation 
touring Civil War battlefields only to be struck by light
ning on a hill in Gettysburg." Tnat is Patterson's anai
OI)j .ilappropriate to Puleston's financial arrangements 
ana professorial status at the University of Minnesota. 
The Workers Compensation Court h~SJl9!l~ T~ 

an ethical base·. We hope the Court of Appeals can fi&f:.. 
a I al base from which it can rule for the professofl~ ~ 

wand the rest of Puleston's colleagues on ~r~--;: 
~~pus. · 1 ·~ 
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Widow's benefit f 
,':r 

-raises policy _question 
By Richard Bale 

University officials say they were sur
prised by Olga Stavrakis Puleston'~ 
court fight to receive workers com
pensation benefits after the death of 
her husband, Dennis, an associate 

1 p~ofes~or of ~nth_ropology who was 
k1lled m Mex1co m 1978. 

President C. Peter Magrath told the 
Board of Regents Thursday that the 
administration first became aware of 
Puleston's case M· mday. The com
pensation claims were filed in 1978 
and the case is now pending before 
the state Workers Compensation 
Court of Appeals. 

Magrath .said he was "quite dis
turbed" about the case, and that "the 
case does raise serious questions 
... about the University's policy 

and the nature of faculty members' 
appointments." 

while on· top of a Mayan temple. Jen
nifer Patterson, the state workers 
compensation attorney representing 
the University, contends that Pules
ton was officially unemployed at the 
time of the accident on june 29, 
1978, because he was on a nine
month appointment that ended june 
15 of that year. 
Magrath told the regents that he has 
asked both the University's attorney's 
office and the employee benefits de
partment to look into the case. He 
said he intends to report back to the 
regents at their September meeting. 

After Magrath's announcement, 
Regent Mary Schertler, chairwoman 
of the Faculty, Staff, and Student Af
fairs Committee, said she was glad 
the case was brought before the re
gents, and that "we should have 
some input." 

Under current procedure, the Univer
sity has little say in how workers 
compensation claims are handled by 
the state. Claims made by University 
employees are funneled through the 

Puleston has asked the state for work
ers' compensation benefits, contend
ing that her husband was performing 
his duties as a University professor 
when he was struck by lig_htnina ---··o Puleston to 2 

.fJCLt'l1 ~ Auf· td-, /91'3 
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. . , . . , . . ess< ues on nom < ·· .. vEf. . .,: 
employee benefitS departfrtent to the . inentu 
state's worke~ ~compensatiOn office: during t!'k ___ ., . 

' · formation··i.\Privileged attorney-
"We primarily serve a function o( ga- client cornlriUttication. "I would not 
thering information for the state feel comfortable talking about it at 
claims office to use," said Harold this time," Patterson said. 
Bernard, director of the employee ' 
benefits depar:tment. Bemard said· University and s.tate officials said the 
most cases are routine and don't re- current methods for handling work-
quire communication between the ers compensation' claims are more 
state and the University. the product of history than any delib

erate planning. "J,t's just the Wfif. it's. 
always been dorte/! Bernard 51i41. , Ken Keller, vice president for aca

demic affairs, said that workers com
pensation cas6!s usually don't come 
to the attention of the University pres
ident or the central administration, 
but that administration wants to look 
into the Puleston case. 

The decision to accept or reject a 
claim for workers compensation 
benefits by a University employee is 
made by the state claims office super
visor and an attorney for the state's 
workers compensation office, said 
Keith Page, acting supervisor of the 
state claims office. "If there is a ques
tion, we may call over to the Univer-

1

. sity," Page said. "But we don't 
always call over." Page said that 
once a case goes to court, the attor
ney gathers all the information. 

I " Patterson would not say where she 

But possible discrepancies betMen 
University policies and the le~ •- . 
guments presented on the UniV...- ~ 
sity's behalf have raised concerns 
about the Puleston case. 

The case contradicts commonly held 
beliefs about the employment status 
of University professors and official 
operating policies. 

"If a person is tenured, they are auto
matically continued o~ payroiV' said 
Betty Robinett, assistaht vice presi
dent for academic affairs, w!,ten 
asked about the summer status of 
professors on nine-month appoint
ments. "Their employment continues 
unless you terminate them. They may 
not be working_dl.lrl rinn~ m thee; summer, 
but they are !illl~ov the 

> ,,~ " 

mittee cnalrman. 
"They reflect no understanding of 
what a 'B' (nine-month) appointment 
means and what faculty do ~uring the 
summer." 

Howe said he has written a l~tter to 
u_. niversity~Qf. ... J ~y~ Dunham 

· ~whattllif.~"s position 
on thi ~«*ell. :"fm sure_ the 

·--
consultative COI'IlMittee will discuss 
this with the central administration," 

· he,.id, · .. 

The state office and the worker!> 
compensation court denied Pules
ton's claim despite a court deposition 
by Elden Johnson, chairman of the 
anthropology department, that Pules
ton was on official University busi
ness at the time of his death. ''How 
the court arrived at the conclusion 
that Puleston was ~o~nempjoyed is 
beyond me," Johnson iakf. -
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the publication of papers only affected merit salary increases"; and 
"indeed, Professor Puleston could have taught until retirement age rrithout 
ever publishing further papers or taking a sabbatical. leave". 

This is outrageous in view of the fact that the Regents have just 
declared a "merit only" policy for faculty salaries and keeping in mind 
that Professor Pules ton's salary '\vas $ 17,275 per yezr at the time of the 
accident. 

What is a professor going to do ? Here is an employer that supposedly pays 
its employees for professional work on the b~se of "merit only". This 
should probably L1ean that a faculty member has to produce scholarly and 
research rrork all year round. Otherw·ise, there vrill be no or very little 
salary increases, i.e. there will be decreases because of inflatio~. One 
can easily argue that a professor could be dismissed for cause if no 
scholarly work is done. And tge summer months are often the only time for 
concentrated research and field work. In contradiction to this situation, 
the professors are now told by the employer's spokesperson that "it was not 
reasonable in terms of Professor Puleston's regular job description for 
him. to be at 'Ohichen Itza". I say it 1-ras very reasonable and absolutely 
necessary. 

This i·Thole :mr;ttter is so contradictory that the Board of :i.egents should act 
and instruct the University's lrufYer to reverse her position. The nature of 
a professor's job is on the line. If the University sticks to its position 
in this case, and should'the University win, the consequences for the 
faculty's work at the University \·rill be detrimental. 

A tenured professor has a year round commitment to l1is or her work. All the 
facilities at the University are available ivithout any interruption in the 
s~~er: the offices, laboratories, libraries, nail boxes, parking lots, 
physical education facilities, campus club. The f~c~ty's insurance policies 
(health, dental, life, accident) and fringe benefits cover the whole year. 



' ~-

' 

::l··t. •.•. 

14093, University Stati~n. 
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- 3 - August 8, 1983 

The B-appointed professors should not be punished by the awkward pay 
schedule used by the University. 

. · ..... '· ~ . 

' ·~- -

I hope you are interested in the problem at hand and that you will be able 
to correct the obvious mistake made in the described case •. Thar& you. 

. . . 

Sin~rOLTrs~~ .· . 
Alf::1~:~i, ·Prof. of Hath. 
Grievance Officer 

cc: Jennifer Patterson,.Esq., Workers• Compensation Division 
Charles A. Cox, Esq., Cox and Goudy 
StephenS. Dunham, Esq., University of Hinnesota 
President, University of Hinnesota 
Vice President, Academic Affairs, University of I·Iir...nesota 
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July 22, 1983 

TO: Meredith Poppele, 614 Social Sciences 

FROM: David J. Berg ~ 
SUBJECT: Graduate Student Tuitions 

Attached is a ten year summary for thirty-one campuses of major public 
and semi-public universities. Since the charging method varies, what•s 
reported here is the three quarter or two semester cost of tuition and 
required fees for a graduate student carrying twelve credits each term. 
Very few of our graduate students carry that heavy a load; I suspect the 
same is true elsewhere. Thus the numbers should be looked at in terms 
of relationships rather than absolute amounts. 

For 83-84, Minnesota•s numbers will be $2,790 for residents and $5,342 
for nonresidents, representing an increase of 30.9% and a decrease of 2.4% 
respectively. What will happen to rates at other schools is harder to say. 
More and more schools are considering or adopting differential rate change 
policies. While Minnesota is the leader, several systems are showing interest 
in cost related tuition policies. 

Ignoring_ unknown differential application 
approximate expected tuition increases for 
information: 

Michigan State 
Michigan 
Illinois 
Purdue 
Wisconsin 
Ohio State 
Indiana 
Iowa 
Kansas 
Virginia 
Maryland 
Missouri 

by level or program, here are 
schools on which we have 83-84 

10% 
10% 
11.2% 

9% 
7% 
7% 
6.8% 
6.15% 

20% 
17.5% 
13% 
13% 
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Washington 
Colorado 
Nebraska 
Penn State 
Texas 

11.2% 
10.5% 

7% 
5% 

-0-

This year we were second in the Big 10 for both resident and nonresident 
graduate students. For 83-84 we'll probably retain the same ranking while 
moving higher among resident rates and lower among nonresident rates. 

t Of course, none of this means much without analysis of the accompanying 
student aid situation at each institution. I don't have anything on that. 

DJB: sec 
Attachments(2) 



(' ACADEMIC YEAR TUI"1,., JI.NO REQUIRED FEES ~'1-~c.~E'· 
BIG 8, BIG 10, Atm OTHER AAU PU13LIC UNIVERSITIES Arf~' rffr c:--.+ 

e..~~~cl, . C. h~L 
3. GRADUATE - RESIDENT PERCENT CHANGE as-e"t s~-8 

U!IIVERSITY NOTE CODE 73-74 74-75 75-76 76-77 77-78 78-79 79-80 80-81 81-82 82-83 9 YR 5 YR 1 YR 

BIG EIGIIT 
.......,._ .............. _ 
U COLORADO 593 63B 711 756 aoo 845 926 1013 1171 1271 114.3 58.9 8.5 ,..,o., I ,, ... ~,..,0 

-ronx-sro 705 720 77ft 774 853 850 951 951 10130 1200 70.2 39.9 11.1 
KANSAS ST U 526 532 532 558 690 696 696 76l• 898 906 72.2 31.3 0.9 
U KAtlSAS 5fi4 573 576 580 688 710 716 771 918 904 66.2 31.4 -1.4 toli/J ~c% 
u HEBRASi<A 535 5SJ 555 606 637 673 714 7ll2 901 1036 93.6 62.6 15.0 "ffOCi ~~·~!' 

-IJKlJ.TIOHA ST U 372 372 401 537 525 530 51-10 590 615 660 77.4 25.7 7.3 
U OKLAI!ot·IA 361 302 387 548 5t;8 5118 572 614 644 725 100.8 32.3 12.6 
U MISSOUR!-C 540 580 584 6 1-Jfi 644 722 8ll0 900 1008 1233 128.3 91.5 22.3 ·~q3 
U MISSOURI-KC 550 590 610 670 670 760 874 934 10fi2 1275 131.8 90.3 22.4 
u mssouru -R 591 631 624 686 686 784 898 968 1097 1341 126.9 95.5 22.2 
U l1ISSOURI-SL 549 589 589 649 6'19 732 848 908 1030 1269 131.1 95.5 23.2 

BIG EIGHT MEDIAN 1 538 564 566 593 666 703 715 776 910 971 80.5 45.8 6.7 

BIG TEN PUBLIC 

U ILLINOIS 686 690 700 712 844 876 962 1030 1174 1470 114.3 74.2 25.2 _!lo3S lf,-..,o 
. Y~if:l:i:At:A ·u . 696 744 744 744 864 912 968 10lJ6 1217 :UJJ_ 100.7 61.7 14.8 l'ltta... -~ 

U ImlA 710 710 780 780 858 858 950 950 1080 1200 69.0 39.9 11.1 1~'7'! {1,.\S"'tqo 

MICHIGAN ST U 612 612 816 966 1033 1146 1260 1403 1605 1839 200.5 77.2. 14.6 :1. 0~3 fli'Jo-
-u· t1l:CHIGAN-- 1096 1096 1160 1285 1461 1753 1953 2219 263ft 2966 170.6 103.0 12.6 3~111 3 IO'lc 
tr ffiNflESOTA 827 888 967 1013 1191 1294 1414 1537 1741 211"2 157.8 79.0 22.5 -a.?l>to -~·31:1. •)a 

OHIO ST 930 960 990 1015 1110 1185 1275 1410 1770 18lH 102.3 69.5 6.3 ·.a.c•!- D -PUROUE--U-- 700 750 750 750 820 870 933 1008 1158 1350 92.9 64.6 16.6 l'i'l~ ... ~ 
U WISCOI1SIN 723 796 900 959 1038 1145 1237 1331 ll100 J56.§ 116.9 51.1 12.0 ]~71 . __ ')!Jr. 

BIG TEN MEDIAN 710 750 816 959 1038 1145 1237 1331 1400 1568 120.8 51.1 12.0 
BIG 8/10 tiEDIAN 686 690 7fl4 750 84'+ 858 950 1008 1158 1271 85.3 50.6 9.8 

OTHER AAU PUBLIC 
·-- ,. --"''" ~' c• 

U CALIF-BERK 698 698 698. 698 770 791 792 827 866 1235 76.9 60.4 42.6 
U CALIF-LOS A 681 6Ei4 6fYt 684 750 750 750 807 8'+6 1218 78.9 62.4 
CORt~ELL U 1550 1700 1850 2000 2200 2300 2518 21308 3300 3800 145.2 72.7 

. U t1t.R Y LA:-lO 1138 1148 1148 1220 1220 1220 1340 1342 1563 17M 50.1 40.0 9.3 ,q3o I 1'3~o 
U NO CAROLINA 435 449 464 474 520 525 572 594 690 698 60.5 34.2 
U CREGm1 802 849 959 1110 1166 1206 1295 1440 1751 1997 149.0 71.3 

i4: 6 :l ~"c:rl s-•lb PEI!N ST U 900 960 1095 1224 1382 1£152 1581 1749 1968 2256 150.7 63.2 
U PITTSBURGH 1000 1004 1144 1316 1426 1596 1756 1986 2216 2624 162.4 84.0 
U TEXAS 322 322 334 354 3513 360 332 396 396 ~ 23.0 10.6 
U VIRGWIA 682 704 754 794 864 909 974 1042 1146 .lli.Q_ 97.9 56.3 
U WASHINGTC)N 624 62'• 624 624 741 771 771 771 1239 1701 172.6 12.9.6 --·----·---· 

OTIIER AAU t1EDIAH 2 7!)0 776 856 952 1015 1058 113'+ 1192 1401 1704 127.2 67.9 21.6 
OVERALL MEDIAN 696 70(1 750 756 8513 870 951 1013 1171 1350 94.0 57.3 15.3 

1 • U~IC USED FOR UNIVERSITY Of tliSSOUIH 
2. BERKELEY USED FOR UtiiVERSITY OF CALIFORNIA 

REVISED 10/82 (SEE TABLE 1) 



(' ACADEtiiC YEAR TUI_, ANTJ REQUIRED FEES Af'(X"o~f" E.)(~(.~ 
BIG 8, BIG 10, At!O OTHER AAU PUBLIC UNIVERSITIES p~r eed 

e..~-tec.~C!o C~ON\!rt 
4. GRADUATE - NOilRESIDH.'T PERCENT CHANGE \?> ~s'~ e~-~ 

UNIVERSITY NOTE CODE 73-74 74-75 75-76 76-77 77-78 78-79 79-80 80-81 81-82 82-83 9 YR 5 YR 1 YR 

BIG EIGHT -
U COLORADO 1952 2070 ~303 2ft38 26lt2 28ft5 3388 3732 4255 46~5 1313.5 76.2 9.lt St4/'{_ /O• S'"lo 
IO!IA ST 1482 1ser~ 1650 1650 1818 1818 2001 2001 2lt86 2800 C!3.9 5Cf.0 12.6 
KANSAS ST 1316 1322 1322 13(f8 1630 1636 161}6 1344 2214 2222 68.8 32.3 0.4 
U KANSAS 1334 1363 1366 1370 1678 1700 1706 1851 2234 2220 66.4 32.3 -0.5 cllt.'-" 010'10 
U tlEBnASKA 1261 1281 1281 1422 1501 1597 1698 In73 2101 2356 86.8 57 .o 12.1 a s-"-1 __j_!J__~ 

-OKLAHOfiA ST U 996 996 1025 1442 1430 1440 1fl50 1630 1655 1E5 86.2 29.7 12.1 
U OK LAflOIIA 985 7f6 1010 1508 1508 150a 1532 1718 1748 1995 102.5 32.3 14.1 
U MISSOU:U-C 15t!O 1660 166ft Hl'1tf 18tl4 2078 2fl24 260'+ 2928 3564 131.4 93.3 21.7 - ---4/D~"J. _J:a!/_c 
U MISSOURI-=i~C 1550 1670 1690 1870 1870 2116 2458 2638 2962 3606 132.6 92.8 21.7 
U MISSOURI-R 1591 1711 1711 1893 1C86 2140 2482 2672 3017 3672 130.8 94.7 21.7 
U MISSOURI-SL 1549 1669 1669 18ff9 1849 2088 2432 2612 2950 3600 132.4 94.7 22.0 

BIG EIGHT MEDIAN 1 1325 1342 1344 1475 1679 1693 1702 1062 222'+ 2289 72.8 36.3 2.9 

~;u~ r~u ~~I~ 

U ILLINOIS 1676 1680 1690 1702 2076 2108 2322 2486 2870 3634 116.8 75.0 26.6 __ _ 'i!'!f I Jl• ;,."'a 
-!1i!fiA1f.Cu 1560 1656 1656 1656 1968 2160 2312 2660 3173 j~o3 143.8 93.2 1 9 • 9 _ _ "( f?& ~ t. • i'61c - wia 54.0 12.6 .a~J7:l- '-·iS"'J• _U ImJA 1450 1550 1650 1650 1818 2000 2000 2406 _2_~_0_Q__ 93.1 
MICHIGAN ST 1332 1368 1572 179-+ 1920 2154 23513 2725 2991 _p4t.·~ 15LL3 79.2 15.0 . 311 s- io~o 
U ti!CHIGAN 28f+0 23ft0 3008 3313 3593 3874 4173 4727 5594 6310 122.2 75.6 12.8- -~(;9~{L -_____ _rc,, 

1ftmiiTESOTA 1898 2037 2452 2498 3027 3292 3556 3877 4405 -5471 1D0.3 80.7 24.2 $3Yl.. _ - ~·f'G 
OIIIO ST 1980 2010 2040 2065 2220 2370 2550 2775 42ft5 ~218 128.2 103.5 6. 4 '1~~11/_ - ~ j!J,. 
·PtlfotiE ·u 1600 1700 1700 1700 1900 2100 2270 2600 3118 3800 137.5 100.0 21.9 __ ~I 'l~----- _t:f_,o 
jJWISCO~lSIN 2436 2634 2356 2987 3272 3585 3871 4099 4316 4695 92.7 43.5 8.8 s:~~- ----- -- '1!/c. 

BIG TEN t1EDIAN 1676 1700 1700 1794 2076 2160 2358 2725 3173 3803 126.9 83.2 19.9 
BIG 8/10 t1EDIAtl 1540 1656 1656 1700 1900 2100 2312 2600 2928 356<+ 131.4 87.6 21.7 

OTHER AAU PUBLIC ... 
U CALIF-BERK 2198 21~8 2198 2603 2675 2696 3192 3227 37ll6 L,385 99.5 63.9 17.1 
U CALIF-LOS A 2HH 21C4 2184 2589 2655 2655 3150 3207 3726 4368 100.3 64.5 17.2 
CORNELL U 1550 1700 1G50 2000 2200 2300 2518 2805 3300 3800 145.2 72.7 15.2 
U MARYLAtm 1642 17f•8 1C68 2060 20b0 2300 2f+20 2422 2763 3023 84.4 47 .o 9.6 ----'- 'I:J. ~-- _l~9o 

-D tio CARoLINA 1993 1993 2103 2118 223!1 2235 2282 2304 2514 2522 26.5 13.1 0.3 
U OREGON 802 8lt9 959 1110 1166 1530 2210 2!133 2835 3245 '3Dt1.6 178.3 14.5 
PEilll ST U 2100 2160 2295 2l+78 2762 2832 3150 3498 3936 4512 114.9 63.4 llt.6 11733 ~~0 

--------~---·· 

5184 U PITTSOURG!I 1990 199ft 2284 25?6 2816 3156 3ll76 3926 43G6 160.5 84.1 18.2 
J./. TEXAL_ 1182 1182 11~4 121'• 1218 1220 1242 1256 1256 1256 6.3 3.1 0.0 /~ S'h -o-
U VIRGINIA 1447 1569 1619 1819 1939 20:!4 2159 2402 ~646 3276 126.4 69.0 23.8 -~---_l'l•_~cfc 
_ll ~!ASIIIHGTON 1641 1641 1Ml 1641 2736 2736 2736 2736 3600 4:n2 156.7 53.9 17. 0 _ ..,, ___lJ_,_IJ. 'c 
OTHER AAU NEDIAN 2 1642 1724 1859 2030 2215 2300 2469 2584 3068 3538 115.5 59.7 15.3 
OVERALL t1CDIAN 1560 1660 1664 1794 1968 215l• 2322 2600 2928 356'+ 128.5 81.1 21.7 

1. Ut1C USED FOR UNIVERSITY OF MISSOURI 
2. BERKELEY USED FOR Ut~IVERSITY OF CALIFORNIA 

REVISED 10/82 CSEE TABLE 1) 
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June 27, 1983 

TO: Provosts, Deans, Directors, 
Studies 

Department Heads and Directors of ifraduate 

FROM: Robert Holt, Dean~ 
RE: Thesis credit registration 

. You may recall that the Graduate School, through its graduate faculty 

!governance structure, approved the proposal for thesis credits in the spring 
of 1979 and forwarded it to Academic Affairs. I am writing to bring you 
up-to-date on the present status of the proposal. At the June 1983 Regents' 
meeting, it was announced that the Budget Executive has decided to institute 
the use of thesis credit registration ·effective fall quarter, 1983. The 
format about to be implemented derives in part from the original Graduate 
School proposal but, unhappily, such features such as tuition banding were 
later eliminated. The.Graduate School, Admissions and Records, and the 
Administrative Data Processing Department are laying the groundwork required 
to carry out the Budget Executive's decision. While certain procedural 
questions remain unsolved, I nevertheless thought it would be helpful to 
apprise you of matters to this point. 

PURPOSE 

I The purpose of thesis credits is to move the thesis related activity of 
graduate students into the credit-hour system which already records other 
academic achievements of students and work loads of faculty. This recording 
of thesis related activity will help assure a more complete accounting of 
total graduate faculty effort. 

In the past, the measurement of thesis supervision--the most important, 
the most time-consuming, and the most costly part of graduate education--has 
been chara~terized by a wide variety of approaches by deans, department 
heads and vice presidents. But pressures for accountability remain and the 
need for documentation of the basis for decisions makes it necessary to rely 
on a more formal system for assuring that the needs of, and the efforts 
devoted to, graduate education will be adequately accounted for, internally 
and externally. 

THESIS CREDIT REGISTRATION REQUIREHENT AND PROCEDURES* 
Effective for students first registered in the Graduate School fall 

quarter, 1983, students completing a Plan A master's thesis or Haster of 
Engineering project will be required to enr;ll for 16 master's thesis 
credits before receiving the degree. Students completing an Ed.D, or D.H.A. 
project or a Ph.D. thesis will be required to enroll for 36 doctoral thesis 
credits befor~ceiving the degree. Haster's thesis cr~its-will carry the 
departmental prefix plus the course number 8777 e.g. Hist 8777. Doctoral thesis 

* Please note: students registered in the Graduate School prior to fall quarter, 
1983 will finish under the existing registration requirements. 
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credits will also carry the departmental prefix but use the number 8888~ 
Course prefixes and numbers will appear in the fall quarter Class Schedule. 

Students should register for thesis credits in the quarter(s) in which the 
work is actually undertaken to reflect quarter-by-quarter advising activity. 
Doctoral thesis credits can be taken, when appropriate, before attaining 
candidacy. Registration for thesis credits will replace existing departmental 
courses designated solely for reflecting graduate faculty thesis advising 
effort but will not replace seminars currently used for discussions of thesis 
research. Please examine your course offerings for any duplication of thesis 
credits and request their elimination on a Form A96, Course Authorization 
Form as soon as possible. 
~igible students may register ,for any combination of course and/or thesis 
credits up to 16 credits in one quarter. Registration for more than 16~ 
credits will continue to require Graduate School approval. Students cannot 
register retroactively for thesis credits and may cancel only with Graduate 
School approval. Only students registered in the Graduate School may enroll 
for thesis credits. 

The following restrictions govern the use of thesis credits: (1) thesis 
credit cannot be used in computing the 40% transfer rule; (2) up to eight 
University of Minnesota master's thesis credits can be used towards the 36 
credit doctoral requirement; (3) thesis credits cannot be transferred from 
other graduate institutions; (4) thes.is credits cannot be double-counted 
between two master's degrees; (5) thesis credits cannot be used~to meet the 
minimum 20 credit major field- credit requirement. 

Grades for thesis credits will not be posted on transcripts. Instead, an 
asterisk next to the course title on the transcript will refer the reader to 
a statement on the transcript indicating that the credits have been 
successfully completed if the degree award is shown. Class lists and grade 
reports will be produced by course number for thesis credit registrations. 

Thesis credits are to be charged at the resident per credit rate 
(approximately $70.00 per credit for 1983-1984). The charge per thesis 
credit will be the same for all graduate students (there will be no special 
rates for health science students or other special categories). Thesis 
credits will not be counted in the minimum credits required for assessment 
of the student services fee. 

STUDENT STATUS REGISTRATION 
Effective fall, 1983, a new category of regist 1tion entitled "student 

status" (no credit, no grade) will replace tha e!;.i.sting "e~arninatior. only" 
and "thesis only" registration for all graduate students. "Student status" 
registration will be used by students-required to register for institutional or 
personal reasons, i.e. graduate assistantship. "Student status" tuition will be 
equivalent to one credit charged at the resident rate. 

I will write to the entire graduate faculty in early fall quarter to 
elaborate on the topic of thesis credits; incoming graduate students will be 
given information on thesis credits when they obtain their registration 
material at the Graduate School beginning August 22. 

If you have any questions, please call Dennis Clayton at 373-2959. 

cc: Kenneth H. Keller, Vice President for Academic Affairs 
James B. Preus, Acting Vice President for Student Affairs 
Roberta A. Armstrong, Acting Coordinator of Student Support Services 
~erald R. Allen, Director and Registrar, Duluth Admissions and Records 
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UNIVERSITY OF MINNESOTA 
TWIN CITIES 

Graduate School 
Johnston Hall 
101 Pleasant Street S.E. 
Minneapolis, Minnesota 55455 

June 30, 1983 

MEMORANDUM 

TO: 

FROM: 

Department Chairmen and Directors of Graduate Studies 

Robert T. Holt, Dean~ 
SUBJECT: Tuition Grants for Graduate Students in 1983-84 

As you probably know, the Board of Regents is expected to set tuition 
rates for the coming year at its July meeting. The new rates will include 
a substantial increase in Graduate School tuition. This increase is 
directly related to implementation of the Regents' policy on cost-related 
tuition--i.e., that students should pay a proportional share of 
instructional costs in all units. Under the present tuition structure, 
graduate students pay considerably less than the proportional share goal of 
32 percent of instructional costs while many undergraduate students pay 
considerably more; hence, the percentage of tuition increase to graduate 
students for the coming year will be among the highest. 

In order to offset somewhat the impact of tuition increases for the 
coming year, Central Administration is reallocating a substantial sum of 
funds to the Graduate School for a special program of tuition grants based 
primarily on merit. In the future, these funds will be built into the 
Graduate School's fellowship budget. For the coming year. however, we are 
taking the immediate step of allocating the funds directly from the 
Graduate School to departments for tuition grants to their students. 

I am pleased, therefore, to invite your requests for a share of these 
funds for the coming academic year, in accord with the following: 

1. Departments or programs may request funds for tuition grants to 
their graduate students taking coursework--i.e., those who have 
not yet reached Ph.D. candidacy, including students entering in 
the fall. 

2. As a point of reference, available funds will provide, on average, 
$400 tuition grants--i.e., the approximate increase to the average 
graduate student--for over 15 percent of all graduate 
students across the University taking coursework. (Note: It is 
our understanding that the administration intends to provide 
enough funds for merit based grants in subsequent years to offset 
at least 20 percent of total increased tuition.) Departments may 
propose awarding tuition grants ranging from $100 to $1,000 each, 
depending upon anticipated courseload for the year, merit, need, 
or any other pertinent factors. 



MINNESOTA 
U. California -Berkeley 
Colorado 
Illinois 
Indiana 
Iowa 

' 
Iowa State 
Kansas 
Maryland 
Michigan State 
Missouri 
Nebraska 
North Carolina 
Oregon 
Penn State 
Pittsburgh 
Texas 
Virginia 
Washington - Seattle 
Wisconsin 
Purdue 

. c., . 
MPIS 
3/15/83 

Resident 50% Academic Year 
Graduate Teaching Assistants 
AAUDE Data Available 3/15/83 

1982-83 Academic Year 

' {1) {2) {3) 
Average 

Average Tuition 
Cash and Fees 

Salar,Y: ·Rank Paid 

$7 _, 125 6 $2_, 132 
7_,299 3 1,233 
1,2a4 4 1,270. 
5,372 16 180 
4,012 21 234 
6,958 . 7 1,200 . 
6,089 11 1,200 
5,201 19 452 

. 5_,922 12 55 
6,391 9" 1,839 

. 5, 733 13 1,185 
6,892 8 160 
4,600 20 698 
8,660. 1 2,043 
5,348 17 none 
5,326 18 2,624 
5,500 14 396 
6,125 10 2,700 
7,220 5 1 _, 701 
7,941 2 1,568 
5,404 15 240 

{4) { 5) 

Net 
Cash 

Salar,Y: Rank 

$4,993 13 
6:066 4 
6,014 5 
5,192 10 
3, 778 19 
5,758 7 
4,889 14 
4,749 15 
5,867 6 
4,552 16 
4,548 17 
6,732 1 
3,902 18 
6,617 2 

5,348 9 
2,702 21 
5,104 12 
3,425 20 
5,519 8 
6,373 3 
5,164 11 



l511 UNIVERSITY OF MINNESOTA Office of the Vice President for Academic Affairs 
213 Morrill Hall 

Professor John Howe, Chair 
Senate Consultative Committee 
Department of History 
1414 Social Sciences 
West Bank Campus 

Dear John: 

100 Church Street S.E. 
Minneapolis, Minnesota 55455 

(612) 373-2033 

August 3, 1983 

This year, during our Promotion and Tenure review process, two instances 
arose of a situation which has occurred from time to time in the past. It is one in 
which a dossier is sent forward recommending promotion for an individual nearing 
retirement who has made enormous contributions in the area of teaching but can 
not be construed as having met the minimum research standard for promotion to 
professor. The contributions of these individuals usually have been profound--the 
development of a new and thriving curriculum, the renovation of the laboratory 
courses for an entire department, etc.--and have extended over 20 or 30 years. As 
these individuals near retirement, their colleagues are looking for a way of 
rewarding them and expressing the University's appreciation for what must be 
viewed as an important contribution to our educational mission over the period of 
an entire career. The granting of the rank of professor is usually viewed as 
significantly more appropriate than a salary increase or a certificate of some kind. 

I am inclined to agree with the arguments made in favor of using promotion 
to professor as a reward for significant contributions during the course of an entire 
career. I believe it is important that these contributions be clearly extraordinary 
and that the reward come at the culmination of a person's career rather than at 
some mid-point. Under those circumstances, it appears to me that such cases will 
not occur often and will not be misconstrued as a precedent for relaxing the normal 
standards for promotion. 

I am writing to you to seek the counsel of the Senate Consultative 
Committee on this matter. While there is no formal Senate Policy that would be 
altered by my recommending promotion in these exceptional cases, I would like to 
insure that your committee has an opportunity to express its views on this matter 
before I take any action either to announce any change in procedure or to 
recommend specific promotions under the new interpretation. Since there are two 
cases on which I would like to act, I would very much appreciate it if you could 
give me any comments you may have by the end of August. 

Thank you for your help in this matter. 

KHK:lme 

cc: Dr. C. Peter Magrath, President 

s~~··_ 
Kenneth H. Keller 
Vice President 

Dr. Neal A. Vanselow, Vice President for Health Sciences 

I 

\ 



UNIVERSI1Y OF MINNESOTA Office of the Vice President for Academic Affairs 
213 Morrill Hall 

Dr. V. Rama Murthy, Acting Dean 
Institute of Technology 
107 Lind Hall 
East Bank Campus 

Dear Rama: 

100 Church Street S.E. 
Minneapolis, Minnesota 55455 

(612) 373-2033 

September 7, 1983 

You may know that among the recommendations for promotion that came 
forward from the institute of Technology in the Spring of 1983 was one concerning 
Professor Richard D. Springer of the Department of Mechanical Engineering. 
Professor Springer's case was unusual in that his record did not display the usual 
balance of teaching and research which we view as of primary importance in 
promotion to full rank. On the other hand, Professor Springer has made unusual 
contributions to the development of the teaching program in Mechanical 
Engineering. Since no clearly defined guidelines had been developed by the 
University for granting exceptions to our normal requirements for promotion, I did 
not feel it was appropriate to recommend Professor Springer's promotion and so 
informed Dean Staehle and Professor Goldstein. 

Since that time, I have given considerable thought to this matter and have 
discussed with the Senate Consultative Committee and the deans a modification in 
our normal standards to take account of unusual contributions by members of the 
faculty. In brief, I have proposed that where an individual's contributions to a 
program have been extraordinary over a long career at the University, it would be 
appropriate for the University to honor that individual with promotion to full rank 
in his or her last years of active service even if the usual balance of activities has 
not been demonstrated. I made clear that this promotion would not be perfunctory 
and that I would not expect all individuals not formerly promoted nor individuals 
who have served well but not made significant, demonstrable contributions to be so 
rewarded. Moreover, in a discussion with the Senate Consultative Committee 
following my presentation of this proposal, I agreed that it would be important that 
a faculty peer group outside of the department in question concur in the 
importance of the individual's contributions and in the recommendation that he or 
she be promoted. Both the deans and the Senate Consultative Committee 
expressed the view that this proposal had merit but that it was important that it be 
applied judiciously so that it would indeed represent the significant reward it is 
intended to be. 

In reviewing Professor Springer's dossier in the light of these considerations, I 
have come.to the conclusion that his contributions are precisely the kind which 
meet the intentions of this proposal. His long service to the University; his 
excellent record as a teacher; his primary role in developing a Mechanical 
Engineering intern program which has become a model in Mechanical ~ngineering 
programs throughout the country and which has had a positive effect on such a 
large fraction of our Mechanical Engineering graduates; and his service activities 
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to the industrial community in providing advice and consulting help in the area of 
design are all evidence of the broad and deep impact which he has had. His 
promotion was not only endorsed unanimously by his colleagues in Mechanical 
Engineering but by the Promotion and Tenure Committee of the Institute of 
Technology as well. 

In the light of all of these facts, I will be recommending to the Board of 
Regents at its October meeting that Professor Springer be promoted to the rank of 
full professor effective September 16, 1983. I am providing a copy of this letter to 
Professor Goldstein and I would appreciate his communicating this decision and my 
congratulations to Professor Springer. His promotion is well deserved and I am 
happy to be able to recommend it. 

KHK:lme 

Sincerely yours, 

Kenneth H. Keller 
Vice President 

cc: Dr. Betty W. Robinett, Assistant Vice President for Academic Affairs 
Professor R. J. Goldstein, Head, Department of Mechanical Engineering 
Professor John W. Howe, Chair, Senate Consultative Committee 
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Dear Colleagues: 

100 Church Street S.E. 
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August 15, 1983 

Professor Craig E. Swan 
Chairman 
Senate Committee on Faculty Affairs 
1147 Management/Economics Building 
West Bank Campus 

A matter has come up on which I would appreciate having the advice of both 
of your committees. It concerns the University's health care plan and has not only 
come up suddenly, but must be resolved quickly. 

As you know, the University participates in the state health insurance plan in 
contrast to its separate retirement plan. The contract with Blue Cross/Blue Shield 
is about to be modified by the introduction of the A ware program under which 
payments made on behalf of patients to hospitals in the Twin Cities area will be 
limited to a fixed schedule. Participating hospitals have agreed to limit their 
charges to those amounts so that those covered by Blue Cross/Blue Shield will not 
suffer any effective reduction in coverage. For hospitals outside of the Twin 
Cities area, payments will still be made in accordance with the hospital's charges 
as in the past. The one gap, however, occurs with hospitals in the Twin Cities area 
who do not agree to participate in the plan. For those Blue Cross/Blue Shield 
subscribers who seek services at such hospitals, Blue Cross/Blue Shield will pay 
according to their schedule and the patient will be responsible for charges in excess 
of those payments. 

The problem is that University Hospitals cannot participate in the Aware 
program without substantial loss. The fact that we are a tertiary care provider, 
that we tend to have the most difficult cases, and that we are involved in medical 
training all add to our costs so that the fixed rates established by Blue Cross/Blue 
Shield would simply not be adequate. Since many of our staff members seek 
treatment at University Hospitals for those very reasons, they would clearly suffer 
a reduction in coverage under the circumstances that I have described. 

We have three choices. First, for payment of approximately $3 million per 
year, Blue Cross/Blue Shield would continue the present policy without change. 
The disadvantage, of course, is that the $3 million (a little more than 1% of our 
present salary base) would have to come out of our salaries. A second option is 
simply to accept the Aware program and to put a financial constraint on the choice 
of hospital facility available to University staff subscribers. The third option is to 
provide some additional University-financed insurance; that is, to cover the 
additional costs (over and above the Blue Cross/Blue Shield payment) of care at 
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University Hospitals for University staff members who subscribe to Blue 
Cross/Blue Shield. We believe that this would cost less than $1 million per year. 
At the moment we favor this approach because the cost, while high, would preserve 
the present level of health coverage for the staff and would not be nearly as 
expensive as the other alternatives. 

I would appreciate having this item added to the agendas of the next meeting) 
of your two committees. If at all possible, I will plan on attending those meetings. 

KHK:jhh 

cc: Dr. C. Peter Magrath, President 
University Vice Presidents 

Sincerely yours, 

Kenneth H. Keller 
Vice President 

Mr. Stephen S. Dunham, General Counsel 
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July 29, 1983 

TO: Provosts, Deans, and Directors 

FROM: Kenneth H. Keller, Vice President 

SUBJECT: Retirement Benefits for Academic Staff on Leaves of Absence 
Without Pay 

For a number of years, as a matter of administrative practice, University 
contributions (and faculty member contributions) to retirement annuities have been 
continued during periods in which a faculty member was on a leave of absence 
without pay. The original reason for this practice had to do with the need to 
maintain continuity in the individual's enrollment in the retirement plan. That has 
long since ceased to be necessary but the practice of making contributions to 
retirement has, nevertheless, continued. 

For a number of reasons, the practice appears to be an inadvisable one. 
First, it is applied without any attempt to distinguish between those people who 
take leaves for their own personal purposes and those for whom there may be some 
departmental or collegiate benefit. Second, it is highly inequitable in that a 
faculty member (other than one on a sabbatical) who accepts a partial appointment 
during a year has contributions to retirement proportionately reduced while 
someone who, in effect, has no appointment receives full benefits. Third, it is a 
non-planned and significant cost amounting to a few hundred thousand dollars a 
year. 

For these reasons, effective July 1, 1984, academic staff members returning 
from leaves of absence without pay will not be provided with retroactive 
contributions to their retirement funds. They may, of course, make additional 
contributions themselves to the limit of the law. Where deans or department heads 
believe that it would be in the interest of the University to create alternative 
incentives for individuals to return to the University following an unpaid leave of 
absence, we would certainly be open to considering suggestions for such incentives 
which could lead to the development of a new policy. 

Since this change in practice will affect faculty members on leave of absence 
during the present year, I would very much appreciate it if you would consult your 
records and inform those faculty members already on leave or planning to take one 
of this change. 

cc: Dr. C. Peter Magrath, President 
University Vice Presidents 
General Counsel 
Dr. Betty W. Robinett, Assistant Vice President for Academic Affairs 
Mr. Harold Bernard, Director, Employee Benefits 

,Pf()fessor John Howe, Chair, Senate Consultative Committee 
Professor Craig Swan, Chair, Senate Committee on Faculty Affairs 
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August 4, 1983 

Professor John Howe 
Chair, sec 
Department of History 
612 Social Sciences 

Dear Johna 

:. Department of Economics 
1 035 Management and Economics 

: 271 19th Avenue South 
. Minneapolis, Minnesota 55455 

I just looked at the afternoon mail that includes Keller's letter 
of July 29 on retirement contributions for faculty on leaves, 
without pay. What's going on? Why suddenly this summer? I 
notice that there is no mention of this change in the UBrief for 
August 3. What sort of consultation was there? None with SCFA. 

I have a number of questions and concerns (that are shared with 
two of my colleagues whom I just talked with) that could have 
been addressed in a more open process. 

- Implementation now, after many have made plans for next 
year, is inequitable. Even if not explicit, there is an 
implicit contract that requires real notice of such 
changes. At a minimum, implementation should be delayed. 

- The argument about partial leaves is an argument for 
change, not necessarily abolition. 

- What will happen to sabbaticals? Perhaps they should be 
treated differently. 

- I'd like to know more about what people do do on leaves. 

I can't help but remember your comment this morning about the 
responsibility of administrators to be forthcoming with infor
mation. 

Sincerely, 
/) r: 

( ~· _:tj ~I it/ ?fz-
craig Swan 
Chair, Senate Committee on Faculty Affairs 
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267 19th Avenue South 
Minneapolis, Minnesota 55455 

(612) 373-2705 

August 29, 1983 

Professor Irwin Rubenstein, Chairperson 
Senate Finance Committee 
Department of Genetics and Cell Biology 
250 Biological Sciences Building 
St. Paul Campus 

Dear Irwin: 

At the SCC meeting on August 23, we discussed with Ken Keller, Craig Swan's 
concerns that the decision to end the University's contributions to faculty 
members• retirement fund when faculty are on leave without pay was not 
discussed with SCFA. Ken said he had brought it up with Finance, whether 
that discussion got reported to SCFA or not, I don't know. 

The issue does again cal 1 to mind the importance of such reporting, so that 
the committees that have representation on Finance do know what Finance is 
up to. That's especially important if such representatives are not the 
chairpersons of their committees, as they sometimes are not. 

So it would be~f at the first meeting of Finance this fall, you would 
remind your committee members to be diligent in reporting back to their 
groups. Many thanks. 

Cordially, 

John Howe, Chairperson 
Senate Consultative Committee 

JH/bh 

.. 
' 
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Vice President Kenneth Keller 
Academic Affairs 
213 Morri 11 Ha 11 
East Bank CAMPUS 

Dear Ken: 

fC( 

Department of History 
614 Social Sciences 
267 19th Avenue South 
Minneapolis, Minnesota 55455 

(612) 373-2705 

August 30, 1983 

There are several matters I should perhaps comment upon following the 
s.c.c.•s meeting with you on the twenty-third. 

Let me remind you of our concern that some faculty may be caught by 
the recently announced change in the University•s long-standing prac
tice of making retirement fund payments while faculty are on leave 
without pay. We are reassured that you will determine whether the 
changes have forced any faculty to alter their plans for 1983-1984 and 
would appreciate hearing of your findings. Would you please share 
them with Craig Swan and SCFA as well? 

Secondly, we were happy to consult concerning the possible adoption of 
the AWARE program. r•ve explained our advice, that we not adopt the 
most expensive of the three options you presented, to Craig Swan and 
indicated that further discussion should be with him and SCFA. 

Cordi ally, 

John Howe, Chairperson 
Senate Consultative Committee 

JH:sc 


