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Introduction

Resources
This biennial bulletin describes the grad
uate offerings of the School of Social Work
at the University of Minnesota's Twin Cit
ies campus.

Students should also refer to the Grad
uate School Bulletin, which supplements
information presented in this bulletin.
Details about evening and summer
classes appear in the Extension Classes
Bulletin and Summer Session Bulletin, re
spectively. Students should also refer to
the General Information Bulletin. These
bulletins are available at the Williamson
Hall Information Center or may be ob
tained by writing to Student Suppert Ser
vices, 110 Williamson Hall, University of
Minnesota, 231 Pillsbury Drive S.E., Min
neapolis, MN 55455 (612/373-2153).

The Class Schedule, distributed with
registration materials before the registra
tion period each quarter, lists course offer
ings with prerequisites, class hours,
rooms, and instructors. It also includes
registration instructions, final exam
schedules, tuition and fees, and other use
ful information.

Policies
Bulletin Use-The contents ofthis bul
letin and other University bulletins, pub
lications, and announcements are subject
to change without notice. University of
fices can provide current information
about possible changes.
Equal Opportunity-The University of
Minnesota is committed to the policy that
all persons shall have equal access to its
programs, facilities, and employment
without regard to race, religion, color, sex,
national origin, handicap, age, or veteran
status. In adhering to this policy, the Uni
versity abides by the requirements ofTi
tIe IX of the Education Amendments of
1972; by Sections 503 and 504 of the Reha
bilitation Act of 1973; by Executive Order
11246, as amended: 38 U.S.C. 2012; by the
Vietnam Era Veterans Readjustment As
sistance Act of 1972, as amended; and by
other applicable statutes and regulations
relating to equality of opportunity.
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Inquiries regarding compliance may
be directed to Patricia Mullen, Director,
Office of Equal Opportunity and Affirma
tive Action, 419 Morrill Hall, University
of Minnesota, 100 Church Street S.E.,
Minneapolis, MN 55455 (612/373-7969),
or to the Director of the Office of Civil
Rights, Department of Education, Wash
ington, DC 20202, or to the Director ofthe
Office of Federal Contract Compliance
Programs, Department of Labor, Wash
ington, DC 20210.

Postal Statement
Volume LXXXVIII, Number 12
August 14, 1985
University of Minnesota Bulletin
(USPS 651-720)
Published by the University of Minnesota,
Student Support Services, Publications
Center, 150 Williamson Hall, 231 Pills
bury Drive S.E., Minneapolis, MN 55455,
once in January, March, and April; twice
in May and July; three times in June and
September; and five times in August. Sec
ond-class postage paid at Minneapolis,
Minnesota. POSTMASTER: Send address
changes to University of Minnesota Bul
letin, Student Support Services, 110
Williamson Hall, 231 Pillsbury Drive
S.E., Minneapolis, MN 55455.

Cover Photo: The J ames Ford Bell Library
is part of the vast University ofMinnesota
library system open to all students.





General Information

What is Social Work?
Social work, as a profession, focuses on the
interactions between people and their so
cial environment and on the delivery of
public and voluntary nonprofit social wel
fare services. These services frequently
involve work with the highly vulnerable
populations of our society. Social work in
cludes work with individuals, families,
small groups, and community systems in
solving problems and advocating for the
disadvantaged. It is active in social policy
development and planning as well as the
implementation and administration of so
cial service programs. The profession of
social work is guided by a well-established
set of values and standards for ethical
conduct.

History
The University of Minnesota School of So
cial Work, founded in 1917, was the first
department of social work established at a
public land grant university in the United
States. Since that time the school has kept
pace with local and national dev~lop
ments in the social work professlOn and
the changing demands for improvement
in social work education through continu
ing review and modification of its pro
grams. In the past few years, social w~rk
education has moved from a very tradI
tional view that emphasized the training
ofcase workers, group workers, and com
munity organizers to a more integrated,
contemporary view that allows students
to acquire a generalist foundation and
to concentrate in an area of social work
practice.

Role
The School of Social Work plays an impor
tant role in the social welfare field in the
metropolitan area, the state, and the
north central region. Faculty members
contribute to the field through involve
ment in research, teaching, consultation,
and board membership. They are called on
to advise and do research in federal, state,
and local government programs and in
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public and private social welfare agencies.
Many graduates of the school are recog
nized leaders in the local and regional so
cial welfare field, while others are faculty
members at schools of social work
throughout the country. Through field
placements, students and faculty main
tain interaction with a vast array ofpub
lie and private agencies in metropolitan
and rural areas.

Mission
The central mission of the school is the
preparation of students for profession~l
practice in social work and youth studIes:
within the academic objectives of the Um
versity and the professional objectives of
the Council on Social Work Education.
The school emphasizes practice in the
public social services and in voluntary
nonprofit agencies. It provides ~t?defolts

with opportunities to pursue cntIcal In

quiry, to study the theoretical foundations
ofsocial work and youth studies, and to
develop the interpersonal and organiza
tional skills necessary for effective prac
tice. Cross-disciplinary approaches,
including dual degree programs, are en
couraged.

Students of social work at Minnesota
are expected to support the values and
ethics of the profession; to demonstrate a
humanistic orientation, responsive to un
served and underserved populations; and
to be concerned with the policy implica
tions of social service. Recognizing that a
significant portion of the soci~l work pro
fession's activity takes place In culturally
diverse communities, the school is com
mitted to recruiting and training ethnic
minority students and to helping students
develop the sensitivity and skills neces
sary to work effectively in various com
munities. The school is committed to the
development ofan academic curricul~m

and field instruction experience that IS

conducive to helping students meet these
goals. .

The historical roots of SOCIal work are
seen as relevant to the demands ofprac
tice today. The location ofthe nation's out
standing social welfare history archives at



this University provides excellent oppor
tunities for scholarly research. The school
is committed to the promotion of opportu
nities for research that contributes knowl
edge to professional practice.

The school recognizes a continuing re
sponsibility to contribute to the broad ed
ucational goals of the University and to
supply qualified professionals to meet the
changing needs of the social welfare com
munity, including the needs of urban and
rural areas. The school also recognizes its
responsibility to further the education of
the general citizenry concerning social
welfare needs and issues.

The school and Department of Contin
uing Education in Social Work cosponsor
courses and special institutes from time to
time that are geared to meet the continu
ing education needs expressed by profes
sional social workers.

Degrees Offered
Through the Graduate School, two gradu
ate degrees are offered in social work-the
master of social work (M.S.W.) and the
doctor of philosophy (Ph.D.). Curricula
and courses for these programs are de
scribed in sections II and III ofthis bul
letin. The M.S.W. program is accredited
by the Council on Social Work Education
and offers preparation for micro and
macro practice. The Ph.D. program offers
preparation for teaching and research.

The School ofSocial Work has also de
veloped two dual degree programs. These
are the master of social work/master of
public affairs (M.S.W./M.P.AJ, offered
with the Hubert H. Humphrey Institute of
Public Affairs, and the master ofsocial
work/master of public health (M.S.W.I
M.P.H.), offered with the School of Public
Health. A third dual degree program with
the Department of Family Social Science
is now under development. Consult the
School ofSocial Work's Director of Gradu
ate Studies for details.

Career Opportunities
Social workers find employment opportu
nities in public and private social services,
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Admission

health care agencies, public school sys
tems, and alternative community ser
vices. Most graduates find employment in
their areas of interest shortly after com
pletion of their degree work. They hold su
pervisory, administrative, and planning
positions as well as positions that provide
direct services to clients. One of the major
resources available to help graduates
seeking employment is the social work job
file maintained by the school's office of
student affairs. Students may also contact
the college career placement office.

Admission
Master of Social Work-The M.s.W.
program is administered by the School of
Social Work within the requirements and
standards set by the Graduate School, and
applicants must meet the admission re
quirements ofboth academic units. Appli
cants must provide evidence that they
satisfy academic qualifications estab
lished by the Graduate School and demon
strate that they are likely to succeed in
graduate education and subsequent pro
fessional practice.

Applicants must have a bachelor's de
gree granted by a recognized college or
university, with a scholastic record that
suggests promise of satisfactory per
formance in graduate work. Applicants
should present the equivalent of39 quar
ter or 26 semester credits in the social sci
ences. An introductory statistics course is
also required. Applicants are expected to
have tested their capacities and motiva
tions for entering the social work profes
sion through a minimum of one year of
paid or voluntary social work experience;
one year offield instruction experience
can satisfy this requirement. When ac
cepted, applicants are notified of any defi
ciencies that must be removed before
enrolling.

Applications should be received by
February 1 for entry the following fall
quarter. To assure meeting this deadline,
the Graduate School should receive its ap
plication by January 15.
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General Information

Doctor of Philosophy in Social Work
Applicants are expected to have com
pleted a master's degree in social work
from a program accredited by the Council
on Social Work Education or, for interna
tional applicants, a program accredited or
recognized by appropriate standard-set
ting organizations in their country. The
requirement of a master's degree in social
work occasionally may be waived for oth
erwise highly qualified applicants. Prefer
ence will be given to applicants with at
least two years post-M.S.W. practice expe
rience. The evaluation of application ma
terials includes general intellectual and
scholastic ability, knowledge ofbasic the
ory and methods ofsocial work practice,
ability to deal with abstract materials,
and potential for scholarly contributions
to social welfare and to the social work
profession.

The number of students accepted for
the doctoral program is limited. Priority
consideration is given to persons who
have submitted all application material
prior to December 15 for entry the follow
ing fall quarter. Application materials re
ceived after December 15 will be
considered on a space available basis.

Application Procedures-Applicants
seeking admission to either graduate pro
gram must complete two different applica
tion forms-one for the School of Social
Work and one for the Graduate School.
Each unit prepares a file for each appli
cant. When all the required supporting
documents have been received, the files
are combined in the School ofSocial Work
and screened to determine whether or not
an applicant has met the minimum
requirements. After the screening, appli
cants are reviewed and assessed individu
ally by the faculty, which recommends
acceptance or rejection. The School ofSo
cial Work then forwards this recommen
dation for acceptance or rejection to the
Graduate School for a final decision. An
applicant's transcripts, personal state
ment of interests and qualifications, let
ters of recommendation, honors received,
written work submitted, and activities in
the field of social work are all considered
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in this process. Applicants who have com
pleted a majority or all of their baccalau
reate program course work under a
pass-fail system must submit test results
from the Graduate Record Examination.
Graduate Record Examination and Miller
Analogy Test scores are not required for
other applicants but may be submitted.
These scores may strengthen an applica
tion and also may be used by the Graduate
School in awarding competitive fellow
ships. All applicants must submit a $25
application fee. The Graduate School offi
cially admits applicants to the graduate
program and notifies them in writing of
the admission decision. Admitted appli
cants are required to inform the School of
Social Work whether they plan to attend
immediately upon notification of accep
tance.

All required application information
for the M.S.W. must be received by the
School ofSocial Work by February 1; for
the Ph.D., the priority deadline is Decem
ber 15.

School ofSocial Work and Graduate
School application materials are available
as of October 1 each year by writing to or
visiting the School ofSocial Work, 400
Ford Hall, University of Minnesota, 224
Church Street S.E., Minneapolis, MN
55455. Instructions detailing application
procedures accompany the materials. New
graduate students are admitted in the fall
quarter only. Applicants who have previ
ously completed some graduate work in
social work may be admitted any quarter
that is suitable to continue their training.

Applicants From Foreign Countries
Applicants from Canada are considered on
the same basis as residents of the United
States. Other applicants are expected to
have had several years of work experience
in social welfare programs in their own
country, and are expected to have com
pleted the maximum training available
there. Exceptions may be made for appli
cants from countries where no social wel
fare training is available or for applicants
who have completed undergraduate study
in the United States.



Applicants whose native language is
not English must present satisfactory re
sults from the Test of English as a Foreign
Language (TOEFL). A minimum score of
550 must be earned. Information about
this test is included on the Graduate
School application form.

Applicants from abroad should apply
early in order to allow extra time for re
ceipt of all required application materials
prior to the deadline. The School ofSocial
Work has no special funds to assist inter
national students, either on a planned or
an emergency basis, and all such appli
cants must provide the school with assur
ance in writing of their ability to provide
full financial support for their entire pro
gram ofstudy. For information and coun
seling, foreign students should contact the
International Student Adviser's Office,
University of Minnesota, 717 East River
Road, Minneapolis, MN 55455.

Expenses and Financial Aid
Estimated Expenses (per quarter)
Living Expenses (for single person) $2,750.00
Books and Supplies 225.00
Student Services Fee 91.10

'Resident Tuition (based on 7-15 credits) 760.00
'Non-Resident Tuition (based on 7-15 credits) 1,520.00
Hospital-Medical-Surgical Insurance

(for single person) 67.75
'Tuition rates drop to one-half this amount after four
consecutive quarters offull-time residence (7-15 cred
its).

Ph.D. students will be required to reg
ister, prior to receiving their degree, for 36
thesis (dissertation) credits. The thesis
credit rate is the same as for course cred
its.

The above figures represent expenses
estimated for the 1985-86 academic year.
All University fees are subject to change.
The School ofSocial Work administers a
limited number offellowships, stipends,
or other grant-in-aid funds for student
·support. They usually require that stu
dents have special career interests or ac
cept certain field placements. A limited
number ofgraduate assistantships are
available for specially qualified students.

Resources for Study

These appointments are normally granted
for 25% time and pay approximately
$3,600 per year. The School ofSocial
Work usually makes available two or
three 25% time assistantships for quali
fied doctoral students. These amount to
about $3,780 (maximum) for the academic
year. Nonresident students are eligible to
pay resident tuition rates if awarded as
sistantships for three complete quarters.

Loans and other grant funds are avail
able to those eligible through the Office of
Student Financial Aid, 210 Fraser Hall,
University ofMinnesota, 106 Pleasant
Street S.E., Minneapolis, MN 55455. Stu
dents who need financial aid or wish to be
considered for stipends should complete
the financial aid application form.

Extension and Summer
Session Offerings
Evening courses are offered through the
University's Continuing Education and
Extension (CEE) division. Inquiries about
extension classes should be addressed to
the Director, Continuing Education in So
cial Work, 107 Armory, University of
Minnesota, 15 Church Street S.E., Min
neapolis, MN 55455.

The Summer Session Bulletin lists
courses offered by the School of Social
Work during the two five-week summer
terms. Summer field instruction place
ments are also available to a selected
number of second-year M.S.W. students.

Resources for Study
The University Libraries system, with
more than 4 million volumes, has an ex
cellent selection of current literature in
social welfare, social work, and the social
sciences, including periodicals and gov
ernment publications from this country
and abroad. The social service collection
in the Minneapolis Public Library also
has reference materials in the social work
field. In St. Paul, the Public Library, the
State Historical Library, the James J. Hill
Reference Library, and the Library of the
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General Information

State Division ofSocial Welfare supple
ment these resources. The Social Welfare
History Archives contains original docu
ments from a broad range ofnational
nongovernment organizations, as well as
personal and professional papers of social
welfare leaders ofthe past. It is the only
archival collection of its kind.

The University Computer Center
(UCC) provides complete access to excel
lent facilities and services. UCC staffs and
maintains numerous remote job entry and
consultant sites as well as three micro
computer labs; a full range of mathemati
cal and statistical programs is also
available. UCC provides many low cost
courses on the use of computers, which are
made available to faculty, staff, and stu
dents. The School ofSocial Work has a
microcomputer available for research and
instructional use.

Professional Associations
Graduate social work students are eligible
for membership in the National Associa
tion ofSocial Workers at a reduced rate.
All social work students are expected to
avail themselves of membership and to
participate in the association during their
program of graduate study.

Students of the School ofSocial Work
have student associations and formally
participate in school governance through
membership on committees and the
School ofSocial Work Council.

Records Access
In accordance with regents' policy on ac
cess to students records, information
about a student generally may not be re
leased to a third party without the stu
dent's permission. The policy also permits
students to review their educational
records and to challenge the contents of
those records.

Some student information-name, ad
dress, telephone number, dates ofenroll
ment and enrollment termination, college
and class, major, adviser, academic
awards, honors received, and degrees
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earned-is considered public or directory
information. To prevent release of such in
formation outside the University while in
attendance at the University, a student
must notify the records office on his or her
campus.

Students are notified annually of their
right to review their educational records.
The regents' policy, including a directory
of student records, is available for review
at the information center in Williamson
Hall, Minneapolis, and at records offices
on other campuses of the University.
Questions may be directed to the Office of
the Coordinator of Student Support Ser
vices, 260E Williamson Hall (612/373
2106).





Programs and Curricula

The practice of social work involves a di
versity of human service systems and ap
plication of knowledge from the social
science disciplines. This interrelatedness
of knowledge and practice is reflected in
the curriculum offered by the School of So
cial Work. In addition to the curricular
core, students complete work in areas of
emphasis appropriate to their own educa
tional and professional objectives.

The following substantive concerns
provide the foundation for all professional
practice. All students pursuing degrees in
the School ofSocial Work are expected:

• to examine the relationship between
the individual and the major social sys
tems: the family, small group, organiza
tion, community, and state;

• to analyze processes, systems, prob
lems, issues, and policies relevant to so
cial welfare;

• to learn to deal with societal and hu
man problems through study and practice
of the various methods of social interven
tion;

• to understand the methods, pro
cesses, and outcomes of social research;
and

• to develop the knowledge, skills, and
techniques, as well as the ethical consid
erations, essential to effective profes
sional performance.

Master of Social Work
(M.S.W.)
This program offers advanced preparation
for a wide range of professional roles
within the social welfare field. The
M.S.W. curriculum provides students
with the opportunity to develop competen
cies applicable to the diverse interests and
activities inherent in social work practice,
to develop a respect for and commitment
to continued professional development,
and to develop a sense of responsibility for
making contributions to social work
knowledge.

The course of study for the M.S.W. re
quires a minimum of81 credits, usually
completed in six quarters. Part-time
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study, which must be completed within
five years from the date ofenrollment, is
possible. Each student is expected to en
roll full time during the first academic
year or complete a minimum of27 credits.
Transfer students must complete a mini
mum of 45 credits in residence.

The M.S.W. curriculum includes sub
ject area prerequisites, a set ofcore course
requirements, courses from a selected con
centration area, two field instruction ex
periences (the first involving practice
seminars), and elective courses.

M.S.W. Program Requirements
The minimum requirements for students en
rolling in fall quarter 1985 are distributed as
follows:

Core Courses
Human Behavior and the Social

Environment . . . . . . . . . . . . . . . . . . . .. 6
(advanced theories of human growth
and change; organizational behavior)

Social Work Methods 9
(framework for social intervention;
social work methods with individuals;
social work methods with groups)

Social Welfare Policy and Services ..... 6
(analysis of social welfare policies;
history of social welfare)

Ethnocultural Concepts 3
(ethnocultural concepts in social work
practice)

Research 3
(scientific inquiry)

Concentration 12
(foundation course and other concentration
area courses)

Field Instruction 24
(including practice seminar)

Electives 18
(courses in social work and other
departments)

Required Minimum Credits 81

Core Courses
The core curriculum is designed to provide
entering students with the basic frame
work of knowledge and skill necessary for



any area ofprofessional practice. The con
tent of these courses represents the "state
of-the-art" of that which is judged
essential for understanding the profes
sion. This common understanding pro
vides cohesion in a profession with such a
diversity of settings, organizations,
clients, and activities. The core curricu
lum also ensures that students have mas
tered a central body of knowledge as a
basis for later training in a selected con
centration area.

Concentrations

The School ofSocial Work offers second
year students the opportunity to con
centrate their course work and field
instruction in one of three areas-social
work practice with families and children;
social work practice in health/mental
health settings; and human services man
agement in social welfare. These three ar
eas are central to current social work
practice in the public and private social
services and reflect the areas of substan
tive strength of the faculty.

Each concentration offers a foundation
course in which students and faculty ex
plore the nature of current practice, pol
icy, and delivery systems in the area.
Other courses focus on advanced practice
and research related to the concentration
area and are selected by the student ac
cording to educational and career inter
ests. Field instruction in the second year
is offered in a setting that is generally ori
ented toward the student's chosen concen
tration.

Elective courses in the School ofSocial
Work and in other departments of the
University round out the second year.

The concentrations offered by the
School ofSocial Work change over time as
the field itself changes. Although the
three concentrations offered by the school
meet the educational and career needs of
most students, it is possible to develop an
individualized concentration with the aid
ofa faculty adviser and the prior approval
of the Director of Graduate Studies.

Master of Social Work

Practice with Families and Children
focuses on education for practice in ser
vices to families, children, and youth. In
both philosophy and intent, it embraces
the central concerns that have been tradi
tional in social work, namely, the support,
maintenance, and development offamilies
and concern for the welfare and well being
of children and youth. The range of knowl
edge and practice areas within this con
centration includes study of the family as
a multi-generational unit, encompassing
children, adults, and elderly members and
the relationships among them.

The concentration embraces the broad
range of policy and intervention issues
that reflect changes in family configura
tion, alternative life styles, the relation
between preventive and treatment strate
gies, the impact oflegal constraints and
expectations on the parameters of service
and the impact of gender, race, and class
upon both policy and practice. The impact
of race and gender upon service delivery
and the roles of women as the major
providers within single-headed house
holds and as caregivers to the young and
the elderly have been identified as major
policy and service issues.
Practice in Health/Mental Health fo
cuses on education for direct practice, pol
icy, research and research utilization,
community intervention, interdisci
plinary work, and evaluation. The concen
tration is designed to offer in-depth
professional training to social work stu
dents who are interested in both public
and private health/mental health service
delivery systems. It develops master's
level practice skills and a general under
standing of policy, legal, and legislative
directions necessary for a student to enter
the field of health/mental health.

Students in this concentration must be
prepared to understand the technological
and economic changes that have taken
place in our country, state, and commu
nity, and act as change agents at the sys
tems level. They also must be able to
respond to individual needs-both stress
related and organic-at the client service
level.
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Programs and Curricula

Practice in Human Service Manage
ment prepares social workers for a vari
ety of middle-range practice and
leadership roles in the human services, in
cluding policy analyst, advocate, man
ager, planner, organizer, and evaluator. It
is designed to impart a coherent set of
practice skills such as needs assessment,
goal-definition and priority setting, pro
gramming, fiscal management, supervi
sion, information systems design,
monitoring, and evaluation. The concen
tration focuses on policy issues and social
change perspectives related to special pop
ulations and client groups. An interna
tional dimension proffers various
alternatives for meeting human needs.

The courses in this concentration are
useful to students preparing for direct
practice positions. There are management
issues in direct practice that are ofcon
cern to every social worker.

Field Instruction
Twenty-four credits of field instruction,
totaling a minimum of 960 hours, are re
quired for the M.S.W. degree. Each stu
dent prepares a field plan in consultation
with the coordinator offield instruction.
The first-year plan is expected to meet the
general educational objectives for all stu
dents, and the second-year practicum
should satisfy the specific educational
goals for the chosen concentration.

Because the curriculum requires elec
tive courses taken outside the School of
Social Work, M.S.W. students could be at
tending classes daily even though
Wednesdays and Fridays are free of social
work offerings. Thus, field assignments
must be scheduled around classes. Field
instruction may be taken concurrently
with courses or in a block period of time,
depending on the availability ofplace
ments and courses. Block placements are
arranged only in the second year.

Normally, field instruction is dis
tributed so that students complete 12 field
credits during each year of graduate
study. Field instruction requires 16 hours
per week for each of 6 quarters, or some
equivalent arrangement in a full-time
(block) placement.
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All field instruction placements must
be approved in advance by the School of
Social Work. Students should consult with
the coordinator offield instruction before
making any plans.

The following is a representative list of
field practice agencies:

Chemical Dependency

Family Renewal Center
Hazelden Rehabilitation Center
Way 12-Halfway House
Pharm Center

Community Organization

Crime Control Planning Board
United Way of Minneapolis
Women's Resource Center
National Association of Social Workers
Grupo Social, Bogota, Colombia, S.A.

Corrections

Minnesota Department of Corrections:
Oak Park Heights-Prison Sexual Of

fenders Program
Stillwater-Prison Health Service

Wilder Community Assistance Program

Family and Children

Family Service of Greater Saint Paul
Family and Children's Service of Min-

neapolis
Jewish Family and Children's Service
Northwest Suburban Youth Service Bu-

reau
Washburn Child Guidance Clinic
Minneapolis Public Schools
Wilder Child Guidance Clinic
Bridge for Runaway Youth

Health/Hospitals/Rehabilitation

Developmental Disabilities Program,
Gillette Children's Hospital

Hennepin County Medical Center
Sister Kenny Institute
Social Service Department, University of

Minnesota Hospitals
Yorkshire Manor
Saint Paul-Ramsey Hospital
Veterans Administration Medical Center

Mental Health

Hennepin County Crisis Intervention
Center



--------------------------------------
Doctor of Philosophy (Ph.D.)

Lesbian and Gay Community Services, In-
corporated

Hamm Clinic
Chrysalis Mental Health Clinic
Walk-In Counseling Center
West Hennepin Community Health Cen-

ter
Sentinel House

Industrial

Honeywell, Incorporated, Employee As-
sistance Program

Hazelden Employee Assistance Service

Electives
At least 18 credits of electives are re
quired for the M.S.W. degree. A minimum
ofsix elective credits must be earned out
side the School of Social Work. Social
work courses used as electives may be cho
sen from any concentration and must total
six credits. An additional six credits of
electives must be completed from either
inside or outside the School ofSocial
Work.

Satisfactory Progress
A grade point average (GPA) of3.00 is re
quired for graduation (A = 4.00). The 24
credits offield instruction are excluded
from this computation because all field in
struction is graded on an SoN (satisfac
tory-no credit) basis. Courses taken on an
SoN basis are excluded from GPA compu
tations. No more than one-third of all
classroom courses may be taken on the
S-Nbasis.

Students are considered to be in aca
demic difficulty iftheir GPA drops below
3.00 upon completion of one-halfof the to
tal credits required for the degree. Stu
dents are advised to withdraw from the
program if their GPA falls to 2.50 or lower
or if they receive an N grade in field in
struction midway through the program or
later.

Dual Degree Programs
The dual master of social work/master of
public health and dual master of social
work/master ofpublic affairs degree pro
grams offer training and experience to

prepare uniquely qualified professionals
for leadership roles in public health social
work or in social policy planning and im
plementation. Because course work is
taken concurrently in both fields, the dual
degree programs facilitate students' inte
gration of content from both fields. An
added advantage is that some credits may
be applied toward both degrees. A dual de
gree with the Department of Family So
cial Science is expected to be implemented
in 1986. Contact the director of admis
sions of the School of Social Work for ad
mission information and details about the
programs.

Doctor of Philosophy (Ph.D.)
The doctoral program in social work pre
pares students to provide intellectual
leadership for the profession through ad
vanced levels of scholarship, research, and
teaching. The M.S.W. degree and experi
ence in professional social work practice
are normally required for admission. In
terdisciplinary study is encouraged. The
doctoral program does not provide ad
vanced skills for clinical practice, al
though research relating to clinical
practice is encouraged. Students are ex
pected to acquire substantial background
in statistics and research design.

The program emphasizes mastery of
student-determined objectives rather
than accumulation ofcourse credits; thus,
degree requirements for individual stu
dents will vary according to backgrounds
and educational goals. A minimum of 39
to 45 credits beyond the M.S.W. is ordi
narily required. All students must pass
written and oral examinations and com
plete a dissertation. Foreign language
study is not required.

Core Curriculum-The core curriculum
provides students with content and tools
needed to pursue study in more special
ized areas. Students are expected to attain
mastery of the logic of inquiry, research
methods, statistical rationales, social wel
fare history, social policy analysis, human
behavior, social work methods, and theory
building in social work.
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Programs and Curricula

The core curriculum consists ofre-
quired statistics courses, seminars in re
search design, and seminars in the areas
of social policy, models of social work in
tervention, and social welfare history.

Minor or Supporting Program-All
doctoral students complete a minimum of
18 credits in either a minor or a support
ing program. The minor requires work in
a single academic department and must
receive approval from that department.
The supporting program is a coherent pat
tern of courses selected from two or more
disciplines. Either the minor or the sup
porting program should relate to social
work and the student's research and
scholarly interests. The University of
Minnesota offers rich opportunities to
pursue specialized interests through
courses in programs such as anthropology,
education, history, law, management,
medicine, political science, psychology,
public affairs, public health, sociology,
statistics, women's studies, and youth
studies.

Preliminary Examinations-Both writ
ten and oral preliminary examinations
are taken after completing all core semi
nars but before beginning dissertation re
search. Upon passing the preliminary
examinations, the student enters candi
dacy status. The written preliminary ex
amination covers the areas of social
policy, research design, social welfare his
tory, and social work practice. Each stu
dent, in consultation with a faculty
committee, develops bibliographies to be
read in preparation for each section of the
written preliminary examination. The ex
amining committee develops questions
tailored to the interests of each student.
The preliminary oral examination covers
the same four core areas, the minor, or
supporting program and also provides the
student an opportunity to present and de
fend the design for dissertation research.
The time required to prepare for the pre
liminary examination will vary; full-time
students making satisfactory progress
usually schedule preliminary examina
tions during the second year of study.
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Dissertation-A doctoral dissertation is
required in which students are expected to
demonstrate originality of thought, con
duct an independent investigation, and
make a contribution to knowledge. Stu
dents present and defend their research
design during the oral preliminary exami
nation. The dissertation cannot be under
taken until the student is officially
admitted to candidacy for the Ph.D. de
gree.

Final Oral Examination-This exami
nation is a defense ofthe dissertation re
search and any other substantive areas of
knowledge basic to the research.

Time Frame-There is no minimum time
limit for completion ofthe doctoral pro
gram. However, the maximum time per
mitted by the Graduate School for
completing all requirements for the de
gree, including the dissertation, is five
calendar years from the quarter following
admission to candidacy. Petitions for
extension of the time limit may be
submitted.

Residency-The Graduate School re
quires nine quarters of registration in ap
proved graduate-level courses or in thesis
research and writing beyond the bache
lor's degree. Students who have completed
a two-year MSW program fulfill the resi
dency requirement through three quar
ters of continuous full-time registration in
the Ph.D. program or six quarters ofpart
time registration. Students are required
to register, prior to receiving their degree,
for 36 thesis (dissertation) credits.

Registration Requirement After Ad
mission to Candidacy-After attaining
candidacy, students must maintain con
tinuous registration until the doctorate is
awarded. Failure to register continuously
automatically terminates candidacy for
the doctorate.
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Course Descriptions

Symbols-The following symbols are
used throughout the course descriptions:
# Registration Override Permit, com
pleted and signed by the instructor is re
quired for registration.
§ Credit will not be granted if the equiva
lent course listed after this symbol has
been taken for credit.

Social Work (SW)
Field Instruction

8010. FIELD INSTRUCTION I. (4 cr or cr ar by #)

8020. FIELD INSTRUCTION II. (4 cr or cr ar by #;
prereq 8010)

8090. SEMINAR FOR CLINICAL FIELD IN
STRUCTORS. (Cr ar; prereq student field instruc
tion supervisor)

Social Welfare Policy:
Analysis and History

5102. THE CHANGING ROLES OF MEN AND
WOMEN. (3 cr; prereq WoSt 1005 or 1006 or equiv
andjr, sr or grad student in social work)
Changing relationships between men and women.
Factors of race, ethnicity, and social class in economic,
social, and psychological dependencies; family and
work, child rearing and custody issues, child support,
work, welfare, poverty. Implications for social ser
vices and social welfare policies.

5111. CONTEMPORARY POLICY AND PRO
GRAMS IN SOCIAL WELFARE. (3-4 cr; prereq
grad standing or 12 cr in social sciences)
A framework for analysis of concepts and principles in
social policy for social welfare programs and services.

5349. SOCIAL WELFARE IN AMERICA. (3-4 cr,
§Hist 5349)
Advanced survey of social services, public policies,
and profession of social work-colonial era to present.
Issues include dependency, deviancy, crime, social se
curity, public health, social reform, functions ofpublic
and voluntary institutions (charities, settlements).

8102. POLICY ISSUES IN SOCIAL WELFARE.
(3 crl
Major policy issues in social welfare and development
ofbeginning technical proficiency in their attempted
solution.

8104. CHILD WELFARE AND THE LAW. (3 cr)
Introduction to the legal system in the context in
which social workers most frequently come into con
tact with it: neglect and delinquency proceedings,
adoption, and divorce custody contests.
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8111. INTERNATIONAL SOCIAL WELFARE. (3
cr; prereq #)

8121. SOCIAL POLICY AND DELIVERY SYS
TEMS FOR FAMILY AND CHILDREN'S SER
VICES. (3 cr; prereq 5111)
Application ofa theoretical social policy framework to
the goals, tasks, organization and delivery arrange
ments of programs serving the social welfare of
families and children.

8122. HEALTH/MENTAL HEALTH POLICY. (3
cr; prereq 5111)
Examines important political, economic, and policy is
sues pertinent to social work practitioners.

8130. SEMINAR: HISTORY OF SOCIAL WORK.
(4 cr, §Hist 5821; prereq Hist 5349, #)

Ways social movements and key individuals have in
fluenced the development, current status, and future
prospects for social welfare, social services, and social
work.

8132. COMMUNITY MENTAL HEALTH: HIS
TORY, LEGISLATION, AND POLITICS. (3 cr;
prereq 8300 or equiv and #)

8140. SEMINAR IN SOCIAL WORK EDUCA
TION. (Cr ar [max 6]; prereq #; for doctoral students
only)
Description and analysis of current problems and is
sues in social work education and implications for cur·
riculum development and design: their impact on
classroom teaching.

8150. SPECIAL TOPICS IN SOCIAL POLICY.
(Cr ar; prereq #)

8180. SOCIAL POLICY FORMULATION AND
ANALYSIS. (4 cr; prereq 5101,8101 or equiv; for doc
toral students only)
Formulation and analysis of various theoretical per
spectives and conceptual frameworks; application to
social policy issues and problems and social welfare
systems and programs.

Human Behavior and
the Social Environment

5010. SEMINAR: SPECIAL TOPICS. (3 cr; prereq
100I, 3005 and jr, sr or grad student in social work)

5211. ADVANCED THEORIES OF HUMAN
GROWTH AND CHANGE. (3-4 cr; prereq grad
standing or 12 cr in social sciences)
Socio-psycho-biological factors associated with indio
vidual and group development as applied to social
work practice.

5024. MULTIDISCIPLINARY PERSPECTIVES
ON AGING. (4 cr, §CPsy 5305, §Educ 5440, §HSU
5009, §Phar 5009, §PA 5671, §Soc 5960)
A multidisciplinary introduction to aging and the ag
ing process.



5601. ETHNOCULTURAL CONCEPTS IN SO
CIAL WORK PRACTICE: FRAMEWORK FOR
ANALYSIS. (3 cr for grads, 4 cr for undergrads; pre
req 1001 or #)
Relation of ethnocultural concepts to development of
social welfare policies and services and social work
practice. Common principles and cross-ethnic issues;
significant orientations toward welfare issues and
practices among Native American, Asian American,
black, and Hispanic groups. Contributions ofeach to
effective interpersonal and intragroup relationships
within the social service delivery system.

8203. FAMILY STRESS. (3 cr)
Theories offamily development, family structure, and
family behavior under conditions ofsocial and psycho
logical stress. Normal and dysfunctional family be
havior.

8300. ORGANIZATIONS AND COMMUNITY
SYSTEMS. (3 cr)
Basic theories of organizations and communities; em
phasis on implications of theories for professional
practice.

Practice With Larger Social Systems

5013. INTERDISCIPLINARY TEAM TRAINING
IN HEALTH SERVICES DELIVERY. (3 cr, §HSU
5001, §PubH 5013; prereq #)
Basics of interpersonal, group communications with
application to team health projects, organization,
function, and membership. Lectures, readings, and
discussions are heavily supplemented by experiential
methods and activities to develop attitudes and skills
essential to effective team goal setting, decision mak
ing, problem solving, and task accomplishment. Em
phasis through student projects is on team leadership
styles, professional roles and functions, active listen
ing, giving and receiving feedback, and conflict reso
lution to enhance quality of project outcome.

5020. PUBLIC HEALTH SOCIAL WORK INTE
GRATIVE SEMINAR. (2 cr, §PubH 5020; prereq be
ginning level MSW/MPH major)
Helps students in dual degree program develop an in
tegrated public health social work identity. MSW stu
dents in public health or the social work health
concentration may also enroll. Synthesis from both
fields: the common historical and philosophical devel
opments, roles and functions, trends, professional val
ues, and knowledge and research bases.

8301. ORGANIZATIONAL ANALYSIS, MAN
AGEMENT, AND ADMINISTRATION, (3 cr)
Principles and practices ofmanagement and adminis
tration with emphasis on social work settings.

8305. COMMUNITY DEVELOPMENT. (3 cr)
Analysis of process by which individuals, groups, and
organizations participate in planned change at the lo
cal level; basic concepts and principles in community
organization practice.

Course Descriptions

8307. THEORIES OF SOCIAL PLANNING AND
SOCIAL CHANGE. (3 cr)
Principles, practices, and issues in community plan
ning for social services.

8350. PLANNED SOCIAL CHANGE. (Cr ar; pre
req #)

8417. THE MANAGEMENT OF TEAM AND
STAFF. (3 cr; prereq 8401 or #)
Management ofteam and staff relationships. Applica
tion of selected interpersonal and group process con
structs to development ofteam and staff
relationships.

Practice With Individuals,
Families, and Groups

5021. HUMAN SEXUALITY FOR THE HEALTH
AND HELPING PROFESSIONALS I. (3-4 cr,
§HSU 5025, §PubH 5021, §FSoS 5240, §Hlth 5700)
Multidisciplinary approach to human sexuality as it
affects quality oflife, health, well-being ofindividu
als, communities, and society. Lectures, discussions,
films, and readings on the role of sex. with emphasis
on sexual problems relating to physical disease and
disability, mental health, and family and social rela
tionship difficulties.

5022. HUMAN SEXUALITY FOR THE HEALTH
AND HELPING PROFESSIONALS II. (3 cr, §HSU
5027, §PubH 5022, §FSoS 5240, §Hlth 5700)
Lectures, discussions, films, and readings on ratio
nales for sexual health care and methods ofinterven
tion into sex-related problems faced by individuals,
couples, and families. Focus on methods of assess
ment, creation of comfortable climate to explore sex
ual concerns, provision of sex-related information,
techniques for behavior change, and treatment refer
rals.

5023. HUMAN SEXUALITY FOR THE HEALTH
AND HELPING PROFESSIONALS III. (3 cr,
§HSU 5028, §PubH 5023, §FSoS 5240, §Hlth 5700)
A seminar on issues of health policy and preventive
education in relation to human sexuality. The policy
making process and current controversial sexual
issues. Student teams investigate problems in contem
porary sexual health policy. Topics include sexual
normalcy and variance/deviance; social ethics and le
gal considerations; institutional policies on sexual
health care; sex education programs for children and
adults; alternatives of sexual health care delivery.

5404. BEGINNING CHILD WELFARE PRAC
TICE. (3 cr; for BSSW and MSW majors only; prereq
1001,3004,3005, 3101,3102, and #)

Includes analysis ofand intervention in a variety of
problems and cases with emphasis on worker func
tioning.
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Course Descriptions

5414. FUNDAMENTALS OF SOCIAL GROUP
WORK. (3 cr, §8414; prereq 3005 and sr or grad major
in social work)
Basic principles of social group work practice applica
ble to both task and treatment groups. The small
group as a social process to achieve task and treat
ment goals. Sociophilosophic orientation, theoretical
frames of reference, application of structure, task and
process variables, use of member-to-member interac
tions, group goal setting, and professional relation
ships with groups, individual members, and systems
external to the small group.

8400. A FRAMEWORK FOR SOCIAL WORK IN.
TERVENTION. (3 cr; prereq 5401 or completion of a
CSWE-accredited undergrad social work concentra
tion)
Problem identification and assessment utilizing sys
tems theory with the problem-solving approach as a
framework for analysis. Advanced concepts of commu
nication and interviewing.

8401. SOCIAL WORK METHODS WITH INDI
VIDUAL CLIENTS. (3 cr; prereq 8400)
Various social work rules and treatment modalities in
the direct practice of social work. Advanced skills in
assessment and principles of intervention.

8406. SUPERVISION AND CONSULTATION IN
SOCIAL WORK PRACTICE. (3 cr; prereq 8401, #)
Principles and practice of the three aspects offirst-line
supervision in direct practice systems-administra
tion, education, and support. Principles and methods
ofconsultation and staffdevelopment.

8407. STRATEGIES OF FAMILY INTERVEN
TION. (3 cr; prereq 8401 or #)
Seminar in methods and strategies of helping families
cope with family problems.

8408. DIRECT WORK WITH CHILDREN AND
THEIR FAMILIES. (3 cr; prereq 8400 or #)
Methods and models in various child-serving agen
cies: family courts, child protection, foster care, and
mental health settings.

8414. SOCIAL WORK METHODS WITH
GROUPS. (3 cr, §5414; prereq 8400 or #)
For description, see 5414.

8415. COMPARATIVE GROUP MODALITIES.
(3 cr; prereq 8401 or #)
Comparative analysis of commonalities and differ
ences in group-related variables across therapeutic
systems.

8416. GROUP PSYCHOTHERAPY. (3 cr; prereq
8401 or #)
The conceptual base for group treatment in social
work practice, including a frame of reference for inter
ventive actions, specific interventions, and problems
and issues in group therapy.

8417. THE MANAGEMENT OF TEAM AND
STAFF. (3 cr; prereq #)
Management ofteam and staff relationships. Applica
tion of selected interpersonal and group process con
structs to the development ofteam and staff
relationships.
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8421. SOCIAL WORK PRACTICE: PSYCHO
PATHOLOGY AND INTERVENTION. (3 cr)
Roles and intervention strategies of social workers in
a variety of service settings. Emphasis on problems
frequently presented, treatment alternatives, inter
disciplinary practice, and ethical issues.

8422. SOCIAL WORK PRACTICE WITH THE
CHRONICALLY MENTALLY ILL. (3 cr; prereq
8400,8401,8122, or #)
Specialized training and conceptual frameworks for
understanding chronic illness. De-institutionalization
and community.based care.

8423. CHRONIC ILLNESS-IMPACT ON
FAMILIES. (3 cr; prereq 8400, 8401, 8122, or #1
How family members are affected by chronic illness.
Attention to psychological, social, and coping strate
gies utilized by families and patients.

8450. SPECIAL TOPICS: PRACTICE WITH IN
DIVIDUALS, FAMILIES, AND GROUPS. (Cr ar;
prereq 8401, #)

8460. SPECIAL TOPICS IN THE PERSONAL
SOCIAL SERVICES. (Cr ar; prereq 8401 and #; for
doctoral students only)

Research and Evaluation

8901. SCIENTIFIC INQUIRY IN SOCIAL WORK.
(3 cr; incll-hr lab)
Logic, methods, and techniques ofscientific inquiry in
social work. Nature and functions of theory, models,
assumptions, problem formulation, causal analysis,
conceptualization, operationalism, and hypothesis for
mulation.

8903, PROGRAM EVALUATION. (3 cr; prereq
8901 or equiv)
Conceptual, methodological, political, psychological,
and administrative factors related to the conduct and
consequences of social work program evaluation. In
cludes social programs as cause and effect models,
types and strategies of evaluation, and critical ap
praisal ofselected social work research literature.

8950. SPECIAL TOPICS IN SOCIAL WORK RE
SEARCH. (Cr ar; prereq #)

8970. DIRECTED STUDY. (Cr ar; prereq #)
Independent study under tutorial guidance.

8990. RESEARCH PROJECTS. (Cr ar [max 6])
Pursuit individually or in small groups ofempirical
research in an area ofpersonal interest relevant to so
cial work. Use of content covered in introductory
courses to create a research design and study to
broaden and deepen research knowledge and skills.
Projects may be conducted in conjunction with field in
struction or course work.

8991. SEMINAR ON RESEARCH. (2 cr; prereq
MSWdegree)

8992. SEMINAR ON RESEARCH. (2 cr; prereq
MSWdegree)
Continuation of 8991.
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Course Descriptions

8993. SEMINAR ON RESEARCH. (2 cr; prereq
MSWdegree)
Continuation of 8992.

Youth Studies (YoSt)

5120. INDEPENDENT STUDY IN YOUTH
STUDIES. (Cr ar [max 12 cr]; prereq #)
Independent reading and/or research under faculty
supervision.

5130. SPECIAL TOPICS IN YOUTH STUDIES.
(3-5 cr per qtr [max 15 cr]; prereq dependent on
specific topic)
In-depth investigation of one area ofyouth studies.
Teaching procedure and approach determined by
specific topic and student needs. Topic announced in
advance.

5132. EXPERIENTIAL LEARNING. (3 cr; prereq
CPsy 5303 or #)
Purpose and models ofexperiential learning in schools
and agencies serving youth. Emphasis on how to de
velop, implement, and evaluate such programs.

5133. YOUTH AND HEALTH. (3 cr; prereq 5131,
Soc 1001, CPsy 5303, PubH 3004, or #)
A basic course on the medical and health status of
youth. Age-specific morbidity data with respect to
youth. Introduction ofyouth development concepts for
use in sociomedical and sociohealth problem analysis
and program development.

5200. WORKING WITH YOUTH THROUGH
ADULTS. (1-3 cr per qtr; prereq BA degree or #)
Interdisciplinary 3-quarter seminar on essential
knowledge and skills to meet youth needs, through re
lationships with adults; development and manage
ment of system of support for youth work.

5201-5202-5203. PRACTICUM. (4 cr per qtr; prereq
acceptance into youth studies collateral)
Two-hour seminar and 8 to 10 hours offieldwork each
week. Students reflect on and integrate knowledge
about youth with ongoing experience in work with
youth.

5230. WORK WITH YOUTH-INDIVIDUAL. (3 cr
per qtr; prereq Soc 1001, Psy 1001, CPsy 5303, or #)
Basic assumptions underlying work with youth. Em
phasis on how adolescents, in particular, learn to get
along with themselves. Special issues and concerns of
adolescents and ofpersons who work with them.

5231. WORK WITH YOUTH-FAMILY. (3 cr per
qtr; prereq 5230, FSoS 5200 or #)
Basic assumptions underlying work with youth. Em
phasis on how adolescents, in particular, learn to get
along with themselves and their role in the family.
Special issues and concerns ofadolescents and ofper
sons who work with them.

5232. WORK WITH YOUTH-GROUP. (3 cr per
qtr; prereq 5230, Spch 5411, or #)
Basic assumptions underlying work with youth. Em
phasis on how adolescents, in particular, learn to get
along with themselves, their role in the family, their
relationships with peers and on the job. Special issues
and concerns of adolescents and ofpersons who work
with them.

5330. CHILD AND ADOLESCENT PSYCHOL
OGY FOR PRACTITIONERS. (3 cr; prereq courses
in educational psychology, child or adolescent psychol
ogy)
Emphasis on application of theory and research about
children and adolescents, including how findings can
be utilized and how theories facilitate understanding
their behavior.

5331. YOUTH AGENCIES, ORGANIZATIONS,
AND SERVICE SYSTEMS. (3 cr; prereq two courses
in sociology/anthropology and work experience in
youth agency or organization)
Overview ofmajor forms ofyouth agencies, organiza
tions, system. Emphasis on sociopolitical structures,
legitimacy, ideologies, goals, programs, services. Fo
cus on staff, legal, ethical issues; youth participation.

5332. UNDERSTANDING AND WORKING
WITH SPECIAL POPULATIONS OF YOUTH. (3
cr; prereq 5331 or #)
Range of treatment methods and their rationale for
working with adolescents with a variety of special
problems, from normalizing, developmental perspec
tive.

5333. UNDERSTANDING AND WORKING
WITH ADOLESCENTS. (4 cr)
Normal range of changes, experiences in adolescent
development. Roles ofparents, adults, youthworkers
in relationship to young people. Methods and ap
proaches to foster healthy growth and development.
(TV course, Extension only.)

5401. COMMUNICATING WITH ADOLES
CENTS ABOUT SEXUALITY. (3 cr; prereq 6 cr so
cial sciences, experience in work with youth, or #)
Sexual development and experience, emphasizing how
adults can be comfortable to communicate more effec
tively with young people. Sexual patterns, variations,
roles, power, exploration, sex education.

5402. SERIOUS ADOLESCENT SEXUALITY
PROBLEMS: SEXUAL ABUSE, RAPE, INCEST,
PROSTITUTION, AND UNPLANNED PREG
NANCY. (3 cr; prereq 6 cr social sciences, experience
in work with youth, or #)
Focus on serious sexuality problems some adolescents
face, knowledge and skills needed by adults to prevent
or respond helpfully to these problems.

5403. INTERVENTION AND COUNSELING
WITH ADOLESCENTS AND FAMILIES RE
GARDING SERIOUS SEXUALITY PROBLEMS.
(3 cr; prereq YoSt 5402, experience working with ado
lescents on serious sexuality problems, or #)
Exploration, in greater depth than 5402, of social and
psychological dynamics ofserious sexuality problems,
available methods of intervention.
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Course Descriptions

5501. YOUTH AND WORK. (3 cr; prereq Soc 1001,
Econ 1001, CPsy 3303, or #)
Development offrame of reference to guide/structure
direct work with youth in the context of policies and
programs concerning youth in the labor market.

5600. INTERNATIONAL DEVELOPMENT SEM
INAR: AGRICULTURE, HOME ECONOMICS,
WOMEN, AND YOUTH. (3 cr; prereq Econ 1001, Soc
1001, Psy 5303, or #)
An interdisciplinary seminar integrating aspects of
agriculture and home economics in the context of
women, youth, and families in order to establish a
working concept of rural economic development.

5601. INTERNATIONAL DEVELOPMENT
PRACTICUM. (Cr ar; prereq participation in Inter·
national Development Collateral)
Work or research in Third World countries arranged
by individual students with faculty advice and coun·
sel, including an approved academic exercise.

5631. HEALTH NEEDS AND PROBLEMS OF
ADOLESCENT FEMALES. (4 cr)
Major health concerns, behaviors, and problems of
adolescent females. Current and alternative ap
proaches to service delivery and intervention. Assess
ment ofneeds of specific groups (parents, abused
youth) and local program response.

5636. ADOLESCENT PARENTHOOD. (3 cr)
Focus on current research about adolescent parent·
hood and strategies to promote successful outcomes for
young parents and children. Health, psychosocial, and
developmental problems included. (Extension only.)

5711. INTRODUCTION TO CONSULTATION IN
YOUTHWORK. (3 cr; prereq at least two courses in
sociology and/or anthropology, major in human ser·
vices profession, some paid or voluntary experience in
youth or other human services organization)
Overview ofmajor conceptual models for understand·
ing consultation and analyzing range offoci (program
development, research, program evaluation, and
clinical cases). Role ofboth consultant and consultee.
Emphasis more on learning about process than on
learning how to do consultation. Ethical issues theme
throughout.

8001,8002,8003. ADVANCED SEMINAR IN
YOUTH STUDIES. «3 cr per qtr; prereq #)
Examination and discussion of scholarly and practice
literatures dealing with youth and youth work. Indi·
vidual study of a relatively focused population of
youth using literature in all relevant disciplines.
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